g

TOILTITSR LT T

feqaTen @ @t e sefHer

FT (O
MR RS e

S/, TV R (e el s il
CoA-BFJIET TR, SRS, BIl-3209 |
www.betar.gov.bd

fid S5 Y Y89 IHH
I 990 0C.¢9.0000.000.009.98.450.33.5 SRR ;
AEF ¥ b ¢ ST 20)v B

fa: Asia-Pacific Broadcasting Union (ABU)-43 Head of ABU Media Academy A (T s
et |
7@: ABU (AT 38/05/203Y I &ife -3 |

T Ram Asia-Pacific Brpadcasting Union (ABU)-«3 Media Academy
Department-az Head of ABU|Media Academy “mn e sie@w oaft w=eife ¢ araredm
I @svsTCst (ool T 0|

AYe: Al

P
RE-05-03Y
[T CHTYAT

51

C5> SIIY Y8R IHH
HIEF FFE: 3¢.¢9.0000.000.004.98.0p0b.33.58/5 (54) DIERE 2@ IR 2036 BT
AT TS/ S@ISICY (CSTHOI I 7H):
31 Sfefie wRrvifaver (Spm) / Sfefie s (are7)/ e arem@, e @, 779 e,
I |
| TR (P 3/%), AFTH @S/, W 7, BT |
© | TANRATIGIETF (ITST), AT @OH, W W, BIaT |




g | T 2l TR, e @ e/ FIfeiR T/ FRAeE/ AR (o (g, LT O

@ | ARSEE (2T 8 W), ST (FOH, I AL, BT

| AT, TP/ A0 W/ FTRICET @ el A R re R R FIEER/eeRAT,
519 @ *If% GrE/AfeTS SEENRHEHT FfE/afafE /Gl RebTE SIAF/AETTT! (T,
BII/58EI |

q| “If5TET, (R A AF/AFBRL AfRME, AFT (O, DI

b | S ST, T (ST, Tl 2aet (-3, O, BIF/AFT oI, TS
JOAR/FIETIAT, ST/, I&TT |

S | Bifiea 2SI, JET (O, TISHSI (T4 O/, FIETN/ AR #/AE
SRS/ @ 81%el (Y (b STHAIRD A ALACTR) |

o | TS BT, w@@:ﬁmﬁ/mw&mﬁemmﬁ@ﬁwwmam/m
LTI WA/ AT G/ T AR |

3 | Sl AT,
—grr\ﬁ»n%/azmﬁmﬁ/wwmﬁemmﬁ@ﬁwmwmmwmmmm@wﬁ@.

S| B ST, ARBRR siffwea/Grofesw e, AT (T, DI, |

S0 | el AT fEs, ST (T, BT/ TRY/ G s R/ T/ |

38 | TH-AS! fTaEF, AEA (O, Wﬁmﬁmwmwmmmﬁmwm@m@
¢ | TSR AT, T (TS, (T SIS, AGee, ST |

b | “BIT SR (FFF), NRHARGETS 47 N, G (T, e T, B (NRHAfRBTEE TS A
RSB E) |

yq1 9, |

3E-05-03Y
I (TR
e




https://mail.betar.qov.bd/modern/email/messaae/18111/print?

118/28, 12:13 PM

Subject Advertisement: Head of ABU Media Academ

From  ABU Info <info@abu.org.my>

To ABU HR <hr@abu.org.my>

(676! Ahmed Nadeem <nadeem@abu.org.my>, Su
Date Wednesday January 14,2026 12:18:19 PM

Dear colleagues,

Zimbra

, Media Academy Department

iani Md Mustaffa <suriani@abu.org.my>

Advertisement: Head of ABU Media Academy, Media Academy Department

Click here to view more details

The ABU is seeking to recruit a high-calibre
Academy Department based at the ABU h

The Head, ABU Media Academy reports dir
and leading strategic training initiatives {
broadcasting, technology, and media.

POSITION DESCRIPTION (attached)
Please refer to the attached Job Descrig
responsibilities and duties for the position.

APPLICATIONS
Your application should accompany the follg

1. Detailed CV listing the work history ar
2. Cover letter (maximum 1200 words) g
3. Copies of Educational/Academic certi
4. Recent photograph (passport size, no

Please note that only shortlisted candidates

We would be grateful if you could kindly
suitable candidates who may be interested.

