sfPETER! LT AP
BT TS5 SfFg 9F FIe™
TR, S|

RPN I AT 5o

Governance Performance Monitoring System (GPMS)
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Serial No Acronyms | Details
1 CAG Comptroller & Auditor General
2 CGA Controller General of Accounts
3 CAFO Chief Accounts & Finance Office
4 DCA Divisional Controller of Accounts
5 DAFO District Accounts & Finance Office
6 EFT Electronic Fund Transfer
7 iBAS++ Tntegrated Budget and Accounting System++
'8 ICU Internal Control Unit
9 LPC Last Pay Certificate
10 MICR Magnetic Inc Character Recognition
111 NBR National Board of Revenue
12 PLA Personal Ledger Accounts
13 ' UAO Upazila Accounts Office
14 ' HRM Human Resource Management
GIECER l *HAALTHH Teifae
S ‘ Fafe TNGIEE 9T AMGed (Gt
] ffgra TR (TR O TS
© FaaTs BT ATIGBA @ IS AT
8 fef1a e FCREE O GFETH
¢ BT oGS ATT0A @S [ S
B b 9%l S (P IS QDI
q I+ + DT AED @S GPIEHL PTeI++
v ERERS TR PCA TB0 o
> Qafafat =176 (st ABTCEE
50 eIk AT 26 FAE IR R
3 FRIEEIE AT @16 @1 (@fefg
5% [CEET AT ETGT 9SG
L 0 98 BolereT AFIGoA Al




5
FLCAEA-3: FITHMA 8 AT
P | M- " TETAG SGAA AT
> X ©
ST T8 RO W0 7179w A (qoe-STe] < A9t IBAS++ afecas / e sy Fi5/ st
5 Mo 42w 3% e g TGF MG O |
| AL © GTRT G912 = A2a1g UITed (<91 4 (IS) FMAETH 04 iBAS ++ Zrerawa / (<eeTs AE 45 / w2
3.2 ity _ WWW|
- forfora W / poT e o (o) e T eS| IBAS ++ 210w / [Aeers A 45 / S
: TGS UG LTI |
» ST, A9l 6 Sa |4 (e S NG A ey fREAS TRege | e waAfHbACRd AR
i ft 4 (311 7 o ey e
5.¢ ¢ (1) e W LPC 27| 27ge LPC 1902 A& Rew
o o A (2R So(TH) FHRETH AL e iBAS ++ afe@ve 279 (@o Rl
' PSR A ATH|
L i Erme e Taeel e amerd PRL Sl a2 (ifF® PRL @tave 702 ST ALCHA|
' Gfiew FIAECH efEet|
e SO~ SO (AR (23 So(=h) FHUICTS iBAS ++ 2iforame / A12Hg =y o137 70 &Y
2T R AROTH 3T AT |
s ATRATE® (P (27 0s(F) FAMKOTR [ f=ifE | iBAS ++ giforand 7 51 fHE = 73R 20 4%
T S{fSTaw 1 2foTEH |
o | O g e FitwF e EFT 2| iBAS++ 2w / e A7z T© did
AP0 ST 1 2T
. iBAS++ 4 507 (I 432 O FATSIIH B0 2 SHT 2 iBAS ++ aforaam / s F¢< 2ws deozH|
= Sfae Hease HeFg WOGET e |
23 ==+ sTer 40ed e IBAS ++ 9 ey wif¥e ¢ EFT 27 iBAS ++ aforawue / S ¢< aws 4o |
[ 57 o (oA IO, IR 6 SRUTy ST 218 SfeTa | GRS P (e i At iy A<faE et
i 7re 2tg ey 3t A HE |
23 i e SIS A9y fefew e evis| sifarme] wierel, T / qOALEIY AL AT
9.3 IFHSS A6 A I iBAS++ e e Progressive Report
0.0 | CEs IEIEA AfgwesEl (BIP) A iBAS++ ze a1e Progressive Report
. =ices fpte (Budget Variance) 2l 4 wdsw@s | iBAS++ zoAie Progressive Report
. T ARG ACEB @ oS YTH K] JIAT T |
AR T (0 99D29e WCwCal e eAfaes / At SR e / gfera [ P |
- famEss | AfFErg-frger 3% / IRE0E o= 74T STHPEE
' 2/ 84 ceifits BTRIAE TRR (oA TRIAR 6 HAfHE v
4 Top™)
B oy |0 GIREE GG TS F-ATEE ©L Irora SRR U7 PEis / gl
' =
.9 SIS ATES T ATGFEA AL TSI iBAS++ #lfowa|
%5 G 757 AITS7 GFOICA 2MS GIAPTRA (Tq (RIerBITa Atrd CRIT GGrortas A< 28 BTRs TE
‘ a9 @92 GRIARISR TOTe JLFTH|
- TRdifa® CraPTR NPT TS e @' Aforae Freet o TSR ReGT QT A(WBHL FCBTH (A AT
' FART | faestiB
45 Human Resource Management (HRM) F3ewW=

