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(Presentation)

(target audience)
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(integrates)

27


http://www.studylecturenotes.com/social-sciences/education/224-qualities-of-a-good-teacher
http://www.studylecturenotes.com/social-sciences/education/224-qualities-of-a-good-teacher
http://www.studylecturenotes.com/social-sciences/education/224-qualities-of-a-good-teacher
http://www.studylecturenotes.com/social-sciences/education/224-qualities-of-a-good-teacher
http://www.studylecturenotes.com/social-sciences/education/224-qualities-of-a-good-teacher
http://www.studylecturenotes.com/curriculum-instructions/what-is-teaching-strategy-definition-meaning
http://www.studylecturenotes.com/curriculum-instructions/what-is-teaching-strategy-definition-meaning

v

® 6 p

[Do it normal (as per industry standards)],

[Do it slow (with explanation)],
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(Practical Session)

(Coaching)
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(Small group Dissension)

(Brainstorming)

(Mentoring)

-  (Role Play)

[Do it together, (involve the learners)] ,

( Of you go and let the trainees

(Interaction)
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(Workplace/industry Visit)

(Computer managed Learning)

(workplace Project)
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G- (Get attention and put at ease)
L- / (Link to previous learning/life
experiences)
O- (Outcomes of session need to
be explained and discussed with learners)
S- / (Structure of session)
S- (Stimulate motivation and arouse
interest)
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(eye contact),
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(cognitive domain)
(affective domain) ,
(psychomotor domain)
[Attitude])

(cognitive domain)

(facilitator)
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( [knowledge], [(psychomotor],

(Bloom, 1956)

(David Krathwohl)

(Lorin Anderson)

= Evaluation
= Synthesis
= Analysis

= Application

- Knowledge

Analyzing

Creating
7 -Evaluating
=
=

*Applying

= Comprehension - Understanding

‘ *Remembering

(cognitive domain)
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(affective domain)
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1. (Receiving)
2. (Responding)
3. (Valuing)
: (Organization)
5. (Characterization)
"Doing"
Psychomotor Domain Levels
------ Increasing Complexity ------------- >
Imitation Manipulation Precision Articulation Naturalization
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(Immediacy)
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(Individualized Feedback)

(Self-monitoring)

(delivered by the trainer/teacher)
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(Focus on improvement

(Easy to use and graphed)

(feedback sandwich' approach)

Feedback sandwich Approche
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(skill gaps)

- (individualized and self-paced)

(competency standards )

(Assessment)
(evidence)

(recognition of prior learning)
( Multiple entry and exit)

(target audience) ;
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O- (Outcomes of session
need to be explained and discussed with learners)
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S- (Stimulate motivation and

arouse interest)
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(Immediacy)
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(Individualized Feedback)

(Self-monitoring)

(delivered by the trainer/teacher)

/
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(Focus on improvement

(Easy to use and graphed)
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(Content):

/ (Assessment/ Performance Criteria):
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8.
.
(Conditions):

(Learning Materials):
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(Learning Activity)
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(Evaluation)

SEIH B (Evaluation Tool)
(Quantitative Tool)

/
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(Head count) : ?
(Testing):

(Data analysis):

(Comparison) :

(Qualitative tools)

( Survey)

(Observation)
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(Interview)

AFICIBA (review)

. (reflecting on experience)

. (analyzing experience)

. (making sense of experience)

. (communicating experience)

. (reframing experience

. (learning from experience)
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T EﬁWT‘T CYI=Tl (Opening new perspectives)
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Afet (Caring)
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AR YU (Providing support)

JIYCIT FNO TN (Empowering people)
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S fce el Y= (Evaluating your own teaching)
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.. (Reviews and Evaluate
Training Session Delivery)
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