MGTOR JRENCTH PR

Afei™, @]

Governance Performance Monitoring System (GPMS)

o IRF: 2038-3q

2030-3q TREREF FITEME 2AfFFg

FTIGR=D: AT

NG, TP @ &AF

FACAGA-0; T SRFCR A AL/ ST FRFTR




20%0-39 TP FTHM SAfFea=t

00

(&

e

e e SRS

g
9T

]

(20%¢-
Q)

BEari
(2020-29)

V)

NN

TR N FAVIER NG

MRS ACACF ([Fo-Sro
e oRRST MR AW

e el

%

doo

3R

AR 8 ORI @
WRa7 Ared [ 9 (3A9)
FHAMACR [ |

%

Yoo

fePler wiaw/pes e
o(few) e Ty
|

%

doo

3.8

S) ORIl &g

RO CIRCIC G RERCER
Rfen s sigsicas
fReRite wikepe Re

q(3ire) FMeR g
i |

%

Yoo

(Service e

Delivery)

¢(+v) FeR Wy
LPC =zl

%

doo

J=-80
S

Qo RN (PR
So() FRCE CHy
Bigidl

%

Yoo

2.9

g
IR

PRL I/ 2
JAPTICT reaion)

cefRet]

pa—i

TSt
Kol
<
ey

%

Yoo

3.

[BEikat]
FAGIAACR 7T

So(m) FIET s |

< 2

FAFO-
@

%

Yoo

A9

ARRRE AT (DA
o>(<) FAMICE A
|

%

Yoo




. % e ST
FITT . B o g [AeT]
g ‘ 9T Eiot (20%¢- (032-39)
Q)
S N O 8 ¢ b q
TCR 2@ FAUICT 8 8
e e EFT
5.50 % S00
i |
iBAS++ @ oW (@T @R
SR S g
0 R i ore % v q vo
ST RETE RICIClE]
B |
3) MFR-
(Reform s iBAS++ GiEg AN w2 % q q Yoo
Activity) s EFT %1
Ao ffre T ferersast
b, Cripn) ]
20 | Sy S ks % ¢ 8 e
st oG]
FATS-FAGIAINICE
°> | Gfefar efimel ewAl i ’ 8 %
PO Bl ABHT
0.3 . % N N ko
o) afoyie i
TR 3 Siasg BICRIRE] AT
THol 0.0 (BIP) | % © 9 o
(Institutional
Capacity and et [pfs (Budget
Efficiency) Variance) zpeel: 7St
20 o IR eI
0.8 ACAES ACEE @ F© % R . .

YT TG IJRARF
RO




(&Y

e

e e SRS

g
9T

e

(20%¢-
Q)

Bioric|
(2034-39)

90.¢

(Pevssge et
SeTE fRefase/At
Regweel/ ARwR-

Aol I/ R

T PR SAMECTE/8Y
cfff FHRoE TR
CO SFREIR 8 iR

s = o )

AT

MAY

R0%-39 oY IR

CECB SRS @3-
AP O AOAH

o |

NIER

A 03-09-
2030

ERGISCIN.
03-20%9

9.9

e e @

ARFIR IARY I

%

Yoo

8) Tmm
AT @
S[JIy

p2

Rapta)

(Development

Related and
Other
Activities)
F-%0

8.0

QT 355 ST GBI

2Me CRPTEA (0

e @92 CRIaReR
AOTG  HLTH |

%

Yo

8.

Feiffe CRPNE 3P
AfSH Fegrw @
w6 Bebe @ ff

SR |

%

Yoo

8.9

Human Resource

Management (HRM)
TReTE (awhE fefars

R |

e




AIEA-S: *HREReEH (Acronyms)

Serial No Acronyms Details
1 CAG Comptroller & Auditor General
2 CGA Controller General of Accounts
3 CAFO Chief Accounts & Finance Office
4 DCA Divisional Controller of Accounts
5 DAFO District Accounts & Finance Office
6 EFT Electronic Fund Transfer
7 iBAS++ Integrated Budget and Accounting System++
8 ICU Internal Control Unit
9 LPC Last Pay Certificate
10 MICR Magnetic Inc Character Recognition
11 NBR National Board of Revenue
12 PLA Personal Ledger Accounts
13 UAO Upazila Accounts Office
14 HRM Human Resource Management
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