
Curriculum Vitae 
 

 

Name   : Md. Sharif Hasan 

Contact Number : +8801911308396 

Email                 : sharifhelenn@gmail.com 
 

 

Present Occupation : Director, Bangladesh Public Administration Training Centre, 

                                                Savar, Dhaka 

Working Since            :           January 14th 1996 

Previous Occupation   :          Sub Editor, The New Nation (March 1995 to January 1996) 
 

A.   : Academic Attainments: 

a.  MSc in Management of Strategic Human   

     Resources, University of Glamorgan (presently University of  

     South Wales), UK, 2006-2007 

b.  Post Graduate Diploma in International Management, 

International Management Institute, New Delhi, India, 2003-2004 

     

c.  MSS in Public Administration, University of Dhaka, 1990 

d.  BSS (Hons.) in Public Administration, University of Dhaka, 

1989 
 

B.    Professional Training (Home): 

a.  Workshop on Hong Kong Ministerial Level Meeting of WTO, 

Centre for Policy Dialogue (CPD), 2005 

b.  Advanced Training of Trainers Course, BSTD, 2004 

c. Foundation Training Course, BPATC, 2000 

d. Research Methodology Course, BPATC, 2000 

e. Training of Trainers Course, BPATC, 1996 

        
 

    Professional Training (Abroad): 

f. Course on e-Governance for Better Public Service Delivery, 

Macquarie University, Australia, 2018 

g. Course on Conflict Management and Negotiation Techniques, 

Republic of Korea, 2009 

h. International Training Methodology Course, INTAN, 

Malaysia, 2002 

 
 

C.               Research works: 

a. ‘Training and Job Satisfaction for Organizational Effectiveness:                            

An Empirical Study on Bangladesh Civil Service Officers’, 

Funded by Bangladesh Public Administration Training Centre, 

2011 

b. ‘Effectiveness of Exposure Visit Programmes for the 

Participants of Core Courses of BPATC’, funded by Strengthening 

of BPATC Project, 2010 
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c. ‘Administrative Reforms in Bangladesh: Past, Present and 

Future, funded by Capacity Enhancement of the Core Courses of 

BPATC 

d. Socio-economic Background of the Cadre Officials: A Study on 

Bangladesh Civil Service’, funded by Capacity Enhancement of 

the Core Courses of BPATC 

 

D. Publication          : A total of 16 articles (four in Bangla and twelve in English) on- 

                                              

a. New Public Management, Administrative Reform, Strategic Management, 

Leadership, Motivation, Change Management, Operations Management, People 

Resourcing (English) 

b. Administrative Reform in British India, Language Movement, Great Revolt of 

1857, Permanent Settlement 1793 (Bangla) 

Membership of Professional Association/s: 

    a.   Dhaka University Alumni Association (life member). 

    b.   Dhaka University Registered Graduate (life member). 

    c.   Dhaka University Public Administration Alumni Association  

                                                      (life member) 
 

D.   : Language proficiency: Bangla and English 
 

E.   : Countries visited: India, Malaysisa, the UK, South Korea, 

Srilanka,  

Thailand, Vietnam, China, Sri Lanka and Australia. 
 
 

G.   : Research Interest : Public Administration and Human Resource  

Management. 
 

H.   : Area of Interest/Specialisation:  

                                                 a. Public Administration,  

                                                  b. Human Resource Management 

                                                  c. Strategic Management  

                                                  d. Training Methodology  

                                                  e. History 

                                                  f. Literature 

                                                  g. Moderating/Conducting Debate Competition 

 


