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) BANGLADESH
, 4th Health, Population and Nutrition Sector Program (4th HPNSF)
PROCUREMENT PLAN for Service Contract (Workshon)

Procurement Entity Name: Human Resources Development (HRD)
Acgency: Ministrv of Health and Family Welfare
Ministry/Division: Health Services Division

_
¢2 1000000.00 BDT|
Taial plan: 1000000.00 BDT “ Total budge } i

Year: 2021-22|
Source: QOm.m

Procurement Guideline: GOB Guideline

Exchange Rate: 1 USy = £5.00 w@f
Contract ’ E Estimated | o . “ted . g Contract | Start Date of | End Daté of " Procured W_
Faskage Brvice Deseription Quy [Price (BDTHm Price (US§) Risthod | Rewew [Signing Date, Assignment Assignment For _

Number Lakh - A
3 3 1 5 5 7 g ) 10 i E.
To improve quelity of public and private pre-service _
heaith workforce education system (including for | | M
AMC providers) _ i
HRD To integrate in-service training, linked with career 3 6.00 $7.059 Diirect/ Post 01/08/202] u&om\upmu m HRD .
(SW-4)  |development ) ) QCBS _ |
Ta introduce and/or strengthen quality assurance of !
_ medical education at both private and public sector 4 ,.
institutions through licensing and accreditation | | | i

5 HRD m_ﬁm.x,m"rws HR Branch through restructure and i 5450 $2.353 Direct/ Past ) 01/08/2021 ﬁ 30/06/2022
(SW-6) |linkage . QCBS - !
- HRD Use of HRIS data for evidence-based planmning and g 200 $2.353 ﬂ.:.nni Pt 01/08/202 ” 30/06/2022 ) me_nl,_
. (SW-7) |decision making. ) . B .QCBS : ‘\\l[.ll !
Total] 3 10.00 $11,765 _
Femarl:s : '

\mwﬂ%/o i

Signature of the Line Director

- % _sc_:dc_ Rahmeah
) Secretary
= ‘ ...m Division
T ) B Y e

§ Family Welfare
Reputlic of Bangledesh

r/,:rzl..\




BANGLADESH

4th Health, Population and Nutrition Sector Frogram (4th HPNS?P)

PROCUREMENT PLAN for Service Contract Consultant/TA

Procurement Entity Name: Human Resources Developmant (HRD)

Year: 2021-22

Agency: Minisiry of Hezlth and Family Welfare

Source: RPA {GOB)

Winistry/Division: Health Services Division

Total plan: 12500000.00 BDT

Tatal budget: 12500000.C0 BDT

Procurement Guideline: GOB Guideline

£xchange Rate: 1 USS = 85.00 BOT

Contract 1 _ Estimated Price ! Estimated ) 5 Confract Start Dateof | End Date of e Bt
Bl Easkame Service Resermiion Sy (BDT)in Lac Price (USS) Tesion HEE Signing Date fssignment Assignment
Number

1 2 3 4 5 5 7 b 2 10 L .L -
Review the organogram of all health and
family planning facilities and entities .

3 e 1 75.00 $29,412 CTM (QCBS) | Pest | 15/08/2021 15/09/2021 | 15/08/2022 HRC

(TA-1} |Rationalize job descriptions of HWF at '
different level of services based on
changing needs
To develop an effective and fair HRM
- policies particularly policies on
5 HRD racruitment, deployment, transfer and 1 25.00 29,412 OTM (QCBS) POust 15/09/2021 15/09/2021 15/06/2022 HRD
(TA-2)  |promotion
To revisit and update recruitment, ‘ " ) ‘
deployment and retention policy e
i To develop recruitment and retention * T
planning, including incentives to address )
distribution issues particularly for ’ . ’
I_u,._u . lunderserved/ disadvantaged areas, o .‘ I . 25 HRD
3 TA3) appraisals and career planning 1 25.00 $29.412 | OTM (QCBS)| Post | 15/0%/2021 | 15/0%/ 2021 | 15/06/20 .
=

To introduce innovative, unbiased and
decentralized health workforce
deployment and transfer system :
Te improve quality of public and private
pre-service health workforce education
system (including for AMC providers)




Service Description

Estimated Price
(BDT) in Lac

Estimated
Price (US$)

Method

I

| Contract

m._wm:r‘.m Date

—= 3
Start Date of | End Date of

Procured For

Assignment

1=

3

6

g

To integrate in-service training, linksd
with cereer development

To introduce and/or strengthen quelity

privete and public sector institutions
fthrough licensing and accreditztion

assurance of medica! education 2t both

§29,412

e
(o

53]

To review and update the Health
Workforce Strategy addressing private
and informal sector

To formulate gender sensitive HWF
planning and implementatior

25.00

529,412

OTM (QCBS) | Post

Tatzl

125.00

$147,059

15/09/2021

A T

ks 12 .’
*

01/07/2021 15/06/2022 HRD

15/08/2021 15/06/2021 HRD f
|
i

; 6L
m\/M BN
¢ w7

signature of the tine Director

Ma. Muhibur Rghman
Addilional Secretary
Health Services Division .
Winistry of Health & Family Welfare
Gowi. of ihe Peopie's Republic of Eanglzsesh




