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ACT No. XXXII of 1975

An Act to provide for the reorganisation of the services of the Republic and
of Public bodies and nationalised enterprises, and for prescribing unified grades
and scales of pay and other terms and conditions of service for persons employed
in such services.

Whereas it is expedient to provide for the reorganisation of the services of
the Republic and of public bodies and nationalised enterprises and for prescribing
unified grades and scales of pay and other terms and conditions of service for
persons employed in such services;

It is hereby enacted as follows :—

1. Short title and commencement.—(1) This Act may be called the
Services (Reorganisation and Conditions) Act, 1975.

2. It shall be deemed to have come into force on the 1st day of July, 1973.

2. Definitions—In this Act, unless there is anything repugnant in the
subject or context —

(@ “Nationalised Enterprise” includes any industrial or commercial
concern which is owned, controlled or managed by, or vested in,
the Government or any public body ;

(b) “Pay” includes salary, allowance and any other emoluments by
whatever name called ;

(c) “Public body” means any body, authority, corporation or institution
constituted or established by or under any law and includes any
other body, authority or institution owned, controlled, managed or
set up by the Government ;

(d) “Service” includes any post or office.

3. Act to override all other laws, etc—The provisions of this Act or any
order made thereunder shall have effect notwithstanding anything inconsistent
therewith contained in any other law or in any rule, regulation, by-law,
agreement, award, settlement or term or condition of services.

4. Power of Government of reorganise services of the Republic and of
public bodies and nationalised enterprises—The Government may, by order
notified in the official Gazette, reorganise the service of the Republic or of any
public body or nationalised enterprise and for that purpose create new services or
amalgamate or unify existing services.



3

5. Power of Government to prescribe unified grades and scales of
pay, etc—(1) The Government may, with a view to bringing uniformity in the
grades and scales of pay of different persons or classes of persons employed in
the service of the Republic or of any public body or nationalised enterprise, by
order notfied in the officlal Gazette, prescribe grades and scales of pay and other
terms and conditions of service for all or any such persons or classes of persons.

(2) No persons whose grade or scale of pay is prescribed under sub-section
(1) shall receive, and no person shall allow such person, any benefit of a grade or
scale of pay which is higher than the grade or scale of pay prescribed for him.

6. Retrospective effect to order—(1) An order under section 4 or 5 may
be made so as to be retrospective to any date not earlier than the date of
commencement of this Act.

(2) Nothing in this section shall have the effect of ereating any offence
retrospectively.

7. Variation and revocation of conditions of service permitted—An
order under section 4 or 5 may vary or revoke any condition of service of a
person employed in the service of the Republic or of any public body or
nationalised enterprise, and no such person shall be entitled to any compensation
for such variation or revocation of any condition of his service to his disavantage.

8. Indemnity—No order made under section 4 or 5 shall be called in
guestion in any court, and no suit or other legal proceeding shall lie against the
Government or any person for anything done or intended to be done in pursuance
of this Act or any order made thereunder.

9. Penalty—Whoever contravenes any provision of section 5(2) shall be
punishable with fine which may extend to five thousand taka, and with a further
fine which may extend to five hundred taka for each month after the first during
which such contravention continues.

10. Cognizance of offence— No court shall take cognizance of an offence
punishable under this Act except on a complaint in writing made by the
Government or by a person authorised by it in this behalf.

11. Repeal and savings—{1) The services (Reorganisation and
Conditions) Ordinance, 1975 (Ord. XXII of 1975), is hereby repealed.

(2) Notwithstanding such repeal anything done or any action taken or any
order made under the said Ordinance shall be deemed to have been done, taken
or made, as the case may be, under the corresponding provision of this Act.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
CABINET SECRETARIAT
Establishment Division
(Implementation Cell)

ORDER

Dacca, the 1st September, 1980.

No. S.R.O. 286-L/80/ED(1C)SI11-92/80-98 —WHEREAS the need to reorganise
the Civil Services in this newly Independent Country Suitable for a free and
sovereign State has become imperative ;

WHEREAS in order to create a sound administrative system to ensure
implementation of the Government policies as rapidly and efficiently as possible,
the Government has decided that the structure of the Civil Services should be
remodelled ;

AND WHEREAS Article 136 of the Constitution of the people is Republic of
Bangladesh provides for making law for the reorgantsation of the Service of the
Republic by the creation, amalgamation or unification of services ;

NOW, THEREFORE, in exercise of the powers conferred by section 4 of the
Services (Reorganisation and Conditions) Act, 1975 (XXXII of 1975) the
Government is pleased to make the following Order, namely :—

1. Short title—This Order may be called the Bangladesh Civil Services
(Reorganisation) Order, 1980.

2. There shall be the following Service Cadres, namely:—

(i) B.C.S. (Administration) :
(@) Administrative
(b) Food

(i) B.C.S. (Agriculture) :
(@) Agriculture
(b) Forest
(c) Fisheries
(d) Livestock
(iii) B.C.S (Education) :
(@) General Education
(b) Technical Education
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(iv) B.C.S. (Economic and Trade)
(@) Economic
(b) Trade
(c) Statistical
(v) B.C.S. (Engineering)
(@) Public Works
(b) Public Health
(c) Roads and Highways
(d) Tele-communication
(vi) B.C.S. (Finance)
(@) Auditand Accounts
(b) Customs and Excise
(c) Taxation
(vii) B.C.S. (Foreign Affairs)
(viii) B.C.S. (Health and Family Planning)
(ix) B.C.S. (Information)
(x) B.C.S. (Judicial)
(xi) B.C.S. (Postal)
(xii) B.C.S. (Enforcement)
(@) Police
(b) Ansar
(xiii) B.C.S. (Railway)
(@) Transportation and Commercial
(b) Engineering
(xiv) B.C.S. (Secretariat)
By order of the President

FAYEZUDDIN AHMED
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH

MINISTRY OF ESTABLISHMENT
Implementation Cell.

ORDER
Dhaka, the 31st August, 1986.

No. S.R.O. 347/L/86/ME/IC-4/85—In exercise of the powers conferred by
section 4 of the Services (Re-organisation and Conditions) Act, 1975 (XXXII of
1975), the Government is pleased to make the following further amendment in
the Bangladesh Civil Services (Re-organisation) Order, 1980, namely :—

In the aforesaid Order, for paragraph 2 the following shall be substituted,

namely .—

2. There shall be the following Service Cadres, namely :

)
)
©)
(4)
()
(6)
(7)
(8)
(9)
(10)
(11)
(12)
(13)
(14)
(15)
(16)

B.C.S. (Administration)
B.C.S. (Agriculture)

B.C.S. (Ansar)

B.C.S. (Audit and Accounts)
B.C.S. (Co-operative)
B.C.S. (Customs and Excise)
B.C.S. (Economic)

B.C.S. (Family Planning)
B.C.S. (Fisheries)

B.C.S. (Food)

B.C.S. (Foreign Affairs)
B.C.S. (Forest)

B.C.S. (General Education)
B.C.S. (Health)

B.C.S. (Information)

B.C.S. (Judicial)



(17)
(18)
(19)
(20)
(21)
(22)
(23)
(24)
(25)
(26)
(27)
(28)
(29)
(30)

B.C.S. (Livestock)

B.C.S. (Police)

B.C.S. (Postal)

B.C.S. (Public Health Engineering)
B.C.S. (Public Works)

B.C.S. (Railway Engineering)
B.C.S. (Railway Transportation and Commercial)
B.C.S. (Roads and Highways)
B.C.S. (Secretariat)

B.C.S. (Statistical)

B.C.S. (Taxation)

B.C.S. (Technical Education)
B.C.S. (Tele-Communication)

B.C.S. (Trade)

By. Order of the President

MD. SHAMSUL HAQUE CHISHTY
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF LAW AND JUSTICE
NOTIFICATION
Dhaka, the 20th May, 1985

No. 536-Pub—The following Ordinance made by the President of the People’s
Republic of Bangladesh, on the 15th May, 1985, is hereby published for general
information:—

THE SURPLUS PUBLIC SERVANTS ABSORPTION ORDINANCE, 1985
Ordinance No. XXIV of 1985
AN
ORDINANCE
to provide for absorption of surplus public servants and for matters
ancillary thereto

WHEREAS it is expedient to provide for absorption of surplus public servants and
for matters ancillary thereto :

NOW, THEREFORE, in pursuance of the Proclamation of the 24" March, 1982,
and in exercise of all powers enabling him in that behalf, the President is pleased to make
and promulgate the following Ordinance :—

1. Short title and commencement— (1) This Ordinance may be called the
Surplus Public Servants Absorption Ordinance, 1985.

(2) It shall be deemed to have taken effect on the 16™ day of December, 1971,
except section 3 which shall be deemed to have taken effect on the 17" day of June,
1975.

2. Definitions—In this Ordinance, unless there is anything repugnant in the
subject or context,—

(@) “cadre post” means a post in any Service specified in Schedule | to the
Bangladesh Civil Service Recruitment Rules, 1981, and includes a post in the Senior
Service Pool ;

(b)  “local authority” means any body corporate or other authority constituted or
established by or under any law and includes any other body or organisation set up by the
Government ;

(c) “post” means a civil post in the service of the Republic or any local authority
and includes a cadre post ;
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(d) “public servant” means any person who is, for the time being in the service of
the Republic or of any local authority, but does not include any person who—

(i) is amember of any defence service,

(if) is employed in or under a commission, committee or board set up for a
temporary period for specified purposes,

(iii) s a contingent or work-charged employee,

(iv) is employed in or under a project set up for a temporary period for
specified purposes, or

(v) isemployed on contract for a specified period,;

(e) “surplus public servant” means a public servant whose post is abolished by
the Government for the purpose of administratiove re-organisation or who, being a
servant of the erstwhile government of Pakistan, Joined the Government of Bangladesh
on repatriation or escaping or defecting from Pakistan, or any other public servant the
responsibility of whose absorption has been taken by the Government.

3. Certain newspaper employees to be deemed to be surplus public
servants—Notwithstanding anything contained in this Ordinance, a person who was an
employee of a newspaper the declaration of which stood annulled under the Newspaper
(Annulment of Declaration) Act. 1975 (XLII of 1975), and the responsibility of whose
absorption had been taken by the Government shall be deemed to be a public servant for
the purposes of this Ordinance.

4.  Effect of laws, etc., inconsistent with the Ordinance—The provisions of
this Ordinance and the rules made therunder shall have effect notwithstanding anything
inconsistant therewith contained in any other law for the time being in force or in any
rule, regulation, bye-law, instrument, contract, agreement, award or settlement or in any
terms and conditions of service of a public servant.

5. Absorption of surplus public servants—(1) A surplus public servant shall
as far as practicable be absorbed in a post carrying the same scale of pay of the post
which he held immediately before becoming surplus had carried :

Provided that if a surplus public servant cannot be absorbed in any post which
carries same scale of play, he may be offered a post carrying lower scale of pay, and if
he does not accept the offer, he shall be deemed to have been retired from service with
effect from the date he rejects the offer or after thirty days from the date of receipt of the
offer, whichever is earlier.

(2) A surplus public servant shall not be absorbed in any post unless he is
nominated by the Ministry of Establishment ,

Provided that the Ministry of Establishment may authorise a Ministry, Division or a
local authority to absorb a surplus public servant in any office under its administrative
control.
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(3) For the purpose of sub-section (1), no surplus public servant shall be required
to sit for any test or examination or to have any particular qualification or length of
service or to be within any particular limit of age.

(4) Once a surplus public servant is absorbed in a post under sub section (1), it
shall be final and he shall not be entitled to be re-absorbed in any other post.

6.  Fixation of seniority, pay and pension—The seniority, pay and pension of
surplus public servant shall, on his absorption in a post, be determined in accordance with
the principles laid down by the Government from time to time.

7. Application of certain laws, etc—Subject to the provisions of this
Ordinance a surplus public servant shall, on his absorption in a post, be subject to all
laws, rules and regulations relating to that post.

8.  Power of Government to prohibit recruitment—The Government may, by
order, prohibit for a period specified therein recruitment in any local authority without the
previous sanction of the Government.

9. Exclusion from the purview of Bangladesh Public Service
Commission—No consultation with the Bangladesh Public Service Commission shall be
necessary for the purpose of absorption of surplus public servants under this Ordinance.

10. Bar on jurisdiction of Courts etc—No action taken or order made under
this Ordinance shall be called in question in or before any court, tribunal or authority and
no suit or other legal proceeding shall be against the Government or any person for
anything done or intended to be done in pursuance of this Ordinance or any rules made
thereunder.

11. Power to make rules—The Government may, by notification in the official
Gazette, make rules for carrying out the purposes of this Ordinance.

H M ERSHAD, ndc, psc
LIEUTENANT GENERAL
President.

ABUL BASHAR BHUIYAN
Deputy Secretary.

DHAKA.
The 15th May, 1985.

©—
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THE BANGLADESH PUBLIC SERVICE COMMISSION ORDINANCE, 1977

(ORDINANCE ON. LVII OF 1977).
[28th November, 1977]

An Ordinance to establish a Public Service Commission to replace the
two Public Service Commissions established by the Public Service
Commissions Ordinance, 1977.

WHEREAS it is expedient to establish a Public Service Commission to replace
the two public service commissions established by the Public Service
Commissions Ordinance, 1977 (Ordinance No. VIII of 1977), for the purposes
hereinafter appearing ;

NOW, THEREFORE, in pursuance of the Proclamations of the 20" August,
1975 and the 8" November, 1985, and in exercise of all powers enabling him in
that behalf, the President is pleased to make and promulgate the following

Ordinance —

Short title and
commencement

Definition

Establishment
of Bangladesh
Public Service
Commission

Functions to be

1. (1) This Ordinance may be called the Bangladesh Public
Service Commission Ordinance, 1977.

(2) It shall come into force on such date as the Government
may, by notification in the official Gazette, appoint.

2. In this Ordinance, unless there is anything repugnant in
the subject or context, “Commission” means the
Bangladesh public Service Commission established under
section 3.

3. (1) There shall be established a public service
commission to be called the Bangladesh Public Service
Commission.

(2) The number of members of the Commission, including
the chairman, shall be not less than six nor more than
fifteen.

4. The exercise of the functions of the Commission under



subject to the
Ordinance, etc

Exclusion from
the purview of
the Commission
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clause (2) of Article 140 of the Commission in respect of
any matter referred to therein shall be subject to the
provisions of this Ordinance, any regulation made under
that article or any other law for the time being in force
affecting such matter.

5. Notwithstanding anything contained in this ordinance or
in any other law for the time being in force, consultation
with the Commission shall not be necessary—

(@) in respect of any appointment to or any other matter
relating to—

(i) a post in a divisional office, a district office or a
subordinate office to which appointment may be made by
the head or other officer of that office ;

(it) a civil service or a civil post which is, or is declared by
Government to be, a lower subordinate service or, as the
case may be, a lower subordinate post ;

(iii) any service or post appointment to which was excluded
from the purview of any public service commission before
the commencement of this Ordinance; and

(iv) such other service or post as the president may, by
notification in the official Gazette, specify in this behalf;

(b) in respect of any ad hoc appointment, or of any matter
relating to such appointment, made during the period from
the 16" day of December, 1971, to the 8" day of April,
1972; or

(c) in respect of appointment of such class of persons in the
service of the Republic, or of any matter relating thereto, as
the President may, by notification in the official Gazette,
specify in this behalf.

Explanation:—In this section, “divisional office” “district
office” and “subordinate office” means such office as the
Government may, by order, declare to be such an office for
the purpose of this Ordinance.



Power of
review

Repeal and
savings

ot

6. Notwithstanding anything contained in this Ordinance or
in any other law for the time being in force, the President
may review such test or examination conducted, or advice
given, by any public service commission during the period
from the 26" day of March, 1971, to the 8" day of April,
1972, and pass such orders in respect thereof as he could
under any law in force immediately before the 16%
December, 1972.

7. (1) The Public service Commissions Ordinance, 1977
(Ordinance No. VIII of 1977), hereinafter referred to as the
said Ordinance, is hereby repealed.

(2) Any matter pending immediately before the
commencement of this Ordinance with or before the Public
Service (First) Commission or the public Service (Second)
Commission established under the said Ordinance shall
stand transferred to, and shall be deemed to be pending
with or before, the Commission and shall be disposed of
accordingly.

(3) A member of the Public Service (first) Commission or
the Public Service (Second) Commission established under
the said Ordinance who was holding office immediately
before the commencement of this Ordinance shall, after
such commencement, hold office for the remainder of his
term as a member of the Commission as if he were
appointed as such member on the same terms and
conditions as were applicable to him and shall accordingly
exercise and perform the functions of such member.
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THURSDAY, DECEMBER 15,1977

GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
CABINET SECRETARIAT
Establishment Division
Section RV
NOTIFICATION
Dacca, the 15th December 1977.

No. ED/RV-22/77-54—In exercise of powers conferred by section 1(2) of
the Bangladesh Public Commission Ordinance, 1977 (Ord. LVII of 1977), the
Government is pleased to appoint the 22nd day of December, 1977, to be the date
on which the said Ordinance shall come into force.

By order of the President
A. RAHIM
Secretary.

[As modified up to 15" April 1986]
GOVERNMENT OF THE PEOPLES REPUBLIC OF BANGLADESH
CABINET SECRETARIAT
Establishment Division

Regulation Wing
Section V
NOTIFICATION
Dacca, the 27th October, 1979

No. S.R.O. 308-L/79/ED/RV-8/77-54—1In exercise of the powers conferred
by clause (2) of article 140 of the Constitution of the People’s Republic of
Bangladesh, the President after consultation with the Public Service Commission,
is pleased to make the following regulations, namely :—

THE BANGLADESH PUBLIC SERVICE COMMISSION (CONSULTATION)
REGULATIONS, 1979.

1. These regulations may be called the Bangladesh Public Service
Commission (Consulation) Regulations, 1979.

8—
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2. In these regulations “Commission” means the Bangladesh Public Service
Commission, constituted under the Bangladesh Public Service Commission
Ordinance, 1977 (L VII of 1977).

3. It shall not be necessary to consult the Commission in regard to any
matter mentioned in sub-clauses (a) and (b) of clause (2) of article 140 of the
Constitution in the case of—

() the services and posts specified in the Schedule | and Il of these
regulations; and

(b) the posts appointment to which requires the specific order of the
President under the Rules of Business, 1975:

Provided that the provisions of this regulation shall not apply to any
proposal for—

(i) the alteration of the existing qualification prescribed for entry into any
service, department or office, or branch of any service, department or office
under the Government; and

(ii) the prescription of the qualification for entry into new services or posts
under the Government.

4. 1t shall not be necessary to consult the Commission with regard to the
selection for appointment—

(a) to a Class 1 service or post of any Officer who is already a member of a
Class I service, or holding a Class I post;

(b) to any civil service or post of any Officer or member of any of the
Defence Forces on secondment or contract after retirement or release;

(c) to a Class Il service or post of any Officer by transfer from another
Class Il service or post;

(d) to a civil service or civil post which is, or is declared by Government to
be, a lower subordinate service or, as the case may be, a lower subordinate post;

(e) to a post in New National Scale Nos. XIX and XX;

(f) to a post in a divisional office, a district office or a subordinate office to
which the appointment may be made by the head or other officer of the office,
excepting those which are filed by the Heads of Departments on centralised
basis;
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(g9) to all non-gazetted posts in New National Scale Nos. XIII to XVIII
under the National Board of Revenue; and

(h) otherwise, than in accordance with one of the methods mentioned in
clause (a) or (b) above, to the services or posts specified in the Schedules.

5. Notwithstanding anything contained in regulation 4, it shall not be
necessary to consult the Commission in the following case—

(a) selection for appointment to any post where the Commission has agreed
to recruitment being made from outside Bangladesh and the approval of the
President has been obtained to such recruitment being made without consulting
the Commission.

(b) selection for appointment to civilian posts under the Ministry of
Defence except educational posts in training institutions and appointments under
the Meteorological Department;

(c) selection for appointment to a post if the officer to be appointed is not
likely to hold post for more than six months and the Commission has failed to
recommend a candidate within 15 days of being first asked to do so:

Provided that unless the Commission has been consulted and has consented
to such appointment such Officer shall not hold the post or any other post in
continuation of it for more than six months;

(d) re-employment of superannuated officers on contract basis.

Explanation—In this regulation, the term ‘appointment’ includes
employment in a temporary or officiating capacity.

6. It shall not be necessary to consult the Commission in any disciplinary
matter except before passing any order of imposing the penalty of removal,
dismissal or compulsory retirement from service, or reduction in rank of a Class |
or Class Il Gazetted Officer.

7. Notwithstanding anything contained in regulation 6, it shall not be
necessary to consult the Commission in any disciplinary matter relating to
civilian appointed to posts connected with Defence.

8. It shall not be necessary to consult the Commission in cases of promotion
within the same class of service.

9. It shall not be necessary to consult the Commission with regard to any
appointment to a part-time post.
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10. It shall not be necessary to consult the Commission with regard to
termination of probation of any person.

11. It shall not be necessary to consult the Commission with regard to the
discharge or reversion of any officer otherwise than as a penalty.

12. It shall not be necessary to consult the Commission with regard to
termination of employment of any person in accordance with the terms of his
contract of employment.

13. It shall not be necessary to consult the Commission with regard to the
imposition of any penalty laid down in any rule or order for failure to pass any
test or examination within specified time.

14. 1t shall not be necessary to consult the Commission with regard to
appeals, reviews and memorials in disciplinary cases.

15. (1) The Bengal Public Service Commission Regulations, 1937, and the
Public Service Commission (Consultation by the Governor-General) Regulations,
1953 are hereby repealed.

(2) All references made to the Commission before the commencement of
these regulations on matters on which consultation with the Commission are not
necessary under these regulations shall be deemed to have been withdrawn.

SCHEDULE |
(Regulations 3 and 4)
Gazetted Posts.

Ministries/Divisions Name of the posts

President’s Secretariat 1. Assistant Director of Intelligence

2. All sanctioned posts in the National Security
Intelligence.

Cabinet Secretariat, 1. Political Secretary to the Prime Minister.
Establishment Division. 2. Deputy Private Secretary to the Prime Minister.
3. Public Relations Officer to the Prime Minister.
4. Assistant Private Secretary to the Prime
Minister.
Ministry of Foreign 1. Assistant Secretary, Cypher Bureau.
Affairs. 2. Cypher Security Officer.
3. Cypher Officer.
4. Attaches employed in Bangladesh Mission
abroad.

5. Cypher Superintendent.

Ministry of Commerce 1. Chairman of the Tariff Commission.
. Member of the Tariff Commission.

N
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Ministries/Divisions Name of the posts
Ministry of Healthand 1. Appointment of Doctors under the Medical
Population Control Practitioners (National Services) Act, 1950.
(Health Division).
Ministry of Law and 1. Draftsman.
Parliamentary Affairs. 2. Solicitor to the Government.
3. Deputy Solicitor to the Government
4. President-cum-Judicial Member, Income Tax
Appellate Tribunal.
5. Deputy Draftsman.
6. Assistant Draftsman.

7. District and Sessions Judges to be appointment
from the Bar.

8. Research Officer.

Ministry of Posts, 1. Assistant Deputy Director General,
Telegraph and Posts and Telegraph (Tenure post only).
Telephones.

Ministry of Education 1. Educational Adviser to the Government.
(Education Division).

(B

Ministry of Information
and Broadcasting

. Director, Department of Films and Publications.

2. Principal Information Officer, Press Information
Department.

. Director of News.

. Deputy Principal Information Officer.

. Press Information Officer.

. Deputy Director, Research and Publications.

o 0o b~ W

Ministry of Finance 1. Private Secretary to the Comptroller
and Auditor-General.

Posts in Bangladesh Rifles.

Ministry of Home Affairs 1. All posts of Combatants and such other
Gazetted posts which are purely of
Military/combatant nature.

All Ministries 1. Private Secretaries of Ministers,
Ministers of State and Deputy Ministers.

2. Assistant Private Secretaries to
Ministers and Ministers of State.



38

Ministries/Division

Name of the posts

Planning Commission

Ministry of Posts, Telegraph
and Telephone

Ministry of Home Affairs

1. Chairman and Member of the Planning
Commission.

2. Temporary Officers who have rendered
two years or more continuous service
on 31st December 1974.

SCHEDULE 11

[Regulations 3 and 4]
Non-Gazetted Posts.
1.  Postman
Village Postman.
3 Mail Guard.
4.  Checker (Stamp).
5. Counter (Stamps).
6.  Mail Motor Supervisor.
7 Motor Mechanics.
8 Midwife.
9.  Dresser.
10. Engine Diver.
11.  Gestetner Operator.
12.  Plumber.
13.  Blue Printer.
14. Carpenter.
15. Driver.
16. Cleaner.
17. Mechanics.

Posts in Fire Service.

1. Fireman.
Head Mechanic.
Mechanic.
Assistant Mechanic.
Body and Coach Builder.
Boring Machineman.
Lathe Machineman.
House Repairer.

© N M~
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Ministries/Divisions

Name of the posts

9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.

Electrician.
Miscellaneous Assistant.
Carpenter.

Moulder.

Welder.

Fitter.

Painter.

Turner.

Armature Binder.

Spray Painter.
Blacksmith.

Tinsmith.

Assistant House Repairer.
Draftsman.

Milling Machineman.

Posts in Prisons Directorate

=
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Jail Warder.

Mill Foreman.
Smith-cum-Carpenter.
Tailor.

Tailor Master.

Oil Mill Mistry.
Warder.

Female Warder.

Petty Officer.

Gate Keeper.

Book Binder.
Carpenter-cum-Blacksmith.
Drill Instructor.

Head Factory Mistry.
Factory Mistry.
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Ministries/Divisions

Name of the posts

Ministry of Land Administration
and Land Reforms.

Posts in Bangladesh Rifles.

1.

All non-Gazetted posts which are
purely of military/combatant nature.

Posts in the operation side.

1.

w

© © N

11.

Senior Janch Moharrir
(Job and Contract).

Badar Amin

(Job and Contract).
Copyist (Job and Contract)
Recess Moharrir

(Job and Contract).

Junior Janch Moharrir
(Job and Contract).

Millan Khash Moharrir
(Job and Contract).

Carpenter (Job and Contract).
Daftry (Job and Contract).
Cash Sarker (Job and Contract).

Cadastral Sarder Amin
(Job and Contract).

Cadastral Babadar Amin
(Job and Contract).

Posts in the Settlement Press.

1.

NGO~ wD

10.
11.
12.
13.
14.

Proof Reader.

Mistake Passer.
Checker.

Compositor.

Printer.

Titan Mackine Operator.
Mono Super Caster.
Moharrir to Press
Superintendent.
Assistant Proof Reader.
Assistant Mechanic.
Stilator.

Block Writer.

Block Corrector.

Tetle Page Writer
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Ministries/Divisions

Name of the posts

Ministry of Health, Population

Control and Family Planning.
Ministry of Agriculture and

Forest and Ministry of Fisheries

and Livestock.

15.
16.
17.
18.

Block Checker.

Sorter.

Chart Writer.

Bound Volume Checker.

Posts in the Directorate.
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Retoucher.
Book Binder.

Speed Boat Driver.
Animal Care Taker.

Grass Qil-man.

Forest Guard.

Cashier.

Machine, Grade | and II.
Insect Setter.

Herbarium Keeper.
Gestetner-Operator.
Machine Attendant.
Skilled Workman, Grade-|
Skilled Workman, Grade-II
Skilled Workman, Grade-lIlI.
Semi- skilled Workman.
Darkroom Assistant.
Refrigerator Mechanic.
Saw Doctor.

Book Binder.

Plant Collector.

Mechanic, Grade-III.
Pump Driver.

Electrict Stocker.

Turner.

Fitter.

Foreman.

Blacksmith.

Electric Generator Driver.
Welder.

Pant Mounter.
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Ministries/Divisions

Name of the posts

Ministry of Railway, Roads,
Highways and Road Transport.

Ministry of Foreign Affairs

All Ministries/Divisions

12.
13.
14.
15.
16.
17.
18.

1.

A e

Junior Chargeman

Motor Mechanic Driver.
Motor Vehicle Foreman.
Motor Lorry Driver, Grade-II
Works Mistry (Non-qualified)
Maintainer Signal.
Maintainer-in-Charge.
Mechanical Signal Maintainer.
Earth Work Munshi, Grade-I.
Works Sarker.

Tele Communication Maintainer
Grade-II.

Driver 3rd Class.

Motor Launch Driver, Grade-II
Motor Transport Driver, Grade-IlI.
Quarter Master, Sailor.

Motor Driver, Grade-I1.

Lorry Driver, Grade-Il.
Ambulance Driver, Grade-II.

Cypher Assistant in Cypher Bureau and
those employed in Bangladesh
Missions abroad.

Despatch Rider.

Telex and Teleprinter operator.
Type Writer Mechanics.
Driver of all Vechicles.

Tracer.

Laboratory attendant.

By order of the President

FAYEZUDDIN AHMED
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPULIC OF BANGLADESH
CABINET SECRETARIAT
ESTABLISHMENT DIVISION
Regulation Wing
Section-1

NOTIFICATION
Dacca, the 5th December, 1980.

No. S.R.O. 430-ED/Reg. 1/S-25/80-110—In exercise of the powers
conferred by clause (2) of Article 140 of the Constitution of the People’s
Republic of Bangladesh, the president, after consulation with the Bangladesh
Public Service Commission, is pleased to make the following further
amendments in the Bangladesh Public Service Commission (Consultation)
Regulations, 1979, namely:—

In the aforsaid Regulations, after regulation, 8, the following new
regulation shall be inserted, namely :—

“8A. It shall not be necessary to consult the Commission in cases of
promotion from a lower subordinate post to a post of Lower Division Clerk or
any equivalent post”.

By order of the President

MD. RAMJAN ALI MIA
Joint Secretary
(Current Charge).
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
Regulation Wing
Section 1

NOTIFICATION
Dhaka, the 1st December 1986

NO. S.R.O. 454 A-L/86/ME/RI/S-9/86—In exercise of the powers
conferred by clause (2) of article 140 of the Constitution of the people’s Republic
of Bangladesh, the president, after consulation with the Bangladesh Public
Service Commission is pleased to make the following amendments in the
Banglladesh Public Service Commission (Consulation) Regulations, 1979,
namely:—

In the aforesaid Regulations—

(a) in regulation 3, in clause (a), for the words and figures “Schedules 1
and IT” the word and figure “Schedule 17 shall be substituted,;

(b) in regulation 4, for clause (g), the following shall be substituted,
namely.—

“(g) to a Class-1II Service or Post;”, and
(c) Schedule 11 shall be omitted.

By order of the president
MD. SHAMSUL HAQUE CHISHTY
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
CABINET SECRETARIAT
ESTABLISHMENT DIVISION
REGULATION WING
SECTION-1

No.ED/R1/S-112/76-102 (150) Dated, Dacca, the 9" Aug *77.

Subject:- Consultation with the Public Service Commission regarding
appointment of outsiders or employees of the autonomous as Semi-
autonomous bodies under the Government on contract basis as on
deputation.

A question has been raised as to whether consultation with the Public
Service Commissions is necessary in the matter of appointment to Government
service/posts of outsiders on contract basis and of employees of autonomous or
semi-autonomous bodies either on contract basis or on deputation.

2. The matter has been examined in consultation with the ministry of law who
have observed that according to clause (2) of article 140 of the Constitution of
the People’s Republic of Bangladesh, subject to the provisions of any law made
by the Parliament and any regulation (not inconsistent with such law) which may
be made by the President after consultation with a commission, the President
shall consult a commission with respect to matters specified in the clause which
includes suitability of candidates for appointment in the service of the republic.
“Service of the Republic” means any service, post or office, whether in a civil or
military capacity, in respect of the Government of Bangladesh, and any other
service declared by law to be a service of the Republic. The word “appointment”
is wide enough to include appointment on contract basis also. There Is nothing in
the Public Service Commissions Ordinance, 1977 (Ord. No VIII of 1977) or in
the Public Service Commission Regulations, 1937 or in the Central Public
Service Commission Regulations, 1953 or in any other law or order as indicate
that it shall not be necessary to consult the Public Service Commission in the
case of appointment of an outsider or an employee of an autonomous or semi-
autonomous body to a Government post, on contract basis. The commission shall
have therefore to be consulted before making such appointment.

3. The Ministry of law have further observed that there is also no provision in
the service rules which empowers the Government to appoint employees of
autonomous bodies to Government post on deputation. The question of
appointment of employees of autonomous to Government post on deputation
does not arise. Such employees can only be appointed to Government posts either
on regular basis or on contract basis and in case of such appointment the same
rule relating to consultation with the Public Service Commission applies to other
persons would apply.

4. Itis requested that legal position as stated above be brought to the notice of
all appointing authorities under the administrative control of the Ministry/
Divisions for guidance and strict compliance.

Joint Secretary
Establishment Division.
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GOVERNMENT OF BANGLADESH
MINISTRY OF CABINET AFFAIRS
ESTABLISHMENT DIVISION
REGULATION WING

SECTION-1
MEMORANDUM
No. Esth./R1/R-73/72-79(500) Dacca, the 21 June, 1972
Subject:-  Procedure regarding consultation with the public Service

Commission

It has been laid down in Articles 8 and 9 of the Bangladesh Public
Service Commission Order, 1972 (President’s Order No. 34 of 1972) that the
Commission shall select Suitable persons for appointment to certain gazetted and
non-gazetted and Class I, 1l and Il services and posts under the Govt. and the
statutory bodies and also tender advice on certain other matters as specified
therein. The Cases of promotion and transfer from one Class of Service or posts
to another i.e, from Class Ill to Class Il or from Class Il to Class I, as the case
may be, shall also be referred to the Commission.

2. The recommendation of the Public Service Commission shall not however be
necessary in the case of absorption of surplus employees of the erstwhile Govt. of
Pakistan and the Mujibnagar appointees in the corresponding posts under the
Government of Bangladesh.

3. The Administrative Ministries/Divisions/Statutory Bodies shall make direct
correspondence with the Commission concerned in the from of an official letter
with all relevant papers or copies of papers necessary for the purpose of selection
of candidates for a service or post. While making reference to the Commission
care should be taking to ensure that no particular candidate is recommended for a
post.

4. Where promotion is involved a list of all eligible candidates should be sent to
Commission together with relevant documents like confidential character rolls
etc. without any recommendation. In the case of selection of candidates through
direct recruitment, the provisions of the relevant Recruitment Rules shall be
clearly stated in the reference to the Commission.

5.Procedure regarding appeals and Memorials:

When an appeal or memorials is received in any Ministry and it is found to
be obligatory to refer it to the Commission the action to be taken is to see
whether the papers are complete and in order and, in cases relating to disciplinary
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enquiries whether the statutory provisions relating to such disciplinary enquiries
have been complied with. If necessary, the papers should be returned to the
authority from whom they were received, with instruction that they should be
duly complied with. This should be done immediately, and to examination of the
merits of the case should be made at this stage.

6. The appointing authority may undertake examination after the case has been
received back form the Commission in order to see whether any exceptional
circumstances exist which would justify a departure in any respect for
disagreeing with the advise of the Commission. It is essential that no delay
should occur in the Ministry at any stage.

7. When the Ministry concerned has received the recommendation of the
Commission and has arrived at their own conclusions as to the orders which
should issue, they shall, before the issue of such order, in cases where any
general principle arises with which the Establishment Division or another
Ministry are concerned consult the Establishment Division or such Ministry or
Division.

8. The Commission shall in all cases informed of the action taken on their
recommendation.  Ordinarily an endorsement forwarding copies of
communication in which orders are conveyed, recommendations are made or
other action taken will suffice.

9. When it is proposed not to accept any recommendation of the Commission,
the Ministry/Division/Statutory body concerned shall consult the Commission
again and if it is again proposed not to accept the subsequent recommendation of
the Commission, the case will be submitted to the prime Minister through the
Establishment Division with reasons for the proposal.

10. Procedure regarding ad-hoc appointments;- There may however be
circumstances when appointment to a post or service can not be made
expeditiously through the Commission due to non-availability of suitable
candidates or for any other reason. In such circumstances the appointing
authorities may make appointments on ad-hoc basis to the services or posts for a
period not exceeding six months with the prior concurrence of the public service
Commission. Within this period of six months all such posts should be filled up
through PSC after, advertising in the leading dailies. After expiry of six months
from date of appointments no such employee will be allowed by Accountant-
General, Bangladesh to draw any salary without a prior certificate from the P.S.C
to the effect that the Commission (s) could not recommend any-body for the
post (s). In such cases the Commission should specifically recommended the
period of further extention.
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11. In the case of promotion or transfer from one class of service/post to another
on ad-hoc basic for a period not exceeding six months, the matter shall be placed
before the Selection Committees constituted for the purpose at different levels
before such appointments are made. It hardly needs to mention that this will
ensure fair selection and save the appointing authorities from unnecessary
criticism.

12. The period for which the appointment is made on ad-hoc basis shall be
mentioned in each case. Appointment in all such cases shall be made on fixed
pay (equal to the initial of the scale or equal to initial pay) admissible to the
persons appointed on ad-hoc basis without mentioning the scale of pay in the
appointment letter. Copies of such appointment letters shall invariably be
endorsed to the Accountant General, Bangladesh and the Public Service
commission concerned the Accountant-General shall ensure that no payment is
made to the persons concerned on the expiry or the period for which they were
appointed in ad-hoc basis without a certificate from the P.S.C as mentioned in
para 10.

13. Posts so far filled by ad-hoc appointment should immediately be referred to
the public Service Commission for regularisation after inviting fresh applications
through the leading dailies.

14. If any ad-hoc appointment is required to be made due to exigencies of
circumstances a request has simultaneously to the Public Service Commission to
recommend suitable persons. The Commission would no doubt consider among
others the cases of ad-hoc appointees as well.

15. No ad-hoc appointment should be made or continue without the consent of
the relevant Public Service Commission.

16. It is requested that the above instructions be brought to the notice of all the
appointing authorities including the statutory bodies under the Ministry
/Division for strict compliance.

M. M. ZAMAN
Secretary,

Establishment Division.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF CABINET AFFAIRS
ESTABLISHMENT DIVISION
REGULATION WING
SECTION-1
MEMORANDUM
No. Estb./R1/R-2/73/225(250)
Dated, Dacca, the 23" December, 1974

Subject :-  Procedure regarding consultation with the public service
Commission.

Reference :-This Division Memo. No. Estb/R1/R-73/72-79(500) Dated 21.6.72.

Inspite of the issue of several Instructions from time to time on the above
subject some doubts and confusion still persist in the minds of certain appointing
authorities regarding consultation with the public Service Commission on the
guestion of ad-hoc appointments and on the jurisdiction of the Commission.

The following detailed instructions are issued to remove any doubt or
confusion in the matter.

2. It has been laid down in Articles 5 and 6 of the Bangladesh Public Service
Commission Order, 1973 (President order no. 25, 1973) that the Commission
shall conduct tests and examinations for selection of suitable persons for
appointment to the posts/services under the Republic and Statutory Bodies. It is,
therefore clear that the public Service Commissions are the only authorities for
selection of candidates for appointment to the posts and services under the
Government and Statutory bodies.

3. A question has been raised as to whether the appointing authorities can make
ad-hoc appointments in terms of Regulation 39 and 40 of the Public Service
Commission Regulations 1937. Regulations 39 and 40 are reproduced below :-

*(i) 1t shall not be necessary to consult the commission with respect to the filling

of any officiating appointment when the period for which such appointment is
made is not likely to exceed six months or, if the officer whom it is proposed to

Yv—
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appoint has already been confirmed in a civil service or is already employed in a
civil post on a contract, when such period is not likely to exceed one year.

(ii) It shall not be necessary to consult the Commission with respect to any
appointment to a temporary post the necessity for which is declared at the time of
the creation to be unlikely to continue for more than a year, and which is filled by
a person not already confirmed in a civil service or employed in a civil post on a
contract.”

These two regulations do not deal with ad-hoc appointments to any permanent
or temporary posts likely to continue on year to year basis.The above regulations,
however, the appointing authorities to make appointments for a fixed period not
exceeding six months or make officiating appointment to a temporary post, the
life of which is only one year, as the case may be, without consulting the public
Service Commission. If the life of the officiating appointment is likely to
continue beyond six months prior concurrence of the Commission shall be
necessary. In like manner, if the life of the temporary post is likely to continue
for another year, prior concurrence, of the public Service Commission shall be
necessary. Although ad-hoc appointments to any permanent post or temporary
posts likely to continue on year to years basis are not covered by these
regulations, prior concurrence of the relevant Commission shall be necessary in
making any ad-hoc appointments.

4. As regards services /posts under the then Central Government of Pakistan the
procedure regarding consulation with the then Central public Service
Commission has been laid down in the public Servants (Consulation by the
Governor General) Regulations, 1953. The provisions made in the Central
Regulations referred to above do not empower any appointing authority to make
ad-hoc appointment without consultation with the public Service Commission
except in specific cases as mentioned therein.

5. It has been laid down in the Central Public Service Commission Memo. No. f.

2/8/60-R dated 31.5.1960 (copy enclosed) that appointing authorities can make
ad-hoc appointments for six months when the Commission after being
approached by the appointing authority are unable to recommend a candidate
within 10 days. Similar provision has been made in para 8 of formers & G.A
Department Memo.No 10-23/62 dated 25.8.62.

6. The matter has been further reviewed in consultation with the Ministry of
Law who have observed that the public Service Commission Regulations 1937 or
1953 do not contemplate any service or post under any Statutory Body. Before
Liberation, public Service Commissions were concerned with recruitment to
Civil Services/posts in connection with the affairs of the Government and
obviously, therefore, the Public Service Commission Regulation have no
reference to any service or post under any statutory Body.
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7. The current position, therefore, is that prior consultation with the public
Service Commission shall be necessary in the matter of all appointments under
the Republic and the Statutory Bodies until fresh Regulations have been made
under Article 7(b) of the President Order No. 25 of the 1973, providing
exemption of such references to the public Service Commission relating to any
services/posts under the Government or a Statutory Body. Therefore, all such
cases shall have to be regularised in consultation with the relevant Public Service
Commission.

8. As a large number of such ad-hoc appointments might have been made before

issue on this order it will entail hardship on the persons concemed if their pay is
stopped forthwith Government have, therefore, decided that the persons
appointed on ad-hoc basis shall continue to draw pay at the admissible rate
provided their cases are cleared by the Commission within six months from the
date of issue of this office Memorandum and that the appointing authorities shall
be held responsible for securing such clearances from the competent Public
Service Commission within the specified period.

9. All appointing authorities should, therefore, immediately refer all cases of ad-

hoc appointments to the public Service Commission for clearance with reference
to the provisions of the relevant Recruitment Rules, if clearance has not already
been taken. With regard to Class-1 and Class-1l posts the appointing authority
must make a definite reference to the Commission immediately after issue of the
Memo for selection of candidates for regular appointment with the relevant
recruitment rules, full particulars and C. C. rolls (where necessary) in all cases in
which such reference has not yet been made but ad-hoc appointment has been
made.

10. Experience has shown that while making ad-hoc appointments, with the
prior concurrence of the Public Service Commission, some appointing
authorities, have appointed some candidates without the minimum requisite
gualification as prescribed in the Recruitment Rules. When such ad-hoc
incumbents of the posts apply to the Commission in response to their
advertisement they have to be ruled out by the Commission.This practice of
making ad-hoc appointments from under-qualified persons not only places the
Government and the Commission in an embarassing position, but is also not
quite fair to the appointees appointed on ad-hoc basis. While making ad-hoc
appointments minimum qualifications standard must be adhered to.

11. This order shall not, however be applicable to the cases of promotion on ad-
hoc basis within the same class of service/post where reference to the public
Service Commission is not necessary.
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12. The cases of promotions from non-gazetted to gazetted rank or from one
class to higher class shall have to be referred to the relevant Public Service
Commission.

13. Reference to the Public Service Commission shall not be necessary in the
cases of absorption of Mujibnagar appointees and the Bangalee returnees from
Pakistan in the corresponding or analogues posts under the Government of
Bangladesh.

14. These instructions are, however, subject to review after the Government have
taken decision on the report on the National pay Commission and the
Administrative and Services Re-organisation Committee.

15. The Comptroller and Auditor-General and the Accountant General,
Bangladesh have been advise not to entertain any bill of ad-hoc appointees for
any period beyond 6 months from the date of issue of this O. M. in respect of
persons whose cases are to be referred to the Public Service Commission under
the provisions of the existing Regulations/Orders.

16. It is requested that the above instructions be brought to the notice of all
appointing authorities including those in the Statutory Bodies under the
Ministries/Divisions for strict compliance.

17. This superseds Establishment Division’s Memorandam No. Estb./RI/R-
73/72pt.1/119(250)dated 3. 10. 72, Estb/R1/S-181/72/127 (250) dated 9.10.72,
Estb/R1/R-73/72/146 (250) dated 16. 11. 72 and Estb/R1/S-374/72/102(750)
dated 23. 8. 73 and all other previous orders issued in respect of ad-hoc
appointments.

Sd/-M. Rahman,
Secretary,
Establishment Division.
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A Compilation of :
The BCS Recruitment Rules, 1981
And
The BCS (Examination for Promotion) Rules, 1986

As amended up to August, 1999
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
CABINET SECRETARIAT

Establishment Division
Regulation Wing

Section (Reg. I1)
NOTIFICATION
Dhaka, The 1st January, 1981

No0.S.R.0.1-L/81-ED (R-11) R-70/80—In exercise of the powers conferred by
the proviso to article 133 of the Constitution of the People’s Republic of
Bangladesh, the President, after consultation with the Bangladesh Public Service
Commission as required by clause (2) of article 140 of the Constitution, is
pleased to make the following rules, namely :—

1.

Short title :—These rules may be called the Bangladesh Civil Service
Recruitment Rules, 1981.

Definitions :—In these rules, unless there is anything repugnant in the
subject or context—

(@) “Commission” means the Bangladesh Public Service Commission;
(b) “probationer” means a person appointed on Probation to a Service;

(c) “recognised university” means a university established by or under
any law for the time being in force and includes any other university
declared by the Government, after consultation with the Commission,
to be a recognised university for the purposes of these rules;

(d) “Schedule” means a Schedule annexed to these rules;
(e) “Service” means as Service specified in Schedule I; and

()  “Specified post” means a post of the Service specified in Schedule II.

Procedure for recruitment :—Subject to the instructions relating to
reservation for the purpose of clause (3) of article 29 of the Constitution of
the People’s Republic of Bangladesh, appointment to a Service shall be
made in accordance with the provissions of Schedule I1.

Appointment by direct recruitment :—(1) No appointment to a Service
by direct recruitment shall be made except upon the recommendation of the
Commission.
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(2) No person shall be eligible for appointment to a Service by direct
recruitment, if he—

(@)

(b)

is not a citizen of Bangladesh, or a permanent resident of, or
domiciled in, Bangladesh; or

is married to, or has entered into a promise of marriage with, a person
who is not a citizen of Bangladesh.

(3) No appointment to a Service by direct recruitment shall be made until—

(@)

(b)

the person selected for appointment is certified by a Medical Board set
up for the purpose by the Director General of Health Services to be
medically fit for such appointment and that he does not suffer from
any such organic defect as is likely to interfere with the discharge of
the duties of a Service; and

the antecedents of the person so selected have been verified through
appropriate agencies and found to be such as do not render him unfit
for appointment in the service of the Republic.

(4) No person shall be recommmended for apppointment to a Service unless—

(@)

(b)

he applied in such form, accompanied by such fee and before such
date, as was notified by the Commission while inviting applications
for a Service; and

in the case of a person already in Government service or in the service
of a local authority, he applied through his official superior.

5.  Appointment by promotion :—Subject to the provisions of Schedule II,
appointment by promotion to a specified post of a Service shall be made on
the recommendation of the Council Committee on Promotion, Superior
Selection Board or the Special Promotion Committee as the case may be,
constituted by the Gcovernment in this behalf:

Provided that—

(@)

(b)

(©

appointment by promotion to the New National Scale of Take 750-
1470 from a post of lower class shall be made on the recommendation
of the Commission;

[no person shall be promoted to the New National Scale of Taka
1400—2225 unless he has passed an examination conducted by the
Commission and found fit by the Special Promotion Committee;]*

no person shall be promoted to the New national Scale of Taka
1850—2375 and Taka 2100—2600 unless he is found fit by the
Superior Selection Bpard;?
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(d) no person shall be promoted to the New National Scale of Taka
2350—2750 and above unless he is found fit by the Council
Committee on Promotion;

(e) no person shall be eligible for promotion if he has unsatistactory
service records; and

(f) a person on promotion to a specified post [in the New National Scale
of Taka 1850—2375, Taka 2100—2600 and Taka 2350—2750]2 shall
have to qualify in such training course as may be prescribed by the
Government failing which he will be reverted to the post from which
he was promoted.

6. Probation —(1) A person initially appointed to a Service against a
substantive vacancy shall remain on probation for—

(a) aperiod of two years if he is appointed by direct recruitment, and
(b) a period of one year if he is appointed on promotion:

Provided that the period of probation may be extended by the Government
for a further period not exceeding two years;

Explanation—If no order is made by the day following the completion of
the probation period, the period of probation shall be deemed to have been
extended.

(2) Where, during the period of probation, a probationer is found unsuitable for
retention in the concerned Service, the Government may, without
consultation with the Commission,—

(a) in the case of direct recruitment, terminate his appointment; and

(b) in the case of promotion, revert him to the post from which he was
promoted.

7. Confirmation :—(1)—{A person]* initially appointed to a Service shall be
required to undergo—

[(@) foundational training for a period not less than four months at the
Public Administration Training Centre, or at any other institute and in
such subjects or fields as may be determined, from time to time, by the
Government :

Provided that the Government may, by order increase or decrease the
period of foundational training under special circumstances :]°

[Provided further that an officer who has attained the age of 45 years
on or before 1-1-1988 shall not be required to undergo foundational
training; and]®

(b) After the completion of the aforesaid foundational training, such
professional and specialised training as may be determined by the
Government, to be imparted by the respective Institution for a Service.
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[(2) No person shall be confirmed in the concerned Service unless he has
successfully completed the training under sub-rule (1), has passed such
departmental examination as may be preseribed by order by the Government and
has served the period of probation under rule 6 and unless his conduct and work
have been found satisfactory.]’

(3) Omitted.®

[(4) A person shall be confirmed in the Service, after all the conditions have been
fulfilled, from the date of his appointment in the Service.]®

[7A. Execution of bond. etc—(1) A person initially appointed to a Service by
direct recruitment shall, before the commencement of his training, execute a
bond with one surety to refund all moneys paid to him as salary or remuneration
and also such amount, as the Government determines, spent in connection with
his training, in the event of his resigning service during the period of probation or
within three years thereafter.

(2) If any person absents himself from duty, without submitting resignation or
before the acceptance of resignation or prior to making refund of the money
under sub-rule (1), he shall be deemed to have deserted the service and the
moneys payable by him under sub-rule (1) shall be recovered from him under the
provisions of the Public Demands Recovery Act, 1913 (Bengal Act, No. Ill of
1913)]%

8. Relaxation :—(1) Notwithstanding anything contained in these rules:—

(a) the President may, on the recommendation of the Council Committee
on Promotion constituted by the Government, relax in exceptional
cases the condition of length of experience for promotion specified in
Schedule 11 :

(b) a person holding a specified post in a Service may be appointed by the
Government to a specified post in another Service on deputation.

[(c) a member of the Industrial Management Service created under the
Industrial Management Service (Constitution and Recruitment) Rules,
1976, may be absorbed in a specdified post at entry level in Services
mentioned at serial numbers 1,19,23,24,26 and 28 of Schedule 1 to
these rules;]*

[(d) a member of the B.C.S (General Education) completing five years’
service as lecturer on 31% July, 1991 may, as one time relaxation, be
exempted from clause (b) of the proviso to rule 5 and sub-rule (2) rule
of 7 for promotion to the Modified New Scale of pay Taka 2800-
442517

[(e) a member of the B.C.S (Technical Education), BSC (Co-operative),
BCS (Public Health Engineering), and BCS (Family Planning) may, as
one time relaxation, be exempted from the requirements of clause (b)
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of the proviso to rule 5 and also from undergoing the foundational
training and passing the departmental examination required under sub-
rule (1)(a) and (2) respectively of rule 7 for the purpose of his
promotion to a specified post against vacancies which occurred on or
before the 31 December, 1992 and the initial pay of which is in the
pay scale of Tk. 4800-175-7290 under the 54T (o @ Sieifr) ST,
355> or a pay corresponding thereto :

a person who has attained the age of 50 (fifty) years shall be exempted
from the requirements of clause (b) of the proviso to rule 5 :

a person who

() has, on or before his intial appointment to a Service, attained the
age of 50 (fifty) years ; or

(1) attains or will attain during the period of probation or within one
year after the expiry of that period, the age of fifty years, shall
not be required to undergo the foundational training and the
departmental examination required under sub-rule (1)(a) and (2)
respectively of rule 7 for the purpose of his confirmation.]*?

a member of the BCS (Health) appointed on or before the 5%
December, 1991—

() shall not be required to undergo the foundational training and to
pass the departmental examination as required by sub-rules (1)(a)
and (2) respectively of rule 7 for the purpose of his confirmation;
and

(1) may, after confirmation under rule 7 as relaxed by the sub-clause
(i) above, be exempted from the requirement of clause (b) of the
proviso to rule 5 for the purpose of his promotion to a specified
post the initial pay of which is in the pay scale of Tk. 4800-7250
under the BIFA (@eF € Trelfir) W, S55y or a pay
corresponding thereto.]*

a member of the BCS (Public Works), BCS (Roads and High Ways),
BCS (Statistical) and BCS (Public Health Engineering) who has
completed 14 years of service on or before the 10th April, 1994—

(I) shall not be required to undergo the foundational training and to
pass to departmental examination as required by sub-rule (1)(a)
and (2) respectively of rule 7 for the purpose of this
confirmation; and

(I1) may, after confirmation undergo rule 7 as relaxed by sub-clause
(1) above, be exempted from the requirement of clause (b) of the
proviso to rule 5 for the purpose of his promotion to a specified
post the intitial pay of which is in the pay scale of Tk. 4800-7250
under the B@% (@9 @ Sfeifr) S, sss> or a pay
corresponding thereto.]*®
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[() a member of the BCS (Ansar), BCS (Information), BCS (Pubic

Works), BCS (Roads and High Ways), BCS (Statistical) and BCS
(Technical Education) appointed on or before the date of coming into
effect of their respective departmental examination rules—

(i) shall not be required to undergo foundational training and to pass
the departmental examination as required by sub-rules (1)(a) and
(2) respectively of rule 7 for the purpose of his confirmation; and

(i) may, after confirmation under rule 7 as relaxed by sub-clause (i)
above, be exempted from the requirement of clause (b) of the
proviso to rule 5 for the purpose of his promotion to a specified
post the intitial pay of which is in the pay scale of Tk. 4800-7250
under the FaI (@7 @ Srelfir) STAE, 355> or a pay
corresponding thereto.]®

Application of previous rule. etc:—Notwithstanding anything contained
in these rules, the rules and procedures which were in force before the
commencement of these rules, shall mutatis muatis mutandis, apply—

(@)

(b)

(©)

in respect of direct recruitment to a post, which now constitutes a
specified post, other than the posts specified in Schedule 1 to the
Bangladesh Civil Service (Age, Qualification and Examination for
Direct Recruitment) Rules, 1982, till the 31st August, 1987 or till the
rules prescribing the age limit and qualification are made, which is
earlier;

in respect of promotion to the New National Scales of Taka 1400-
2225, Taka 1850-2375 and Taka 2100-2600, till 31st May, 1986 in the
case of specified posts under the Bangladesh Civil Service (Foreign
Affairs) and till 31st August, 1987, in the case of other Services or till
arrangements are made for tests or examinations under proviso (b) and
(c) to rule 5 whichever is earlier; and

in respect of promotion to a post which now constitutes a specified
post and for which the qualification for promotion are yet to be
prescribed, till the 31st May, 1986, or till qualifications for promotion
are prescribed whichever is earlier.]*

Recruitment of Munsif to meet urgent situation :— (1) Notwithstanding
anything contained in these rules or in any other rules for the time being in
force, the Government may, in order to meet urgent situation due to
creation of upgraded thanas, make appointment to the Bangladesh Civil
Service (Judicial) for recruitment to the post of Munsif not exceeding one
hunderd and sixty-seven, specified in the Schedule on the basis of viva-
voce test conducted by the Government.
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(2) The age limit of the candidates for appointment under sub-rule (1) shall be
35 years.

(3) All rules for appointment by direct recruitment to the Bangladesh Civil
Service (Judicial) shall, in so far as they are not inconsistent with this rule, apply
to such appointment.]*8

[11. Recruitment of Magistrate to meet urgent situation :—(1) Notwithstanding
anything contained in these rules or in any other rules for the time being in force,
the Government may, in order to meet urgent situation due to creation of
upgraded thanas, make appoinment to the Bangladesh Civil Service
(Administration) for one time recruitment to the post of Magistrate specified in
the Schedule on the basis of test in the following :—

(a) Vivavoce test : 200 marks
(b) Psychological and Intelligence test 100 marks
Total : 300 marks

(2) The age limit of the candidates for appointment under sub-rule (1) shall be
between 21 and 50 years.

(3) The minimum qualification of the candidates for appointment under sub-rule
(1) shall be a degree from a recognised university with at least two Second Class
or, as the case may be, Second Division in academic career. Preference shall be
given to candidates having a degree in law or jurisprudence or equivalent degree
from a recognized university.

(4) All rules for appointment by direct recruitment to the Bangladesh Civil
Service (Admisistration) shall, so far as they are not inconsistent with this rule,
apply to such appointment.]*°

1. Substituted vide Notification No. S.R.O 145-L/85 dt. 23 March,
1985.

2. The words “in a test or examination conducted” have been omitted

vide Ibid.
Inserted vide Ibid.

Substituted vide Notification No. S.R.O 130-L/93-Me(Reg-I1V)-RR-
60/93, dt. 4th July, 1993.

