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Schedule of Recruitment and Promotion



Rural Power Company Limited

Schedule of Direct Recruitment (Managing Director & Excecutive Directors)

Appendix - A

Administration / Management
university / institution.

(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.5 on a scale of 4.0.

(c) At least 25 (twenty five) years of work experience of which
at least 05 (five) years in senior management position not
below the rank of Chief Engineer or equivalent.

(d) At least 05 (five) years experience in generation utilities.

(e) Must be able to demonstrate knowledge about relevant
Government rules & regulations.

(f) Must be able to demonstrate knowledge in Company Law,
Labour Law, TQM, TPM, Preventive Maintenance,
Corporate Governance etc.

(g) Must demonstrate strong participatory leadership  ability.

(h)Must possess adequate knowledge in Corporate Management

(i) Must have strong communication skill in Bengali & English
(written & spoken) including working experience using
computer.

(j) Must have the ability to bring about change in
organizational culture.

from any recognized

SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
01 Managing Maximum 60 | Direct (a) At least graduate in Electrical / Electrical & Electronic/ Not Applicable
Director (sixty) years. | recruitment Mechanical Engineering or Masters in Finance / Business
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SL

Name of the
Post

Age Limit
for Direct
Recruitment

Recruitment
Procedure

Qualification for Direct Recruitment

Qualification/
Experience for
Promotion

02

Executive
Director
(Engineering)

Maximum 60
(sixty) years.

Direct
recruitment

(a) At least graduate in Mechanical/ Electrical / Electrical &
Electronic Engineering from any recognized university /
institution.

(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05(five) years experience in the position not below
the rank of Superintending Engineer or equivalent in the
relevant field.

(d) At least 20 (twenty) years work experience in the relevant
field of which 05 (five) years in generation utilities.

(e) Must be able to demonstrate experience/ knowledge in
Project Planning & Implementation, Operation &
Maintenance of power system and experience in Public
Procurement etc.

(f) Must demonstrate strong participatory leadership ability.

(g) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

(h) Must have strong communication skill in Bengali &
English (written & Spoken) including working experience
using computer.

Not Applicable
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
03 | Executive Maximum 60 | Direct (a) At least Master Degree in Commerce /Finance/ Accounting | Not Applicable
Director (sixty) years. | recruitment / MBA from any recognized university.
(Finance &
Accounts) (b) No third Division/Class at any stage of the academic career

shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05 (five) years experience in the position not below
the rank of Deputy General Manager or equivalent in the
relevant field.

(d) At least 20 (twenty) years work experience in the
relevant field of which 05 (five) years in generation /
transmission /distribution utilities.

(e) Must demonstrate knowledge in Government financial rules
& regulations, PPA, PPR, Company Act, General
Accounting Procedure, Project Financing etc.

(f) Must demonstrate strong participatory leadership ability.

(g) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

(h) Must have strong communication skill in Bengali &
English (written & Spoken) including working experience
using computer.

éﬁm relax able for departmental candidates in case of Direct Recruitment.
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Core (Technical) Officer

(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05(five) years experience in the position not below
the rank of superintending Engineer or equivalent in the
relevant field.

(d) At least 15 (fifteen) years work experience in the relevant
field of which 05 (five) years in generation utilities.

(e) Must demonstrate experience/ knowledge in Operation &
Maintenance, Planning & Development etc. of power
system.

(f) Must demonstrate strong participatory leadership ability.

(2) Must be able to demonstrate knowledge in TPM,TQM,
Preventive Maintenance and Corporate Governance etc.

(h) Must have strong communication skill in English (written
& oral) including computer literacy.

SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
01 | Chief Engineer | Maximum 57 | By direct (a) At least graduate in Electrical/ Electrical & Electronic /| ® At least 05 (five)
(fifty seven) | recruitment Mechanical / Civil Engineering from any recognized | Y®drsasa
Fuat orby university/ institution. Superintending
promotion. Engineer.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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Qualification for Direct Recruitment

(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 04 (four) years experience as Executive Engineer
or equivalent position in the relevant field.

(d) At least 12 (twelve) years work experience in the relevant
field of which 04(four) years in generation utilities.

(e) Must demonstrate experience/ knowledge in Operation &
Maintenance, Planning & Development etc. of power
system.

(f) Must demonstrate strong participatory leadership ability.

(g) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance etc.

(h) Must have strong communication skill in English (written &
oral) including computer literacy.

SL Name of the Age Limit Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
02 | Superintending | Maximum 50 | By direct (a) At least graduate in Electrical / Electrical & Electronic / | o At least 04 (four)
Engineer (fifty) years. | recruitment Mechanical / Civil Engineering from any recognized | years as Executive
orby university / institution. Engineer.
promotion.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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(c) At least 08 (eight) years work experience in the relevant
field of which 04 (four) years as Sub-Divisional Engineer or
equivalent position in generation utilities.

(d) Must demonstrate experience /knowledge in Operation &
Maintenance, Planning & Development, Public Procurement
etc. of power system.

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance etc.

(g) Must have strong communication skill in English (written
& oral) including computer literacy.

SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
03 Executive Maximum 40 | By 9.82 (@) At least graduate in Electrical/ Electrical & | e At least 04 (four)
Engineer (forty) years. | recruitment Electronic/Mechanical /Civil Engineering from any| vyears as Sub-
orby recognized university/ institution. Divisional
promotion. Ene
gineer.
(b) No third Division/Class at any stage of the academic career | ® wmﬁ@ﬁo@
shall be acceptable. Candidates passed in the grading system | S€rvice records
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and |  With last 03 (three)
GPA/ CGPA 2.50 on a scale of 4.0. years average
performance

appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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(c) At least 08 (eight) years work experience in the relevant
field out of which 04 (four) years in generation utilities in
the position of Deputy Manager (Chemical) or equivalent.

