S STEE] AFCH HESE
Bifemme . WEreE Ay cEe |

dighinalouap s gov hid

TEE W-08.00 BLES LE 0.5 008 8- (_; 52 wfiy s @Yo/ 203 iz
LLILE

Fofeemm FhFT &= g EER

fefeemm ThrER we a5 a7 PR

Ezch o

BT F-Le f0-3 @E-.

i e (R, plET |

fomm & apal -39 = FEEE R wEme «fE 3 sfe (Governance Performance
Maonitoring System-GPMS ) 5T wifem e |

7W: 3 1 FffEra, o SRR W9 TEE T-09,00.0000 008.20.03 30,050 TR 18 ok20aslE)
3o T, 5T SO TS HR-0%.00 3000 b0 0b 000,28 58y | T 38 ok /20365 |

o fam a e vwenrya ofe Srevacre e AR e FE T
4 FAFEEE aoib-38 w4 qEEE EEE wEPE ofEded 2%E (Governance

Performance Monitoring System-GPMS) 75sTa o F=e: wEe % w2is ¢
sl e e (e SeRAE (R

e
3 | FRTCE |
2 a7
BT
BT e aded]
AiferaTe , wreeTefE |
AT M09 08 BLES LEE N ool 8- wifw: Job/aoas fEE
HTE SAET W] W GefEe a e
y | fEwe mefemee
fomre wafimye a7 wrfem,

fewa Eﬂ.{ﬂ‘-ﬁi‘[ﬁrﬁr, TIEs-3 000 |
[ e . foo wefemees (ame o 99 AT |
3 | e wf

—~

HETE TS B
T T il
Bfee | ATTETEE |



g e arfandTe SRV
i, STHETETS |
iphinglaus 3, Fan
i o9, 00 EeE B0 08 el 8- G 6.{;; w3 {{E}'wrmw fas
Eract
R ST e S0
Fafeese STDETH HR GEIHEH o7 B

e, wa4=

A Wb fl-3 GBS,

ey 4B TEn, cReeBl BlEl |
ey 3 T ey efdnes wmbe (Governance Performance Monitoring System-GPMS | 2,

A, AEEE 6 e I v e

o wiecyE wawi s ARdws 9efE (Governance Performance Monitoring System-
GPMS) e, dmamm, R o P apiay W e 3 ) e e frmE
GPMS Tl st s

I == | ET | o e ]
— q -
' y: T HEE (IS Gl _.'T‘Fﬁ_ﬂ
| S e .

3 FFTA AR ST HH] o |
| w4 |

GPMS T wifrgengs FEe 3

3 Gphﬁ-ﬂﬂﬂﬂiﬁﬂﬁmﬂﬁwﬂﬂﬂwﬂmﬁl?ﬂﬁtﬂfﬁmw:

3 mwwﬁmmﬁﬂﬁmﬂﬁmwammmmﬁmm@ﬁﬂ
SfiEre Caa:

a1 aﬁtﬂmﬂmﬁmsmwﬁmﬂma

8} mwmwm{ﬁm}ﬁﬁmmmmmm

& s Tani T e e 2 i B ST e
T e S R

b aoan-38 seEEs s o ttﬂﬁailmmﬁﬁﬁmﬂﬁwﬁmﬁm wée FeleR
Bulgs wfipe (899;

a i GPMS g e A s w6

b GPMS st o Frdfers st miER s 7w Fmn; &R

® | mﬁﬁwﬂﬁ#ﬂm,MﬁW¢EMﬂWJﬂ1-‘{ﬂTﬂﬁ e WA R ST

T a7 0 R B R G | g
E il I
Borre] Tamamen %]
Btfigsmer, el |
e W -p9.00 BuED bES M ove 8- wifay i jokfaoqs ME

Y e TER w] S e e T
hlﬁﬂﬁmﬁm,ﬁﬂfﬂmﬁmmﬁm,ﬁﬂ?m.mﬂwﬁm.ﬁﬁmbmm
ﬁﬁwmﬂqsmﬁmwﬁmtmﬁﬂﬂmwﬁmn
s | affien = | "W’V’J‘fg';
efsTs can BER
o Forares wiad]
Ffaeen | SETEE



HeleiETER] AT AT
TevEE GEEH i 97 Fidey
Fifiwrren, sroerefE)

FAFIR FAASG ARATrwet e

Governance Performance Monitoring System (GPMS)
wd T : 3030-34



| - G oot AL
Soun. 57 WUAEER T SHEEA -8
HETRTOAL-Y; TR t
Ry T © AT oy
STt or S TR ATS| ATHE/ B R ST T 434