5.  Substituted vide Notification No. S.R.O 145-L/85 dt. 23rd March,
1985.

6. Inserted vide Notification No. S.R.O 324-Law/89/ME (Reg-V)-RR-
68/88 dt. 21-9-89.

7.  Substituted vide Notification No. S.R.O 343-L/90-ME (Reg-1V)-RR-
3/98, dt. 2nd October, 1990.

8.  Omitted vide Notification No. S.R.O 130-Law/93-ME (Reg-1V)-RR-
60/93 dt. 4th July, 1993.
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Inserted vide Notification No. S.R.O 343-L/90-ME (Reg-1V)-RR-
3/98, dt. 2nd October, 1990.

Inserted vide Notification No. S.R.O 145-L/85 dt. 23rd March, 1985.

Inserted vide Notification No. S.R.O 374-L/82 dt. 4th November,
1982.

Inserted vide Notification No. S.R.O 292-L/91-ME (Reg-1V)-RR-
2/91, dt. 6th October, 1991.

Inserted vide Notification No. S.R.O 130-L/93-ME (Reg-1V)-RR-
60/93, dt. 4th July, 1993 and clause (e) inserted thereby subsequently
amended vide SRO No. 338-Law/94-ME (Reg-1V)-RR-14/88 (Pt.1)
dt.3.12.94 & SRO No. 178-Law/95-ME (Reg-1V)-Misc-33/95/
dt. 9.10.95.

Inserted vide Notification No. S.R.O 338-L/94-ME (Reg-1V)-RR-
14/98, dt 3rd December, 1994.

Inserted vide Notification No. S.R.O 178-Law/95, ME (Reg-1V)-
Misc-33/95 dt. 9.10.95 and subsequently amended vide Notification
No. SRO 98-Law/99-ME (Reg-V)-RR/98/98 dt. 3rd February, 1999.

Inserted vide Notification No. S.R.O 68-Law/98-ME (R-V)-Misc-
33/98 dt. 30 April, 1998.

Added vide Notification No. S.R.O 246-L/81/ED (R-1l) R-70/80
dt. 27.7.81 and latest substitution vide Notification No. S.R.O 141-
L/93-ED(R-I1)R-70/93, dt. 21st April, 1983, and latest amendment
vide Notification no. S.R.0-167-L/87-ME (Reg-V)-RR-32/87, dt. 11th
August, 1987.

Added vide Notification No. S.R.O 394-L/82-ED(R-11)R-70/80,
dt. 21st November, 1982 and subsequently amended vide Notification
No. S.R.0-240-L/83/ED(R-I1)R-70/80, dt. 3rd. July, 1983.

Added vide Notification No. SRO 409-L/82/ED (R-I1) R-70/80 (Pt)
dt. 7.12.82.
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Schedule 1%
B.C.S (Administration);
B.C.S (Food);
2A. B.C.S (Co-operative);
B.C.S (Agriculture);
B.C.S (Forest);
B.C.S (Fisheries);
B.C.S (Livestock);
B.C.S (General Education);
B.C.S (Technical Education);
B.C.S (Economic);
10. B.C.S(Trade);
11. B.C.S (Statistical);
12. B.C.S (Public Works);
13.  B.C.S (Public Health Engineering);
14. B.C.S (Roads and Highways);
15. B.C.S (Tele-communication);
16. B.C.S (Audit and Accounts);
17. B.C.S (Custom and Excise);
18. B.C.S (Taxation);
19. B.C.S (Foreign Affairs);
20. B.C.S (Health);
20A. B.C.S (Family Planning);
21. B.C.S (Information);
22.  B.C.S (Judicial);
23. B.C.S (Postal);
24. B.C.S (Police);
25. B.C.S (Ansar);
26. B.C.S (Railway: Transportation and Commercial);
27.  B.C.S (Railway: Engineering).

* This Schedule has been substituted vide M/O Establishment Notification No.
SRO-35 Law/89 dt. 28-01-89 and revised vide Order No. SRO 15 Law/95-
ME(Reg-v) 33/95 (Part), dt. 25.01.96 following the unification of BCS
(Admn.) and BCS (Secy) cadres under the title BCS (Admn.).

L
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SCHEDULE II

[See rule 2(f)]

PART-I

Bangladesh Civil Service (Administration)

Sl.

No.

Name of the specified post
of the Service.

Age limit for
direct
recruitment.

Method of recruitment.

Qualification

2

3

4

5

Commissioner

(i)

(if)

By promotion from amongst the
Additional ~ Commissioners  and
Deputy Commissioners; and

By transfer of officers not below the
rank of Joint Secretary, who are
encadred in the Senior Services Pool
from the Bangladesh Civil Service
(Administration).

For promotion: 18 years’
experience in the concerned
Service.

Additional Commissioner

(i)
(i)

By Promotion from amongst the
Deputy Commissioners; and

By transfer of officers not below the
rank of Deputy Secretary who are
encadred in the Senior Services Pool
from the Bangladesh Civil Service
(Administration).

For promotion: 12 years’
experience in the concerned
Service.

Deputy Commissioner

(i)
(i)

By appointment of Additional Deputy
Commissioners; and

By transfer of officers not below the
rank of Deputy Secretary who are
encadred in the Senior Services Pool
from the Bangladesh Civil Service
(Administration).
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2 3 4 5
Additional Deputy (i) By Promotion from amongst the Sub- | For Promotion 7 years’
Commissioner. Divisional Offcers and other officers | experience in the concerned
of the Service in the New National | Service.
Scale of Taka 1150-1800; and
(ii) By appointment of officers of the
concerned Service in the New
National Scale of Taka 1400-2225.
Sub-Divisional Officer and (i) By Promotion from amongst the | For Promotion : 4 years’
other Officers in the New Circle Officer, Magistrate and Section | experience in the concerned
National Scale of Taka Officer; and Service.
1150-1800. (ii) By appointment of officers of the
concerned Service in the New
Natonal Scale of Taka 1150-1800.
Circle As perrulestobe | (i) 90% by direct recruitment up to 1-1- | For direct recruitment : As
Officer/Magistrates/Section | prescribed by the 85 and 100% thereafter; per rules to be prescribed by
Officer. Government (i) 10% by promotion from amongst the | the Government.

following groups in order of

preference .—

(a) Lawyer Magistrate; and

(b) Election Officer, Circle Officer
(Development), Thana Revenue
Officer and Additional Land
Requisition Officer; and

[(iii) Notwithstanding anything contained

in item (i) a person who, having been
duly qualified for promotion, has
been recommended by the
Commission on or before the date of
Commencement of this amendment
may be promoted at any time after
such commencement if the quota
specified in item (ii) permits:

For promotion 3 years’
experience in a feeder post or
posts specified in column 4.
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Provied that where number of post
according to quota falls short of the
persons recommended, the promotion
shall be made in order of seniority in
the feeder post.]*

1. Added vide M/E Notificaton No. SRO 214-Law/88 dt.27th September, 1998 and later substituted vide Notification
No. SRO 61-Law/91 dt. 9th February, 1991.

N.B.—Some other changes/modifications have taken place in the meanwhile. Amendment of this Part is under process.
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PART-II*

Bangladesh Civil Service (Food)

Sl Name of the Age limit for Method of recruitment. Qualification
No. specified post of direct
the Service. recruitment.
1 2 3 4 5
1 Director-General (i) By promotion from amongst the | For promotion 18 years’
Additional Director-General. experience in the concerned
or, Service including 3 years’
(ii) If none is found suitable for promotion, experience .the .feeder post or
. . posts as specified in column 4.
by transfer of service of an officer not
below the rank, status and pay of Joint
Secretary.
2 Additional By promotion from among the Director | For promotion 15 years’

Director-General

(Admisistration)/Director (Movement, Storage
and Silo)/Dirrector (Procurement)/ Director
(Supply, Distribution and Marketing)/Director
(Inspection, Development and Technical
Services)/Director (Accounts and finance).

Or,
If no suitable candidate is available for
promotion, by transfer on deputation of an
officer not below the rank, status and pay of
Deputy Secretary.

experience in the concerned
Service including 3 years’
experience in a feeder post or
posts specified in column 4.
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5

Director
(Administration)/
Director of Supply,
Distribution  and
Marketing/Director
(Movement,
Storage and Silo)/
Director
(Inspection,
Development and
Technical
Services)/ Director
(Procurement)/
Director (Accounts
and Finance).

By promotion from among the Regional
Controller of Food/Additional Director/Chief
Controller of Dhaka Rationing/Additional
Director  (Technical)/Silo  Superintendent/
Chief Miller :

Provided that at least 17% of the total posts
shall be filled up by candidates having degree
in Mechanical Engineering:

Provided further that in filling up the posts of

Director of Accounts and Finance, experience

in audit and accounting shall get preference.
Or,

If no suitable candidate is available for

promotion, by transfer on deputation of

officers of the rank, status and pay of Deputy
Secretary.

For promotion : Except in the
case of Chief Miller, 12 years’
experience in the concerned
Service including 5 years’
experience in a feeder post or
posts as specified in column 4.
In the case of Chief Miller, 12
years”  experience in  the
concerned Service including 5
years’ experience in a feeder
post or posts as specified in
column 4.

Chief Miller

By promotion from among the Silo
Superintendent and  Additional Director
(Technical).

12 years’ experience in the
concerned Service including 5
years’ experience in a feeder
post or posts as specified in
column 4.

Additional
Director/Regional
Controller of
Food/Chief
Controller of
Dhaka Rationing.

By promotion from among the District
Controller of Food/Controller of Movement
and Storage.

7 years’ experience in the
concerned Service including 3
years’ in a feeder post or posts
specified in column 4.
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Additional Director
(Technical)/Silo
Superintendent.

By promotion from amongst the Maintenance
Engineer and Deputy Director (Technical).

7 years’ experience in the
concerned Service
including 3 years’
experience in a feeder post
or posts specified in
column 4.

District Controller
of Food/Controller
of Movement and
Storage.

By promotion from amongst the Deputy Director and
Assistant Regional Controller of Food.

4 years’ experience in the
concerned Service
including 2 years’
experience in a feeder post
or posts specified in
column 4.

Deputy Director
(Technical)/Main-
tenance

By promotion from amongst the Assistant
Maintenance  Engineer/Assistant  Chief  Miller/
Assistant Director and Manger (Technical).

2 years’ experience in a
feeder post or posts

Deputy Director/
Assistant Regional
Controller of Food.

By promotion from amongst the Assistant Controller
of Food/Manager, CSD/Executive Officer/ Administrative
Officer (Silo).

2 years’ experience in a
feeder post or posts as
specified in column 4.
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10 Assistant Controller | As per (i) 50% by promotion from amongst the Upazila | For promotion : 3 years’
of Food/Manager, provisions in food Officer/Assistant Deputy director/ Town | experience in a feeder post
CSD/Administra- the Rationing Officer/ Assistant Controller of Dhaka | or posts as specified in
tion Officer (Silo)/ Bangladesh Rationing/ area Rationing Officer/ Accounts | column 4.

Executive Officer Civil Service Officer/Deputy Controller of Movement and | For direct recruitment :
(Age, Storage/ Assistant Controller of Movement and | As per provisions in the
Qualification Storage/Wheat Officer/ Security Officer/ Storage | Bangladesh Civil Service
and and Movement Officer/ Private Secretary to | (Age, Qualification and
Examination Director General/ Statistitician (MIS and | examination for direct
for Direct Monitoring Office)/ System Analyst/ Accounts- | Recruitment) Rules, 1982.
Recruitment) cum Budget Officer and Administrative Office.
Rules, 1982. | (ii) 50% by direct recruitment.

11 Assistant As per (i) 5% by promotion from the post of Maintenance | For promotion : 3 years’
Maintenance provisions in Superintendent. experience as Maintenance
E??;:t%i;{\ﬂzis;;ﬁm tI?t]z:\engladesh (i) 95% by direct recruitment. Superlr-ltendent. .
(Technical)/ Civil Service For direct IjEF:TUIUT.]ent—
Assistant Chief (Age, As per provisions in the
Miller. Qualification Bangladesh Civil Service

and (Age, Qualification and
Examination examination for direct
for Direct Recruitment) Rules, 1982.
Recruitment)
Rules, 1982.

*Substitute vide Ministry of Establishment Notification No. SRO 531-L/84/ED (R-11) B-70/80 dt. 5-12-84.
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PART-I11 A*

Bangladesh Civil Service (So-operative)

SI. No. | Name of the Age limit for Method of recruitment. e
Specified post of the direct Qualification.
Service. recruitment.

1 2 3 4 5

1. Registrar of - By promotion from amongst the Additional | For promotion : 15 years’
Co-operative Registrars of Co-operative Societies; experience in the

or concerned Service
By transfer on deputation of an officer not below the | including 2 years’ service
rank of Joint Secretary to the Government of the | in the feeder post specified
people’s Republic of Bangladesh, if no suitable is | in column 4.
Available for promotion.

2. Additional Regis- - By promotion from amongst the Joint Registrars of | For promotion : 12 years’
trar of Co-operative co-operative Societies; experience in the concerned
Societies. or Service including 2 years’

By transfer on deputation of an Officer not below the | service in the feeder post
rand of Deputy secretary to the Government of the | specified in column 4.
people’s Republic of Bangladesh, if no suitable
candidate is available for promotion.

3. Joint Registrar of - By promotion from amongst the Deputy Registrars | For promotion : 15 years’

Co-operative
Societies.

of Co-operative Societies.

experience in the concerned
Service including 2 years’
service in the feeder post
specified in column 4.
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4. Deputy Registrar of By promotion from amongst the Assistant Registrar | For promotion : 5 years’
Co-operative of Co-operative Societies, Research Officer and | service in a feeder post
Societies. Statistician of the Co-operative Department. specified in column 4.

5. Assistant Registrar 30 years (i) 1/3 by promotion from amongst the Deputy | 5 years’ service in a
of Co-operative Assistant  registrar of Co-operative  Societies, | feeder post or posts
Societies. Thana Co-operative ~ Officer, Section Officer, | specified in column 4.

Administrative Officer, Accounts Officer, Editors of
the Co-operative Department and Physical
Instructor-cum-Protocol Officer, Research Assistant,
Administrative Officer-cum-Hostel Superintendent,
Accounts Officer of Bangladesh Co-operative
College, and

(i) 2/3" by direct recruitment.

For direct recruitment :
As per the Bangladesh

Civil Service (Age,
Qualification and
examination  for direct

Recruitment) Rules, 1982.

*Substitute vide Ministry of Establishment Notification No. SRO 8-Law/96-ME(Reg-iv)RR 7/95 dt. 21-1-963.
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PART-111

Bangladesh Civil Service (Agriculture)

A. Department of Agricultural Extension

SI. No. Name of the Age limit for Method of recruitment. lificati
Specified post of the direct Qualification.
Service. recruitment.
1 2 3 4 5
1. Director-General. By promotion from amongst the Director, | 20 years’ experience in the
Agriculture  Extension and  Director,  Seed | concerned Service including
Certification Agency. 2 years’ experience in a
feeder post or posts
specified in column 4.

2. Director, Agricul- By promotion from amongst the Additional Director, | 18 years’ experience in the
tural Extension/ and Principal, Seed Certification Officer. concerned Service including
Director, _Seed 3 years’ experience in a
Certification feeder post or posts
Agency. specified in column 4.

3. Additional By promotion from amongst the Regional Director | 15 years’ experience in the

Director/Principal,
Seed Certification
Officer.

and Joint Director.

concerned Service including
2 years’ experience in a
feeder post or posts
specified in column 4.
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Regional Director/
Joint Director.

By promotion from amongst the Deputy Director,
Principal Field Control Officers and Chief Seed
Technologist.

12 years’ experience in the
concerned Service including
2 years’ experience in a
feeder post or posts
specified in column 4.

Deputy Director/
Principal/Principal
Field Control
Officer/Chief Seed
Technologist.

By promotion from amongst the Assistant Detector,
Subject Matter  Specialist, Training  Officer,
Horticulturist, Regional Field Officer, Quality
Control Officer, Agronomist, Market Promotion
Officer and Senior Instructor.

10 years’ experience in the
concerned Service including
3 years’ experience in a
feeder post or posts
specified in column 4.

Assistant Director/
Subject Matter
Specialist/Training
Officer/ Horticulrur-
ist/ Regional Field
Officer/ Market
Promotion Officer/
Agronomist/ Senior
Instructor.

By promotion from amongst the Upazila Agriculture
Officer.

5 years’ experience in the
concerned Service.

Upazila Agriculture
Officer.

By promotion from amongst the Additional
Agricultural Officer, Subject Matter Officer, Aerial
pest Control Officer, Entomologist, Plant
Pathologist. Quarantine Entomologist, Instructor,
Assistant Horticulturist, Chemist field Officer, Seed
Analyst, Sample Collection Officer and Publication
Officer.

4 years’ experience in the
concerned Service.
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4

5

Additional
Agricultural Officer/
Subject Matter

As per rules
prescribed in
the

(a) 80% by direct recruitment; and

(b) 20% by promotion from amongst the Assistant

For director recruitment :
As per rules prescribed in
the  Bangladesh  Civil

; i Agriculture Extension Officer and Plant Quarantine
Officer/ Aerial Pest | Bangladesh | / 9 ‘ _ _ Q Service (Age, Qualification
Control Officer/ Civil Service | instructor having Deploma in Agriculture from an o .
. . ; and examination for direct

Entomologist/Plant | (Age, Institute recognized by the Government. )

. —— Recruitment) Rules, 1982.
Pathologist/ Qualification
Quarantine and For promotion : 5 years’
Entomologist/ Examination experience in a feeder post
Instructor/Assistant | for Direct or posts specified in
Hortiqultur?st/ Recruitment) column 4.
Chemist/ Field Rules, 1982.
Officer/ Seed
Analyst/Sample
Collection Officer/
Publication Officer

B. Department of Agricultural Marketing*
2 3 4 5
Director By promotion from amongst the Chief, Research and

Development.

18 years’ experience in the
concerned Service including
3 years’ experience
feeder post or
specified in column 4.

in a
posts
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2. Chief, Research and
Development.

By promotion from amongst the Deputy Director and

Deputy Chief.

15 years’ experience in the
concerned Service including
4 years’ experience in a
feeder post or posts
specified in column 4.

3. Deputy Director/
Deputy chief.

By promotion from amongst the Assistant Chief.

10 years’ experience in the
concerned Service including
3 years’ experience in a
feeder post or posts
specified in column 4.

4, Assistant Chief.

By promotion from amongst the Assistant Director

and Research Officer.

5 years’ experience in the
feeder post or posts
specified in column 4.

5. Assistant Director/
Research Officer.

As per rules prescribed
in the Bangladesh Civil
Service (Age, Qualification
and Examination for
Direct Recruitment)
Rules, 1982.

(@) 2/39 by direct
recruitment; and

(o) 1/3 by promotion
from amongst  the
Marketing Officer.

(a) For director recruitment :
As per rules prescribed in
the  Bangladesh  Civil
Service (Age, Qualification
and examination for direct
Recruitment) Rules, 1982.
(b) For promotion :

5 years’ experience in a
feeder post specified in
column 4.

*Substitute vide Ministry of Establishment Notification No. SRO No. 243-Law/97/ME(Reg.-4)-R.R-14/95 Dated 21 October 1997.
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C. Soil Resources and Development Institute*

Director

Officer.

By promotion from amongst the Chief Scientific

18 years’ experience in the
concerned Service including
3 years’ experience as Chief
Scientific Officer.

Chief Scientific
Officer.

Officer.

By promotion from amongst the Principal Scientific

15 years’ experience in the
concerned Service including
3 years’ experience  as

Principal Scientific Officer.

Principal Scientific
Officer.

Officer.

By promotion from amongst the Senior Scientific

12 years’ experience in the
concerned Service including
5 years’ experience as

Senior Scientific Officer.

Senior Scientific
Officer.

By promotion from amongst the Scientific Officer.

or

For promotion -—
5 years’ experience as

Scientific Officer.

A
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By director recruitment if no suitable candidate is

available for promotion.

For director recruitment :

(@) First Class Masters’
Degree in Soil Science or
Second Class  Masters’
Degree with Second Class
Honours in Soil Science or
Second Class Masters’ degree
in Agriculture in Soil Science
or Second Class Masters’
degree in Agriculture in
Agricultural Chemistry.

(b) 5 years’ experience in the
relevant field.

Scientific Officer.

As per rules
prescribed in
the
Bangladesh
Civil Service
(Age,
Qualification
and
Examination
for Direct
Recruitment)
Rules, 1982.

(a) 90% by direct recruitment; and
(b) 10% by promotion from amongst the Research

Assistant.

For director recruitment :

As per rules prescribed in
the  Bangladesh  Civil
Service (Age, Qualification
and examination for direct
Recruitment) Rules, 1982.

For promotion : 5 years’
experience as  Research
Assistant.

*Substitute vide Ministry of Establishment Notification No. SRO No. 363-Law/86/ME(Reg.-4)-R.R-19/86 dt. 23" September 1986.
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PART-IV

Bangladesh Civil Service (Forest)

Sl Name of the Specified Age limit Method of recruitment. Qualification.
No. | post of the Service post dl_feCt
or the Service. recruitment.
3 4 5
1 2
1. Chief Conservator of By promotion from amongst the Deputy Chief | 18 years’ experience in the
Forest. Conservator of Forest. concerned Service including
3 years’ experience  as
Deputy chief Conservator of
Forest.
2. Deputy Chief By promotion from amongst the Conservator of | 15 years’ experience in the
Conservator of Forest. Forest. concerned Service including
2 years’ experience  as
Conservator of Forest.
3. Conservator of Forest. By promotion from amongst the Deputy Conservator | 12 years’ experience in the
of Forest and Assistant Chief Conservator of Forest. | concerned Service including
S years’ experience in a
feeder post or posts
specified in column 4.
4. Deputy Conservator of By promotion from amongst the following in order | (a) 5 years’ experience as

Forest/Assistant Chief
Conservator of Forest.

of preference .—
(a) Sub-Divisional Forest Officer; and
(b) Assistant Conservator of Forest.

Sub-Divisional Forest

Officer.

(b)7 years’ experience as
Assistant  Conservator  of
Forest.
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5. Sub-Divisional Forest By promotion from amongst the Assistant | 4 years’ experience  as
Officer. Conservator of Forest. Assistant  Conservator ~ of
Forest.
i * L2 . . For director recruitment :
6. Assistant Conservator [As per (i) < rd By Direct Recruitment; and
of Forest. Bangladesh 3 -
o . As per Bangladesh Civil
Civil Service . -
(Age Service (Age, Qualification
I d  Examination  for
Qualification | ... 1 . an _
and (ii) 3rd By promotion from amongst the Forest | pjrect Recruitment) Rules,
examination | Rangers/Wildlife Supervisors. 1982.
for direct For promotion :12 years’
Recruitment) experience  as  Forest
Rules, 1982.

Rangers/Wildlife
Supervisors.}]*

*Substitute vide Ministry of Establishment Notification No. SRO 64-Law/98,ME(Reg.v)-61/98-58 dt. 27.4.98.
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PART-V

Bangladesh Civil Service (Fisheries)

Sl. Name of the Age limit for Method of recruitment. Qualification.
No. specified post of direct
the Service. recruitment.

1 2 3 4 5

1. | Director of Fisheries By promotion from amongst the Assistant Director | 18 Years’ experience in
of Fisheries (Headquarters), Deputy Director of |the concerned Service
Fisheries (Divisions), Deputy Director of Fisheries |including 7 years’
(Technology), Deputy Director of Fisheries (Fresh |experience in a feeder
Water Research Station), Deputy Director of | post or posts specified
Fisheries (Marine), Principal of Fisheries Training |in coulmn-4
Institute, Fisheries Biologist, Fish Culturist, Senior
Research Officer and Senior Technologist.

2. | Assistant Director of By promotion from amongst the Deputy Assistant | 10 Years’ experience in
Fisheries (Head- Director, Deputy Fish culturist, District Fisheries |the concerned Service
quarters) /(Deputy Development Officer, Assistant Training Officer, |including 3  years’
Director of Fisheries Technical Officer, Curator, Research Officer, | experience in a
(Divisions) /Deputy Biologist, Aqua culturist, Fisheries Extension |relevant feeder post or
Director of Fisheries Officer, Project Officer, Biometrician, Fisheries |posts as specified in
(Technology)/ Deputy Technologist, Technologist and Gear Technologist. |coulmn-4
Director of Fisheries
(Fresh Water
Research Station)/

Deputy Director of
Fisheries (Marine)/
Principal of Fisheries
Training Institute/
Fisheries Biologist/
Fish culturist/Senior
Research Officer/

Senior Technologist.
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2 3 4 5

Deputy Assistant By promotion from amongst the Sub-Divisional |7 Years’ experience

Director/Deputy Fisheries Officers. in the concerned

Fish Culturist/ Service.

District Fisheries

Development

Officer.

Sub-Divisional By promotion from amongst the Thana Fisheries |Bachelor’s degree in

Fisheries Officer. Officer, Assistant Training Officer, Technical |Fisheries from a
Officer, Curator, Research Officer, Biologist, |recognised university
aquaculturist, Fisheries Extension Officer, Project |with 4 years’
Officer, Biometrician, Fisheries Technologist, |experience in the

Technologist and Gear Technologist.

concerned Service.

Thana Fisheries

As per rules

By direct recruitment.

As per rules to be

Officer to be prescribed by the
prescribed by Government.
the
Government.
Assistant Training Ditto @) For direct recruits,

Officer/Technical
Officer/Curator/
Research Officer/
Biologist/Aquacultu-
rist/Fisheries
Extension Officer/
Project Officer/
Biometrician/
Deputy Assistant
Director/ Deputy
Fish Culturist.

@) %rd by direct recruitment; and

(1) %rd by promotion from amongst the Assistant

Research Officer, Assistant Fish culturist,
Assistant Project Officer, Demonstrator and
District Fisheries Development Officer (Non-
technical).

—As per rules to be
prescribed by the
Government.

(i) For promotees— 3
years’ experience in a
feeder post or posts
specifie in Column 4.
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Assistant Technologists.

2 3 4 5
Fisheries Ditto N 2 : : ) G) For direct recruits,
. 1) Zrd by direct recruitment; and
Technologist/Gear @ 3 Y —As per rules to be
Technologist/ .. 1 . prescribed by  the
Technologist (1) srd by promotion from amongst the Government.

(1i1) For promotees—|
3 years’ experience as

Assistant Technologist.

N.B.—Some changes in designation, condition etc.have taken place in the meanwhile.
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PART-VI

Bangladesh Civil Service (Livestock)

Sl Name of the Age limit for Method of recruitment. Qualification.
No. | specified post of the direct
Service recruitment.
1 2 3 4 5
1. | Director By promotion from amongst the | 18 Years experience in the
Additional Directors. concerned Service including 3
years’ experience as Additional
Director.
2. | Additional Director By promotion from amongst the | 15 Years experience in the
Deputy Directors/ Curator (Zoo)/ | concerned Service including 3
Principal, Veterinary Training | years’ experience in a feeder
Institute/ Principal Scientific Officer/ | post of posts specified in
Chief Veterinary Officer/ Livestock | column 4.
Economist/or  Principal, Officer’s
Training Institute.
3. |Deputy Director/ By promotion from amongst the| 10 Years experience in the

Curator (Zoo)/
Principal Veterinary
Training Institute/
Principal Scientific
Officer/Chief
Veterinary Officer/
Livestock Economist/
Principal, Officer’s
Traning Institute.

Assistant Directors/Deputy Curator/
Senior  Scientific  Officer/Assistant
Professor/Veterinary Officer/Livestock
Statistical Officer/Byre Officer/Dairy
Economist/Dairy Officer/Farm Superin-
tendent/Poultry  Extension  Officer/
Poultry Nutritionist/Poultry Geneticist/
District Livestock Officer /or Principal,
Livestock Training Institute.

concerned Service including 3
years’ experience in a feeder
post or posts specified in
column 4.
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Assistant Director/
Deputy Curator/
Senior Scientific
Officer/Assistant
Professor/Veterinary
Officer/Livestock
Statistical Officer/
Dairy Economist,
Byre Officer/Farm
Superintendent/
Poultry Extension
Officer/Poultry
Nutritionist/Poultry
Geneticist/District
Livestock Officer/
Principal, Livestock
Training Institute.

By Promotion from amongst the
Manager, Poultry Farm/Additional
District Livestock Officer or Thana
Livestock Officers.

5 years’ experience in the
concerned Service.

Manager, Poultry
Farm/Additional
District livestock
Officer/Thana
Livestock Officer.

By Promotion from amongst the
Veterinary Surgeon/Veterinary Assistant
surgeon/ Animal Production Officer/
Assistant Poultry Extension Officer/
Poultry Development Officer/ Officer-
in-Charge (Zoo Museim)/ Animal
Nutrition Officer/Zoo Officer/Scientific
Officer/Publicity Officer/ Store
Officer/Lecturer, Veterinary Training
Institute/Lecturer, Livestock Training
Institute of Thana livestock Officer
(Metro).

4 years’ experience in a feeder
post or posts specified in

column-4.
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6(a) [Veterinary Surgeon/ As per By Direct recruitment As per Provisions of Bangladesh|
Veterinary Assistant Provisions of Civil Service (Age, Qualification|
Sur_geon/Smgntlﬁc Bangladesh and Examination for Direct,
Officer, Media and Civil Servi R it ) Rules. 1982
Seed Calture/ ivil Service ecruitment) Rules, .

: : (Age

Veterinary Public A8e,
Health & Microbiology/ Qualification
Endoparasite/Pathology and
/Toxicology/Ectoparasite| Examination
Ranikhet Disease for Direct
Vaccine/Duck Plague/ | Recruitment)
Foot and Mouth
Disease/Rinderpoest Rules, 1982.
'Vaccine/Haemorrahagic
Septicaemia/Fowl Pox/
Rabies/Anthrax/ Black
Quarter/Quality
Control of Vaccine and
Drugs/Fowl Cholera/
Central Disease
Investigation
Laboratory/Field
Disease Investigation
Laboratory/Zoological

Gardens/Store Officer/
Lecturer, Veterinary
Training Institute or of
Livestock Training
Institute in Veterinary
subjects and Thana

Livestock Officer (Metro.)
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(b) |Animal PTQdUCtiOH As per By Direct recruitment As per Provisions of Bangladesh
Officer/Assistant Provisions of Civil Service (Age, Qualification
Poultry Extension Bangladesh and Examination for Direct
Officer/Poultry Civil Service Recruitment) Rules, 1982.
Development Officer/ (Age,
Animal Nutrition Qualification
Officer/Zoo officer/ and
Ofﬁcer-in-Charge (ZOO Examination
Museum)/Scientific for Direct
Officer (Livestock Recruitment)
Exonomic Section/ Rules, 1982.

Cattle Purchase and
Improvement Section
Artificial
Inseminiation and
Extension/Central
Breeding and Dairy
Farm/Animal Breeding
Section/Animal
Rearing Section/
Animal Nutrition
Section) /Publicity
Officer/ Lecturer,
Vesterinary Training
Institute or Livestock
Training Institute in
animal Husbandry
subjects.

N.B.—Some changes in designations have taken place in the meanwhile.

*Substituted vide Ministry of Establishment Notification No. SRO 111-Law 97-ME(Reg. iv) RR-17/88DT. 8.5.97

?b



PART-VII*

Bangladesh Civil Service (General Education)

Sl. Name of the Age limit for Method of recruitment. Qualification.
No. specified post of direct
the Service recruitment.
1 2 3 4 5
SECONDARY AND HIGHER EDUCATION DIRECTORATE
HEAD OFFICE
1 Director-General By promotion from amongst the — 18 Years’ experience in the
(i) Directors of Secondary and Higher | concerned  Service including
Education; 3 §;ears 1.?. 3.feedtlar pOSiSbOlE
- . . . | posts specified in column 4, bu
@i1) Dll(riectors of Primary Education; | ;" .ose of Professors recruited
an directly in the cadre, 10 years’
(iii) Professors. experience in the Service after
Or his appointment as such.
By transfer of officers of the BCS
(General Education) Cadre serviing in
posts equivalent to the post of Director-
General.
2 Director By promotion from amongst the — 15 Years experience in the
Service including 2 years’

(i) Professors;

(ii) Principals of Masters Honours or
Non-Honours Degree or Teachers’
Training Colleges’

(iii) Vice-Principals of Masters of
Honours Colleges; and

(iv) Principal and Head Maulana of
Madrasha-E-Alia.

experience in a feeder posts or
posts specified in column 4, but
in case of an officer who was
appointed as Professors by
direct recruitment, 7 years’
experience in the Service after
his appointment as such.
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(a) Deputy Director
(General
Education).

(a) 80% by promotion from amongst
the Assistant Professors (including
Counsellors) of Teachers’ Training
Colleges and Assistant Professors
of other Government Colleges and
Assistant Directors General
Education).

(b) 20% by promotion from amongst
the inspectors and Inspectress of
Schools or Zonal Officers.

Or

By transfer of Officers of the Service
serving in an equivalent post.

For Promotion -

10 Years' experience in the
Service including 3 years’
experience in a feeder post or
posts specified in column 4, but
in the case of an Assistant
Professor appointed by direct
recruitment, 3 years’ experience
in the Service after his
appointment as such.

(b) Deputy Director
(Physical
Education).

By promotion from amongst the
Assistant Director (Physical Education
—Male) and Assistant Director
(Physical Education-Female).

5 Years’ experience in the feeder
post for Assistant Director
(Physical Education —Male)
and 10 years’ experience in the
feeder post for Assistant
Director (Physical Education-
Female).

(a) Assistant
Director (General
Education).

(a) 80% by promotion from amongst
the Lecturers; and
(b) 20% by promotion from amongst
the Headmasters and Headmistresses
of Government High Schools and
District Education Officers.

Or

By transfer of Officers of the Service
serving in an equivalent post.

For Promotion -

5 Years’ experience as Lecturer
or 3 years experience as
Headmaster and Headmistress
of Government High School and
District Education Officers.
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Education —Male).

relaxable up
to 45 years for

2 3 4 5
(b) Assistant Not exceeding By direct recruitment First Class Bachelor Degree in
Director (Physical 35 years’ Physical Education with

8 years’ experience as Physical
Education Teacher or Physical

departmental Education Organizer.
candidates.

(c) Assistant Ditto Ditto First Class Bachelor Degree in

Director (Physical Physical Education with

Education —Female). 5 years’ experience as Physical
Education Teacher or Physical
Education Organizer.

(a) Education By transfer of Lecturers

Officer.

(b) Research Officer.

COLLEGES AND MADRASHA-E-ALIA

(a) Principal of—
() Master’s College
(i) Honours College

By appointment of —
(1) Professor, or

(ii) Principal of Non-Honours Degree
College or of Teachers’ Training
College.

Or

(iii) Vice-Principal of Masters/Honours
Colleges.

15 Years’ experience in the
Service including 2 years’ in a
post or posts specified in column
4, but in the case of an officer
appointed as Professor by direct
recruitment, 7 years’ experience
in the Service after his
appointment as such.
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(b) Principal of Non-

Honours Degree
college.

(c) Vice-Principals
of—

(@) Master’s College

(i) Honours College

By promotion from amongst—

(i) Vice-Principals of Non-Honours
Degree Colleges;

(ii) Principals of Higher Secondary
colleges;

(iii) Associate Professors; and

(iv) Deputy Director (General
Education) having experience as
Associate Professore/Vice-
Principal.

Or

By appointment of a Professor.

For promotion-

12 Years’ experience in the Service
including 2 years’ experience in a
feeder post or posts specified in
column 4, but in the case of an
officer appointed as Associate
Professor by direct recruitment, 5
years’ experience in the Service
after his appointment as such.

(d) Principal of

Madrashah-E-Alia.

By appointment of Head Maulana of
Madrasha-E-Alia or a Professor of
Islamic Studies or Arabic.

Or

By promotion of Vice-Principal of
Madrashah-E-Alia or  Associate
Professor of Islamic Studies or
Arabic.

For promotion-

12 Years’ experience in the Service
including 2 years’ experience in
the feeder posts, but in the case
of an officer appointed as
Associate Professor by direct
recruitment, 5 years’ experience
in the Service after his
appointment as such.
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(e) Professor Not (a) **[Up to 30th June, 1994, 100% | For promotion-

exceeding 45 |and thereafter 90%] by. p_romotion 12 Years experience in the

years, from amongst Vice-Principals of | Qepvice including 2  years’

relaxable up |Teachers’ Training Colleges and Non- | experience in the feeder post or

to 50 years |Honours Degree Colleges; Principals | posts specified in column 4, but

for of Higher Secondary Colleges; | in the case of an officer

departmental |Associate Professors (of all | appointed as Associate Professor

candidates. |Government Colleges) and Deputy | by direct recruitment, 5 years’

Director (General Education) having
experience as Associate
Professor/Vice-Principal.

*#[(b) after 30t June, 1994 10% by
direct recruitment.]

Or

By transfer of Principals of Non-
Honours degree colleges and Vice-
Principals of Master’s or Honours
Colleges.

experience in the Service after
his appointment as such.

For direct recruitment :

Doctorate degree with second
class Master’s degree in the
relevant subject and 10 years’
teaching experience in a degree
college or university.

Or

M. Phil degree with second class
Master’s and second class
Honours degree in the relevant
subject and 11 years’ teaching
experience in a degree college or
university.

Or
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Honours and Master’s degree
from a foreign university and 12
years’ teaching experience in a
degree college or university.

Or

First class Master’s degree with
first class Honours degree in the
relevant subject and 12 years’
teaching experience in a degree
college or university.

Or

First class Master’s degree with
second class honours or second
class master’s degree with First
class honours degree in the
relevant subject and 14 year’s
teaching experience in a degree
college or university.

(f) Head Moulana
Madrasha-E-Alia.

By promotion from amongst the Vice-
Principals of Madrasha-E-Alia or
Associate  Professors of Islamic
Studies or Arabic.

Or

By transfer of a Professor of islamic
Studies or Arabic or Principal of
Madrasha-E-Alia.

For promotion-

12 Years’ experience in the Service
including 2 years’ experience in
the feeder post of posts specified
in column 4, but in the case of
an Associate Professor appointed
by direct recruitment, 5 years’
experience in the Service after
his appointment as such.
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(@)@ Vice-Principal By promotion from amongst the | Forpromotion —
of Non-Honours Assistant Professors of all | 10 Years experience in the Service
Degree colleges. Government Colleges. including 3 years’ experience in
(i) Principals of Or the feeder post, but in the case of
Higher Secondary By transfer of Associate Professor of | 21 Assistant Professor appomted!
College. all Government Colleges or Vice- by direct rgcruicment, 3 ye?rs
Principal of Madrasha-E-Alia. experience in the Service after
his appointment as such.
(b) Vice-Principal of By promotion of Assistant Professor | For promotion-
Madrashah-E-Alia. of Madrashah-E-Alia. 10 Years’ experience in the Service
Or including 3 years’ experience as
By transfer of Associate Professor of ASSIStaEl t ProAfes_sor bu; Hf} the
Islamic Studies or Arabic case of an Assistant Protessor
appointed by direct recruitment,
3 years’ experience in the Service
after his appointment as such.
(c) Associate Not (a) **[Up to 30th June, 1994, 100% | For promotion —
Professor of all exceeding 40 |and thereafter 90%] by promotion | 1o vears’ experience in the
Government Colleges years, from am.ongst As'smtant Professor | qarvice including 3 years
(excluding Teachers’ | relaxable up |and Assistant Directors (General experience in a feeder post of
Training Colleges). to 45 years |Education) who Werfe promoted from posts specified in column 4, but
for the post of Lecturers; and in the case of an Assistant
depar‘Fmental Professor appointed by direct
candidates.

recruitment, 3 years’ experience
in the Service after his
appointment as such.
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**[(b) after 30th June, 1994 10% by
direct recruitment.]

For direact recrurtment

Doctorate degree with Second
Class Honours or Second Class
Master’s degree in the relevant
subject and 8 years’ teaching
experience in a degree college or
university;

Or

M. Phil degree with second class

Master’s degree in the relevant

subject and 10 years’ experience

in a degree college or university;
Or

Honours and Master’s degree
from a foreign university and 10
years’ teaching experience in a
degree college or university;

Or

First class Master’s degree with
first class Honours degree in the
relevant subject and 10 years’
teaching experience in a degree
college or university;

Or
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First class Master’s degree with
second class honours or second
class master’s degree with First
class honours in the relevant
subject and 11 year’s teaching
experience in a degree college or
university.
Assistant Professor Not (a) **[Up to 30th June, 1994 100% | For Promotion : 5 years experience
of all Government exceeding 35 |and thereafter 90%] by promotion | in the Feeder post.
Colleges (excluding years, from amongst the Lecturers of all | Fop direct recruitment : Doctorate
Teachers Training relaxable up |Government Colleges (Excluding degree  with  Second Class
Colleges) and of to 40 years |Teachers’ Training Colleges) and of | Master's degree of Second Class
Madrasha-E-Alia. for Madrasha-E-Alia  and  Assistant | Honours Degree in the relevant
departmental |Moulavis of Madrashah-E-Alia. subject and 3 years teaching
candidates.

*#[(b) after 30t June, 1994 10% by
direct recruitment.]

experience in a degree college or
university;
Or

M. Phil degree with second class
Master’s degree in the relevant
subject and 6 years’ teaching
experience in a degree college or
university;

Or

Honours and Master’s degree
from a foreign university and 5
years’ teaching experience in a
degree college or university;

Or
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First class Master’s degree with
first class Honours degree in the
relevant subject and 5 years’
teaching experience in a degree
college or university;

Or

First class Master’s degree with
second class honours or second
class master’s degree with First
class honours in the relevant
subject and 6 year’s teaching
experience in a degree college or
university.

Provided that for the purpose of
direct recruitment of Assistant
Professor of Madrasha-E-Alia
such degree, certificate or other
educational qualification as are
determined by the Government
to be equivalent to the said
degree and certificates will be
admissible.
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1 2 3 4 5
9 |(a) Lecturers of As per (a) For Lecturerts of subjcet other | For direct recruitment : As per
Master’s Honours, Bangladesh [than science subjects, 100% by direct | Bangladesh Civil Service (Age,
Non-Honours Degree | Civil Service |recruitment. Qualification and Examination
and Higher (Age, for Direct Recruitment) Rules,
Secondary College Qualification 1982.
and Madrasha-E-Alia. and
Examination
for Direct
Recruitment)
Rules, 1982.
(b) Assistant Moulavi (b) For Lecturers of science subjects, | For promotion - Second class
of Madrasha-E-Alia. 98% by direct recruitment and 2% by | Master’s degree in the relevant
promotion  from  amongst the | subject and 5 years’ experience
Demonstrators of relevant subjects. as Demonstrator of the relevant
subject.
10 |Principal of By promotion from amongst the— For promotion 12 years’

Teachers’ Training
College.

and Assocliate
Training

(i) Vice-Principals
Professors of Teachers’
Colleges;

(i1) Associate Professors of other
Government  Colleges, and also
Deputy Director (General Education)
having experience as Associate
Professor and who have second class
B.Ed. or M.Ed. degree or second class
diploma in Education.

Or

experience In the  Service
including 2 years’ experience in a
feeder post of posts specified in
column 4, and in the case of an
Associate Professor appointed by
direct recruitment, 5 years’
experience in the Service after
his appointment as such.
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(iii) By transfer of Principals of Non-
Honours Degree Colleges who have
second class B.Ed. or M.Ed. degree.
11 | Vice-Principal of By promotion from amongst the 10 years’

Teachers’ Training
College.

Assistant Professors of Teachers’
Training Colleges, and Assistant
Professors of other Government
Colleges and also Assistant Director
(General Education) having
experience as Assistant Professor and
who have second class Diploma in
Education or second class B.Ed. or
M.Ed. degree;

Or

By transfer of Associate Professors of
Teachers’ Training colleges and
Associate  Professors or  Vice-
Principals of Non-Honours Degree
Colleges who have second class B.Ed.
or M.Ed. degree or second class
Diploma in Education;

Or

By transfer of Deputy Directors
(General Education) who have second
class Master’s degree with second
class B.Ed. or M.Ed. degree. or
second class Diploma in Education.

For promotion
experience in the Service
including 3 years’ experience in
the feeder post, but in the case of
an Assistant Professor appointed
by direct recruitment, 3 years’
experience in the Service after
his appointment as such.

84



1 2 3 4 5

12 |Associate Professor Not (a) 80% by promotion from amongst | For promotion 10 years’
of Teachers’ Training| exceeding 40 |Assistant Professors (including | experience in the  Service
College. years, Counsellors) of Teachers’ Training | including 3 years’ in a feeder post

relaxable up |Colleges, and Assistant Professors | or posts specified in column 4,
to 45 years |of other Government Colleges and | but in the case of an Assistant
for also Assistant Director (General | Professor appointed by direct
departmental |Education) promoted from the post of | recruitment, 3 years’ experience
candidates. |Lecturer, and who have second class | in the Service after his
B.Ed. or M.Ed. Degree or second class | appoinment as such.
Diploma in Education; and For direct recruitment @ M.S.
(b) 20% by direct recruitment. degree or Ph.D. degree in the
relevant subject and second class
Diploma or Degree in Education
and 8 years’ teaching experience
in a degree college;
Or
First Class Masters’ degree with
Second Class Diploma or Degree
in Education and 10 years’
teaching experience in a degree
college.

13 | Assistant Professor Not (a) 80% by promotion from amongst | For promotion : 5 years
(including exceeding 35 |[the Lecturers of Teachers’ Training | experience in the feeder post.
Counsellor) of years, College; and
Teachers’ Training relaxable up
College. to 40 years

for
departmental

candidates.
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(b) 20% by direct recruitment

For direct recruitment: M.S.
degree or Ph.D degree with
Second Class Diploma or Degree
in Education and 3 years’ teaching
experience in a degree college ;

Or

First Class Masters’ degree with
second class Degree or Diploma in
Education and 5 years’ teaching
experience in a degree college.

14

Lecturer of
Teachers’
Training
College.

As per Bangladesh
Civil Service (Age,
Qualification and
Examination for
Direct Recruitment)
Rules, 1982.

(a) 97% by direct recruitment ; and

(b) 3% by promotion of Research Assistants.

For direct recruitment: As per
Bangladesh Civil Service (Age,
Qualification and Examination for
Direct Recruitment) Rules, 1982.

For promotion: At least 2nd Class
M.Ed. degree, or 2nd Class
Master’s degree with 2" Class
M.Ed. or B. Ed. degree or 2" class
Diploma in Education, and 5
years’ experience in the feeder
post specified in column 4.
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SCHOOL AND INSPECTION BRANCH

4

15

Deputy Director
(Zonal Office)

By promotion from amongst the Assistant
Directors (School and Inspection Branch),
Inspectors or Inspectresses of Schools (Zonal
Office) ;

Or

By transfer from amongst the Associate
Professors or Vice-Principals of Teachers’
Training Colleges.

For promotion: 10 years’ experience
in the Service including 3 vyears
experience in a feeder post or posts
specified in column 4, but in the
case of an Officer appointed by
direct recruitment as Headmaster or
Headmistress or District Education
Officer, 7 years’ experience in
the Service including 3 years’
experience in a feeder post or posts
specified in column 4.

16

(@) Inspector of
Schools (Zonal
Office)

By promotion from amongst the District
Education Officers (Male) and Headmasters of
Government High Schools.

3 years’ experience in a feeder post
or posts specifid in column 4.

(b) Inspectress of
Schools (Zonal
Office).

By promotion of the District Education
Officers (Female) and Headmistresses of
Government High Schools.

3 years’ experience in a feeder post
or posts specifid in column 4.

17

() District
Education
Officer

Not exceeding 35
years, relaxable up
to 40 vyears for
departmental
candidates.

(@) 80% by promotion from amongst the
Assistant Inspectorsand Assistant Inspectresses
of Schools, Assistant District Education
Officers, Assistant Head Masters and Assistant
Headmistresses of Government High Schools;
and

For promotion: 4 years’ experience
in a feeder post or posts specified in
column 4.

Explanation: For the post of
Headmaster only male candidates
and for the post of Headmistress
only female candidates are eligible.
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(b) Head Master
(c) Head Mistress

(b) 20% by direct recruitment

For direct recruitment :

(i) Second Class Master’s degree
with Second Class B. Ed. degree or
with second class Diploma in
Education, or Second Class M. Ed.
degree; and

(ii)) 4 years’ experience in an
institution of High School level or
above or 4 years’ experience in
Educational Management.

18

(a) Assistant
Inspector of
School (Zonal
Office)

By promotion from amongst the Assistant
District Education Officers, and Assistant
Headmaster of Government High Schools.

2 years’ experience in a feeder post
or posts specified in column 4.
Explanation: Only male candidates
are eligible.

(b) Assistant
Inspectress of
Schools (Zonal
Office)

By promotion from amongst the Assistant
District Education Officers, and Assistant
Head Mistresses of Government High Schools.

2 years’ experience in a feeder post
or posts specified in column 4.
Explanation: Only female candidates
are eligible.

(c) Assistant
District
Education
Officer

Not exceeding 30
Years, relaxable
up to 35 years for
departmental
candidates.

(@) 80% by promotion from amongst
the Physical Education Teachers, Subject
Teachers and  Assistant Teachers of

Government High Schools; and

For Promotion: Diploma in
Education, or B.Ed. or B.P.Ed.
degree, with 5 years’ experience in
the feeder post.

Explanation: Only female teacher
will be considered for promotion to
the post of Assistant Headmistress
and male teachers will be considered
for promotion to the post of
Assistant Headmaster.
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(d) Assistant (b) 20% by direct recruitment For direct recruitment: Second
Headmaster Class M.Ed. degree or Second
(e) Assistant Class Master’s degree Wl_th Second
: Class B. Ed. degree or with Second

Headmistress. . ) .
Class Diploma in Education and 4
years’ experience in teaching or in

educational management.

19 | Principal, By promotion from amongst the Chief | 10 years’ experience in the Service
Commercial Instructors. including 3 years’ experience in the
Institute. feeder post but in the case of a

Chief Instructor appointed by direct
recruitment, 3 years’ experience
in Service after his appointment
as such.

20 | Chief Instructor Not exceeding 35 | (a) 80% by promotion from amongst the | For Promotion: 5 years’ experience

years, relaxable up
to 40 vyears for
departmental
candidates.

instructors; and
(b) 20% by direct recruitment.

in the feeder post specified in
column 4.

For direct recruitment: M.B.A.
degree or Second Class Master’s
degree with Second Class Honours
in any Commerce subject,
Economics, Bangla or English, or
M. Ed. degree in Business and 6
years’ teaching experience in a
commercial educational institute.
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21 | Instructor Not exceeding 30 | (a) 50% by promotion from amongst the | For promotion: 5 years’ experi-
years, relaxable | Junior Instructors; and ence in the feeder post specified
32 t;)rtBni eﬁgs for (b) 50% by direct recruitment in column 4.
par For direct recruitment: M.B.A.
cnadidates. )
degree or second class Master’s
degree in any Commerce subject,
Economics, Bangla or English or
M.Ed. degree in Business, and 4
years’ teaching experience in a
commercial educational institute.
PRIMARY EDUCATION DIRECTORATE
HEAD OFFICE
22 | Director General. By promotion from amongst the— 18 years’ experience in the
Service including 3 years’

(i) Directors of Secondary & Higher
Education ;

(ii) Directors of Primary Education; and
(iii) Professors.

Or

By transfer of officers of the BCS
(General Education) Cadre serving in a
post equivalent to the post of Director
General.

experience in the feeder post but
in case of Professors recruited
directly in the Service, 10 years’
experience in the Service after
his appointment as such.
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23| Director By promotion from amongst the— 15 years’ experience in the
(i) Professors : Serv1c_e 1n_clud1ng 2 years
experience in a feeder post or
(ii) Principals of Master’s or Honours or | posts specified in column 4, but
Non-Honours Degree or Teachers’ | in the case of an officer who
Training College ; was appointed as Professor by
(iii) Vice-Principals  of Master’s or | direct recruitment, 7 years’
Honours Colleges ; experience in the Service after
. - his appointment as such.
(iv) Principal and Head Maulana of
Madrasha-E-Alia ; and
(v) Director, National Academy for
Primary Education.
24 | Deputy Director By promotion from amongst the Assistant | For Promotion: 10 years’

Directors of the Directorate of Primary
Education and Specialists and Deputy
Directors of the National Academy for
Primary Education ;

Or

By transfer of an officer of the Service
serving in an equivalent post.

experience in the Service
including 3 years’ experience in
a feeder post or posts specified
in column 4, but in the case of
an officer appointed by direct
recruitment as District Primary
Education Officer or Super-
intendent of Primary Training
Institute, 7 years’ experience in
the Service including 3 years’
experience in a feeder post or
posts specified in column 4.
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25 | Assistant By promotion from amongst the District | For  promotion: 3  years’
Director. Primary  Education  Officers  and | experience in a feeder post or
Superintendents of Primary Training | posts specified in column 4.
Insstitutes ;
Or
By transfer of officers of the Service
serving in an equivalent post.
26 | (a) Education Not exceeding 30 | (i) 2/3rd by promotion from amongst the | For promotion: Second Class

Officer.

years,

relaxable

up to 35 years for
departmental
candidates.

Upazila/Thana Education Officers; and
(ii) 1/3rd by direct recruitment.

B.Ed. degree or second class
Diploma-in-Education, and 5
years’ experience in the feeder
post.

For direct recruitment: Second
Class M.Ed. degree or second
class Master’s degree with
second class degree or second
class Diploma-in-Education and
4 years’ experience in teaching
or in educational management.

(b) Research
Officer.

Ditto.

(@) 50% by promotion from amongst the
Upazila/Thana Education Officers ; and

For Promotion: Second class
B.Ed degree or second class
Diploma-in-Education, and 5
years’ experience in the feeder
post.

R



1 2 4 5

(b) 50% by direct recruitment. For direct recruitment: Second
Class M.Ed. degree or second
class Master’s degree with
second class B.Ed. degree or
second class Diploma-in-
Education and 4  years’
experience in teaching or in
educational management.

27 | Director, By promotion from amongst the Deputy |For promotion: 12 yrars’ experience]
National Directors, Primary Education ; in the Service including 2 years’
Academy for or in the feeder post.

Primary

Education. By transfer of an officer of the Service
serving in an equivalent post and who
have B.Ed. or M.Ed. degree.

28 | (a) Deputy By promotion from amongst the District | For promotion: 3 years’ experience
Director, National Primary Education Officers and Super- |in a feeder post or posts specified
Academy for intendents of Primary Training Institutes. |in column 4, but in the case of

Primary Education.

(b) Specialist,
National
Academy for
Primary
Education.

Or

By transfer of officers of the Service
serving in equivalent posts and who have
B.Ed. or M.Ed. degree.

Specialist for Arts and Crafts also a
B.F.A. degree.
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29 | (a) District Not exceeding 35| (a) 80% by promotion of Primary | For promotion: 4 years’ experience
Primary years’ relaxable | Education Officers, Assistant Primary | in a feeder post or posts
Education up to 40 years for | Education Officers, Assistant District | specified in column 4.
Officer. departmental Primary Education Officers, Assistant For direct recruitment: Second
candidates. Sp_ecialist of Ngtional Academy for Class M.Ed. degree, o.r Second
Prlma_ry _ Educatlon,_ Controller  of Class Master’s degree with
Examinations of National Academy for second class B.Ed. degree or
Primary ~ Education, Assistant  Super- | \ it sacond cllasé Diploma-
intendents of Primary Training Institutes in-Education, and 4 years’
and Education Officers and Research experience "in teaching  or
Officers of the Directorate of Primary educational management
Education; and '
(b) Superin- (b) 20% by direct recruitment.
tendent of
Primary Training
Institute.
30 | Primary By promotion from amongst the Assistant | For promotion: 2 years’ experience
Education District Primary Education Officers, | in a feeder post or posts
Officer. Assistant Primary Education Officers, | specified in column 4.

Assistant  Specialists, Controller  of
Examinations of National Academy for
Primary Education, Superintendents of
Primary Training Institutes and Education
Officers and Research Officers of Primary
Education Directorate.
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31

(a) Assistant

Not exceeding 30

(a) 80% by promotion from amongst the

For promotion: 5 years’ experience

Specialist years’ relaxable | Instructors of Primary Training Institutes; | in the feeder post specified in
(excluding Arts | up to 35 years for 0 column 4.

d Craftes) of departmental r ; ; .
ana par _ _ | For direct recruitment: First
National candidates. By transfer of Officers of the Service | class Master’s degree, in the
Academy for serving in equivalent posts who have | relevant subject, or Second
Primar)_/ B.Ed., M.Ed. degree; and Class Master’s degree with
Education. (b) 20% by direct recruitment. Second Class Honours degree in

the relevant subject together
with a degree or Diploma-in-
Education or Second class
M.Ed. degree.
(b) Assistant Ditto By promotion from amongst the Instructors | For promotion: 5 years’ experience
Specialist (Arts of Arts & Crafts of Primary Training | in the feeder post with BFA
& Crafts) Institutes; degree.
Or For direct recruitment: BFA
degree with a degree or

By transfer of officers of the Service
serving in equivalent post and who have a
BFA degree;

Or

If no suitable candidate is available for
promotion or transfer, by direct
recruitment.

Diploma-In-Education and 4
years’ experience in the line.
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(c) Controller of By transfer of officers of the Service
Examinations, serving in an equivalent post.
National
Academy for
Primary
Education.
32 | (a) Assistant Not exceeding (a) 80% by promotion from amongst the | For promotion: 5 years experi-

District Primary
Education
Officer

(b) Assistant
Primary
Education
Officer.

30 years,
relaxable up to
35 years for
departmental
candidates.

Upazila/Thana Education Officers; and
(b) 20% by direct recruitment.

ence in the feeder post, and
second class B.Ed. Degree or
Diploma-in-Education.

For direct recruitment: (a)
Second Class M.Ed. degree or
Second Class Master’s degree
with Second Class B.Ed. degree
or with Second Class Diploma-
in-Education ; and

(b) 4 years’ experience in
teaching or in educational
management.
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(c) Assistant
Superintendent
of Primary
Training
Institute.

Ditto

(@) 80% by promotion of Instructors of

Primary Training Institutes ;

Or

By transfer of officers of the Service
serving in an equivalent post who have

B.Ed. or M.Ed.degree ; and

(b) 20% by direct recruitement.

