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Home Department- General Administration

Branch Provincial Reorganization
Committee- Service and General Administration (S. & G.A.)
Department-

Establishment Division
Establishment Division- Establishment
Division O&M Division O&M Division
Establishment Division- O&M
Martial
Law Committee on Reorganizational Set-up , , /
Establishment Division-
Ministry of Establishment & Reorganization
Ministry of Establishment & Re-organization- Ministry of Establishment.
- =20
(Ministry of Public Administration)

(Vision)

(Mission)
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Allocation of Business Among The Different Ministries and Divisions (Revised up to April 2017)
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3.0

3.11
3.1.2
3.1.3

3.14

3.1.5
3.1.6

3.2.1

3.2.2

3.2.3

3.24

3.25
3.2.6

3.2.7
3.2.8



3.29

3.2.10

3.2.11

3.2.12

3.2.13
3.2.14
3.2.15

3.3.1

3.3.2
3.3.3

3.34
3.35

3.3.6
3.3.7
3.38
3.3.9
3.3.10
3.3.11
3.3.12
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341
3.4.2

3.4.3

3.44
3.4.5

3.4.6

351

3.5.2

3.5.3

3.6.1

3.6.2

N

Website, LAN, Internet
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3.6.3

3.6.4
3.6.5

3.6.6

3.6.7
3.6.8

3.6.9
3.6.10
3.6.11

3.8.1

3.8.2
3.8.3
3.84
3.85
3.8.6
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Rules of Business-

[

of Civil Officers and Staff
/ , /

/

Schedule-1
/

13

7

/

Statistics



3.2

% %
% . %
. % . %
. % . %
. % %
% %
. % %
. % %
. % . %
%
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(- )
(
% %
% %
( )
L% %
( )
% %
( )
. % %
( )
. % %
( )
% %
( )
. %
3.3 - 2 (
/
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3.4

/

Harvard Kennedy School

/

16

Executive Training Program-

/ ,

H



DPM

. Web Based e-Store Management Software-

/ ( 1)
/
Ministry Budget Framework (MBF)
( ! )
/
0 / ;
/
( )
l l l /-( )
1 1 1 /-(
[ (
/ ) ibas++

/

17



- (Non tax revenue)-

H H H /-( )
- % :
(Non tax revenue)
NTR
RFID Tag ;

RFID (Radio Frequency ldentification Door) Based Digital Library;
/ - ;

18



EFT-

19

(Qutsourcing)

Financial Grant Management System



/
)-
/ :
/
A
( )

20

/

/



/ : /
I - ;
_ ( ) /
¥ ;
/ / / ;
/ ;
/ ;
( ) ;
( )
( ) ,
( )
( ) , ( )
() | .
| , , , ( )
(NADA),
/ o , : )
Policy Analysis

Stratigic Management
Governance, Financial Management & Public Procurement (GFMPP)

21



APAR- /

Government Employee Management System (GEMS)

22



TO&E-

23




24



20-

1

953

71,

25

45

22



('5 ;

vacate

- / :

BCS (Technical Education) Composition and Cadre Rules, 1980-  Cadre
Strength - .. - / :

26




Bangladesh Civil Service (Technical Education) Recruitment Rules, 1981
(SCHEDULE I1)- S - / ;

Bangladesh Civil Service Recruitment Rules, 1981

- :
( 1 ) ]
- / :
Bangladesh Civil Service Recruitment Rules, 1981 oo =
The
Bangladesh Civil Service Recruitment Rules, 1981 |
()
The Bangladesh Civil Service Recruitment Rules, 1981
- / X
( -) (
);
( =) (
);
/ / ;
/
- I ;
‘Statistics of Civil Officers and Staffs, 2021’ ;
/ / Census

- ACR form ;
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- ACR form ;

Web Based e-Store Management Software- ;
/ ( 1) ;
/
( ) ) ) -
/ )
, ( / )
NTR Non tax revenue Field
test NTR Reporting Format-
[ / ;
(BIP)- X

28



EFT-

Financial Grant Management System
/

29



30



(NADA),- -

(
National Centre for Good Governance (NCGG), India-
/ / /
NCGG, India
Training and Exchange Programme
(
/ /
(
(
()

Government Employee Management System (GEMS)

31

APAR-



‘Organization Management Software’ (Data Base

Software) / ;
/ / /. , , : , )
TO&E' 7
()
/ / ;
( )
Grieavance Readers System (GRS) - ;
. ( ) ]
( ' 1 1 1 ’
, , );
/
/ /
/ /
/ ;
( ) , / /
( )
( ) , ( )

32



The Bangladesh Civil Service (Trade) Composition and Cadre Rules, 1980 X

( ) , (.
) ;
The BCS Recruitment Rules, 1981 and The BCS (Examination for Promotion) Rules, 1986
() ( ) o 00)
() , ;
The Bangladesh Civil Service (Agriculture) Composition and Cadre Rules, 1980- ;
( ) : - - -
()( ) ;
( ) : (
( ) , );