(d) Must demonstrate experience/knowledge in WTP, Plant
Chemistry Upset, Operation & Maintenance, Public
Procurement etc. of power system.

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance etc.

(g) Must have strong communication skill in English (written &
oral) including computer literacy.

SIL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
04 | Manager Maximum 40 | By direct (a) At least graduate in Chemical Engineering / M.Sc. in | ® At least 04 (four)
(Chemical ) (forty) years. | recruitment Chemistry/B.Sc. (honours) in Chemistry/Applied Chemistry | Y€ars as Deputy
orby from any recognized university / institution. Manager
promotion. (Chemical).
(b) No third Division/Class at any stage of the academic career i mm:m.mmoﬁoq d
shall be acceptable. Candidates passed in the grading system mm.jwz_uo Owawma 2
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and PRt 00 (Entes)
GPA/ CGPA 2.50 on a scale of 4.0, L
performance

appraisal rating at
least 80 % (eighty
percent).

e Sound health.

)
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Sl Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
05 | Executive Maximum 40 | By direct (a) At least graduate in Environmental Engineering or | ® At least 04 (four)
Engineer (forty) years. | recruitment Environmental Science from any recognized university /| Years —as  Sub-
(Environment) or by stitution. Divisional
promotion. Engineer
(Environment).
(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading Satisfactory
system must possess at least a GPA/CGPA 3.0 on a scale of |  service records
5.0 and GPA/ CGPA 2.50 on a scale of 4.0. with last 03 (three)
years average
performance

(c) At least 08 (eight) years work experience in the relevant
field of which 04 (four) years in generation/ transmission/
distribution utilities in the position of Sub-Divisional
Engineer (Environment) or equivalent.

(d) Must demonstrate experience /knowledge in EHS
Management Plan, Risk Assessment, Operation &
Maintenance/  Planning &  Development,  Public

Procurement etc. of power system.

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance etc.

(g) Must have strong communication skill in English (written &
oral) including computer literacy.

appraisal rating at
least 80 % (eighty
percent).

Sound health.

For the post of
Executive
Engineer
(Environment),
candidate should
be graduate in
Environmental
Engineering or
Environmental
Science.

Moo
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
06 | Sub-Divisional | Maximum 35 | By direct (a) At least graduate in Electrical/ Electrical & Electronic/ | e At least 04 (four)
Engineer (thirty five) recrurtment Mechanical/ Civil Engineering from any recognized | years as Assistant
Jedrs: orby university/ institution. Engineer.
promotion.

(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05 (five) years work experience in the relevant field
as Assistant Engineer out of which 02 (two) years in
generation utilities.

(d) Must demonstrate experience / knowledge in Operation &
Maintenance, Planning &  Development, Public
Procurement etc. of power system.

(e) Must demonstrate strong participatory leadership ability.

(f) Must have strong communication skill in English (written &
oral) including computer literacy.

e Must successfully
complete training
program on
relevant field.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05 (five) years work experience in the relevant field
as Assistant Manager or equivalent position out of which 02
(two) years in generation utilities.

d) Must demonstrate experience / knowledge in Operation &
Maintenance, Planning & Development, Public Procurement
etc. of power system.

(e) Must demonstrate strong participatory leadership ability.

(f) Must have strong communication skill in English (written &
oral) including computer literacy.

SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
07 | Deputy Maximum 35 | By direct (a) At least graduate in Chemical Engineering or M.Sc. in | e At least 03 (three)
Manager (thirty five) e Chemistry or B.Sc. (honours) in Chemistry/Applied | years as Assistant
(Chemical) FEaLe. or by . Chemistry from any recognized university/ institution. Manager
promotion. (Chemical).

e Must successfully
complete training
program on
relevant field.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
08 | Sub-Divisional | Maximum 35 | By direct (a) At least graduate in Environmental Engineering or | e At least 03 (three)
Engineer (thirty five) recruitment Environmental Science from any recognized university /| years as Assistant
(Environment) | years. orhy institution. Engineer
TIEDHEOLOH. (Environment).

(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05 (five) years work experience in the relevant field
as Assistant Engineer or equivalent position out of which 02
(two) years in generation utilities.

(d) Must demonstrate experience / knowledge in Operation &
Maintenance, Planning & Development of power system
and experience in Public Procurement etc.

(e) Must demonstrate strong participatory leadership ability.