For promotion: 5 years’ experi-
ence in the feeder post specified
in column 4.

For direct recruitment: (a)
Second class M.Ed. degree or
Second class Master’s degree
with Second class B.Ed. or with
Second class  Diploma-in-
Education ; and

(b) 4 years’ experience in
teaching or educational manage-
ment.

Explanation: For the purposes of this PART, “degree” means a degree conferred by a recognised university and “diploma’
means a diploma conferred by an institution recognised by the Government.

*

**

Substituted vide Ministry of Establishment Notification No. SRO 323 Law/89/ME(Reg V) RR-3/89 dt. 21-09-89.

Substituted vide Ministry of Establishment Notification No. SRO 177 Law/93/ME(Reg IV) RR-1/93 dt. 08-09-93.

)
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PART VIII *

Bangladesh Civil Service (Technical Education)

Sl Name of the Age limit for Method of recruitment Qualification
No. | specified post of direct
the Service. recruitment.
1 2 3 4 5
DIRECTORATE OF TECHNICAL EDUCATION (D.T.E)
A. Head Office

1 | Director General By promotion from amongst the Directors of | Degree in Engineering/Technology
the Directorate of Technical Education, | or its equivalent with at least 18
Principals and Professors of the College | years’ experience in the concerned
of Textile Technology and Leather | Service including 3  years’
Technology; Professors of Technical Teachers | experience in a feeder post or posts
Training College; and Selection Grade | specified in column 4, but in the
Principals of Polytechnic Institute/Graphic | case of an officer appointed as
Arts Institute/Vocational Teachers’ Training | Professor by direct recruitment, 10
Institute. years’ experiene in the concerned

Service after hisappointment as such.
2 | Director By transfer of— For transfer:

Principals and Professors of the Colleges of
Textile Technology & Leather Technology;
Professors of Technical Teachers’ Training
College; and Selection Grade Principals of
Polytechnic Institute, Graphic Arts Institute
and Vocational Teachers’ Training Institute.

3 years’ experience in a post or
posts specified in column 4.
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If no suitable candidate is available for
appointment by transfer, the post may be filled
up by promotion from amongst the Principals
of Polytechnic Institute, Vocational Teachers
Training Institute and Graphic Arts Institute;
and Associate Professors of Technical
Teachers’ Training College, College of Textile
Technology and College of Leather
Technology.

For promotion :

Degree in Engineering/Technology
or its equivalent with 15 years’
experience in the concerned Service
including 3 years’ experience in a
feeder post or posts specified in
column 4, but in the case of an
officer appointed as Associate
Professor by direct recruitment,7
years’ experience in the concerned
Service after his appointment as
such.

Assistant Director.

Not exceeding 35
years, relaxable for
departmental
candidates up to
45 years.

By transfer of—

Assistant Professors of Technical Teachers
Training College, College of Textile
Technology and College of Leather
Technology; Chief Instructor of Polytechnic
Institute;  Graphic ~ Arts  Institute and
Bangladesh ~ Survey Institute; Regional
Inspector of VTI and Chief Instructors of
VTTIL.

If no suitable candidate is available for
appointment by transfer, the post may be filled
up by direct recruitment.

For transfer:

8 years’ experience in the
concerned Service including 3
years’ experience in a post or posts
specified in column 4.

For direct recruitment :

B.Sc. (Engineering) or its equivalent
or B.Ed. (Technology) or B.Sc.
(Technical Education) with 5 years’
experience in teaching as Lecturer,
Instructor/ Workshop Superintendent
or with 2 years’ experience in
industry plus 3 years’ experience as
Lecturer/Instructor/Worskhop
Superintendent.

<
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4(a) | Project Officer Not exceeding 30 By transfer of— For transfer :
years, relaxable for 2 years’ experience in a post or
departmental (i) Instructors (Tech.) and Workshop | posts specified in column 4.
candidates up to 42 | Superintendents of Polytechnic Institute. For direct recruitment :
years. B.Sc. (Engg.) or its equivalent or
If no suitable candidate is available for | B.Ed. (Technology) or B.Sc.
appointment by transfer, the post may by | (Tech. Edn.) from a recognised
filled up by direct recruitment. university.
Or
First  Division diploma in
Engineering with 5 years’
teaching and/or practical
experience.
(b) Equipment Officer | Not exceeding 30 | By transfer of— For transfer :

years’ relaxable for
departmental
candidates up to 42
years.

Instructors (Tech.) and Workshop
Superintendents of Polytechnic Institute.

If no suitable candidate is available for
appointment by transfer, the post may be
filled up by direct recruitment.

2 years’ experience in a post or
posts specified in column 4.

For direct recruitment :

B.Sc. (Engg.) or its equivalent or
B.Ed. (Technology) or B.Sc.
(Tech. Edn.) from a recognised
university.

Or
First  Division diploma in
Engineering with 5  years’
teaching and/or practical

experience.
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B. College Branch (Technical Teachers’
Training College, College of Textile
Technology and College of Leather

Technology)
1 2 3 4 5
5(a) | Principal of— . By selection from amongst the Professors | Doctorate degree in  Textile
(i) College of (Tech.) of the College of Textile Technology | Technology  with 12  years’
Textile Technology. and Directors of the D.T.E. having requisite | experience in the Service including
qualifications in the relevant field. 5 years’ is administration and/or

teaching in the College of Textile
Technology. But in case of directly
recruited Professors having
doctorate  degree 4  years’
experience as Professor.

Or

Masters’ degree or its equivalent in
Textile Technology with 15 years’
experiecne including 7 years’ in
administration and/ or teaching in
the College of Textile Technology.

Or

First class Bachelor’s degree or its
equivalent in Textile Technology
with 17 years’ experience including
8 years’ experience in administration
and/or teaching in the College of
textile technology.

Preference may be given to those
having research experience and
Publications in recognised
international journal.
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5

(i) College of Leather
Technology.

By selection from amongst the Professors (Tech.)
of the College of Leather Technology and
directors of D. T. E. having requisite qualifications
in the relevant field.

Doctorate  degree in  Leather
Technology from a recognised
university with 12 years’ experience
in the Service including 5 years’ in
administration and/ or teaching. But
in case of directly recruited
Professors having Doctorate degree,
4 years’ experience as Professor.

Or

Master’s  degree  lin  Leather
Technology from a recongnised
university or its equivalent with 15
years’ experience in the Service
including 7 years’ in administration
and/ or teaching.

Or
First class Bachelor’s degree in
Leather ~ Technology from a
recognised  University or its
equivalent with 17 years’ experience
including 8 years’ in administration
and/ or teaching.
Preference may be given to those
having research experience and
publicatons in a  recognised
international journal.

(b)

Professor (Tech) of—

(i) Technical
Teachers’ Training
College (T.T.T.C.)

Not exceeding 45
years, relaxable for
departmental
candidates up to 55
years.

By promotion from amongst the Associate
Professors (Tech.), T. T. T. C.

Or

By transfer of directors of D.T.E. having requisite
qualifications in the relevant field.

For promotion:

15 years’ experience in the concerned
Service including 3 years’ in the
feeder post specified in column 4, but
in the case of an officer appointed as
Associate  Professor by direct
recruitment, 3 years’ experience in
the concerned Service after his
appointment as such.
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If no suitable candidate is available for
promotion or transfer, the post may be filled
up by direct recruitment.

For transfer :

(@ B.Sc. (Engineering) or B.Ed.
(Technology) or B.Sc. (Tech.
Edn.) from a recognised
university or its equivalent in the
relevant branch of Engineering;
and

(b) M.S. (tech. Edn.) or M.Sc.
(Engg.) from a recognised
university or its equivalent in the
relevant branch of Engineering ;
and

(c) 15 years’ experience after

includi
Bachelor’s degree including 7
years’ experience in Teachers’

Training.
Or
Doctorate degree in Engineering/
Technology with 12 years’

experience including 5 years’ in
Teachers’ Training in relevant branch.
Preference may be given to those
having research experience.

For direct recruitment :

(@) First class in B.Sc. (Engg.) or
B.Ed. (Technology) or B.Sc.
(Tech. Edn.) from a recognised
university or its equivalent in the
relevant branch of Engineering;

Go¢
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(b) M.S. (Tech.Edn.) or M.Sc. (Engg.)
from a recognised university or its
equivalent in the relevant branch of
Engineering; and

() 15 years’ experience after
Bachelor’s degree including 7
years’ experience in Teachers’
Training.

Or

Doctorate  degree in  Engineering/
Technology with 12 years’ teaching
experience in the relevant field.

(ii) College of Textile
Technology

Not exceeding 45
years, relaxable for
departmental
candidates up to
55 years

2 . .
§rd by promotion from amongst the Associate

Professor (Tech.) of College of Textile
Technology in the relevant field.

1 . .
3 rd by direct recruitment.

If no suitable candidate is available for promotion
or direct recruitment the post may be filled up by
transfer of Directors of D.T.E. having requisite
qualifications in the relevant field.

For promotion:

15 years’ experience in the concerned
Service including 3 years’ in the
feeder post specified in column 4, but
in the case of Associate Professor
appointed by direct recruitment, 3
years’ experience in the Service after
his appointment as such.

For direct recruitment :

Doctorate  degree  in  Textile
Technology with 12 years’ teaching
experience in the related field.

For transfer :

Doctorate  degree  in  Textile
Technjology  with 12 years’
experience in the Service including 5
years’ in teaching in the College of
Textile Technology

8og
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Or

Master’s degree or its equivalent in
Textile Technology with 15 years’
experience in the Service including 7
years’ in teaching in the College of
Textile Technology.

Or

First class Bachelor’s degree or its
equivalent in Textile Technjology
with 17 years’ experience in the
Service including 8 years in teaching
in the College of Textile Technology.

Preference may be given to those
having research experience and
publications in a  recognised
international journal.

(iii)College of Leather
Technology.

Not exceedinP 45
years, relaxable for
departmental
candidates up to 55
years.

By promotion from amongst the Associate
Proressors (Tech.) of the College of Leather
Technology in the relevant field.

Or

By transfer of Directors of D.T.E. having
requisite qualifications in the relevant field.

Or

For promotion:

15 years’ experience in the
concerned service including 3
years in the post specified in
column 4, but in the case of an
Associate Professor appointed by
direct recruitment, 3 years’
experience in_ the concerned
ser\'/1|ce after his appointment as
such.

For transfer:

Doctorate degree in Leather
Technology from a recogtnised
university ~ with 12 years’
experience including 5 years’
experience in teaching in Leather
Technology.
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If no suitable candidate is available for
promotion or transfer, the post may be filled
up by direct recruitment.

Or
Master’s degree in Leather
Technology from a recognised
university or its equivalent with
15 year’s experience including 7
years in teaching in Leather
technology.

Or
First class Bachelor’s degree in
Leather Technology from a
recognised university or its
equivalent with 17  years’
experience including 8 years’ in
teaching in Leather Technology.
Preference may be given to those
having research experience and
publications in a recognised
international journal.
For direct recruitment:
Doctorate degree in Leather
Techonology with 12 years’
teaching experience in the
relevant field.

Assaciate Professor
(Tech.) of—

(i) Technical
Teachers Training
College (T.T.T.C)

Not exceeding 40
years, relaxable for
departmental
candidates up to 50
years.

By promotion from amongst the Assistant
Professors of T.T.T.C.

Or

For promotion:

12 years’ experience in the
concerned Service including 6
years’ in the feeder post specified
in column 4, but in the case of an
officer appointed as Assistant
Proressor by direct recruitment, 6
years’  experience in  the
concerned Service after his
appointment as such.
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By transfer of Principal of Polytechnic
Institute and vocational Teachers’ training
Institute having requisite qualifications in the
relevant field.

If no suitable candidate is available for
promotion or transfer, the post may be filled
up by direct recruitment.

For transfer:

(@ B.sc. (Engg.) or B.Ed.
(Technology) or B.Sc. (tech.
Edn.) from a recognised
university or its equivalent in
the relevant branch of
Engineering; and

(b) M.S. (tech. edn.) or M.Sc.
(Engineering) from a
recognised university or its
equivalent in the relevant
branch of Engineering; and

(c) 12 years’ experience after
Bachelor’s degree including 3
years in Teachers’ Training.

Or

Doctorate degree in Engineering/
Technology with 9  years’
experience including 3 years’ in
Teachers’ training in relevant
branch.

Preference may be given to those
having research experience.

For direct recruitment:

(a) First class in B.Sc. (Engg.) or
B.Ed. (technology) or B.Sc.
(Tech. Edn) from a
recognised university or its
equivalent in the relevant
branch of Engineering;

bog
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(b) M.S. (Tech. Edn.) or M. Sc.
(Engineering) from a
recognised Uiversity or its
equivalent in the relevant
branch of Engineering; and

(c) 12 years’ experience after
Bachelor’s degree including 3
years’ in Teachers’ Training.

Or

Doctorate degree in Engineering/

Technology with 9  years’

teaching  experience in  the

relevant field.

(ii) College of
Textile Technology.

Not exceeding 40
years, relaxable for
departmental
candidates up to 50
years.

Z
rd by promotion from amongst the

issistant Professor of the College of Textile
Technology and Chief Instructor of the
College of Textile Technology having
requisite qualification of Assistant Professor
in the relevant field.

1 . .
3 rd by direct recruitment.

For promotion :

12 years’ experience in the
concerned Service including 6
years’ experience in a feeder post
or posts specified in column 4,
but in the case of Assistant
Professor or Chief Instructor
appointed by direct recruitment, 6
year’s experience in the Service
after his appointment as such.

For direct recruitment :

Doctorate degree in Textile
Technology with 9  years’
teaching experience in the related
field.
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(iii) College of Not exceeding 40 | By promotion from amongst Assistant | For Promotion:

Leather Technology. | years, relaxable for | Professor (Tech.) of College of Leather | 12 years’ experience in the
departmental Technology. concerned Service including 6
candidates up to 50 | If no suitable candidate is available for | years’ experience in the feeder
years. promotion the post may be filled up by direct | post specified in column 4, but in

recruitment. the case of an Assistant

Professor appointed by direct
recruitment, 6 year’s experience
in the concerned Service after his
appointment as such.
For direct recruitment :
Doctorate degree in Leather
Technology with 9  years’
teaching experience in the
relevant field.

7(@) | Assistant Professor | Not exceeding 35 | (a) 50% by promotion from amongst the | For promotion:

(Tech.) of—

(i) Technical
Teachers’ Training
College (T.T.T.C)).

years, relaxable for
departmental
candidates up to 45
years.

Lecturers of the relevant field.
(b) 50% by direct recruitment.

If no suitable candidate is available for direct
recruitment, the post may be filled up by
transfer of Assistant Director of D.T.E;
Regional Inspector of V.T.l. Chief Instructor
of Polytechnic Institute, Vocational Teachers’
Training Institute and Bangladesh Survey
Institute all having requisite qualifications in
the relevant field.

5 years’ experience in the feeder
post specified in column 4.

For direct recruitment :

(a) First Class in B.Sc. (Engg.) or
B.Ed. (Technology) or B.Sc.
(Tech.Edn.) from a recognised
university or its equivalent in the
relevant branch of Engineering or
M.S. (Tech. Edn) or M.Sc.
(Engg.) from recognised
university or its equivalent in the
relevant branch of Engineering;
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Plus

5 years’ experience including 3
years’ teaching experience in
Polytechnic Institute/ T.T.T.C. or
4 years’ experience in other
Institutes.

Or

(b) Doctorate degree in
Engineering/ Technology with
2 years’ experience including

1 year’s experience in
Teachers” Training in the
relevant branch of
Engineering.

Preference may be given to those
having research experience.

For transfer:
As required for direct recruitment.

(ii) College of
Textile Technology.

Not exceeding 35
years, relaxable for
departmental
cadidates up to 45
years.

50% by promotion from amongst the
Lecturers of the College of Textile
Technology and Instructor of the College of
Textile Technology having qualifications of
the Leaturers;

and
50% by direct recruitment.

For promotion:

5 years’ experience in a feeder
post or posts specified in column
4,

For direct recruitment:

Doctorate degree in Textile
Technology with 2  years’
teaching/ industrial experience.
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Or

Master’s degree or its equivalent
in Textile Technology with 3
years’ experience inclucing 2
years’ teaching experience in the
College of Textile Technology.

Or

First Class Bachelors’ degree or
its  equivalent in  Textile
Technology with 5  years’
expericnce including 3 years’
teaching experience in the College
of Textile Technology.

Preference may be given to those
having research experience and
publications in a recognised
international journal.

(iii) College of
Leather Technology.

Not exceeding 35
years, relaxable for
departmental
candidates up to 45
years.

50% by promotion from amongst the

Instructors of the
Technology having
Leather Technology;

College of Leather
Bachelor’s degree in

and

50% by direct recruitment.

For promotion:

5 years’ experience in the feeder
post specified in column 4.

For direct recruitment:

Doctorate degree in Leather
Technology from a recognised
university or its equivalent and 2
years’ experience in teaching of
Leather Technology.
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Or

Master’s degree in Leather
Technology from a recognised
university or its equivalent with 3
years’ in teaching of Leather
Technology.

Or

First Class Bachelor’s degree in
Leather Technology or its
equivalent with 5 years’ practical
experiecne including 3 years’ in
teaching of Leather Technology.
Prererence may be given to those
having research and publications
in a recognised international
journal.

(b)

Chief Instructor of
College of Textile
Technology.

Not exceeding 35
years, relaxable for
departmental
candidates up to 45
years.

50% by promotion from amongst the
Instructor and Foreman of relevant subject
of the College of Textile Technology;

and
50% by direct recruitment.

For promotion:

5 years’ experience in a feeder post
or posts specified in column 4.

For direct recruitment :

Master’s degree or its equivalent
in Textile Technology with 3
years’ experience including 2
years’ experience in teaching in
Textile Technology.

ENN
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8(a) | Lecturer (Tech.) Not exceeding 30 By direct recruitment. For direct recruitment :
of— years, relaxable for | |f no suitable candidate is available for direct | M.S. (Tech. Edn.) or M. S.
(i) Technical departmental recruitment, the post may be filled up by | (Engg.) from a recegnised
Teachers’ Training | candidates up to 42 | transfer of Instructor (Tech.) and Workshop | university or its equivalent in the
College. years. Superintendent of Polytechnic Institute, | relevant branch of Engineering.
Vocational Teachers’ Training Institute and Or
Bangladesh Survey Institute having requisite | First Class in B.Sc. (Engg.) or
qualifications. B.Ed. (Tech.) or B.Sc. (Tech.
Edn.) from a recognised
university or its equivalent in
relevant branch of Engineering .
For transfer:
Ditto.
(ii) College of | Not exceeding 30 | By direct recruitment. Master’s degree or First Class
Textile years, relaxable for Bachelor’s  degree  or its
Technology. departmental equivalent in the relevant subject
candidates up to 42 of Textile Technology from a
years. recognised university.
(b) Instructor (Tech.) Not exceeding 30 | 50% by promotion of Demonstrators (Tech.) | For promotion:

of—
(i) College of
Textile Technology.

years, relaxable for
departmental
candidateds up to
42 years.

of the College of Textile Technology;
and
50% by direct recruitment.

Diploma or its equivalent in
relevant branch of Textile
Technology with 5  years’
expericnce in the feeder post
specified in column 4.

For direct recruitment:

Master’s degree or First Class
Bachelor’s  degree  or its
equivalent in the relevant subjects
of Textile Technology from a
recognised university.
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(ii) College of Not exceeding30 | By promotion from  amongst the | For promotion :

Leather Technology. ggg;sr,mr]eelnatﬁble for ?:&cr)]r;slgrg)tl(.)rs (Tech) of  Leather | nipioma or its equivalent in
candidates up to 42 or Leathe_r Technologywnh 5 years
years. for of F f the Coll » experience in the feeder post

Ezattr:gpgrg(r:hgolooreman of the Lollege of | gpecified in column 4.

; gy . . . For direct recruitment :

If no suitable candidate is available for , )

promotion or transfer, the post may be filled | Bachelor’s degree in Leather

up by direct recruitment. Technology or its equivalent.

Or
First Division Diploma or its
equivalent in relevant technology
from a recognised Board/Institute
with 5 years’ teaching and/or
practical experience in  the
relevant field or Second Division
diploma with 6 years’ experience
in teaching and/or practical
experience in the relevant field.
(c) | Foreman of— Not exceeding 30 50% by promotion from amongst the For promotion:

(i) College of years, relaxable for | Demonstrators (Tech.) of the College of Diol . ivalent in th

Textile departmental Textile Technology; :p oma orb Its ﬁqulvafent 1'_” t_le

Technology. candidates up to 42 relevant ~ branch o extile
years. and Technology — with 5  years

experience in the feeder post

50% by direct recruitment.

specified in column 4.
For direct recruitment :

Bachelor’s ~ degree  or its
equivalent in Textile Technology
from a recognised university.
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Or
First division diploma or its
equivalent in the relevant
branch of Textile Technology
with 5 years’ teaching and/or
practical experience.
(ii) College of Not exceeding 30 By promotion from amongst the For promotion :
Leather years, relaxable for | Demonstrators (Tech.) of Leather : : : :
’ Diploma or its equivalent in
Technology. departmental Technology. the relevant branch of Leather

candidates up to 42
years.

If no suitable candidate is available for
promotion, the post may be filled up by
direct receuitment.

Technology with 5 years’ experience
in the feeder post specified in
column 4.

For direct recruitment :

Bachelor’s degree in Leather
Technology or its equivalent.

Or

First division Diploma or its
equivalent in the relevant technology
from a recognised Board/Institute
with 5 years’ teaching and/or
practical experience in the relevant
field or Second division
Diploma in the relevant field or
Second division Diploma in the
relevant technology with 6
years’  teaching and/ or
practical experience in the
relevant field.
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C. TECHNICAL BRANCH (Polytechnic Institute, Graphic Arts Institute, Glass and Ceramic Institute and
Bangladesh Survey Institute.)

SI.No. Name of the Age limit for Direct Method of recruitment. Qualification.
specified post of recruitment.
Service.
1 2 3 4 5
9(a) principal of — - By promotion from amongst the Vice-| For promotion :

(i) Polytechnic
Institute.

principals of polytechnic Institutes/
Vice-principal of Vocational Teachers’
Training Institute/principal of Survey Institute/
principal of Glass and Ceramic Institute/
Assistant Director and Project Officers of
D.T.E. who joined before 1-7-77 and are
now in the NPS of Taka 6300-8050
Selection grade Chief Instructors and
Regional Inspector (V.T.I).

If no suitable candidate is available for
promotion, the post may be filled up
by transfer of Associate Professors of
Technical Teachers’ Training College,
Principal of Vocational Teachers’
Training Institute and Principal of
Graphic Arts Institute.

B.Sc. (Engg).or its equivalent or
B.Ed. (Technology) or B.Sc. (Tech.
Edn.) from a recognised University
with 12 years’ experience in the
concerned Service including 3
years’ in a feeder post or posts
specified in column 4, but in the
case of an officer appointed as
principal of Glass and Ceramic
Institute by direct recruitment, 5
years’ experience in the concerned
Service after his appointment as
such.
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(ii) Graphic Arts | Not exceeding 45 By promotion from amongst the Chief | For promotion :

Institute. é/ears,t rela>t<a|ble for Instructors of Graphic Arts Institute. 12 years’ experience in the
epg_rdmtena 0 55 If no suitable candidate is available for | concerned service including 6
candidates up to promotion, the post may be filled up by | years’ in the feeder post
years. transfer of Associate Professor of Technical | specified in column 4.

Teachers’ Training College, Principal of | £or direct recruitment -
Polytechnic Institute, and Principal of . )
Vocational Teachers’ Training Institute. Degree in printing Technology/
. . . . Graphic Arts from a recognised
If no suitable candidate is available for ; ; ; ;

; . University/Institute or its,
prokr)no(tjl_on or transfer, the post may be filled equivalent with 12 years’
up Dy direct recruitment. experience including 3 years’

in teaching of printing subjects.
Or
Diploma or its equivalent in
Printing  Technology/Graphic
Arts from a recognised Board/
Institute after M.Sc. with 15
years’ experience including 4
years’ experience in teaching of
printing subjects.
10(a) | principals of— By promotion from amongst the Chief | For promotion :

(i) Bangladesh
Survey Institute.

Instructor of Survey Institute and Chief
Instructor (Civil) of Polytechnic Institute.

If no suitable candidate is available for
promotion, the post may be filled up by
transfer of Vice-Principal of Polytechnic
Institute and Vocational Teachers’ Training
Institute.

10 years’ experience in the
concerned Service including 3
years’ in a feeder post or posts
specified in column 4.

beg
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(ii) Glass and
Ceramic Institute.

Not exceeding 40
years, relaxable for
departmental
candidates up to 50
years.

By promotion from amongst the Instructor
(Tech)/Workshop Superintendent of Glass
and Ceramic Institute.

Or

By transfer of Vice-Principal of Polytechnic
Institute and Vocational Teachers’ Training
Institute having requisite qualifications in the
relevant field.

If no suitable candidate is available for
promotion or transfer, the post may be filled
up by direct recruitment.

For promotion :

12 years’ experience in the
feeder post specified in
column 4.

For transfer :

Degree/Diploma in  Glass/
Ceramic or Chemical
Engineering.

For direct recruitment :

Bachelor’s degree in Glass/
Ceramic or Chemical
Engineering with 10 years’
experience in teaching and/or
practical experience in the
relevant field.

Or

Second Class Master’s degree
in Applied/ Inorganic
Chemistry with 12 years’
teaching and/or  Practical
experience in the relevant
field. preference may be
given to those who have
Certificate/Diploma in
Glass/Ceramic in addition to
above qualification.

48<



1 2 3 4 5
(b) | Vice-Principal of By promotion from amongst the Chief | For Promotion :
Polytechnic Instructors of Polytechnic Institute. Assistant | 10 years’ experience in the
Institute Director of D.T.E., Chief Instructors of | concerned Service including
' Vocational Teachers’ Training  Institute, Sog’&aripégi f?egeiendii)lﬂcrﬁ;[’l (A),r
Chn_ef Instructo_rs of Bangladesh Survey but in the case of an officer
Institue, and Regional Inspector of V.T.I. appointed as Chief Instructor
If no suitable candidate is available for | or Assistant Director or
promotion, the post may be filled up by | Regional Inspector by, direct
transfer of Principal of Bangladesh Survey (ref(cprélrlitemn%gt’in thg concaars,
Institute and Glass and Ceramic Institute. Service after his appointment
as such.
11(a) | (i) Chief Instructor | Not exceeding 35 (@) 50% by promotion from amongst the | For promotion :

(Tech.) of
Polytechnic
Institute.

years, relaxable for
departmental
candidates up to 45
years.

Instructor  (Tech) and  Workshop
Superintendent of Polytechnic Institute
of relevant Technology and Project
Officer and Equipment Officer of
relevant technology;

and
(b) 50% by direct recruitment.

5 years’ experience ina
feeder post or posts specified
in column 4.

For direct recruitment :

B. Sc. (Engineering) or its
equivalent or B. Ed.(Technology)
or B. Sc. (Tech. Edn.) in the
relevant branch of
Engineering from a recognised
University with 5 years’
experience in teaching as
Lecturer/Polytechnic  Instructor/
Polytechnic Workshop Super-
intendent or with 2 years’
experience in Industry plus 3
years’ experience as Lecturer/
Polytechnic Instructor/
Polytechnic Workshop
Super-intendent.
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(ii) Chief Instructor
(Non Tech.) of
Polytechnic
Institute.

Ditto

(a) 50% by promotion fromamongst
the Instructor (Non-Tech) of
Polytechnic Institute ;

and

(b) 50% by direct recruitment.

For promation :

5 years’ experience in the feeder post
specified in column 4.

For direct recruitment :

First class Master’s degree or Second
Class Master’s Degree with Second Class
Honours in Physics/ Mathematics/ Chemistry/
Economics/Commerce with 5 years’
teaching experience in Higher Secondary
level.

(b)

Chief Instructor
(Tech.) of
Graphic Arts
Institute.

Not exceeding 35
years, relaxable for
departmental
candidates up to 45
years.

(@) 50% by promotion from
amongst the Instructors (Tech) and
Workshop  Superintendent  of
Graphic Arts Institute ;

and
(b) 50% by direct recruitment.

For Promotion :

5 year’s experince in a feeder post or posts
specified in column 4.

For direct recruitment :

Degree in Printing Technology/Graphic
Arts from a recognised University/Institute
with 5 years’ teaching and/or Industrial
experience.

Or

Diploma in Printing Technology/Graphic
Arts or its equivalent from a recognised
Board/Institute after M. Sc. with 8 years’
teaching experience in printing subjects.
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(c) | Chief Instructor | Not exceeding 35 | (a) 50% by promotion from amongst | For Promotion :
gf Bélmgtlidt%h élga;sr,t nzglnaé?ble for | the Instructors of Survey Institute; 5 years’ experience in the feeder post
urvey Institute. par and specified in column 4.
candidates up to 45
years. (b) 50% by direct recruitment. For direct recruitment :
If no suitable candidate is available | Bachelor’s degree in Civil Engineering
for promotion or direct recruitment, | from a recognised University or its
the post may be filled up by transfer | equivalent with 5 years’ experience
of Chief Instructor (Civil) of | including 2 years’ teaching experience in
Polytechnic Institute. Survey Institute.
12(a) | (i) Intructor Not exceeding 30 | (a) 50% by promotion from amongst | For promotion :

(Tech.) of
Polytechnic
Institute.

years, relaxable for
departmental
candidates up to 42
years.

the Junior  Instructor (Tech) of
Polytechnic Institute in the relevant
technology;

and

(b) 50% by direct recruitment.

Diploma in Engineering or its equivalent
in the relevant technology with 5 years’
experience in the feeder post specified in
column 4.

For direct recruitment :

B. Sc. (Engg.) or equivalent or B. Ed.
(Technology) or B. Sc. (Tech. Edn.) in the
relevant branch of Engineering from a
recognised University.

Or

First division diploma in Engineering in
the relevant technology with 5 years’
teaching and/or practical experience.

Preference may be given to those having
Teachers’ Training Diploma.
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2

3

4

(i) Instructor
(Non-Tech) of
Polytechnic
Institute.

Not exceeding 30
years, relaxable for
departmental
candidates up to 42
years.

(a) 50% by promotion amongst the
Junior Instructor (Non-Tech) and
Demonstrators ~ (Non-Tech) of
Polytechnic Institute in the relevant
field ;

(b) 50% by direct recruitment.

For Promotion :

5 years’ experience in a feeder post or
posts specified in column 4.

For direct recruitment :
First Class Master’s degree in Physics/

Mathematics/Chemistry/Economics/
Commerce.

Or

Second Class Master’s degree with Second
Class Honours in Physics/ Mathematics/
Chemistry/Economics or any branch of
Commerce.

(iii) Instructor
(Tech) of
Graphic Arts
Institute.

Not exceeding 30
years, relaxable for
departmental
candidates up to 42
years.

(a) 50% by promotion from amongst
the Junior  Instructor (Tech) of
Printing Technology/Graphic Arts;

and
(b) 50% by direct recruitment.

If no suitable candidate is available
for promotion or direct recruitment,
the post may be filled up by transfer
of Instructor (Non-Tech) of Graphic
Arts Institute having Diploma in
Printing Technology/Graphic Arts.

For promotion :

Diploma in Printing/Graphic Arts or its
equivalent with 5 years’ experience in a
feeder post or posts specified in column 4.

For direct recruitment :
Degree in Printing Technology/Graphic

Arts from a recognised University/
Institute.

Or
First Division Diploma in Printing

Technology/Graphic Arts or its equivalent
from a recognised Board/Institute with 5
years’ experience in the relevant field.
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2

3

4

(iv) Instructor (Non-
Tech) of Graphic
Arts Institute.

Not exceeding 30
years, relaxable for
departmental
candidates up to 42
years.

(a) 50% by promotion from amongst
the Junior Instructor (Non-Tech) and
Demonstrator (Non-Tech) of Graphic
Arts Institute ;

and
(b) 50% by direct recruitment.

If no suitable candidate is available
for promotion or direct recruitment,
the post may be filled up by transfer
of  Instructor  (Non-Tech)  of
polytechnic, Glass and Ceramic
Institute.

For promotion :

5 years’ experience in a feeder post or
posts specified in column 4.

For direct recruitment :

First Class Master’s degree or Second
Class Master’s degree with Second
Class Honours in  Physics/ Mathematics/
Chemistry.

(v) Instructor of
Bangladesh
Survey Institute.

Ditto

(a) 50% by promotion from amongst
the Junior Instructors of Survey
Technology ;

and
(b) 50% by direct recruitment.

For promotion :

5 years’ experience in a feeder post or
posts specified in column 4.

For direct recruitment :

Bachelor’s degree in Civil Engineering
from a recognised University or its
equivalent.

Or
First division diploma in Engineering in

Survey or its equivalent with 5 years’
teaching and/or practical experience.

preference may be given to those having
Teacher’s Training Diploma.
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3

4

(vi) Instructor
(Tech) of Glass
and Ceramic
Institute.

Not exceeding 30
years, relaxable for
departmental
candidates up to 42
years.

(a) 50% by promotion from amongst
the Junior Instructor (Tech) of the
relevant Technology of Glass and
Ceramic Institute ;

and
(b) 50% by direct recruitment.

For promotion :

Diploma in Glass/Ceramics/ Chemical or
its equivelent with 5 years’ experience in
the feeder post specified column 4.

For direct recruitment :

Banchelor’s degree in Glass/Ceramic or
Chemical Engineering.

Or

Bachelor’s degree with Chemistry from a
recognised University and Certificate/
Diploma in Glass/Ceramic with 3 years’
teaching experience.

Or

First Division Diploma in Glass/
Ceramics/Chemical Engineering or its
equivalent from a recognised. Board/
Institute with 5 years’ experience in
teaching and/or practical field.

(vii) Instructor
(Non-Tech) of
Glass and
Ceramic
Institute.

Not exceeding 30
years, relaxable for
departmental
candidates up to 42
years.

(a) 50% by promotion from amongst
the Junior Instructor (Non-Tech) of
Glass and Ceramic Institute ;

and

(b) 50% by direct recruitment.
If no suitable candidate is available
for promotion or direct recruitment
the post may be filled up by transfer
of Instructors (Non-Tech) of
Polytechnic and Graphic  Arts
Institute.

For promotion :

5 years’ experience in the feeder post
specified in column 4.

For direct recruitment :

First Class Master’s degree or Second
Class Master’s degree with Second
Class Honours in Physics/Mathematics/
Chemistry.

8r¢



2

4

(b)

Workshop
Superintendent
of—

(i) Polytechnic
Institute.

Ditto

(@) 50% by promotion from amongst the
Junior Instructors (Tech) of relevant
technology of Polytechnic Institute;

and
(b) 50% by direct recruitment.

For promotion :

Diploma in Engineering or its equivalent
in the relevant technology with 5 years’
experience in the feeder post specified in
column 4.

For direct recruitment :

B.Sc (Engg.) or its equivanlent or B.Ed.
(Technology) or B.Sc.(Tech. Edn.) in the
relevant branch of Engineering from a
recognised Uviversity.

Or

First division diploma in Engineering in
the relevant technology with 5 years’
teaching and/or practical experience.

Preference may be given to those having
Teachers’ Training Diploma.
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3

4

(ii) Graphic Arts
Institute.

Not exceeding 30
years, relaxable for
departmental
candidates up to 42
years,

(a) 50% by promotion from amongst
the Junior Instructor (Tech) of
Printing Technology/Graphic Arts;
and
(b) 50% by direct recruitment.
If no suitable candidate is available
for promotion or direct recruitment,
the post may be filled up by transfer
of Instructor of Graphic Arts Institute
having Diploma  in Printing
Technology/Graphic Arts.

For promotion :

Diploma in Printing/Graphic Arts or its
equivalent with 5 years’ experience in a
feeder post or posts specified in column 4.
For direct recruitment :

Degree in Printing Technology/Graphic
Arts from a recognised University/Institute.
Or
First Division Diploma in Printing
Technology/Graphic Arts or its equivalent
from a recognised Board/Institute with at

least 5 years’ experience in the relevant
field.

(iii) Glass and
Ceramic Institute.

Ditto

(a) 50% by promotion from amongst
the Junior Instructor (Tech) of the
relevant Technology/of Glass and
Ceramic Institute.

and

(b) 50% by direct recruitment.

For promotion :
Diploma in Glass/Ceramics/Chemical or
its equivalent with 5 years’ experience in
the feeder post specified in column 4.
For direct recruitment :
Bachelor’s degree in Glass/ Ceramic or
Chemical Engineering.

Or
Bachelor’s degree with Chemistry from a
recognised University and Certificate/
Diploma in Glass/Ceramic with 3 years’
teaching experience.

Or
First division Diploma in Glass/
Ceramic/Chemical or its equivalent from a
recognised Board/Institute with 5 years’
experience in Teaching and/or practical
field.
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D. Vocational Training Branch Vocational Teachers’ Training Institute, Vocational Training Institute, Regional

Inspectorate and Central Store.

2

3

4

5

13.

Principal of Vocational
Teachers’ Training
Institute.

By promotion from amongst the Vice
Principals of Vocational Teachers’
Trainin% Institute; Vice-Principals of
Polytechnic Institute; Selection Grade
Chief  Instructors and  Regional
Inspector (V.T.I) and Principal of
Survey Institute.

If no suitable candidate is available for
promotion the post may be filled up by
transfer of Associate Professors of
Technical Teachers’ Training College,
Principal of Polytechnic Institute and
Principal of Graphic Arts Institute.

For promotion :

B.Sc. (Engg.) or its
equivalent or B.Ed.
(Technology ) or B.Sc.
(Tech. Edn.) from a
recognised University
with 12 years’ experience
in the concerned Service
including 3 years’
experience in a feeder
post or posts specified in
column 4.

14.

Vice-principal of
Vocational Teachers’
Training Institute.

By promotion from amongst the Chief
Instructors of Vocational Teachers’
Training Institute, Assistant Directors of
D.T.E., Regional Inspectors of V.T.I,
Chief  Instructors of polytechnic
Institute and Chief Instructor of
Bangladesh Survey Institute.

If no suitable candidate is available for
promotion, the post may be filled up by
transfer of Principal of Bangladesh
Survey Institute’ and Glass and Ceramic
Institute.

For Promotion ;

10 Years’ experience in
the concerned service
including 3 years’
experience in a feeder
post or posts specified on
a column 4, but in case if
an officer appointed as
Chief  Instructor  or
Assistant  Director  or
Regional Inspector by
direct recruitment, 3
years’ experience in the
concerned Service after
his appointment as such.

be



2

3

4

5

15 (a)

Chief Instructor of
Vocational Teachers,
Trainin? Institute
(V.T.T.D)

Not exceeding
35 years,
relaxable for
departmental
candidates up
to 45 years.

Fa) 50% by promotion from amongst the
nstructors  (Tech) of V.T.T.L,
Superintendent of V.T.l. and Regional
Assistant Inspectors of V.T.I.

and

(b) 50% by direct recruitment.

For promotion :

Degree/Diploma  or its
equivalent in the relevant
branch of Engineering or
Technology with 5 years’
experience or experience in
a feeder post or posts
specified in column 4.

For direct recruitment :

Degree or it its equivalent in

the relevant branch of

Engineering or Technology.
plus

5 years’
Vocational
Training.

experience in|
Teachers’

Or

2 years’ industrial
experience and 3 years’
experience in \ocational
Teachers’ Training.
Preference may be given to
those having “Diploma in
Vocational Education or its
equivalent.

(b)

Regional Inspector of
Vocational Training
Institute (V.T.1).

Not exceeding
35 years,
relaxable for
departmental
candidates up
to 45 years.

(@) 50% by
amongst the
Inspectors,
dents, V.T.I
(Tech.), VTTI,

and

Igror_notion from
egional Assistant
V.T.l.,Superinten-
and Instructors

For promoation :

Degree/Diploma  or its
equivalent in the relevant
branch of Engineering with
5 years’ experience in a
feeder post or posts

specified in column 4.
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1 2 3 4 5
(b) 50 % by direct recruitment. For direct recruitment :
If no suitable candidate is available for | Bachelors - degree or its
promotion and direct recruitment, the | quivalent in the relevant
post may be filled up by transfer of | branch of Engineering with
Chief Instructors under D.T.E. 5 years’ industrial/ practical
experience.
16. Instructor (Non-Tech) By selection from amongst the |4  Years’ teaching
of V.T.T.L Instructor (Non-Tech) under D.T.E. experience in the post
specified in column 4.
17. (a) | Instructor (Teach) of Not exceeding g) 50% by promotion from amongst the | For promotion :

VTTIL. 30 years, ssistant Superintendents of V.T.1. and | piploma in Engineering or
relaxable for | Foremen of Central Store . Diploma in _ \Vocational
departmental | and . . Education or its equivalent
candidates up | (b) 50% by direct rec ruitment. in the relevant branch of
to 42 years. Engineering with 5 years’

experience 1n a feeder post
or posts specified in column 4.
For direct recruitment :
Degree in Engineering or its
equivalent in the relevant
branch.

oo O :
First division Diploma in
Engineering_or Diploma in
Vocational Education or its
equivalent in the relevant
branch of Engineering with
5 years’ teaching and/or
practical experience.

Preference may be given to
those who have completed
Vocational Teachers’
Training Programme.
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1 2 3 4 5
(b) Regional Assistant Not exceeding | (a) 50% by promotion from amongst the | For promotion :

Inspector of VTI. 30 years’ Assistant Superintendent of VTI and | _. . o
relaxable for | Foreman of Central Store having | DiPloma in engineering/
departmental | requisite qualification ; Diploma in Vocational
candidates up and Education or its equivalent
to 42 years. with 5 years” experience in

(b) 50% by direct recuitment.

a feeder post or posts
specified in column 4.

For direct recruitment :

Engineering degree from a
recognised University or its
equivalent.

Or

First Division Diploma in
Engineering or Diploma
Vocational Education or its
equivalent from a
recognised Board with 5
years’  teaching and/or
practical experience.

Preference may be given to
those who have completed
Teachers’ Training Course.
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1 2

4

5

(c) Superintendent of VTI.

Ditto

(a) 50% by promotion from amongst the
Assistant Superintendent of VTI and
Foreman of Central Store having
requisite qualification;

and

(b) 50% by direct recruitment.

For promotion :

Diploma in engineering/
Diploma in Vocational
Education or its
equivalent with 5 years’
experience in a feeder post
or posts specified in
column 4.

For direct recruitment :

Engineering degree from a
recognised University or
its equivalent.

or

First division diploma in
Engineering or Diploma in
Vocational Education or
its equivalent from a
recognised Board with 5
years’ teaching and/or
practical experience.

Preference may be given
to those who have
completed Teachers’
Training Course.

Explanation : For the purpose of this PART “equivalent” means equivalent qualification as approved by the Government or

any appropriate authority of Bangladesh.

Substituted vide Ministry of Establishment Notification No. SRO 3-Law/92ME(Reg.1V)-28/88 dt. 5 Januay, 1992.
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PART-IX

Bangladesh Civil Service (Economic)

prescribed in the
Bangladesh Civil
Service  (Age,
Qualification
and Examination
for Direct
Recruitment)
Rules, 1982.

Assistant Statistical Officers and Thana
Statistical Officers of the Bangladesh
Bureau of Statistics; and (b) 2/3rds by direct
recruitment.

SI'No. | Name of the specified | Age limit for Method of recruitment Qualification
post of the service. direct
recruitment.
1 2 3 4 5

1 Division Chief By promotion from amongst the Joint | 3 years’ experience as Joint
Chief.(Section Chief) Chief (Section Chief) in the

concerned Service.
2 Joint Chief By promotion from amongst the Deputy | 5. years’ experience as Deputy
(Section Chief) Chief. Chief in the concerned Service.
3 Deputy Chief By promotion from amongst the Assistant | 3 years’ service as Assistant
Chief. Chief in the concerned Service.
4 Assistant Chief By promotion from amongst the Research | (5 years’)* experience as
Officer. Research Officer in the

concerned service.J?
5 Research Officer [As per rule| (a) 1/3 by promotion from amongst the | For Promotion 3 years’

experience in a feeder post or
posts specified in column 4.

For direct recruitment : As per

rule prescribed in the
Bangladesh  Civil ~ Service
(Age,  Qualification  and

Examination for Direct
Recruitment) Rules, 1982.]°

1. Substituted vide M/O Establishment Notification No. SRO-226-Law/93, ME (Reg iv) RR-4/88 (Pt) dt.10-11-92.
2. Substituted vide M/O Establishment Notification No. SRO-185-Law/93, ME (Reg iv) RR-7/88 (pt) dt. 18-9-93.
3. Substituted vide M/O Establishment Notification No. SRO-168-Law/93, ME (Reg iv) RR-26/88 dt.22 August, 1993.
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PART-X
Bangladesh Civil Service (Trade)

SI.No. Name of the specified Age limit for Method of recruitment. Qualification.
post of the Service. direct
recruitment.
1 2 3 4 5
GROUP-A (General)
1 Chief  Controller  of By promotion from amongst 18 years’ experience in the
Imports and Exports. Director General of Prices And Market | concerned Service including
Intelligence, Director of Supply and | 3 years’ experience in a
Inspection and Member (Technical), Tariff | feeder post or posts
Commission and Member (Economic), | specified in column 4.
Tariff Commission.
2 Director  General of By promotion from amongst 15 years, ‘experience in the

Prices and  Market
Intelligence/Director of
Supply and Inspection
/Member  (Economic),
Tariff Commission/
Member  (Technical),
Tariff Commission.

Intelligence, Additional

Controller of Imports and Exports,
Director, Price And

Supply (of both Group-B and Group-C)
and Additional Director of Inspection.

concerned Service including
2 years’ experience in a
feeder post or posts
specified in column 4.

(A1ANN



Group-B (Non-Technical)

2

4

5

Controller of Imports
and Exports/Director,
Price and Market
Intelligence/Additional
Director, Supply.

By promotion from amongst the Joint
Controller of Imports and Exports, Coal
Controller, Secretary, Tariff
Commission and Trade Consultant.

12 Years’ experience in
the concerned Service..

Joint Controller of
Imports and Exports/Coal
Controller/Secretary,
Tariff Commission/Trade
Consultant.

By promotion from amongst the Deputy
Controller of Imports and Exports,
Deputy Coal Controller, Deputy
Director, Prices and Market
Intelligence, Deputy Director of Supply
(of Group-B) and Assistant Trade
Consultant.

10 years’ experience in
concerned Service including
3 years’ experience in a
feeder post or posts
specified in column 4.

Deputy Controller of
Imports and Exports/
Deputy Coal Controller/
Deputy Director of
Supply/Assistant Trade
Consultant/Deputy
Director, Prices and
Market Intelligence.

By promotion from amongst the
Assistant Controller of Imports and
Exports, Assistant Coal Controller,
Assistant Director of Prices and Market
Intelligence and Assistant Director of
Supply (of Group-B).

5 years’ experience in the
concerned Service.
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3

4

5

Assistant Controller of
Imports and Exports.

As per rules
prescribed in
the

(1) %rd by direct recruitment; and

(i) % rd by promotion from amongst the

(i) For direct recruitment;
As per rules prescribed in
the  Bangladesh  Civil

Bangladesh Executive Officers of Imports and | Service (Age, Qualification
Civil Service Exports. and Examination for Direct
(Age, Recruitment) Rules, 1982.
Qualification (i) For promotion :—
and 3 years’ experience as
Examination Executive  Officer of
for Direct Imports and Exports.
Recruitment)
Rules, 1982.

Assistant Coal Ditto Q) % rd by direct recruitment; and (i) For direct recruitment :

Controller.

1 .

(i) 3 rd by promotion from amongst the
Senior Coal Inspector and Head
Assistant of the Directorate of Coal.

As per rules prescribed in
the  Bangladesh  Civil
Service (Age, Qualification
and Examination for Direct
Recruitment) Rules, 1982.
(i) For promotion :

5 year’s experience in a
feeder post or posts specified
in column 4.
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2

3

4

5

Assistant Director of
Prices and Market
Intelligence.

As per rules
proscribed in
the

(1) %rd by direct recruitment; and

(i) %rd by promotion from amongst the

(i) For direct recruitment :
As per rules prescribed in
the  Bangladesh  Civil

Bangladesh . Service (Age, Qualification
Civil Service gﬁcpeesc?nr q I\(;IfarIEZfIn'lr:e)::Iriec;ﬁ(r:&éte of and Examination for Direct
(Age, g ' Recruitment) Rules, 1982.
Qualification (i) For promotion
and 5 year’s experience in a
Examination feeder post or posts
for Direct specified in column 4.
Recruitment)
Rules, 1982.

Assistant Director of Ditto (i) For direct recruitment

Supply.

2 i .
Q) 3 rd by direct recruitment; and

(i) %rd by promotion from amongst
the following in order of preference :

Officer of the
Supply and

(@ Administrative
Department  of
Inspection.

(b) Superintendents of the Department
of Supply and Inspection.

As per rules prescribed in
the  Bangladesh  Civil
Service (Age, Qualification
and Examination for Direct
Recruitment) Rules, 1982.

(i) For promotion

3 year’s experience in case
of Administrative Officer
and 5 years’ experience in
case of Superintendent of
the Department of Supply
and Inspection.
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GROUP-C (Technical)

1 2 3 4 5
10 Additional Director of By promotion of Director (Technical), | 12 years’ experience in the
Supply/Additional Tariff Commission. concerned Service.
Director of Inspection.
11 Director (Technical), By promotion from amongst the Deputy | 10 years’ experience in the
Tariff Commission. Director of Supply (of Group C) and | concerned Service including
Deputy Director of Inspection. 3 years’ experience in a
feeder post or posts
specified in column 4.
12 Deputy Director of By promotion from amongst the | 5 years’ experience in the
Supply/Deputy Director Assistant Director of Supply (of Group | concerned Service.
of Inspection. C), Assistant Director of Inspection and
Technical Officer, Tariff Commission.
13 Assistant Director of As per rules (i) For direct recruitment :

Supply/Assistant
Director of Inspection.

prescribed in
the Bangladesh
Civil Service
(Age,
Qualification
and
Examination
for Direct
Recruitment)
Rules, 1982.

(i) % rd by direct recruitment; and

(i) % rd by promotion from amongst

the Examiner of Stores of the
Department of Supply and
Inspection.

As per rules prescribed in
the  Bangladesh  Civil
Service (Age, Qualification
and Examination for Direct
Recruitment) Rules, 1982.

(i) For promotion
5 years’ experience as
Examiner of Stores.
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1 2 3 4 5

14 Technical Officer, Tariff | As per rules (1) %rd by direct ecruitment; and i) For direct recruitment :
Commission. prescribed in (i) %rd by promotion from amongst | As per rules prescribed in

the the Investigator of  Tariff | the Bangladesh  Civil
Bgn_gladegh Commission. Service (Age, Qualification
Civil Service and Examination for Direct
(Agej L Recruitment) Rules, 1982.
Qualification
and (i) For promotion :
Examination () Must have at least a
for D'_reCt Bachelor’s  Degree  in
Recruitment) Science from a recognized
Rules, 1982.

University; and

(ii) 5 years’ experience as
Investigator.

N.B— It may be mentioned here that in the meanwhile the Directorate of Coal has heen abolished and the Tariff
Commission has become autonomous. Amendments are required in this PART.
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PART-XI

Bangladesh Civil Service (Statistical)

SI.No. | Name of the specified | Age limit for Method of recruitment Qualification
post of the Service. direct
recruitment.

1 2 3 4 5

1 Director General By promotion from amongst the Deputy | 3 years’ experience as
Director General. Deputy Director General.

2 Deputy Director By promotion from amongst the 5 years’ experience as

General Directors. Director.

3 Director By promotion from amongst the Joint 2 years’ experience as Joint
Directors. Directors.

4 Joint Director As perrulesto | (i) 80% by promotion from amongst For promotion : 3 years’

be prescribed the Deputy Directors; and experience as Deputy

by the (ii) 20% by direct recruitment. Director.

Government. For direct recruitment : As
per rules to be prescribed
by the Government.

5 Deputy Director Ditto (i) 80% by promotion from amongst For promotion : 7 years’
the Statistical Officers; and experience as concerned
Service.

(ii) 20% by direct recruitment.

For direct recruitment : As
per rules to be prescribed
by the Government.

e



1 2

3

4

5

6 [ Statistical Officer

As per rules
prescribed in

the Bangladesh
Civil Service
(Age,
Qualification
and
Examination
for Direct
Recruitment)
Rules, 1982.

@ % rd by promotion from amongst the
Assistant Statistical Officer and
Thana Statistical Officer of the
Bangladesh Bureau of Statistice;
and

(b) %rd by direct recruitment.

For promotion : 3 years’
experience in a feeder post
or posts specified in
column-4.

For direct recruitment : As
per rules prescribed in the
Bangladesh Civil Service
(Age, Qualification and
Examination for Direct
Recruitment) Rules, 1982.]

N.B.— Subsitituted vide Ministry of Establishment Notification No. SRO 168-Law/93 ME (Reg. iv)-RR-26/88 dt. 22"

August, 1993.
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PART-XII

Bangladesh Civil Service (Public Works)

Sl Name of the specified Age limit for Method of recruitment. Qualification.
No. post of the Service. direct
recruitment.
1 2 3 4 5
1 Chief Engineer By promotion from amongst the Additional | 18 years’ experience in the
Chief Engineer. Service including 3 years’
experience as Additional Chief
Engineer.
2 | Chief Engineer By promotion from amongst the Superintending | 15 years’ experience in the
Engineers. relevant field of the concerned
Service including 2 years’
experience as Superintending
Engineer.
3 | Superintending By promotion from amongst Executive | (i) Bachelor’s Degree in

Engineer

Engineers and Assistant Chief Engineers.

Engineering or its equivalent in
the relevant field from a
recognized  University  or
passed A and B Sections of
AM.LE.; and

(i1) 12 years’ experience in the
relevant field of the concerned
Service including 5 years’
experience in the feeder post or
posts specified in column-4.
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Executive
Engineer/Assistant
Chief Engineer

By promotion from amongst the Sub-Divisional

Engineers.

7 years’ experience in the
relevant field of concerned
Service.

Sub-Divisional
Engineer

Not exceeding
30 years’
relaxable up to
35 years for
persons already
in Government
Service.

By promotion from amongst the Assistant
Engineers and if none is found suitable for

promotion, by direct recruitment.

For promotion 4 years’
experience in the relevant field
of the concerned Service.

For direct recruitment:

(i) Bachelor’s degree in
Engineering or its equivalent in
the relevant field from a
recognized  University  or
passed Sections A and B of
AM.LLE.; and

(il) 4 years’ experience as
Assistant  Engineer in the
relevant field.
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Assistant Engineer

As per rules
prescribed in
the B.C.S (Age,
Qualification

and

Examination
for Direct

Recruitment)
Rules, 1982.

Q) %rd by promotion from amongst the Sub-

Assistant Engineers and Estimators; and

(i) %rd by direct recruitment.

For promotion :

(i) Diploma in Engineering in
the relevant field from an
Institution recognized by the
Government; and

(il)) 5 years’ experience in a
feeder post or posts specified in
column-4.

For direct recruitment : As per
rules prescribed in the B.C.S
(Age, Qualification and
Examination for Direct
Recruitment) Rules, 1982.
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PART-XII*

Bangladesh Civil Service (Public Health Engineering)

Sl Name of the specified Age limit for Method of recruitment. Qualification.
No. post of the Service. direct
recruitment.
1 2 3 4 5
1 Chief Engineer By promotion from amongst the Additional At least 18 years’ experience in
Chief Engineer. the concerned Service
including 3 years’ experience
as Additional Chief Engineer
or 5 years’ experience as
Additional Chief Engineer and
Superintending Engineer taken
together.
2 | Additional Chief - By promotion from amongst the Superintending | At least 15 years’ experience in

Engineer.

Engineers.

the concerned Service
including 2 years’ experience
as Superintending Engineer.
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1 2 3 4 5
3 | Superintending - By promotion from amongst the Executive (I) B.Sc. Engineering from a
Engineer Engineers. recognized University or
Certificate of having
passed Sections A&B of
A.M.1.E.; Examination;
and
(if) Atleast 12 years’
experience in the
concerned Service
including 5 years’
experience as Executive
Engineer
4 | Executive Engineers. - By promotion from amongst the Assistant At least 7 years’ experience
Engineers. as Assistant Engineer.

5 Assistant Engineer As per ruleg (i) %rd by direct recruitment ; and (i) For direct recruitment :
prescribed in | As per rules prescribed in
the Bangladesh | (jj) 5 rd by promotion from amongst the the Bangladesh Civil
Civil Service . Service (Age
(Age, Overseers/Estimators/Draftsmen and Qualificati on and
Qualification Supervisors. Examination for Direct
and Recruitment) Rules 1982.
Examination (i) For ; ; ;

- promotion Diploma in
ggc?ulirfr%nt) Civil or Sanitary
Engineering. with at least
Rules, 1982. gineering

5 years experience in a
feeder post or posts as
specified in column 4.

* Substituted vide Ministry of Establishment Notification No. SRO 565-L/84/ED(R.V)R1-PXI11/84 dt. 18 December, 1984.
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PART-XIV*

Bangladesh Civil Service (Roads and Highways)

Sl Name of the specified Age limit for Method of recruitment. Qualification.
No. post of the Service. direct
recruitment.
1 2 3 4 5
1 Chief Engineer - By promotion from amongst the Additional 18 years’ experience in the
Chief Engineer (Civil) and Additional Chief Service including 3 years’
Engineer (Mechanical). experience As Additional Chief
Engineer.
2 (a) Additional Chief - By promotion from amongst the 15 years’ experience in the
Engineer (Civil) Superintending Engineers (Civil). relevant field of the concerned
Service including 2 years’
experience as Superintending
Engineer in the relevant field.
(b) Additional Chief - By promotion from amongst the 15 years’ experience in the
Engineer Superintending Engineer (Mechanical). relevant field of the concerned
(Mechanical). Service including two years’
experience as Superintending
Engineer.
3 @) Superintending - By promotion from amongst the Executive (i) Bachelor’s Degree in

Engineer (Civil)

Engineers (Civil).

