FIATIOR LA FIPIR
TAtereTt GIISH SRPAT 97 FIfte

Jfea, A3

Governance Performance Monitoring System
(GPMS)

o IR J030-39



2

G

THFH, SSTH 932 0w () I3 G AfRwe=t

5.5 T#F| (Vision): 5331 Sifdfs gt »wfS sy ¢ e s
A SN S=9l Frat|

5.R wfesrwy (Mission): smifR sidsifaceicy Frfea o4-Amt soiv
932 FOIGBIMITIE G AGTH oS T2 1 AfSrawe Aonm
g agee st 2w

5.0. foF AT IR “ifFrsma cwrapmRe

S. BTN S-S Meret qery A2

R. W 7 B, wersRe wfAsfe 8 Rt w =St

©. &G 8 JH  JIF1, FOTRIT IR @32 Gt oA Aferaia oAb remarer=|
8. ¥ o7 9=, FIreifFF @ A= g |

. SICT++ @ 3] O FATSH |
b, GHIOYE &P J37o4T |
9. CRIARSIR TIPS CIRT AR 5Tt 291 |

b, RIS FA61 PIoF S gAY AJFC et szt w4t |

3.9 © () 3277 % “Afdeamat:
(Reifs® Afsraat FEEa-g)



3

b L

REw

F(m«mmﬁﬁm(mm

2030-39 NEIQER FHTqI AfFTnat

FLTRGAN-D: SHALTTA

HLRGHAN-3: TS 8 AP

[ FLFIEA-©: O SFCR et AT/ SN FHF TR




4

o (=) I FA R “ifFFwat (Wt sfawwan

A / 30%0-3034 30%3-303b 03-20% |
S sETI - 3.5 AT 8 CRT FAIAZ 8 CRT 32 @ A
JETE O | 9L AT ALY WITSA | 99 ALAg «TeA = R ¢
LB [SICE R q (oire) FfwRe™ | o (@) FMIeR | (@t6) FAfReE g
gt T fR=ifE wrdyfarifs f=ife fAfssweae|
IEIR AR EGE ISR EE ] fAffsead
TN S} fefolaw faftaw sfawpos | faftaw afapee
sifRerst qeT | wfw/pers @ ofew) | [ o) Ffem e o (f59)
EIRIRCER TR W Wy fr=ifE «@ae FAMRICT Y
CRPR VT | =i fAffcoes EFT faffsssad 1% @32 EFT
wLq IR fAfresad)
e sibiE 3.9 T, At @ S, At 8 ST | SR, A 8 S A
ICELC] i @32 Rfow g Rftnaffe | g3z R[Rfon wifds
R ewge| wif¥e NgAsicaq FGAED s | g Rivicas RANCS
RS ¢(<v) 8(519) FAMRGR Iy | o(fo) FMIcE
FAMRICE CRIE oy wexy SR 25
w2f3fs 2y fAffrewaa| fafssewad|
ICIRAEERI!
3.8 ¢(*I5) FRER | 8(5IF) FAMICGIRA W | (o) FAWRCR
w5y LPC 35 LPC %3 s LPC 3553
fafsseaad| ICIR R ER] ICIRARECT!
3.¢ Ao A Qo =S @oA
(FYTTYCIA do(WH) FTPRA S (7X) FTIA b
FAReR Wy s | FIMReE o (SN5) FHeR Ty
fafseza| fa=if& fAffvoead) fa=ife fAffsewast
TGN ICSs 2.5 AMes Ryfe 3tres [ 3rtes Rpfe
otC (Budget (Budget (Budget
(MTBF) Variance) Variance) Variance)
AferS AEs | 2Pt A Ol | 2o S el | et o ud
PN 8 IBITT | IR G A RLEERCERIER O IRLA P S
I e’ 8 HfRe TEH 8 FALHRS TG @ ALHNRS
piegipicrof PRI T &G T ATHGA T
YT % JIYERF % JIEELF %
QAP QA | AR |
2% MEd Ry’ e’ [pe 3trad [Efe
(Budget (Budget (Budget
Variance) Variance) Variance)
2Tt G o | gprenet: S wd | gerew: {8 ud