(f) Must have strong communication skill in English (written &
oral) including computer literacy.

e Must successfully
complete training
program on
relevant field.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
09 | Assistant Maximum 30 | By direct (a) At least graduate in Electrical/ Electrical & Electronic/ | e At least 05 (five)
Engineer (thirty) years | recruitment Mechanical / Civil Engineering from any recognized years as Sub-
cxcept orby university/ institution. Assistant
freedom promotion. bnd,
gineer.
fighter quota.
(b) No third Division/Class at any stage of the academic career M full
shall be acceptable. Candidates passed in the grading system 16 uccess iy
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and o _Q.m
GPA/ CGPA 2.50 on a scale of 4.0. nnmmwwsj& - St
on “Basic
Management”.
(¢) Must demonstrate strong participatory leadership ability.
e Not more than
e b s . S 33% to be filled
(d) zc.mﬂ have strong ooEH.dsEom:os me in Bengali & English by promotion.
(written & oral) including computer literacy.
Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).
e Sound health.
/
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
10 | Assistant Maximum 30 | By direct (a) At least graduate in Chemical Engineering or M.Sc. in
M thi . Chomis B.S h 5 CharmistAnlicd e At least 05 (five)
anager (thirty) years | recruitment emistry or B.Sc. (honours) in emistry/Applie years as Junior
(Chemical) except or by Chemistry from any recognized university/ institution. Assistant Manager
: . . 3 Chemical
freedom promotion. (b) No third Division/Class at any stage of the academic career {Chemicay
fighter shall be acceptable. Candidates passed in the grading system | ® Must successfully
complete
Quota. must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and e aﬂszm_ ColTes
GPA/ CGPA 2.50 on a scale of 4.0. on “Basic

(c) Must demonstrate strong participatory leadership ability.
(d) Must have strong communication skill in Bengali & English

(written & oral) including computer literacy.

Management”.

e Not more than

33% to be filled
by promotion.

e Satisfactory
service records
with last 03 (three)
years average
performance .
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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Sl. Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
11 | Assistant Maximum 30 | By direct (a) At least graduate in Environmental Engineering or
MMHM“WM@MEQEV MWMMW@ years Mwomw et Environmental Science from any recognized university / * MMMMNMM Mﬂm‘:@
freedom promotion. institution. Assistant Engineer
fighter quota. (Environment).

(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading
system must possess at least a GPA/CGPA 3.0on a scale of
5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) Must demonstrate strong participatory leadership ability.

(d) Must have strong communication skill in Bengali & English

(written & oral) including computer literacy.

e Must successfully
complete
residential course
on “Basic
Management”.

e Not more than
33% to be filled
by promotion.

e Satisfactory
service records
with last 03 (three)
years average
performance :
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
- Assi i By direct .
12 wwmwhwaaa %MWMM%% Y oo | (@) At least Diploma in Electrical/ Mechanical / Industrial/ Civil |  Not Applicable
except /' Power/ Marine Engineering from any recognized
feedam educational institution.
fighter quota. (b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.
(c) Must demonstrate strong participatory leadership ability.
(d) Must have strong communication skill in Bengali & English
(written & oral) including working experience using
computer.
1 - i Maxi 30 | By direct . . .
: WMUEWQWEEE AEMMuWanG i mwwmﬂum s (a) At least Diploma in Environmental Science or Not Applicable
& i i Environmental Engineering from any recognized
(Environment) except . L
Hreedain educational institution.
fighter (b) No third Division/Class at any stage of the academic career
quota. shall be acceptable. Candidates passed in the grading

system must possess at least a GPA/CGPA 3.0 on a scale
of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) Must demonstrate strong participatory leadership ability.

(d) Must have strong communication skill in Bengali & English
(written & oral) including working experience using
computer.

e e




Sl Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
14 | Juni i Maxi 30 | By direct . . : . . ! .
7M= IpLs iSeistant e et (a) At least Diploma in Chemical Engineering/ Graduate in Not Applicable
anager (thirty) years | recruitment. ; ; . -
: Chemistry / Applied Chemistry from any recognized
(Chemical) except q o T .
Becdom educational institution/University.
fighter quota. (b) No third Division/Class at any stage of the academic career

shall be acceptable. Candidates passed in the grading
system must possess at least a GPA/CGPA 3.0 on a scale
of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) Must demonstrate strong participatory leadership ability.

(d) Must have strong communication skill in Bengali & English
(written & oral) including working experience using
computer.

Note : Age limit are relax able for departmental candidates in case of Direct Recruitment.

&%\%\% a7 ) e

<3

o - Y

Page- 16 of 41




Non Core (Officer)

SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
01 G 1 Maxi 57 | By direct .
KMMMM e EMMHM%\HMB _,owa zH: e (a) At least Master Degree in HRM/ Management or any other | o At least 05 (five)
(HR & years or by relevant subject from any recognized university. years as Deputy
Admin) promotion. (b) No third division/class at any stage of the academic career MMM@MVMHM%@H
shall be acceptable. Candidates passed in the grading ;
system must possess at least a GPA/CGPA 3.0 on a scale of | e Satisfactory
5.0 and GPA/ CGPA 2.50 on a scale of 4.0. service records
(c) At least 05 (five) years experience in the position not below with fast 03 (three)
the rank of DGM or equivalent in the relevant field. years Vi
performance

(d) At least 15 (fifteen) years work experience in the relevant
field of which 05 (five) years in generation/ transmission/
distribution utilities.

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in Labour and
Industrial Laws, Compensation and Benefit Rules &
Regulations, TPM, TQM, Preventive Maintenance and
Corporate Governance etc.

(g) Must have strong communication skill in English (written &
oral) including computer literacy.

appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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SIL. Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
02 | General Maximum 57 | By direct ) ) )
Manager (fifty seven) | recruitment (a) At least Kmﬁﬂ Degree in OoEBmm.om\ Finance/ >noo:§.5m\ e At least 05 (five)
(Accounts & | years. or by Z.w> (major in Finance / Accounting) from any recognized | years as Deputy
Finance) promotion. university. General Manager

(b) No third division/class at any stage of the academic career
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05 (five) years experience in the position not below
the rank of DGM or equivalent in the relevant field.

(d) At least 15 (fifteen) years work experience in the relevant
field of which 05 (five) years in generation / transmission/
distribution utilities.

