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ORGANISATION OF ISLAMIC COOPERATION

ORGANISATION DE COOPERATION ISLAMIQUE

GENERAL SECRETARIAT
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* SECRETARIAT GENERAL

OIC/ADM-11/20250 0 14 6 2 Jeddah: 1 3 MAY 2025

The General Secretariat of the Organization ot Islamic Cooperation
(OIC) presents its compliments to all Member States of the OIC and
has the honor to announce the vacant posil‘ion of the “Vice Chancellor

at Islamic University of Technology (1UT)”

Therefore, the General Secretariat has the honor to enclose herewith
the vacancy announcement including the job description and the
-....______"“-‘_ i b — B

advantages related to the above-mentioned position, noting that the

deadline of application is June 12, 2025.~

S —
The General Secretariat of the Organization of Islamic Cooperation
avails itself of this opportunity to renew to all Member States the

assurances of its highest consideration. ML

To : Al Member States

www.oic-oci.org | bo.cabinet@oic-oci.orgg_
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GENERAL SECRETARIAT OF THE ORGANISATION OF ISLAMIC COOPERATION

(01C)

VACANCYANNOUNCEMENT

DEADLINE FOR APPLICATIONS: 12.June 2025

JOBTITLE Vice Chancellor .

AREA OF ACTIVITY i Islamic University of Technology (1UT)

DUTY STATION "Dhaka - People's Repubiic of Bangladesh g M

CATEGORY/GRADE Director General (DG) = ‘

. ” T T L !

REMUNERATION Basic salary (JSS3.5300 in addition o other
allowances and payments as stated in the OIC
Personnel Regulations X

The Vice Chancellor shall assume his tasks under the supervision of the Secretany CGeneral ( The

Chancellor) in coordination with the Governing Board of the Unin ersity

The Vice Chancellor shall be the Chief Exceutive In-Churge of the overall management
of the university and shall 1ake the measurcs neeessary for realizing the objectives ol
the university:

Ensure that provision of the Charier. the Regulations of the Organization the Statute of
the IUT. and the Rule and Regulations of the Unievesity are faithfully observed and
carried out:

Take necessary actions in ccordination with the authorities of the host couniry 1o provide
lor the physical security of the universit -

Ensure that the financial and other targets of the university are achieved economically:
Ensure that the departments and offices of the university function smoothly and
cfTiciently;

Keep the Governing Board generally informed of the alfairs on the universinn and bring,
such mauters for consideration of the Governing Board as he may deem necessan ffony

*

MMM LT SNy U DauUl Alauld = 181, TY0D 14 D3B8 D/ /7 - Fax: +4Yb6 12 638 5700

www . oic-oci.org i bo.cabinet@oic-oci.org g_

-
i

1Y\ Y, 4 et o Sty
AR ANDAV ALy
8”‘4‘7 '.\"‘“""/':-s" .
- *
";q_, /);!_, AU

5

3



it

-

time (o ime:
Actand maintain liaison between the General Secretariat and the Governing Board and
coordinate the activities of the university with the General Secretariat:

Initiate policies and programmes and implement plans and programmes of the university
in accordance with the policy decisions and guidelines of the Council of Foreign Ministers.
the General Assembly and the Governing Board:

Present to the Governing Board annual progreamme. the annual budget and the annual
report of the university:

Take such executive and administrative steps as he may consider nceessary subject to
any regulation made on this behalf. ensure control. supervision. and coordination of
the activitics and cogduxt work and affairs of the various Departmenis and offices of
the university:

Recommend to the Secretary General for appointmentof Pro Vice Chancellor and
members ol the staft of professional and administrative categories after progessing such
cases as per Personnel Regulations of OIC and recommend their promotion.
termination and -disciplinary actions in accordaiice with the IU'"s Statute. Internal
Rules and Regulations of the IUT:

Promote good relations” between the unive;sil) and the various related institutions
especially in Member States:

Perform such other functions, as he may be assigned by the Council of Foreign Ministers.
the Secretray General. General Assembly and the Governing Board.

- COMPETENCIES AND SKILLS

\/ o Sense of responsibility and commitment to the OIC and its goals and progranimes:

e To have the leadership skill to direct and inspire the stall of the universiy towards
the accomplishment of its objectives:

e Ability 10 listen. to consult and to share information and idcas: and to have
negotiation skills:

e [0 have the planning and organizing skills in order to svstematically plan a course of

action for himsell and others to ensure the accomplishnient of specitic objectives:

o Flexibility and capacily 10 focus on priorities. and 1o have the ability o anticipale

problems and devise appropriate plans:

e Ability 10 integrate and work in international. multi-linguistic and multi-cultural
environments:

e Ability to work under pressure:
e Actasamaodel for timely accomplishment of asgignmients and punciuality:

e To have adequate knowledge on Qualitn Pducation, Outcome Uaved Fducation.
Raking and Accreditations:

-~

P.C. Box 178, Jeddah 21411, Kingdom of Saudi Arabia - Tel.: +966 12 638 5777 - Fax: +966 12 638 5700
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e Skilled at problem-solving. thinking analytically and developing programmes that
advance the university's strategic objectives and mission:

L)
+ Strong skills for sustained measurement of programme oulcomes, abilin o work
independently #nd with and throughvplhcrs to achieve desired results: ’
. &
e Handle emergency and crisis situations that pertain to the campus and campus lite.

EDUCATION

The candidate must have at least PhD dc,grec or cqunalenl degree from an accredited institution
§ i Substantial experience in a higher

education leadership position.

WORK EXPERIENCE *
A minimum of 10 (ten) years of experience in a related profession with at least § (five) vears of
senior-level leadership experience in higher education or supporting academic developfent.

-

Fluent in English language. preferable to have some knowledge ol at least one of the other oflicial
languages i.c. Arabic and French.

GENERAL REQUIREMENTS
To be a Muslim national of one of the OIC Member States.

L ]
¢ To be free of diseases and infirmities that may hinder the exercise of their dutivs.
¢ To be either nominated, by their State or the State should have no objection to the candidate's

appointment. A letter of no objection issued by the competent gover nmcnhl .lulhnnt\' shall

be requested upon the iinal ';clcumn ol the umlnlau 1o {ill the pnulllnn

e -

Ihc candidate must be less than 56 years of age.

GENERAL CONDITIONS

e The resume must include basic personal intormation, including birthdate. counury of
residence, marital status, number of children. nationality. vears of work experience. and

other relevant information.
e  Only short-listed candidates will be contacied.
¢ Applications received afier the deadline as herein indicated shall not he considered.

HOW TO APPLY
Email your resume with the job title you are applying for as the email subject to:

VACANCY{TOIC-001.0re,
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