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Governance Performance Monitoring System (GPMS)

R03-33 FLRRIIT I AAfFTm= HH:500
O vy | S TP [ T A | WOeeT | e e TRIAGT (R038-39)
GEEg iy (203G-3b)
3 N 9 8 @€ b 4
ST CT8 FATRTAF TR WIS AT
3 | @oA-SIel R 28! AR 2 500% 8 500%
TR fife |
sy | TR @ O 43R 721 723 ACed e Se0% N 500%
' Q (3T®) T UIEE &y 1S
‘ o faftaz sfaw/per & ofex) FeeR 5009, 8 %00%
: ey et ?
’
AN, A @ ey «e [(fow wifas 3 500%
38 | FMITA [oATS Wil e q(re) 300%
PAMRER Ty =it
>.¢ | ¢(*fv) weifrae stk LPC 2y 500% 300%
3) CRRT 2miy @S+ A= (FPTR So(7H) FHMEEE \ 500%
(Service > S e 390%
Delivery) @i a5(wd] SabIameER wmer 8 S00%
19-80 PRL SItaw+/ca &1 g Sien
2.9 , S00%
DRI @9 |
AR TS FACIACER (o (P2 b 500%
SF | So(we) FHRET fRife %00%
AT I (231 on(77) FHATEET Y 500%
S5 | T fAife %00%
TCTE AN FAMIET T (<1 b 500%
>0 | EFT emiq| 500%
iBAS++ @ ¥ @© @3t wpf 500%
B WWW @_{ FQW W W doo% i
. LI ALFIY ATSG(EH IS |
Q) MEFR-[T
@Y (Reform T4 ool Aed 7 iBAS ++ @3 9y %00%
Activity) 23 | wifww e EFT oy 500% q
-0
ffug st foeraes Foow, erwargs
RO | g S T 1Y ST i Yo% ¢ 500%
o) AFoHIf TATSL-FAGIANNET  (TASTaF  2japel
L 0S| ome| Yo GIYBT 8 500%
(Institutional
Capacityand | ey | TE® & IEHH | 500% 8 00%




TN T EapKa -394
FIHTHAMS (Fa a3 e s - ST (203¢-50) STl (R0R-39)
N X © 8 @ b q
Efficiency) 0.0 St AR AResw (BIP) Iam) — R ] 500%
-30
3t f4yfe (Budget Variance) 500%
oA A{RE] e TR 9
&8 AL T 6 2F© [ T S00% 5
FHILRT 2R |
- T (Bovwge Swwra 500%
iere fesifemaayfa Raewaey Afqw=-
sAfseemel 3%/ JfLE @ 22T
v.e | errgeE I/sd cifem FHeIRmE 500% N
TERF (G AT 8 A Hf*es
41 Topifn )
V) ioj\:ff;;;i EQI.T ZTT\'_JTW W\ ; j;i: < e S-0R-R0%0
2 S | FTHATTHS: Sb-0%-20%4
oy e T &7 oAf5ea-q g2ra Y00%
©.4 | I 200% 8
S 767 S GBI Ave CRIPTRA 500%
CFCE (A1 My G 99 @92
8) Wﬂ;ﬁj‘?@ 85 | ot P 500% b
S B f
%)eel‘;$é%p£?int 8. e ERPR AP AT o Yoo % b A 9
Other 2| g w4 Hesm off Teme| ° 5005
A Human Resource
Activities)
30 - Management HRM) ssewra —— o .
| e fefere TemmmRe| N -
J
@2@\%2\
O, au oY




]
R g
FRTAMG-5: AATHA (Acronyms)
Serial No Acronyms Details
1 CAG Comptroller & Auditor General
2 CGA Controller General of Accounts
3 CAFO Chief Accounts & Finance Office
4 DCA Divisional Controller of Accounts
|5 DAFO District Accounts & Finance Office
) EFT Electronic Fund Transfer
| 7 . | iIBAS++ Integrated Budget and Accounting System-++
8 ' [ ICU Internal Control Unit
19 LPC Last Pay Certificate
10 MICR Magnetic Inc Character Recognition
11 NBR National Board of Revenue
12 PLA Personal Ledger Accounts
13 UAO Upazila Accounts Office
14 HRM Human Resource Management
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