L SEN RRlE

QAR GO

NS TS 8 seeifae e’ @ mﬁvme X
oS ATHA JCH S [TA JCY AFS A A
JAANILT % FAWALF 3% FANALF %
QRS | AR | AT |
2.© (BIP) arsamms “(BIP) rwan (BIP) arean= }
TR (S0% W) | FEUTH (k0% ) | FEEA (90% )
2.8 WHPS ATEG WHPS TG J
I TR (bo%) | AT 2 (b€ %) | Wm(b-‘\% )|
HRIIE ©.5 *[FF AR FACH | AP AR | = AT A J
FAGIANTIR O] S SRS | 0w Ben SRPNE | 0w Bew S
PSS, FrffeeE @A | FreHeE St FIETIE ST
CRt AR 9.3 FATS FAPE! TIEIANE | FAFS! FABINNNE
CFEPTYR JAH FABIRNANE Reafofes dfirme | | Ranfefes At
afSoT @32 Raafefes affrmst
MEEIEACIR R A |
TR i | .0 Tooialee R | PO (R SRR (A
g e Learning Learning Learning
IREISEICER ] Session / Session / Session /
ST Workshop Workshop Workshop
fafsseaad SiTareE (ofb) e (8f5) 1 wcae ()
©.8 FH-ATI g | FA-ATAI T FA-oAf TN
(Bevsiee wrea | (Boastge s | (BPeasige siwwwat
ploipic A NS
fAesifesaaa fAeifewaa/-ta fReafezaam
IBCLEAERTIEEIES g9y AfFFs- IREESECTIEEIES
sifsemet 3w/ sifgemet 3wy sifamemet 3w/
sarge/sd cifs | eargosd aifte | earigoryed cufd
oI TA]AR @ (oI QR 8 CATYI® ]R8
sif3yre fAfee =t sfFg Rfss vt | ofanw Rfss war
Zepifu ) geoyifn ) opifn
©.¢ 03b-33 &g 20%9-3b T IWET | 0%b-3> 9L IR
AT STINRG | STAIND I @32 | STAFANLG ST @R
ATMT 932 @I IAFY | O AL IAVITF| | 9F I AT
|
©.b foozes Fiese | feretaes Siodsw fereaas HICBT
ST M WP | SHeTiZ It SFAIER | TR I SAFAIRAR




IS (bo%)| fifE (e %)| 1t (3o%)! |
©.9 S B9 ASH S B9 AfEH S B A
CTRITILRA (T GTAPTICZA CWLa CTAPTLZA CFLa
R W3 crafern | f{Igad 93 cragders IERECRGER
TSASG HLAW TSTHG HLAH CRAIAESR TSNS
(%0%) | (0%)| AW (A¢%) |
©.b GIAA NN NABRL | CRE W4 AfA6fAL @7 | ¢ s wfabfaz a3
CER (6 R IR oy S ARt | =1omy ofes v
sifapdt sgrast AT AZAST
v.> Human Human Human
Resource Resource Resource
Management | Management | Management
(HRM) s®sm11 (HRM) 5w (HRM) s%swmi
R8I | REA Y Q) | RRA Y Q)|
©.50 [RISH AT | (JIOH HeHIF IIEGN | (ISR FFA Fre A
FIFT @32 #vS G|l 932 #ws 1At 932 9us Gt
T fFe fefos TofFe fefoe TifFe fofoe
SPHCADIR AT (O GBI ST D TFCADIR T
9] ™1 B
Gt gwi Afeat 8.5 R FIFIA FTOIRACR | IR FAGIAACE
oy OfRE | ROTIR SEi AL | RAw ¢ FTH 8
Agfere e FfFFerA gfon | wefeweia gbe L RNERSISRUES
st v TR A | TR AR | FopiEe AR |
fafsseed) 8.3 I ©fel Ao | I ©fet ATeF @ | Ioret ot Ares (&
R S IR @ | et wifker @ IR ife 8
f=ife (roei) | f=ifE (roe) | e (st |
8.9 FaeiteAgEe | wEeiteAgne
FaeeAgme | 93 APRMPE Oy | @3 AP Sy
q3e grieAT Oy | AfSitR RAfice Ao RS
AfSPIe RARte | siei=E @eg (PL) | #tefiis g (PL)
A1ttt Tets (PL) GGG I | GGG o |
GG o |
8.8 fo-af% siwfore oA smfere afy | fS-afe swfere afQ
f2 fAeifE (%) | o1& (30%) | 1S (3¢ %) |
8.¢ oeng+ LPC oeti3 LPC @3 wweizd LPC @3
FFE NfETa “ReEfhe Ao
ERe R
8.y EFT +wfers EFT <wfere EFT ~wfere