Engineering or its equivalent in
the relevant field from a
recognized  University  or
passed A and B Sections of
AM.LE.; and
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4

5

(b) Superintending
Engineer (Mechanical)

By promotion from amongst the Executive
Engineers (Mechanical).

(i)

12 years’ experience in the
concerned Service
including 5 years’
experience as Executive
Engineer in the relevant
field.

(a) Executive Engineer

(Civil)

By promotion from amongst the Sub-divisional
Engineers (Civil).

7 years’ experience in the
concerned  Service  as
Assistant Engineer in the
relevant field.

(b) Executive Engineer

(Mechanical)

By promotion from amongst the Sub-divisional
Engineers (Mechanical).

(@)

Sub-Divisional

Engineers (Civil)

Not exceeding
30 years,
relaxable up to
35 years for
persons already
in Government
Service.

By promotion from amongst the Assistant
Engineers (Civil) and if none is found suitable,
by direct recruitment.

(@)

(b)
(i)

(ii)

For promotion : 4 years’
experience in the
concerned Service.

For direct recruitment :

Bachelor’s  degree in
Engineering or its
equivalent in the relevant
field from a recognized
University or passed A

and B  sections of
AM.LE,;

and
4 years’ experience as

Assistant Engineer in any
Government  Department
of Body Corporate or
reputed firm.
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2 3 4 5
(b) SubdivisionalEngineer [Not  exceeding | By promotion from amongst the Assistant | (a) For promotion : 4 years’
(mechanical) 30 years, relaxable | Engineers (mechanical) and if none is found experience in the

up to 35 years
for persons already
in  Government
Service.

suitable, by direct recruitment.

concerned Service.
(b) For direct recruitment:

(i) Bachelor’s Degree in
Engineering or its
equivalent in the relevant
field from a recognized
University or passed A

and B  Sections of
A.M.LE; and
(il) 4 years’ experience as

Assistant Engineer in any
Government  Department
of Body Corporate or
reputed firm

(a) Assistant Engineer
(Civil)

In accordance with
the provisions of
the Bangladesh
civil Service (Age,
Qualification and
Examination for
direct Recruitment)
Rules, 1982

%rd by promotion from amongst the Sub-
Assistant Engineers (Civil); and

%rd by direct recruitment.

(a) For promotion: In Accordance
with the provisions of the
Bangladesh Civil Service
(Age, Qualification and
Examination  for  Direct
Recruitment) Rules, 1982.
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1 2

3

4

5

(b) Assistant Engineer
(mechanical)

In accordance with
the provisions of
the Bangladesh
Civil Service (Age,
Qualification and
Examination for
Direct Recruitment)
Rules, 1982.

(i) % rd by promotion from amongst the Sub-
Assistant Engineers (Mechanical); and

(i) % rd by direct recruitment.

(i) For promotion: Diploma in

Mechanical Engineering
from an Institution
recognized by the
Government; and 5 years’
experience as Sub-
Assistant Engineer.

(ii) For direct recruitment : In

Accordance  with  the
provisions of the
Bangladesh Civil Service
(Age, Qualification and
Examination for Direct
Recruitment) Rules, 1982

*Substituted vide Ministry of Establishment Notification No. SRO 92-2/85/ME(R.V) R-1 (P-X1V)/84 dt. 13 February 1985.
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PART-XV

Bangladesh Civil Service (Tele-communication)

Sl Name of the specified Age limit for Method of recruitment. Qualification.
No. post of the Service. direct
recruitment.
1 2 3 4 5
1 General Manager By promotion from amongst the Directors. 15 years’ experience in the
concerned Service including 2
years’ experience as Director.
2 Director By promotion from amongst the Divisional | 12 years’ experience in the
Engineer, Assistant General Manager, Deputy | concerned Service including 5
Director, Controller of Telegraph Stores and | years’ experience in a feeder
Superintended of Telegraph Workshop. post or posts specified in
column 4.
3 Divisional Engineer/ By promotion from amongst the Sup-Divisional | 7 years’ experience in the

Assistant General
Manager/Deputy
Director/ Controller of
Telegraph Stores/
Superintendent of
Telegraph Workshop.

Engineers.

concerned Service.

ox¢



Sub-Divisional
Engineer.

By promotion from amongst the Assistant
Engineers and Assistant Divisional Engineers.

4 years’ experience as Assistant
Engineer and Assistant Divisional
Engineer.

Assistant Engineer/
Assistant Divisional
Engineer.

As per rules to
be prescribed
by the
Government.

(@) %rd by promotion from amongst the Deputy

Assistant  Engineer and Foreman of
Telegraph Workshop.

(b) %rd by direct recruitment.

(a) For promotion : 5 years’
experience in a feeder post or
posts specified in column 4.

(b) For direct recruitment : As
per rules to be prescribed by
the Government.
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PART-XVI

Bangladesh Civil Service (Audit and Accounts)

Sl Name of the specified Age limit for Method of recruitment. Qualification.
No. post of the Service. direct
recruitment.

1 2 3 4 5

1. | Deputy Comptroller By promotion from amongst Deputy Comptroller | 18 years’ experience in the
and Auditor General and Auditor-General, Accountant-General, | concerned Service including
(Senior)/Military Director-General, Controller of Military Accounts, | 3 years’ experience in a
Accountant-General Controller of Air Force Accounts, Financial | feeder post or  posts
Member (Finance), Adviser and Chief Accounts Officer, Railways. specified in column 4.
Railway Board.

2. Deputy Comptroller (i) By promotion from amongst Deputy Financial | (i) 15 years’ experience in

and Auditor General/
Accountant-General/
Director General
Controller of Military
Accountant/Controller
of Air Force Accounts/
Financial Adviser and
Chief Accounts
Officer, Railways.

Adviser (Railways) and Deputy Chief
Accounts Officer, Railways.

(ii) If none is found suitable from amongst Deputy
Financial Adviser (Railways) and Deputy
Chief Accounts Officer for promotion, by
promotion from amongst Controller of Naval
Accounts, Controller of Ordnance Factory
Accounts, Additional Deputy Comptroller and
Auditor-General.  Additional  Accountant-
General Deputy Chief Accounts Officer
(T.A), Railway, Deputy Military Accountant-
General.

the  concerned  Service
including 2 years’ experience as
Deputy  Financial ~ Adviser
(Railways), Deputy  Chief
Accounts Officer.

(ii) 15 years’ experience in
the concerned Service
including 4 years’
experience in post or posts
specified at

(ii) under column 4.
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Deputy Financial
Adviser (Railways)/
Deputy Chief
Accounts Officer.

By promotion from amongst the Comptroller of
Naval Accounts, Comptroller of Ordnance Factory
Accounts, Additional Deputy Comptroller and
Auditor-General, Additional Accountant-General,
Deputy Chief Accounts Officer (TA) of Railway
and Deputy Military Accountant-General.

12 years’ experience in the
concerned Service including
2 years’ experience in a
feeder post or posts
specified in column 4.

Controller of Naval
Accounts/ Controller
of Ordnance Factory
Accounts/ Additional
Deputy Comptroller
and Auditor General
Additional Accountant
General Deputy Chief
(TA) of Railway and
Deputy Military
Accountant-General.

By promotion from amongst the Comptroller and
Auditor-General, Assistant Military Accountant-
General, Deputy Accountant-General, Deputy
Director-General, Deputy, Comptroller of Military
Accounts, Deputy Comptroller of Air force
Accounts, Deputy Comptroller of Naval Accounts,
Senior Finance officer (Railway) and Divisional
Accounts Officer.

10 years’ experience in the
concerned Service including
3 years’ experience in a
feeder post or  posts
specified in column 4.
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Assistant Comptroller
and Auditor-
General/Assistant
Military accountant
General/ Deputy
Accountant General
Deputy Accountant
General/Deputy
Director General/
Comptroller of
Military Accounts/
Deputy Comptroller of
Air Force Accounts/
Deputy Comptroller of
Naval Accounts/
Senior Finance Officer
(Railway)/Senior
Accounts Officer
(Railway) and
Divisional Accounts
Officer.

(i) %rd by promotion from amongst the assistant

Accountant-General, Assistant Comptroller of
Military Accounts, Assistant Comptroller of Air
Force Accounts, Assistant Comptroller of Naval
Accounts, Accounts Officer, Additional Divisional
Accounts Officer, Finance Officer and Chief
Cashier & pay Master (Railway).

I . .
(i) §rd promotion from Amongst Officers

holding selection grade in the following posts
namely .—

(a) The audit & Accounts Officers

(b) Assistant Accounts Officer

(c) Assistant Finance Officer

(d) Assistant Divisional Accounts Officer

(e) Deputy Assistant Finance Officer

For Officers at (i) in
column-4, 7 years’
experience in the concerned
Service. for Officers At (ii)
in column4, 7 years’
experience in a feeder post
or posts.
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Assistant Accountant-
General /Assistant
Controller of Military
Accounts/Assistant
Controller of Air Force
Accounts/Assistant
Controller of Naval
Accounts/Accounts
Officer/Additional
Divisional Accounts
Officer/Finance
Officer/Chief Cashier
and Pay Master
(Railway).

As per rules to be
prescribed by the
Government.

By direct recruitment.

As per rules to be prescribed
by the Government.

* Amended vide M/O Establishment Notification SRO 443-L/84/ME (R-V) RI-P-XV1/84 dt. 9-10-84.
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PART-XVII*

Bangladesh Civil Service (Customs and EXxcise)

Sl Name of the specified post Age limit for Method of recruitment. Qualification
No. of the Service. direct
recruitment.
1 2 3 4 5
1 Member, National Board By promotion from amongst the | 18 years experience in
of Revenue. Collector of Customs and Excise, | the Concerned Service

Director of Customs Intelligence and | including 3  years’
Investigation, Director of Inspection | experience in a feeder
and Training (Customs & Excise) and | post or posts specified
Permanent Representatives, Customs | in column 4.
Co-operation Council, Brussels.

2 Collector of Customs and By promotion from amongst the | 15 years’ experience in

Excise/Director of
Customs Intelligence and
Investigation/Director of
Inspection and Training
(Customs and
Excise)/Permanent
Representative, Customs
Co-operation Council,
Brussels.

Additional Collector of Customs and
Excise, Additional Director of
Customs Intelligence and Investigation,
Additional Director of Inspection and

Training (Customs &  EXxcise),
Principal ~ (Additional  Director),
Bangladesh Customs &  Excise
Training Academy, Controller of
Customs  Valuation, and First-
Secretary (Customs &  Excise),

National Board of Revenue in the
NNS of Tk. 2100—2600.

the concerned Service
including 2  years’
Service in a feeder post
or posts specified in
colums 4.
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4

5

Additional Collector of
Customs and Excise/
Additional Director of
Customs Intelligence and
Investigation/ Additional
Director of Inspection and
Training (Customs and
Excise)/Principal
(Additional Director),
Bangladesh Customs and
Excise Training
Academy/Controller of
Customs Valuation/First
Secretary (Customs and
Excise), National Board of
Revenue in the NNS of Tk.
2100—2600.

By promotion from amongst the Joint
Collector of Customs and Excise,
Joint Director of Inspection and
Training (Customs and Excise), and
First Secretary (Customs and Excise),
National Board of Revenue in the
NNS of Tk. 1850—2375.

12 years’ experiece in
the concerned Service
including 2  years’
Service in a feeder post
or posts specified in
column 4.

Joint Collector of Customs
and Excise/Joint Director
of Inspection and Training
(Customs and Excise)/First
Secretary (Customs and
Excise), National Board of
Revenue in the NNS of Tk.
1850—2375.

By promotion from amongst the
Deputy Collector of Customs &
Excise, Deputy Director of Customs
Intelligence and Investigation, Deputy
Director of Inspection & Training,
Deputy  Director of  Customs
Valuation and Second Secretary
(Customs and Excise), National
Board of Revenue in the NNS of Tk.
1400—2225.

10 years’ experience in
the concerned Service
including 3  years’
Service in a feeder post
or posts specified in
column 4.
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4

5

Deputy Collector of Customs
and Excise/Deputy Director
of Customs intelligence and
Investigation/Deputy Director
of Inspection and
Training/Deputy Controller of
Customs Valuation/Second
Secretary (Customs and
Excise), National Board of
Revenue in the NNS of Tk.
1400—2225.

By promotion from amongst the Registrar
of Customs and Excise of Appeal
Collectorate, Asstt. Director of Customs
Intelligence and Investigation, Asstt.
Director of Inspection and Training,
Asstt. Controller of Customs Valuation,
and Second Secretary (Customs and
Excise), National Board of Revenue in
the NNS of Tk. 750—1470.

[Syears’]** experience in a
post or posts specified in
column 4.

Registrar of Customs and
Excise of Appeal
Collectorate/Asst. Collector
of Customs and Excise/Asstt.
Director of Customs
Intelligence and
Investigation/Asstt. Director
of Inspection and Training/
Asstt. Controller of Customs
Valuation/Second Secretary
(Customs and Excise),
National Board of Revenue in
the NNS of Tk. 750—1470.

As prescribed in
Bangladesh Civil
Service (Age,
Qualification and
Examination for
Direct
Recruitment)
Rules, 1982.

(a) 66% by direct recritment.
(b) 12% by promotion from amongst the
Principal Appraiser of Customs.
1 .
(c) 165% by promotion from amongst

the Superintendent of Excise and
Land Customs.

(d) 5% by promotion from amongst
Customs Preventive Superintendent.

For direct recruitment : As
per  Bangladesh  Civil
Service (Age, Qualification
and Examination for Direct
Recruitment) Rules, 1982.

For promotion : 3 years’
Service in feeder post or
posts specified in column.

4. Provided that the
requirement may  be
relaxed by one year in
consultation  with  the
Commission.

*

Substituted vide Ministry of Establishment Notification No. SRO/30-L/84/EL (R-11) R-70/80 ME (R-V) RR-26/86 dt. 29 March, 1984.

** Substituted vide M/O Establishment Notification No. SRO 95-L/ME (R-V) RR-26/86 dt. 29 march, 1986.
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PART-XVIII*

Bangladesh Civil Service (Taxation)

Sl. No. | Name of the specified post of Age limit for Method of recruitment Qualification
the Service direct recruitment

1 2 3 4 5

1 Member (Taxes) National By promotion from Amongst | 18 years’ experience in the
Board of Revenue/Senior Commissioner of Taxes/Director of | concerned Service including
Commissioner of Taxes. Inspection and Training (Taxes). 3 years’ experience in a

feeder post or posts
specified in column 4.

2 Commissioner of  Taxes/ By promotion from Amongst First | 15 years’ experience in the
Director of Inspection and Secretary (Taxes), National Board of | concerned Service including
Training (Taxes). Revenue/Senior Inspecting Joint | 2 years’ experience in a

Commissioner of Taxes/Senior Appellate | feeder post or  posts
Joint Commissioner of Taxes, Appellate | specified in column 4.
Tribunal/Joint Director of Inspection and

Training (Taxes).

3 First ~ Secretary  (Taxes), By promotion from Amongst Inspecting | 12 years’ experience in the
National Board of Revenue/ Joint Commissioner of Taxes/Appellate | concerned Service including
Senior Inspecting  Joint Joint Commissioner of Taxes. 2 years’ experience in a
Commissioner of Taxes/ feeder post or posts
Senior  Appellate  Joint specified in column 4.
Commissioner  of  Taxes/

Departmental Representative,
Taxes Appellate Tribunal/
Joint Director of Inspection
and Training (Taxes).
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2 3 4 5

Inspecting Joint Commissioner By promotion from amongst Second | 10 years’ experience in the

of  Taxes/Appellate  Joint Secretary (Taxes), National Board of | concerned Service including

Commissioner of Taxes. Revenue/Deputy Director, Directorate of | 3 years’ experience in a
Inspection and Training (Taxes)/Deputy | feeder post or posts
Commissioner of Taxes. specified in column 4.

Second Secretary (Taxes), By promotion from amongst Assistant | 5 years’ experience in a

National Board of Revenue/ Commissioner of Taxes/Tax Recovery | feeder post or posts

Deputy Director, Directorate officer/Assistant Director of Inspection | specified in column 4.

of Inspection and Training and Training (Taxes).

(Taxes)/Deputy

Commissioner of Taxes.

Assistant  Commissioner of As per rules (i) 2/3 rd by direct recruitment; and (i) For direct recruitment:

Taxes/Tax Recovery Officer/
Assistant Director of Inspection
and Training (Taxes).

prescribed in the

Bangladesh Civil
Service (Age,
Qualifications

Examination for

Direct

Recruitment)
Rules, 1982.

(if) 1/3 rd by promotion from amongst
Extra Assistant Commissioner of
Taxes.

As per rules prescribed in
the  Bangladesh  Civil
Service (Age, Qualification
and Examination for Direct
Recruitment) Rules, 1982.

(ii) For promotion: 3 years’
experience as Extra Assistant
Commissioner of Taxes.

* Substituted vide Ministry of Establishment Notification No. SRO 11-L/89/ME (Reg v) RR-27/88 dt. 11 January, 1989.
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PART-XIX

Bangladesh Civil Service (Foreign Affairs)

SI. No | Name of the specified post of Age limit for Method of recruitment Qualification
the Service direct recruitment

1 2 3 4 5

1 Secretary/Head Maritime Cell By promotion from amongst the
(Secretary)/Ambassador/High Additional Secretary, Inspector General
Commissioner. of Missions. Head, Maritime Cell

(Additional Secretary), Ambassador and
High Commissioner.

2 Additional Secrtary/Inspector By promotion from amongst the Directors | 18 years’ experience in the
General of Missions/Head, General,  Minister, Deputy  High | concerned Service
Maritime Cell (Additional Commissioner, Consul General, | including 3 years’
Secretary)/Ambassador/High Ambassador and High Commissioner. experience in a feeder post
Commissioner. or posts specified in

column 4.
3 Director General/ Minister/ By promotion from amongst the | 15 years’ experience in the

Deputy High Commissioner/
Consul-General/ Ambassador/
High Commissioner.

Directors, Counsellors and Consuls.

concerned Service
including 4 years’
experience in a post in the
New National Scale of
Taka 1850—2375.
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Director/Counsellor/Consul

By promotion form Amongst the First
Secretaries and Consuls.

10 years’ experience in the
concerned Service
including 3 years’
experience in a post in the
New National Scale of
Taka 1400—2225.

First Secretary /Consul

By appointment on transfer from amongst
Second Secretaries.

Second Secretary

By promotion from amongst Section
Officers, Third Secretary and Vice
Consul.

7 years’ experience in the
concerned Service.

Third Secretary/Vice-Consul.

By appointment on transfer from amongst
the Section Officer.

Section Officer

As per rules to be
prescribed by the
Government.

By direct recruitment.

As per rules to be
prescribed by the
Government.
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PART XX*
Bangladesh Civil Service (Health)

SI. No | Name of the specified post of Age limit for Method of recruitment Qualification
the Service direct recruitment
1 2 3 4 5
GROUP-A
1. ADMINISTRATIVE POSTS
1 (a) | Director General of Health (1) By appointment of the following :—

Service.

(@) Additional Director General of
Health Services; Or

(b)

Director—

(i)

(i)

Institute of Post Graduate
Medicine and Research
(IPGMR & R); Or

Institute of Diseases of Chest
and Hospital (IDCH); Or

(iif) National Institute of Preventive

and Social Medicine
(NIPSOM)

Or

(AN
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@

4
(1) By promotion from amongst the
following :—
Director—
(i) Finance and Administration;
(i) Medical Education, Manpower
Development and Hospitals;
(iii) Primary Health Care,
Integrated Thana Health
Complex and Diseases
Control;
(iv) Stores and Supplies;
(v) Institute of Public Health
Nutrition (IPHN);
(vi) Institute of Public Health
(IPH);
(vii) Medical College Hospital.
Superintendent, IPGM & R;

(b)
(©

(d)

Project Director, Shahid Suhrawardy

Hospital;
Professor of—

(i)

(1)
(iii)
(iv)

v)

(vi)
(vii)

Medical College;

IPGMR;

NIPSOM;

Institute of Cardio Vascular
Diseases (ICVD);
Rehabilitation Institute and
Hospital for the Disabled
(RIHD);

National Institute of
Ophthalmology;

IDCH;

For promotion :

@

(b)

For candidates
holding a feeder post
specified at entry (2),
(a), (b), (c), (d), (),
(9), (i), or (j) in
column 4, 18 years
experience in
concerned service
including 3 years
experience in such
post or posts.

For candidates
holding the feeder
posts specified at
entry (2) (d) or (h) in
column 4, 18 years’
experience in the
concerned service
including 3 years as
Principal or as Vice-
Principal or both as

of a Medical College.
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(e)
(f
()]

(h)
(i)
()

Principal of Medical College;

Vice-Principal of Medical College;

Director—

(i)  Mental Hospital;

(if)  National Institute of
Ophthalmology;

(iii) ICVD;

[(iv) RIHDL,

Chief Scientific Officer, [IEDCR]?

[Director, IEDCR]?;

Joint Director, IPGM & R.

(b)

Additional Director General
of Health Services.

(@)

(b)
©

BY promotion from amongst the

following :—

Director—

(i)  Finance and Administration;

(if)  Medical Education, Manpower
Development and Hospitals;

(iii) Primary Health Care,
Integrated Thana Health
Complex and Diseases
Control,;

(iv) Store and Supplies;

(v) Institute of Public Health and
Nurtrition (IPHN);

(vi) Institute of Public Health
(IPH);

(vii) Medical College Hospital;

Superintendent, IPGM & R;

Project Director, Shahid

Shurhrawardy Hospital;

@

For candidates
holding a feeder post
specified at entries
(), (b), (©), (&), (),
(9), (i) or (j) in
column 4, 18 years
experience in the
concerned Service
including 2 years
experience in such
post or posts.
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(d) Professor of— (b) For candidates
(i) Medical College; holding the posts
. ) specified at entry (d)
(i) IPGM&R; or (h) in column 4,
(iii) NIPSOM; 18 years’ experience
(iv) Institute of Cardio-vascular in the concerned
Diseases (ICVD); Service including 2

A . years’ as Principal or
(v) Rehabilitation Institute and as Vice-Principal or

Hospital for the Disabled as both of a Medical
(RIHD).

(vi) National Institute of
Ophthalmology; and

(vii) IDCH.
(e) Principal of Medical College;

College.

(f)  Vice-Principal of Medical College;
(g) Director—
(i)  Mental Hospital;

(if)  National Institute of
Ophthalmology;

(iii) ICVD.
(h) Chief Scientific Officer, NIPSOM,;
(i) Additional Director, NIPSOM;
(j) Joint Director, IPGM & R.

A\




2(a) | Director, Medical Education, . (1) By Appointment of the following :— For appointment :
Manpower Development and o ] ] ]
Hospital. (@) Principal of Medical College; or For candidates holding the

) o ) post specified at entry 1 (c),
(b) Vice-Principal of Medical College; some considerable

or experience as Principal or
(c) Professor of— Vice-Principal of a Medical
College.
(i) Medical College;
(i) IPGM & R;
(iii) NIPSOM;

(iv) Institute of Cardio-Vascular
Diseases (ICVD);

(v) Rehabilitation Institute and
Hospital for the Disabled
(RIHD);

(vi) National Institute of
Ophthalmology; and

(vii) IDCH;

Or
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5

O]

@

(b)

(©
(d)

(®)

By promotion from amongst the
following :—

Deputy Director—

(i) Directorate General of Health
Services;

(i)  Health Division;

(iii) RIHD;

(iv) Medical College Hospital;
(v) IPHN;

(vi) IPH.

Head, Microbiological Laboratory,
IPH;

Head, Laboratories IPH;

Deputy Superintendent, National
Institute of Ophthalmology.

Principal—

(i)  Medical Asst. Training
School (MATS);

(if)  Paramedical Institute;

For Promotion :

15 years’ experience in the
concerned Service
including 3 years’
experience in a feeder post
or posts specified in item
(2) of column 4.
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(b)

Director—

(©
(d)

(i) [Administration;]*

(it)  Primary Health
Care, Integrated
Thana Health
Complex and
Diseases Control;

(iif) Stores and
Supplies;

(iv) Institute of Public
Health Nurtrition

(IPHN);

(v) Institute of Public
Health (IPH);

(vi) Medical College
Hospitals;

[(vii) Finance;

(viii) Hospital Clinic;

(ix) Planning
Research

(x) Momeo]®

Superintendent,

IPGM&R;

Project Director Shahid
Suhrawardy Hospital.

By Promotion from amongst the
following :—
(@) Deputy Director—
(i) Directorate General of Health
Services;
(i) Health Division;
(iii) RIHD;
(iv) Medical College Hospital;
(v) IPHN;
(vi) IPH.
(b) Head, Microbiological Laboratory,
IPH;
(c) (Head, Laboratories, IPH;
(d) Deputy Superintendent, National
Institute of Ophthalmology.
(e) Principal,—
(i)  Medical Asstt. Training
School (MATS);
[(ii) IHT (Old Paramedical
Institute)]®

[(f) Medical Superintendent, 200 and
above Beded Hospital.]’

For promotion :

15 years’ experience in the
concerned Service
including 3 years’
experience in feeder post or
posts specified in item (2)
of column 4.

<ag



2

4

5

(@)

(b)

(©

Deputy Director—

(i) Directorate
General of Health

Services;
(i) Health Division;
(iil) RIHD;
(iv) Medical College
Hospitals;
(v) IPHN;
(vi) IPH.

Deputy Superintendent,
National Institute of
Opthalmology;

Principal—
(i) Medical Assistant

Training School
(MATS);

(if)  Para medical
Institute.

By promotion from amongst the
following :—

(@) Chief, Health Information Unit;
(b) Assistant Director;

(c) Civil Surgeon;

(d) Senior Lecturer of MATS;

(e) Airport Health Officer, Dhaka;

(f)  Port Health Officer, Khulna and
Chittagong;

(g) Superintendent, Tuberculosis
Control and Training Institute;

(h) Medical Superintendent,—
(i)  Tuberculosis Hospital;
(i) IDCH;
(iii) Mental Hospital, Pabna.

(i)  Officer-in-Charge, National
Tuberculosis Control Project;

(J)  Senior Physician, Tuberculosis
Control and Training Institute;

(k)  Clinical Nutritionist, IPHN;
() Applied Nutritionist, IPHN;

12 years experience in the
concerned Service
including—

(i) 1 year’s experience
as Chief, Health
Information Unit; or

(ii) 4 year’s experience
in a feeder post or
posts specified at (b)
to (1) in column 4.
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(d) Head

Microbiological
Laboratiories, IPH;

(e) Head, Laboratiories,
IPH.

By promotion from amongst the following —
(a) Superintendent,—
(i)  Pasteur-cum Vaccine Institute,
(i)  Midicine Laboratory, IPH;

(iii) Diptheria, Tetanus and Toxide
Production Laboratory, IPH.

(b) Bacteriologist, IPH.
(c) Epidemiologist, IPH.
(d) Virologist, IPH.

(i) 12 years’ experience in the

(i)

concerned Service
including 4 years’
experience in a feeder
post or posts specified in
colomn 4; and

M.Phil in Microbiology
from a recognized
Midical Institution or an
equivalent qualification
as recognized by the
Bangladesh Medical and
Dental Council
(B.M.D.C).

Chief, Health Information
Unit.

By promotion of Deputy Chief (Medical),
Health Information Unit.

(i) 10 years’ experience in the

(i)

concerned Service
lincuding 3 years’ experience
as Deputy Chief (Medical),
Health Information Unit;
and

Post-Graduate Degree or
Diploma in Biostatistics
from a recognized
Institution.
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5 (i) Assistant Director; By promotion from amongst the following — | 10 years’ experience in the
& (i) Deputy Civil Surgeon ; concerned Service.
(i) Civil Surgeon. (i) Thana Health & Family Planning
Officer.
5A (@) Senior Lecturer, By promotion from amongst the group in 10 years’ experience in the

(b)

(©)

(d)

(€)
()

MATS;

Superintendent,
Tuberculosis Control
and Training;

Officer-in-Charge,
National
Tuberculosis Project;

Medical
Superintendent—

(i) Tuberculosis

Hospital,
(ii) IDCH;
(i) Mental

Hospital, Pabna;

Airport Health
Officer, Dhaka;

Port Health Officer,
Khulna &
Chittagong;

order of preference :
(@) (i) Deputy Civil Surgeon ;

(if)Thana Health & Family Planning
Officer.

(b) (i) Senior Clinical Pathologist;
(if) Recident Physician & Resident
Surgeon (Except IPGM&R);

(iii) Medical Specialist, Thana Heath
Complex;

(iv) Surgical Specialist, Thana Heath
Complex;

(v) Gynae Specialist, Thana Heath
Complex;

(vi) Anaesthesia Specialist, Thana Heath
Complex;

(vii) Resident Medical Officer (other than
Thana Heath Complex);

(viii) Junior Lecturer; MATS.

concerned Service with Post-
Graduate Degree or Diploma in
the relevant field recognized
by B.M.D.C.

I
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@

(h)

(i)
()
(k)
U]

Senior Physician,

Tuberculosis Control
& Training Institute;

Superintendent—

(i) Pasteur-cum-
Vaccine
Institute, IPH;

(1) Vaccine
Laboratory,

IPH;

(iii) Diptheria,
Tetanus &
Toxide
Production
Laboratory,
IPH;

Bacteriologist, IPH;

Virologist, IPH;

Epidemiologist, IPH;

Clinical

Nutritionist, IPHN;

(m) Applied

(n)

Nutritionist, IPHN;

&
Deputy Chief

(Medical Health

Information Unit).
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5

(i) Deputy Civil
Surgeon; and

(if) Thana Health &
Family Planning
Officer.

By promotion from amongst the following -—
(i) Senior Clinical Pathologist;
(ii) Resident Physician & Resident

Surgeon (Except IPGM&R);

(iii) Medical Specialist, Thana Heath
Complex;

(iv) Surgical Specialist, Thana Heath
Complex;

(v) Gynae Specialist, Thana Heath
Complex;

(vi) Anaesthesia Specialist, Thana Heath
Complex;

5 years’ experience in the
concerned Service.

Preference will be given to
those having Post-graduate
Degree or other equivalent
qualificaion recognized by the
B.M.D.C]®

(@) Resident Physician of
Hospitals (except
IPGM&R);

(b) Resident Surgeon of
Hospital (except
IPGM&R);

(c) Deleted®

(d) Senior Clinical
Pathologist;

By promotion from amogst Assistant
Surgeons.

[4 years’ experience in the
concerned Service.]'

8b¢<



(e) Medical Specialist,
Thana Heath
Complex;

(f) Surgical Specialist,
Thana Heath
Complex;

(9) Gynae Specialist,
Thana Heath
Complex;

(h) Deleted®

(i) Resident Medical
Officer of Hospitals
(other than Thana
Health Complex);

(i) Junior Lecturer,
MATS.

Assistant Surgeon

As per Bangladesh Civil Service (Age,
Qualification and Examination for Direct
Recruitment) Rules, 1982.

2CAN



Sl Name of the specified post | Age limit for Method of recruitment. Qualification.
No. of the Service direct
recruitment.
1 2 3 4 5
8 Director— By promotion from amongst the following :—
(i) IPGM&R (@) Professor of—
(if) IDCH (i) Medical College;
(iif) NIPSOM (ii) IPGM&R;
(iif) NIPSOM;
(iv) Institute of Cardio-Vascular Diseases
(ICVvD);

(v) Rehabilitation Institute and Hospital
for Disabled (RIHD);

(vi) National Institute of Ophthalmology;
(vii) IDCH;
(b) Principal of Medical Colleges;
(c) Vice-Principal of Medical Colleges;
(d) Director,—
(i) Mental Hospital;
(ii) National Institute of Ophthalmology;
(iii) ICVD.

18 years’ experience in the
concerned Service including 2
years’ experience in a f post or
posts specified in colomn 4;

abg
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(e) Chief Scientific Officer,
NIPSOM;

(f) Additional Director,
NIPSOM;

(9) Joint Director of
IPGM&R.

@ Principal of
Medical Colleges,
(b)  Vice-Principal of
Medical Colleges,
(© Director,—

(i) Mental
hospital;

(ii) National
Institute of
Ophthalmology;

(iii) ICVD,

(iv) Additional

Director, NIPSOM
(V) Joint Director
IPGM&R;
(d) Professor of
(i) Medical Colleges;
(i) IPGM&R

Not exceeding
50 years,
relaxable in
case of
departmental
candidate.

By appointment from amongst the

following —

(a) Professor of—
(i) Medical College;
(ii) IPGM&R;
(iii) NIPSOM;

(iv) Institute of Cardio-Vascular Diseases

(ICVD);

(v) Rehabilitation Institute and Hospital

for the Disabled (RIHD);

(vi) National Institute of Ophthalmology;

(vii) IDCH;

(b) Chief Scientific Officer, NIPSOM.

By Direct recruitment.

For all subjects except Forensic
Medicine :

(1) @& M.B.B.S. from a
recognized Institution or an
equiavalent academic
qualification as recognized by
the B.M.D.C.

bb<



2 5
(iii) NIPSOM; (b) Registration with t:le B.M.D.C.,
. _ an
(v) 1CVD; 2(a) 5 years’ teaching experience in the
(v) RIHD; relevant subject as Associate Professor, or

(vi) National Institute of
Ophthalmology;

(vii) IDCH,;
(viii) Chief Scientific
Officer , NIPSOM.

in any other equivalent post as recognized
by the BMDC, with any of the following
post-graduate degree or diploma in the
relevant subject from a recognized
institution or with such other equivalent
academic qualification as recognized by the

B.M.D.C.,

(i) Ph,D.;D.Sc.;Dr.P.H.;D.PhiL.;

(i) F.C.P.S,;

(iii) M.D(DU);M.S.(Orth./Surgery) (DU);
or M.C.H.D.;or M.Ch.(Surgery);

(iv) F.R.C.S,; M.R.CP.; or M.R.C.O.G;
M.R.C.(Path); or F.R.C.R.;or FFA,
FFR.

(v) M.Sc.; M.Phil,

(vi) D.M.R.D; or D.M.R.T.; or D.P.M.

Or

(b) 7 years’ teaching experience in relevant

subject as Associate Professor, or in any

other equivalent post as recognized by the

B.M.D.C., with any of the following post

graduate degree or diploma in the relevant

subject from a recognized institution or
with such other equivalent academic

4b<
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qualification as recognized by the BMDC :—

D.path.; D.Bact; D.B; D.C.P.; D.P.H.(DU);
MP.H; D.L.H; D.CH.; D.D., D.D.V., D.A,;
D.O;, D.LO. D.G.O.(DU); D.D.O.; Dip.
Orth.; F.A.O.(Germany-GDR); D.Phys. (UK);
D.R.C.0.G.(UK); D.C.M.(NIPSOM);

Or

(c) 8 years’ teaching experience in the relevant
subject as Associate Professor, or in any other
equivalent post as recognized by the B.M.D.C., with
any of the following post-graduate degree or diploma
in the relevant subject from a recognized institution,
or with such other equivalent academic qualifications
recognized by the B.M.D.C..—

T.D.D.; D.T.C.D.; D.T.M&H; M.Sc. (Community
Medicine, Singapore); D.H.S.A.(UK);

and

(3) Continuous research activities and at least 5
(five) publications in Medical Journals recognized by
the B.M.D.C.

For Forensic Medicine:

(@)(i) M.B.B.S. from a recognized institution or
equivalent academic qualification as recognized by
the B.M.D.C.; and

(ii) Registration with the B.M.D.C.; and
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(b) 5 years’ teaching experience as Associate
Professor of Forensic Medicine or Medical
Jurisprudence or in such other equivalent post
as recognised by the B.M.D.C. Candidates
having experience in research activities and
original publication in Journals recognised by
the B.M.D.C. will get preference.

10

(a) Associate
Professor of

(i) Medical College;
(ii) IPGM&R,;

(ii) NIPSOM;

(iii) ICVD;

(v) RIHD;

(vi) National

Institute of
Ophthalmology;

(vii) IDCH,;
(b) Principal Scientific
Officer (NIPSOM)

Not exceeding
45 years,
relaxable in case
of departmental
candidates.

By direct recruitment.

For all subjects except Forensic Medicine:

1. (d) M.B.B.S. from a recognised institution or
equivalent academic qualification as recognised
by the B.M.D.C.; and
(b) Registration from the B.M.D.C.;

and

2. (a) [Subject to the provisions of (2) (aa). 3 years’
teaching experience]*? in the relevant subject as
Assistant Professor or in such other equivalent
post as recognised by the B.M.D.C., with any of
the following post-graduate degree or diploma in
the relevant subject from a recognised institution,
or with such other equivalent academic
qualification as recognised by the B.M.D.C..—

(i) Ph.D.; D.Sc.; Dr.P.H.; D.Phil;

(i) F.CP.S;

(iii) M.D.(DU); M.S. Orth./Surgery (DU);

M.C.H.D;
(iv) F.R.CS.; M.R.CP.; M.R.C.O.G;
M.R.C.(Path); F.R.C.R,; F.F.A,; FF.R,;
(v) M.Sc.; M.Phil,;
(vi) D.M.R.D.; D.M.R.T.; D.P.M.;

04¢
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[(2)

(b)

(aa) When candidate with  requisite
qualification are not available, person with
four years’ teaching experience in the case of
Post-Graduate Degree holders and five years’
teaching experience in case of holders of such
Diploma, other than DMRD, DMRT and
DPM, as may be recognised by the Bangladesh
Medical and Dental Council. Explanation : In
this entry teaching experience means
experience as Lecturer, Registrar, Resident
Physician, Resident Surgeon, and Medical
Officer and such other teaching posts.]*?

Or

4 years’ teaching experience in the relevant
subject as Assistant Professor, or as Senior
Consultant, or in such other equivalent post as
recognised by the B.M.D.C. with any of the
following post-graduate degree or diploma in
the relevant subject from a recognised
institution, or with such other equivalent
academic qualification as recognised by the
B.M.D.C . —

D.path.; D.Bact.; D.B.; D.C.P.(DU); D.P.H,;
M.P.H.; D.l.LH.; D.CH.; D.D.; D.D.V.; D.A;
D.O.; D.L.O.; D.G.O. (DU); D.D.O.; Dip.
Orth.; F.A.O.(Germany-GDR); D Phys. (UK);
D.R.C.0.G.(UK); D.C.M.(NIPSOM);

Or

NN
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@)

(c) 5 years’ teaching experience in the relevant
subject as Assistant Professor, or as Senior
Consultant, or in such other equivalent post as
recognised by the B.M.D.C. with any of the
following Post-graduate degree or diploma in
the relevant subject from a recognised
institution, or with such other equivalent
academic qualification as recognised by the
B.M.D.C.—

T.D.D.; D.T.CD., D.ITM&H. M.Sc.
(Community Medicine, Singapore);
D.H.S.A.(UK);

and
Continuous research activities and at least 3
(three) publications in medical journals
recognised by the B.M.D.C.

For Forensic Medicine :

(@)

(b)

(i) M.B.B.S. from a recognised institution or
equivalent  academic  qualification  as
recognised by the B.M.D.C; and
(ii) Registration from the B.M.D.C.;

and
Practical experience for at least 12 years’ in
Medicolegal work including 4 years’
experience as Assistant Professor, Forensic
Medicine or Medical Jurisprudence or in such
other equivalent post as recognised by the
B.M.D.C;

Or
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Practical experience for at least 12 years’ in
medicolegal work while serving as Assistant
Surgeon or as Civil Surgeon or as both or in such
other equivalent post as recognised by the B. M.
D.C,

Candidate having publications of original nature
in journals recognised by the B. M. D. C. will get
preference.

11

(a) Associate Professor of

paramedical Institute;
(b) Senior Consultant;
(c) Resident Physician,
IPGM&R,;

(d) Resident Surgeon,
IPGM&R,;

(e) Associate Physician,
Shahid Suhrawardy
Hospital,

(f) Associate Surgeon,
Shahid Suhrawardy
Hospital,

(9) Clinical Pathologist,
Shahid Suhrawardy
Hospital,

(h) Senior Scientific
Officer, (Medical),
NIPSOM.

Not exceeding
40 years,
relaxable in
case of
departmental
candidates.

By direct recruitment

For all subjects except Forensic Medicine:
(a) (i) M.B.B.S.from a recognised institution or
equivalent academic qualification as recognised
by the B.M.D.C and
(ii) Registration fromthe B.M.D.C.;

and
(b) Any of the following Post-Graduate Degree
or Diploma in the relevant subject from a
recognised institution or such other equivalent
academic qualification as recognised by the
B.M.D.S..—
Ph.D.; D.Sc.; Dr.P.H.D. Phil; F.C.P.S;
M.D.(DU); M.S.(Orth./Surgery)(DU); M.C.H.D;
M. Ch.(Surgery); F.R.CS; M.R.C.P;;
M.R.C.0.G.; M.R.C.(Path) F.R.C.R;; F.F.A;
F.F.R.;; M.Sc.; M.Phil; D.M.R.D.; D.M.R.T,;
D.M.P.; D.Path D.Bact.- D.B.; D.C.P.(DU);
D.P.H.; M.P.H,; D.I.LH.; D.CH.; D.D.; D.D.V,;
D.A; D.O.,; D.L.O.; D.G.O.(DV).; D.D.O.; Dip.;
Orth.; F.A.O.(Germany); D.Phys. (UK., GDR);
D.R.C.0.G. (UK); D.C.M. (NIPSOM); T.D.D;
D.T.C.D.; D.T.M.&H.; M.Sc: Community
Medicine (Singapore); D.H.S.A. (UK).
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1 2 3 4 5
()  Assistant Candidates having teaching experience or
_ Proressor of— evidence or research work and publication
E!) Medical College; will get preference.
i) IPGM&R For Forensic Medicine :
(i) NIPSOM:; (a) (i) M.B.B.S. or reuivalent academic
(iv) ICVD; . qualificatin as recognised by the B.M.D.C.;
(v) National Institute and
. of Ophthalmology; (ii) Registration from the B.M.D.C.;
(vi) IDCH: and
(vil) RIHD. (b) Practical experience for at least 5 year’s
in medicolegal work as Lecturer or in such
other equivalent post as recognised by the
B.M.D.C. _
[11A | Senior Consultant Not () 60% by direct | FOr direct recruitment : _
exceeding 40 | recruitment; and (@) MBBS or equV?l'en'Ft }fie}g]ref (\}Nltg 1‘[0
ears, . years’ experience and wi ost Graduate
¥e|axab|e in %tgmﬂgmbgnggct)mo?ﬁg Degree/Diploma in the relevant subject as
case of Junior Consultant. recognized by the B.M.D.C.
departmental For promotion :
candidates. 10 years’ experience in the concerned
Service with Post-Graduate Degree or
Diploma in the relevant subject as
recognised by the B.M.D.C.]*.
12 |(@) Junior By promotion from @ () M.B.B.S. from a recognised

Consultant.

amongst the Assistant
Surgeons.

institution or any equivalent academic
gualification as recognised by the
B.M.D.C.; and
(ii) Registration from the B.M.D.C.;

and
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5

(b) Assistant
Professor,
Paramedical
Institute.

(c) Curator, medical
College.

BY promotion from
amongst the Assistant
Surgeon.

(b) 4 years’ experience as Assistant Surgeon
with Post-Graduate Degree or Diploma
in the relevant subject from a recognised
institution or with such other equivalent
academic qualification as recognised by
the B.M.D.C.

(@ (i) M.B.B.S. or equivalent Degree as
recognised by the B.M.D.C.; and
(ii) Registration from the B.M.D.C.;

and

(b) 4 year’s service as Assistant Surgeon

including 1 years’ experience in the relevant

subject. Candidates having a Post-graduate

Degree or Diploma in the relevant subject

from a recognised institution or such other

equivalent academic  qualification as
recognised by the B.M.D.C. will get
preference.

GROUP B

Principal, Dental College

By appointment of—

(@) Professor, Dental
College;

(b) Professor (Dentistry),

I.P.G.M&R.
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2 3 4 5
(a) Not By direct recruitment. (1) (a) B.D.S. from a recognised
(a) Professor of— exceeding 50 institu_t%or_l or an equivalent academic
(i) Dental College, ?lglgr;éble i %uﬂlgc%tl_ogndas recognised by the
(b) Professor of the case of N .
Dentistry, IPGM&R. | departmental (b) Registration fr{:l)rggI the B.M.D.C;
candidates.

(2) (a) 5 years’ teaching experience in
the ~relevant _subject "as Associate
Professor, or in such other eguivalent
post as recognised by the B.M.D.C.
with any of the following _ post-
graduate " degree or diploma” in _the
relevant subject from a recegnised
institution, “or with such ~other
equivalent academic q[l)Jahflca'[IOI’I as
recognised by the B.M.D.C..—
i) Ph.D.; D.Sc.;
i) F.C.P.S,;
i) M.D.S.;
iv) F.D.S.R.C.S.;
v) M.Sc.;
(b? 7 years’ teaching experience in the
relevant ~ subject as  Associate
Professor, or in such other equivalent
post as recognised by the B.M.D.C.;
with any of the following. post-
graduate degree or diploma in the
relevant subject from a recognised
institution or with such other
equivalent academic qualification as
recognised by the B.M.D.C..—
i) D.P.D.;
i) D.Orth. R.C. S;;

or
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(¢) 8 years’ teaching experience in the
relevant subject as Associate Professor, or
in such other equivalent post as recognised
by the B.M.D.C., with D.D.P.H. from a
recognised institution, or with such other
equivalent academic qualification in the
relevant subject as recognised by the
B.M.D.C.;
and

(d) Continuous research activities and at
least 5 (five) publication in medical journals
recognised by the B.M.D.C.

(a) Associate
Professor of—

(1) Dental college;
(i1) Dentistry,
IPGM&R;

(B) Dental
surgeon, Shahid
Suhrawardy
Hospital

Not exceeding
45 years,
relaxable in
the case of
departmental
candidates.

By direct recruitment.

(1)(a) B.D.S. from a recognised institution or
an equivalent academic qualification as
recognised by the B.D.M.C. and

(b) Registration from the B.M.D.C.

and

(2) (a) 3 years’ teaching experience in the
relevant subjeact as Assistant Professor, or
in such other equivalent post recognised by
the B.D.M.C.; with any of the following
post-Graduate degree or diploma in the
relevant subject from a recognised
institution or such other equivalent
academic qualification as recognised by the

B.D.M.C. :—

(i) Ph.D.;D.Sc.;
(i) F.C.P.S;
(i) M.D.S.;

(iv) F.D.F.R.C.S.;
(v) M.Sc.;
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(b) 4 years’ teaching experience in the
relevant subject as Assistant Professor, or in
such other equivalent post as recognised by
the B.D.M.C. with any of the following post-
Graduate degree or diploma in the relevant
subject from a recognised institution or such
other equivalent academic qualification as
recognised by the B.D.M.C. —

@ D.P.D.
(1) D.Orth.R.C.S.;
Or

(¢ 5 years teaching experience in the
relevant subject as Assistant Profrssor or in
such other equivalent post recognised by the
B.M.D.C. with D.D.P.H. in the relevant
subject from a recognised institution or such
other equivalent academic qualification as
recognised by the B.D.M.C.;

and

(3) Continuous research activity and at least
3 (three) publications in medical journals
recognised by the B.M.D.C.

(a) Assistant
Professor of—

(i) Dental college;

(ii) Dentistry
Medical College,

Not exceeding
40 years,
relaxable in
case of
departmental
candidates.

By direct recruitment.

(a) G B.D.S. from a recognised institution or
equivalent academic qualification as
recognised by the B.D.M.C.; and

(ii) Registration from the B.D.M.C.
and
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(iii) Dentistry
IPGM&R.

(b) any of the following post-graduate degree
or diploma in the relevant subject from a
recognised institution or such other
equivalent academic qualification as
recognised by the B.M.D.C. —

Ph.D.; D.Sc. F.C.P.S.;

M.D.S;; F.D.S.R.C.S.;

M.Sc.; D.P.D.; D.Orth.
R.C.S;D.D.P.H.

Candidates having teaching experience or
evidence in research work and also
publication will get preference.

(a) Assistant
Registrar of
Dental college,
(b) Lecturer of
Dental college,
(c) Dental
Surgeon of Dental
College,

(d) Assistant
Dental surgeon,
Shahid
Suhrawardy
Hospital,

As per Bangladesh Civil
Service (Age, Qualification
and Examination for Direct
Recruitment) Rules, 1982.
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(e) Dental
Surgeon of—

(i) Medical
College Hospital;
(i) IPGM&R;
(iii) General
Hospital;

(iv) Sadar
Hospital;

(v) Upazila
Health Complex.

General Rules to be followed in respect of qualification, etc.—

(1) In case of selection of the candidates for a teaching post candidates having Ph.D.; D.Sc.; Dr.PH.; Dr.Phil. will get
preference.

(2) In case of selection of candidates for a post concerning Radiology, Radiotherapy and Psychiatry, candidates with
Fellowship or Membership of a recognised institution will get preference over those with D.M.R.D.; D.M.R.T.; D.P.M.

(3) When a candidate has more than one degree, diploma or other academic qualification in the same discipline, the
highest one will be considered.

(4) Honorary degree or diploma or other academic qualification will not be considered as additional qlualification for
the purpose of any appointment.

(5) Candidates having post-graduate academic qualification and other requisite qualifications, if any will be given
preference to candidates without post-graduate academic qualification, notwithstanding the number of years of
experience.

ogg



(6) For the purpose of appointment to a teaching post, experience acquired as a Demonstrator, or Senior Demonstrator,
or Lecturer of Medical College or such other post recognised by the B.M.D.C. as equivalent thereto for that purpose, or
a teaching post of a recognised institution, or Junior Lecturer, MATS, or Senior Lecturer of MATS or Registrar or
Resident Physician or Resident Surgeon or Curator or a Specialist in Upazila Health Complex, or Junior Consultant,
or Senior Consultant, will be considered as teaching experience.

*Substituted vide Ministry of Establishment Notification No. S.R.O. 30-Law/88-ME(R-V)-R.R-14/88 dated 4-2-88and
modified vide M.O. Establishment Notification No. SRO 390-L/89/ME(Reg. V(RR14/88, dt. 3 January, 1989.

Substituted vide Ministry of Establishment Notification No. SRO-334-1/94. dt 30.11.94
Substituted vide Ditto.

Substituted vide Ditto.

Substituted vide Ditto.

Inserted vide Ditto.

Substituted vide Ditto.

Inserted vide Ditto.

Substituted vide Ditto.

© »® N o o ke wW o

Deleted vide Ditto.

[y
e

Deleted vide Ditto.

—
—

Substituted vide Ditto.

[y
»o

Substituted vide Ditto.

,_.
oo

Inserted vide Ditto

=
.~

Inserted vide Ditto
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PART-XXA*

Bangladesh Civil Service (Family Planning)

Sl. Name of the Age limit for Method of recruitment. Qualification
No. specified post Direct
of the Service. recruitment.
1 2 3 4 5
1 Director By promotion from amongst the | 15 years’ experience in the
General Directors. concerned Service including 2
Or years’ service as Director.
By transfer of officers not below the
rank of dJoint Secretary to the
Government.
2 Director By promotion from amongst the | 12 years’ experience in the
Deputy Directors. concerned Service including 5
years’s Service as Deputy
Director.
3 Deputy By promotion from amongst the |5 years’ experience in the
Director Assistant Directors. concerned Service including 2
years’ Service as Assistant
Director.
4 Assistant By promotion from amongst the | 4 years’ experience as Family
Director. Family Planning Officers or MO(MCG) | Planning Officer in the MNS

/(MST)/(Clinic) having no lien to any
other Service.

Tk. 1650—3020 or as MO
(MCG) /(MST)/(Clinic).
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1 2

3

4

5

5 Family
Planning
Officer.

As specified in
the Bangladesh
Civil Service
(Age,
Qualification
and
Examination
for Direct
Recruitment)
Rules, 1982.

Initially by absorbing 140 (one
hundred forty) Family Planning
Officers who are already in the
Selection Grade of NNS Tk. 750—1470
(MMS Tk. 1650—3020) and by
promoting 90  (Nienty) Family
Planning Officers who are in the scale
of NNS Tk. 625—1375 (MNS
Tk. 1315—2750), and thereafter.

N 2 . .
@ 3 rd by direct recruitment; and

1 .
(i1) grd by promotion from amongst

Family Planning Officers who are in
the scale of NNS Tk. 625—1315 (NNS
Tk. 1350—2750) having 3 years’
experience.

As specified in the Bangladesh
Civil Service (Age, Qualification
and Examination for Direct
Recruitment) Rules, 1982.

* SQubstituted vide Notification No. SRO 463-1/86/ME (R-V) RR-27/86 Dt. 13th December, 1986.
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PART-XXI

Bangladesh Civil Service (Information)

Sl. Name of the Age limit for Method of recruitment. Qualification
No. specified post of Direct
the Service. recruitment.
1 2 3 4 5
A. GENERAL

1 Principal By promotion from amongst the Additional | 18 years’ experience as a
Information Principal Information Officer, Press Infor-|Class I Officer in the
Officer, Press mation Department/Director, Department of|concerned Service Including
Information Films and Publication/Director, Department | 3 years’ experience in a
Department. of Mass-communication/Curator, Bangladesh|feeder post or posts

Film Archive. specified in column 4.
2 Additional Principal By promotion from amongst the Senior |15 years’ experience as a

Information Officer,
Press Information
Department/Direct
or, Department of
Films and Publi-
cations/Director,
Department of
Mass-communica-
tion/Curator,
Bangladesh Film
Archive

Deputy Principal Information Officer, Press
Information Department.

Class I Officer in the con-
cerned Service including—

(a) 2 years’ experience in
the feeder post.

Or,

(b) 4 years’ experience as
Senior Deputy Principal
Information Officer, Press
Information  Department
and Additional Director,

8¢e
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5

Department of Films and
Publication/Deputy Principall
Information Officer, Press
Information Department/
Deputy Curator, Bangladesh|
Film Archive/Vice-Chairman,
Bangladesh film Censor
Board taken together.

Senior Deputy
Principal
Information Officer,
Press Information
Department.

By promotion from amongst the Additional
Director, Department of Films and
Publication/Deputy Principal Information
Delpartment/Vice-Chairman, Bangladesh
Film Censor Board/Deputy Curator,
Bangladesh Film Archive.

12 years’ experience as a
Class I Officer in the
concerned Service including|
2 years experience in a
feeder post or posts
specified in column 4.

Additional Director,
Department of
Films and
Publication/Deputy
Principal
Information Officer,
Press Information
Department/Deputy
Curator,
Bangladesh Film
Archive/Vice-
Chairman,
Bangladesh Film
Censor Board.

By promotion from amongst the Deputy
Director and senior Editor, Department of
Films and Publications/Deputy Director,
Department of Mass-communication/Senior
Information Officer, Press Information
Department.

10 years’ experience as a
Class I Officer in the
concerned Service including
3 years’ experience in a
feeder post or posts
specified in column 4.
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5

Senior Information
Officer, Press
Information
Department/
Deputy Director
and Senior Editor,
Department of
Films and
Publications/
Deputy Director,
Department of

Mass-communication.

By promotion from amongst the Assistant
Director, Research Officer, Editors and
Script Writers of Department of Films and
Publications/Asstt.

Information Officers of the Department of

Directors and

Mass-communication/Secretary, Bangladesh
Film Censor board/Information Officer,

Press Information Department.

5 years’ experience as a
Class I Officer in the

concerned Service.

Editor, Department
of Films and

Publication.

By promotion from  amongst the
Information Officer, Press Information
Department/Assistant Editor, Script Writer,
Assistant Director and Research Officer,
Department of Films and Publication/
Assistant Director and Information Officer,
Department of Mass-communication/

Secretary, Bangladesh Film Censor Board.

4 years’ experience as a
Class I Officer in the

concerned Service.
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4

5

Information Officer,
Press Information
Department/Assista
nt Editor, Script
Writer, Assistant
Director and
Research Officer,
Department of Filmg
and Publication/
Assistant Director
and Information
Officer, Department
of Mass-communi-
cation /Secretary,
Bangladesh film
Censor Board.

N .
@) grd by promotion from amongst the

Inspectors, Bangladesh Film Censor Board/
Inspectors and News Editors of Department
of  Films and  Publication/Assistant
information Officers, Press Information
Department/Assistant information Officers,
Department of Mass-communication.

iy 2 . .
(1) 3 rd by Direct recruitment : As per rules

prescribed in the Bangladesh Civil Service
(Age, Qualification and Examination for
Direct Recruitment) Rules, 1982.

For promotion -

(i) 5 years experience in a
feeder post or posts
specified in column 4.

For direct recruitment -

(i) As per rules prescribed
in the Bangladesh Civil
Service (Age, Qualification

and Examination for Direct
Recruitment) Rules, 1982.

B. RADIO WING

Director General

(i) By promotion from amongst the Deputy
Director General (Programme News)/Chief
Engineer.

Or,

(i1) If no suitable candidate is available for
promotion by transfer on deputation.

18 years’ experience as a
Class I Officer in the
concerned Service including
3 years’ experience in a
feeder post or posts
specified in column 4.
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RADIO PROGRAMME AND NEWS

2

4

5

(a) Deputy Director
General
(Programme).

By promotion from amongst the Director
(Programme).

15 years’ experience as a
Class I Officer in the
concerned Service
including—

(a) 2 years experience in
the feeder post.
Or,

(b)5 years’ experience as
Director (Programme) and
Director/Regional Director
taken together.

(b) Deputy Director
General (News).

By promotion from amongst the Director
(News).

15 years’ experience as a
Class I Officer in the
concerned Service
including—

(a) 2 years’ experience in
the feeder post.

Or,
(b) 5 years’ experience as
Director (News) and
Director (Monitoring)/

Controller taken together.
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4

5

(a) Director

By promotion from amongst the Director/

12 years’ experience as a

(Programme) Regional Director. Class I Officer in the
concerned Service including
2 years’ experience in the
Feeder post.

(b) Director (News) By promotion from amongst the Director |12 years’ experience as a

(Monitoring)/Controller/Regional Controller.

Class I Officer in the
concerned Service including|
2 years’ experience in the
Feeder post.

