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TQM
CQI

QIT
WIT
HPNSDP

M&E
EBP
OFD
IPD
IEC
PDCA

List of Abbreviation

Total Quality Management

Continuous Quality Improvement
Quality Improvement Team

Work Improvement Team

Health Population Nutrition Sector
Development Programme

Monitoring & Evaluation

Evidence Based Practice

Out Patient Department

In patient Department

Information, Education, Communication

Plan, Do, Check, Action
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