The deadline for application is 11 Februa
Thank you.
Best regards,

Ahmed Nadeem
Secretary-General, ABU

Attachments
Head, ABU Media Academy - detailed version (1).pdf (

full=true

professional for the position of Head, ABU Media Academy, Media
cadquarters in Kuala Lumpur.

ectly to the ABU Secretary-General and is responsible for developing
hat enhance the skills and capabilities of ABU members across

tion for more details including the required qualifications and the

wing:

d academic qualifications including two referees.

utlining why the candidate believes they can successfully fill this role.
ficates and other documents to support your application.

t older than six months from application date).

will be notified via email.

assist by sharing this opportunity within your networks or with any
All applications should be sent to @ABU HR

ry 2026.
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POSITION DESCRIPTION

Head of ABU Media Academy

Position Summary
Position Title  : Head of ABU Media Academy

Tenure Status : Contract Appointment

Department : Media Academy Department
Location : Based at the ABU Secretariat in Kuala Lumpur
About the ABU

The Asia-Pacific Broadcasting Union (ABU) is an international organisation with a mandate to assist the development
of broadcasting in the region. The Union was established in 1964 as a not-for-profit, non-government, non-political,
professional association and promotes the collective interests of television and TV broadcasters as well as key
industry players and facilitate regional and international media co-operation. It has over 200 members located in
more than 60 countries around the world and services these members from the Secretariat, based in the Angkasapuri
compound in Kuala Lumpur.

The Secretariat has some 35 staff led by senior experts in the fields of technology, programming, news and sports
broadcasting development.

lob Summary

The Head of ABU Media Academy is responsible for developing and leading strategic training initiatives that strengthen
the skills and capabilities of ABU Members across management, content production, news, sports, technology, and
innovation. The role is responsible for developing and executing the Academy’s strategy, designing high-quality
training programmes, and ensuring that ABU members across the Asia-Pacific region have access to innovative,
relevant, and practical learning opportunities. Working closely with ABU departments, member organisations, and
international partners, the Head oversees the creation of blended learning modules, manages e-learning platforms,
and leads a dedicated training team. This position requires an experienced media and education professional capable
of designing, implementing, and evaluating comprehensive training programmes in both online and face-to-face
formats, fully aligned with the ABU’s Training Action Plan. The incumbent will oversee programme development,
budgeting, and operational management; collaborate with experts, universities, and vendors; and ensure that all
learning experiences are high-quality, innovative, and cost-effective. Responsibilities also include managing trainee
and resource databases, creating certification pathways, monitoring advancements in e-learning, and maintaining a
dedicated ABU Online Academy platform to support effective training delivery and outreach. This position plays a key
role in advancing professional developmentin broadcasting, supporting digital transformation, and strengthening the
skills and resilience of ABU members.

Reporting Relationships

Reports to : Secretary-General
Leads . Programme Manager
: Team Assistant(s)
Functionat
Relationships : Directors of other departments and Heads of other functional units within the

organisation.

For more information, please visit ABU’s website www.ahu.org.my




. Responsibilities and Duties
The Head of ABU Media Academy is respons|ble for providing strategic leadership, operational oversight, and
innovative direction to ensure the Academy fulfils its mandate of strengthening the capacity of ABU Members across
all broadcasting disciplines. Key responsibilities include:

1. Strategic Planning

o Develop the overall strategy, policigs, and long-term vision of the ABU Media Academy, ensuring full
alignment with ABU’s training objectives and the Union’s broader strategic priorities.

o ldentify emerging trends and futuie needs in media, journalism, technology, management, sports
broadcasting, and content productign to guide the Academy’s evolution.

2. Programme Design & Innovation

o Ensure allAcademy programmes incprporate cutting-edge innovation, global best practices, and industry-
relevant skills, reflecting rapid shiftsfin the media landscape.

o Lead the design of the annual training programme, blending online, hybrid, and face-to-face learning to
support the ABU Training Action Plan and address priority areas in News, Sports, Programming, and
Technology & Innovation. .

3. Cross-Departmental Coordination

o Collaborate closely with ABU Departments — Technology, Programming, News, Sports, and the Secretary-
General’s Office — to integrate their training needs, initiatives, and strategic priorities into Academy
programming.

o Provide expert support for departmgntal capacity-building initiatives, workshops, regional projects, and
specialised training requests. )

4, Team Leadership & Management

o Establish and lead a dedicated ABU Media Academy team, ensuring effective management of trainers,
coordinators, administrative staff, and external experts.

o Promote a culture of innovation, exg¢ellence, and continuous improvement in training methodologies and
learning experiences. '

5. Training Delivery & Partnerships

o Oversee the implementation of the Academy’s annual activity plan by coordinating with the ABU
Secretariat, member organisations partner institutions, and subject-matter experts.

o Build and maintain strategic partnefships with universities, international organisations, broadcasters, and
training institutes to enrich the Acagemy’s offerings.

6. Curriculum & Module Development

o Supervise the creation, updating, jand quality assurance of training curricula, modules, toolkits, and
learning materials across all thematic areas.

o Manage the planning and schedyling of distance learning resources, ensuring that online courses,
webinars, and e-learning platforms meet high pedagogical standards.