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance, Company Act, Financial Rules,
BAS & GAP, Fund Management, Project Financing and
Corporate Governance etc.

(2) Must have strong communication skill in English (written &
oral) including computer literacy.

(Accounts &
Finance).

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
03 | Company Maximum By direct ) . :
Secretary 55 (fifty five) | recruitment (a) At _mm% mam.a:mﬁ in Law, Masters in Management /Business | e At least 5 (five)
(equivalent to | years. or by Administration or any other relevant subject from any | years as Manager
DGM) promotion recognized university. (Company
or by ot . Secretariat/ HR /
dentation, (b) No third division/class m_._ any stage om. the mommm.B_o career Admin / Training).
shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and | e Satisfactory
GPA/ CGPA 2.50 on a scale of 4.0. service records
(c) At least 04 (four) years experience in the position not below Mwwwm_mmﬂ owmm_wmw mow
the rank of Manager or equivalent in the relevant field. performance

(d) At least 15(fifteen) years work experience in the relevant
field of which 04 (four) years in generation/ transmission/
distribution utilities or any large organization enlisted with
BSEC.

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance, Board Affairs, Legal Affairs,
Regulatory Affairs and Corporate Governance etc.

(g) Must have strong communication skill in English (written
& oral) including computer literacy.

appraisal rating at
least 80 % (eighty
percent).

e Sound health.

e Must have Law/
MBA degree

Qualification for
Deputation :

As Per Government
Rules.




SIL. Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
04 | Deputy Maximum 50 | By direct )
General (fifty) years. recnilitiient (a) At least Master Degree in HRM/ Management or any other | e At least 04 (four)
Manager (HR or by relevant subject from any recognized university. years as Manager
i i HR/Admin/
ey premoetion; (b) No third division/class at any stage of the academic career Aﬁmmabm\OoB T
. . . pany
shall be acceptable. Candidates passed in the grading system Secretariat).

must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 04(four) years experience in the position not below
the rank of Manager or equivalent in the relevant field.

(d) At least 12 (twelve) years work experience in the relevant
field of which 04 (four) years in generation/ transmission/
&mﬁ._usaon:m:mom. .

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in Labour and
Industrial Laws, Compensation and Benefit Rules &
Regulations, TPM, TQM, Preventive Maintenance and
Corporate Governance etc.

(g) Must have strong communication skill in English (written &
oral) including computer literacy.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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SI. Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
05 Deputy Maximum 50 | By direct ) ) .
Cenieral (fifty) years. | recruitment (a) At least Master Degree in Commerce/ Finance/ Accounting/ | e At least 04 (four)
Manager or by MBA (major in Finance / Accounting) from any recognized years as Manager
(Accounts & promotion. university. (Accounts /
. Finance / Audit).
fiance) (b) No third division/ class at any stage of the academic career )
shall be acceptable. Candidates passed in the grading system | e Satisfactory
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and service records
GPA/ CGPA 2.50 on a scale of 4.0. with last 03 (three)
. ) o years average
(c) At least 04(four) years experience in the position not below performance

the rank of Manager or equivalent in the relevant field.

(d) At least 12 (twelve) years work experience in the relevant
field of which 04 (four) years in generation / transmission /
distribution utilities.

(e) Must demonstrate strong participatory leadership ability.

(f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance, Company Act, Financial Rules,
BAS & GAP, Fund Management, Project Financing and
Corporate Governance etc.

(g) Must have strong communication skill in English (written &
oral) including computer literacy.

appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
06 | Manager Maximum 40 | By direct )
(HR/ Admin/ | (forty) years. | recruitment (a) At least Master Degree in HRM/ Management or any other | e At least 04 (four)
Training/ or by relevant subject from any recognized university years as Deputy
i Manager (HR /
OoE@m:.u\ prometon: (b) No third Division/Class at any stage of the academic career = A. :
Secretariat) - : : Admin / Training /
shall be acceptable. Candidates passed in the grading Company
system must possess at least a GPA/CGPA 3.0 on a scale Secretariat).

of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 08 (eight) years work experience in the relevant
field of which 04 (four) years as Deputy Manager or
equivalent position in generation/ transmission/ distribution
utilities.

(d) Must demonstrate strong participatory leadership ability.

(e) Must be able to demonstrate knowledge in Labour and
Industrial Laws, Compensation and Benefits Rules &

Regulations, TPM, TQM, Preventive Maintenance and
Corporate Governance etc.

(f) Must have strong communication skill in English (written &
oral) including computer literacy.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.

Vi
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SIL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
07 | Manager Maximum 40 | By direct ) ] .
(Accounts/ (forty) years. | recruitment (a) At least Kmmﬁﬂ U.omnom in Commerce/ Finance/ >oooc:~.5m\ e At least 04 (four)
Finance/ or by MBA QHEQ. in Finance / Accounting) from any recognized years as Deputy
Audit) promotion. university. Manager (Finance/

(b) No third Division/ Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading
system must possess at least a GPA/CGPA 3.0 on a scale
of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 08 (eight) years work experience in the relevant
field of which 04 (four) years as Deputy Manager or
equivalent position in generation / transmission / distribution
utilities.

(d) Must demonstrate strong participatory leadership ability.

(e) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance, Company Act, Financial Rules,
BAS & GAP, Fund Management, Project Financing and
Corporate Governance etc.

(f) Must have strong communication skill in English (written &
oral) including computer literacy.

