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MINISTRY OF FINANCE
Internal Resources Division
NATIONAL BOARD OF REVENUE

NOTIFICATION

Dhaka, the 10th December 1984

No. 5.R.0. 539-L,/84/15(12)Admn.VI/83.—In pursuance of the Proclamation
of the 24th March, 1982, and in exercise of all powers enabling him in that
behalf, the President, after consultation with the Bangfadesh Public Service
Commission, is pleased to make the following rules, namely :—

THE NON-GAZETTED EMPLOYEES (NATIONAL BOARD OF REVENUE)

RECRUITMENT RULES, 1984

1. Short title—These rules may be called The Non-Gazetted Employees
(National Board of Revenue) Recruitment Rules, 1984,

2. Definitions.—TIn these rules, unless there is anything repugnant in the
subject or context,—

(a)

(b)

(c)
(d)

“appointing authority” means the Board and includes, in relation to
any. specified post or class of such posts, any officer authorised by
the Board to make appointment to such post or class of posts;

“Board” means he National Board of Revenue as constituted under
the MNational Board of Revenue Order, 1972 (President’s Order

No. 76 of 1972);
“Commission” means the Bangladesh Public Service Commission;

“Departmental Promotion Committee” means the Committes
constituted by the Board for the purpose of recommending candidates

for promotion to a specified post.

(e) “Probationer” means a person appointed on probation to a specified

(f)

(g)

post;

“recognised Board” means a Board of Intermediate and Secondary
Education established by or under any law for the time being in force
and includes any other Board declared by the Government, after
consultation with the Commission, to be a recognised Board for the
purpose of these rules; :

“recognised University” means a university established by or under
any law for the time being in force and includes any other university
declared by the Government, after consultation with the Commission,
to be a recognised University for the purpose of these rules; -

(h) “requisite qualification” .in relation to a Specified post means the

(i)

qualification laid down in the Schedule in relation to that post;
“Sehednle” menns the Schedule annexed to these rules;
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(j) “Selection Committee” means the Committee constituted by the Board

for the purpose of selecting candidate for direct recruitment to a
specified post; and

(k) “specified post” means a post specified in the Schedule.

3. Procedure for recrnmifment.—(1) Subject to the provisions of the
Schedule and instructions relating to reservation of posts, appointment to a
specified post shall be made— :

(a) by direct rccruitiuem; or =
(b) by promotion.

(2) No person shall be appointed to a specified post unless he possesses
the requisite qualification, and in the case of direct recrvitment, he is also
within the age limit prescribed in the Schedule for that post.

4. Appointment by direct recruitment.—(1) No appointment to a specified

post by direct recruitmnent shall be made except upon the recommendation of the
Commission,

(2) No person shall be eligible for appointment to a specified ‘post by direct
recruitment, if he—

(a) is not a citizen of Bangladesh, or a permanent resident of, or domiciled
in, Bangladesh:

Provided that this clause shall not apply in the case of a person
who is already in the service of the Republic;

(b) is married to, or has entered into a promise of marriage with, a person
who is not a citizen of Bangladesh.

(3) No appointment to a specified post by direct recruitment shall be made
until—

erson selected for appointment is certificd by a Medical Officer

) l:gfmﬂrisnd by the Di:ectnI:PGenaml of Health Services in this behalf,

to be medically fit for such appointment and that he does not suffer

from any such organic defect as is likely to interfere’ with the
discharge of the duties of the specified post; and

(b) the antecedents of the person so selected have been verified t.hmugh
appropriate agencies and found fo be such as do not render him
unfit for appointment in the service of the Republic.

(4) No person shall be recommended for appointment to a specified post
unless—

'(a) he applied in such form accompanied by such fee, and before such

date, as was notified by the appointing authority while inviting
applications for the specified post and

b) in the case of a person already in Government service or in the
; service of a local authority, he applied through his official superior.
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(3) Appointment by promotion—(1) Appointment to a specified post
shall be made on the recommendation of such Departmental Promotion
Committee as the Board may constitute in this behalf,

(2) A person shall not be eligible for appointment by promotion to a
specified post if he has unsatisfactory records of service.

6. Probation.—(1) A person selected for appointment to a specified post
against a substantive vacancy shall be appointed on probation,—

(a) in the case of direct recruitment, for a period of two vears from the
date of substantive appointment; and

(b) in the case of promotion, for a period of one year from the date of
such appointment ;

Provided that the appointing authority may, for reasons to be
recorded in writing, extend the period of probation by a period or
periods so that the extended period does not exceed two years in
the aggregate.