\g P [
) : BANGLADESH
e 4th Health, Population and Nutrition Sector Program (4th HPNSP)
: PROCUREMENT PLAN for Service Contrzct (Workshop) T Ty
cocurement Entity Name: Human Resources Development (HRD) Source: m“mq}..ﬁnwo.wv
Agency: Ministry of Health and Family Welfare
m,wm__mmw ﬁ_w mﬂmmm%%:ms%mj ces Division Total budget: 3000000.00 BDT
Procurement Guideline: GOB Guideline Exchange Rate: | 035 8500 wU\.ﬁ_
Contal : Esthinted Estimated m . Contract | Start Date of | End Date of | Procured |
,w" Package Service Description _® Qty  |Price Qwﬂj in Price (US$) __ Method ! Review S igning Date| Assignmeiit Assignment For
" Number . - Tiad : “ = i _
i 2 3 4 5 6 g 9 10 1j 1
Review the organogram of all health and family “ ”
H HRD . Iplanning faciiities and entities 6 12.00 $14.118 . Direct/ Post - 01/08/2021 30/06/2022 | HRD
(SW-1)  |Rationalize job descriptions of HWF at different level B o | QCBS ﬁ
of services based on changing needs f
To develop an effective and fzir HRM policies '
particularly policies on recruitment, deplovment, . g . ) ISP | '
2 h%wd qm:ﬂ.ﬂ.« _.mSn_ promotion 4 8.00 §9.412 M_Mu.wmnm Post - 031/08/2021 337406/2022 _ HERD
- |Torevisit and update recruitment, deployment and : t
retention policy ﬁ _
) To develop recruitment and retention planning, ﬁ
including incentives to address distribution issues
. HRD particularly for underserved/ disadvantaged areas, 4 8.00 $9.412 Sy Post . 01/08/2021 30/06/2022 HRI
h (SW-3)  lappraisals and career planning . ) QCBS ‘ £ 8
To introduce innovative, unbiased and decentralized P : «
«__|health workforce deployment and transfer system 2 : '
. To review and update the - Health Workforce'Strategy . 3
5 HRD addressing private and informal sector . 2.00 $2 353 Direct/ Post - 01/08/2021 30/06/2022 HRD
(SW-5)  |To formulate gender sensitive HWF planning and T . QCBS - .
- impleémentation . )
2 Total] 15 30.00 $35,294
Remarks :

\@ ar ™

Signature of the Line Director

Md. Muhibur Rahmar
Additional mnn_.m_ma_

Health Services Di

Winistry of Heslth & Far

g Govl. of the Begple '« Re




BANGLADESH
4th Health, Population and Nutrition 52

ctor Program (4th HFNSP)

PROCUREMENT PLAN( Extention of PP-2020-2021} for Service Contract (Research/Study])

»

Procurement Entity Name: Huma

n Resources Development (HRD)

Year: 207122

Agency: Ministry of Hea

gngd Welfare

Source: mnkhmcmw_

Wiinistry/Division: Mimisiry of Health and Family Welfare/Health Services Division

Total plan: 5000000.00 BOT

Total budget: 5000000 00

|
|

Procurement Guide

ne: GO

Exchange Rate: 1 USS = BE 10

- " , i
2 . i aie cnc te of i
e : - Estimated Price | Estimated Price Lamteach stat Dateat e i . __ Procured For |
Package Service Description (BOT) in Lack s Signing Date Assignment Assignment ., !
Number > _ NS
2 3 5 6 7 8 e i e
Study (need analysis) on developing new ! i
category of workforce 1 medical i | :
physicist, biomedical enginiesr, midwife, . i G 5 i
i 17 0 ; 413021 | 05/06/7022 HuD
(RS-1) medical biotechnolagist, health informatics 18.00 521,176 05/0G4/20231 | 05/04/2021 J05/
and aiso other cstegory on the basis of
technology advencement, fuiure need & :
also improvemeant of service delivery) i | .
W’ I . =
— e ——— i :
t il
Study for exploring the possibilities of m i :
5 HRD updating/ upgrading the expartise/ skills of . 37.00 37,547 67/06/2021 07/06/2021 05/06/2022 ﬂ HET) i
(RS-2) the individual professionals through short- _ )
R ferm on job training, . 1 1
Total 50.00 558,824 — : - : S i
d B : 5 - 7] : e 4 ViD-19' Pa c, remaining amount be
Remarks: These twao Research work started on,2020-21 FY and partiaily paid, these works are carried over to FY 2021 the approval of ROPE due to COVID-19'Pandemic, remainiig

amount w

be paid in 2021-22.

?
) ek h ./ :
&/ \ & :

Signature of .rjm Line Direct

Md. Muhibur Rahman
Adoiliona! Sscretary
{1estih Services Divislon
Ministry of Heallh & .,ma__,wémxma

¢ fr- Poople's Republic of Bangladesh