Q&

Joyk-9q WUTER T ST w4 - 300
T | B SRS | CACER | oS e .- ; _:_r:_|
o e Feeet Rofne wrim e i e Wi e
) - & 8 a ik NE ]
RTCA o RO Aed e
55 | ETo prasmtar B el w10 % & Hoa noa
L e e re Rt ||
HEARIT 6 (HY] 495 HO Resw WiTER % & ol =
2 | i o5 o ﬂm?% mﬁﬁ:ﬁl s -
i Tafwaw SIEGer 9 oo E 7
i aoraly soo
39| sferarrs woar FeeTl _ % !
T, W0 @ W A e e B
3.8 | wgfwce TavBrs afee % Bty B
a5{ATE) T e e B .
st | oo wdiama woe LPC ) M | s hoo =
Ao gy | B Fr T Y % 4 se0% sau
(Service : Ak arAE Ty ey
Delivery) Framnis  stedt  Sdnaq0m 8
A sq | Wew PRL wmaricv® &% | o vool | s
gy G e e
Tl Siedl sdumnmg (e 3
b | s o) Bt L L T
Tt o (R (=) B '
s | ol e e % 306% Yoo
WA MrA FRGAT] W0 (TR E i
saza | EFT w991 4 SO0 R
- iBAS++ @ oW o9 st E%R | T .
gl gfsw fore SRS
4 | fafas  Augwd mmnn wlEbEE % br s ra
B ArFAW
[IH[eannrm =49 wre Aowd A IBAS++ a4
. T Oh q i v
Activity) wre WA o EFT T
i S T M e YA e
— HEAIEH 9 Wl WM % H Yoot o
witrary Fsda
it ETE i oy e ETTEiies
;'n'm 5 9. | gl e LELLl 8 oo 2w
] s A S 8 T
dnstitutio | ez 5 4 Seut o
nal et awA EeE (P}
Capaclty | .. | e % = SO o
and J .
(-]



BT == e e | Toctaen | o agn | |

qt . (3650 3] _' _'3' “ﬂﬁﬂ |
HENINSSE - SE—— — . W __’l__,
et Fp  (Badget T
Variance) gpress, Tl wd |
TR T Fr o e g b %
Fa ATUR T W gy | » 3 |
T T (Baretyy —
gl T Ay | |
ATwTR. st emray W wfiEmeg o |
28 | T sWARd e adbo | sean Yoot 3 |
MES (NS s v | |
¥ o pamf | _|
| | —
Weh-yl WY yrar AmhT | | —
] LI w AT B
ok w - wifi s | PR r-cngonn
I S T AT S —— =
| 99 | W * hoady | od
S ===l
||_ | LLR R P p— || _||
&) Batuw He Farg CTRPRITER COTH cafrBTes sy ooy
| 8 W ] K L G o _l_ e |
Wiy = o - o
{Developm | ST e wa a— | |
ent 93 | Ferns e IEeR: e il 5 b b
Related O | |
and Other Human Resource |
Activities; Management {HRM; s%gma
Wi-4a *® | 2 Refave oo e ek : |
L | o | - ]




HETHTE AT *FE T (Acronyms)

Serial No Acronyms Details |
T CAG Comptroller & Auditor General B I
2 CGA Controller General of Accounts — 1
s CAFO. Chiet Accounts & Finance Office
|4 DCA Divisional Controller of Accounts =
|5 DAFO District Accounts & Finance Office
G EFT _| Electronic Fund Transfer '

7 iBAS++ Integrated Budget and Accounting System++ |
8 HICU Internal Control Unit B i
9 LPC Last Pay Certificate
10 MICR Magnetic Inc Character Recognition
EiN NBER National Board of Revenue ==
12 PLA Personal Ledger Accounts
13 UAD Upazila Accounts Office -
14 HRM Human Resource Management 1
FaF LT Frafae = |
B T T S —
i 3 | Tafwa FCHRT (o 5q ae BN ‘
B o | Praavs 6% awTEa™ a5 Ty wRPTA e
B 8 Fefta | e e e aemon o]
0 # FEaaws SRTEEH & e W o
== Rt T 1
3 AR+ WS ot 4% SHTEEE Prbu . l
B & e bl el TR i
a aEfe aE o |
o Ay UTACHIE S To0 FCARTS Ao :|
= 5 ] AT (a7 = CATSTas :
5y Fhama | oty corara s '
[ b Toas . | Borcaren awetw wfom 2 ]