(a) Director
(Monitoring)/
Controller/Regional
Controller.

By promotion from amongst there
Additional Controller.

10 years’ experience as a
Class I Officer in the
concerned Service including
5 years’ experience in the
Feeder post.

(b) Director/
Regional Director.

By promotion from amongst the Deputy
Director/Deputy Regional Director.

10 years’ experience as a
Class I Officer in the
concerned Service including
5 years’ experience in the
Feeder post.

(a) Deputy By promotion from amongst the Assistant |4 years’ experience as a
Director/Deputy Director/ Assistant Regional Director. Class I Officer in the
Regional Director. concerned Service.

(b) Additional By promotion from amongst the Deputy |4 years’ experience as a
Controller. Controller/Deputy Regional Controller. Class I Officer in the

concerned Service.
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1 2 3 4 5

5 (a) Assistant By promotion from amongst the Programme |2 years’ experience as a
Director/Assistant Organizer. Class I Officer in the
Regional Director. concerned Service.
(b) Deputy By promotion from amongst the Assistant |2 years’ experience as a
Controller/Deputy Controller (News). Class I Officer in concerned
Regional Controller. Service.

**[6 |(a) Programme As per rules | Initially by promotion from amongst the | For promotion - 5 years’

Organiser

prescribed in
the
Bangladesh
Civil Service
(Age,
Qualification
and
Examination
for Direct
Recruitment)
Rules, 1982.

Programme Producers and there after by

direct recruitment.

experience in the feeder

post.

For direct recruitment - As

per rules prescribed in the

Bangladesh Civil service
(Age, Qualification and
Examination for Direct

Recruitment) Rules, 1982.
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3

4

5

(b) Assistant

Controller (News)

As per rules
prescribed in
the
Bangladesh
Civil Service
(Age,
Qualification
and
Examination
for Direct
Recruitment)
Rules, 1982.

Initially by promotion from amongst the

Producers (News)/Language

Supervisors

and the Editor by direct recruitment.

For promotion °© 5 years’
experience 1n the feeder
post or posts specified in
column 4.

For direct recruitment : As
per rules prescribed in the
Bangladesh Civil service
(Age, Qualification and
Examination for Direct
Recruitment) Rules, 1982.]

C. RADIO ENGINEERING

Chief Engineer. By promotion from amongst the Additional 15 years’ experience as a
Chief Engineer. Class I Officer in the
concerned Service including
2 years’ experience in the

Feeder post.
Additional Chief By promotion from amongst the Senior 12 years’ experience as a
Engineer. Engineer/Resident Engineer. Class I Officer in a

concerned Service including
2 years experience in a
Feeder post or posts

specified in column 4.

gor



Senior Engineer/

Regional Engineer.

By promotion from amongst the Regional

Engineer/Station Engineer.

10 years’ experience as a
Class I Officer in the
concerned Service including
3 years’ experience in the
Feeder post or posts

specified in column 4.

Station Engineer/

Regional Engineer.

By promotion from amongst the Deputy

Regional Engineer.

5 years’ experience as a
Class I Officer in the
concerned Service including
1 years’ experience in the

Feeder post.

***[5

Deputy Regional

Engineer.

By promotion from amongst the Radio

Engineers.

5 years’ experience in the

concerned Service

Radio Engineer

By promotion from amongst the Assistant

Radio Engineers.

4 years’ experience in the

concerned Service.
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1 2

3

4

5

7 Assistant Radio
Engineer.

As per rules
prescribed in
the
Bangladesh
Civil Service
(Age,
Qualification
and
Examination
for Direct
Recruitment)
Rules, 1982.

Initially by absorption of the Assistant
Radio  Engineers of the National
Broadcasting Authority (Radio Wing) and
thereafter :

1 .
(a) grd by promotion from amongst the

Sub-Assistant Engineers of the
aforementioned Authority; and

2
(b) 3 rd by direct recruitment.

For promotion °© 5 years’
service in the feeder post.
For direct recruitment * As
per rules prescribed in the
Bangladesh Civil Service
(Age, and
Examination for Direct
Recruitment) Rules, 1982.]

Qualification

* Substituted vide Ministry of Establishment Notification No. SRO 174-1L/90-ME (R-V) RR-15/88 dt. 07-05-90.

**  SQubstituted vide Ministry of Establishment Notification No. SRO 250-L/90-ME (R-IV) RR-15/88 dt. 26-06-90.

***  Qubstituted vide Ministry of Establishment Notification No. SRO 284-L/94-ME (R-IV) RR-7/91 dt. 02-10-94.
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PART-XXII*

Bangladesh Civil Service (Judicial)

Sl. Name of the Age limit for Method of recruitment. Qualification
No. specified post Direct
of the Service. recruitment.
1 2 3 4 5
1 District Judge By promotion from amongst the Additional |10 (ten) years’ experience
District judges from a panel prepared in |in the concerned Service
consultation with the Supreme Court. including 3 (three) years’
experience as Additional
District Judge and|
Subordinate Judge.
2 Divisional By appointment of a District Judge in
Special Judge. consultation with the Supreme Court.
3 Additional By appointment from amongst the
District Judge. Subordinate judges from a panel prepared
in consultation with the Supreme Court.
4 Subordinate By promotion from amongst the Senior |5 (five) years experience in
Judge. Assistant judges from a panel prepared in |the concerned Service.
consultation with the Supreme Court.
5 Senior By promotion from amongst the Assistant |4 (four) years’ experience in
Assistant judges from a panel prepared in |the concerned Service.

Judge.

consultation with the Supreme Court.
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Service (Age,
Qualification
and
Examination for
Direct
Recruitment)
Rules, 1982.

2 3 4 5
Assistant As per By direct recruitment. As per Bangladesh Civil
Judge Bangladesh Civil Service (Age, Qualification

and Examination for Direct
Recruitment) Rules, 1982.

* Substituted vide Ministry of Establishment Notification No. SRO 87-1/95-ME (R-iv) RR-2/95 dt. 14-06-95.
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PART-XXIII

Bangladesh Civil Service (Postal)

Sl. Name of the Age limit for Method of recruitment. Qualification
No. specified post Direct
of the Service. recruitment.

1 2 3 4 5

1 Director- By promotion from amongst the Deputy |18 years’ experience in the
General. Director-General, Postmaster  General, |concerned Service including

General Manager and chief Instructor of |3 years’ experience in a
Postal Academy. feeder post or posts
specified in column 4.

2 |Deputy Director- By promotion from amongst the Assistant |15 years’ experience in the
General/Post Director-General and Director. concerned Service including
master-General/ 2 years’ experience in a
General Manager/ feeder post or posts
Chief Instructor specified in column 4.
of Postal Academy.

3 | Assistant Director-| By promotion from amongst the Deputy |12 years’ experience in the

General/Director.

Postmaster-General, Director of Postal Life
Insurance, Controller of Post Offices and
Postal Attache.

concerned Service including|
2 years experience in a
feeder

post or  posts

specified in column 4.
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2

4

5

Deputy Post-

master-General/

By promotion from amongst the Assistant

Postmaster-General, Assistant General-

10 years’ experience in the

concerned Service including

Director of Postal Manager, Senior Superintendent, senior |3 years experience in a
Life insurance/ Postmaster, Principal of Postal Training |feeder post or  posts
Controller of Post Centre, Assistant Deputy Director-General, |specified in column 4.
Offices/Postal Senior Section Officer and Deputy director.

Attache.

Assistant Post- By  promotion from  amongst the |5 years’ experience in a
master-General/ Superintendent, Postmaster in the New |feeder post or posts
Assistant General National Scale of Tk. 750—1470, Assistant |specified in column 4.
Manager/Senior Director, Officer-in-Charge, Principal in the

superintendent/ New National Scale of Taka 750—1470 and

Senior Post-master/
Principal of Postal
Training Centre/
Assistant Deputy
director-General/
Senior Section
Officer/Deputy
Director.

Vice-Principal of the Postal Training
Centre, Section Officer, Research Officer,
Assistant Post-master-General (Junior) and
other officers of the concerned Service in the
New National Scale of Taka 750—1470.
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2

3

4

Superintendent/
Postmaster in the
New National
Scale of Taka
750—1470/
Assistant
Director/Officer
in-Charge/
Principal and
Vice-Principal of
the Postal Training
Centre/Section
Officer/Research
Officer/Assistant
Post-master-
General (Junior)
and other officers
of the Services in
the New National
Scale of Taka
750—1470.

As per Rules to
be prescribed
by the
government.

1
@) grd by promotion from amongst the

following —

(a) Inspector of Post Offices, Inspector of
Railway Mail Service, Assistant
Superintendent of Post  Offices,

Assistant Superintendent of Railway
Mail Service and Higher Selection
Grade Officials of Post Offices.

(b) Inspector of Postal Life Insurance,

Assistant Superintendent of Postal Life
Insurance, Inspector of Wireless,
Assistant Superintendent of Wireless,
Higher Selection Grade Officials in the
Offices of the Postmaster-General,
General Manager of the Postal Life
Insurance, Railway Mail Service,
Foreign Post Office, Return Letter
Office, Office Superintendent of the
Office of the Postmaster-General, Office
Superintendent of the Office of the

General Manager of Postal Life
Insurance  and Selection  Grade
Stenographer.

2
(i1) 5 rd by direct recruitment.

5
(i) 5 years’ experience in a
feeder post or posts
specified at (a) under
column 4.

(ii) 5 years’ experience in a
feeder post or posts
specified at (b) wunder
column 4 and must have
passed the competitive
examination  held  for
recruitment of Inspector of]
Post Offices and Railway
Mail Services.

rules to be
by the

As per
prescribed
Government.
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PART-XXIV

Bangladesh Civil Service (Police)

Sl. Name of the Age limit for Method of recruitment. Qualification
No. specified post Direct
of the Service. recruitment.

1 2 3 4 5

1 Inspector- By appointment from amongst the
General of Police Additional Inspectors-General of Police

2 Additional By promotion from amongst the Deputy |18 years’ experience in the
Inspector- Inspectors-General of Police. concerned Service including,
General of Police 3 years’ experience in a

feeder post or posts
specified in column 4.

3 Deputy By promotion from  amongst the |15 years’ experience in the
Inspector- Superintendent of Police and Additional |concerned Service including
General of Police Superintendents of Police. 7 years’ experience as

Superintendent of Police/
Additional Superintendent
of Police.

4 Superintendent of By promotion from amongst the Assistant |5 years’ experience in the

Police/Additional
Superintendent
of Police.

Superintendents of Police.

concerned Service.

gor



2 3 4 5
Assistant As per rules to ® 1 db . " h () For promotion - 3 year’s
Superintendent be prescribed |V 3% y promotion from amongst the experience as Inspector of]
of Police. by the Inspectors of Police; and Police.
Government. (i) For direct recruitment -

iy 2 . .
(i1) 3 rd by direct recruitment.

As per rules to be prescribed

by the Government.
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PART-XXV
Bangladesh Civil Service (Ansars)

Sl Name of the Age limit for Method of recruitment Qualification
No. | specified post of direct
the Service. recruitment.
1 2 3 4 5
1 | Director-General (i) By promotion from amongst the | For promotion: 18 years’
of Ansars and Directors; and experience in the concerned
Village Defence. (ii) By transfer on deputation of Army Servic_e including 3 years’
Officers not below the rank of | eXPerience as Director.
Brigadier or a Police Officer not
below the rank of Additional
Inspector-General of Police when
none is found suitable for promotion.
2 | Director of (i) By promotion from amongst the | For promotion: 12 years’
Ansars. Deputy Directors; and experience in the concerned
Service including 2 years’

Officers not below the

for promotion.

(ii) By transfer on deputation of Army
rank of
Colonel or a Police Officer not below
the rank of Deputy Inspector-General
of Police when none is found suitable

experience as Deputy Director.

NN



Deputy Director
of Ansars.

(i) By promotion from amongst the
District Adjutants ; and

(if) By transfer on deputation of an Army
Officer not below the rank of Major
or a Police Officer not below the rank
of Superintendent when none is found
suitable for promotion.

For promotion: 7  years’
experience in the concerned
Service.

District Adjutant
of Ansars.

By promotion from amongst the Sub-
Divisional Adjutants.

4 vyears’ experience as Sub-
Divisional Adjutant.

Sub-Divisional
Adjutant of
Ansars.

As per rules to
be prescribed by
the Government.

@ %rd by promotion from amongst the
Circle Adjutants; and

(b) %rd by direct recruitment.

(@) For promotees: 3 years’
experience as a Circle Adjutant
and Assistant Adjutant taken
together.

(b) For direct recruits: As per
rules to be prescribed by the
Government.
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PART-XXVI*

Bangladesh Civil Service (Railways: Transportation and Commercial).

Sl. Name of the Age limit for Method of recruitment Qualification
No. | specified post of the direct
Service. recruitment.

1 2 3 4 5

1 | Chief Commercial By promotion from amongst the Deputy Chief | 15 years’ experience in the
Manager/Chief Commercial Manager and Deputy Chief | concerned service including 2
Operation Super- Operating Superintendent. years’ experience in a feeder post
intendent. or posts specified in column 4.

2 | Addl.Chief By promotion from amongst the Divisional | 12 years’ experience in the
Commercial Commercial ~ Officer, Divisional Trans- | concerned service including 5
Manager/Deputy portation Officer, District Traffic Super- | years’ experience in a feeder post
Chief Operating intendent of Claims, Superintendents of Rates | or posts specified in column 4.
Superintendent. and Development and Superintendent of

Transportation, Headquarters.

3 | Divisional By promotion from amongst the Assistant | 5 years’ experience in a feeder post

Commercial Superintendent of Rates and Development, | or posts specified in column 4.

Officer/Divisional
Transportation
Officer/District
Traffic Superinten-
dents of Claims/
Superintendent of
Rates and Develop-
ment/Superintendent
of Transportation,
Head Quarters.

Assistant Superintendent of Transportation,
Assistant Superintendent of Claims, Assistant
Superintendent of Inter Charge, Assistant
Superintendent  of  Ticket, Assistant
Transportation  Officer of Safety and
Implementation, Assistant Commercial Officer
and Assistant Transportation Officer.
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1 2 3 4 5

4 | Assistant As per rules to be | (i) %rd by direct recruitment; and For direct recruitment: As per
Superintendent of |prescribed by the | .= . rules to be prescribed by the
Rates and Develop-| Government. (if) 3rd by promotion from amongst the Government.

ment/Assistant officials of the relevant Branch in the

New National Scale of Taka 625-1315. | For promotion: 3 years’ experience
in a feeder post or posts specified

in column 4.

Superintendent of
Transportation/
Assistant Super-
intendent of
Claims/Assistant
Superintendent of
Inter Charge/
Assistant Traffic
Superintendent of
Ticket/Assistant
Transportation
Officer of Safety
and Implementa-
tion/Assistant
Commercial
Officer/Assistant
Transportation
Officer.

8¢

* Substituted vide Ministry of Establishment Notification No. SRO-95-L/86/ME(R-V)RR-26, dt. 29 February, 86.



PART-XXVII

Bangladesh Civil Service (Railways: Engineering)

Sl Name of the Age limit for Method of recruitment Qualification
No. specified post direct
of the Service. recruitment.
1 2 3 4 5
1 | Chief Engineer (i) By promotion of Additional Chief Engineer | (i) 15 years’ experience in the
and Engineer-in-Chief ; concerned Service including 2
or years’ experience in a feeder post
or posts specified in column 4.
(if) By promotion of Deputy Chief Engineer | .. ) . .
when 1o Addioral Chief Engineer or | (9 15 Jcoty experence b th
Englneto_er—ln—Chlef is found suitable for years’ experience as Deputy Chief
promation. Engineer.
2 | Chief Mechanical (i) By promotion from amongst the Divisional | (i) 15 years’ experience in the
Engineer. Superintendents of Workshop ; concerned Service including 2
0 years’ experience as Divisional
r Superintendent of Workshops.
(if) By promotion from amongst the Deputy | :: ) . .
Chief_Mechanical _Engineer when o | (gl cemei™ Servics” imolucing | 2
Divisoral Superintencent of WOrSiop s | years” expeience as Deputy Chiet
p . Mechanical Engineer.
3 | Chief Electrical By Promotion from amongst the Deputy Chief | 12 years’ experience in the

Engineer.

Electrical Engineer.

concerned Service including 5
years’ expericene as Deputy Chief
Electrical Engineer.

PANN



2

4

5

Chief Signal and_
Telecommunication
Engineer.

BK' promotion from amongst the Addl.
Chief Signal and Telecommunication
Engineer.

15 years’ experience in the
concerned Service including 2
years’ experience as addl. Chief
Signal and Telecommunication
Engineer.

Chief Controller of
Stores.

BK' promotion from amongst the Addl.
Chief controller of Stores.

15 years’ experience in the
concerned Service including 2
years’ experience as addl. Chief
Controller of Stores.

Additional Chief
Engineer of
Brldges/Englneer—
in-Chief.

BK' promotion from amongst the Deputy
Chief Engineers.

12 years’ experience in the
concerned Service including 2
years’ experience as Deputy
Chief Engineer.

Divisional
Superintendent of
Workshops.

BK' promotion from amongst the Deputy
Chief Mechanical Engineers.

12 years’ experience in the
concerned Service including 2
years’ experience as Deputy
Chief Mechanical Engineer.

Addl. Chief
Engineer.

By promotion from amongst the Divisional
Engineer, Executive Engineer, Bridge
Engineer and Truck Supply Officer.

12 years’ experience in the
concerned Service including 3
years’ experience in a feeder
post or posts specified in
column 4.

Addl. Chief
Operating
Superintendent,
Running and Loco.

II\B/?, promotion  from amongst the
echanical Engineers, Divisional
Mechanical Engineer, Fuel Officer, Works
Manager, Production Engineer and Marine
Superintendent.

12 years’ experience in the
concerned Service including 5
years’ experience in a feeder
post or posts specified in
column 4.
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1 2 4 5

10 | Addl. Chief By promotion from amongst the Divisional | 12 years’ experience in the
Electrical Engineer. Electrical Engineer and District Electrical | concerned Service including 5

Engineer. years’ experience in a feeder post
or posts specified in column 4.

11 | Addl. Chief Signal and By promotion from amongst the Divisional| 12 years’ experience in the
Telecommunication Signal Engineer, District Signal Engineer and| concerned Service including 3
Engineer. Telecommunication Engineer. years’ experience in a feeder post

or posts specified in column 4.

12 | Addl. Chief By promotion from amongst the District | 12 years’ experience in the

Controller of Stores. Controller of Stores. concerned Service including 3
years’ experience as District
Controller of Stores.

13 | Divisional By promotion from amongst the Assistant | 5 years’ experience in a feeder post
Engineer/Executive Executive  Engineer,  Assistant  Bridge | or posts specified in cloumn 4.
Engineer/Bridge Engineer, Assistant Truck Supply Officer and
Engineer/Truck Sleeper Passing Officer.

Supply Officer.

14 | Mechanical By promotion from amongst the Assistant | 5 years’ experience in a feeder post
Engineer/Divisional Mechanical Engineer, Assistant Works | or posts specified in column 4.
Mechanical Manager, Chief Mechanical Draftsman and
Engineer/Fuel Assistant Marine Superintendent.

Officer/Works
Manager/Production
Engineer/Marine
Superintendent.
15 | Divisional Electrical By promotion from amongst the Assistant | 5 years’ experience as Assistant

Engineer/District
Electrical Engineer.

Electrical Engineer.

Electrical Engineer.
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1 2 3 4 5

16 | Divisional Signal By promotion from amongst the Assistant| 5 years’ experience in a feeder post
Engineer/District Signal Engineer and Assistant Telecommunica-| or posts specified in column 4.
Signal Engineer/ tion Engineer.

Telecommunication
Engineer.

17 | District Controller of By promotion from amongst the Assistant | 5 years’ experience in a feeder post
Stores. Controller of Stores and Assistant Superinten- | or posts specified in column 4.

dent of Printing Press.

18 | Assistant Executive As per rules to | (i) 2/3rds by direct recruitment ; and (i) For direct recruitment :
Engmeer/A_ssmtant be prescribed by (i) 1/3rd by promotion from amongst the | As per rules to be prescribed by the
i“d_gte Iin_?'neir/ the Government Inspectors of Works, Permanent Way | Government.

ssistant Truc -
Inspectors and other officials of the relevant | .. P
i i) For promotion :
Supply Offlc.er/ Branch in the New National Scale of Tk. 625- W P
Sleeper Passing 1315. 3 years’ experience in a feeder post
Officer. or posts specified in column 4.
19 | Assistant Mechanical Ditto (i) 2/3rd by direct recruitment ; and (i) For direct recruitment :

Engineer/Assistant
Works Manager/Chief
Mechanical
Draftsman/Assistant
Marine Superintendent.

(i) 1/3rd by promotion from amongst the
officials of the relevant Branch in the New
National Scale of Tk. 625-1315.

As per rules to be prescribed by the
Government.

(ii) For promotion :

3 years’ experience in a feeder post
or posts specified in column 4.
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1 2 3 4 5

20 | Assistant Electrical As per rules to | (i) 2/3rd by direct recruitment; and (i) For direct recruitment :
Engineer. ?ﬁepées\%'r%%je?% (ii) 1/3rd by promotion from amongst the | As per rules to be prescribed by the

officials of the relevant Branch in the New | Government.

National Scale of Taka 625-1315. (ii) For promotion :
3 years’ experience in a feeder post
or posts specified in column 4.

21 | Assistant Signal Ditto (i) 2/3rd by direct recruitment ; and (i) For direct recruitment :
ngle:ggr%r{rﬁfr?iﬂ?%n (i) 1/3rd by promoton from amongst the | As per rules to be prescribed by the
Engineer. l(1l1°ficiallssof Ithef rTeI?(vagésBlrgEgh in the New | Government.

atonal Scale of Taka 625- : (i) For promotion :
3 years’ experience in a feeder post
or posts specified in column 4.
22 | Assistant Controller Ditto (i) 2/3rd by direct recruitment ; and (i) For direct recruitment :

of Store/Assistant
Superintendent of
Printing Press.

(i) 1/3rd by promoton from amongst the
officials of the relevant Branch in the New
Natonal Scale of Taka 625-1315.

As per rules to be prescribed by the
Government.

(ii) For promotion :

3 years’ experience in a feeder post
or posts specified in column 4.

By order of the President

FAYEZUDDIN AHMED
Secretary.
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Government of the People’s Republic of Bangladesh
Ministry of Establishment
Regulation Branch
Section-V

NOTIFICATION
Dhaka, The 13th February, 1986

No. S.R.O 54-L/86/ME(Regn-V)RR-12/86—In pursuance of the procla-
mation of the 24" March, 1982 and in exercise of all powers enabling him in that
behalf, the President after consultation with the Bangladesh Public Service
Commission, is pleased to make the following rules, namely :—

THE BANGLADESH CIVIL SERVICE (EXAMINATION FOR
PROMOTION) RULES, 1986

1. Short title—These rules may be called The Bangladesh Civil Service
(Examination for Promotion) Rules, 1986.

2. Definitions—In these rules unless there is anything repugnant in the
subject or context—

(@) “Cadre post” means a post specified in the Schedule IT to the
Bangladesh Civil Service Recruitment Rules, 1981 ;

(b) “Candidate” means a candidate for the examination ;
(c) “Commission” means the Bangladesh Public Service Commission ;

(d) “Examination” means an examination required to be conducted for
the purpose specified in clause (b) of the proviso to rules 5 of the
Bangladesh Civil Service Recruitment Rules, 1981 ;

(e) “Service” means a Service specified in Schedule 1 of the
Bangladesh Civil Service Recruitment Rules, 1981.

3. Conduct of examination—(1) The Commission shall conduct an
examination for promotion of the members of a Service to the Modified New
Scale of Pay of Taka 2800—4425 and such examination shall be conducted twice
in a calendar year:

Provided that there shall be an interval of at least five months between the
two examinations and they shall preferably be held in the months of
February and August.

(2) The examination under sub-rule (1) shall be held at Dhaka, Chittagong,
Rajshahi and Khulna :

Provided that if, in the opinion of the Commission, the number of candidates
at any particular place does not justify the holding of examination
there, the examination may be held at any other place mentioned
above as may be decided by the Commission.
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4. Schedule of examination—Schedule of examination showing the
date, time, place of examination and such other particulars as may be
considered necessary shall be announced by the Commission at least sixty days
before the date of the examination through the press and other information media
and copies of such schedules shall simultaneously be forwarded to Ministries and
Divisions controlling the Services.

5. Eligibility, etc—(1) No officer shall be eligible to sit for the
examination unless he has been confirmed and has completed four years of
service in the carde to which he belongs.

(2) A candidate may sit for all the three subjects specified in rule 7 at a time
or for any less number of subjects in an examination.

(3) No officer shall be allowed to take part in more than one examination in
a calendar year.

(3A) No officer shall be allowed to take part in the examination after
completion of his fourteen years’ service in the cadre.]*

[(4) Omitted.J**
[(5) Omitted.J**

6. Submission of application—(1) A candidate shall submit his application
for and examination to the Ministry or Division controlling the Service to which
he belongs complying all such requirements as may be determined by the
Commission.

(2) [The concerned Ministries and Divisions shall furnish a list of eligible
candidates to the Commission, showing their subject and place of examination on
or before the last date for receipt of applications as mentioned in the Schedule of
examination along with applications completed in all respects.]***

7. Subjects of examination, etc—(1) There shall be three papers for
written examination on the following subject namely -—

(@) one paper on Bangladesh and current affairs :

(b) one paper on Laws, Rules and Regulations applicable to all
Government offices ; and

(c) one paper on matters relating to the functions of the members in
their respective cadre.

(2) Details of syllabus for each paper shall be prescribed by the
Government issued, by order, in this behalf from time to time.

(3) Each paper shall be of one hundred marks to be answered within three
hours duration.

(4) The minimum pass marks shall be fifty per cent in each paper.
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8. Exemptions—(1) An officer failing to pass the examination in
accordance with the preceding rules may, notwithstanding anything contained in
clause (b) of the proviso to rule 5 of the Bangladesh Civil Service Recruitment
Rules, 1981, be promoted to the Modified New Scale of Pay of Taka
2800—4425 on completion of fifteen years of service.

(2) An officer promoted under sub-rule (1) may be further promoted to the
Modified New Scale of pay of Taka 3700—4825 on completion of five years of
service in the scale to which he was promoted under that sub-rule (1), but he shall
not be eligible for further promotion.

(3) An officer shall not be promoted under sub-rule (1) and (2) unless he
has satisfactory records of service and his promotion has been recommended by
the Special Promotion Committee or the Superior Selection Board, as the case
may be, constituted for the purpose.

By order of the President

MD. SHAMSUL HAQUE CHISHTY
SECRETARY

* Substituted vide Ministry of Establishment Notification No. SRO 117-
L/94, ME (Reg-I1V)-RR-39/88 dt. 11 April, 1994.

fakad Omitted vide. Ibid.

***  Substituted vide Ministry of Establishment SRO No-253 Law/91-
ME/RegiV, RR-1V/91-61 dt. 19-8-91.
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Column 1 SI. No. @3 f#9ite column 2 @7 claused (d) @3 fR=Rite
column 5 @ TwBR® “For all subjects except Forensic Medicine”
eI 99w clause FeRIfETe 2309, I —

“(4) Notwithstanding anything contained in clause 2, in relation to the
experience as Associate Professor or equivalent post, officers
having 18 years service in Medical Service Institutions with at
least 12 years teaching experience in such posts as specified by
B.M.D.C shall be eligible for appointment.”;

Column 1 @3 SI. No. 9 @3 f97§ite column 2 @3 claused (d) @3
f42iRite column 5 @ BeT6f4® “For Forensic Medicine” M@= S8
clause (b) @3 *17 fNFa=2I clause FAIfTS 230, TAT 5—

“(C) Notwithstanding anything contained in clause 2, in relation to the
experience as Associate Professor or equivalent post, officers
having 18 years service in Medical Service Institutions with at
least 12 years teaching experience in such posts as specified by
B.M.D.C shall be eligible for appointment.”;

Column 1 @3 SI. No. 10 @3 f3=3ts column 2 @3 claused (a) €3
ffite column 5 @ TS “For all subject except Forensic
Medicine” fATa==E <& clause (3) @3 21 7=+ clause e
2303, A &—

“(4) Notwithstanding anything contained in clause 2, in relation to the
experience as Associate Professor or equivalent post, officers
having 15 years service in Medical Service Institutions with at
least 8 years teaching experience in such posts as specified by
B.M.D.C shall be eligible for appointment to the post mentioned
in clause (a) of column 2 against the serial number 10 of column 1.”;
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“(C) Notwithstanding anything contained in clause 2, in relation to the
experience as Associate Professor or equivalent post, officers
having 15 years service in Medical Service Institutions with at
least 8 years teaching experience in such posts as specified by
B.M.D.C shall be eligible for appointment to the post mentioned
in clause (a) of column 2 against the serial number 10 of column 1.”;
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©9f7-8& Rules @d SCHEDULE Il @3 Part VIII @3 “C, TECHNICAL
BRANCH (Polytechnic Institute, Graphic Arts Institute, Glass and Ceramic
institute and Bangladesh Survey Institute.) f@=mIES S.L. No 9(a) @ f=<ite
column 2 @ Tfewsfs (i) Polytechnic Institutes ¥z fRerfite—

(F) column 4 47 «fFTER RS TR «fEog afegitoe '3, Tl o—

“(a) 80% by promotion from amongst the Vice-Principals of
Polytechnic Institutes/Vice-Principal of Vocational Teachers
Training Institute/Principal of Survey Institute/ Principal of
Glass and Ceramic Institute/Assistant Directors and Project
officer of D.T.E. who joined before 1-1-77 and are now in the
NPS of Taka 6300—8050 Selection grade Chief Instructors and
Regional inspector (V.T.l) having qualification specified in
column 5(a);
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10% by promotion from amongst the Vice-Principals of
Polytechnic Institutes/Vice-Principal of \ocational Teachers
Training Institute having qualification specified in column 5(b);

10% by promotion from amongst the Vice-Principals of
Polytechnic Institute/Vice-Principal of Vocational Teachers
Training Institute having qualification specified in column 5(c).

If no suitable candidate is available for promotion, the post
may be filled up by transfer associate professors of Technical
Teachers Training College, Principal of Vocational Teachers
Training Institute and Principal of Graphic Arts Institute.”;

column 5 €3 «fGeTred «Ifiars fgser «ffemz afegifre 2309, T2 o—

“For Promotion

(a)

(b)

(©)

B.Sc. (Engineering) or its equivalent or B.Ed. (Technology) or
B.Sc. (Technical Education) from a recognized University with
12 years experience in the concerned Service including 3 years in
a feeder post or posts specified in colomn 4(a), but in the case of
an officer appointed as principal of Glass and Ceramic Institute
by direct recruitment, 5 years experience in the concerned service
after his appointment as such;

Master degree with second class from any recognized University
and 5 years experience as Vice-Principal of Polytechnic Institute;

Diploma-in-Engineering and 5 years experience as Vice-Principal
of Polytechnic institute.” |
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(F) SI. No. 4 (b) €32 4 (c) €32 TFWA f[7diTe BfeTsfs column 2, 3, 4 €25 €3
«fGeTee #ifface Mgt «ffo afegifre 23, T e—

“4. (b) Assistant Not Exceeding 30
Director (Physical

Education-Male)

years, relaxable up
to 35 years for
departmental

candidates.

(a) 50% by promotion
from amongst the
Physical Education
Teachers of Government
High Schools and
Government Colleges;

and

(b) 50% by direct

recruitment.

For Promotion: Second
class Bachelor degree in
Physical Education with
10 years experience as
Physical Education
Teacher of Government
High

Schools and

Government Colleges.

For Direct recruitment
:First class Bachelor
degree in Physical

Education with 5 years
experience as Physical
Teacher of

High

Education

Government
Schools and Government
Colleges or of affiliated

colleges.;
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years, relaxable up

Education Female) to 35 years for

departmental
candidates.
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(a) 50% by promotion
from amongst the
Physical Education
Teachers of Government
High Schools and
Government Colleges;
and

(b) 50% by direct
recruitment.

For Promotion: Second
Class Bachelor degree in
Physical Education with
10 years experience as
Physical
Teacher of Government
High
Government Colleges.

Education

Schools and

For Direct recruitment:
First
degree in

Class  Bachelor
Physical
Education with 5 years
Physical
Teacher of

High
Schools and Government

experience as
Education
Government

Colleges or of affiliated
colleges.”; Q<R
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“4. (c) Assistant

Not exceeding 30

Director Education years, relaxable up

Officer

(d) Assistant
Headmaster

(e) Assistant
Headmistress

Vo—

to 35 years for
departmental
candidates.

(a) 50% by promotion
from amongst the
Teachers and Assistant
teachers of Government
High Schools and
Physical Education
Teachers of
Government High
Schools Government

Colleges; and

For Promotion Diploma
in Education or B.Ed. or
B.P.Ed degree with 5
year’s experience in the

feeder post; and

For Direct recruitment
M.Ed.
degree or Second Class

Second Class
Master’s degree with
Second Class B.Ed. or
B.P.Ed. degree or with
Second Class Diploma

in  Education and 4
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teaching or in
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Explanation : Only

female teacher will be
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promotion to the post of
Assistant Headmistress
and male teachers will
be  considered for
promotion to the post of
Assistant

Headmaster.” |
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF

BANGLADESH

CHIEF MARTIAL LAW ADMINISTRATOR’S SECRETARIAT

Establishment Division
Recruitment Section
NOTIFICATION
Dacca, the 11th May, 1982

No. S.R.O. 142-L/82/ED/Recruitment/1-15/80.-In pursuance of the
Proclamation of the 24 th March, 1982, and in exercise of all powers enabling
him in that behalf, the Chief Martial Law Administrator is pleased to make the
following rules, namely :—

1. Short title.-These rules may be called the Bangladesh Civil Service
(Age, Qualification and Examination for Direct Recruitment) Rules, 1982.

2. Application.-These rules shall apply to a Service or to a cadre post in a
service specified in schedule 1.

3. Definition.-In this rules, unless there is anything repugnant in the
subject or context—

(a)

(b)
(©)

(d)
(€)

()

“backward section of citizens” for the purpose of these rules,
means such citizens or class of citizens as the Government
may, by notification in the official Gazette, declare to be
backward section of citizens;

“candidate” means a candidate for an examination;
“Commission” means the Bangladesh Public Service
Commission;

“cadre post” means a post specified in Schedule I;

“Compulsory subject” means the subjects specified in PART
‘A’ of Schedule-II;

“degree” means a degree from a recognised University;
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(h)

(i)

@)

(k)

(0

9

“examination” means an examination to be held for the purpose
of recruitment to a Service or to a cadre post in a Service;

“Optional subject” means the optional subjects specified in
PART ‘B’ of Schedule II;

“requisite qualification” in relation to a cadre post means the
qualification laid down in Schedule I;

“recognised University” means a University established by or
under any law for the time being in force and includes any
other University declared by Government, after consultation
with the Commission to be a recognised University for the
purpose of these rules;

“Service” means a Service specified in Schedule I of the
Bangladesh Civil Service Recruitment Rules, 1981; and

“Schedule” means a Schedule annexed to these rules.

4. Place of examination—The examination shall be conducted by the
Commission and shall be held at Dacca, Chittagong, Rajshahi and Khulna.

Provided that if, in the opinion of the Commission, the number of
candidates at any other place or places justifies the holding of the exmination
there, the examination may also be held simultaneously at any other place or

places.

5. Particulars to be announced by the Commission—The following
particulars relating to an examination shall be announced by the Commission,

namely i—
(a)
(b)

(©)

the date, time-table and place of the examination;

name of the Service or name of the cadre post in a service to be
filled in on the basis of examination; and

such other particulars as the Commission may consider
necessary.

6. Eligibility, etc—(1) Persons of either sex shall be eligible for
admission to an examination under these rules.

(2) Persons in the service of the Republic or in the service of a local
authority, who are eligible for an examination, shall be admitted if they are
permitted to take the examination by their respective appointing authority.
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(3) A person who resigned or was removed from the service of the
Republic or of a local authority and is eligible for admission to an examination
under these rules shall submit with his/her application for admission to such
examination an attested copy of the letter of acceptance of his/her resignation or
order of removal.

7. Decision as to ellgibility—1) The decision of the Commission as to
the eligibility or otherwise of a candidate for admission to an examination shall
be final.

(2) A person admitted to an examination shall appear at the examination at
the place specified in the Admit Card issued by the Commission under rule 10 at
his own expense.

8. Submission of application, examination fees, etc—(1) An application
for admission to an examination shall be submitted to the Secretary of the
Commission on or before such date as the Commission may announce in this
behalf and no application shall be entertained by the Commission after the expiry
of the date so announced.

(2) A candidate shall specify in his/her application for admission the name
of the Service/Services he/she wants to be considered for in order of preference,
if any, if he/she intends to appear at the examination for any of the following
Services :—

(i) Bangladesh Civil Service (Administrative : Administrative).
(i) Bangladesh Civil Service (Administrative : Food).

(iii) Bangladesh Civil Service (Agriculture : Forest).

(iv) Bangladesh Civil Service (Agriculture : Livestock).

(v) Bangladesh Civil Service (Economic and Trade : Economic).
(vi) Bangladesh Civil Service (Economic and Trade : Statistical).
(vii) Bangladesh Civil Service (Finance : Audit and Accounts).
(viii) Bangladesh Civil Service (Finance : Customs and Excise).
(ix) Bangladesh Civil Service (Finance : Taxation).

(x) Bangladesh Civil Service (Foreign Affairs).

(xi) Bangladesh Civil Service (Health and Family Planning).

(xii) Bangladesh Civil Service (Information).
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(xiii) Bangladesh Civil Service (Judicial).

(xiv) Bangladesh Civil Service (Postal).

(xv) Bangladesh Civil Service (Enforcement : Police).

(xvi) Bangladesh Civil Service (Enforcement ;: Ansar).

(xvii) Bangladesh Civil Service (Railway : Transportation & Commercial).
(xviii) Bangladesh Civil Service (Secretariat).

(3) A candidate shall specify in his/her application for admission the name
of the cadre post he/she wants to be considered for, if he/she intends to appear at
the examination for any cadre post in the following Services . —

(i) Bangladesh Civil Service (Agriculture : Agriculture).

(i) Bangladesh Civil Service (Agriculture : Fisheries).

(iii) Bangladesh Civil Service (Engineering : Public Works).

(iv) Bangladesh Civil Service (Engineering : Public Health).

(v) Bangladesh Civil Service (Engineering : Roads and Highways).
(vi) Bangladesh Civil Service (Engineering : Tele-Communication).
(vii) Bangladesh Civil Service (Railway : Engineering).

(viii) Bangladesh Civil Service (Economic and Trade : Trade).

(ix) Bangladesh Civil Service (Education : General Education).

(x) Bangladesh Civil Service ( Education : Technical Education).

(4) An application for admission to the examination shall be accompanied
by a non-refundable fee of Taka 100 (Taka one hundred) only in the form of a
receipted challan from a Government Treasury or the Bangladesh Bank. The fee
shall be deposited under the head “XXXVI-Miscellaneous Examination fee”:

Provided that in the case of a candidate belonging to any backward section
of citizen, the non-refundable fee shall be Taka 50 (Taka fifty) only.

(5) Three copies of passport size photograph of the candidate, taken not
more than-three months prior to the date of his/her application, shall be submitted
with the application and each such copy shall be signed by the candidate on its
back and his/her signature shall be duly attested by a Gazetted Officer.

(6) An application which is incomplete or wrongly filled in or is not
accompanied by the required information and documents shall be rejected.
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9. Address—Every candidate shall give his/her mailing address in the
application form and shall intimate to the Secretary of the Commission of any
change thereto.

10. Admit Card—(1) The Commission shall issue an Admit Card to a
candidate eligible for admission to an examination specifying therein the roll
number and place of examination.

(2) No candidate shall be admitted to an examination unless he/she holds
an admit Card issued by the Commission for the purpose.

11. Secrecy of answer-scripts—All answer-scripts of the examination
shall be treated as secret documents and shall not be shown to any candidate or
his/her representative; and no application shall be entertained for re-examination
of any answer-scripts.

12. Educational qualification—1) No person shall be allowed for
admission to an examination unless he/she has the requisite qualificaltion for the
service or the cadre post in a Service he/she has applied for.

(2) A candidate who has appeared at an examination of a recognised
University, the passing of which shall render him/her eligible for appearing at the
examination, may apply for admission to the examination and such application
may be accepted provisionally. The candidate shall, however, be required to
furnish, as soon as possible and in any case before the date fixed for his/her viva
voce test, the original or provisional certificate showing that he has the requisite
qualifications from the University. A candidate who applies for admission to an
examination under this sub-rule shall submit along with his/her application an
attested copy of his/her Admit Card or any other proof of having appeared at the
said examination.

13. Age limit—(1) Subject to the provisions of succeeding sub-rules, no
person shall be eligible to appear at the examination if he/she is less than 21
years of age or has exceeded 25 years of age on the first day of the month in
which the Commission invites applications for holding the examination.
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Provided that for the first examination after the commencement of these
rules, the maximum age shall be twenty-eight years instead of twenty-five years :

Provided further that the maximum age limit specified in sub-rule (1) shall
be relaxable as under—

(@) in the case of a person who is a member of a backward section of
citizens, by such period as the Government may, from time to time,
specify by notification, in the offcial Gazette;

(b) in the case of a person who is a freedom fighter, on proper certificate,
by such period as the Government may, by order, specify from time to
time; and

(c) in the case of a female candidate, by such period as the Government
may, by order, specify from time to time.

(2) No person shall be eligible to appear at an examination for a post of
Bangladesh Civil Service (Education : General Education), Bangladesh Civil
Service (Education : Technical Education), Bangladesh Civil Service (Health and
Family Planning) and Bangladesh Civil Service (Judicial), if he/she is less than
21 years of age or has exceeded 30 years of age on the first day of the month in
which the Commission invites applications for holding examination :

Provided that for the first examination after the commencement of these
rules, the maximum age shall be thirty-two years instead of thirty years.

(3) The maximum age limit specified in sub-rules (1) and (2) may be
relaxed by the Government, from time to time, in special circumstances.

(4) The date of birth as recorded in the Secondary School Certificate or in
any other Certificate issued by an authority recognised by the Commission shall
be accepted as proof of age of a candidate.

14. Nationality—(1) No person shall be eligible for admission to an
examination unless he/she is a citizen of Bangladesh.

(2) A candidate shall not be eligible for appearing at an examination if
he/she is married to, or has without the previous permission of the Government,
entered into a promise of marriage with a person who is not a citizen of
Bangladesh.

O>—
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15. Penalty for furnishing false particulars, etc—If a candidate
knowingly furnished any particulars which are false or which he/she believes to
be false or suppresses any material information or deliberately submits any
forged certificate or tampers with any entry in any document relating to his/her
age or educational qualification or misbehaves in the examination hall, he/she
may be disqualified not only for the examination to which such particulars,
information, certificate tampering or misbehaviour, as the case may be, relates
but also for all or any subsequent examination and may be debarred from
employment under the Government and be also criminally prosecuted.

16. Selection of candidate by the commission—The Commission shall
select persons from amongst the successful candidates and recommend their
names to the Government for appointment to a Service/a cadre post in a Service.

17. Subjects for examination—The examination for the purpose of
recruitment to a Service/a cadre post in a Service shall include subjects as
specified in Schedule I1.

18. Subjects and distribution of marks—(1) The examination for
recruitment to a Service/a cadre post in a Service, other than those
specified against SI. Nos. 12. 13. 14. 15. 16. 17. 18. 19. 20. 21. 22. 23. 24.
25. 26. 27 and 28 of Schedule I shall consist of the following :—

(@) Seven papers on compulsory subjects .. 700 marks.
(b) Six papers on optional subjects .. 600 marks.
(c) VivaVoce test ... 200 marks.
(d) Psychological and Intelligence tests .. 100 marks.

Total .. 1600 marks.

(2) The examination for recruitment to a Service/a eadre post in a
Service specified at SI. No. 23 of Schedule I shall consist of the fllowing :-

(@) Seven papers on compulsory subjects .. 700 marks.
(b) Electronics (two papers) ... 200 marks.
(c) Academic attainments ... 400 marks.
(d) Viva Voce test ... 200 marks.
(e) Psychological and Intelligence tests 100 marks.

Total .. 1600 marks.
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Provided that, in the case of candidates having a Bachelor’s Degree in
Electrical or Electronics or Microwave Engineering, the examination shall
consist of the following :—

(@) Seven papers on compulsory subjects .. 700 marks.
(b) Academic attainments .. 600 marks.
(c) Viva Voce test .. 200 marks.
(d) Psychological and Intelligence tests ... 100 marks.

Total .. 1600 marks.

(3) The Examination for recruitment to the cadre posts in a Service
mentioned against SI. No. 12(a) and for recruitment to those mentioned against
SI. No. 12 (c) with the requisite qualification specified at (b) of column 4 against
Sl. No. 12 (c) of Schedule I shall consist of the following :—

(@) Seven papers on compulsory subjects .. 700 marks.
(b) Academic attainments .. 600 marks.
(c) VivaVoce test ... 200 marks.
(d) Psychological and Intelligence tests ... 100 marks.

Total .. 1600 marks.

(4) The examination for recruitment to the cadre posts in a Service
mentioned against SI. No. 12(b) and for recruitment to those mentioned against
SI. No. 12 (c) with the requisite qualification specified at (a) of column 4 against
SI. No. 12 (c) of Schedule I shall consist of the following :—

(@) Seven papers on compulsory subjects .. 700 marks.

(b) Written examination in relevant ... 200 marks.
subjects (two papers)

(c) Academic attainments ... 400 marks.

(d) Viva Voce test ... 200 marks.

(e) Psychological and Intelligence tests ... 100 marks.

Total .. 1600 marks.
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(5) The examination for recruitment to the cadre posts in a Service
mentioned against SI. No. 14. item (a) and for recruitment to those mentioned
against SI. No. 14. item (b) with the requisite qualification specified at (i) of
column 4 against SI. No. 14. item (b) of Schedule I shall consist of the following :—

(@) Seven papers on compulsory subjects .. 700 marks.
(b) Academic attainments .. 600 marks.
(c) Viva Voce test .. 200 marks.
(d) Psychological and Intelligence tests ... 100 marks.

Total .. 1600 marks.

(6) The examination for recruitment to the cadre posts in a Service
mentioned against SI. No. 14. item (b) with the requisite qualification specified at
(ii) of column 4 and for recruitment to those mentioned against SI. No. 14. item
(c) of Schedule 1 shall consist of the following :—

(@) Seven papers on compulsory subjects 700 marks.

(b) Written examination in relevant 200 marks.
subjects (two papers)

(c) Academic attainments 400 marks.

(d) Viva Voce test 200 marks.

(e) Psychological and Intelligence tests 100 marks.

Total .. 1600 marks.

(7) The examination for recruitment to the cadre posts in a Service
mentioned against SI. Nos. 15, 16, 17, 18, 19, 20, 21 and 28 (a) of Schedule |

shall consist of the following :—

(@) Seven papers on compulsory subjects 700 marks.
(b) Academic attainments 600 marks.
(c) Viva Voce test 200 marks.
(d) Psychological and Intelligence tests 100 marks.

Total .. 1600 marks.
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(8) The examination for recruitment to the cadre posts in a Service
mentioned against SI. Nos. 13, 25, 27 and 28 (b), (c) and (d) of Schedule I shall
consist of the following :—

(a) Seven papers on compulsory subjects .. 700 marks.

(b) Relevant subjects (two papers) [In the .. 200 marks.
case of candidates appearing at the
examination for the post of Lecturer of
a Teachers’ Training College (two
péa(tj)ers) on the basis of syllabus for B.

degree]
(c) Academic attainments .. 400 marks.
(d) Viva Voce test .. 200 marks.
(e) Psychological and Intelligence tests .. 100 marks.

Total .. 1600 marks.

(9) The examination for recruitment to the cadre posts in a Service
mentioned against SI. No. 22. entry (a) with requisite qualification at (i), entry (b)
with requisite qualification at (i), entry (c), entry (e), entry (f) with requisite
qualification at (i) and entry (g) of Schedule I shall consist of the following :—

(@) Seven papers on compulsory subjects .. 700 marks.
(b) Academic attainments .. 600 marks.
(c) VivaVoce test ... 200 marks.
(d) Psychological and Intelligence tests ... 100 marks.

Total .. 1600 marks.

(10) The examination for recruitment to the cadre posts in a Service
mentioned against SI. No. 22. entry (a) with requisite qualification at (ii), entry
(b) with requisite qualification at (ii), entry (d), and entry (f) with requisite
qualification at (ii) of Schedule I shall consist of the following —

(@) Seven papers on compulsory subjects .. 700 marks.

(b) Written examination in relevant ... 200 marks.
subjects (two papers)

(c) Academic attainments ... 400 marks.

(d) Viva Voce test ... 200 marks.

(e) Psychological and Intelligence tests ... 100 marks.

Total .. 1600 marks.
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(11) The examination for recruitment to the cadre posts in a Service with
requisite qualification at (i), against SI. No. 26 of the Schedule I shall consist of
the following —

(@) Seven papers on compulsory subjects .. 700 marks.
(b) Relevant subjects (two papers) .. 200 marks.
(c) Academic attainments .. 400 marks.
(d) Viva Voce test .. 200 marks.
(e) Psychological and Intelligence tests .. 100 marks.

Total .. 1600 marks.

(12) The examination for recruitment to the cadre posts in a Service with
requisite qualification at (ii) against SI. No. 26 of Schedule I shall consist of the
following :—

(@) Seven papers on compulsory subjects .. 700 marks.
(b) Academic attainments ... 600 marks.
(c) VivaVoce test ... 200 marks.
(d) Psychological and Intelligence tests ... 100 marks.

Total .. 1600 marks.

(13) The examination for recruitment to the cadre post in a service
mentioned against SI. No. 24 of Schedule I shall consist of the following :—

(@) Seven papers on compulsory subjects .. 700 marks.

(b) Four papers on optional subjects from .. 400 marks.
group (vii) of part ‘B’ of schedule II.

(c) Academic attainments ... 200 marks.

(d) Viva Voce test ... 200 marks.

(e) Psychological and Intelligence tests ... 100 marks.

Total .. 1600 marks.

19. Restriction to offer subjects, etc—(1) No candidate shall be allowed
to offer subjects which would carry more than 400 marks from any of the groups
mentioned in PART ‘B’ of schedule IT and if there are two papers on any subject
mentioned in any group, a candidate shall have to take both the papers on the
subject.
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(2) Each written paper carrying 100 marks shall be of three hours duration.

(3) The minimum standard of subjects of the examination shall be
determined by the Commission.

20. Minimum pass marks.—(1) The minimum pass marks shall be 45%
in aggregate in written examination; 40% in the Viva Voce test, Psychological
and Intelligence tests taken together;

Provided that, if necessary, the Commission may, with prior apprvoal of
the Government, lower or enhance the minimum aggregate pass marks.

(2) A candidate securing less than 25% marks in any compulsory subject,
optional subject or in any relevant subjects shall be deemed to have secured no
marks in that subject.

21. Language to be used—Unless the Commission otherwise directs, a
candidate may opt. for answering the questions of the written papers either in
Bengali or in English.

22.Viva voce, Psychological and Intelligence tests—1) Candidates
gualifying in the written examination shall, after the announccment of the result
of such examination, be required to appear in the Viva voce, Psychological and
Intelligence tests.

(2) Each candidate shall be interviewed by a Board to be constituted by
the Commission in this behalf. The Board shall attach particular importance to
the intelligence, alertness of mind, vigour, strength of character and potential
qualities of leadership of the candidates. The Board shall take into consideration
extra curricular activities, such as, sports, debates, hobbies, etc., of the
candidates.

(3) Candidates called for viva voce test shall be required to undergo
psychological test designed to assess their intelligence, personal qualities and
traits of character with special regard to their aptitude for the post.

23. Medical examination—(1)Candidates qualifying in the written
examination, viva voce, psychological and intelligence tests shall be
required to appear before a Medical Board for physical examination.

(2) The manner and procedure of medical examination shall be as
provided in schedule-l11.

24. Repeal —The Superior Posts (Examination for Recruitment)
Rules, 1976, is hereby repealed.
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SCHEDULE 1

SI.LNO Name of the Name of the cadre post Minimum
Service qualification
1 2 3 4
1 Bangladesh Civil Circle Officer/ Magistrate/ A degree  with
Service Section Officer. Second Class/
(Administrative: Division or degree
Administrative) with First Division in
the S.S.C. or H S.C
or an equivalent
examination or Post-
Graduation  degree
with Second Class
2 Bangladesh Civil Additional District Controller of Ditto.
Service Food/ Subdivisional Controller
(Administrative:  of Food.
Food)
3 Bangladesh Civil Assistant Accountant Ditto
Service (Finance: General/Assistant Controller of
Audit and Military Accounts/  Assistant
Accounts) Controller of  Air  Force
Accounts/ Assistant Controller
of Neval Accounts/ Accounts
Officer/ Additional Divisional
Accounts  Officer/  Finance
Officer/ Chief Cashier and Pay
Master (Railway).
4 Bangladesh Civil Assistant Collector of Customs Ditto.
Service (Finance: and Excise/Assistant Director of
Customs and Customs and Excise
Excise) Department/Assistant Controller
of Customs Valuation/ Registrar
of Collectorate of Customs and
Excise (Appeal)/ Second
Secretary, Notional Board of
Revenue.
5 Bangladesh Civil Assistant Commissioner  of Ditto.
Service (Finance: Taxes/ Tax Recovery Officer.
Taxation).
6 Bangladesh Civil Section Officer A degree with Second

Service (Foreign
Affairs)

Class/ Division or
degree  with  First
Division in the S.S.C.
or HS.C. or an
equivalent examination
or Post-Graduation
degree with Second
Class.




89

1 2 3 4
7 Bangladesh Civil Superintendent/ Post Master in Ditto
Service (Postal) the New National Scale of Tk.
750-1470/- Assistant Director/
Officer in-charge, Principal and
Vice-Principal of the Postal
Training Centre/Section
Officer/Research Officer/ Assistant
Post Master General (Junior) and
other Officers in the New
National Scale of Tk. 750-1470.
8 Bangladesh Civil Assistant  Seperintendent  of Ditto
Service Police
(Enforcement:
Police)
9 Bangladesh Civil Sebdivisional Adjutant of Ansars Ditto
Service
(Enforcement:
Ansar)
10 Bangladesh Civil Section Officer Ditto
Service
(Secretariat).
*11  Bangladesh Civil Assistant Controller of Imports Ditto
Service and Exports/ Assistant Director
(Economic and of Trade and Commerce/
Trade: Trade) Assistant  Coal  Controller/
Commercial Secretary (Grade-
I1)/ Commercial Attache.
12 Bangladesh Civil Thana  Extension  Officer/ Degree with Honours

Service
(Agriculture:
Agriculture).

(a) Directorate of
Agriculture:

Instructor of Agriculture
Extension Training Institute/
Assistant Horticulturist/ Assistant
Horticulture Development
Officer/ Assistant Urban
Horticulturist/ Research Officer
of Tobacco Development Board/
Zonal Officer/ Training Officer/
Farms and Nursery
Superintendent/  Manager  of
Horticulture Development Board/
Research Officer of Horticulture
Development  Board/  Plant
Protection Inspector/ Technical
Assistant/ Assistant Entomologist/
Assistant Quarantine Entomologist/
Chemist/  Assistant  Chemist/
Aerial Pest Control Officer/
Assistant Aerial Pest Control
Officer/ Deputy  Quarantine
Entomologist and  Technical
Officer of Tobacco Development
Board.

in Agriculture.
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1

2

3

4

(b)

Directorate
of  Agriculture
Marketing

(c)  Directorate
of Soil Survey

Assistant Director of Agriculture
Marketing/Research Officer.

Soil Survey Research Officer/
Soil Scientist/ Assistant Soil
Survey Research Officer/

Assistant Soil Scientist/
Scientific Officer.

First Class Master’s
degree in any branch
of Commerce or in
Economics or in
Statistics with
Economics in degree
level or Second Class
Master’s degree with
Second Class
Honours in  any
branch of Commerce
or in Economics or in
Statistics with
Economics at degree
level or Second Class
Master’s degree in

Agricultural
Economics or in
Agricultural
Marketing or

Master’s degree in
Business
Administration.

(@) First Class
Master’s degree in
Soil Science or
Second Class
Master’s degree with
Second Class
Honours in Soil
Science or Second
Class Master’s
degree in Agriculture
in Soil Science or
Second Class
Master’s degree in
Agriculture in
Agricultural
Chemistry. OR

(b) Degree with
Honours in
Agriculture.
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2

3

4

14

15

16

Bangladesh Civil
Service
(Agriculture :
Forest)

Bangladesh Civil
Service
(Agriculture
Fisheries).

Bangladesh Civil
Service
(Agriculture
Livestock)

Bangladesh Civil
Service
(Engineering:
Public Works)

Assistant Conservator of Forest

(a) Thana Fisheries Officer

(b) Assistant Training
Officer/Curator/Research
Officer/Biologist/Aquaculturist/
Fisheries Extension
Officer/Project Officer/Bio-
Metrician/Deputy Assistant
Director/Deputy Fish
Culturist/Technical Officer.

(c) Fisheries Technologist/ Gear
Technologist/ Technologist.

Thana Livestock Officer

Assistant Engineer

First Class Master’s
degree or Second
Class Master’s
degree with Second
Class Honours in
Physics or in
Chemistry or in
Botany or in Zoology
or in Soil Science.
Degree with Honours
in Fisheries.

(i) Degree  with
Honours in Fisheries.
OR
(i) First  Class
Master’s degree or
Second Class
Master’s degree with
Second Class
Honours in Zoology

(Fisheries Group).
First Class Master’s
degree or Second
Class Master’s
degree with Second
Class Honours in
Chemistry or in Bio-
Chemistry  or in
Applied Chemistry.
Degree of Doctor of
Veterinary Medicine
or Second Class
degree in Science
(Veterinary  Science
and Animal
Husbandry) or Second
Class  degree in
Animal Husbandry, as
may be required.
Degree in the
relevant branch of
Engineering or its
equivalent.