i fofars Tememead|




HALTAGRN-0: T G2 7wt 7/ SN srlgFwerRe

e FAT T S r:%m ﬁ'[ﬂm & fASTRe SfEFe Tusl S T e
> N © 8
i w9l fReTrm 918w SPFMS 070! @9 R seiferass e
WOR (o FHOECE W wEE | wd Rerr/ DDO s | ey Ed AN N SERe iy ou Friey oz e
i ATATE (qon-urel e oERE | e wieehE / T I + 97 G SIS, T qoea, AfFwes, Afaads,
AR g2 FAfuae =it SPFMS 5075 Serarem, Rcares genin R aifimmeirg str=ifie Jere erfie
GF AT FTEEA ATFBIEH |
o e w8 SPEMS 50751 @< i weifemee s
wd Rer / DDO fofew | Wy s ANER W Sufe o awe srey g2 [Rew
5.2 AR @ ORI @32 AW A28T | #e R wiEmpg / TR WA+ OF AT HHEE, TIA Nosa, AR, A,
e e a (o) FHMAEE W0 | SPEMS w58 sfegare, e 2epifh fac dffprR srifie Jere erfae
feif | ) 3 W B AT
wqf fReteR w8 SPEMS 05T @32 R i e
g Rrstst ) DDO fofes | Tl 19y A M e o797 b ey e R
vo | EPeT wfimyer REo o) | e g/ T WA+ AT (T HATEE, Ty Foge, AR, sAfgads,
w{fraeT wey e SPFMS #6451 werare, Rrare= Tenifi fara affrmepmr s aure oaife
A FHLTCN PTG AT
SR, W 8 Wiaw @/ (qrew | #LTHB waelera 1 fReie /| fufare s e, g e
- wifdfe WA Aags  [EARTe | DDO fSfes nafiE
' wifdeige @ aEie) VRO | afFEpng)
RICIRDRI Y
AT wetiers 41 et/ | SPEMS 0BT @32 fRoria sratfes Sriencars ey s «es
3¢ ¢(95) T e LPC 271 | DDO fefew wefie s Cfafie ey aeE ey oot ; e e e ¢
SR G|
wg et/ DDO fofes | wef e, SPEMS w61 932 o sifmas Sreicas sy
S @or Al @PPEE So(mH) | HLRE wHIHIR / Y MY ML SHfie ey wEgE e gz ;o AeEE
T ey s SPEMS <+ SR A S |
@ f Faeer SR | ALHE e efEE wiw g2 i weifiaes FREE Je SRy e
5.4 el PRL oitave 9apted | Sf@spg) T Sfafie oy wee Frew gt AfEE e Ay oy
Gfron ISR (R il
Al wsemEeeE | DDO fefes #eie DDO ffes 7l wf%s 3z foe syfvwgs srleas sy
Sbo | (T @ So(H) FHECTE | SRR S AT AN S oy wgeerdEy are ;e
EIGREIT ST A A AL
DDO fefes 712f%% DDO fefes wefaE aftm «ae o safwae srdemas Wy
S | T G @ os(R) | e T AGCE A S o AGE I gzt ; ARRE
i Wy e SIfSFETa ST Ag et |
w4 =17t / SPFMS w4 Rty sl SPFMS 3051 @33 i v s
TP AT AT AR N SfafHe 6 odE s dz [e
vo0 | WeW AW wEf@er Wb P WA+ + OF (W S5, Toq WFTa, #Affgen, 47w,
g EFT 2w FeraTeH, e e e afmrass sreifie e e
9T T TGN AL |
wd Forw @@= SPFMS P 432 o waiwee
iBAS++ @ 0% % @92 s | wd et ) DDO fefes | Srffonas [y sy saera agen Sfafie o e sk
&5 Faeeric gby e omeres | 728 afEmeg A% R @ WTRE++ 9F (O SHEs, T WiedE,
fofer wAewwe e WeGER | SPEFMS w566 fgass, “Affads, sieweE, R o REm g