p



LAy FUAANI & el

z:: oo Rifers Ty TATE WA A
5 % o _
HTEEA (o7 A(WATHA AU AT IO T T IBAS + + stferrem, fioe wrei® So a0 oon ovn wan
wy | Tt ol wrom s anffis B,
o x| TEORTR @ O] SN oo Soux Wred 198 5 (o7 IBAS ++ sferamsyfawm s o6 aftm sds gwes woms|
2| et wow
up | T BT GRTS 49 oql0m) SARCR AT | TBAS ++ SFbeaunio ATaTe B a0 F 40 208 S|
’ Fat 1l
TR, W WA 437 (68 WA g BN Bl AT A e | 1
3.5 | FRries afiemrs fm sy T T ey Bl
i a{ #6) adfiewrd 5081 LPC 51 T LPC wed staneoes| .
b | e Rl o S ) SFHEDE A % | | IBAB SHE PpET 16 TaNTail (oo ATaHEoe |
Fes s Tl s o PRL | cfew PRL wawonme mreseoes; ==
2.4 | SIS TaTEE T e e
PM R wd R ST o P sar) | IBAG e =ffiscamme Y MeE 50E My A wE
| | e e s B !
- uﬁﬁﬁsmmﬂmmqrﬁmmﬁu IBAS ++ =fbrewsy %eT¥ aiwmms 08 919 Aremmes = waro)
y | TR SR TR W5 s BFT e IBAS + + Sfbrawama W Warmae tre we wfbores 7 )
1BAS++ 3 bo¥ oo ovt A wlwEvnd gh1 | IBAS ++ SeTe ST v a5 wa =
a5 | PR wpnts ffle woowy AoEm vfsem aeam |
4 | T wret vwa e (BAR v+ w2 v e 8 iBAS + + Aftcaeny afem w3 wis warcy| —
EFT %54
R s Tovarmas Doty woaes & e T e e T e e T e e p——
e | e s faerl HraH) |
a3 | FwEL s TR reraE e o W s, SR E RNy S | i
0% | HETREE ATCWE THATES T2 iBAS++ 5w =2 Progressive Report
2.8 | At A e (BIF) s 1BAS++ 7 = Progressive Report 7
st fpts (Budget Variance) s 1BAS ++ wr= #14 Progressive Report
3 lﬁmﬂmmnmﬁsmamm
2| wr v g
TR e (T oRiET S ow T W ET TS e | ===
Rt Ty witwra. wfimeme: 71
o | A o quw surrAAed (0 e
A i SEaE e Wi s T Ten )
o | 0630 BTG TG TR GUAATE | G 47 aab e
| welr 3

|

<






HETATO-o:
mﬂﬁmmmﬁrﬁmﬂmmﬂ@
T ]
;:f T farerr wndsw m:j%ﬁmzm #{ﬁﬂaﬁﬁmmﬁmﬂwmﬂmm
- el |
| & b . ) L B E |
Wi o8 AETUATE W =% ey DDO i = ot SEEMS #90 a f i |
TR Mo (. T T Tl s fay AR WM AN FNH T SR st T |
el Aoer sy i WHFME WEFY mew ey T amarre s o (4 (N W, ae
by [ St mmmmmmwm
ARG HMEAAT SPTH el am W i
#fHbre |
FERHR & O 43¢ WS AL | ey DD u{ = Wby SPEMS T w2 oA wiome |
e T o () el e welag A AT A i ST SfEf ey e
| e e SRPTHT SPEMS WHES ofe Ry wE e 02 a1 R weerst, am
b3 wibl ulEEs, ﬁﬁﬂﬁ_ﬂﬁﬂ-ﬂ'ﬂ. e, [ TefE Ay
AT ERE aove ormfie s WHTH Wiy
#fismE=|
i ooy | ma fests DO ¥ Rl w8 SPEME vl om0 i
AT w7 ety fefes nefae ’rﬁmﬂmrmmammtﬁﬁmmﬂm|
WY SPFMS TNFY o Ay e e, aE A F1 W, g |
.8 g Wher, wfierdn, st somes, Fromes o
HEwE i gmw o sx Lk e} -Fl'da-":|
RAEAS|
R R TR T Pl st ey, #ig cmo, +
:ﬂvwmiz]ﬂm FestyDDO fafir |
4B Fhf%h 1 ;
| s e W LBG TR ey o bFFMSﬁf{ﬁﬂzﬁmiwﬁmmuwmri
Ll FEmDDO e TR AU O e W iy g . e |
i A2 Y whpm, TR T 42 v |
|| e e | wdfemDDO | RS SORNS Sl i o e |
3l S o ety Ffae metum mmmmﬂmmﬁﬂaﬁwmﬁwwﬂmmq.
" ‘Hﬁm@l EPFHS- ﬂ::fh ﬂﬁ’t‘ﬂ'ﬂm T LA
| N e o e i
| s v E wdimeE Hefw® Mosrgapmne RN ofis g Form wawes wr AT L
s | 0T PRL wnrews iy WNCIR WICH Sl wde wnfEn mm o mefer
TATHEH GHrEw ST s Bl HY T oo
—-‘ﬁiﬁm‘mﬁm‘——mm | DDO Tl wefil wis awx o wamms o
s | TP GRS Loy HfiFsmg NG HAAU A Ry STRf e s i e, |
| T et 214 W Ay«
1. | T o e | DDO o i D0 S A T T e
1 A Iy Frewel mmmmmmn‘ﬂﬂmnﬂ;}