OR
A and B Sections of
AM.IE.. Passed.
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1 2 3 4
17  Bangladesh Civil Assistant Engineer Ditto
Service
(Engineering
Public Health)
18  Bangladesh Civil Assistant Engineer Ditto
Service
(Engineering
Roads and
Highways)
19  Bangladesh Civil Assistant Engineer/Assistant Ditto
Service Divisional Engineer.
(Engineering
Tale-
Communication)
20  Bangladesh Civil Assistant Executive Ditto
Service Engineer/Assistant Bridges
(Railway Engineer/  Assistant  Truck
Engineering). Supply Officer/ Sleeper Passing
Officer/Assistant Mechanical
Engineer/Assistant Works
Manager/Chief Mechanical
Draftsman/Assistant Marine
Superintendent/Assistant
Electrical Engineer/Assistant
Signal Engineer/ Assistant Tele-
Communication
Engineer/Assistant Controller of
Stores/Assistant  Superintendent
of Printing Press.
21  Bangladesh Civil Assistant Surgeon [Medical M. B.B. S degree or

Service
and
Planning)

(Health
Family

Officer (Health and family
Planning)].

its equivalent.
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1 2 3 4

*22 Bangladesh Civil (a) Assistant Director of Supply (1) Degree in
Service (Engineering). Engineering or its
(Economic  and equivalent qualification

trade : trade)

(b)

(©

(d)

©

Assistant Director of Supply
(Chemical).

Assistant Director of Supply
(Textile).

Assistant Director of Supply and
Inspection (Miscellaneous).

Assistant Director of Inspection
(Engineering).

or Section A and B of
A. M. |. E passed.
OR

(ii) First Class Master’s
degree or Second
Class Master’s degree
with Second Class
Honours in Physics or
in Chemistry.

(i) Degree in
Chemical
Engineering.

OR
(ii) First Class
Master’s degree or
Second Class
Master’s degree with
Second Class
Honours in
Chemistry or in Bio-
Chemistry or in
Pharmacy.
Degree in Textile
Technology with Jute
Textile or Leather

Technology.

First Class Master’s
degree or a Second
Class Master's degree
with Second Class
Honours.

Degree in Metallurgical
or  Mechanical or
Electrical or Civil or
Marine or Structural
Engineering.
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1 2 3 4
(j] Assistant Director of Inspection (i) Degree in
(Chemical). Chemical
Engineering
OR
(i) First  Class
Master’s
Degree or
Second Class
Master's
degree  with
Second Class
Honours  in
Applied
Chemistry.
(9) Assistant Director of Inspection Degree in Textile
(Textile). Technology with Jute
Textile.

*23. Bangladesh Civil Radio Engineer of Radio Master's degree in
Service Bangladesh/T. V. Engineer. Physics with
(Information). Assistant Maintenance Engineer Electronics or

and Presentation Controller of Applied Physics.
Bangladesh Television. OR
Degree in Electrical
or Electronics or
Microwave
Engineering.

24. Bangladesh Civil Munsif Degree in Law or
Service (Judicial). Jurisprudence or

equivalent degree.

25. Bangladesh Civil Statistical Officer First Class Master's

Service
(Economic
Trade:
Statistical).

and

degree or Second
Class Master’s
degree with Second
Class Honours in
Statistics or in
Economics or in
Mathematics with
Economics or
Statistics at degree
level or in any branch
of Commerce or in
Sociology.
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2 3

4

26.

Bangladesh Civil Research Officer
Service

(Economic  and

Trade:

Economic).

(i) First Class Master’s

degree or Second
Class Master’s
degree with Second
Class Honours in
pure Mathematics
or Applied
Mathematics or
Economics or
Mathematical
Economics or
Agricultural
Economics or
Development
Economics or
Industrial
Economics or
International
Economics or
Transport
Economics or
statistics or Public
Finance or Banking
or Business

Administration or
Zoology or
Geography or
Sociology or
Political Science or
Public
Administration or
History or Islamic
History and Culture
or Management or
Finance or
Accounting or
Marketing or
Anthropology or
Archaeology or
Physics or Applied
Physics or
Chemistry or
Applied Chemistry
or Botany or
Biology or Geology
or Soil Science or
Education or Social
Welfare or Social
work.
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217.

Bangladesh  Civil (@)
Service Education:
General Education)
College Branch.

(b)

Lecturer of Degree and
Intermediate Colleges other
than Lecturer of College of
Arts and Crafts.

Lecturer of Teacher’s
Training Colleges other
than Lecturer in Arts and
Crafts, Physical Education
and Agricultural Education.

OR
(ii)Degree in Medical
Science or
Agriculture or
Livestock or
Fisheries or
Forestry or Civil
Engineering or
Water Resources
Engineering or
Agricultural
Engineering or
Mechanical
Engineering or
Electronic
Engineering or
Chemical
Engineering or
Industrial
Engineering or
Electrical
Engineering or
Metallurgical
Engineering or
Mineral
Engineering or
Mining
Engineering or
Town Planning or
Acrchitecture
Engineering or
Physical Planning
or Regional
Planning.
First Class Masters
Degree or Second
Class Master’s
degree with Second
Class Honours in the
relevant subject.
2nd Class Master’s
degree with degree/
diploma in education.
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1 2 3 4
28. Bangladesh Civil  Lecturer (Engineering) Master’s degree or
Service First Class
(Education: Bachelor’s degree in
Technical the relevant field of
Education): (a) Engineering or
Engineering Second Class degree
College/ College in the relevant field
of Engineering. of Engineering with
one year’s practical
or teaching
experience.
(b)  Polytechnic Lecturer (Non-technical) First Class Master’s
Institute. degree or a Second
Class Master’s
degree with Second
Class Honours in
Physics or Chemistry
or Mathematics or in
any branch of
Commerce, as may
be required.
(c)  Graphic Art Lecturer (Non-technical) Ditto.
Institutes.
(d)  Commercial Lecturer (Commerce) Masters degree in
Institutes Business
Commercial Administration or

Section attached
with Polytechnic
Institute.

First Class Master’s
Degree or Second
Class Master’s
degree with Second
Class Honours in any
branch of Commerce
or in Economics or in
Bengali or in English
as may be required.

OO—
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1 2 3 4
*29. Bangladesh Civil Editor, Radio Publication/News A Degree with 2"
Service Editor/Monitoring Officer/ Class/Division or

(Information)

30. Bangladesh Civil
Service
(Railways:
Transportation
and Commercial).

Assistant Director/Assistant
Regional Director/Listener
Research Officer/Assistant Talks
Officer/ Reference Officer/
Asstt. News Editor of Radio
Bangladesh Information Officer
of Press Information
Department/ Asstt. Director/
Research Officer/Editor and
Script Writer of Department of
Films and Publication/News
Producer and Programme
Producer of Bangladesh
Television/Asstt. Controller of
Audit Bureau of Circulation and
Secretary of Film Censor Board.
Assistant Superintendent of
Rates and
Development/Assistant
Superintendent of
Transportation/Assistant
Superintendent of
Claims/Assistant Superintendent
of Intercharge/Assistant Traffic
Superintendent of
Ticket/Assistant Transportation
Officer of Safety and
Implementation/Assistant
Commercial Officer/Assistant
Transportation Officer

degree  with  First
Division in  the
S.S.C.orH.S.Corin
equivalent examination
or Post -Graduation
degree  with 2nd
Class.

Ditto.

* Serial Nos. 11 and 22 are same service. Serial Nos. 23 and 29 are also same service.
But they are Seperately shown for the convenience of specifying different qualifications
for different posts.
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SCHEDULE-II
PART A

COMPULSORY SUBJECTS
Total marks-700

© ®©® N o g~ w DD e

Subjects Papers Marks
Bengali Two papers 200
2. English Two papers 200
3. General Knowledge Two papers 200
4.  Mathematics One paper 100
PART B

OPTIONAL SUBJECTS
Total marks-600

GROUP |
Bengali Language and Literature Two papers 200
English Two papers 200
Arabic or Persian of Sanskrit or Two papers each 200
Pali
French or German or Russian or One paper each 100
Chinese

GROUP II
Physics Two Papers 200
Applied Physics and Electronics Two Papers 200
Chemistry Two Papers 200
Applied Chemistry Two Papers 200
Pure Mathematics Two Papers 200
Applied Mathematics Two Papers 200
Statistics Two Papers 200
Geology Two Papers 200

Geography Two Papers 200
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GROUP 111
Botany
Zoology
Bio-Chemistry
Pharmacy
Psychology
GROUP IV

British and European History

Islamic History and Culture or Islamic
Studies

History of Bangladesh, India and Pakistan
Philosophy

Journalism

Military science

GROUP V
Economics
Political Science
Sociology
International Relations
Public Administration
Social Welfare

Home-Economics (for female candidates
only)

Anthropology

GROUP VI
Accounting
Finance
Marketing
Business Management

Two Papers
Two Papers
Two Papers
Two Papers
Two Papers

2 Papers
2 Papers

2 Papers
2 Papers
1 Paper
1 Paper

2 Papers
2 Papers
2 Papers
2 Papers
2 Papers
2 Papers
2 Papers

1 Paper

2 Papers
2 Papers
2 Papers
2 Papers

200
200
200
200
200

200
200

200
200
100
100

200
200
200
200
200
200
200

100

200
200
200
200



Note

Civil Prodecure Code and

REC

GROUP VII

Evidence Act

(a) Civil Procedure Code-60 marks

(b) Evidence Act-40 marks

Bangladesh Penal Code and Criminal

Procedure Code.

(a) Bangladesh Penal Code-50 marks

(b) Bangladesh Criminal Procedure Code-

50 marks
Land Law
Personal Law
(a) Muslim Law 60-marks
(b) Hindu Law-40 marks
Mercantile Law

Constitutional Law

Contract and Specific Relief Act and

Transfer of Property Act.

(a) Contract and Specific Relief Act-60

marks

(b) Transfer of Property Act-40 marks

Public International Law

Physiology and Anatomy
Pathology and Medicine

Pharmacology

Pharmacology.

GROUP VlII

1 Paper

1 Paper

1 Paper
1 Paper

1 Paper
1 Paper
1 Paper

1 Paper

1 Paper
1 Paper
1 Paper

: Those who will offer Pharmacy shall not be allowed

100

100

100
100

100
100
100

100

100
100
100

to offer
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GROUP IX
1. Agriculture 2 Papers 200
2. Agricultural Economics 2 Papers 200
3. Agricultural Engineering 2 Papers 200
4. Soil Science 2 Papers 200
5. Animal husbandry or Veterinary Science 2 Papers 200
6. Fisheries 2 Papers 200

GROUP X
1. Civil Engineering 2 Papers 200
2. Electrical Engineering 2 Papers 200
3. Mechanical Engineering 2 Papers 200
4. Chemical Engineering 2 Papers 200
5. Metallurgical Engineering 2 Papers 200
6. Water Resources Engineering 2 Papers 200
7. Architecture 2 Papers 200
8. Naval Architecture and Marine Engineering 2 Papers 200

SCHEDULE 111

1. No candidate shall be eligible for appointment to a cadre post unless he/she
has been certified by a Medical Board to be medically fit for such appointment
and that he/she does not suffer from any such organic defect as is likely to
interfere with the duties of the cadre post for which he/she may be considered.
Successful completion of the medical examination does not, however, guarantee
appointment to any cadre post.

2. The Medical Board shall be constituted by the Director-General, Health
Services, hereinafter referred to as the Director-General, to examine the physical
fitness of the candidates for appointment through the Bangladesh Civil Service
Examination on the request of the Bangladesh Public Service Commission. The
Director-General will determine the date, place and other requisites for the
examination in consultation with the Commission and communicate it to the
candidates. Efforts will be made to hold the medical examination during the
period contemporaneous to the dates of the viva voce test.
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3. The minimum number of Members of the Board shall be three but the
maximum number of Members may not be more than five.

4. A candidate shall appear at the medical test on the date specified by the
Director-General. Under exceptional circumstances. Government may allow the
candidate to appear at the medical test at a later date in consultation with the
Director-General.

5. The Director-General shall submit the report of the Medical Board on each of
the candidates to the Bangladesh Public Service Commission in the Form for
Medical Examination Report enclosed to this schedule.

6. Candidates whose height is less than 5 feet will not be considered physically
fit for appointment to any cadre post. Candidates whose weight is less than 110
Ibs. should be considered temporarily unfit. In the case of female candidates, this
standard will be reduced to 4 feet 10 inches, provided the weight of such
candidates is not less than 96 Ibs.

7. In the matter of the correlation of age, height and chest girth, the Medical
Board will apply the following Table as a guide in the examination of the
candidates.

Height with shoes Chest measurement of Range of expansion
full expiration not less than
Inches Inches Inches

60 and under 65 inches 30 2
65 and under 68 31

68 and under 70 32 2
70 and under 72 33 2
72 and upwards 34 2

8. The candidates height will be measured as follows :—

He/she will remove his/her shoes and be placed against the standard with
his/her feet together and the weight thrown on the heels and not on the toes or
outer side of the feet. He/she will stand erect without rigidity and with the heels,
calves buttock and shoulders toughing the standard; the chin will be depressed to
bring the vettec of the head level under the horizontal bar, and the height will be
recorded in inches and parts of an inch to quarters.
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9. The candidates chest will be measured as follows —

He/she will be made to stand erect with his/her feet together and to raise
his/fher arms over his/her head. The tape will be so adjusted round the chest that
its upper edge touches the inferior angles of the shoulder blades behind and lies
in the same horizontal plane when the tape is taken round the chest. The arms
will then be lowered to hang loosely by the side and care will be taken that the
shoulders are not thrown upwards or backwards so as to displace the tape. The
candidate will then be directed to take a deep inspiration several times and
maximum expansion of the chest will be carefully noted and the minimum will
than be recorded in inches. 33-35.34-36/1/2 etc. In recording the measurements,
fractions of less than 1.5 inch should not be noted.

10. The candidate will be weighed and his/her weight be recorded in
pounds, fractions of pound should not be noted.

11. The candidate’s eye sight will be tested as follows :—

(i) General-The candidate’s eyes will be submitted to a general
examination directed to the detection of any disease or abnormality. The
candidate will be rejected if he/she suffers from any squint or morbid condition
of eyes, eyelids or contigeous structures or such as sort as to render or to be
likely at a future date to render him/her unfit for service.

(if) Visual Acuity-A. The examination for determining the acuteness of
vision includes two tests, one for distant, the other for near vision. Each eye will
be examined separately.

B. No candidate will be considered fit for the service whose visual acuity
falls below the following standards :—

STANDARD-I
Right eye Left eye
Distant vision V. 6/6 v. 6/6

Near vision-reads 0.6/TI/N5 Reads 0.6/JI/N5
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STANDARD-II
Better eye Worse eye
Distant vision v. 6/6 v. without glasses not below 6/60 and
after correction with glass not below
6./12.
Near vision-Reads 0.6/TI1/N5 Reads-1/T2/N6.
STANDARD-III
Better eye Worse eye

Distant vision-v without glasses not v. without glasses not below 6/60 and
below 6/60 and after correction with ~ after correction with glass not below
glass not below 6/6. 6./12.

Near vision-Reads 0.6/TI/N5 Reads-1/T4/NS8.

N.B. No Taxation of the standards of vision will be allowed.

Each eye will be examined separately and the lids must be kept wide open
during the test.

Snellens test types will be used for the test for distant vision without glasses
at a distance of 20 feet and for the test for near vision, without glasses, at any
distance selected by the examiner.

C. No candidate will be accepted whose visual acuity falls below the
following standards;

Better eye Worse eye
Distant vision without glasses *6/24 *6/24
Corrected with glasses 6/6 6/12
Near vision with or without 0.6/TI/N5 0.6/T2/N6

glasses
*Temporarily lowered to 6/6.

08—
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(iii) Colour perception night blindness and field of vision :

(@) Each eye will be examined separately and the lids must be kept wide
open during the test.

(b) Inability to distinguish the principal colour will not be regarded as a
cause for rejection, but the fact will be noted in the proceedings and the
candidates will be informed.

(c) Each eye must have a full field of vision as tested by hand movements.

(iv) The degree of acuteness of vision of all candidates for appointment will
be entered in the proceedings in the manner.

V.P With glasses Reads
V.L With glasses Reads

(v) In case of serious abnormality the opinion of an ophthalmic specialist
should be obtained.

Note : No candidate will be accepted for appointment if his/her vision does
not come up to the requirements specified above without the use of contact glass.
(A contact glass or lens is defined as a glass shall, the concavity of which is in
contact with the glove of the eye, a layer of liquid being interposed between the
lens and the cornea. The meaning of the word “glass” wherever used above is to
be interpreted as not covering contact glass)

12. The urine passed in the presence of the examiner should be examined
and result recorded.

13. The following additional points should be observed :

(i) that the candidate’s hearing in each ear is good and that there is no
sign of disease of the ear;

(if) that the candidate’s speech is without impediment;

(iii) that the candidate’s teeth are in good order and that he/she is
provided with dentures where necessary for effective masfication.
Two of these teeth in each jaw must be molars. Well-filled teeth
will be considered as sound;

(iv) that the candidate’s chest is well formed and his/her chest
expansion sufficient; and that his/her heart and lungs are sound,;

(v) that there is no evidence of any abdominal disease;

(vi) that the candidate is not rap-turned;
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(vii) that the candidate does not suffer from hydrocele; a server degree of
varicocle variose veins or piles;

(viii) that the candidate’s limbs, hands and feet are well formed and
developed and that there is free and perfect motion of all his joints,

(ix) that the candidate does not suffer from any inveterate skin use.
(x) that there is no congenital malformation or defect;

(xi) that the candidate does not bear traces of acute or chronic disease
pointing to an impaired constitution;

(xii) that the candidate bears marks of efficient vaccination.

In support of this the candidate will be required to produce certificate
signed by Medical Officer and that the candidate is free from communicable
disease.

14. When any defect is found, it must be noted in the report and the medical
examiner should state his opinion whether or not it is likely to interfere with the
efficient performance of the duties which will be required of the candidate. It
should be stated whether the condition is remediable by operation.

15. If a candidate is declared unfit by the Medical Board, he/she will be
informed that he/she has been declared unfit. The candidate will also be informed
of the particular defect or defects for which he/she has been declared unfit. The
candidate may prefer an appeal against the decision of the Medical Board to the
Bangladesh Public Service Commission within 14 days of receipt of the
information.

16. Government, however reserves the right to deal with the appeal in such
manner as it may deem fit and do not bind itself to constitute an Appellate
Medical Board for the examination of the candidate concerned.

17. If however, Government decides to accept such appeal the Appellate
Medical Board will be constituted by the Health Division which will also decide
about the date and place for re-examination and also the composition of such
Board. The decision of the Appellate Medical Board shall be final unless after
review the Chief Martial Law Administrator in any case decides otherwise.
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FORM FOR MEDICAL EXAMINATION REPORT
[To be filled in by the candidates]

Name of the candidate (in block letters)

Father’s name/Husband’s name

Permanent address : Vill........oooovveveveieeiiiiinee, P.O. e

P.Se D]
Present address

Educational Qualification

Date of birth

Name of the competitive examination

Roll No.

Signature of the candidate

Date
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FOR USE OF THE MEDICAL BOARD

We certify that we have examined Mr./Mrs/MisS ........ccccocvviviernnne
bearing Examination Roll NO. ..., a candidate of
Bangladesh Civil Service Examination held in 198.............c.ccccooveveiininnen, by the
Bangladesh Public Service Commission and confirm the following report as
obtained during his/her medical examination held on .........ccccccoovveviiiiicienne,
Al e :

Height (without ShOes) : ........ccccoevvevcieieircien,
WEeIGht o,

Girth of chest ........ccoeeeiiiiiene, Inspiration ........c.ccoceevvnienn. Expiration His/her
age is by his/her own Statement ............ccocvevviiiiiencic e years and by
APPEATANCE ... years.

*The candidate state that he/she has been previously examined and rejected
by a Medical Board on the following occasions :

Years Service for which medical Reasons for rejection,
examination taken place if known.

*Strike out this paragraph if the candidate states that he/she has not been
previously examined.

We have had before use the proceeding(s) of the Board(s) which examine
him/herinthe ..o

General confirmation ........ccccceeeeviviiiiiieeeeeis
Right eye. Left eye

@) Incorrected

(b) Corrected

(c) Nature and degree of defect
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(d) Teeth

(e) Hearing

() Lungs

(g) Heart

(h) Liver

(i) Spleen

(J) Hernia, present or absent*

(k) Hydrocele, present or absent™

() Glycousria, present or absent*
(m)  Albuminuria, present or absent*
(n) Any other defect or deformity*
(0) Identification marks

*Strike out “present” or “absent” in (j), (k), (1), (m) as the case may be.

We consider that he/she is of sound health and of good physique and
capable of bearing fatigue and exposure, and that he/she is fit to enter the service
of Government.

Strike out whichever of these does not apply.

We consider him unfit to enter the Service of Government on account

0]

NaME ..o

Designation .........c.cccceevevveeienenn. President

NAMe ..o

Designation ...........cccceevereinine Member

NaMe ..o

Designation .........c.cccceeveveiennene
Place......cccovvviiiiiiiicec e,
Date ..o

Here specify cause of rejection

By order of the
Chief Martial Law Administrator

PROFESSOR M. A. HALEEM
Additional Secretary.



Ve

GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
CHIEF MARTIAL LAW ADMINISTRATOR’S SECRETARIAT
Establishment Division
Recruitment Section

NOTIFICATION
Dhaka, the 15th February, 1983.

No. S.R.O. 79-L/83/ED/Recruitment/1-15/80(Pt-1V)—In pursuance of the
Proclamation of the 24™ March, 1982, and in exercise of all powers enabling him
in that behalf, the Chief Martial Law Administrator, after consultation with the
Bangladesh Public Service Commission, is pleased to make the following
amendment in the Bangladesh Civil Service (Age, Qualification and Examination
for Direct Recruitment) Rules, 1982, namely :—

In the aforesaid rules, in rule 20, for sub-rule (1) shall be substituted,
namely i—

“(1) The minimum pass marks shall be 45% in the aggregate in written
examination, 40% in viva-voce test, and 40% in the psychology and intelligence
tests:

Provided that, if necessary, the Commission may, with the prior approval of
the Government, lower or enhance the minimum aggregate pass marks or pass
marks, as the case may be.”

By order of the
Chief Martial Law Administrator

D.S. YUSUF HYDER
Additional Secretary-in-Charge,
Establishment Division.



QLY

GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
CHIEF MARTIAL LAW ADMINISTRATOR’S SECRETARIAT
Establishment Division
Recruitment Section
NOTIFICATION
Dhaka, the 21st April, 1983.

No. S.R.O. 142-L/83/ED/Rectt/1-20/83(Pt-1)—In pursuance of the
Proclamation of the 24" March, 1982, and in exercise of all powers enabling him
in that behalf, the Chief Martial Law Administrator, after consultation with the
Bangladesh Public Service Commission, is pleased to make the following further
amendment in the Bangladesh Civil Service (Age Qualification and Examination
for Direct Recruitment) Rules, 1982, namely :—

In the aforesaid Rules, after rule 18, the following new rule shall be
inscrted, namely .—

“18A. Recruitment to meet urgent situations.—(1) Not withstanding
anything contained in these rules or in any other rules for the time being in force,
the Government may, in order to meet urgent situations, make appointment to the
different services of the Bangladesh Civil Service for one time recruitment to the
various cadre posts specified in Schedule | on the basis of tests in the
following :—

(a) Viva voce test 200 marks.
(b) Psychological and Intelligence tests 100 marks.

(2) The age limit of the candidates for appointment under sub-rule (1) shall
be as laid down in rule 13 :

Provided that the upper age limit shall be relaxed in the cases of candidates
in Government service appointed on ad hoc basis if such candidates have been
continuously holding such ad hoc appointments against posts for which they are
now offering themselves as candidates and they also had not crossed the upper
age limit at the time of ad hoc appointment.

(3) The educational qualification and all other requirements for
appointment under sub-rule (1) shall be the same as laid down in these rules.”

By order of the
Chief Martial Law Administrator

A.F.M. EHSANUL KABIR
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT AND REORGANISATION
Recruitment Section

NOTIFICATION
Dhaka, the 24™ August, 1983.

No. S.R.O. 331-L/83/ED/Rectt/1-46/83—In exercise of the powers
conferred by sub-rule (3) of rule 13 of the Bangladesh Civil Service (Age,
Qualification and Examination for Direct Recruitment) Rules, 1982 the
Government is pleased to relax the age limit from 30 years to 37 years of persons
eligible to appear at an examination for a post of Bangladesh Civil Service
(Judicial) for one time recruitment to 315 posts of Munsif.

By order of the
Chief Martial Law Administrator

A.F.M. EHSANUL KABIR
Secretary.

Oe¢—
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
Establishment Division

Recruitment Section
NOTIFICATION

Dhaka, the 18th August, 1984.

No. S.R.O. 389-L/84/ME/Rectt/1-65/83—In  pursuance of the
Proclamation of the 24™ March, 1982, and in exercise of all powers enabling him
in that behalf, the President, after consultation with the Bangladesh Public
Service Commission, is pleased to make the following further amendment in the
Bangladesh Civil Service (Age, Qualification and Examination for Direct
Recruitment) Rules, 1982, namely :—

In the aforesaid rules, after rule 18A, the following new rule shall be
inserted, namely :-

“18B. Recruitment to meet urgent situation.—(1) Notwithstanding
anything contained in these rules or in any other rules for the time being in force,
the Government may, in order to meet urgent situations,, make recruitment to the
different services of the Bangladesh Civil Service by holding examination and
test specified in sub-rule(2).

(2) (a) One time recruitment to the services specified in serial numbers 1, 2,
3,4,5,6,7,8,9, 10, 11, 29, and 30 of Schedule | shall be made by holding
examination and test on the following :—

Bengali one paper 100 marks
English one paper 100 marks
General Knowledge one paper 100 marks
Mathematics one paper 100 marks
Optional Subject (To be chosen from  two paper 200 marks

Schedule 1.
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Part-B

Psychological and Intelligence Test 100 marks
Viva-Voce Test 200 marks
Total 900 marks

(b) One time recruitment to the services specified in serial numbers 12, 13,

14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27 and 28 of Schedule I shall be
made by holding examination and test on the following :—

Bengali one paper 100 marks
English one paper 100 marks
General Knowledge one paper 100 marks
Mathematics one paper 100 marks
Academic attainment 200 marks
Psychological and Intelligence Test 100 marks
Viva-Voce Test 200 marks

Total 900 marks

By order of the President

A.F.M. EHSANUL KABIR
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
Recruitment Section
NOTIFICATION

Dhaka, the 8th October 1985.

No. S.R.O. 434-L/85/ME/Rectt/1-51(Vol. 2)/83—In pursuance of the
Proclamation of the 24" March, 1982, and in exercise of all powers enabling him
in the behalf, the President, after consultation with the Bangladesh Public Service
Commission, is pleased to make the following further amendment in the
Bangladesh Civil Service (Age, Qualification and Examination for Direct
Recruitment) Rules, 1982, namely :—

In the aforesaid Rules,

(1) in rule 4, for the words “and Khulna” the commas and words “Khulna,
London and Washington” shall be substituted,;

(2)inrule 13—

(@) in sub-rule (1), for the figure “25” the figure “27” shall be substituted,;
and

(b) in sub-rule (2), for the words and brackets “Bangladesh Civil Service
(Health and Family Planning: Health)” the words, brackets and colon
“Bangladesh Civil Service (Health and Family Planning)” shall be substituted,;

(3) for rule 18 the following shall be substituted, namely :—

“18. Subjects and distribution of marks.—(1) The examination for
recruitment to a Service/a cadre post in a Service specified in serial numbers 1,
2(a), 3, 4,5,6,7,8,9, 10, 11, 29 and 30 of Schedule | shall consist of the
following - —

(a) Five papers on compulsory subjects 500 marks
(b)  Three papers on optional subjects 300 marks
(c) Psychological test Pass/Fail
(d) Vivavoce test 200 marks

Total 1000 marks
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(2) The examination for recruitment to a Service/a cadre post in a Service
specified in serial numbers 2(b), 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24,
25, 26, 27 and 28 of Schedule | shall consist of the following :-

(a) Five papers on compulsory subjects 500 marks
(b) Academic attainments 300 marks
(c) Psychological test Pass/Fail

(d) Vivavoce test 200 marks

Total 1000 marks”;

(4) in rule 19 for sub-rule (1) the following shall be substituted, namely :—

“(1) No candidate shall be allowed to offer more than two subjects from any
of the Groups mentioned in PART ‘B’ of schedule I1.”;

(5) for rule 20 the following shall be substituted, namely:—

“20. Minimum qualifying marks—(1) The minimum qualifying marks
shall be 45% in aggregate in written examination and 40% in Viva Voce test;

Provided that, if necessary, the Commission may, with the prior approval of
the Government, reduce or enhance the minimum aggregate qualifying marks.

(2) The pass/fail in Psychological test shall be decided by the Commission
on the basis of the policy formulated by the Commission in this regard.

(3) A candidate securing less than 25% marks in any compulsory or
optional subject shall be deemed to have secured no marks in that subject.”;

(6) for rule 22 the following shall be substituted, namely :—

“22. Psychological and Viva Voce tests.—(1) Candidates qualifying in the
written examination shall after the announcement of the result of such
examination be required to appear at the Psychological test designed to assess
their personal qualities and trails of character with special regard to their aptitude
for the post.

(2) Each successful candidate, after Psychological test, shall be interviewed
by a Board to be constituted by the Commission in this behalf. The Board shall
attach particular importance to the intelligence, alertness of mind, vigor, strength
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of character and potential qualities of leadership of the candidates. The Board
shall take into consideration extra-curricular activities, such as, sports, debates,
hobbies, etc., of the candidates,”;

(7) in rule 23, for sub-rule (1) the following shall be substituted. namely :—

“(1) Candidates qualifying in the written examination, psychological and

viva voce tests shall be required to appear before a Medical Board for physical
examination.”;

(8) in Schedule 1,—

(@) for SI. No. 1, 2 and 3 in column 1 and the entries relating thereto in

columns 2, 3 and 4 the following shall be substituted, namely :—

“1.

3.

Bangladesh Civil
Service (Administrative :
Administrative).

Bangladesh Civil
Service (Administrative :
Food).

Bangladesh ~ Civil
Service (Finance
Audit and Accounts)

Assistant Commissioner A a(ig}qree with Second
Class/ Division or degree
with First Division in
the S.S.C. or H.S.C. or
anequivalent examination
or Post Graduation
degree with Second
Class.

'ga) Assistant Controller of Ditto.
ood/Manager. CSD/
Executive Officer/
é_cliministrative Officer,
ilo.

b) Assistant Chief Miller/ A degree in Mechanical
ssistant Maintenance Engineering from a

Engineer/Assistant recognised University
Director/Manager or its equivalent.
(Technical).

Assistant accountant A degree with second

. General/ Assistant Controller Class/ Division or

of  Military  Acounts/ degree  with  First
Assistant Controller of Air Division in the S.S.C.
Force Accounts/Assistant or H.S.C. or an
Controller Naval Accounts/ equivalent examination
Accounts Officer/ Additional or Post Graduation
Divisional Accounts degree with Second
Officer/ Finance Officer/ Class.

Chief Cashier and Pay

Master (Railway).”

(b) for SI. No. 5 in column 1 and the entries relating thereto in columns 2, 3

and 4 the following shall be substituted, namely :—

“5‘

Bangladesh Civil
Service (Finance;
Taxation)

Assistant Commissioner of Ditto.”;
Taxaes [Tax Recovery
Officer/Assistant Director.
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(c) for SI. No. 9 in column 1 and the entries relating thereto in columns 2, 3
and 4 the following shall be substituted, namely :—

Bangladesh Civil
Service (Enforcement :
Ansar)

Assistant District Adjutant
of Ansars and Village
Defence/Deputy  Assistant
Director of Ansars and
Village Defence/Battalion
Second-in-Command  for
Ansard.

Ditto.”;

(d) for SI. No. 12, 13, 14 and 15 in column 1 and the entries relating thereto in
columns 2, 3 and 4 the following shall be substituted, namely :(—

“12.

(A)

(B)

Bangladesh civil

Service (Agriculture :

Agriculture

Department of
Agricultural
Extension

Department of
Agricultural
Marketing.

Subject Matter Officer/
Additional Agriculture
Officer/ Aerial Pest control
Officer/ Entomologist/ Plant
Pathologist/ Quarantine
Entomologist  Instructor/
Assistant Horticulturist/
Chemist /Field Officer/ Seed
Analyst/ Sample collection
Officer/ Publication Officer.

Assistant Director/ Research
Officer.

Degree with Honours in
Agriculture.

First Class Master’s
degree in any branch of
commerce or in
economics  or in
Statistics with
Economics in degree

level or Second Class
Master’s Degree with
Second Class Honours

in any branch of
commerce or in
Economics or in

Statistics with Economics
at degree level or Second
Class Master’s degree in
Agricultural - Economics
or in  Agricultural
Marketing or Master’s
degree in  Business
Administration.
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13.

14.

Soil Resources
Development
Institute.

Bangladesh Civil
Service (Agriculture :
Forest)

Bangladesh Civil
Service (Agriculture :
Fisheries).
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Scientific Officer

(a)First Class Master’s
degree in Soil Science
or Second Class
Master’s degree  with
Second Class Honours
in soil Science or
Second Class Masters
degree in Agriculture
in Soil Science or
Second Class Master’s
degree in Agriculture in
Agricultural Chemistry.

OR

(b) Degree  with
Honours in Agriculture.

Assistant Conservator of First Class Master’s

Forest

8#Jpazila Fisheries
icer.

(b) Assistant Training
Officer/Curator/Research
Officer/Biologist/
Aquaculturist/ Fisheries
Extension Officer/Project
Officer/ Bio-Metrician/
Deputy Assistant
Director/Deputy Fish
Culturist/Technical
Officer.

g:) Fisheries Technologist/

ear Technologist/
Technologist.

Degree of Second
Class Master’s degree
with  Second Class
Honour in Physics or
in Chemistry or in
Botany of in Zoology
or in Soil Science or
Honours degree in
Forestry.

Degree with Honours
in Fisheries.

(ii) Degree with Honours
in Fisheries.

OR
(i) First Class Master’s
degree or Second

Class Master’s degree
with  Second Class
Honours in Zoology
(Fisheries Group).

First Class Master’s
degree or Second
Class Master’s degree
with  Second Class
honours in Chemistry
or in Bio-Chemistry
or in Applied
Chemistry.
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15.  Bangladesh Civil Upazila Livestock Officer Second Class degree

Service (Agriculture : Veterinary Surgeon/

Livestock) Veterinary Assistant
Surgeon/ Animal
Production Officer/
Assistant Poultry
Extension Officer/Poultry
Development Officer/
Officer-in-charge (Zoo-
museum)/Animal
Nutrition Officer/Zoo
Officer/Scientific Officer/
Publicity Officer/ Store
Officer/Lecturer;
Veterinary Training
Institute.

in Ve'gerinar%/ Science
or animal husbandry
(vig.,  Doctor  of
Veterinary Medicine/
B.Sc. Animal Husbandry
Honours)/B.Sc.
nimal ~ Husbandry/
B.C. Veterinary
Science and Animal
Husbandry from a
reacognised
university.”;

d) for SI. No. 21 in column 1 and the entries relating thereto in columns 2, 3

and 4 the following shall be substituted, namely :(—

“21.  Bangladesh Civil Assistant Surgeon
Service (Health and
Family Planning
Health).

M.B.B.S. degree or
its equivalent.

21A. Bangladesh Civil Family Planning Officer 77
Service (Health and
Family Planning
Family Planning).
(9) for Schedule 11 the following shall be substituted. namely :-
“SCHEDULE II
PART-A
COMPULSORY SUBJECTS
Total Marks-500
Sl Subjects Papers Marks

No.

1.  General Bengali

2. General English

3. General Knowledge
(As per distribution below)
(i) Bangladesh Affairs
(ii) International Affairs

(iii) Elementary Mathematics
(Quiz) and Everyday science

VY—

One paper 100
One paper 100

Three papers 300

One paper 100
One paper 100
One paper 100
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PART-B

OPTIONAL SUBJECTS
Total Marks-300

GROUP I
Sl Subjects Papers  Marks
No.
1. Bengali Language and Literature 1 paper 100
2. English 1 paper 100
3. Arabic or Persian or Sanskrit or Pali 1 paper 100
4. French or German or Russian or Chinese 1 paper 100
GROUP I
1. Physics 1 paper 100
2. Applied Physics and Electronics 1 paper 100
3. Chemistry 1 paper 100
4.  Applied Chemistry 1 paper 100
5. Pure Mathematics 1 paper 100
6. Applied Mathematics 1 paper 100
7. Statistics 1 paper 100
8. Geology 1 paper 100
9. Geography 1 paper 100
GROUP I

1. Botany 1 paper 100
2. Zoology 1 paper 100
3. Bio-Chemistry 1 paper 100
4. Pharmacy or Pharmacology 1 paper 100
5. Psychology 1 paper 100
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GROUP IV

British and European History

Islamic History and Culture or Islamic Studies
History of Bangladesh, India and Pakistan
Philosophy

Journalism

Military Science

GROUP V
Economics
Political Science
Sociology
International Relations
Public Administration
Social Welfare/Social Work
Home Economics (for female candidates only)
Anthropology

Education

GROUP VI
Accounting
Finance
Marketing
Management
Business Administration

GROUP VII
Code of Civil Procedure and Evidence Act:
(@) Code of Civil Procedure 60 marks
(b) Evidence Act 40 marks
Penal Code and Code of Criminal Procedure :
(@) Penal Code 50 marks
(b) Code of Criminal Procedure 50 marks
Land Law

1 paper
1 paper
1 paper
1 paper
1 paper
1 paper

1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper

1 paper
1 paper
1 paper
1 paper
1 paper

1 paper

1 paper

1 paper

100
100
100
100
100
100

100
100
100
100
100
100
100
100
100

100
100
100
100
100

100

100

100
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Personal Law

(@ Muslim Law 60 marks
(b) Hindu Law 40 marks
Mercantile Law

Constitutional Law

Contract and Specified Relief Act and Transfer of
Property Act :

(@) Contract and Specified Relief Act 60 marks
(b) Transfer of Property Act 40 marks
Public International Law

GROUP VIII

Physiology and Anatomy
Pathology and Medicine

GROUP IX
Agriculture
Agricultural Economics
Agricultural Engineering
Soil Science
Animal Husbandry or Veterinary Science
Fisheries
Forestry
Marine Science

GROUP X
Civil Engineering
Electrical Engineering
Mechanical Engineering
Chemical Engineering
Metallurgical Engineering
Water Resources Engineering
Architecture
Naval Architecture and Marine Engineering

1 paper

1 paper
1 paper
1 paper

1 paper

1 paper
1 paper

1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper

1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper

100

100
100
100

100

100
100

100
100
100
100
100
100
100
100

100
100
100
100
100
100
100
100

By order of the President

MD. SHAMSUL HAQUE CHISTY

Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
Recruitment Section
NOTIFICATION
Dhaka, the 21st October 1985.

No. S.R.O. 450-L/85/ME/Rectt./1-51(Volume-2)/83—In pursuance of the
Proclamation of the 24™ March, 1982, and in exercise of all powers enabling him
in that behalf, the President, after consultation with the Bangladesh Public
Service Commission, is pleased to make the following further amendment in the
Bangladesh Civil Service (Age, Qualification and Examination for Direct
Recruitment) Rules, 1982, namely :—

In the aforesaid Rules, after rule 18B, the following new rule shall be
inserted, namely .—

“18C. Recruitment to meet urgent situation—(1) Notwithstanding
anything contained in these rules or in any other rules for the time being in force,
the Government may, in order to meet urgent situation, make a further one-time
recruitment to the entry level posts of the Bangladesh Civil Service (Agriculture :
Fisheries) and the Bangladesh Civil Service (Agriculture : Livestock) by holding
a separate examination and test on the following :—

Bengali one paper 100 marks
English one paper 100 marks
General Knowledge one paper 100 marks
Mathematics one paper 100 marks
Academic attainment 200 marks
Psychological and intelligence Test one paper 100 marks
Viva Voce Test one paper 200 marks

Total 900 marks

By order of the President

MD. SHAMSUL HAQUE CHISHTY
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
Recruitment Section
NOTIFICATION

Dhaka, the 28" November, 1985.

No. S.R.O. 498-L/85/ME/Rectt./1.51(Volume-3)/83—In pursuance of the
Proclamation of the 24™ March, 1982, and in exercise of all powers enabling him
in that behalf, the President, after consultation with the Bangladesh Public
Service Commission, is pleased to make the following further amendment in the
Bangladesh Civil Service (Age, Qualification and Examination for Direct
Recruitment) Rules, 1982, namely :—

In the aforesaid Rules, in rule 18C, after the words “posts of”’ the words,
brackets and comma “the Bangladesh Civil Service (Agriculture : Agriculture),”
shall be inserted.

By order of the President

MD. SHAMSUL HAQUE CHISHTY
Secretary.

GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
Recruitment Section
NOTIFICATION
Dhaka, the 16th April, 1986.

No. S.R.O. 126-L/86/ME/Rectt./1.51(Volume-2)/83—In pursuance of the
Proclamation of the 24™ March, 1982, and in exercise of all powers enabling him
in that behalf, the President, after consultation with the Bangladesh Public
Service Commission, is pleased to make the following further amendment in the
Bangladesh Civil Service (Age, Qualification and Examination for Direct
Recruitment) Rules, 1982, namely :—

In the aforesaid Rules, in rule 14 for sub-rule (2), the following shall be
substituted, namely :—

“(2). No person shall be eligible for appearing at an examination if he/she is
married to or has entered into a promise of marriage with a person who is not a
citizen of Bangladesh.”

By order of the President

MD. SHAMSUL HAQUE CHISHTY
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
Recruitment Section

NOTIFICATION
Dhaka, the 27" May, 1987/12" Jaistha, 1394.

No. S.R.O. 99-L/87/ME/Rectt./1.51(Vol-3)/83.—In exercise of the powers
conferred by the proviso to Article 133 of the Constitution of the People’s
Republic of Bangladesh, the President, after consultation with the Bangladesh
Public Service Commission, as required by clause (2) of Article 140 of that
constitution, is pleased to make the following further amendment in the
Bangladesh Civil Service (Age, Qualification and Examination for Direct
Recruitment) Rules, 1982, namely :(—

In the aforesaid Rules,—

(2). throughout the rules, for the names of services specified in column (1)
of the schedule below, the names of services appearing in column (2) thereof
shall be substituted, namely :—

SCHEDULE

1 2

Bangladesh Civil Service (Administrative :
Administrative)

Bangladesh Civil Service
(Administration)

Bangladesh Civil Service (Agriculture : Bangladesh Civil Service

Agriculture)

Bangladesh Civil Service
(Enforcement : Ansar)

Bangladesh Civil Service
(Finance : Audit & Accounts)

Bangladesh Civil Service
(Finance : Customs & Excise)

Bangladesh Civil Service
(Economic and Trade : Economic)

Bangladesh Civil Service (Health and
Family Planning : Family Planning)

Bangladesh Civil Service
(Agriculture : Fisheries)

Bangladesh Civil Service
(Administrytive : Food)

(Agriculture)

Bangladesh Civil Service
(Ansar)

Bangladesh Civil Service
(Audit & Accounts)

Bangladesh Civil Service
(Customs & Excise)

Bangladesh Civil Service
(Economic)

Bangladesh Civil Service (Family

Planning)

Bangladesh Civil Service
(Fisheries)

Bangladesh Civil Service (Food)
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Bangladesh Civil Service
(Agriculture : Forest)

Bangladesh Civil Service
(Education : General Education)

Bangladesh Civil Service (Health and
Family Planning : Health)

Bangladesh Civil Service
(Agriculture : Livestock)

Bangladesh Civil Service
(Enforcement : Police)

Bangladesh Civil Service
(Engineering : Public Health)

Bangladesh Civil Service
(Engineering : Public Works)

Bangladesh Civil Service
(Railway : Engineering)

Bangladesh Civil Service (Railway :
Transportation and Commercial)

Bangladesh Civil Service
(Engineering : Road and Highways)

Bangladesh Civil Service
(Economic and Trade : Statistical)

Bangladesh Civil Service
(Finance : Taxation)

Bangladesh Civil Service
(Education : Technical Education)

Bangladesh Civil Service
(Engineering : Tele-Communication)

Bangladesh Civil Service
(Economic and Trade : Trade)

(2) In rule 8, in sub-rule (2)—

Bangladesh Civil Service (Forest)

Bangladesh Civil Service
(General Education)

Bangladesh Civil Service (Health)

Bangladesh Civil Service
(Livestock)

Bangladesh Civil Service
(Police)

Bangladesh Civil Service
(Public Health Engineering)

Bangladesh Civil Service
(Public Works)

Bangladesh Civil Service
(Railway : Engineering)
Bangladesh Civil Service (Railway :
Transportation and Commercial)

Bangladesh Civil Service (Roads
and Highways)

Bangladesh Civil Service
(Statistical)

Bangladesh Civil Service
(Taxation)

Bangladesh Civil Service
(Technical Education)

Bangladesh Civil Service (Tele-
Communication)

Bangladesh Civil Service (Trade)

(@) in clause (xi), the words “and Family Planning” shall be omitted;

(b) after clause (xviii), the following new clauses shall be added,

namely .—

“(xix) Bangladesh Civil Service (Family Planning).

(xx) Bangladesh Civil Service (Co-operative).”;



bO

(3) inrule 18, in sub-rule (1), for the figures and word “29 and 30” the figures,
commas and word “21A, 29, 30 and 31 shall be substituted;

(4) In Schedule 1,—

(a) for serial number 21A in column 1 and the entries relating thereto in
columns 2, 3 and 4 the following shall be substituted, namely :—

“21A. Bangladesh Family Planning
Civil Service Officer
(Family
Planning)

A degree with Second Class/
Division or degree with first
Division in the S.S.C. or
H.S.C. or equivalent
examination, or Post-
Graduation  degree  with
Second Class.”

(b) after serial 30, in column 1 and for the entries relating there to in
columns 2, 3 and 4 the following shall be inserted, namely :—

“31. Bangladesh (a) Assistant

Civil Service  Registrar of co-

(Co-operative) operative Societies/
Principal, Co-
operative Zonal
Institute/Professor,
Co-operative
College.

(b) Statistician/
Research Officer

A degree with Second Class/
Division or degree with first
Division in the S.S.C. or H.S.C.
or equivalent examination, or
Post-Graduation degree with
Second Class.”;

First Class Master’s degree or
Second Class Master’s degree
with Second Class honours in
Statistics or Economics or
Mathematics.”

By order of the President

MD. SHAMSUL HAQUE CHISHTY

©4—

Secretary.
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FITTCRT AETIA ATFIF
AT THATH
< fSearer = |

R
BIl, 3¢ 9 M, 3905¢/508 TBRE, dobbr

T G, AF, 8-90C-SZH/bbrITN/A/-E > (SFET-0) ro—sTelzeroa IIENTR
TfIATT 00 TIEME *BI¥ eWg FIoRE IBAfS, T& MRUET 380(Q)
SRR [T (TSIEF G FFBIGT T S Ao *[@c, Bangladesh
Civil Service (Age, Qualification and Examination for Direct Recruitment)
Rules, 1982 ( yeel Sifod A4 e, T2 5—

Tofse® Rules @« Schedule I @,

(3) column 1 @ SI. No. 10 @« R=19ite_ Column 3 ¢S, “Section Officer”
*[areferq 2If9QTS “Assistant Secretary” *Frefer effegifre 23c3;

(2) column 1 @3 SI. No. 11 @3 f§=9its s™iFs  Column 3 ¥ GfGTRA
I at\éﬁﬂ?ﬁ"f 9 aﬂ%i ANSF %fi"@" T —

“Group-B (Non-Technical)

Assistant Director of Supply/Assistant Director, Prices and Market
Intelligence/Assistant Controller of Imports and Exports/Assistant Coal
Controller”;

(©) column 1 @3 SI. No. 21 ¥ ¥g¥ R7{its Column 2, 3 @3k 4 €3
TGS GG “IfFacs s  fGmz efsgifre 23, T o—

“21. Bangladesh (a) Assistant M.B.B.S Degree or its
Civil Service  Surgeon. equivalent.
(Health)
(b) Assistant B.D.S. Degree or its

Registrar, Lecturer  oqyivalent.
and Dental Surgeon
of Dental College/
Assistant Dental
Surgeon of Shahid
Suhrawardy
Hospital/Dental
Surgeon of Medical
College Hospitals,
I.P.G.M.R
General Hospitals,
Sadar Hospitals.
and Upazila
Health Complex.
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(8) column 1 @7 SI. No. 22 @3 fF=<ite sm™ifde Column 3 @<z Column 4
@7 TR “ifiace e afGomk afegifre 23, = e—

Group-C (Technical)

(a) Assistant Degree in Engineering or its
Director of equivalent qualification or
Supply/Assistant  Section A & B of A M.LE. passed.
Director of OR

Inspection.

First Class Master’s degree or
Second Class Master’s degree
with Second Class Honours
in Physics. Applied Physics,
Chemistry, Applied Chemistry,
Bio-chemistry or Pharmacy.

OR

Degree in Textile Technology
with Jute Textile or in Leather
Technology.

(b) Technical Officer, Degree in Mechanical engineering,
Tariff Commission. Electrical Engineering or Chemical
engineering.

OR

First Class Master’s degree or
Second Class Master’s degree
with Second Class honours in
Applied Chemistry.”

AFATST A,

G138 *TpeT 2 fomiSt
B4 |
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Seleeo ! IR TAHE
AL TFNT
w1 Tzt =
g

©3-33-S0bb 32
’ 39-5-595¢ IR

TR G, HF, 8-Ob»-IN&H/brbr AT/ 3 - /orr—lTS AT AT T
TR S0 €T HSITH qWG FASKE AZATS, TE ALY o 380(R) @
R (TOEE AENTH TR F ST e sam<@e, Bangladesh Civil
Service (Age, Qualification and Examination for Direct Recruitment) Rules,
1982 (© fNgaer wfsFed AL Ffacerw, T2 o—

T7fe® Rules aa—

(1) rule 7 @3 sub-rule (1) @9 =If§3cS faga==I “sub-rule (1) afeZifre 23T,
Telre—

“(1) After scrutiny of the applications submitted under rule 8(1),
the applicants shall, for the purpose of determining the eligibility or
otherwise of the applicants for examination under these rules, be
required to appear in a preliminary objectives test, consisting of one
paper of one hundred marks covering various fields of knowledge to
be held by the Commission in such manner as may be decided by it.
The decision of the Commission as to the eligibility or otherwise of
an applicant for admission to the examination shall be final.”;

(2) Schedule-IIT @3 @f§ 6 @ “110 1lbs” € “96 lbs” el @ *Fafes
AfFATS TG “45K g” 8 “40K g” Terafer @ *refer efegifre 2803 |

AGARST AT

T3 *TPET 2% ot
o< |
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FITTCRT AETIA ATFIF
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AN

BIFT, 333 (I, dobu/3¢ ¢ @fe™, Sobs

T O, A, 8-30R/od-FN//d-309/vb—feleEeE IR AT
SR 300 T S eWe FAeRE AGHe, TF AT TR d80(R) @I
YT (TOIT G TG F3f FHHCTF e @, Bangladesh Civil
Service (Age, Qualification and Examination for Direct Recruitment) Rules,
1982 (© NFzel SfHFed AL SR, T ¢—

Tofae® Rules @3 Schedule IT @3 “PART B” @3 vfMATS dovo-355d G
ey «ve [Tas A 23te e F FEwe “PART B’ afsgifre 23,
[T 53—

“PART B
OPTIONAL SUBJECTS
TOTAL MARKS-300
GROUP-1
Sl Subjects Papers Marks
No.
1. Bengali 1 paper 100
2. English 1 paper 100
3. Arabic or Persian 1 paper 100
4. Sanskrit or Pali 1 paper 100
5. Psychology 1 paper 100
6. History or Islamic History and Culture 1 paper 100
7. Islamic Studies 1 paper 100
8. Philosophy 1 paper 100
GROUPII
1. Geography 1 paper 100
2. Mass Communication and Journalism 1 paper 100
3. Economics 1 paper 100
4. Political Science 1 paper 100
5. Sociology and Social Welfare 1 paper 100
6. International Relations 1 paper 100
7. Public Administration 1 paper 100
8. Home Economics 1 paper 100
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GROUPIII

Physics or Applied Physics
Chemistry or Applied Chemistry
Mathematics or Applied Mathematics
Geology
Botany
Zoology
Bio-Chemistry
Pharmacy
Soil Science
GROUP IV
Accounting
Finance
Marketing
Management or Business Administration
Law
International Law
Medical Science
Physiology and Anatomy
Dental Science
Agriculture
Agricultural Economics
Agricultural Engineering
Animal Husbandry
Veterinary Science
Fisheries
Forestry
Civil Engineering

Electrical Engineering

1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper

1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper
1 paper

100
100
100
100
100
100
100
100
100

100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100



19.
20.
21.
22.
23.
24.
25.
26.
27.

>

Mechanical Engineering

Chemical Engineering

Metallurgical Engineering

Architecture

Naval Architecture and Marine Engineering
Textile Technology

Leather Technology

Computer Science

Statistics

1 paper 100
1 paper 100
1 paper 100
1 paper 100
1 paper 100
1 paper 100
1 paper 100
1 paper 100
1 paper 100
G -Ifeq S,

(S, A, AR
foq
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Seleeo ! IR TAHE
AT TFAETT
w1 Tzt =
e
BIF, ¢ 7 MR, S05Y/5T T9Z, Sobd

TG, T, 8- -DZ/ o5/ S o or—oNIATS @ AT AL
S SO0 OF WA oW FASKA AZAS, T& TfALTTT SRA d80(R) UF
LT CIrSIEE G B I3 S ARe 7A@, Bangladesh Civil
Service (Age, Qualification and Examination for Direct Recruitment)
Rules, 1982 (S fg@~ Sifsed J 4T SR, T4 ¢—

TAfd%%® Rules @3 rule 8(4) @ “Taka 100 (Taka one hundred)” *=refs,
A 8 FFAPTIER AfACS “Taka 250 (Taka Two hundred Fifty)” *mwafr, st @

TR Afegifre 2307, T2 —

BlERICERCICR RO
(S, A, AR
o4 |
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oS @! T TP
AT NG
< fcarer =

qeoq

BT, 383 WY $05Y/290% TTIT Sod0

R GH, W, 8 8YL-HZA/50/TAN/AW/S-¢rr—arigTTeR IR AL
ToeT T ALY T TGRS, 97 FAGRA d00 G *SRT &NE FASACE
AFefe, & ARUTT SRA d80(R) UF UM (IeIEE AW AT T
s sifze =rfarcs, Bangladesh Civil Service (Age, Qualification and
Examination for Direct Recruitment) Rules, 1982 ¢ fayssl wifgaes A=y
R,

[T ¢—

THfa-8= Rules @3 rule 13 @7 sub rule (2) @3 ISTF *SRe*R Ao 7w
T GP6 Too =61 TIfers 230 ¢

“Provided further that the upper age limit of the tribal candidates for
the cadres mentioned in this sub-rule shall be 32 years.”

FGATST SN,
&, A%, A=A

Ob—
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oS! T TP
AT AT
< S =i

e
BISl, Y02 G5, S550/¢C* OF, S99

G, SF, 8 T O8-HZA/50/TA/FA/S-/orbr (-3 }—rlcleToq A
TRAETT SHT 300 @ *SIH aWe FAORE AgaAfs, T TRUET S
380(x) €I RHF (ToNTT IAEWH FFFRT T FOAHE ARS  AATHGC,
Bangladesh Civil Service (Age, Qualification and Examination for Direct
Recruitment) Rules, 1982 ¢o g Sifsmes J=4e S, T g—

TAf7-8& Rules @3 rule 18 C ¥3 #7 fag@ “rule 18D wfyrafe 230,
T ¢—

“18D. Recruitment to meet urgent situation—Notwithstanding
anything contained in these rules or in any other rules for the time
being in force, the Government may, in order to meet an urgent
situation, make a one-time recruitment to the entry level posts of the
Bangladesh Civil Service (Police) by holding examination and tests
and by assessment as mentioned below:—

(1) Written examination on the subjects :—
(@) General Bengali, 200 Marks
(b) General English, and
(c) General Knowledge covering—
(i) Bangladesh affairs
(if) International affairs
(iii) Elementary mathematics and everyday science.

(2) Psychological tests .........cccovvieiiereieienenesieie Pass or fail
(3) Viva-Voce tests 200 Marks
(4) Academic attainments 600 Marks
Total 1000 Marks
FGATST SN,
@, a¥, AR

AT |
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FlQTTCRT AETA ATFIA
AT TFATH
< S =i

s
BT, O ST, SO5b/>U3 TETR, Sobd

TR @, OF, 8 IC-SNEH/>SAA/A/S-3/5s—oIleerear IAENTR AT
IO 300 OF XS NG FASRE AFofS, TE AT ST d80(R) 9T
AT (TOTE IIFTO TFHRT FX FhHa Aee “[re@a, Bangladesh Civil
Service (Age, Qualification and Examination for Direct Recruitment)
Rules, 1982 (s fagsel Sifwod AL Ficetey, T2 3—

THfa-8% Rules @7 rule 13 @s sub-rule (1) @ “27” 2567 #ifszce “307

A efege 2307 |

FGfeT ST,



358
ST AT T
IALZAN TGAETT
N INC T
e
BIFT, Sb-C41 (T, S553/583 TEUP, S0bd

G, T, 8 T SOb-SNH/5-SIZA/TAN/A/s-/py—Ileeoa  AFAC

TR H00 SN G *SICH g8 FIoRE AFAs, T& MRUET Sqwan

380(R)

SRME RGO (TSTREE AF FIFERT T ST ARSI G,

Bangladesh Civil Service (A%%Qualification and Examination for Direct

Recruitment) Rules, 1982 ¢s
Tofa-%& Rules @7 rule 18A @7 %7 F§a=2t “rule 18AA Frafre 23w, Tl

o
—

o fHFeF AL FICa, T o—

“18AA. Recruitment to meet urgent situation.— Notwithstanding
anything contained in rule 18A, for the purpose of one time
recruitment to the entry level posts of the Bangladesh Civil Service
(General Education) by holding written examination in the subjects
mentioned in clause (1), by academic assessment as refered to in
clause (2)and by psychological and viva-voce tests mentioned in
clause (3) and (4) .—

(1) Written examination on the following subjects, namely .—

(@) General Bengali,

(b) General English,

(c) General Knowledge covering—

(o) “Home Economics” =efee o= (“for female candidates
only)” *mrafel @ IFAGfT TS 233;

(8) Sl. No. 8 «3 #= fagaffe SI. No. 9 ¢ 10 ¥k swr=ifFs «fgafer

FALIMET® 2303, IA =—
“9. Anthropolology - 1 paper 100
10. Libraryand - 1 paper 100”

information Science.