(2) Where, during the period of probation of a probdtioner, the appointing
authority is of opinion that his conduct and work are unsatisfactory or
that he is not likely to become efficient it may, before the expiry of that period,—

(a) in the case of direct recruitment, terminate his service; and

(b) in the case of promotion, revert him to the post from which he was
promoted,

(3) After the completion of the period of probation including the extended
period, if any, the appointing authority,—

(a) if it is saticfied that the conduct and work of the probationer during
the period of this probation has been satisfactory, shall, subject to the
provisions of sub-rule (4), confirm him; and

(b) if it is of opinion that the conduct and work of the probationer during
the period was not satisfactory, may,— _

(i) in the case of direct recruitment, terminate his service; and

(ii) in the case of promotion, revert him to the post from which he
Was promoted.

(4) A probationer shall not be confirmed in a specified post until he has

passed such examination and undergone such training as the Board may, from
time to time, direct by order.



THE BANGLADESH GAZETTE, EXTRA., DECEMBER 10, 1984

13492

‘s3Il 1ad se
sysodap  L1unods  pue  rsIsaro)
PUsIugooal ® W] SOISWIMIOD) Ul 293
~H0p 8 I0[URBg— UGN [9241p 40T SJUSUNINISAT JoaIIp
AQ ‘ufnpowroid Ioj o[qE[IEAT
{00q Used Suniim S QJEDIPUBY g[qWInNs Ou
puE yseax Foipuey jo afpajmony JI csseuwy-una-filolnas o
AB jsnpy sapnx tod se qsod siseq ouy w0 ysidA ] -tanoa-jue

-ap Ajandas pue jsod 1opoay gy ur 5188 UCISIALCT 1aMOT ot sInak
2uaedxa sipak c—wonowoiod tog (s8uowe woy uonomord fg S pue g1 ueamiag Iigsey 9
01T 1sidAl-oumg ¢
‘BL-S-9[ paep

'8T1-8L/81-¢/(111-MS)-ad /8L
(T-60] OUS "ON UCHEIYHON

r Japun paysiqnd apni sad sy oqdeifouaig ¢
*gIuDA 181d A [ -tuna-gue
patilal CC pue g1 uaamiag -SIEEY UOISIAIC] JOoMOT ¢
JUIMLLIDACD) £q paqriosard "sipak JUBISIES Y
sy Juawinidoy J1ad sy CF puE g1 meamjoq uoisalcy Jaddp 7
"SSAUI-1L1D

-f1101U3s JO SISEQ 213 U0 5jun]
-5158Y U0 Jaddn am

“jsod Jopaa) 9yl ul 0IAles sipak ¢ JsHuow® wor uonowmoid Ag umsissy pEdH |
.Eum_r‘:mmuﬂ 7s0d "ON]
‘UOnEdGIRNg JUBUNINIOAL JO pOIafy j0amp 1oj yun| afy  pagoads oy Jo owmmp] iQ

TTINJAHIS



13493

THE BANGLADESH GAZETTE, EXTRA., DECEMBER 10, 1984

ey ‘moedlag samo STONEANNT PUR S0 gsapeTuug ‘aqjonoony fndagg

S IV MPQY PN £q pausqng

TR S JnamRA0D qsepuoeg ‘Tsonoos Andsq “sapwmbngy [mprgg JaypmEgy Aq pajuLLy

“ityadaag
RINHANVHD ‘4 'S
IUIPISALg O3 JO I1apIo Ag

"o
__ ‘01T

TIIA 558D 0} dn peax 248y Isnpy

"Julpllq 300q jo 2ousuadxa i
21 1apaoy o) wr sowartadxs siwof g

ysod 1apaay oy i souspadys | siwak £

_ ‘umaRlr Suneor
-dnp Sunewndo jo sousriadxa Furav(

Ul oyl Or aooourad
-X3 smak 7 @M 20uddn) Suranp
oo I010WI pIEA ® JOo Japloy (1)

'TITA ssB[D passed aaey jsnpy (1)

"aouanedya s1wak 0a1) gim
QUM TUIALIP pI[eA £ JO 19p[of (1f)

‘TIA 858[D 03 dn peaz aavy jsnpy (1)
‘uoneladg suoqdspsy or sousniadyas

_Hun._“uEn MM ‘pleog  pesiuFooar
_,m Wwoiy 2jedyiey [00Ydg AIepucdsg

onIa
onIq

AUNINIa1 1227Ip Ag

onna
onrg

‘SSaWy-tna-fIolnas
Josiseq o uo ‘g'S TN AN
|3sod 1opao) oyl ur 20maes siwak g jsFuoure woxy uonoword £g

onIq

R

JudUNINIdRI Wanp Ag

ol
o

‘sInak
€T puUE g ulamjag

g

onlq

*gIgak
€€ puw g1 maamjag

nadaamng €1
PIRND TN I

BETH £

Amyea g1
191108 pI03ay 11

‘10eladp
QUIPERN wonwondng  of

I3pny .ﬂ.ﬁn B 6

b oL

10jeladg suondojey ¢



	539-Law-1984

