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BANGLADESH
4th Health, Population and Nutrition Sector Program (4th HPNSP)
PROCUREMENT PLAN for Service Contract (Workshop)

\

Procurement Entity Name: Human Resources Development (HRD)

Year: 2021-22

|Agency: Ministry of Health and Family Welfare

Ministry/Division: Health Services Division

Source: GOB

Total plan: 1000000.00 BDT

Total budget: 1000000.00 BDT

Procurement Guideline: GOB Guideline

Exchange Rate: 1 US$ = 85.00 BDT

)t 2412

Signature of the Line Director

Md. Muhibur Rahman

Additional Secretary 84

Health Services Division [
of Health & mms__m Welfare '

e People's Republic of 8 ,

Ministr
Govl. of

Contract Estimated
i t P
SI#| Package Service Description Qty |Price (BDT) in wmm.:_ﬂﬂmm Method | Review m.nc.._zw” 4 mhsu c“_M.“n HM _w_ﬂ”_._,u :Mﬂa
amtias Lakh rice ) igning Date| Assign g
1 2 3 4 5 6 7 8 9 10 11 $ 12
To improve quality of public and private pre-service j
health workforce education system (including for |
AMC providers) :
HRD To integrate in-service training, linked with career Direct/ !
4 % i
Wil |Sevalomment 3 6.00 $7,059 QCBS Post . 01/08/2021 30/06/2022 HRD
To introduce and/or strengthen quality assurance of i
medical education at both private and public sector f
institutions through licensing and accreditation ,
HRD Strengthen HR Branch through restructure and Direct/
6 (SW-6) |linkage 1 2.00 $2,353 QCBS Post - 01/08/2021 30/06/2022 : HRD
HRD Use of HRIS data for evidence-based planning and Direct/
7 HRD
(SW-7) _|decision making. 1 2.00 $2,353 QCBS Post B 01/08/2021 30/06/2022 2
Total| 5§ 10.00 $11,765 K3
Remarks : Al
bl

angladesh




BANGLADESH

4th Health, Population and Nutrition Sector Program (4th HPNSP)

PROCUREMENT PLAN for Service Contract (Consultant/TA

Procurement Entity Name: Human Resources Development (HRD) Year: 2021-22
Agency: Ministry of Health and Family Welfare Source: RPA (GOB)
Ministry/Division: Health Services Division ,
Total plan: 12500000.00 BDT Total budget: 12500000.00 BDT
Procurement Guideline: GOB Guideline Exchange Rate: 1 USS = 85.00 BDT
Contract
. g Estimated Price | Estimated - Contract Start Date of | End Date of !
Sl#| Package Service Description Qty (BDT) in Lac Price (USS$) Method Review Signing Date Alnnsnt Assignment Procured For
Number
1 2 3 4 5 6 7 8 9 10 11 112
Review the organogram of all health and
family planning facilities and entities
HRD
1 (TA-1) [Rationalize job descriptions of HWF at 1 25.00 $29,412 OTM (QCBS) | Post 15/09/2021 | 15/09/2021 | 15/06/2022 HRD
different level of services based on
changing needs
To develop an effective and fair HRM
policies particularly policies on
HRD recruitment, deployment, transfer and
2 : 1 25.00 $29,412 OTM (QCBS) | Post 15/09/2021 | 15/09/2021 | 15/06/2022 HRD
(TA-2) |promotion
To revisit and update recruitment,
deployment and retention policy
To develop recruitment and retention
planning, including incentives to address
distribution issues particularly for
HRD underserved/ disadvantaged areas,
3 (TA-3) appraisals and career planning 1 25.00 $29,412 |OTM (QCBS)| Post | 15/09/2021 | 15/09/2021 | 15/06/2022 HRD
To introduce innovative, unbiased and
decentralized health workforce
deployment and transfer system
To improve quality of public and private
pre-service health workforce education
system (including for AMC providers)




Govt. of

_Health Services Division
Ministry of Health & _umam_« Welfare

People’s Republic of

Contract !
T Estimated Price | Estimated Contract Start Date of | End Date of .
k i ipti Meth Revi : Procured For
S#y R SN oy (BDT) in Lac Price (US$) Gl — Signing Date | Assignment | Assignment ]
Number L. .4
1 2 3 4 5 6 7 8 9 10 11 12
To integrate in-service training, linked ]
HRD ith ik
4 olllinadoach s i 1 25.00 29,412 |OTM(QCBS)| Post | 15/09/2021 | 01/07/2021 | 15/06/2022 HRD'
(TA-4)  |Tointroduce and/or strengthen quality
assurance of medical education at both "
private and public sector institutions :
through licensing and accreditation 3
To review and update the Health _
HRD Workforce Strategy addressing private
5 (TAS) and informal sector 1 25.00 $29,412 OTM (QCBS) | Post 15/09/2021 | 15/09/2021 | 15/06/2021 HRD
§ To formulate gender sensitive HWF
planning and implementation
Total 5 125.00 $147,059
« 9 \
S
B Signature of the Line Director
Md. Muhibur Rahman
.6 .T,u L7 Additional Secreta