7

] forfoas gors ey | fafa® pors Afaond | feras gors AT
@3 “rzeenfed @7 “rzeenfe | a3 Argeebe | j
8.9 EFT *wf®ts “EFT #wfoce | EFT *&f®rs
NICUIERY UIBWIIERS U
(Gratuity) “f (Gratuity) (Gratuity)
Q3 *irgeeniBe | sfarey az straeae | | Afary aF
srgranfbe |
8.b SaefA®, FATAIR oL A, AAIAZ S etue e, A49EL 8
8 1A W3R ST CRAT G2 ST G G42 S
Qe e o= P TCEAELACCRIEIC] e ERELAC LIRS
rifeaad (ro%)| | e (¥@%)| fimﬁwﬂ (50%)|
¢ | oo FRIIE e ATl ATl FAGIANCIR
AT I ﬁﬁm mw@ s PRL A%
sfFat & PRL & oA NG A
oA g A9 |
¢.% PIoree Hibid B rEe biod S
A SREFPTRS SfPTRA
o @ eS| e @ fife)
¢.o [ibre BIb1d Bifore bio1 S
FABIRATIR (AT (o (PPPTYRA
@R e frifs fafooaal
faffseaad|
(¢.8 WO 4 AR AT FHUICT
FefaReT N e e EFT
ot EFT ICiRa R ER]
CIRaARERL
@.¢ S fFEIIe 4% SN fFogie 9o
wfabfae s wfasfae FHrew
sy Gl (o) wage @ (80)!




Forrge fAufas srdaey

sffastetaa
(UL L 3

(R03¢-
Q)

) GI_T i
(Service
Delivery)
Jq14-80

NI

9
TR 1y e
N4y iR ieeies
QAEA-stet @ o778
TR AN FAHIHA
A=ifg )

%

AR

AR 8 GRT 932
TR 2R WTed e q
(v1r®) FXfwIeE

T fifE |

dyoo

9.9

fafolaw wfaspome f=
o(f) FfueE Ity
f=if

%

yoo

2.8

S, A9 8 ST 932
Rfew wifds gtz
ReAce wifege [Ra

9(31®) FHAMICTE N

f=ifa|

%

doo

d.¢

¢ () FHMICIR
LPC 31

%

dyoo

.\

@A AN @ PPR
So(w*) FAUIGE Y
feaifa|

%

doo

2.9

[CECRICC IO
FAGIAACE  wwLIYef
PRL @@=/
@ FAGE OOy
P =7

%

Yoo

Q.

f=ifa

@3 So(M™) IAIH %

doo0

0.9

AR T
oS(A¥) FHMIGIT T
fifa

%

d00




werge Qufis srdey

9T

(R0%¢-
)

raat
(03b-39)

V)

q

s
(

d.00

A A FAAIH
W cotsitas EFT
A |

%

yo00

R) ALFF-FF
Fgas (Reform
Activity)
-0

D

iBAS++ @ Yo% o
GRS FATEIC
gPa IR wwendA
fofes Aeawdt M@
FSTETR IS

%

bvo

R

I et Qe [
iBAS++ @3 s€a
#if¥s ¢ EFT 371

%

yoo

9

faMe s fereaas
rey, owazw 8
ey W 4
Hfetart fA=if&|

%

bo

9.9

Raafefes IRk
v

0

v) Aifewifae

O.R

RHPS I@H IBITT
RE(

%

vo

TG 8 THS!
(Institutional

9.9

et I AFPEA
(BIP) 313+

%

vo

Capacity and
Efficiency)
T+-%0

0.8

et Rprfe (Budget
Variance) 25%3:
8 o TRLaw T
FTHRS TS @ AFS
JYCHA T PGNP
PR

%




10

TN (G

Ferree e e

A

AFS
G

(R0xa-
W)

srETaTat
(W0Y-39)

b

0.¢

9
(Peaolye sraret
e fRef@sasyafa
Ragzaey «fawiz-
“iffmgwet 3fey wfEeTE
LR R SRR (CEE]
RIS SRR @ A
faf*se w11 Toyift)

