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2. faffieme 4 ZI.E?s'tremiu:umpwd 2.1.1. System Average lmamptioaD\nﬁonlnda((SAIDl) Mimstes 1.5 N 1344.68 1000
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6 VRN TN
3.2 Repair of Transf 3.2.1 Percentage of damaged & repairsble ransformer % 1
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3.3 Reduce of Damaged 3317 gc of Repairable T e % 1 104,04 100 o
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