BANGLADESH

‘ 4th Health, Population and Nutrition Sector Program (4th HPNSP)
PROCUREMENT PLAN for Service Contract (Worksho

Procurement Entity Name: Human Resources Development (HRD) Year: 2021-22
|Agency: Ministry of Health and Family Welfare Source: RPA (GOB)
Ministry/Division: Health Services Division s
Total plan: 3000000.00 BDT Total budget: 3000000.00 BDT
Procurement Guideline: GOB Guideline Exchange Rate: 1 US$ = 85.00 BDT
Contract Estimated .
Sl Package Service Description Qty |Price (BDT) in Hmn:.:nsa_ Method | Review .Oa.__:.snﬂ mﬁ:..n Hugat m:n. sl Lt
Numiber ¥ Price (US$) Signing Date| Assignment | Assignment For
1 2. 3 4 5 6 i/ 8 9 10 11 1. 18
Review the organogram of all health and family
HRD . [planning facilities and entities Direct/
: (SW-1)  |Rationalize job descriptions of HWF at different level . B IR QCBS b = R RRETN ; -
of services based on changing needs
To develop an effective and fair HRM policies
HRD particularly policies on recruitment, deployment, Direct/
2 transfer and promotion 4 8.00 $9.,412 Post N 01/08/2021 30/06/2022 HRD
(SW-2) w - QCBS
To revisit and update recruitment, deployment and
retention policy
To develop recruitment and retention planning, _
including incentives to address distribution issues
5 HRD ﬁmn_.n.:_m% for c:naan?o& disadvantaged areas, 4 8.00 $9.412 Direct/ Post ) 01/08/2021 30/06/2022 . HRD
(SW-3) |appraisals and career planning QCBS i
To introduce innovative, unbiased and decentralized
health workforce deployment and transfer system :
To review and update the Health Workforce Strategy
HRD addressing private and informal sector Direct/ 2
5 (SW-5) |To mozdm_mw R T 1 2.00 $2,353 QCBS Post . 01/08/2021 30/06/2022 _HRD
implementation :
Total] 15 30.00 $35,294
Remarks : '

=

Signature of the Line Director

Md. Muhibur Rahman
Additional Secretary
Health Services Division

Lt

Ministry of Health & Famil
Govt. of the Peaple's Republic of
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4th Health, Population and Nutrition Sector Program (4th HPNSP)

BANGLADESH

PROCUREMENT PLAN( Extention of PP-2020-2021) for Service Contract (Research/Study)

Procurement Entity Name: Human Resources Development (HRD)

Agency: Ministry of Health and Family Welfare

Source: RPA|(GOB)

i

Ministry/Division: Ministry of Health and Family Welfare/Health Services Division

4

Total plan: 5000000.00 BDT

Total budget: 5000000.00 BDT
e

Procurement Guideline: GOB Guideline
SO ;s it Estimated Price | Estimated Price aiiiod — Contract Start Date of | End Date of
o Wi Aervice Description g (BDT) in Lack (Us$) e Signing Date | Assignment | Assignment
Number
1 2 3 4 5 6 7 8 9 10 11
Study (need analysis) on developing new
category of workforce like medical i
HRD physicist, biomedical engineer, midwife, Sl i
1 (RS-1) medical biotechnologist, health informatics Al 18.00 $21,176 OTM (QCBS) Post 05/04/2021 | 05/04/2021 | 05/06/2022 I_w_u i
and also other category on the basis of Ll i
technology advancement, future need & i
also improvement of service delivery) ;4 ”
A |
Study for exploring the possibilities of ‘
2 HRD  lupdating/ upgrading the expertise/ skills off 32.00 37,647 |OTM(QCBS)| Post | 07/06/2021 | 07/06/2021 | 05/06/2022 | .HRD |
(RS-2) the individual professionals through short- i :
term on job training; T
Total 2 50.00 $58,824 g2k

Remarks: These two Research work started on 2020-21 FY and partially paid, these works are carried over to FY 2021-22 with the approval of HOPE due to COVID-19 Pandemic, remaining amount will, vm

amount will be paid in 2021-22.

0%

Signature of the Line Director

Md. Muhibur Rahman
Additional Secretary
Health Services Divisien
Ministry of Health & Family Welfare
Sov of 1he People's Republic of Bangladesh