A |

MR CETe (TAITAS R AL e A




7
ERd T [N FTEEw Qe ear o AT /frSaie SftFTg sTret S ST @ e
ENEEfIRCELIC]
BE 3 © 8
‘ wd feeter w89 SPFMS 905l 42 09 wgii-was
' @ Rt DDO fefes | IMAEED STy STraw A4 A4y Cfafie oy e srfm
23 Faererer e Ret iIBAS++ @3 | 52 wfimpng/ o4 Rerw @ WigAPH+ 9T QS WACEE, Agq ST,
| sres wif¥s ¢ EFT 2991 SPFMS w31 Afggen, offedn, e, Roles e [REm@  ofimmesg
_ ATIfEE TeTe iRz @ T FrdE ARwE
=g fetel / ffera Ffferm | DDO fofew #ifiE afen q3e e seiimas Sy (o)
_ Affe e fewmed  Gwvw, | ) DDO RfRe el | sowy Aues W Sffke o wdm rew awl ; AefiE
¥O | iz e s W g PR SITRFCTR M ~1g T
e feifs|
w4 et/ fifeng Frffern | fafirs #lg caeficart ax M9 93 [S1aF AT SIae |
o FFeTERAE am e | DDO fefew wefie
' sif¥rmet efr= | afFereR / SPEFMS
FIABT|
w4 Reiery wdfi SPEMS 05T 932 e wnifewes sres
T AN AL NG Cafre oo oow sy g9t Redy
©.3 TP G5 IS 2| w4 st ) SPFMS T MIAA++ OF (AP G5, Tg JfETa, sifFgsa, sifzada,
FYB1 w e, fRcares Tenf facy g sizr=ifae T ermfae
G NI FEE SAfEremt|
qEs IRERTH gt | =g gt ) SPEMS ol fRetee S&iW SPFMS 335t e 2o sifemes sidfers
(BIP)zrearm| 5 O AT IR AT CfafEre o) e Frdew o2 Ry
2.9 T ST+ + 97 (TP SIS, T NG, Afaaen, A,
FCAIe, fee 2eiifr Ry affmeeg =i T emifie
aF AT FrEF HAfIBIerr |
Fa-Aees GEuw (Dodwige
qrErEl WEEE  Eifeeay | ey sekyem Emy AN ASTF AT HTarg o139 99 o)
o g | wfws-fiemer 3 / | o)
' AT & LT ST
' Jog / 8d ciffs  werRivE
TFATF (TF FREL 8 AR
ff*se =1 Topifir )
203b-39 WA MGG | orH OGRETA  BIEFT | AN TSIF AL PIFTS 2189 992 BT
o.¢ | SEeNfie  FEdfdem ey | o
Ao A4
o srAfne qf¥e @ ofiesig | g e, Bifve srfem | 9 st g9e CPTU IES 2PI*© PPR-20%¢ ORPIFE! Preiey
' TUTLY I | 992 CPTU e
QA B ASH FONT AwS
- CTAPTRd (Fig @fersiea o
: O e 9w CIREPe | ors SeRdie SEN | STEw e NI BieTs 2% a1 I
TSITE LT | ool
e ErRPR TP e
8.3 fresie @ w5 Feser ofF | e sieemg) A O AT FE1T 2729 932 IR
T |
Human Resource Management
(8.0 | (HRM) ¥beH taaifore fofers | faomenct sftmpmy) T ST AT 719 a12ef @32 e
|' | e

D




