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Serial No Acronyms Details

1 CAG Comptroller & Auditor General

2 CGA Controller General of Accounts

3 CAFO Chief Accounts & Finance Office

4 DCA Divisional Controller of Accounts

5 DAFO District Accounts & Finance Office

6 EFT Electronic Fund Transfer

7 iBAS++ Integrated Budget and Accounting System++
8 ICU Internal Control Unit

9 LPC Last Pay Certificate ¥
10 MICR Magnetic Inc Character Recognition
11 NBR National Board of Revenue
12 PLA Personal Ledger Accounts
13 UAO Upazila Accounts Office
14 HRM Human Resource Management

FhF T ST Rufie

S Prafe FOAGIRNR O ST GHIEE

] Fifera PRI (FAR R GG

9 Pragwe BF gIITHA T s S

8 et Tofontater FERIEF 9 GFTEHH

¢ foagws AT aFIEo7 @ RFist T

Y 2950 gl TS LR

q SFAN++ SCIGT Q6 9T GIIHL PesT++

v EIEEY LI IR 2010

> FCEE] a5 (A AbRees

Yo GARHANG IIAE T FFER e

» A= TS @S 3] @l

5 fAaza AR TR GFICT

>0 698 Tolraet GG A




FLIG-2: FHANS © HAMT

aiFae T {4 IdEw RN NEGTR SN
d ] 9
s HITHH ¢ FAAICTE Y R ATACP ([qow-STel (997 /1! o 94T 1BAS ++ eferwmy Reeg Saiftse; siees
) FARET =T P IS HOTIA|
N TRIIR @ CRN 63 T4 MRAR IMSA et 4 (71%) FHMTOR 00 o181 | IBAS ++ 2O R AANOE, St
’ TET A9 AT |
oo Talar wfw/pers Re ofSR) F9wIeR I i) iBAS ++ gifetawey e Ay siees
) FEF WS Ao |
.8 T, ¥ 8 HlAT @32 RiH Wi wgRMoras RS qReps 191 g SRR AT |
: A0T®) FHAREE Ty i)
>.¢ ¢(*%5) s<ifwzeE s LPC oy 77 LPC syres A0t |
o RO RN FTPTR So(W) FARTE T0h oS ] iBAS ++ #ferww T99® @o= fdaa
) RTPIRR R
FRgeIR SIS FIIANCR THeT PRL SIaWe 1200 G6o cife® PRL SiRwe S10zq 2e1e0%7t |
>V | e e
o AR TG FIRATI P T So () FAATT NS IBAS ++ #feraww12 e e e o
’ A= 3t ey
AT I T 05(T) FHAROR T (019 iBAS ++ eifStawwy A% =R 7o e
>3 ST 3t horE|
ST 22 FAMIGT MO A EFT o] IBAS ++ oW/ T8 =R 0o 218
>0 ARSI T 2wTI|
N IBAS++ 9 50% fS &3¢ O FHFSIICI goF 311 GoriZe (o189 1BAS ++ dfSwawy i3t 399 aws
’ FLTHY AFY AGSER IeATH ASTTA |
23 S TSt TR Re1 IBAS ++ @7 TG wifker 8 EFT 25 1BAS ++ ol ofFt 3¢9 aws
’ AT
T8 T foraaest Bies, wFerz @ i) TG A1 oS GRS S5 3 arg sitfR 3y siefaw
2O e 1 TS ArY ASR I AMABG|
FHFE- TN RATSTET 2 o= | AfEpat S, SRS raewicTTE
.5
TR |
JWHFS ITREIEITF 24| iBAS++ zte o8 Progressive
o3 Report
Ies I SfErEar (BIP)Iw=) iBAS++ % o9 Progressive
©.0 Report
08 et Ryys (Budget Variance) 207 3t 78 of 1x@w = | iBAS++ % a¢ Progressive
) LTS ACeB 8 AFS JTHI N LT T F3 | Report
FH-ACT S (Do S TgE SRl NI TSP ay R Bl | ST Sy ey, AT
©.¢ Afwra-sifamgre! 3y WMo g o2 sargr/ed aifts sifoR
VIR CIAIF TERAIT 8 AR fAfiss w3t 3ojifiy )
o 20%0-39TLIRIIN  ACHEBA THANNS FR-ATPEAT O ST SF ) BTG 7 PerriB/forea|
©.4q SRS FEE Fu ARrEmg AR e iBAS ++ 2fSraw=|
g SR B4 FHMS GFHILT 2AWS CRIFTLIR (%La AIFOILE ATHT CRIF [T RTPBITa 2B S|dTTRR FHTelet|
) 932 CRIARSIF TSITS Hegmad |
8.3 TS CRFPTR TR MO [PeTF 9% ANB1AL PICEE arg TR e Rrepis @ FA6RL BIOS @0 og
) T ReaAs|
8.0 Human Resource Management (HRM) 5w (bR