The BCS Composition and cadre Rules of 1980 The Bangladesh Civil Service Recruitment Rules,
1981 ;

The BCS Composition and cadre Rules of 1980 X
The Bangladesh Civil Service Recruitment Rules, 1981 :

33



Statistics of Civil Officers and Staffs, 2022 X

Census ‘Statistics of Civil Officers and Staffs, 2022’ :

‘Proportions of Positions in national and local institutions, including (a) the legislatures, (b) the public

service; and (c) the judiciary, compared to national distributions, by sex, age, persons with disabilities and

population groups’ -() () ()
Vo - (b)
the public service , ,
disaggregated ( )
/ /
) ( ) ! -
- /
, 58
46 /

34
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Statistics of Civil Officers and Staffs,

Statistics of Civil Officers and Staffs, 2019

/

/

/

23 19932 2169

470 37762 6358

- 66 57975 13029
493 80 4803

2352 53849 36359

Statistics of Civil Officers and Staffs, 2020

3

Statistics of Civil Officers and Staffs, 2021

/

829 24541 13769 39139
512 39722 8455 48689
- 609 271631 15160 287400
- 523 19974 4963 25460
2473 355868 42347 400688
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%

42

2039

1961

4000

37




Toward 2031 ¢ - ‘Bangladesh and JICA’

‘Empathy Building and Innovation in Public Service’

‘Digital Leadership Journey’

/ / / ;
PHD- /

38



Online Short Course ;

- Education Thoughts of Bangabandhu: Analysis of the Quadret-e-Khuda Education
Commission Report ;

T ( ), BPATC Newsletter Special Issue
Mujib Borsho (April- Sept 2020)

concept note ;

39



Leadership in the Public Sector

%

%

40

Link Ministry/Organizations-
Competency level

%



%)

41

%

%

%



Research Projects :

Institutionalisation of Annual Performance Agreement in Bangladesh: A discursive perspective

Leadership Challenges of Upazila Nirbahi Officers (UNOs): A Landscape of Female
Representation in Field Administration in Bangladesh

Effectiveness of Foundation Training Immediately after Joining: A Study on 69th Foundation
Training Course of BPATC

Contribution of BPATC’s Digitization Initiatives to its Core Values

Digital Transformation in Public Service Management: A Study on Government Offices in
Selected four Upazilas

Addressing SDG’s through sustainable public procurement: A study on Bangladesh

Sustainable Development Goals (SDGs) and Wellbeing of Garment Workers in Bangladesh:
Ethnographic Exploration in the context of Covid-19

Socio-Economic Status and Job Preferences: A Trend Analysis of BCS Officials

’ [ - ] ( -
- ) ;
/ Local Area Network
(LAN) Wi-Fi ;
- Enterprise Resource Planning (ERP) Class Schedule Option
Website (www.bpatc.org.bd)
, , , , Video Tutorial
Plagiarism Turnitin (Anti Plagiarism)

BPATC Official Facebook  WhatsApp- ‘ ’

/ Zoom- Cisco Webex-

e-GP ;
e-Ticketing GPS Tracker

(Kiosk)

42



, / / / ;
. ( 1 /)
4 H
( ) Interactive Flat Panel-
()
Civil Service Knowledge Repository e-Learning
Platform ( )
. ( )
[ ]
[ ]
[ ]

43



%

Research projects:

Assessment of Effectiveness of Attachment Programme of Foundation Training Course of
Bangladesh Public Administration Training Centre

Social Safety Net Programs in Bangladesh: A Study on the Implication of Employment
Generation Programme for the Poorest (EGPP) to Reduce Gender Vulnerability

Impact of COVID-19 Pandemic on Front-line Field Administration in Bangladesh: Preparation
for Future Turbulence

Assessing the Effectiveness of Decision Making Process of Upazila Parishad: An Empirical
Study on Implementation of Annual Development Program in Bangladesh

44



(a)

Vi.
Vil.

viii.

Xi.
Xil.
Xiii.

(b)

Impact of Core Training Programs on Civil Servants’ Skill Development: A Study on
Preparedness of BPATC for Fourth Industrial Revolution

Developing case for Senior Staff Course conducted by BPATC

A Study on the Challenges and Prospects of Employment in the Age of the 4th Industrial
Revolution: BD Perspectives

Assessment of the Factors Influencing Repayment Performance of Home Loan Borrowers in
Bangladesh

Hardware, Networking and Internet Systems:
Single ID Card Systems (ID Card, Library, Payment etc.);
Central Content Display Management Systems (CCDMS);

iii. Flap Barrier for building entrance.Pedestrian Access (For physical security and Access control

for staff, participants and Guests.);
Digital Podium solution (Faculty, Guest Speaker etc.);

Smart Conference room solution (Management, BOD Members, Faculty, meeting and
conferences with remote digital devices using zoom, google meet, cisco webex or other won
system.software.);

Office room automation (Automatic light, FAN, AC control.);

Fibre.Cable Network extensions for all Officers and Selected Staffs;

Extension of Wi-Fi for new area of Office buildings;