(&) Group-1V aa—

(5) “Agricultural Economics” *Fefem  #fsace  “Agricultural
Economics or Economics” *3fe1 afegife 23t3;

(2) “ Fisheries” *@refm #feqce “Fisheries or Marine Science”
*roffer effegife 23c3;

(9) Sl No. 27 @3 *= fg@= Sl. No. 28 ¥ ww™ifee «fgayfe
LTS 2307, TA - —

“28. Urban Development - 1 paper 100”

Gl eq TG,
AT |
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AT NG
< fcarer =

A
BT, 3T ¥R, $800/592 TEAIZ, 3559

@3, T, 8 TR 38 -SIZA/5OTA/F/>-¢/po—rTTeAT AT AT
SO0 IRWR XS eME FASIACA AFoIfS, T& TR $80(R) Iowd 4w
(TSIAS AT RS T3 FHHIca Az “Arr@er, Bangladesh Civil Service
(Age, Qualification and Examination for Direct Recruitment) Rules, 1982
® Tzt Sifsmes AL R, T g—

THfe-Ue Rules @ rule 13 @s sub-rule (2) @s—
(F) e =reia +ied fullstop @3 «Iffts colon afsgife 231, We
(¥) faSr =i +ifface gt *Sieet afegiafe 239, T —

“Provided further that any person who is a candidate for a post of
Bangladesh Civil Service (Health) and any person who, being a member
of a tribal community, is a candidate for a post of any of the Services
mentioned in this sub-rule, shall be eligible to appear at an examination if
he does not exceed the age of thirty-two years of age on the date specified
above.”

BlERICERCICR R

o< |
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I, 29 TSUY 3833/50 T 2008

G, W4, 8 TR Sbrd-W(2w/008 F(RfY-¢)— orleereal AEmeR A=
Y00 JIRWMA ST &WE FAORE AZATe T& MUTTT d80 () NIRMA {4
(TSIEE AW TP FHdnHa @, The Bangladesh Civil Service
(Age, Qualification and examination for Direct Recruitment) Rules, 1982

c© et wifges e S, 720 s—

Tf7-T% Rules aa —

rules 4 @3 sub-rule(2) @& “Khulna and London” ==+fera
Afsace “and Khulna” *mfe efegifore 2303

EICRICERS [ ey

AFF A& QO
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JelRETo@! T TP
AT THATH
ffg-e =ty
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BT, b A8 2008/38 XA, 383
G, SF, 8 TR 8R-WZF/008 I (RfX-¢) Ob/R000 —slEEroa IR
TR 00 TIRWA ¥ORT* avg FAoRe AFAfs T& AT 380()
SURA L (ISR AT FPIar a3 S “=@, The Bangladesh
Civil Service (Age, Qualification and Examination for Direct recruitment)
Rules, 1982 ¢S fga+ SIf{Fed =i Fiacer, T2 ¢—

THf-8% Rules @a Rule 18AAA. @3 »F fags=l Rule 18AAAA. fyfifre
23, T —
“18AAAA. Recruitment to meet urgent situation:—
Notwithstanding anything contained in these rules, for the purpose of
recruitment to the entry level posts of Bangladesh Civil Service
(General Education) for 5 (five) years from the date of notification by
holding written Examination in the subjects mentioned in clause (1),
academic assessment as referred to in clause (2) and by viva-voce
and psychological tests mentioned in clause (3) and (4) —
(1) Written examination on the following subjects, namely - —
(@) General Bengali;
(b) General English;
(c) General Knowledge covering : 200
Marks
(i) Bangladesh affairs;
(if) International affairs ;
(iii) Elementary mathematics and everyday science;
(2) Academic assessment on the basis of the result of the following
examinations, namely :—

(a) SSC or its equivalent -100 Marks
(b) HSC or its equivalent -100 Marks
(c) Bachelor’s degree(Pass/Honours) -200 Marks
(d) Master’s degree -200 Marks
(e) In case of four year honours
Bachelors’s Degree -400 Marks
(3) Viva-voce 200 Marks
(4) Psychological tests Pass or fail
Total= 1000 Marks” |
RIERISERSICRTE )
TR A& RO

SHE AT |
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I, 08 W 5838 IAW/>q WA 00t HFBM™

@3, K, 8 T SL-AET/00b —INTCAT IIENACHT AL GBI S0
QF *SRH &qwe FASRC AGoIfe, Te ML Ry 380(R) €I /Y (eias
I FEFIET T da ke @@, The Bangladesh Civil Service
(Age. Qualification and Examination for Direct (Recruitment) Rules,1982
OF TFRol SfsFeq AL ST, T2 8-

TAfi-B% Rules aa—

(®) Rule 8 @s—

(%) Sub-rule (1) @ Sfrsfe “Secretary of the commissiom”
*farafer 49 “or any government officer authorized by him”

*refer Agafre 2803;
(=) Sub-rule (4) @ Sfersfre  “TK. 500/-(Taka Five hundred)”
*[aresfer 8 seqpefem  sfiqee “TK. 250/-(Taka Two

hundred fifty)” *mefr, awT ¢ Ayl afegfrte 23@ @R
“under the head “XXXVI-Miscellaneous Examination fee”
*refes Af4ce “under the appropriate head” *<refer efsgifore

) sub-r’ule (6) @7 #ifzTs == sub-rule (6) afsgf® 223,
T ¢-

“(6) An Application which is substantively incomplete or
wrongly filled in or is not accompanied by the required
information and documents shall be rejected.

Explanation : “substantively incomplete” any criteria
determined by the Commission by a nofofication published in
the official gazette.”;

(¥) Rule 11 47 ar~wgfEe Feroel ~Raws @i efegfe 28 9

o277 fAFa==I proviso Afere 2307, TN o—

“Provided that a candidate may apply to have his transcript of
marks on payment of fees determined by the government. He
may also apply for getting his answer scripts scrutinized on

paYment of required fees as determined by the government.
delivered in a manner prescribed by the commission.”;

(") Rule 18 as—
(%) sub-rule (1) @ Sfrolre “21A” AT @ SR 2IF “267 TR
Q3R “29” AT 21T “29A” AT @ SFHAM AFCIA® 23TF;
(=) sub-rule (2) @ Sfersfe “26” AT @R “29A” e @ WAL
[SpETGH

(@)  Rule 20 @7 sub-rule (1) @ Sfrsfs “45% 72T @ forzs ks
“50%” T ¢ oz efegifre 28t:
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() SCHEDULE-I @3 SI. No.1, 2(a), 3, 4, 5,6, 7,8, 9, 11, 21A,
26, 29, 29A, 30 s 31(a) @7 fF=dite column 4 « Efersfre Minimum
Qualification «s ~ff=cs fay==r Minimum Qualification afegifre

2309, I +—

“A Master’s degree or a degree that requires at least 4 (four)
years of education after passing Higher Secondary Certificate
(H.S.C.) Examination or equivalent. Provided that a candidate
having more than one third division/class in his academic
career shall not be eligible.”;

(5) Schedule-l4 SI. No. 10 ¢ 24 @3 ={ite «ffz [Ee 2303 |

EICRICERS [ ey

CT8 A AT A
AT |
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Ceatn)
I, Q0 AR $85¢ IHH/S0 WTT 00k BB

G, I, 8 T 88-IZT/00b/AA(RA-¢)-8u/08— oAclaTeR AT
TR M 500 7 SN ene FHoRE AgAfe, T WL quen
380(R) @I Y (WOIRE IAEA FFHET I FA*CTa AR® srfares, The
Bangladesh Civil Service (Age, Qualification and Examination for Direct
recruitment) Rules, 1982 @3 fagsel Sifged =g SHceT, T2l s—

Tof9-8% Rules «a SCHEDULE-III @7 serial No. 6 @3 == Sg@I serial
No. 6A AfEafe 2303, T +—

“6A. Notwithstanding anything contained in serial No. 6, male
candidates whose height is less than 5 feet 4 inches (162.56 centimetres)
and female candidates whose height is less than 5 feet 0 inch (152.40
centimetres) will not be considered physically fit for appointment to BCS
(Police) or BCS (Ansar) cadre. Male candidates whose weight is less than
120 Ibs. (54.54 Kg) and female candidates whose weight is less than 100
Ibs. (45.45 Kg) should be cosidered temporarily unfit for BCS (Police) or
BCS (Ansar) cadre.”
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@, W, 8 T 083/HAZF/00b/AHW-do/00b(WH-2) — Bangladesh
Civil Service (Age, Qualification and Examination for Direct recruitment)
Rules, 1982 @ rule 13(3) ¥ #WS FIORCE TR 9% [{FAQT ~FrFF fofie
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G, I, 8 R-p¢-H[2e/009 —T([f4-2)-a7, @1, #1-3/-5—The Services
(Reorganisation and Conditions) Act, 1975 (XXXII of 1975) 4 section 44 2ws
FASRCE TGS AT H[A, S0y (TOIEF 5q TENIL, Sobd ST &TaroF 7 G,
qE, 8 - oo/ AN([fH-2)-91, @, P-dps a7 gongRl Fywe Sfsdeq
ST e, TAN —

TAR-BE geariad S 4 99 Wifed AREre @Ew afegife 23 @R
TS fTgRer *rStex AfJraf*re 230, T2 ¢

“SE S AT (@, O3 AT I O (@I o, [fx ar smest fogea oy fogs
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@, I, 8 TR-0u-H37/00y/AN(RM-2)-9, @, P-3/5 —The Services
(Reorganisation and Conditions) Act, 1975 (XXXII of 1975) «¥ Section 44 &we

FFASIACE ITAFE AN H[A, S05Y GISITT HQ GENlg, Sobd ST G, W, 8 Ju-
S8/ T(RA-2)-a3, @, Pl-s/ord | GEwAT Wywe SfgFon AT e,

T 53—
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ge=TAT
©IfFY, S5 G694, 2008/8 MM, 5855
@, WF, 8 TR-98-127/2008/7T(RR-2)-9%, @, F-35—The Services
(Reorganisation and Conditions) Act, 1975 (XXXII of 1975) «¥ section 49 awe

AR AIFE T HFA, Sodb (IOTIF Sq TEAR, dSdb-d ST @, TF, @ vd-
SR oo /N(RA-2)-9o1, @31, P-d/bd T g My wfsdeq e e,

7ol 53—
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GOVERNMET OF THE PEOPLE’S REPUBLIC OF
BANGLADESH
MINISTRY OF ESTABLISHMENT

NOTIFICATION
Dhaka, the 28" February, 1985.

No. S. R. O. 104-L/85/ME/RI1/R-9/84 : In pursuance of the Proclamation of
24" March, 1982 and in exercise of all powers enabling him in that behalf, the
President after consultation with the Bangladesh Public Service Commission is
pleased to make the following rules, namely :-

THE COMPUTER PERSONNEL (GOVERNMENT AND LOCAL
AUTHORITES) RECRUITMENT RULES, 1985.
RECRUITMENT RULES FOR COMPUTER PERSONNEL, 1985.

1. Short title : These rules may be called The Computer Personnel
(Government and Local authorities) Recruitment Rules, 1985.

2. Definition : In these rules, unless there is anything repugnant in the
subject or context.

(@) “appointing authority” means the Government and includes in relation to
any specified post or class of such posts, any officer authorized by the
Government to make appointment to such post or class of posts:

(b) “Commission” means the Bangladesh Public Service Commission”:
(c) “Probationer” means a person appointed on Probation to a
specified post :

(d) “Recognised University or Board” means a University or Board
established by or under any law for the time being in force and includes any other
University or Board declared by the Government, after consultation with the
Commission, to be a recognised University or Board for the purpose of these
rules;

(e) “Recognised Computer professional Society” means a society recognised

as such by the Government in consultation with the Commission.

(f) “requisite qualification” in relation to a specified post means the
qualification prescribed in the Schedule in relation to that post ;

(9) “Schedule” means the Schedule annexed to these rules ; and
(h) “specified post” means a post specified in the ~ Schedule.

3. Procedure for recruitment : (1) Subject to the provision of the
Schedule, appointment to a specified post shall be made.
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(a) by direct recruitment ;
(b) by promotion; or
(c) by transfer on deputation.

(2) No person shall be appointed to a specified post unless he has the
requisite qualification and in the case of direct recruitment, he is also within the
age limit laid down in the Schedule for that post.

4. Appointment by Direct recruitment : (1) No appointment to a
specified post by direct recruitment shall be made except upon the
recommendation of the Commission.

(2) No person shall be eligible for appointment to a specified post by direct
recruitment, if he-

(a) is not a citizen of Bangladesh; and

(b) is married to, or has entered into a promise of marriage with a
person who is not a citizen of Bangladesh.

(3) No appointment to a specified post by direct recruitment shall be made
until-

(@) the person selected for appointment is certified by a Medical
Board set up for the purpose by the Director-General of
Health Service/and in the case of Non-gazetted post, by an
authorized Medical Officer to be medically fit for such
appointment and that he does not suffer from any such
organic defect as is likely to interfere with the discharge of
the duties of the post ; and

(b) the antecedents of the person so selected have been verified
through appropriate agencies and found to be such as do not
render him unfit for appointment in the service of the
Republic.

(4) No person shall be recommended for appointment to a specified post
unless-

() he applied in such form, accompanid by such fee and before
such date, as was notified by the Commission while inviting
applications for the post ; and

(b) in the case of a person already in Government service or in
the service of local authority he has applied through his
official superior.

5. Appointment by promotion : (1) Appointment by promotion shall be
made on the recommendation of such Departmental Selection Board as the
Government may constitute in this behalf.

(2) A person shall not be eligible for appointment by promotion to a
specified post if he has not been “confirmed in any post on the ground of

unsatisfacfory service records or of his failure to fulfil’any other requirement for
confirmation’in that post.
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(3) Appointment by transfer on deputation may be made by Government for
one Office/Corporation to the other and by Sector corporation authority within
their jurisdiction.

6. Probation : (1) Person selected for appointment to a specified post
otherwise than by transfer on deputation, against a substantive vacancy shall be
appointed on probation.

(@) in the case of direct recruitment, for a period of two year’s from the date
of substantive appointment ; and

(b) in the case of promotion, for a period of one year from the date of such
appointment :

Provided that the appointing authority may, for reasons to be
recorded in writing, extend the period of probation by a period or periods
so that the extended period does not exceed two years in the aggregate.

(2) Where during the period of probation of a probationer, the appointing
authority is of opinion that his conduct and work is unsatisfactory or that he is
not likely to become efficient, if may, before the expiry of that period.-

() in the case of direct recruitment, terminate his service ; and

(b) in the case of promotion, revert him to the post from which he was
promoted.

(3) After the completion of the period of probation, including the extended
period, if any, the appointing authority:-

(a) if it is satisfied that the conduct and work of the probationer during
the period of his probation has been satisfactory, shall, subject to the
provisions of sub-rule (4), confirm him; and

(b) it is of opinion that the conduct and work of the probationer during
that period was not satisfactory, may-

(i) in the case of direct recruitment, terminate his service; and

(ii) in the case of promotion revert him to the post from which he was
promoted.

(4) A probationer : shall be not be confirmed in a specified post until he has
passed such examination and training as the Government may, from time
to time direct by order.

7. Repeal : These rules supersede all previous rules, regulations or any other
legal instruments if any, on recruitment of Computer Personnel in the
government or any local authority.
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SCHEDULE

Sl. Name of the Age limit for Method of recruitment. Qualification and experience
No. specified post direct
recruitment.
1 2 3 4 5
1. Director/General Between 30 (1) 60% by promotion from () For persons to be appointed by
Manager and 45 years amongst the Deputy promotion: At least 5 years’ experience as
Director/Deputy General systems manager or Deputy
Managers. Director/Deputy General Manager

2. Deputy Director/
Deputy General
Manager

Between 29
and 45 years

(i) 40% by transfer on
deputation or by direct
recruitment

Or

by promotion if no suitable
Candidate 1is available by
direct recruitment or
deputation.

(1) 60% by promotion from
amongst the Sr. Systems
Analysis and Senior Programmer.

relaxable in special cases.

(ii) For persons to be appointed direct
recruitment or by transfer deputation ©

(a) High Academic degree (Post
graduation degree in comp Science/
Engineering/Business Administration/

Economics/Mathematics/Statistics or M.
Phill. in Physics. Applied Physics, Commerce
or related subjects) with or at least 12
years experience in the line with at least
5 years 1n any computer installation.

(b) Membership/Fellowship or recognised
Computer professional society.

(1) For persons to be appointed by
promotion—At least 5 year’s experience
as senior system Analysis.

Or

At least 7 years’ experience as Senior
Programmer, relaxable in special cases.

ace
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Deputy Director
(Systems)/Systems
Manager.

Between 29
and 45 years

(i) 40% by transfer on
deputation or by direct
recruitment.

Or

by promotion if no suitable
candidate is available by direct
recruitment or deputation.

(1) 60% by promotion from
amongst the Senior Systems
Analyst.

() 40% by transfer on
deputation or by direct
recruitment

Or

by promotion if no suitable
Candidate 1s available by
direct recruitment or
deputation.

(i) Direct recruitment :

(a) High Academic degree (Post graduation
in Computer Science/Engineering/Business
Administration/ Economic/Mathematiocs/
Statistics or M. Phill. in applied Physics,
Physics, Mathematics, Statistics
Commerce or related subjects) with at
least 10 years’ experience in the line with
at least 3 years’ in any computer
installation.

(b) Membership/Fellowship professional
society.

(1) For persons to be appointed by
promotion *

At least 5 years
systems Analyst,
cases.

expoerience as sr.
relaxable in special

(a) For persons to be appointe by direct
recruitment or by transfer on deputation :

(a) High Academic degree (Post
graduation degree in Computer Science/
Engineering/Business  Adminis-tration/
Economics/Mathematics/Statistics or M.
Phill, in applied Physic; Physics,
Mathematics, Statics, Commerce or
related  subjects) with 10 years’
experience in line with at least 3 years’
experience in computer installation.

(b) Systems Analysts, Background
required.

(c) Membership/Fellowship of a recognised
Computer professional society.
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4.

5.

Sr. Systems
Analyst

Systems Analyst

Between 28
to 40 years’

Between 29
to 40 years’

(i) 60% by promotion from
amongst the Systems Analysts
and Sr. Programmer.

(i1) 40% by transfer on deplutation
or by direct recruitment.

Or
by promotion, if no suitable

Candidate is available by direct
recruiment or deputation.

(i) 60% by promation from
amongst the Asstt. Systems
Analyst and the programmers.

(i) 40% by
deputation  or
recruitment.

Or

by promotion if no suitable
candidate is available by direct
recruitment or deputation.

transfer on
by  direct

(i) For persons to be appointed by
promotion —At least 6 years; experience
as systems Analyst relalxable in special
cases.

(ii) For persons to be appointed by direct
recruitment or by transter on deputation:-
(a) Master’s degree in applied Physics/
Physics/Mathematics Statistics/ Economics/
Commerce/ Sociology/ Business
Administration or B.Sc. (Engineering).

(b) Associate Membership or professional
Computer Society.

(c) At least 5 years’ experience (2 years’ in
case of Master degree in Computer
Science/Engineering) as Systems Analyst.

(i) For persons to be appointed by
promotion —At leaslt 5 years’ experience
as Asstt. system Analyst or as
Programmer with proven ability in
System Analyst relaxable in special cases.

(i1) For persons to be appointed by direct
recruitment  or by  transfer on
deputation'—

(a) Master’s degree in Physics/Applied
Physics Mathematics/Statistics/Exonomics/
Commerce Sociology/Business Adminis-
tration Or B. Sc. (Engineering).
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6.

Asstt. Systems
Analyst

Between 27
to 35 years’

(i) 60% by promotion from
amongst the Assistant
Programmer.

transfer on
direct

Gi) 40% Dby
deputation or by
recruitment.

Or
by promotion if no suitable

candidate is available by direct
recruitment or deputationm.

(b) Associate Membership of recognised
professional Computer society.

(c) At least 5 years’ experience (2 years in
case of Masters degree in Computer
Science/Engineering) as programmer or
Assistant Systems Analyst relaxable in
special cases.

(d) Proven ability in System Analysis.

@) For persons to be appointed by promotion :—
(a) At least 7 years’ experience as Asstt.
Programmer relaxable in special cases.

(b) Proven ability in Systems Analysis.

(i1) For persons to be appointed by direct
recruitment or by  transfer on
deputationi—

(a) Masters’ degree in Physics/Applied
Physics Mathematics/Statistics/Economics/
Commerce/Sociology/Business ~ Adminis-
tration or B. Sc. (Engineering).

(b) Associate Membership of a recognised
professional Computer society.

(¢) Must qualify aptitude and practical
test.

(d) Proven ability in systems Anasysis.
(e) At least 4 years’ experience as
Assistant Programmer (2 years in case of
Master degree in Computer Science/
Engineering) relaxable in special cases.
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8.

Senior
Programmer

Programmer

Between 29
to 40 years

Between 27
to 35 years

(i) 60% by promotion from
amongst the Programmer.

(i) 40% by transfer on
deputation or by direct
recruitment.

Or

by promotion if no suitable
candidate is available by direct
recruitment or deputation.

(1) 60% by promotion from
amongst Assistant Programmer.

(i) 40% by transfer on
deputation or by direct
recruitment.

Or
by promotion if no suitable

candidate is available by direct
recruitment or deputation.

(1) For persons to be appointed by
promotion —

At least 5 years’ experience at
Programmer, relaxable in special cases.

(ii) For persons to be appointed by direct
a recruitment or by transfer on
deputation —

(a) Masters’ degree in Physiscs/ Applied
Physics Mathematics/ Statistics/
Commerce/Economics /Sociology/Business
Administration or B. Sc. (Engineering).

(b) Associate Membership of a recognised
professional Computer society.

() At least 5 years’ experience as
Programmer (3 years in case of Master
degree in Computer Science/Engineering)
relaxable in special cases.

(1) For persons to be appointed by
promotion —

At least 7 years’ experience as assistant
Programmer, relaxable in special cases.

(ii) For persons to be appointed direact
recruitment or by transfer an deputation

(a) Masters’ degree in Physics/ Applied
Physics Mathematics/ Statistics/Commerce/
Economics /Sociology/Business Adminis-
tration or B. Sc. (Engineering).
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Asstt. Programmer

Between 21
and 27
years’

(i) 40% by promotion from
amongst the Computer
Operator.

(ii) 60% by direct recruitment.

(b) Associate membership of a recognised
professional Computer Society.

(¢ At least 4 years’ experience as
Assistant Programmer (2 years in case of
Master degree in Computer Science/
Engineering.)

(i) Forpersonsto beappointed by promotion —

(a) Graduate with 3 years’ experience in
Computer Operation or Graduate with 6
years’ experience in data Entry/Control,
relaxable in special cases.

(b) Must pass standard aptitude test for
programming.
() Training in any high level language

such as COBAL, FORTRAN and BASIC
etc.

(ii) For persons to be appointed by direct
recruitment —

(a) Masters’ degree in Physiscs/Applied
Physics Mathematics/Statistics/Commerce/
Economics/Business Administration or
B. Sc. (Engineering).

(b) Must qualify standard aptitude test
for programming.

(c) Associate Membership of a recognised
professonal Computer society.
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Between 30
and 45 years

10  Operation

Manager

11  Computer Between 27
Operation and 35 years
Supervisor.

Maximum
30 years

12 Sr. Computer
Operator

(i) 60% by promotion from
amongst Computer Operation
Supervisors.

(i) 40% by transfer on
deputation or by  direct
recruitment.

(i) 60% by promotion from
amongst Sr. Computer
Operator.

(i) 40% by transfer on
deputation or by direct
recruitment

Or

by promotion, if no suitable
candidate is available by direct
recruitment.

(i) 40% by promotion from
amongst Computer Operator.

(i) 60% by direact recruitment.

(1) For persons to be appointed by
promotion °© At least 6 years’ experience
as Computer Operation Supervisor,
relaxable in special cases.

(ii) For persons to be appointed by direct
recruitment —

Graduate, preferably Science with 6
years’ experience as Computer Operation
Supervisor or System professional with
eligibility of System Analysis.

(i) For persons to be appointed by
promotion — At least 7 years’ experience
as Sr. Computer Operator, relaxable in
special cases.

(ii) For persons to be appointed by direct
recruitment - experience as Computer
Operator, Experience relaxable in special
cases.

(i) For persons to be appointed by
promotion — At least 4 years’ experience
! Computer Operator relaxable in special
cases.

(ii) For persons to be appointed by direct
recruitment ‘—

(a) Graduate, preferably Science, with 4
years’ experience as Computer Operator.

(b) Must qualify practical test.

G
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13. Compouter
Operator.

14. Data
Entry/Control
Supervisor.

15. Sr. Data Entry/

Control Operator.

Btween 18
and 27
years.

Between 22
and 35
years.

Between 20
and 28
years.

By direct recruitment

(i) 60% by promotion amongst
Sr. Data Entry/Control
Operators.

(ii) 40% by direct recruitment

Ditto

(i) For persons to be appointed by direct
recruitment —

(a) Graduate, preferably Science,
relaxable  for  departmental Data
entry/Control Operators with at least 2
years.

(b) Must qualify Operator’s aptitude test.

(i) For persons to be appointed by
promotion — At least 7 years’ experience
as Sr. Data Entry/Control Operator
relaxable in special cases.

(ii) For persons to be appointed by direct
recruitment —

(a) HSC with 7 years’ experience as Data
Entry Control Operator.

(b) Must qualify practical test.

(i) For persons to be appointed by
promotion — At least 2 years’ experience
as Data Entry/Control Operator.

(i1) For persons to be appointed by direct
recruitment —

(a) HSC with 2 years experience as Data
Entry/Control Operator.

(b) Must qualify practical test with a
minimum speed of 10,000 key depressions
per hour.
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16. Data Entry/

Control Operator.

17. Principal
Maintenance
Engineer.

18. Sr. Maintenance
Engineer.

Between 18
and 27
years.

Between 30
and 45
years.

Between 30
and 45 years

By direct recruitment

(1) 60% by promotion from
amongst Sr. Maintenance
Engineer.

(i) 40% by transfer on

deputation or by direct

recruitment
Or

by promotion, if no suitable
candidate is available by direct
recruitment or deputation.

(1) 60% by promotion from
amongst the Maintenance
Engineer.

(1) For persons to be appointed by direct
recruitment —

(a) HSC preferably in Science group.

(b) Must qualify Standard aptitude test
for Data Entry Operator.

(1) For persons to be appointed by
promotion — At least 3 years’ experience
as Sr.Maintenance Engineer or

equivalent.

(i) For persons to be appointed by direct
recruitment or by transfer on deputation —

(a) B. Se.
Engineering/Electrical  or

Engineering in Computer
Electronic

Engineering.

(b) At least 3 years’ experience as Sr.
Maintenance Engineer or equivalent.

(1) For persons to be appointed by
promotion — At least 6 years’ experience
Engineer in

as Maintenance any

Computer installation, relaxable in

special cases.
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19. Maintenance
Engineer.

20. Assistant
Maintanance
Engineer.

Between 22
and 35 years

Between 22
and 27
years.

(1) 40% Dby transfer_ on
deputation or by direct
recrultment.

Or

By dpromotion, if no suitable
candidate is available by direct
recruitment or deputation.

(i) 60% by promotion from
amongst the Asstt.
aintenance Engineer.

(1) 40% by transfer_ on
deplutation or by direct
recruitment.

Or

By dpromoj:ion, if no suitable
candidate is available by direct
recruitment or deputation.

romotion from the
perator.

(i) 40% by
Computer

(i) 60% by direct recruitment.

(i1) For persons to be appointed by direct
recruitment or by transfer on deputation:—

(a) B. Sc. Engineering in Computer
Engineering/Electrical or  Electronic
Engineering.

(b) At least 5 years experience as
Maintenance Engineer if any Computer
installation.

(i) For persons to be appointed by
promotion — At least 7 years experience
as Assistant Maintenance Engineer in
any Computer installation, relaxable in
special cases.

(i1) For persons to be appointed by direct
recruitment or by transfer on deputation.—

(a) B. Sc. Engineering in Computer
Engineering/Electrical or  Electronic
Engineering.

(b) At least 7 years’ experience as
Assistant Maintenance Engineer if any
omputer installation, relaxable in
special cases.

(i) For persons to be appointed direct
recruitment —

() B. Sc. Engineering in Computer
Engineering/Electical or Electronic
Engineering.

(b) Must be analify
standard aptitude test.

By order of the President

Md. SHAMSUL HAQUE CHISHTY
Secretary.
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“(a) Master degree in any subject, or B.Sc. in Engineering or Computer
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“(c) At least 4 year’s experience as Assistant Programmer in any organisation,
or 2 year’s experience in programming in the case of a person having
Master degree in Computer Science or Engineering.

The above experience is relaxable upto 31st December, 1996.”;

(*1) SI. No. 9 €7 fq7ISITe T 5 @ BfeT6RS “(ii) For persons to be appointed l%
direct recruitment” PGIRMIAS «ff (a), (b) 932 (c) @3 ~fF@ce fagms affe
afegIioe =2, T ¢—

“(a) Master degree in any subject, or B.Sc. in Engineering or Computer
Science.

(b) Must pass standard test for programming.” |
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[Published in the Bangladesh Gazette, Extraordinary, dated the 16th February, 1985.]
GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF ESTABLISHMENT
NOTIFICATION
Dhaka, the 13th February 1985

No. S.R.O. 91-L/85—1In pursuance of the Proclamation of the 25th March 1982
and in exercise of all powers enabling him in that behalf, the President, after consultation
with the Bangladesh Public Service Commission, is pleased to make the following rules,
namely:—

THE GAZETTED AND NON-GAZETTED STAFF (GOVERNMENT
TRANSPORT DIRECTORATE) RECRUITMENT RULES, 1984.

1. Short title—These rules may be called The Gazetted and Non-Gazetted Staff
(Government Transport Directorate) Recruitment Rules, 1984.

2. Definitions—In these rules, unless there is anything repugnant in the subject
or context,—

(a) “appointing authority” means the Government and includes, in relation to
any specified post or class of such posts, any officer authorised by the
Government to make appointment to such post or class of posts;

(b) “Commission” means the Bangladesh Public Service Commission;
(c) “probationer” means a person appointed on probation to a specified post;

(d) “recognised University” means a University established by or under any
law for the time being in force and includes any other University declared
by the Government after consultation with the Commission to be a
recognised University for the purpose of these rules;

(e) “requisite qualification” in relation to a specified post, means the
qualification laid down in the schedule in relation to that post;

(g9) “schedule” means the schedule annexed to these rules; and
(g9) “specified post” means a post specified in the schedule.

3. Procedure for recruitment—(1) Subject to the provisions of the schedule and
instructions relating to reservation and quota, appointment to a specified post shall be
made—

(@) by driect recruitment;
(b) by promotion; or
(c) by transfer on deputation.
(2) No person shall be appointed to a specified post unless he has the requisite

qualification and in the case of direct recruitment, he is also within the age limit laid
down in the schedule for that post.
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4. Appointment by direct recruitment—(1) No appointment to a specified post
by direct recruitment shall be made except upon the recommendation of the Commission
wherever necessary.

(2) No person shall be eligible for appointment to a specified post by direct
recruitment, if he—

(@) is not a citizen of Bangladesh, or a permanent resident of, or domiciled in
Bangladesh :

Provided that this clause shall not apply in the case of a person who is
already in the service of the Republic;

(b) married, or has entered into a promise of marriage with, a person who is not
a citizen of Bangladesh.

(3) No appointment to a specified post by direct recruitment shall be made until

(&) person selected for appointment is certified by a Medical Board in the case
of Gazetted posts, set up for the purpose by the Director of Health Services
and in the case of non-gazetted posts by the authorised Medical Officer to
be medically fit for such appointment and that he does not suffer from any
such organic defect as is likely to interfere with the discharge of the duties
of the specified post; and

(b) the antecedents of the person so selected have been verified through
appropriate agencies and found to be such as do not render him unfit for
appointment in the service of the Republic.

(4) No person shall be recommended for appointment to specified post unless—

(&) he applied in such form accompanied by such fee and before such date, as
was notified by the Commission while inviting applications for the
specified post; and

(b) in the case of a person already in Government service or in the service of a
local authority, he applied through his official superior.

5. Appointment by promotion—1) Appointment by promotion to a specified
post shall be made on the recommendation of such Departmental Promotion Committee
as the Government may constitute in this behalf ;

Provided that appointment by promotion to a specified post of higher class shall be
made on the recommendation of the P.S.C.

(2) A person shall not be eligible for appointment by promotion to a specified post
if he has unsatisfactory records of service.

6. Probation—(1) Persons selected for appointment to a specified post against a
substantive vacancy shall be appointed on probation—

(a) in the case of direct recruitment, for a period of two years from the date of
substantive appointment; and
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(b) in the case of promotion, for a period of one year from the date of such
appointment :

Provided that the appointing authority may, for reasons to be recorded
in writing, extend the period of probation by a period or periods so that the
extended period does not exceed two years in the agregate.

(2) Where, during the period of probation of a probationer, the appointing
authority is of opinion that his conduct and work is unsatisfactory or that he is not likely
to become efficient, it may before the expiry of that period—

(@) inthe case of direct recruitment, terminate his service; and

(b) in the case of promotion, revert him to the post from which he was
promoted.

(3) After the completion of the period of probation including the extended period,
if any, the appointing authority—

(a) if it is satisfied that the conduct and work of the probationer during his
period of probation has been satisfactory shall, subject to the provisoins of
sub-rule (4), confirm him; and

(b) if it is of opinion that the conduct and work of the probationer during that
period was not satisfactory, may—

(i) in the case of direct recruitment, terminate his service; and

(ii) in the case of promotion revert him to the post from which he was
promoted.

(4) A probationer shall not be confirmed in a specified post until he has passed
such examination and undergone such training as the Government may, from time to
time, direct by order.



SCHEDULE

SI.  Name of the specified  Age limit for direct

Method of recruitment.

Qualification/Experience.

No. post. recruitment.

1 2 3 4 5

1 Transport Commissioner 35—45 years By promotion from the posts of (1) For promotion : 3 years’ experience
Director, Government River Transport/ in the feeder post in case of (1) and
General Manager, Government Motor 5 years’ experience in case of (2).
Vehicle W/Shop, (2) Director, Govern-  For direct recruitment : Degree in
ment Road Transport in order of  Mechanical/Automobile/Electrical/
preference. If no suitable candidate is Marine or occupied a senior
available for promotion, by transfer of  administrative position in a large
a Cadre Officer of the rank of Joint  transport organisation for at least
Secretary/Senior Deputy Secretary or 12 years.
by direct recruitment.

2 Director, Government 30—40 years By promotion from the post of Assistant For promotion: 14 years’ experience

River Transport. Director, Government River Transport.  in the feeder post.
If no suitable person is available for . . ) .
promotion, by direct recruitment or FOr direct recruitment : Degree in
transfer on deputation of officer with ~ Naval Architecture and Marine
requisite qualification and experience. Engineering ~ with 15 years
practical experience in a large
shipyard.
3 General Manager 30—40 years By promotion from the post of (1) For promotion: 3 years’ experience

Director, Government Road Transport,
(2) Manager, Central Workshop in
order of preference. If no suitable
person in available for promotion, by
direct recruitment or by transfer on
deputation of officer with requisite
qualification and experience.

in case of (1) and 6 years’
experience in case of (2).

For direct recruitment : Degree in
Mechanical/Automobile/Electrical/
in Engineering. Must have held
charge of or occupied a senior
administrative position in a large
transport repairing organisation for
10 years.
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1 2

4

5
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4 Director, Government

Road Transport.

5 Deputy Director,
Government Road
Transport

30—40 years

25—35 years

By promotion from the post of Deputy

Director, Government Road Transport/
Manager, Central Workshop. If no
suitable candidate is available for
promotion, by transfer on deputation of
officer with requisite qualification and
experience or by direct recruitment.

85—

By promotion from the posts of Asstt.

Director, Government Road Transport/
Administrtive Officer/Accounts
Officer. If no suitable person is
available for promotion, by direct
recruitment or by transfer on deputation
of officer with requisite qualification
and experience.

For promotion: 3 years’ experience
in the feeder post.

For direct recruitment: Degree in
Mechanical/Automobile/ Electrical
Engineering. Must have held
charge of or occupied a senior
administrative position in a large
transport organisation for at least 7
years. Knowledge of law and rules
regarding Motor Vehicle and of
relevant industrial legislation will
be preferred.

For promotion: 8 years’ experience
in the feeder post.

For direct recruitment: Degree in
Automobile/Electrical/Mechanical
Engineering. Experience in a
responsible administrative position
in a large transport organisation.
Knowledge of laws and rules
regarding motor vehicles and/or
relevant industrial legislation will
be preferred.

NN



2

3

4

5

Manager, Central
Workshop

Assistant Director. Govern-
ment Road Transport.

Assistant Director. Govern-
ment River Transport.

Administrative
Government
Directorate.

Officer,
Transport

25—35 years

25 years

Do.

Do.

By promotion from the posts of Asstt.
Director, Government Road
Transport/Asstt. Director, Government
River Transport. If no suitable person
is available for promotion, by direct
recruitment or by transfer on
deputation of officer with requisite
qualification and experience.

By promotion from the posts of Transport
Officer/Inspector, Central Workshop.
If no suitable person is available, by
direct recruitment.

By promotion from the posts of Inspector,
Government River Transport. If no
suitable person is available for
promotion, by direct recruitment.

By promotion from the posts of (i)
Transport Officer/Assistant Accounts

Officer, (ii) Assistant Transport
Officer, (iii) Stenographer/U.D.
Assistant/Accountant  in  order of

preference. If no suitable candidate is
available for promotion, by direct
recruitment.

For promotion : 8 years’ experience
in the feeder post.

For direct recruitment: Degree in

Automobile/Electrical/Mechanical
Engineering with 5  years’
experience in a large transport
repairing organisation.

For promotion : 3 years’ experience
in the feeder post.

For direct recruitment: Degree in
Automobile/Electrical/Mechanical
Engineering.

For promotion : 3 years’ experience
in the feeder post.

For direct recruitment: Degree in
Marine Engineering.

For promotion : 3 years’ experience
as Transport  Officer/Assistant
Accounts  Officer, 5 years’
experience as Assistant Transport
Officer, 10 years’ experience as

Stenographer/U.D. Assistant/
Accountant.
For direct recruitment: 1%t Class

Masters Degree or 2" Class
Masters Degree with 2" Class
Honours Preference will be given
to a candidate having
administrative experience.
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2

3

4

5

10

11

12

13

Accounts Officer,
Government Transport
Directorate.

Transport Officer,
Government Road
Transport.

Inspector, Central
Workshop.

Inspector, Government
River Transport

25 years

Do.

Do.

Do

By promotion from the posts of (i)
Assistant Accounts Officer/Transport
Officer, (ii) Assistant Transport
Officer, (iii) U.D. Assistant/ Accoun-
tant in order of preference.

By promotion from the post of Assistant
Transport Officer. If no suitable person
is available for promotion, by direct
recruitment.

By promotion from the post of
Foreman/Assistant Transport Officer.
If no suitable person is available for
promotion, by direct recruitment.

By promotion from the post of Foreman.
If no suitable person is available for
promotion, by direct recruitment.

For promotion : 3 years’ experience
as Assistant Accounts Officer/
Transport  Officer, 5 years’
experience as Assistant Transport
Officer and 10 years’ experience
as U.D.A/Accountant.

For direct recruitment: 1% Class
Masters Degree in Commerce or
2" Class Masters Degree with 2™
Class Honours in Commerce.

For promotion : 3 years’ experience
in the feeder post.

For direct recruitment: Master
Degree or 2" Division Bachelor
Degree. Experience in large
Transport Organisation will be
preferred.

For promotion : 3 years’ experience
in the feeder post.

For direct recruitment: Diploma in
Automobile Engineering with 4
years’ practical experience.

For promotion : 3 years’ experience
in the feeder post.

For direct recruitment: Diploma in
Marine Technology with 4 years’
practical experience.
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2 3

4

5

14 Store Officer Do

15

16

17

Central Workshop

Assistant Accounts Officer, Do
Government Road

Transport.

Assistant Transport Officer, Do
Government Road

Transport.

Foreman (Mechanical), Do

Central Workshop

By Promotion from the post of Store
Keeper. If no suitable person is available
for promotion, by direct recruitment.

By promotion from the post of
Accountant/UDA. If no suitable person
is available for promotion, by direct
recruitment.

By promotion from the posts of UDA/
Accountant/Steno-typist. If no suitable
person is available for promotion, by
direct recruitment.

By promotion from the posts of Mech.
Grade °‘A’. If no suitable person is
available for promotion, by direct
recruitment.

For promotion: 7 years’ experience
in the feeder post.

For direct recruitment: Master
Degree in Commerce or 2™
Division Commerce Graduate.
Practical experience in Store

Keeping is preferred. Should be
familiar with nomenclature of
Motor parts and Engineering
materials.

For promotion : 7 gears’ experience
as Accountant/U.D. Assistant.

For direct recruitment: Master
Degree in  Commerce or 2™
Division Commerce Graduate.
Experience in Commercial
Accounts is preferred.

For promotion : 5 years’ continuous
service in the Directorate as UDA/
Accountant/Steno-typist.

For direct recruitment: Graduate
with 5 years’ experience in any
transport organisation.

For promotion : 10 years’
experiecne as Mech. Grade ‘A’
(Electricl).

For direct recruitment: Diploma in
Electrical Engineering with 3
years’ practical experience. Must
have  good  knowledge  of
supervising, repairing of electrical
equipment.
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1 2 3 4 5
18 Foreman (Electrical), 25 years By promotion from the post of Mech. For promotion : 10 years’
Central Workshop. Grade ‘A’. If no suitable person is  experience as Mech. Grade ‘A’
available for promotion by direct  (Electrical).
recruitment. For direct recruitment: Diploma in
Electrical Engineering with 3
years’ practical experience. Must
have  good  knowledge  of
supervising, repairing of electrical
equipment.
19 Foreman (Machineshop), Do By promotion from the post of Mech. For promotion : 10 years’
Central Workshop. Grade ‘A’. If no suitable person is  experience as Mech. Grade ‘A’
available for promotion, by direct (Machineshop).
recruitment. For direct recruitment: Diploma in
Power Engineering with 3 years’
practical experience. Must have
good knowledge of supervising the
machineshop work.
20 Foreman (Bodybuilding), Do By promotion from the post of Mech. For promotion : 10 years’
Central Workshop. Grade ‘A’(bodybuilding). If no  experience in as Mech. Grade ‘A’
suitable person is available for  (Bodybuilding).
promotion by direct recruitment. For direct recruitment: Diploma in
Mechanical ~ Engineering  with
special training in sheet metal and
carpentary and bodybuilding of
motor vehicle. Must have good
knowledge indenting, painting and
upholstry.
21 Stenographer Do As per Recruitment Rules prescribed

by Government.
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1 2 3 4 5
22 Steno-typist 25 years As per Recruitment Rules prescribed
by Government.
23 Upper Division Assistant Do. Ditto.
24 Accountant Do. By promotion from the posts of (1) For promotion : 4 years’ experience
Cashier/Asstt. Cashier, (2) Accounts in case of (1) and 5 years’
Asstt./LDA/Time Keeper/Ledger Clerk/  experience in the case of (2).
Indent Clerk/Job  Clerk/Storeman, in - For direct recruitment: Commerce
candidate is avilable for promotion, by matters is preferred.
direct recruitment.
25 Store Keeper Do. By promotion from the posts of Storeman For promotion : 5 years’ experience
cum-Ledger Clerk. If no suitable inthe feeder post.
candidate is available by direct For direct recruitment: Commerce
recruitment. Graduate. Experience in
Commercial Store Keeping is
preferred.
26 Cashier Do. By promotion from the post of Accounts For promotion : 3 years’ experience
Asstt./L.D. Asstt. If no suitable person in the feeder post.
1S av_allable for promotion, by direct For direct recruitment: knowledge
recruitment. ]
of accounts. Cash security to be
furnished.
27 Asstt. Cashier Do. By promotion from the post of Accounts For promotion : 3 years’ experience

Asstt./L.D. A. If no suitable person is
available for promotion, by direct
recruitment.

in the feeder post.

For direct recruitment: HSC with
knowledge  of  accounts/cash
security to be furnished.
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1 2 3 4 5

28.  Lower Division Assistant Do As per Recruitment Rules Prescribed

by Government

29.  Accounts Assistant Do By direct recruitment For direct recruitment: HSC in
Commerce, preference will be given to
the experienced candidates.

30. Time Keeper Do Ditto. For direct recruitment: HSC preference
will be given to the candidates having
experience in maintaining-time records
of worker in any factory or industry.

31. Indent Clerk Do Ditto. For direct recruitment: HSC preference
will be given to the candidates having
experience in handling of workshop
stores.

32.  Job Clerk Do Ditto For direct recruitment: HSC preference
will be given to the candidates having
experience in Job Accounting/handling
in any automobile workshop.

33.  Storeman-cum-Ledger Do. Ditto. For direct recruitment: HSC preference

Clerk. will be given to the candidates having
experience in store.

34.  Typist Do. As per Recruitment Rules prescribed

by Government.
35.  Driver Do. By direct recruitment For direct recruitment: Read up to

Class VIII, possessing valid driving
licence for light and heavy transport,
experience is preferred.
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36.  Engine Driver (Vessel 30—35years By promotion from the crew staff of For promotion: 5 years experience in
having engine of 266 the directorate  who  possesses the feeder post.
BHP & upwards but competency certificate of 2nd class o, girect recruitment: Holder of 1st
not exceeding 965 .engine.z driver. If-no suitabl_e candidate  jass engine Driver competency
BHP). is available, by direct recruitment. certificate with sufficient experience.
37.  Engine Driver (Vissel Do. By promotion from the crew staff of For promotion: 5 years experience in
engines less than 226 the directorate possesses competency the feeder post.
BHP). certificate of 2nd class engine driver. ror  direct recruitment: Holder of
'f_ no suitab!e candidate is available, by certificate of competency as 2nd Class
direct recruitment. engine driver with 5 years experience.
38.  Serang (The Vessel 35—40years By promotion from the post of 3rd For promotion: 5 years experience in
having engine of less class master who possesses the the feeder post.
than 100 NHP or 564 certificate of competency as 2nd class ko direct recruitment: Holder of
NHP). mas_ter. If no. suitable_ candidate IS .ortificate of competency as 2nd Class
available, by direct recruitment. master with 5 years experience in the
line.
39.  Serang (Vessel having Do. By promotion from the crew staff of For promotion: 5 years experience in

engine of less than 40
NHP or 266 BHP).

the directorate who possesses the
certificate of competency as 3rd class
master. If no suitable candidate is
available, by direct recruitment.

the feeder post.

For direct recruitment: Holder of 3rd
class master competency certificate with
5 years experience in the line.
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1| 2 3 4 5
40.  Speed Boat Driver 25 years By direct recruitment. For direct recruitment: 3 years’
experience as Speed Boat Driver.
41.  Mechanic Gr. ‘A’ 25 years By promotion from the post of For promotion: 5 years’ experience in
Mechanic Gr. ‘B’. If no suitable the feeder post.
candidate is available, by direct For promotion : direct recruitment :
recruitment. read up to Class-VIII. 5 years’ practical
experience in respect of trade of
automobile/Electrical/ Machining/
Welding/ Moulding/ Carpentry/
Foundry/ Upholstry/ Painting
Blacksmithing.
42.  Mechanic Gr. ‘B’ Do. By promotion from the post of Mech. For promotion: 5 years’ experience in
Grade ‘C’. If no suitable candidate is the feeder post.
available for promotion by direct For direct recruitment: Read up to
recruitment. Class-VIII. 5 years’ experience in the
line as shown against in the Mech.
Grade ‘A’.
43.  Mechanic Gr. ‘C’ Do. By promotion from the post of Mech. For promotion: 3 years’ experience in
Grade ‘D’. the feeder post.
For direct recruitment: Read up to
Class-VIIL. 3 years’ practical experience
in the line as shown against Grade ‘A’.
44.  Mechanic Gr. ‘D’ Do. By promotion from the post of cleaner. For promotion: 2 years’ experience in

the feeder post.

For direct recruitment: Read up to Class-
VIII. 3 years’ experience in the line.
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3

4

5

45.

46.

47.

48.

49,

50.

51.

Collecting Sarker

Cleaner

Despatch Rider

Duplicating Machine
Operator.

Pumpman
Storemanial

Guard Havilder

(1) 25 years

Do.

Do.

Do.

Do.
Do.

25 years

By promotion from the post of
M.L.S.S. If no suitable person is
available by direct recruitment.

By direct recruitment.

By promotion from the posts of
M.L.S.S. If no suitable person is
available for promotion, by direct
recruitment.

By promotion from the MLSS of the
Directorate. If no suitable person is
available for promotion by direct
recruitment.

By direct recruitment.
Ditto.

By direct recruitment.

For promotion: 3 years’ experience in
the feeder post.

For direct recruitment: Read up to
Class-X knowledge in accounts will be
preferred.

For direct recruitment: Read up to
Class-VIII knowledge of cleaning and
washing of vehicles will be preferred.

For promotion: 3 years’ experience in
the feeder post. Must possess valid
licence for driving motorcycle.

For direct recruitment: Read up to
Class-X. Must be holder of Motor Cycle
driving license.

For promotion: 3 years’ experience in
the feeder post with knowledge of
handling duplication machine.

For direct recruitment: Read up to
Class-X. Preference will be given to the
candidates having experience to handle
duplicating machine.

For direct recruitment: Read up to
Class-VIII.

For direct recruitment: Read up to
Class-VIII.

For direct recruitment: Read upto Class-
VIII. Preference will be given to the
Ex-army personnel or retired Policemen.
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52.  Guard Do. Ditto. Read up to Class-VIII. Preference will
be given to Ex-army personnel or retired
Policemen.
53. M.LS.S. Do. By direct recruitment. Read up to Class-VIII.
54. Daftary Do. Ditto. Read up to Class-VIII with knowledge
of binding books and registers.
55.  Sukani Do. By promotion from the post of Deck For promotion: 3 years’ experience in
Tindal/Deck Kassab. If no suitable the feeder post.
candidate is available for promotion o direct recruitment: Read up to
by direct recruitment. Class-VII1. Preference will be given to
the experienced candidate.
56. Deck Kassab Do. By promotion from the post of Lasker. For promotion: 3 years’ experience in
If no suitable candidate is available for the feeder post.
promotion, by direct recruitment. For direct recruitment: Read up to
Class-VIII. Preference will be given to
the experienced candidates.
57.  Deck Tindal Do. By promotion from the post of Lasker. For promotion: 3 years’ experience in
If no suitable candidate is available for the feeder post.
promotion, by direct recruitment.
58.  Engine Room Tindal 25 years By promotion from the post of For promotion: 3 years’ experience in

Firemen. If no suitable candidate is
available for promotion, by direct
recruitment.

the feeder post.

For direct recruitment: Read up to
Class-VIII. Preference will be given to
the experienced candidates.
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59. Greaser (1) 25 years By promotion from the post of Lasker. For promotion: 3 years’ experience in
If no suitable candidate is available for  the feeder post.
promotion, by direct recruitment. For direct recruitment: Read up to
Class-VIII. Preference will be given to
the experienced candidates.

60. Fireman Do. By promotion from the post of For promotion: 3 years’ experience in

Lasker/Coal Trimer. If no suitable the feeder post.

candidate is available for promotion, For direct recruitment: Read up to

by direct recruitment. Class-VIII. Preference will be given to
the experienced candidates.

61. Coal Trimer Do. By promotion from the post of Lasker. For promotion: 3 years’ experience in

If no suitable candidate is available for  the feeder post.

promotion, by direct recruitment. For direct recruitment: Read up to
Class-VIII. Preference will be given to
the experienced candidates.

62.  Lasker Do. By promotion from the post of For promotion: 3 years’ experience in

Cook/Sweeper. If no  suitable the feeder post.

candidate is available for promotion, For direct recruitment: Read up to

by direct recruitment. Class-VIII. Preference will be given to
the experienced candidates.

63. Cook Do. By direct recruitment. For direct recruitment: Read up to
Class-VIII. Preference will be given to
the experienced candidates.

64.  Sweeper Do. By direct recruitment. For direct recruitment: Read up to

Class-VIII.
By order of the President

MD. SHAMSUL HAQUE CHISHTY
Secretary.

