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Serial No Acronyms Details
S CAG Comptroller & Auditor General
N CGA Controller General of Accounts
© CAFO Chief Accounts & Finance Office
8 DCA Divisional Controller of Accounts
¢ DAFO District Accounts & Finance Office
b EFT Electronic Fund Transfer
q iBAS++ Integrated Budget and Accounting System++
b ICU Internal Control Unit
5 LPC Last Pay Certificate
So MICR Magnetic Inc Character Recognition
N NBR National Board of Revenue
5 PLA Personal Ledger Accounts
50 UAO Upazila Accounts Office
58 HRM Human Resource Management
NG ELPC Expected Last Pay Certificate
N OTP One Time Password
N BACS Budget and Accounting Classification System
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