7. Monitoring, Evaluation & Reporting

o Ensure effective monitoring and evpluation of training programmes, gathering feedback and performance
data to improve future activities. ‘

o Prepare reports, proposals, and sfrategic recommendations to inform ABU leadership and guide future
training development.

8. Advocacy & Representation

o Represent the ABU Media Acadpmy at internal and external meetings, conferences, and partner
engagements. '

o Advocate for the importance of professional training, lifelong learning, and skills development across the
Asia-Pacific broadcasting communnity.

9. Resource Mobilisation & Grants

o Write, develop, and submit grant applications and project proposals to secure funding for distance
learning programmes, digital training initiatives, and capacity-building projects.

10. E-Learning Innovation & Development

o Monitor global developments angl emerging technologies in e-learning, digital pedagogy, and remote
training to enhance the Academy’s reach and support ABU'’s educational and outreach goals.

o Recommend upgrades or new approaches that improve learning outcomes and accessibility for ABU
members.




"11. Technical & Logistical Support Y
o Provide technical and logistical assistance to users of e-learning systems, including virtual classrooms,
digital platforms, training equipment, websites, and relevant online services.
o Ensure smooth operation of all digital training tools and troubleshoot issues promptly.
12. Digital Presence & Online Academy Management :
o Create, manage, and maintain a dedicated ABU Online Academy website, ensuring it effectively supports
the annual programme.
o~ Communicate key technical, educational, and marketing information about e-learning activities through
appropriate digital channels and media. ‘
13. Other Duties
o Undertake any additional tasks assigned by ABU Secretary-General, ensuring alignment with the overall
mission and strategic priorities of the ABU Media Academy.

Qualifications
Mandatory

1. Education
o AMaster’s degree in Media, Journalism, Communication, Education, Digital Learning, Broadcast Management,
or a related field.
o ABachelor’s degree with extensive professional experience may be considered.
2. Professional Experience
o At least 10 years of progressive experience in broadcasting, media training, journalism, digital learning, or
capacity-building roles.
o Proven experience in designing and delivering training programmes, preferably within media organisations or
international institutions.
o Demonstrated track record in managing teams, developing strategic plans, and executing multi-stakeholder
projects.
o Experience working with international partners, regional organisations, or donor-funded projects is highly
desirable.
3. Technical Skills
o Strong understanding of broadcasting operations, including news, programming, sports, and technology.
Familiarity with digital learning platforms, e-learning tools, and online training methodologies.
Knowledge of emerging trends in Al, digital transformation, media innovation, and newsroom technologies.
Ability to develop and manage training curricula, toolkits, and blended learning models.
Strong writing skills for training materials, reports, proposals, and grant applications.
4. Leadership & Management Competencies
Demonstrated ability to provide strategic leadership, inspire teams, and manage diverse training initiatives.
o Excellent organizational, planning, and project management skills.
o Ability to build and maintain partnerships with broadcasters, experts, academic institutions, and international
agencies.
o Capacity to work under pressure, manage multiple deadlines, and adapt to evolving priorities.
5. Communication & Interpersonal Skills
o Strong presentation and facilitation skills; able to train professionals from different backgrounds and skill
levels.
o Excellent written and verbal communication in English; additional languages from the Asia-Pacific region are
an advantage.
o Ability to work in a multicultural environment with diplomacy, respect, and sensitivity.

o 0O O C

(6]

Personal Skills.

« High standard of English language, both spoken and written.

« Ability to organise and prioritise work and complete tasks under tight deadlines.

« Resourceful and able to work independently with initiative and good judgment.

e Ability to work collaboratively in a multi-cultural organisation with international staff.

« Professional presence and appearance to interact gasily with ABU members and peers at all levels within the
organisation.




Applications

You application should accompany the follow
il

AU

Please note that only shortlisted candidates W

The deadline for applications is 11 February 2

at: hr@abu.org.my

Creative, proactive, and detail-orien
Strong sense of responsibility, ethic

, and teamwork. .

d professional.

Passionate about media’s role in edu cation, social progress, and climate action.

Innovative mindset with commitmen

to public service values and sustainable communication.

Creative, proactive, and detail-oriented professional.

Strong sense of responsibility, ethics

and teamwork_.

Passionate about media’s role in eddcation, social progress, and climate action.

Completed Job Application Form.
Detailed CV listing the work history af
Cover letter (maximum 1200 words) g
Copies of Educational/Academic cery
Recent photograph (passport size, no

ing:

d academic qualifications including two referees.

utlining why the candidate believes they can successfully fill this role.
ificates and other documents to supportyour application.
tolder than six months from application date).

ill be notified via email.

028, and should be sent via email to the Human Resource Department