Accounts/ Audit).

e Satisfactory
service with last
03 (three) years
average
performance
appraisal rating at
least 80 % (eighty
percent).

¢ Sound health.
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SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
08 | Manager Maximum 40 | By direct )
(ICT/MIS) (forty) Iecraitment (a) At least graduate in CSE/IT/ECE/ETE / CS from any | e At least 04 (four)
years. or by recognized university/ institution. years as Deputy
- Manager
premoen. (b) No third Division/Class at any stage of the academic career (ICT \m\:mu.
shall be acceptable. Candidates passed in the grading
system must possess at least a GPA/CGPA 3.0 on a scale e Satisfactory
of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0. service records
. : ith last 03 (thr
c) At least 08 (eight) years work experience in the relevant Mwmam o mm Qmo mnw
field of which 04 (four) years as Deputy Manager or performance

equivalent position in generation / transmission /

distribution utilities or reputed organization.

(d) Must demonstrate strong participatory leadership ability.

(e) Must be able to demonstrate knowledge in TPM,

TQM, Preventive Maintenance and Corporate Governance
ele:

(f) Must have strong communication skill in Bengali & English
(written & oral).

appraisal rating at
least 80 % (eighty
percent).

e Sound health.




SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion

09 | Deputy Maximum 35 | By direct )
Manager (thirty five) tectintient (a) At least gm.mﬁa Degree in IES\ Emmmmoaﬂd or any other | e At least 04 (four)
(HR/ Admin/ | years. or by relevant subject from any recognized university. years as Assistant
MM_%_MM\ PLOMIOHOE. (b) No third Division/Class at any stage of the academic career W\HPMH”MWM M%Mwmnm
mmou.%mww 9 shall be acceptable. Candidates passed in the grading /Company

system must possess at least a GPA/CGPA 3.0 on a scale Secretariat).

of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05 (five) years work experience in the relevant field
as Assistant Manager or equivalent position in generation /
transmission / distribution utilities or reputed organization.

(d) Must demonstrate strong participatory leadership ability.

(e) Must have strong communication skill in English ?S,Eo: &
oral) including computer literacy.

e Must successfully
complete training
program on
relevant field.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.

\
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Sl Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion

10 | Deputy Maximum 35 | By direct ) . 1
Manager (thirty five) recTmtnient (a) At least E.mmﬁﬂ meﬁm in OOBEQMUQ Finance/ >onoc::.sm\ e At least 04 (four)
(Accounts/ years. or by MBA G._&oa in Finance / Accounting) from any recognized years as Assistant
Finance/ promotion. university. Manager (Finance/
Audit) Accounts/Audit).

(b) No third Division/ Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading
system must possess at least a GPA/CGPA 3.0 on a scale
of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05 (five) years work experience in the relevant field
as Assistant Manager or equivalent position in generation /
transmission / distribution utilities or reputed organization.

(d) Must demonstrate strong participatory leadership ability.

(e) Must have strong communication skill in Bengali & English
(written & oral) including working experience using
computer.

e Must successfully
complete training
on relevant field.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.




Sl Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
il Deputy Maximum 35 | By direct 3

Manager (thirty three) | recruitment (a) At _m.mmﬁ mwmmcmﬂ.o in ﬂw_uw:ﬂmom\mﬁmam from any | e At least 04 (four)
(ICT/ MIS) years. or by recognized university/ institution. as Assistant
promotion. . ) ; Manager  (ICT/
(b) No third Division/Class at any stage of the academic career MIS Computer

shall be acceptable. Candidates passed in the grading Programming).

system must possess at least a GPA/CGPA 3.0 on a scale of
5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) At least 05 (five) years work experience in the relevant field
as Assistant Manager or equivalent position in generation /
transmission / distribution utilities or reputed organization.

(d) Must demonstrate strong participatory leadership ability.

(e) Must have strong communication skill in Bengali &
English (written & oral).

e Must successfully
complete training
program on
relevant field.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.
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(c) Must demonstrate strong participatory leadership ability.

(d) Must have strong communication skill in Bengali & English
(written & oral) including working experience using
computer.

Sl Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
g
No Post for Direct Procedure Experience for
Recruitment Promotion
12 | Assistant Maximum 30 | By direct .
Manager (thirty) years | recruitment (a) At least Master Degree in HRM/ Management or any other | e At least 05 (five)
(HR/Admin/ except or by relevant subject from any recognized university. years as Junior
ini : Assistant Manager
MB,_EP@\ w.omwoa premotion. (b) No third Division/Class at any stage of the academic career (HR/  Admin & /
moamg.%ﬁ '8 ﬂma shall be acceptable. Candidates passed in the grading Training /
ST quota: system must possess at least a GPA/CGPA 3.0 on a scale of Company
5.0 and GPA/ CGPA 2.50 on a scale of 4.0. Secretariat).

e Must successfully
complete
residential course
on “Basic
Management”.

e Not more than
33% to be filled
by promotion.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.

W
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(b) No third Division/ Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading
system must possess at least a GPA/CGPA 3.0 on a scale
of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) Must demonstrate strong participatory leadership ability.

(d) Must have strong communication skill in Bengali & English
(written & oral) including working experience using
computer. :

SL Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion

13 Assistant Maximum 30 | By direct
Manager (thirty) years | recruitment (a) At least Master Degree in Commerce/ Finance/ Accounting/ | e At least 05 (five)
(Accounts/ except or by ?:.%w A.Em_da Finance / Accounting) from any recognized years as Junior
Finance/ freedom promotion. university. Assistant Manager
Audit) fighter quota. (Finance/

Accounts/Audit).

e Must successfully
complete  course
on “Basic
Management”.

e Not more than
33% to be filled
by promotion.

e Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

e Sound health.