.Y

203b-39 O IR

G NS F-
AfFTEt Oy IS

IJE: 0d-09-
0L
SerifEs:
-03-304

9.9

|
Sifwe e @
ARFEAT IATL
I

%

doo

8) T A% @
G FLF
(Development
Related and
Other
Activities)
4-%0

8.9

ST 59t AIfSH GO
AVE GRITIA (L
IERERRCR S RINEUNIE
ASIAS AT |

%

bo

8.

fAifT® GRPTR
AR A o

9% qfb6fae Fedo af
AARREA |

%

Yoo

8.9

Human
Resource
Management
(HRM) s%ewia
tawife fefere
A |

R




Serial No
1
2
3
4
5
6
7
8
9
10
11
12
13
14
T a2
S
]
©
8
(¢4
V)
q
b
®
S0
3N
3N
AV

11

ARTIUANY

ALTEN-D: AHALTH (ACronyms)

Acronyms

CAG

CGA

CAFO

DCA

DAFO

EFT

iBAS++

ICU
LPC
MICR
NBR
PLA

UAO
HRM

AT

fFaf&
RIET
Faawe
fofia
fSuawe
293
133+ +

At
ATSRPEIR
CRIECIE]
fAama

T9e

Details
Comptroller & Auditor General
Controller General of Accounts
Chief Accounts & Finance Office
Divisional Controller of Accounts
District Accounts & Finance Office
Electronic Fund Transfer
Integrated Budget and Accounting

System++

Internal Control Unit

Last Pay Certificate

Magnetic Inc Character Recognition

National Board of Revenue
Personal Ledger Accounts
Upazila Accounts Office
Human Resource Management
Retfae
FAGHIENR 9T SCOF (T
FTGIET (T O GFICTA
o qRITHH @' el PR
TS FTAEH O GITTHH
RS GPIeHH @ et s
FEE T TS BTN
2FRCNEE AED 9T 9IS FHTeI++
IR FTare TG
a5 (ot AHRFTED
I @S o1 @RS
At ey 9P 1SH

BoTerTt GPICHH S




d.R

.9

2.8

 .¢

2.

2.9

d.b

9.8

d.90

D

R

O

9.9

12

MRGA-R: FHHIVA 8 2T

e Aot IrfFy

3
TR T FAMICT T 7T AT ([qO-STSt
R A8 Mo A2 FAMIE 1@

FIAR 8 AT I ™R H2 e UTed & 4 (3119)
FAMIGI Tyfa=ifa)

fE&fiaT fs/por e o(feq) TR Iy
f=ifa)

SR, A 8 AT @32 RfSw wifde IgN=itas
AR wifegs Re q(Tre) FHMICR T
fifa|

¢(s5) T+ ey LPC 271

Q@ RN @R So(T*) FAMIGIT MKy
fa=ifa)

e R Fet IR Twe PRL
SIRAA FAPTACH SO I A |

AT FHEO-PAGIANCEI (I (F2H do(T™)
FAwIeT f=ife|

AT T P2 0d(AT) FAUICE A
=g

NeTg 2w FAMIE NP s EFT awie|

iBAS++ @ 507 (2 €32 O IASCIT g
IR wwen2e e Az 7eie AfCTETR
IR

T ©ret Weed e iBAS ++ @3 e qife o
EFT %1

e st frerzas FHess, oFaizs 8 Sy
WIHFC e Sferart eS|

FAPEL-FAHIANIE REnfefes At v

TG TEE AT

\V)
iBAS++ 2fw@w/Re™
AR B/ ¢ 4w
AT |
iBAS++ #fetrav=/Ree=
SR B/ 3¢ 94S
AST |
iBAS ++ dfSta=/Ree™
AR Hio/afE 7§ ave

5|
e ARAHIRA ATRTRA|

s LPC =R AR
iBAS ++ aifStms/ TS
o S *TPRA
AT

cfis PRL SIRWPTd
AL |

iBAS++ afStaw=ef@e
HrAPTR 20 A A= At
oI

iBAS ++ 2wy sigfH®
HTAPTR 20O A S
HorEA|

iBAS++ afStawe1 2
HTAPTR TS &MY SRS 3t
Ao |

iBAS ++ afStanwy =i
IGT IS G|

iBAS ++ afStawey iz
IET AMS A

GRS s (@@ 2 Aifs
25 AT =t 30O AP A4S
3 AR |

sifRrmel S, Boiff®/aeq
T APRTTA



O.R

2.9

0.8

0.¢

(VAL

0.9

8.9

8.R

8.9

13

o (DR Cty S — A AEAA A
N )
FAHFS AT I Q3| iBAS++ wts 2y
Progressive Report
et I ARt (BIP) arean iBAS++ zts oy

