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Cognitive KNOWLEDGE KSA

Learning by Understanding -
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Rating myself (0-5) about the Intensity of Achievement as before and after training
¥ Knowledge Gains for Assessing through the Learning Thermometer Before After
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Psychomotor/Technical Knowledge - SKILLS KSK
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[+ Skill Gains for Assessing through the Learning Thermometer Before After
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Evidence Attached: @ Screenshot #Link @ Demo [ Office Use Case

Affective Knowledge - ATTITUDES KS A

Learning by Feeling &
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Attitude Changes for Assessing through the Behavior Thermometer Before
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Integrated KSA-based Digital Competencies KSA

Expected Behavior at Workplace E
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Rating myself (0%-100%) about the Expected Performance at Workplace

[ Indicators of Digital Competencies for Organizational Performance (0% - 100%)
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