(e) Should have knowledge in ICT/MIS Areas.

e Must

SL. Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
14 | Assistant Maximum 30 | By direct ) e At least 5 years
Manager (thirty) years | recruitment (a) At least graduate in CSE/T/ECE/ETE/CS from any as a Junior Asstt.
(ICT/ MIS/ except or by recognized university/ institution. Manager  (ICT/
WMEM__”NE ) W@Mmoa ; protiolion (b) No third Division/Class at any stage of the academic career W:m\OoBmEma
& & SO shall be acceptable. Candidates passed in the grading Fogramming),
system must possess at least a GPA/CGPA 3.0 on a scale of | ® Must
5.0 and GPA/ CGPA 2.50 on a scale of 4.0. successfully
complete
(c) Must demonstrate strong participatory leadership ability. residential course
on “Basic
(d) Must have strong communication skill in Bengali & English Management”.
(written & oral). e Not more than

33% to be filled
by promotion.
Satisfactory
service  records
with last 03
(three) years
average
performance
appraisal rating
at least 80 %
(eighty percent).
Sound health.
have
graduate degree in
CSE/ IT/ ECE/
ETE/CS or any
other relevant
subject.
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Sl
No

Name of the
Post

Age Limit
for Direct
Recruitment

Recruitment
Procedure

Qualification for Direct Recruitment

Qualification/
Experience for
Promotion

15

\

A

Junior
Assistant
Manager
(HR/Admin/
Training/
Company
Secretariat).

Maximum 30
(thirty) years
except
freedom
fighter quota.

By direct
recruitment
or by
promotion.

(a) At least bachelor degree in HRM/ Management or any other
relevant subject from any recognized university.

(b) No third Division/Class at any stage of the academic career
shall be acceptable. Candidates passed in the grading
system must possess at least a GPA/CGPA 3.0 on a scale of
5.0 and GPA/ CGPA 2.50 on a scale of 4.0.

(c) Must demonstrate strong participatory leadership ability.

(d) Must have strong communication skill in Bengali & English
(written & oral) including working experience using
computer.

LY

At least 05 (five)
years in the
immediate lower
position of
respective
discipline

Must have
bachelor degree.

Satisfactory
service records
with last 03 (three)
years average
performance
appraisal rating at
least 80 % (eighty
percent).

Must successfully
complete
necessary
Relevant
Trainings.

Sound health.
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Sl Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion
16 | Junior Maximum 30 | By direct ) !
Assistant (thirty) years | recruitment (a) At least bachelor degree in Commerce/ Finance/ | e At least 05 (five)
Manager except or by Accounting/ BBA (major in Accounting/ Finance) from any years in  the
(Accounts/ freedom promotion recognized university. immediate lower
. osition of
m_bmwoo\ BeieEguot. (b) No third Division/ Class at any stage of the academic - :
Audit) : b . respective
career shall be acceptable. Candidates passed in the grading discipline.
system must possess at least a GPA/CGPA 3.0 on a scale
of 5.0 and GPA/ CGPA 2.50 on a scale of 4.0. Must have
. 4 b bachelor degree in
(c) Must demonstrate strong participatory leadership ability. ¢ Crmeree:
(d) Must have strong communication skill in Bengali & :
; ] - g : . Satisfactory
English (written & oral) including working experience : 4
: e service  records
L with last 03 (three)
years average
performance

appraisal rating at
least 80 % (eighty
percent).

Must successfully
complete
necessary
Relevant
Trainings.

e Sound health.
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Programming)

shall be acceptable. Candidates passed in the grading system
must possess at least a GPA/CGPA 3.0 on a scale of 5.0 and
GPA/ CGPA 2.50 on a scale of 4.0.

(c) Must demonstrate strong participatory leadership ability.

(d) Must have strong communication skill in Bengali & English
(written & oral).

Sl. Name of the Age Limit Recruitment Qualification for Direct Recruitment Qualification/
No Post for Direct Procedure Experience for
Recruitment Promotion

17 | Junior Maximum 30 | By direct . o1 )

Assistant years except | recruitment (a) At wmmmw.a%_oa.m engineering in Om.m:H\m.Om\mHm from any | Not Applicable

Manager freedom recognized university/educational institution.

moﬂ L b i (b) No third Division/ Class at any stage of the academic career

omputer

Note : Age limit are relax able for departmental candidates in case of Direct Recruitment.




Schedule of Recruitment & Promotion for Staff (Pay Grade 11 to 20)

Sl Name of the Age Limit Recruitment | Qualification for Direct Recruitment Qualification/Experience
No Post for Direct Procedure for Promotion
Recruitment

01 | Accountant/ | Maximum 30 | By Graduate in Commerce with 02 (two) years At least 05 (five) years working

Auditor (thirty) years | Promotionor | 4 experience in the related field. experience as Assistant Accountant
except By Direct . ] ] on Contractual basis (including
Pay Grade : 12 | freedom Recruitment, | Candidates passed in the grading system must | 5 hation) with last 03 (three) years
fighter quota. possess at least a GPA/CGPA 2.5 on a scale of | 5yerage performance appraisal rating

5.0 and GPA/ CGPA 2.25 on a scale of 4.0. at least 70% (seventy percent).