Increasing Network Management Systems (Active Directory, Security systems etc.);
Smart Class Rooms (Smart and interactive board with CPU, multi-use boards etc.);
Installation of IP PABX Systems (test basis);

New laptops for FTC Participants;

Available Internet (Wi-Fi) for all the Participants Room (ITC, Dormitory etc.);
Software and online Management:

Incorporation of software in BPATC ERP-e-Clinic Management Systems e-Recruitment
Systems.HR Management ;

Upgradation of BPATC ERP (Office Automation-7 Customized Software’s)-Personnel
Management Information System (PMIS); Computerized Training Management System
(CTMS); Store Management System (SMS)- with Barcode; Accounts and Finance Management
System (A&FMS); Transport Management System (TMS); Dormitory Management System
(DMS); Computer Equipment Management System (CEMS).

Upgradation of e-Library systems (Software and Hardware-Scanner, e-book, RFID, Modern
kiosk in Library, online UPS etc.);

45



iv. Scanning of Rare books and documents of BPATC library;

v. E-Research and publication Systems;
vi. e-Journal Systems and repository;

vii. Incorporation Barcode systems for ICT Devices, Sound Systems, PA Systems, Furniture etc.);
viii. Upgradation of Online Payment (Bus Ticket, Transport, Medical, Swimming Pool fees etc.);
ix. Developing E-Learning Platform;

x. Developing e-Learning Courses;

xi.  Enough Turnitin (Plagiarism Software) for Faculty and Participants (FTC, ACAD, SSC, PPMC,
SFTC etc);

xii. Remote Access service to E-Resources; and
xiii. Publishing BPATC Potrika (Bangla Journal) like BJPA, BPATC Newsletter online.

SDG-
e SDG ;
° / :
Achieving Sustainable Development Goals of Agenda 2030 in Bangladesh: the crossroad of the
governance and performance emerald group
publishing- ;
° - - Localization of Sustainable

Development Goals

/
, Online ,
Social Accountablity Tools NIS, APA, Citizen
Charter, GRS RTI /
/ /
Plagiarism Turnitin (Anti Plagiarism)
Performance App
(Pen Picture) App

46



ERP ;

e-Ticketing ;

BPATC Clinic Management System ;

, , - End Point Security and Network Security Administration
Solution :

e-lerning platform

/

(Attached Department)

47



(Vision) :

(Mission) :

48



ERP-

Consultation, Facilitation & Management Technique (P4D) (
Short Training of Civil Service Officials (S2) on Public Procurement (

8th Modern Office Management Course ,

() (

ERP Software-
Digital Attendence ;

MBPS-

49



Assessment of socio-economic Improvement of the Beneficiaries getting home under Ashhryan-2
Project

Contemporary demand for rethinking SAT Act, 1950: An Analysis from Field Experience
Representative Bureaucracy and Development Administration: evidence from Bangladesh

Leadership Capacity of Bangladesh Civil Srvice for Managing the Challenges of the Fourth
Industrial Revolution (4iR)

A Study of Online Service Delivery at the Offices of Assistant Commissioner (Land) and
Recipient’s Response to Online services.

50



wifi X

° RFID Equipment

SDG- . - SDG-

Sustainable Development Goals(Workshop)

Sustainable Development Goals

- Sustainable Development Goals

SDG- SDG

. , - SDG-

5l




British
Council Bangladesh- ,
ITCILO-
Alliance Francaise de Dhaka-

wifi

52



BSMAPA-

(BSMAPA)-

(BSMAPA)

53
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° () :
( ) Performance Assessment of Human Resource Development during Covid-19: A
Study of Some Selected National Level Training Institutions in Bangladesh; ()

Assessment of the Effectiveness of Online Training Programmes on participants
Learning Outcome: A Case study of National Academy for Planning and
Development,

e BOG ;

SDG- : SDG- /

/ / ;

() SEAMEO INNOTECH, The Philippines; ECDP Kasetsart University, Thailand;

IMEC@UNIMAS LC KL, Malaysia; Administrative Staff College of India (ASCI), Hyderabad, Telangana, India;

The WB National University of Juridical Sciences, India;- Memorandum of Understanding
(MOU)
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()

(Masters)

Kiosk

. . (PhD)
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()

/-
() ,
()
/-
()
()
()
/-
()
/-
()
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()
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ibas++

employee verification ;

GRS

NIS-

- EFT-

(Service Simplification Software)
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EFT-

SMS-

60



Digital Service Implementation Roadmap-2021

61



Digital Service Implementation Roadmap-2021
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J , Employee of the month

SDG-

SDG- -

63



DPP store management software :

WiFi

64



‘DPP store
management software’

% ;

L Queue Management System ]

65
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‘Strengthening Institutional Capacity of BIAM for Conducting Core Courses’

SDG’s

67



‘Strengthening Institutional Capacity of BIAM for Conducting Core Courses’

, Training Management

- - Governance Innovation Topic

68



adminfa@mopa.gov.bd

#
secretary@mopa.gov.bd
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