Progressive Report

et Rpfe (Budget Variance) zomas: iBAS ++ % 29

TS o Tetan e AR Atcas @ oo Progressive Report
JTHI N JIYANRT T |

FH- i3 S (Bs gty srarat A S ST eI TRt |

Fetfewae=fR Rasesey sfawm-sfivemet 3y

TR w1y 53 sarigeawysd ifig i ReE
WRAT (AT TR 8 AR Ffss w1 Toifiy )

R03%-39 9 IRQLAF ICHGA SAAIMS FI-AFFEA  STHRPNLG 9F Fepapeib/forz=
G IS A
Sive f{E &9 AfFaig 7" AT iBAS ++ af$taw=i

ST 59 TS CFOIE AMS CRIFTIRA (Fea ICRCE RN LD (CE ]
Q@fer iR 2w R ({77 JIHH|

932 CRIFVSIT TOIAS FALTH |

fAdifa® crRPTR I Afe7 e g fA6fHe s frore v At
e affy TmeA | B At 24 et

Human Resource Management
(HRM) #i%ew1a tanitre fofers gemmima=e|



14

AR A-9:
) SRR ST 1< 8 aen SR

MNELAECER L] AN CEr
> N 9 8
ER Y FfReR Ty od wdf Feton ofs SPFMS 3566t @3g
WIS AT Qoa-Sret fRetsyDDO f3ofra sfamEe Frdeces Jdy s
A o238 e g2y fofas #ef3e TR NG SRS 77wy S
o5 FHfRIeT =i ST/ e At RO 30 SAF++ @1 A
' SPFMS @I HATEE, T AT, A,
F061 sifzd, Aecare, fRoares Yot Rac
Afrpag A JEe Az @7
TG FrEF At
FRIAT © G @3 o ol wd Kot 9@9 SPFMS F36 a3z
23T AR & q (3119) eryDDO ot eI IR Ty AN
A foRom S| RfrewRE SR Mo SRS oy e
o SfFPTR/ FrdFw gzt RO $0 SRAG+H+ G A
' SPFMS @I TS, TG AT, AT,
F PR sz, Fecares, Roares Yot R
AfirmeTg AR JEe erifae @R
MY FIEF AfArE=
ez afa/porm R o udf Reten o8 SPFMS 367! @3e
o(f=) FHfUITE Iy fRetsyDDO iR Tf e FIEER Ay ANTw
fa=ifg) fofes 1efA® YR YT SRS %7 oS
- TR/ FET Az RerE 3@ AR+ + 93 ¢
‘ SPFMS (I SATEB, TG AT, AT,
F O AfFRN, e, Reew Ton [Rac
et sir=ifse JeTe crifie @
YT FFw AfBrE|
S, At 6 HfAY @32 of¥E Wit fRwfire seraw stet, oa castteast
fafewn @ifde wgRicad 3t RetyDDO
5.8 Refire nifkepe ke fofew el
9(3T1®) FHMIACTE T4 SR
f=nfa|
¢() FHMICIR STy (B wwdem SPFMS F6ibt @3 3ot st
LPC 31 3 ReryDDO  F1eTta® SITdy ST= YR AHTH
4 fofar 7efile SRl o odew srfew 439 ; i
ST SfPER AT “Aq AT
S QoA i @PPR wief wef e, SPFMS 36t «3: f:



2.9

d.b

A8

d.d0

D

R

/

e TS AT sy

S

15

A Hp® GiFrR
et
MRELAECELIT

N
So(7H) TR oy
Reify)

iBAS++ @ Yo7 (g @32

o PP g
IEGIEACEIETRC RS
AL LFIY AfSOET
BT |

N STt Yrey e

iBAS++ 93 St4yes wifle

8 EFT %

9
Re/DDO
fefaw sefae
ST/
SPFMS

BN

LNELAEIEEL ]