02 | Office Not By Not Applicable At least 05 (five) years working
Secretary / Applicable Promotion. experience as Office Assistant on
Office Contractual basis (including
Supervisor probation) with last 03 (three) years

average performance appraisal rating

Pay Grade : 12 at least 70% (seventy percent).
03 Store Keeper | Not By Not Applicable At least 05 (five) years working
Applicable Promotion. experience as Store Assistant on
Pay Grade : 12 Contractual basis (including
probation) with last 03 (three) years
average performance appraisal rating

at least 70% (seventy percent).

04 | (Electrician/ Not By Not Applicable At least 05 (five) years working
Fitter/Welder/ | Applicable Promotion. experience on Contractual basis
Plumber/ (including probation) as (Electrician
Painter/ / Fitter / Plumber / Painter / Welder /
Machine man Machine man / Technician) Grade-2,
Technician), with last 03 (three) years average
Grade-1 performance appraisal rating at least

70% (seventy percent).

. Pay Grade : 12

Vil S &% L on?
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Sl Name of the Age Limit Recruitment | Qualification for Direct Recruitment Qualification/Experience
No Post for Direct Procedure for Promotion
Recruitment

05 | Assistant Maximum 30 | By Direct Graduate in Commerce. Candidates passed in | 1Ot Applicable
Accountant (thirty) years | Recruitment. | grading system must possess at least a

cAcen: GPA/CGPA 2.5 on a scale of 5.0 and GPA/
Pay Grade : 13 | freedom CGPA 2.25 on a scale of 4.0.
fighter quota.

06 Office Maximum 30 | By Graduate or H.S.C with a minimum of 05 | At least 05 (five) years working
Assistant / (thirty) years | Promotion or (five) years work experience in relevant field. experience as Junior Office Assistant
Store Assistant | except By Uwooﬁ Candidates passed in the grading system must / Junior Store Assistant on

freedom Recruitment. possess at least a GPA/CGPA 2.5 on a scale of Gonqmoﬁ:m_ . basis (including
Pay Grade : 13 | fighter quota. 50and GPALCGPA 225 onascale of 4.0, probation) with last 03 (three) years
average performance appraisal rating

at least 70% (seventy percent).

07 | Receptionist Maximum 30 | By Um.ﬁoﬂ Graduate / H.S.C with a minimum of 05 (five) Not Applicable

(thirty) years | Recruitment | voprs work experience in relevant field.
Pay Grade : 13 | except Candidates passed in the grading system must

freedom possess at least a GPA/CGPA 2.5 on a scale of

U n gueL 5.0 and GPA/ CGPA 2.25 on a scale of 4.0.

08 (Electrician/ Not By Not Applicable At least 05 (five) years working
Fitter/Welder/ | Applicable Promotion. experience as (Electrician / Fitter /
Plumber/ Plumber/Painter/Welder/Machine
Painter/ man / Technician) Grade-3, on
Machine man Contractual basis (including
Technician), probation) with last 03 (three) years
Grade-2 average performance appraisal rating

at least 70% (seventy percent).
Pay Grade : 13
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SL Name of the Age Limit Recruitment | Qualification for Direct Recruitment Qualification/Experience
No Post for Direct Procedure for Promotion
Recruitment
09 | Junior Office | Maximum 30 | By Direct H.S.C with a minimum of 02 (two) years work | Not Applicable
>mm.mm#ma / (thirty) years | Recruitment. experience in relevant field.
MMMMNMMOR M.MMMME Candidates passed in the grading system must
f possess at least a GPA 2.50 on a scale of 5.0.
ighter quota.
Pay Grade : 14
10 | Security Maximum By Direct Minimum Rank of Retired Warrant Officer of | INot Applicable
Supervisor Age 50 Recruitment. | Defence Foroes.
(fifty) years.
Pay Grade : 14
11 (Electrician/ Maximum 30 | By Direct H.S.C vocational in related trade from any Not Applicable
Fitter/Welder/ | (thirty) years | Recruitment. | Techpical Institution approved by Bangladesh .
Plumber/ except Technical Education Board.
Painter/ freedom . : :
N iechinemen 0o hiak it Candidates passed in the grading system must
2 possess at least a GPA 2.5 on a scale of 5.0.
Technician),
Grade-3,
Pay Grade : 14
12 | Work Not By Not Applicable At least 05 (five) years working
Assistant, Applicable Promotion experience as Work Assistant,
Grade-1 Grade-2, on Contractual basis
(including probation) with last 03
Pay Grade : 14 (three) years average performance
appraisal rating at least 70%
(seventy percent).




SL Name of the Age Limit Recruitment | Qualification for Direct Recruitment Qualification/Experience
No Post for Direct Procedure for Promotion
Recruitment

13 Driver Not By : At least 06(six) years workin

(Heavy) Applicable Promotion. NotApplicable experience as UEWQ (light) om
Contractual basis (including

Pay Grade : 14 probation) with valid heavy driving
license and last 03 (three) years
average performance appraisal rating
at least 70% (seventy percent).

14 | Senior Driver | Not By . At least 10 (ten) years workin

Applicable Promotion. Webppliceble experience as Driver (Light) om
Pay Grade : 14 Contractual basis (including
probation) with last 03 (three) years
average performance appraisal rating
at least 70% (seventy percent).

15 Work Not By Not Applicable At least 05 (five) years working
Assistant, Applicable Promotion. experience as Work Assistant,
Grade-2 Grade-3, on Contractual basis

(including probation) with last 03
Pay Grade : 15 (three) years average performance
appraisal rating at least 70%
(seventy percent).
16 | Driver (Light) | Maximum By U@mﬁ S8 6 o s iallent vt i mEus ot 03 Not Applicable
: >m.w 0 EcTHiment (three) years driving experience with valid
Pay Grade : 15 | (thirty) years dEesing license
except ’
freedom
fighter quota.