fefere gomi w2t




FfEE/ RS MNer e Jret I T (e

8

o [¥etel 984 SPFMS 3035 @32 it waifases srdees
Ty AT AT W SfafRe opey oém aiey 9ot Rer s
A ++ R (@ GHCEE, I AT, AfFwEw, ARRGE,
secare, fRarem T Ry gt sifde e cmfie
<3 TN FIEEFT sifFeE

o feoicis w@a SPFMS F0(bt @32 Zone weifmms sidees
TCHT ANTN AF N4y Sfafs o7 oo orlET oot Rew e
I+ OF (IR GHITEE, I qMETH, AfRRES, ARRRE,
FRTgre, e 2opifv R dirmser si=ifee Jea crafde
I3 WG FrST AT

ot st 98 SPFMS 330461 @32 Rk wgifeme srffecna
T I TR T SRS o7 e Ty 920 Ao+
GG+ GF I AT, Tou ATA, ARES, AR,
Ao, Reaea Tonfw Ram afimerr Alr=fee Gee omfig
G YT PHEFT AT

fafsre ssrEm 57, #ig caieart

SPFMS =0t @z foe wxfimae Frfems sy ey
ALET TGN SRS vy oo Ty Az AR afFrew g
g CarrcaErst

o e, SPFMS F65 3 IR waftags Fifemms S
AN AN WGy SfeRe oy o ermw g3 A
SPeIR At #g crtfrart

R S R R S Iy T TNE MNER
Ty e TRy weE FEET a7 e SfPer e g
ettt

DDO fofes s2filg afF «32 o seifRee sEeem s
ANEY AR MY Ol o7 o sifew gz ;) wefie
Eitzer ke E ol

DDO Rfer mR¥E afds 93z R Teifinms st oy
ATET AR AU SRS T weEw ey gz ; e
SIFER AR AT @A

ALLAEA-0:
o ST et AR/ ASTNE FEFwTR
) . (T e SAFOF St
KL Feee fApe I AR ASTR
d Q 9
AR 8 AR T4 ViRt SoHess g ety DDO
3y | @-sre e AFE! ACR o fofee siefe wfppnr
FHHIC /SPEMS +1
FFIANT 8 CRT G A=W AR qITSF Wﬂfﬁ?géDDO
>R | Rerq i) e o R fefew 3",a:"§"7
/SPEMS +8t
wg RetyDDO
fafAaw wfgwpors Ra
so | T SERRTS R oD R e SRePz
/ SPEMS =8
I, A 8 TN @32 Rfen wids I ——
se | TR R TSR | femDDO R
RNE-EAC RS ]
A¢HE Agetiera It
¢ | ¢(T5) FifReR sy LPC 27 Qaég DﬁO > |
s fRetsyDDO
oo | T e @EER So(v™) fefes nef¥e
) FARER o Al wRFPIR/ SPEMS
FHHI
Frgel8iv IO FTHIIAT TR <FiiE 1
54 | PRL iR+ 92omss SEe siia e ’
@ PRI
. AR S-SR iy DDO fefee 7efie
: @A Yo(W*) FHAMAH =S SRR
TR T @ o@D .
sy | THROE o S DDO fefew x<fie
LIRS o]
v | BTy O PR ord ety spEMS
) FR

wg RFetom 984 SPFMS 3365t @32 1R saifimas siieew
AP AT AT TG SRS 77 o FFw gt Resy 363
O+ T T GITED, A% AT, SiFRER, AR,
Aerre=, Rt Zomifw [Ram afmers «mr=ifie soe omife
a7 AT FIEFET B