b

a



el

e £ e W e | |
. | T Roh s AR e =ty de s e srdey sy e
5 ] -] B

whpTY | % HR S0 e =1 oz
E T W Tomy SPFMS | © Manom. wR SPEMS 00 o0 o woians
e EFT wors) | ity WUATHE TNT WY R ez Bl R
. wmmﬁﬂamm+mmcﬁm,aga
ufEE, wfrds, wfmf, fooews, fimes Tl
ofimeom omrefis ame o or o ey iy
wiawre
iIBAS T+ @ 3o% o a9t s = DDO %4 Famors w®a SPEMS w998 e oo wofome
T TEhen W | fafi mefig FIUPERR TN TR MG SR SR emr mEm
TR R e emg wirsy h FIH A2 T W WA S 08 (9T oerEh, AT
¥ | e v gl il AT, wfwda, wind, Ao, Bores tal fe
affeasy el qw oo ar W wiEy
“ifsTHAT | '
=3 w1 WTE o ud e DDO = RSO W SPEMS #98 aat fome wmioge
IBAS ++ @ 3 oofam & Fisfir wefare FFLD W0 TR WNEE AT SRR o e
o EFT %y ﬁ"”ﬂ SPFMS T slen AT Wem WAL+ 47 O o HIWTHE,
sty wE0n, wfids, ofimds, weomes, faomes Tenfs fary |
o e A ol g1 wers sde |
Licgecil
~IWE TR foreiam By, | wd fae PGs DD0 Tefbw welak wien ax (o weiomme ﬂ‘-'frw“_;
T AT AT AT FEET TN T MR W B mwr sy ey s |
% Y] e iy aggglm WY wfiiewg Ay 9R ctr '
e T wy =iy oo Ffire *a e an we T TeEe S
e siferms oy *fEwDDO R | wors
B, Hefirg
SPFMS w58
TIPS T SR E] | wF IS SPFMS wd FeeR =l SPEMS 86 aw fo Toims
Faa FHAGW T NN WG WeTH SETE oW mdm

e mmﬁmmmﬂﬁaawmﬂmmm

: ufEEn, wfdwds, wiads, =oowa, FRomes TS R
shrerT wrsfiE aew et oz s FET

HiEsTeET ) = ]

TTEE TR SR =g Fm1vy SPEMS ad R whw SPEMS w08 o vy soiigs
iBIP) wmamm, Lrof I W AR W B epe ek

- mmﬁnwmmﬂsn-wmqmwp
' Iehm, wfieds, offeds, wooes, e TR Ban

dfimesy errfie e et an HINTTH A
Alauten |

FAHCT S (baavREs | Taerd marn ST T e e '

ST WSO e |

ity ey

“FmTa. =frem 4w win

o8 | W e GUMHORRY (aley

TR e rere

FHAETE o whe ffies

TerfE |




0 Har= Wi wom '
TaTEs fvi=e iy e Fit ok wefil e afls wfiemm e snlms svams o
& - 8

3o%h- 37 WY T L T e el e ey e e p—
ot | B Faie e LGl

ArETRE HET o L

A AR S0 ATEEAE | wd (ww, (Ga | 4 A7 ast CPTU w47 = PPR.was S0
&4 | HUTIN TR L CPTU il e [
|| SR TR GTOTE wHE | ToeW AT SIS | T e Sie BT 5 o9 T

PRI (e (i B |
B | o o (e e

AT WEMAT BT

Todifa oL SN Feomama) wive onge, | wree 712 AINICH TSTE H29 525 2uam) N
o il frsams o8 GG ‘
T | R il s

Human Hesource e e e e e e P |

Management (HRM)
f.a | Wheury tmee ffine

TE R |




