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CBLM,
Introduction, White board &
Ice Breaking, marker,
il a_nd Presentation Multimedia
N organize 11-1.7 _ tion, projector,
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processes Demonstration, L
) Application and
Question & Answer Utility Software,
Power Source.
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National Skills Development Authority, Dhaka
CBT&A Methodology for Trainers & Assessors, Level-4

Session Plan

: Deliver Competency-Based :
Training . | CBT&A
" | Methodology
Level: IV

(Learning Outcomes: At the end of the session learners will be able to:
. Find learner’s requirements to deliver CBT&A; and
1. Explain learning styles following the related CBLM.)

: Arrange Training Facilities and Aids
(Element: Arrange Training Facilities and Aids)

(Relevant Performance Criteria):
1.1 Suitable training facilities and aids are collected considering the
learner’s requirements.

1.2 Training facilities and aids are used and ensured to cover all the
senses and learning styles of the trainers
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https://personalitymax.com/learning-styles/visual/
https://personalitymax.com/learning-styles/auditory/
https://personalitymax.com/learning-styles/kinesthetic/
https://personalitymax.com/learning-styles/kinesthetic/
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National Skills Development Authority, Dhaka
CBT&A Methodology for Trainers & Assessors, Level-4

Session Plan

(Relevant Performance Criteria):

(Date): DD-MM-YYYY _
(Trainer’'s name): X

(Session Duration):

(Learning Segment and
Time Required) (Key Points &

Activities) (Training Methods) (Materials, Equipment’s &

Resources)

(Introduction)

(Discussion and
Demonstration)

(Trainee Practise) -

(Review and feedback)

(Link to Next Session)
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