SfFPTR

DDO fefés
Fefae
SFRI

DDO fsfes
Fefae
SfFPTR

g ey
SPFMS

I

o
ey DDO
fefew sefie

SPFMS
T

o
fReyDDO
fofes wefa®

SPFMS

e i/ fASaMer wfrera sioet FrfaFw
HAACHA (=

8
FgifduEe Frfecs Aoy s AL
MYTC CRfS oy o FrdHw 42
3B efFpera s Ag et W

#¢ 38 w3t vae o s
FIACHR T T AR FHLGH
Bfafe o) SIS FEEFT Azt ; A i
DDO fefés 72f#e afrs ¥z T
RIS PRI T AT AL
AT TRRS 777 G IEFT 43
1238 SfFeR AR 2g Qe
DDO fefes 724 ufes 32 B
RIS FITERI JCH AN L
T SRS ) SGw ST 43
2f3B P MR ofg e
w4 ettt o814 SPFMS F5656t «3g
SR T Sfafe o7y oGE
IIEF 2o RO @ N2IWB++ 93
(T FATSH, G AT, {7,
AR, Are=, [Renes sonfw faw
AT AR Je iR O3
T FLFT Af =t
o koo w8 SPFMS w305 @32
1R T=ifSme Fiieas S oy
R NG SRS 7597 S
IS o7 RO I oA+ + 93 @@
(IS SATTE, T JBT, AfeSH,
sifed, Frares, Roes 2ot Raw
AR ster=ifie T erifa @9
AT FRFT Al
we Rt 98w SPEMS #5551 @32
AT TG S o) wdw
FIEN o2 RO 3 AZE++ 97 @

IR WIS, TR VT, AR,




16

@ 7. SfHor

KRR FAFS ATt sirfaps e AR/ Ao sfFerm stet wrde
X qgm/ﬁ-@m ANACHI (A
FH A3, Aerater, e Tonifi R
Affpmerrg AArr=ifae Jrere ermfae @3
TG F1EF AfFptemt|
fAfR® strew ferenmas ud Remy/fHifa  DDO s 51238 ey uae i
a6 Beds, et 8 Wity Iy DDO  waifmEe STHECEA WOHy A AR
T oY SfSrars Aol ofew wgfe TGN SRS o7y o FrF a4z ;
SFPRI A28 P AL Ag @)
IS FAGINNE g fetay fAafire ofF et 93 St Ew
Renfefes aAffrm v fifera Sfew Al SiEe=)
ey DDO
. fofes 22
S FTR/
SPFMS
6N '
RS INEG I o sty e Rt w8 SPFMS 56151 @32 |
Rl SPFMS 2R wgifmEs FIEE T TNy
N AR NG SRS w7 wdw
FIEFT 4 RO @ S ++ G T
- T SATSE, T e, AR,
AT, A, [Raew 2o Ram
AR A=l FeTw emifse 99
T FEFT A=t
&b I SAfFeEt o Retay/ o4 Reteim w8 SPEMS 33075 @3
(BIP) 3151 SPFMS IR e FHieeER wwy sy
F 0T YR T SfefRs o7 S
e IRFN oz RO @ W1 ++ @ @
ATER, Frate, Rearew dwpifs
AT siifs Jee emifae O3
TN FIEFT AfTBie=t|
- oif™ TaEe fory OQIRAE  aw Folg MY Frais age €12
(Pegeive srwrat IRFT AT AT
FtArate fAestfEwaay/ata
0.8 RT3 oHfawiz-Afammet
SRR CER- D R
W'lizwsefcﬁﬁ?



s Ferwe AT ey

0.¢

.\

8.9

8.

8.9

d

)
FAAR 8 “fAns Rfsw

T3 Qoyifi )

R028-X4 I IRGAR

AfFFENT Oy ISEH

A1
eeifae e &3
SHfITEFIF IATY I

ST B9t FfSH GBI gve
AT CRIR RIS @32
CIRIFASI TOIS HLTH |
fA<ifI® ERPTR I
M freriz @ FABTR
PITB aff Tmea |
Human Resource
Management
(HRM) %8713 (awife

SRR ERT

17

T He SfPrTa
e

ofarg/fasaMen
9

A fi/ASafe sfFrm Avet i
FAAACAA (A

8

fery SRIRYIT T ASTA AN Frars azet @32

FrEF 42|

e fJete, Hiferg
P @32
CPTU

fery R
Fr{F 4|

I |

e aeEs 932 CPTU 393 23ifs
PPR-30%¢ SFPRC I 42|

FAEN oI THICH g 429 @32
IREITA|

AT FSF M Pratg 429 @32
IR

AAFY TSI MY &t 42 @3
A |