= FEE AT IS « il /NS Te AfFeR et IEFT ATTEH @
LNEEARCER L]
5 N © 8
o fFeioR 984 SPFMS F3671 @32 iR sifwes sy
iBAS - s REYDDO | sy st AR AT SRS oy S Srders sfzet Re 3
! , ,++‘ﬂ”"m“”‘wﬁﬁ fofee T SRIMH4-+ 7 (A SO, T AT, A, SR,
¥ - _éﬁ;m WI\’ wp SPFMS | sruates, Reaes Tenft Racy e sia=ifas e crmfie
TREPEATRFIT AOSEW o T P ARG
ued Fsiee 99" SPEFMS 3305 w3e R agifames srfieee
g RetsyDDO O AN S TG SRR o797 Wt I gt ROt I
N Fereret ATed R iBAS++ @7 fofeos wefae WA+ + G I AHTEE, TG AT, 36, o1,
R e ¥ ¢ EFT 393 Sf¥PE/ SPFMS | ROem, Reter 2esift R affrei A=1fi® T emifa
> @R AT FH{F Afasteat|
R ot , wd RetyPfea | DDO Rfvw wefis wifier a3z BT Taifise Srdec oy
w0 ﬁmm‘:{mﬂﬁw@ ¢ FEYDDO fofes | T AR TR Saf¥s oy odhew ey gt ; wefE
e wRPpR SFER A Ag carietet
oidf Ry fBifeng b
FFSL TN FRe afme | IfeDDO R’
LEJ . 72 f38 B a3 o1y camtiear a7 e R fofds dffmerig sonre=
SPFMS #56t
&g fFsivrg w9 SPEM S 015 w32 o weifemse srdess
i R SPEMS T T TG A SRR oy o o1 a7t R I
0.y | WHPS Iah AV T b SERI++ GF (I AATEB, g A5, 7w, «if7wdq,
l e TG, TR TR FRAC A =i Jeerer chifae
G W FHFT AfpEat|
ag Reteir w8 SPFMS 3964 @32 PR weifes srfees
Y AT AR N SRS oy okt F1@s a2t Rew 3
TG T AFFEA o {7y SPEMS | SEI0H++ O3 T SPICSb, g eSe, 433+, 47344,
%9 | (BIPyarwam FHHH e, Rt T3 R affreag Ar=ifae e cfae
G AT TS AT
T3 T (Be o Tow ot
et Rzt Rageay
Afawig-sifaeeel ey WTAMHT & .
08 | A eurgTE/sd iy T TR SR T | e 7ot AT IR e 2 AR
AR FTAAE TFAZ 8 oA Fifos T
31 3eyifi )
20%0-1TREEF AEHGI FATS & .
0¢ | FRATTEA OF TSI 430! im'"f PRF | s o1 T TS 210 % AT
| T P RS T wd Rt Bifeia | ang e avc CPTU #¢% awie PPR-203¢ 9Tt
' Fem @ CPTU | ¥ oz
ST 5o ATEACFHI 998 CRUIA
8.5 C:fsﬁmwm:‘::u = im: T st vt T Bt oz e O
8.3 i oRPER R AT oot QPP | ST TSie FIN Prets 429t @32 IR




, . T A3E AHCH . .
e T AU IEEFT . et €SN SfFER Avet ST ARSI e
ENELECER ]
S 2 ) 8

e ¢ ARGEL Firsor fy i
E X0l
Human Resource
Management (HRM) #%swin

89 | o gﬁ’ﬁ w)m [EuisE R ic b ] STHA ST ARG Fralg 27 @3 AW

g
83
e
i ()
o, T