T v




SL Name of the Age Limit Recruitment | Qualification for Direct Recruitment Qualification/Experience

No Post for Direct Procedure for Promotion
Recruitment

17 Messenger Maximum By Direct . At least 05 (five) years working
Age 30 Recruitment RS, Cor cquualent. experience Mm Senior  Office

Pay Grade : 15 | (thirty) years | or By Attendant on Contractual basis
except Promotion. (including probation) with last 03
freedom (three) years average performance
fighter quota. appraisal rating at least 70%
(seventy percent).

18 Work Not By Not Applicable At least 05 (five) years working
Assistant, Applicable Promotion. experience as Work Assistant,
Grade-3 Grade-4, on Contractual basis

(including probation) with last 03
Pay Grade : 16 (three) years average performance
appraisal- rating at least 70%
(seventy percent).
19 Caretaker Not By Not Applicable At least 05 (five) years working
Applicable Promotion. experience as Assistant Caretaker on
Pay Grade : 16 Contractual basis (including
probation) with last 03 (three) years
average performance appraisal rating
at least 70% (seventy percent).
20 Senior Office | Not By Not Applicable At least 05 (five) years working
Attendant Applicable Promotion experience as Office Attendant on
Contractual basis (including

Pay Grade : 16 probation) with last 03 (three) years
average performance appraisal rating
at least 70% (seventy percent).
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SI. Name of the Age Limit Recruitment | Qualification for Direct Recruitment Qualification/Experience
No Post for Direct Procedure for Promotion
Recruitment
21 Head Cook Not By ! At least 05 (five) years workin
Applicable Promotion. Novapplisavle experience as Cook on Oosqmnﬂcmm
Pay Grade : 16 basis (including probation) with last
03 (three) years average
performance appraisal rating at least
70% (seventy percent).
22 | Work Maximum 30 | By Direct S.S.C vocational from any Technical Not Applicable
Assistant, (thirty) years | Recruitment. | [nstitution approved by Bangladesh Technical
Grade-4 except Education Board /S.S.C or equivalent with a
freedom minimum of 03 (three) years work experience.
Pay Grade : 17 | fighter quota.
23 | Assistant Maximum 30 | By Direct S.S.C or equivalent with a minimum of 03 Not Applicable
Caretaker (thirty) years | Recruitment. | (three) years work experience in relevant field.
Pay Grade : 17 | except
freedom
fighter quota.
24 | Office Not By Not Applicable At least 05 (five) years working
Attendant Applicable Promotion. experience as Junior  Office
Pay Grade : 17 Attendant on Contractual basis
(including probation) with last 03
(three) years average performance
appraisal rating at least 70%
(seventy percent).
25 | Cook Not By Not Applicable At least 05 (five) years working
Pay Grade : 17 | Applicable Promotion. experience as Assistant Cook on
Contractual basis (including
probation) with last 03 (three) years
average performance appraisal rating
at least 70% (seventy percent).
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SL Name of the Age Limit Recruitment | Qualification for Direct Recruitment Qualification/Experience
No Post for Direct Procedure for Promotion
Recruitment
26 | Head Cleaner | Not By Not Applicable At least 05 (five) years working
/ Head Applicable Promotion. experience as  Senior Cleaner /
Gardener Senior Gardener on Contractual
basis (including probation) with last

Pay Grade : 17 03 (three) years average
performance appraisal rating at least
70% (seventy percent).

27 | Junior Office | Maximum 30 | By Direct S.S.C or equivalent. Not Applicable
Attendant (thirty) years | Recruitment.

except
Pay Grade : 18 | freedom
fighter quota.

28 | Assistant Maximum 30 | By Direct S.S.C or equivalent / JSC or equivalent with 03 Not Applicable
Cook (thirty) years | Recruitment | (three) years work experience in respective

fep field.
Pay Grade : 18 | freedom
fighter quota.

29 | Security Maximum 30 | By Direct S.S.C or equivalent / JSC or equivalent with 03 Not Applicable
Guard (thirty) years | Recruitment | (ree) years work experience in relevant field.

execpl (preferably Candidate must have sound health.
Pay Grade : 18 | freedom out-sourced).
fighter quota.

30 | Senior Cleaner | Not By Not Applicable At least 05 (five) years working
/ Senior Applicable Promotion. experience as Cleaner / Gardener on
Gardener Contractual basis (including

probation) with last 03 (three) years
Pay Grade : 18 average performance appraisal rating
at least 70% (seventy percent).
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SIL Name of the Age Limit Recruitment | Qualification for Direct Recruitment Qualification/Experience
No Post for Direct Procedure for Promotion
Recruitment
3 Cleaner / memaﬁd 30 | By Uw.oﬁ JSC or equivalent with a minimum of 02 (two) Not Applicable
Gardener (thirty) years | Recruitment | year work experience in the relevant field.
except (preferably
Pay Grade : 19 | freedom out-sourced).
fighter quota.
32 liHelper ?_mme:B 30 | By UW.SQ JSC or equivalent with sound health. Not Applicable
(thirty) years | Recruitment. | pyserienced person will be given preference.
Pay Grade : 20 | except
freedom
fighter quota.

Note : Age limit are relax able for departmental candidates in case of Direct Recruitment.
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