86



089

SYelereTo ! I FABER
AT AT
s
S, Su FIfSF $839/03 TFRT 004

@, T, 8 T Y HZT/00Y —TILETCE ALTWHT AL @ 500
TRE TSI Ve FNeRE AFARS, TE MRUTE 380() TrmmA [
CTTSTCIF JIETA TR SASLHCAR Ax® ARG, fFigswer [Rfse eerm Fficem,
AT o—

> | PRI 1«3 R e AvaEm (TR IRYe (TEne FHEs!
IR TH-(NCEEE FHOAT) e [, 2oov Tew wfefze 2367 |

R | e Iy et et Afaerg fog «r afsce, «3 ffaseme—
(@) “FGorE" o AR TG
(%) “FE" < AT IR FAB*I;
(o) “FIToH af*rFoeie” g,

() e FFe (Fc@ Word processing U3 Sfew@sT; €3

(SMIfere FiFer™ ¢F@ Word processing 7R 2-(N3e 8 FIH SR
wFel ¢ Wfeseel;

(}) “TeR IS (ST FHFel” L JE AT FHq© 9T &
(ITEeT FNFe! [ Qo Fifes e 99 [ @ FeEs
AAT 95

(&) “ouhE” w¢f ¥3 iR Az TeAifere S,

(®) “FRrRr I 9 FaER A TWIAT [T 28CC GeqTReey
FACIANG (FF FAFSI;

(®) “M” L SFONE SHRTBRS & 2M;
(F) “ATERT @erer” G AL AW Ty CHHI ThRoRe @rereT;

(@) “ET AT 9 TeEea UG TSRS FAFT TFATH S

oI5

(@) “firmafer” oid @ w7 FRrwafeT o e @ T



088

(B) “Fge ffRmem” 4 “Ape @ oL SHATew: IR (F T2 7T T
3 S&AE afefre @ ffme it @6 a3z @3 R[fges Sy
@I fRefveTs T (@e's 329 T TEE 2301 |

o | fcae oafs —(y) swhie i f[um TaTs «a3e e e
TR ST 25(0) GF TTorey AT, HTHe TG~ I ACATF (I
“m ey g orafers e mi a1 2303, 3207 3

(F) S SRR M€e;

() AT TG |

(R) @ TEE @ 2 e T4 2301 1, IW Soey SR AT @iyt
qACE GR RN [RCR (Fe@, SIRE T TS AWMA &F) OFOIE  SCebRS
WA 04T 1 2] 3

8 | JAMIfR A —(3) Fhmitas geiifa wloaes e Sreeige & AW
@I e TR e w4 8 7

(R) FErR F9orF s9 e e a1 {va sfba Jonfer afem
FRHC ANGORRGS (T #IT7 I o) S AR 7 |

(o) To-ffE () @F Ty ey A=IR I D G, e ¢ s
iR fefere, S F#iifa ez S |

(8) @F “m W @R o @ e @ry Irr [rbe 2@ 0,
Tfr fef—

(F) AR TeIfEE T 2, QT AWM AT AP R, Ly

ISR TR T Z;
(}) 9T (PN HiETS QR T w21 KR Fleae o efefoam =, ’ifF
JETIACR TR T2 |

(@) @ “Itv TP e F4r 2309 =1, qfv—

(@) TR & A=EFe Jfea Tg AT Sy Y AMEE T=-
AfEEe T Ao @b @6 w2, (Fg [eid, ogs e
@ WG AR @2 T O 7 I (@, TF IS AZToed



08

SEEA A RPN @) foF @3F @ ke & Qecees a9
TRy LD A AR AT (TGS B FECS A 4R
(¥) 9ZF°! AREFS e 5F PRI AT AT LT ©SA~ 1 =ZA
AF G SUC~T T (Al A1 W (@, Aererad 5ipaics wyfes oy fofy
SIS TR |
(V) @ TS @I A [T T Jonfa T4 2307 1, T fefa—
(F) T& A G ST S A RS FEAF FET ARG SR

frefere Tfereoiie frorg 7MY Faw ¢ [iUe sifqces g wadree wifke =t
PE;

(¥) TR BIFAT FRT @ AT FEATH bIFaIce eaifers AT 93 T
T FAFSIF LT TIA~G VIR T FCET |

@ | TR TLTT T -—(3) GSHTRET TAFE FES 6w A2 =R Il
v fi JofieeR fofers @ 7 Ao Mgt e w1 213 ¢

@ XS ACE (@, OF A T30S T @ oA 3T @A 230@ ST @A AL oF
T 23TO ST AR A FHETT Fonfaee fefere simrgfes T fcart s 913w |

() I @F e AT T NUIGHS W1 TW ST T2 (O (@I AW
AIghed T e sy @iy Ifert fafoe 230w =1

(©) T I3 e FierarT wgaiE i Fee sfvifrs sdwwm e =1
2307 FHfeR s A (FITR IRYS) * AR AW F4T T2 1 8

ST *E AT (@, 0N IO FAPS R (F0@ @3 R 2Tareny 2307 1 |

RS *C AT (@, AT FEF PR o ¢ AdrsT a7d 51 a1 #7~% 9
TR acarey 230 7 |

(8) THFIER T, TA-AftR, wfsfae Afva 8 A “r “rwigle ffawrem,
300} &3 g I AR Pt [@IC F9 FAfmFe 7 280 (G TSP
TH-AM (FICR ARY®) M RS QWi FT A2 1 |

Y| PR ——(3) T AW Ao Redite e ww IREge e

(F) ST NI CF@, @I oifd 2300 73 IRIF &3 432
() srigfes owta, @3FA T ot 2300 O IE o e w4
2301 3

O WS AT @, e eerE s Ffem s @n FrEmRkor
fremifE oM g I Ihce -ife TrTe I crm A CRIETIR
TG 98 IPTC L ] = |



08Y

(x) @ cvea (@I BT FeemikbE @mm s WEeeE Fea T
FET (T, OFT ADAT 8 TN MYIGHST (R, I OT TR Q¢TE AR 1L,

(F) SAPIfE R ow@, Jefee REFRReR SIFE SIeT 95130e AMfi;
GER

(%) sMgeT CF@, ORIE @ W 230® AWPRe ST 23ET (T2 21\
eTIS FARCS AT |

(o) FrFRlPR crm, IfFe crm e orprR, I 28IF o7 [ErEwE
T,

(@) I @3 T B W @, FrEERhE crv R @ H ke
AT @ T ACTGREE et OIRT I ST SIFal TR FIC; @<

() I T IET @, TF (M SAFIE RFERER FBIT 8 FX M
T CGIETP et 7, OIRl 220 TS FEH

2

(®) AR IR CF@, ©IRF 5IFAR A 96130 #A1fea; «r

(S AR (L@, STRIE (2 R30S ATl (el 22 (7R »1tm
OIS FHZC® AT |

(8) @ fPrrwfens @9 W2 «tq BT S W@ N, Tow q AIFE
SR AN I, (T 211 @ ffrwee 70 31 27, (12 A=y fofy T@ief 27 8
el Qgel IR |

q | e Ryiw —(3) @2 R[fgsre Ty [6g2 e T @, @3 R e
31 AT A,

(F) TTOE 5 @F FN 5 O TS 8 8 ¢ @7 AT Tfeesiie epimfas
Tl ¢ FfeTe FHFS! T w @few, svpa o wifiey Fiwe
FfEera fadw fa v 8% sifitd T@ verrg Awifte 233meT
T 21°ly RZC R TS OIfFTE ATISICS TfeTBR© AR OFhE 5 @
Ao Amfore 2 FMCS 230 @ Qb e, Sopa B Sifsey e
eTeE el AT fere o] TFTONR faer AR (ISHe AT
VIS ZZAMRT SIFAT T9-CNEOT AW @ (@FOR Neareene feree
CITHCBT e (T2 (FIOR FErielie I ooy 23c3w;




0819

(¥) @ AT FAFSIF I 2% IS TRl ZIANZ (T3 FAPSNE AL
AT (FICR ARGS) AT FFRTFE (< 229 IF IS 0 A
23917 ¢FeE Y u(8) @ Iffe =Rt a1 affrse aze S 2309;

(1) O 3 @ TSRO (@ 2M 7[R CF@ TP 8 2l (BIoT
Ferea @I oyiet wifsree Tox @B Sgiest 51 sedyl f&oea Awaighes
@O S T& 230;

(9) oFPRT 5 @ SfsiR® Aworees &=y (3) The Stenographers and Steno-
typists  (Ministries, Divisions and Attached Departments)
Recruitment Rules, 1978; (*) The Typists (Ministries, Divisions and
Attached Departments) Recruitment Rules, 1978; (©) Lower Office
Assistant  (Ministries, Divisions and Attached Departments)
Recruitment Rules, 1979; (8) The Ministries and Division (Upper
Division Assistant and Section Assistant) Recruitment Rules, 1984;
(€) TR/ TFT/[ACPTRE a4 AR ((RC @iFPIGS) AmE
e fafs, Soby; @R (V) RN TEFR-S WIFRF, (162 (o7
SR, GGt (I SAE07, (@79 A2THE, WS @ @, 9, 9,
@ (VFER/er ¢ A Sfanes) [KfdwE, sovo @ Trer g8 AFs A1
@, @3 R SNeSrgE AENW AR FAFST A FAGRCER
T @ TR [ ety 2309 |

(2) TA-ff () @ T fFg2 AFS 7 @, @3 R Te1eR 229 ARSI
T& To-fifare Shrofie Rixmrmres sheer @F Gy Sy Afee o @
el e (F@ @3 [KfEweT ey 27 18 e few %@, Tov 9, 93
R Spied ooy Sice 230 9z @3 [fKeE Ik 2299 (@fFFre e
AT FCH  AREE (AT €I TH-CNHBT AN (F@ T
fRfTPTCRS See Frortd RS (T GIF A FT=Nre S (9l 5§ 22 1 |

b | FRETAT 8 FFIC® —(3) IIEO ADIET (FeF IRYS (ITHHT QIR
TA-(SITHOT FAFS! @ FAGAT) Fqeaer R, sovr qonar afge w4 224 |

(R) Tem FfReTe ge Te RGNET Ao @ 75 S 77 222
oY 3 fRfqer ST g 230 AT Ny 2309 @R @2 R[fawe s i
iy SR, TovF W81, W3 RN w4 ey Ffice 230 |

8¢—



08Y

OFE-3
pwg cf’i mivmwi wbiqvM cxwZ cOtqvRbxq
Kbs bvg wbiqviMi thvM"Zv
Tt
egmmxgv
1] Dc- wmwbqgi mnKvix (K) wmwhbqi
mwP mwPe (K'VWvi mnKvix mwPe
e ewnf~©Z) c avix (K'vWvi
(K'v KgOKZOvMtYiga“ ewnf~©Z) ct’
Wvi nBiZ ci vboewZi wZb ermtzii
ewnf gva1g| PvKzixi
~©2Z) AwfAZv; Ges
(L) miKvzii Dc-
mwPe, hyM¥-
mwPe, AwZwi3
mwPe | mwPe
ct’ ci'vboewZ
wewagvjv,
2002 Gi weavb
Abyhvgx
mywcwidgi
wmijKkb
tevWO KZO,K
mycvwikK...Z|
2] wmw mnKvix mwPe mnKvix mwPe
bqi (K'vWVvi ewnf~©Z) (K'vWVvi
mnK c avix ewnf~©Z) ct’
ViX Kg@KZOvMtYiga™ Ab~"b cvuP



3

mwP

(K
Wvi

ewnf
~©2Z)

mnK
ViX
mwP

(K'V
Wi

ewnf
~©Z)

8%

nB1Z ct vboewZi
gva'tg

cOkvmwbK
KgOKZov | e'weMZ
KgO©KZ®v c avix
KgOKZOvMtYi ga™
nB1Z ct vboew/Zi
gvatg (ciivé?
9S¢,Yvjq, RvZxq
msm” mwPevjq,
wbevOPb Kwgkb
mwPevjq Ges
miKvix Kg© Kwgkb
mwPevjq Gi
mswk-6 c avixMY
e'Zx2)|

(K)

(L)

ermiii PvKzixi
AwfAZv

cOkvmwbK
KgOKZ®Ov ev
e'wiMZ
KgOKZOv ct’
mvZ ermzii
PvKzixi
AwfAZvmn
MxK...Z
wekjwe "vjq
nBtZ Ab~"b
moevZK ev
mggvibi
WWMOX; A_ev
cOkvmwbK
Kg@©KZOv ev
e'wiMZ
KgOKZOv ct’
evi ermiii
PVKzixi
AwfAZvmn
“MxK...Z
tevW© nB1Z
D’P gva'wgK



oo

mvwUOwdiKU
(GBP.Gm.wm)
ev mggvibi
cix{vq DEXY©|
pwg  ctli mivmwi wbigqvM cxwZ cO1qvRbxq
Kbs bvg wb:l;qv:EMi ThvM™Zv
T
eqmmxgv
4 cOkv Ab~a¥Y (K)tgvU ct’i kZKiv ct vboewZi
mwb  © wik cqlw/E fvM ¢ i t
K ermi Awdm mnKvix |
Kg®© Awdm mnKvix- muvU-
KZ© Kvg- gy avIwiK/Kwa
v gy avIwiK/WvUv uDUvi AcvtiUi,
Gw>U? AcviiUi Awdm mnKvix
c'avixM1Yiga” ev Awdm
nB1Z mnKvix-Kvg-
ct vboewZi gy aviwiK/Wv
gvaig’ Uv GwyU?
AcvtiUi ct
(L)tgvU ct'i kZKiv Ab~"b cvuP
ctbifvM ¢’ ermiii PvKzixi
muvU- AWFAZvY|
gy avwiK/Kwa(
DUvi AcviiUi mivmwi
c’avixMtYiga” wbiqviMi
nB1Z T t
ct vboewZi —
gva“tg; Ges (K) K.z
wekjwe "vjq
(M)  tgvU cti nBiz
kZKiv wek fvM moevZiKVEi
C’ mivmwi ev mggvibi
wbiqviMi WWMOXx A_ev

gvaig|

wdZxq Tk2Yxi



Sl

moevZK ev
mggvibi
WWMOX;
(L) KwauDUvi
cOWKTY cOVR;
Ges
(M) Zdwmj-2
Abyhvgx
M,nxZ cixfvq
DEXYO©)|
pwg  ctli mivmwi wbigqvM cxwZ cO1qvRbxq
Kbs bvg wbiqvq;Mi ThvM™"Zv
T
egmmxgv
5 ew? Ab~aY tgvU ct’i ci’ vboewZi

MZ © wik kZKiv cAvk fvM i t

Kg®© ermi ¢ muvU-

KZ© gy aviiwiK/Kwal muvU-

v DUvi AcvtiUi gy aviwik/Kwa
c avixMztYi ga" uDUvi AcvtiUi
nB1Z ct Ab~b
ct vboewZi cvuP ermiii
gva"ig, Zte PVK?le
ct vbeewZi AWFAZV t
thvM™ tKvb
cOv_©x cvigv Zte kZ© _viK
bv TM1j mivmwi th, c¥'vbeewZi
wbiqviMi ﬂﬁ:.l. ijﬂKkb
gva“tg; Ges TMOW cOvR

muvU-

gy aviwiK/
KwaliDUVvi
AcvitiUiMY1K

AMOvwaKuvi



OER

cO’vb KwitZ
nBte|

pwg cfli mivmwi
Kbs bvg wbiqviMi
Tt

egmmxgv

wbiqvM cxwZ

cO1qvRbxq
ThvMZv

(L) TgvU ct'i kZKiv

cAvk fvM ¢’
mivmwi
wbiqviMi
gva'ig|

6] muv  Ab~aY¥Y mivmwi wbiqviMi
U- ©30 gva'ig
gy av ermi
TwiK
/

Kwa
ubu
Vi
Acvit
Ui

mivmwi

wbiqviMi 194 t

(K) "*xK...Z
wekjwe "vjq
nB}Z .
moevZiKVEi
ev mggvibi
WWMOXx A_ev
wdZxq Tk2YXi
maevZK ev
mggvibi
wWMOX;

(L) KwalDUvi_
cOWKYY cOVR;
Ges

(M) Zdwm; 314
Abyhvgx
M,nxZ cix{vq
DEXY©|

(K) "xK...Z
wekjwe "vjq
nBiZ moevZK
ev mggvibi
wWMOX;

(L) KwauDUvi
cOWKYY cOVR;
Ges

(M) Zdwmj 314
Abyhvgx
M,nxZ cix{lvq
DEXY©|



7|

8|

Awd

mnK
ViX

Awd

mnK
ViX-
Kvg-
gy 2v
TwiK
/Wv
Uv
Gw

Acvit
ivi|

Nlte]

Ab~aY mivmwi wbtqviMi

© 30
ermi

Ab~aY

© 30
ermi

gva'tg|

(K) _ tovUcti

kZKiv wik fvM ¢
tc-Bb fcevi
Kwcqgvi,
Wywc-1KwUs
Tgwkb AcvtiUi,
RBix | Gg. Gj.
Gm. Gm

c avixMztYiga®
nBtZ
(Abyfgvw'Z

c mg~%ni msL'vi
AvbycvwZK
nvii) ct vboewZi
ga'tg, Zte

ct vboewZi
ThvM™ cOv_0©x
cvlgv bv TM3j
mivmwi
wbiqviMi
gva'ig; Ges

(L)tgvU ct'i kZKiv

mEi fvM ¢’
mivmwi
wbiqviMi
gva'ig|

(K) “™K...Z

(L)

tevW© nB1Z
w@Zxq
wefviM D"P
gva 'wgK
mvwUOwdiKU
(GBP.Gm.wm)
ev mggvibi
cixfvg DExY©;
Ges

Zdwmj 3
Abyhvgx
M,nxZ cix{lvq
DEXYC©|

cl vboewZi

T4t

(K) tc-Bb fccevi

(L)

Kwcqvi
wnmvie wZb
ermiii,
Wywc-tKwUs
tgwkb AcvtiUi
wnmvie cuvP
ermizii, "Rix
wnmvie AvU
ermtii ev Gg.
Gj. Gm. Gm
wnmvie 'k
ermzii PvKzixi
AWFAZv;

“MxK...Z
tevW© nB1Z
D”P gva'wgK
mvwUOwdiKU
(GBP.Gm.wm)
ev mggvibi
cixfvqg DExY®©;
Ges

(M) gy"aviiti cOwZ

wgwbiU evsjv



08

20wU ka |
BstiRxtZ
28wU kfai
MwZ; Ges

Hwg
K bs

ctii mivmwi
bvg wbiqviMi
T

egmmxgv

wbiqvM cxwZ

cO1qvRbxq
ThvMZv

9

tc-B  Ab~aY®
b 30 ermi
Teevi

Kwcq

vi

Wywc-tKwUs
Tagwkb AcvtiUi, "Rix |
Gg.Gj.Gm.Gm

c avixMtYiga nBiZ
ct vboewZi gva'ig,
Zte ci'vboewZi
thvM” cOv_©x cvigv
bv TM1j mivmwi
wbiqviMi gva“ig|

(N) KwauDUvi
Pvjbvi "{Zv|
mivmwi
wbiqviMi
T t

(K) "xK...Z

tevWO© nB1Z

D’P gva'wgK

mvwUOwdiKU

(GBP.Gm.wm)

ev mggvibi

cixflvq DEXY®;

KwauDUvi

cOWKYY cOVR,;

Ges

(M) Zdwm; 314
Abyhvgx
M, nxZ cixvq
DEXY©|

ct vboewZi 91 t
Wywc-tKwUs
tagwkb AcvtiUi
ct 'yB ermi,
“Rix ¢t cvuP
ermzii ev
Gg.Gj.Gm. Gm
ci mvZ ermiii
PVKzixi AWFAZV|

mivmwi wbiqviMi
Tt

(L)



10| Wyw
ciK
wUs
Towk
b

Acvti
Ui

11] “Rix

12| Gag.
Gj.
Gm.

\Sleqte

Ab~aY© ‘Rix|Gg. Gj. Gm.

30 ermi

Ab~aY
© 30

Gm c’avixMtYiga“
nB1Z ct vboewZi
gvaig, Zte

ct’ vbeewZi thvM™
cOv_©x cviqv bv
TM1j mivmwi
wbiqviMi gva“ig|

Gg. Gj. Gm. Gm
c avixMzYiga®
nB1Z ct vboewZi
gva'tg

mivmwi wbiqviMi
gva'ig

MXK...Z
tevWO nB1Z
D”P gva'wgK
mvwUOwdiKU
(GBP. Gm. wm)
ev mggvtbi
cixfvq DEXYQ|

ci'vbeewZi Rb"t

(K) RBixct 'yB
ermfii ev Gg.
Gj.Gm.Gmct
cuvP ermiii
PvKzixi
AWFAZv; Ges

(L) Wywc-tKwUs
Tagwkb Pvjbvi
ev —e AWFAZy]|

mivmwi wbiqviMi
Rb"t

(K) ™K...Z
tevWO nB1Z
D"P gva'wgK
mvwUOwdiKU
(GBP. Gm. wm)
ev mggvibi
cixfvq DEXY®©;
Ges

(L) Wywc-tKwUs
Tagwkb Pvjbvi
ev —e AwWfAZv
_vwwK1Z nBte|
Gg. Gj. Gm.
Gm ct” wZb
ermiii PvKzixi
AWfAZvY|
gva'wgK  ¢zj
mvwUOwdiKU
(Gm.Gm.wm)



oY

Gm ermi ev mggvibi
cixflvg DEXY©|
OHRE-R
T T A 8 f[EEg T 5 =1 S AT ST
BLLl
(@) e o 00 €o%
S Qe Q¢
2 PRI Q¢
En
O | sifere N °
8| YA Tele N
(¥) TR »f_rwt 3¢
G Q€

RT3 () foRe »Rrwrm Toief andiaid ok == oy @y [Rafbe 233
(*) SITGIe Word processing « wifeee! 1fFre 2307 |

SHE-9

e FAFE!, HG-HIwH/F AT SATEET, AT HZFIA, ST TP A
FIT WrHRS/CBT @ FAMEET “t Tt Rt Ao Afwiw R, w7 Tonfr |

[CEREICH AT ¢ v T o =1 4R AT ST

DEE

(3 forfre s So0 ¢o%
S BRIkl 9o
R | 3G Vo

O | aifere X0 o i

8| Y Seley 20
(¥) GNP AJrFl N
SICNIB 30

T 3 (3) fIfs v 3z Swhr-8 « fefe iiB-fafsr/mrea/aTom aifbihee
G2 Ta iz G 2K o @y e 233



0e9q

(R) SITBIta Word processing 3R 2-(N3F ¢ A ARDENE 7ol 8
Sfeers! AfFTe 2307 |

SHH-8

e T

e et @ HAG-qarwfe/FRToR woiitata “im e fert ardios

F5-fFf 8 JgrwR [T A, Tw7 Topfr |
ctibvg | BstiRdZ evsjvq | BstiRx | evsjv cOwZ Mo | BstiRx | evsjv
me©wbgoe meGwbgeoe cixfivg | cixivg weltq cvm | cixfvi | cixfvi
MwZ (cOwWZ | MwZ TfgwU | fgvU | me©wbgoe| b | mggq | mgq
wgwbil) | (cOwZ | beN | boN | cvmban
wgwbiU)
mvuUwjwc
e"'wiMZ 80 ka 50 k& 100 100 40% 50% 5 5
KgOKZOv wgwbU jwgwbU
muvU- 70 ka 45 ka 100 100 40% 50% 5 5
gy aviwik/ wgwbUjwgwbU
KwaiDUVvi
AcvitiUi
gy v
e'w3MZ 30 ka 25 ka 50 50 40% 50% 10 10
KgOKZOv wgwbU|wgwbU
muvU- 30 ka 25 ka 50 50 40% 50% 10 10




Sleq

gy aviwiK/
Kwa(DUvi
AcvitiUi

wgwbU

wgwbU

e

&S FIFST @ AG-HrFF/FTOR AT AL e 62Teq &=

F5-ff 8 Jgrwa K= oA
ct'i bvg muvUwjwc gy avyi
BstiRx3Z evsjvqg BstiRx3Z evsjvq
me©wbgce | me©wbgoe | me©wbgce | me©wbgoe
MwZ MwZ MwZ MwZ
(cOwz (cOwz (cOwz (cOwz
wgwbiU) wgwbiU) wgwbiU) | wgwbiU)
e"w3MZ 100 ka 70 ka 35 ka 30 ka
KgO©KZOv
muvU- 80 ka 50 ka 30 ka 25 ka
gy avwik/
KwauDUVvi
AcvitiUi
[T 8

(5) M-ty @5 afeffamaa (Transcribe) @3 &5 wo [WRG x|

QI |




()

(®)

Eoicl

(8)

(®)

0ed

Ty AfSTE 21T 99 (80% ) AR a1ely < 230J |

€% O3 SfE QR CF0E (P A TS FC W12 AT 2/ely 230 |

JIET 8 ICTG TN gF WIFHEE (F@ ¢ @ @I =+ B oAey

FIETS FHFS! @ HC-JHrF/FACHF AT AW P (2T aAifeq

Ty ¥I-4 QTS 230 |
oFE-¢
I TP IFES/CIOT GG NAEBR ~tw S e ardions
WER S, 797 90w |
ctibvg [BstiRdZ | evsiviZ | BstiRx | evsiv |cOwZ| Mo | BstiRx | evsjv
me©wbgoe me©wbgoel gya/ii | gy @i | weltg| cvm | cixvi | cix{vi
MwZ MwZ cixfvg | cixfvg | cvm | baN | mgq mgq
COWZ | cOwz | tow | tgW | b
wowbil) |wowbtU)| b b’
Awdm 20 ka 20 ka 50 50 | 40% | 50% 10 10
mnKvix- wgwbU|wgwbU
Kvg
gy aviwiK/
WvUv
Gw»U?
AcvtiUi
[T 8

(V) ST 8 TG T AFIT WrFEE (FE ¢B G @6 *7 o ovely
237 |

(2) ¢% 97 T QT CFC@ (I oIS e I3 718 T ofelf 28T |




8v—

OYvo

() ST ST 117 799 (80%) AN a1ely T4 231 |

FGATST AT

Q@ 9F G G IR
54 |



LY

oS @! T T
G AT
LIRSS
ot
TR /ARG /BT- 3 (FLZroAT-T1<FI3)-28/58-3 0, I, H0-5-5¢T2/5-¢-58033TR

TRHE A A SR I Fem am Fe  fFERfte
FAGRCT *Mar Ioqw  Ama Wi, Jfdifn/@ed a1, Feffy @ sl
SefaRfee A My sfaaes s —

IO Ay S WM
S (F) A4 TSR
(%) T TR T TPl
() SHE ARSI Administrative Officer (A.O.)
(q) S AwS
Y Bl RILEE Fiere FHFo!

Personal Officer (P.O.)
G SO A SiA A 23 R 3R WA ©ffFY 2200 FIAA 23 |

ElERICE RS [T=e)
RUSFGERIEE
AT |
JelETO@T T TP
LG TFNET
oPaIT-5 *t
oS

TR (&3-5)-99/2000(TLH)-5583, B, S¢ JAR, $859/35 FOHF, 00V

TR AN AR gHEaE FNFe! FeR oA dNae  NepRfte
FHRETE 2mAr I Awd wifvg, AfRdm/@ew Fe, sy e A

IS @ FRered «fied T 3
IS W A Awr
S (F) SR REE-FIN-TG T P
(@) HFEE-FN-ST AZH A T TR - IS
() Tmrefee

0% | @ ST TR TR T ZCAT IR JEOH A (FCR IRES 7~
CIEBT FHFS] R TH-CICEBE Fo1ar) el R, 2000 GFFe et
I 2o IR A |

EIERICERS (e

QTG CIRARHI GTERT
AT |



VL

PGS JIFTA T
AT TFAT

R
T, 583 (T S55¢/3TT FFHT d80d

W GAIR,8  8-IZ/5e-T/RM-5[AF-¢5/p0—oTeeroar  IAENTIR
TfIATT Yoo FTRMA S awe FIoReE AFe T& MEQUTET 380()
IRE R (SRS JAET TFE X SO RS <@ fagaet
REETIET eere S, T2 o—

> | IRFRRe PimeIT —a fRfaren e ¢ fRerpres R @it Fe! ¢
FAORT e fRfEme, sove T wfefze 2309 |

R | e Iy Rt et Afaerd fog w1 anfseer, @3 f[faseme—

(F) I L AT TR FH B0

(¥) “owhm” w9 «3 R[fdEeR Ak TEifas e,

(") SR T 9 SR I T TGS FAS] &WE (T (T FAFS;

(@) “om” 9 SR TS @I ow;

() “orAemy @mTel” oL MLRCE AT T ST SETBRS (TSl

(®) “Fremer” o @ Am FEEERhT o e @ e

(® “AFfoee fmfmem” 1 Tgfodie @C” ¢ wirress I @ W
BT T SR SA aAf e @ e ar @ @iEE a3z 3 f[fwg

@Ifre o=y (@I e I @16 339 T-oee 2807 |

© | G oS —(3) SEhiE Affe [T AT O3 SToieerear AETTR
TR ST 5(0) QT STy AT, IO TG =G T ACATF (I
o ] g orafors MR w4 2309 ¢—

(F) @R IR M
(%) lwighed S<rC;
(1) (ERCe IR AT |

() @ JEE (@I AW W T 2309 1 AW Seeey SR AT eIyt
T AT IR AP T (Fe@, SR I TF AW T SHOE IS IR
ACKT 1 =

TR ¥ AF @, (@ IS @FF AWM T-2F fofere fesd M Far 233
I, TF 7 SRR T AT FRBICE S ORI A I e
A1 20O AT |



VLY

8 | WA e (b)) Fhrta o Iyforacs FhmiEe Seegs @ AW
@ S T e S0 F8CE 4 |

()

R T 39 ofve 2R FMWba Joife o s srest
TS (@IN A e e w6 ol o

(9) @ AW AR NER & @ Ffe @y Ifrr [abe 28w T, 7

Rofi—
)

)

(8)

)

)

(®)
)

)

MR RS T 2, SRR AR R AP AR, S=[r
AT TR T 2

O @ Jer [RE FET 92[@ IREE o dfew<fsaa 7, [
AT oI 0 |

@I 2 siew s e s 2309 =, qf—
TREfEEE 93 e @@ @6, W9_T oFa [ReiE, oes AAre
@I (et wEAE @B 0 QoiRd 91 FEF @, TS I qFTeed

e on NIy @9 o @@de (T ikE (TR gihrere =,
TR RGBS IR AT (FI AT B FCS AT @R

GZHCA ARIZFO WG 7E T FATIPT QTS NG Sn=G [ RZ
AF 8 MW T @Al 1 I (@, dESCad pipaice Fyfed oy fof
TS TR |

@ TfeE @i [ue o e sy g sar 2303 91, 3 feff—
TG AW G SN TGS A WEPIFE AT TS WEUTG AT

Refere Srrolie g IAme Taw ¢ [MWe sifqcs Joay wadre wifke =
PCA;

SIS BIFAl BT (T FA FEATHF HIFAICS (WS AT A
To FAFSF NI AT WIS 1 FCET |

¢ | ATAFET TTH—(3) TSYTATH T FGF IS A¥p8 qr3/Fdis=
o Jorifarew fefere @M oI sIwigloa e e w=r 21303 ¢

O ¥ AE (@, oF AT 230C 3T G @3 o @ 3T A 2308 ST AT AW
St peiifaeaa fefere Amigfon S o sfice 23w |

() A @ TET TFAT JE~T YRGS A W O T2 o @ A
AMIged TN MR &=y @y et [Frafoe 3@ =1 |



L8

v PreeRRP—() M 4T s Rerics @R aw REFe aiecs
iy ~wa—

(F) MR R (F@, I NI oI 2800 42 ISR &F); R

() “gFeT CFg @3FHe N S 2300 4T ISR S e Fr
23 3

O XS AT (@, IR T FRd Ffa i Feemitn
GV @3F oA FRCS MET QTS AfC GRM TGy 93
IR 4P 2 |

(R) @ F@ @A FrFaReR FrEaRiE cram S [ F9orF T
TR (T ORI WD 8 FN ACTYTGNF WZ, [FE O TR Q€T AR T2

(F) e R oF@, FreaRkeR SR S=eTe 9618t 2A1fReE;

(¥) ~migfed ¢Fr@, SR @ <M 2300 “Mighe (el '3l (18 AWM
SIS FAIZCS AT |

(o) FrrafPr crm, Iffe crm «ifeE s, =5 zea™ s/ FesEr
FEANT—

<

(F) I @3 I 7B =W @, FEFRRER Gav S @ REERReR Sia
8 T AC-YTGF, O T30 (8) ToI-Rfxw Ry« AT, SR sigdAce
FIE FE; @R

(%) I T FEF @, T RV SARIE REFAROE S50 ¢ T A e
et =11, o1 230 TS TG —

(%) AP MR CF@, SR FIpad SIeT 9o13ce #H1fita; e

(T AT CFCE, SIRE (T 70 230 RS ST 23T G138 AW
SIS FAIZCS AT |

(8) BN FRrFafeTts (@i Mg ot Zi 1 230 71 T F1 TIPSR
SN AN (@ AT @ Af*rwieR I FA T, G2 AT FO #imet Feaw @ eiferwer
&R FCAT |

q| AR/ [P TIed IR @I Fdel 8 FAG[Ar e
R, Sovs gonrrr AfTe Far 239 |



(STee

o
GhE AW TN AR A s Qrerer
B IBISISE]
CwE
JTTAST
5 3 © 8 ¢
> feota e (») Ty Fffotam w7 () wffie fome
e ERCRE LI IBEE| TS A FACE © (fo)
fofere smgfer I 5140
TLICT8
() Sfefie for () o7 T A w2
T FAPSI; TR 7% ¢ wfsfie ot
T TS| SO M
FALTF Y(W) IS 53

() TR T (o) FIRIGF AT AT
(1) CoraTarT; qqy PRI, o aws e
(7) e o e & awrer st
55 I AW FATF b(SN1B)
T 1A |

(R) AAFRS @ (T) A AT THS AT
2 TSNS (e AT S fZom et
(T IFEAG TG | T, o7 %,

G 8 TRFA! AT
THF AT I AT FAACT
So (M) IS BIF;
y el e - () Frffema 7 (5) Amgles owta 3
T FAFS| 230 e fefare
AWRIST TITT3
(F) RRTFS () ot el o1 oI
o(few) I I

() IR (<) PRI > ST
(TG @ R T oo
AW TAITTF ¢ (9115 I B

(o) TR IR (o) TSR AR T E o

THS GR; LT TEHI T T,
@R @ A7 % A5eT

AW FAATF Q(T©) I



VWYY

d N V] 8 (¢4
() S | () IR oo @ T
THS/ (AT AL
T 56/ IR 7peT

AR FAATT 5(7T) IT

BRIE  (R) gt @Piy () TR Tt cvas

0o AT AN N MG (NT PRI R 23T
A FEew Aifiey Kot FwerE
STHIC | Frecares foar |

o R T - (5) Fffema g (5) Amges cFg 3
23re waifeaia fefere
Ao TG —

(F) RS (F) (@FIELTF T FAATH
3(73) I b1

(}) TR IR (Q) TR AR T o
THF; R S AEFI R T 8
8(b1¥) ISR BIFAT;

(o) ST | (o) iR AT ==
@EYF, FEFIA AR
THF 8 HIRAR A5 AW]
FAATF Y(RF) IS

oY o (R) “tAigfen @y MR Rt ovd 8
ST 2R T AT (T TS R 230
APt SR Fiferey feiter FXCF fesr

T | ROt Fro A oes ¢Fea
wfew Rt Saifee
ST 23(A |

8 (IACT ) FRffermsr (b)) Amgles cwa 3

23rs SR fefare

ARG G +—

(@) PR TR (F) T2 R T AW

THE; @R FAACE (7Z) IS BIFA

() = (¥) TR 2w wear
TR T T 3
e ToT I FHATE

8 (P IR BIFAT;



L9

Tt fafy St |

5 N 8 ¢
(R) “gfen @ I WNeeE oF 8
2N T SATSTT (oITeT AT SIS R 23Te
TR e Jiferery f@ies F0=CF fasi
ST | ot s feat e
Fa SfecrerTg AriE
TP TS 23 |
¢ e (5) FraRffomma . (5) AmIgfex ot 3
TS 23re S
OGS AM ﬂ O]
T —
(F) WFRF @R (F) TR AT FHACF
2(92) TSI BIFAN;
() g T - () e -l
S H RS MRS A S IR
8 T TRSIRT-o2il-
T TOF o FNATTE
8(b1¥) ISR BIFAT;
(R) AT @7 TR WeeR ow 8
2N T SATSTT (oIt PR SIS R 23T
BEIMISRECIRE] Jiferery @it FTATF Fre
ST | o |
ISR EIG] (3) e ATZIA- (5) ATRST (0T 8
SA-HIFRT oM O A IATE (F3)
230S AWIST AT BIFA
TG |
() e @y AR e oF 3
2R I SATSAT (I (@ SIS ReRvFR 2308
TP e Fiferey feiter FIATF FroF
ST | o |
q I - T TR R-oell-
SRR RS, (163
IR SR,
ooy e
AL, e,
(GG AT 8
@, @97, @3, g5
CERIGRISSIRRE
S SANEA)



(SN

) 3 © 8 ¢
b I RS - (5) frRffetaa w1 (3) “migiex cFea ¢
23e SIfiae @FC AIGIIAR G7R/SLAT
fofere smafoq WA A7 ITCF (TR2)
AT — ISR BIFAT;
(F) @IC AAGIRIR
8 MAFT; QIR
(¥) O, 957, @7, @3 | (¥) O, 47, @7, @ AT
FAATF ¢(SA15) I BIFA;
o 0o () “tAigen @ SRR e oFa 8
ISH 2R T SATSAT (I (T Sgeifre T (@
T e 2308 FNACE {7 et
ST | Mgt g MGReEs A
FINCTR A Taref |
> (IR g o (3) fyaffemm w45 (3) Amigfes cvea s
A 23re SlfgaE ERE AAIRAR G/
fofere smgfeq WA A7 ITTF (T2)
TG — IS B
(F) TFC MGIEAT (X) G, 99,47, 47 AN
@ e, @ FAATTH @(#I15) ISTH 5103
(¥) @, 9T, 9, @ |
SR w0 (R) AMifeR @y wWEPR fNTRICE ¢Fea
IO 2R | ATSTN (N (I eifre R @I
TPl e *30e FACE 7 e
T | Mafi g MRS ar
IR AT Taref |
Yo @G - (5) OT, 9T, @7, @A~ (3) ATIFeT e
FAABIEH (W Y 23TS PR A FCF o(feT)
AHST MO | IR 51T
STE vo  (R) MIFied @MF AR TR ¢Fea 8
I 2R AT ANSTN (T (I Segeifvre BT @1
TPl e R30S FACE MRS e
ST | AGRFEE AT AT
AJrwg Taref |
FGATST AT,
G 7=
B4 |

89—



(1T

GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
CABINET SECRETARIAT
Establishment Division
Regulation Wing
Section |1

NOTIFICATION

No.S.R.0.275-L/78/ED(R-11) R-10/78-63, dated the 24" October, 1978.

In exercise of the powers conferred by the proviso to Article 133 of the
Constitution of the People’s Republic of Bangladesh, and in supersession of all
rules made in this behalf, the President, after consultation with the Bangladesh
Public Service Commission as required by clause (2) of Article 140 of that
Constitution, is pleased to make the following rules namely :

1. Short title—These rules may be called the Typist (Ministries, Divisions
and attached Departments) Recruitment Rules, 1978.

2. Definitions—In these rules, unless there is anything repugnant in the
subject or context,

(@) “Appointing authority’” means the Head of Ministries, Division or
attached Departments and includes any officer authorised in this behalf;

(b) “Commission” means the Bangladesh Public Service Commission;

(c) “Examination”” means an examination to be conducted by Commission
for the purpose of recruitment to a post;

(d) “Post’” means a post of Typist in a Ministry, Division or attached
Department ;

(e) “Probationer” means a person appointed on probation to a against
substantive vacancy;

(f) “Recognised Board’’ means a Board of Intermediate and secondary
Education established by or under any law for the time being force and includes
any other Board declared by the Government to be a recognised Board for the
purpose of these rules; and

(9) “Schedule’’ means the Schedule annexed to these rules.
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3. Procedure for recruitment.-Appointment to the posts shall be made by
direct recruitment through the Commission.

4. Examination—(1) For the purpose of selection for apointment to a post,
the Commission shall conduct a competitive examination and test in the subjects
as detailed in either Group of Part of the Schedule.

(2) No candidate shall qualify in the examination unless he secures the
marks, or has a speed, as specified in either Group of Part ‘B’ the Schedule :

Provided that a candidate who fails to secure the marks specified Part ‘B’ of
the Schedule as pass mark in each subject and pass mark in the aggregate shall
be ineligible for appointment to the post.

5. Particulars of examination to be announced by the Commission.—
The commission shall announce the particulars relating to the date, time table,
place and such other particulars as it considers necessary, of the examination.

6. Application, examination fees, etc.-(1) An application for admission to
an examination shall be submitted to the Commission on or before such date as
the Commission may announce in this behalf.

(2) No person shall be eligible for an examination unless—

(@) he applied in such form, accompanied by such fee and on or before such
date, as was notified by the Commission while inviting application for the post;
and

(b) in the case of a person already in Government service or in the service of
a local authority, he has applied through his official superior.

7. Educational qualification.-A candidate must have passed the Secondary
School Certificate Examination of a recognised Board in order to be eligible for
admission to an examination.

8. Age limit—No person shall be eligible to appear at an examination if
his age is less than 18 years and more than 25 years on the date specified by the
Commission :

Provided that the upper limit of age of a candidate already working in a post
shall be relaxed by the number of years he has been putting in continous service
in that post. A certificate in this behalf from the Head office should be enclosed
with the application for the purpose.
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9. Selection of candidates by the Commission—(1) The Commission
shall select persons from amongst the candidates and send the appointing
authority a list of candidates found qualified in order of merit for appointment.

(2) Appointment to the permanent and temporary post shall be made by the
appointing authority strictly in order of merit.

10. Appointment—(1) No appointment to a post shall be made exept upon
the recommendation of the Commission.

(2) No person shall be eligible for appointment to a post if he—
(a) is not a citizen of Bangladesh ;

(b) is married to, or has entered into a promise of marriage with a person
who is not a citizen of Bangladesh.

(3) No appointment to a post shall be made until—

() the person selected for appointment is certified by a Medical Officer not
below the rank of Civil Surgeon to be medically fit for such appointment and that
he does not suffer from any such organic defect as is likely to interfere with the
discharge of the duties of the post;

(b) the antedecents of the person so selected have been verified through
appropriate agencies and found to be such as do not render him unfit for
appointment in the service of the Republic.

11. Probation—(1) Persons selected for substantive appointment to a
permanent post shall be appointed on probation for a period of two years from
the date of such appointment :

Provided that the appointing authority may, for reasons to be recorded in
writing extend the period of probation by a period or periods so that the extended
periods does not exceed two years in the aggregate.

(2) After the completion of the period of probation including the extended
period, if any, the appointing authority :

(a) If it is satisfied that the conduct and work of the probationer during the
period of his probation has been satisfactory, shall confirm him; and

(b) If it is of opinion that the conduct and work of the probationer during that

period was not satisfactory, may terminated his service.
THE SCHEDULE
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PART-A
SI. No Subjects Total Marks Time
For English Group
1. Eassy writing in 50 1 hour.
English
2. Type writing in 50 10 minutes.
English
For Bengali Group
1. Eassy writing in 50 1 hour.
Bengali
2. Type writing in 50 10 minutes.
Bengali
PART-B
Name of Minimum Minimum pass marks Minimum pass
the Post | typing speed per in each subject marks in the
minute. aggregate

For English Group

Typist 30 words 40% 50%
For Bengali Group

20 words 40% 50%

By order of the President

FAYEZUDDIN AHMED
20-10-1978
Secretary

Establishment Division.
IR, frm™= 38, Sobq
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MINISTRY OF ESTABLISHMENT
Establishment Division
Regulation Wing
Section-11

NOTIFICATION
No. S. R. O. 205-L/79ED(R-II1)R-31/78-57, Dated Dacca, the 14" July, 1979.

In exercise of the powers conferred by the proviso to article 133 of the
Constitution of the People’s Republic of Bangladesh, and in supersession of all
rules made in this behalf, the Vice-President exercising the powers as delegated
to him by the President under
the President’s Secretariat. President’s Division (Public) Notification
No. PS/Admn/8(24)/780-1569. dated the 20™ November, 1978, and after
consultation with the Bangladesh Public Service Commission as required by
clause (2) of article 140 of that Constitution, is pleased to make the following
rules, namely .—

1. Short title—These rules may be called the Lower Division Assistant
(Ministries, Divisions and Attached Department) Recruitment Rules, 1979.

2. Definations—In these rules, unless there is anything repugnant in the
subject or context,—

(@) “appointing authority” means the Heads of Ministries, Divisions and
Attached Departments and includes any officer authorised in this behalf;

(b) “Commission” means the Bangladesh Public Service Commission;

(c) “examination” means and examination to be conducted by the
Commission for the purpose of recruitment to a post;

(d) “post” means a post of Lower Division Assistant in a Ministry, Division
or Attached Department;

(e) “probationer” means a person appointed on probation to a post against a
substantive vacancy;

(f) “recognised Board” means a Board of Intermediate and Secondary
Education established by or under any law for the time being in force and
includes any other Board declared by the Government to be a recognised Board
for the purpose of these rules; and

(9) “Schedule” means the Schedule annexed to these rules.
3. Procedure for recruitment—Appointment to the posts shall be made by
direct recruitment through the Commission.



0qe

4. Examination—1) For the purpose of selection of candidate for
appointment to a post, the Commission shall conduct a competitive examination
and test in the subjects as detailed in the Schedule.

(2) No candidate shall qualify in the examination unless he secures the
minimum marks in each subject as specified in the Schedule :

Provided that a candidate who fail to secure the minimum marks specified in
the Schedule and minimum 50% marks in aggregate in each subject shall be
ineligible for appoinment to the post.

5. Particulars of examination to be announced by the Commission—The
Commission shall announce the date, time table, place and such other particulars
as it considers necessary of the Examination.

6. application, examination fees etc—(1) An application for admission to
an examination shall be submitted to the Commission on or before such date as
the Commission may announce in this behalf.

(2) No person shall be eligible for an examination unless.—

(@) he applied in such form, accompanied by such fee and on or before
such date, as was notified by the Commission, while inviting
application for the post; and

(b) in the case of a person already in Government service or in the service
of a local authority, he has applied through his official superior.

7. Educational qualificgtion—A candidate must have passed the Higher
Secondary Certificate Examination of a recognised Board in order to be eligible
for admission to an examination.

8. Age limit—No person shall be eligible to appear at an examination if his
age is less than 18 years and more than 25 years on the date appointed by the
Commission :

Provided that the upper limit of age of a candidate already working in a post
shall be relaxed by the number of years he has been putting in continuos service
in that post. A certificate in this behalf from the Head of office should be
enclosed with the application for the purpose.

9. Selection of candidates by the Commission—(1) The Commission shall
select persons from amongst the candidates and send to the appointing authority a
list of candidates found qualified in order of merit for appointment :
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(2) appointment to the permanent and temporary posts shall be made by the
appointing authority strictly in order of merit.

10. Appointment—(1) No appointment to a post shall be made except upon
the recommendation of the Commission.

(2) No person shall be eligible for appointment to a post if he—

(2) is not a citizen of Bangladesh or a permanent resident of, or domiciled in,
Bangladesh;

(b) is married to, or has entered into a promise of marriage with, a person
who is not a citizen of Bangladesh.

(3) No appointment to a post shall be made until—

(a) the person selected for appointment is certified by a Medical Officer not
below the rank of Civil Surgeon to be medically fit for such appoinment and that
he does not suffer from any such organic defect as is likely to interfere with the
discharge of the duties of the post; and

(b) the antecedents of the person so selected have been verified through
appropriate agencies and found to be such as do not render him unfit for
appointment in the service of the Republic.

11. Probation—(1) Persons selected for substantive appointment to a
permanent post shall be appointed on probation for a period of two years from
the date of such appointment :

Provided that the appointing authority may, for reasons to be recorded in
writing, extend the period of probation by a period or periods so that the
extended period does not exceed two years in the aggregate.

(2) After the completion of the period of probation including the extended
period if any, the appointing authority—

(a) if it is satisfied that the conduct and work of the probationer during the
period of his probation has been satisfactory, shall confirm him; and

(b) if it is of opinion that the conduct and work of the probationer during that
period was not satisfactory, may terminate his service.
SCHEDULE

[See rule 4]

8b—

Name of Subjects Total Marks ~ Time Minimum
marks in each
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subject
1 2 3 4
I. Bengali— 100 3 hours 40%
(@) Essay 30 marks
(b) Summary writing 20 ”»
(c) Translation form 25 7
English to Bengali
(d) Official & other 25 7
correspondence
Il. English— 50 1.5 hours 40%
(&) Summary writing 15 marks
(b) Translation from 20 ”»
Bengali to English
(c) Official & other 15 7
correspondence
I1l. Elementary Mathematics— 100 3 hours 40%
(a) Arithmetic 50 marks
(b) Arithmetical problem
involving test of
intelligence 50 7
IV. General Paper— 100 3 hours 40%
(a) General knowledge 50 marks
(b) Elementary knowledge 50 ”

of the organisation of
Bangladesh together
with administration
of public bodies.

Sd./ FAYEZUDDIN AHMED
9-7-1979
Secretary

Establishment Division.
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Government of the people’s Republic of Bangladesh
Ministry of Finance
Implementation Division

No-F(ID)V/R(G)-6/78/1031, Dated 10.8.1981

OFFICE MEMORANDUM
Sub : The Services (Grades, Pay & Allowances) Order, 1977.

In supersession of this Division’s Order No. MF(ID)R-12/77/Part-11/19 dated
6.1.1981 on the subject mentioned above, the undersigned is directed to say that the
Government, on review, have been pleased to place the following catagory post of
Bangladesh Secretriat on the New National Scale of Pay as shown below

Name of Name of | Scale on | National Gr. | New National Remarks
office Post 30.6.73 | & Scale of | Scale of Pay
(Taka) Pay (Taka) (Taka)
1 2 3 4 5 6
Ministries/ | Section | 225-550 | VII 310-670 400-825 ((b) 333 % Selection
Division Asstt. 425-1035 Grade of the
(UD.A) Total Posts.
Budget -do- -do- -do- -do-
Examiner
Record | 120-275 | VIII 220-420 300-540 (c) 332 %
Keeper 325-610 Seléction
(L.D.A) Grade of the
Total Posts.

2. Necessary amendment to the annexure, Part-1l(common category post as other
than the name mentioned in part-1) to this divisions notification No. MF(ID)-1-3/77/850



09

dated 20-12-77 is being made separately. In the meantime the pay of the incumbents of
the posts may be fixed and disbursed accordingly.

This order shall deem to have taken effect from 1% July, 1977.

Sd/-

(K. A. Mannan)
Deputy Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH

CABINET SECRETARIAT
Establishment Division
SECTION-1.
OFFICE MEMORENDUM

No. ED/RI/R-56/75/52° Dated, Dacca, the 8" April, 1976

Subject : Interim Recruitment Policy Allocation of district-wise quota for filling
vacancies in the services and posts under the Government, Autonomous
and Semi-autonomous organisations and Nationalised Enterprises.

Government have given further thought to the interim Recruitment Policy and
have taken the following decisions in partial modification of the order contained in this
Division Memo. No Estt/R 1/R-73/72-109(500), dated 5.9.72.

(i)

(i)

(iii)

(iv)

The merit quata in Class | and Class 1l vacancies shall be raised from 20%
to 40%.

There shall be a 10% quota for women candidates in all catagories of
vacancies subject to their fulfilment of basic qualifications. This, however,
will not apply in respect of regruitment to technical posts in defence
services and to such other posts as may be considered unsuitable for women
by the Ministry concerned.

If suitable candidates are not available in any district as per its quota,
candidates from other districts within the Division may be considered for
filling the vacancics.

For appointments in technical posts/posts in educational institutions, the
district quota system will stand relaxed to the extent that if suitable
candidates are not available in a district as per its quota, then candidates
from any other district of the country could be considered for filling the
vacancies.

It is requested that the above decisions may be please brought to the notice
of all appointing authorities including those in the statutory Bodies,
Nationalised enterprises, Divisional, District, Sub-divisional and other
subordinate  offices under the administrative control of the
Ministry/Division.

sd/-A.B.M. Motahar Hossain
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GOVERNMENT OF THE PEOPLE'S REPUBLIC OF BANGLADESH

MINISTRY OF CABINET AFFAIRS
ESTABLISHMENT DIVISION

OFFICE MEMORANDUM
NO. Estt./RI/R-73/72-109(500), dated the 5" September, 1972

Subject: Interim Recruitment policy.—Allocation of districtwise quota for filling
vacancies in the services and posts under the, Government, Autonomous
and Semi-autonomous organisation and Nationalised Enterprises.

In order to achieve more equitable representation of the people of all the districts of
Bangladesh in the various services and posts under the Government (including the
Defence Services). Autonomous and Semi-autonomous organisations and the
Nationalised Enterprises (including Financial. Commercial and Industrial Organisations),
the Government of the People’s Republic of Bangladesh have decided, as an interim
measure, to fill all future vacancies, by the candidates from all the districts on the basis of
population of the districts. When the number of vanancies is so small that it cannot be
distributed districtwise the vacancies shall be distributed Division-wise on the basis of
population. The District/Division-wise quotas shall be calculated class-wise, For this
purpose, in the assence of any existing classification in any post/service, the classes will
be determined as the following.

Class I-  Services or posts, the maximum of the pay-scale of which is taka 1,000
or more.

Class 1I-  Services or posts, the maximum of the pay-scale of which is below Taka
1,000 but not below Taka 700.

Class Il1- Services or posts not falling within the categories above or below.

Class IV- Peons. Messengers.Guards.Chowkidars. M.L.S.S. and holders of like
posts.

2. When the number of vacancies is smaller than 4, the Divisions having least
representation in a particular service should be given weightage in future recruitment.

3. In Class | Services and posts 20% of all the vacancies shall, however, be filled
on merit alone, the remaining vacancies may be distributed District/Division-wise on the
above basis.

4. The 30% quota of vacancies reserved for Freedom fighters and the 10% quota of
vacancies reserved for effected women as per existing orders shall be calculated on the
total available vacancies class-wise on overall basis without affecting the
District/Division-wise quota in any way.
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5. The offices having jurisdiction over only one district will fill their vacancies
from the district concerned. Offices having jurisdiction over more than one district will
fill vacancies by candidates from the districts over which they have jurisdiction on the
basis of population.Offices having jurisdiction over all the districts will fill vacancies
from the candidates of all the districts in accordance with the procedure mentioned its
paras 1 and 2 above.

6. The distributing vacancies District-wise the fractions will be rounded to lower
whole number and the remaining vacancies shall be distributed Division-wise in
accordance with the procedure laid down in paras 1 and 2 above.

7. The above procedure will apply to recruitments made through Public Service
Commission as well as by the respective offices themselves on adhoc basis or otherwise.
This quota will not however, apply to the appointments made by way of absorption of
persons appointed at Mujibnagar or Bangalee officers and employees returing from
Pakistan on repatriation. This will also not apply to the vacancies filled by promotion or
transfer.

8. In order to give opportunity to the Public Service Commissions to Distribute the
vacancies properly to all the districts all appointing authorites should communicate to the
Commissions their present and anticipated vacancies annually so that the Commissions
can prepare the Annual or Bi-annual panels.

9. All ad hoc appointments made so far shall forthwith be reported to the relevant
Public Service Commission for regularisation. While regularising the ad hoc
appointments the Public Service Commissions shall ensure that the District and Division-
wise quota are strictly adhered to.

10. The existing Recruitment Rules will be deemed to have been modified to the
extent it is necessary to comply with the instructions contained in this O.M.

11. All appointing authorites shall report to the Establishment Division by the first
week of every month the number of vacancies filled during the preceding month together
with District/Division-wise break up of the appointees.

12. This recruitment policy will not apply to the Industrial and Factory labourers.

M.M ZAMAN
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH

MINISTRY OF—

Subject : Permission for foreign employment.

The undersigned is directed to say that the Government of the People’s
Republic of Bangladesh have been pleased to permit Dr./Mr./Mrs.

10 SEIVE 8S...ioieeeeeeeeeeeece i (1 TP

for aperiod of.........cccoeviiiinnnns years under the conditions mentioned below :

a. He/she shall conduct himself/herself at all times in a manner compatible
with the status of the assignment he/she will hold and shall be duty
bound to uphold his/her prestige and dignity as citizen of Bangladesh.

b. He/she shall refrain from engaging himself/herself in any political or
commercial or other activity incompatible with his/her assignment and
nationality;

c. He/she shall not incur debt during the term of his/her employment.

Signature and seal of the
authorised officer.
TG
GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF—



Subject : Permission for foreign employment.

The undersigned is directed to say that the Government of the People’s Republic of
Bangladesh  have been pleased to permit  Dr/Mr/Mrs.......cocoiirinnns

................. 0 SBIVE 8S....viiveteieierierestetestee st te e st sttt et et e bt ss e re st ettt ss et et
................. UNAET th.. et et te e saeesre
................. for a period of.....ccccoveeveiviivirece e Wth effect from the date
he/she relinquishes his/her duties in the ........c.cccceeviviiieicicieen, under the terms and

conditions mentioned below :

a. The period of his/her service with the foreign employer shall be counted from
the date of relinquishment to the date prior to the date of resumption of his/her
duties in Bangladesh and his/her services for the same period will be treated as
foreign service under the said foreign employer, with lien, on his/her post in
Bangladesh;

b. The total period of his/her foreign service may be extended up to a maximum
period of 5 years on his/her request. This period of 5 years shall be counted
towards his/her seniority, annual increment of pay, leave and retirement. No
benefit other than those stipulated herein shall accrue to him/her for this
period. If this period exceeds 5 years, then under BSR-34, his/her lien on
his/her post in Bangladesh shall unless otherwise decided by the Government
due to the special nature of the case, stand terminated automatically and he/she
shall case to be in Government employ from the date following the date of
completion of 5 years;

c. During the period of his/her service under the foreign employer, he/she will not
receive any pay or allowances (including travelling allowance, etc.) or leave
from the Government of the People’s Republic of Bangladesh;

d. The terms of his/her leave during the period of his/her service with foreign
employer will be regulated according to the rules of the foreign employer and
the leave salary due in respect of such leave will be payable by that employer.
No liability in respect of leave salary on account of such leave earned or taken
during foreign employment shall devolve on the Government of the People’s
Republic of Bangladesh or any organisation under it. The Government of the
People’s Republic of Bangladesh will not recover any leave salary contribution
from the foreign employer;

e. All expenses to be incurred in connection with his/her joining the post under
the foreign employer and for resuming his/her post in Bangladesh after
completion of the period of foreign service will be borne either by the foreign
employer or by himself/herself. During his/her service under the foreign
employer he/she will draw his/her pay and allowances, etc., from that
employer as per terms of his employment with the foreign employer;
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f.  He/she will not be entitled to receive any leave salary from the Government of
the People’s Republic of Bangladesh or from any organisation under it in
respect of disability leave on account of any disability arising out of the
foreign service with the foreign employer, even though the disability might
manifest itself after the termination of his/her foreign service;

g. During the period of his/her service with the foreign employer, he/she will not
be entitled to any medical facility in respect of self or his/her family at the
expense of the Government of the People’s Republic of Bangladesh;

h. The Government of the People’s Republic of Bangladesh will not involve itself
in any way in determining his/her terms of service with his/her foreign
employer or in any dispute of any kind arising out of his/her foreign service
with the foreign employer. However, he/she may be given necessary consular
legal or any other form of help if necessary, as an ordinary national of
Bangladesh;

i. He/she will regularly pay his contributions to General/Contributory Provident
Fund, Group Insurance Premium and Benevolant Fund. His pension
contributions and leave salary contributions will be paid by himself or by his
foreign employer. He will also pay regularly to the Government Account the
instalments of his House Building/Motor Car/Motor Cycle/Bi-cycle
Loan/advance and other loan or dues payable to the Government;

j. On termination of his foreign service, he will resume the duties of his post in
Bangladesh within the admissible joining time. In case of his failure to report
to his employer in the Government of Bangladesh within 4 (four) weeks of
expiry of the approved period of foreign service, the period of his absence
beyond the approved period of foreign service will be treated as unauthorised
absence and disciplinary action will be taken against him/her on charge of
unauthorised absence.

2. Violation of any of the terms and conditions mentioned above and also in the
undertaking appended hereto may lead to cancellation of this permission and other
disciplinary actions.

Signature and seal of the
authorised officer.
RS- of
UNDERTAKING FROM PERSONS TAKING FOREIGN EMPLOYMENT

Lo a nominee of the Government of the People’s
Republlc of Bangladesh against a post in the foreign Government/International
agency iN.......cceeeveaee. hereby undertake and agree as follows :—

a. | shall conduct myself at all times in a manner compatible with the
status of the assignment. | shall hold and shall be duty bound to uphold
my prestige and dignity as citizen of Bangladesh.
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b. I shall refrain from engaging myself in any political or commercial or
other activity incompatible with my assignment and nationality;

c. | shall return to Bangladesh on completion of my term of foreign
service;

I shall not incur any debt during the term of my foreign service;

e. The period of my foreign service will be counted from the date of
release from duties in Bangladesh up to the day before the date of
resumption of duties in Bangladesh.

f.  On my request the period of my foreign service may be extended from
time to time; but the total continuous period of foreign service will be
for a maximum period of 5 (Five) years. This period will count towards
seniority, annual increment of pay, leave and retirement in Bangladesh.
If the period of foreign service exceeds 5 (Five) years. | shall
automatically cease to be in Government employ from the date
following the day of completion of 5 (Five) years of foreign service
under B.S.R. 34;

g. | shall report to my administrative Ministry/Division/Department/
Office/Organisation in Bangladesh within the admissible joining time
from the date of expiry of approved period of foreign service, failing
which Government of Bangladesh will be free to take appropriate
action against me for unauthorised absence;

h. The Government of Bangladesh will not involve itself in determining
the terms of my service with my foreign employer or in any dispute
with them arising out of my foreign service;

i. | shall have no claim of any kind, what-so-ever, against the
Government of Bangladesh against any physical or mental incapacity or
infirmity resulting from my foreign service.

Verification

It is verified that the above statements and undertaking wilfully given under
my signature are understood by me.

(Signature and seal of the person with date)

Note : (i) All these conditions will apply to Govt. Servants; but in case of
others only the conditions at a, b, ¢, d, h and i will apply.

(i) This undertaking is to be executed on stamped non-judicial paper of
Taka 50.00 (Taka Fifty) only in presence of a 1 Class Magistrate.
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PUBLIC ADMINISTRATION TRAINING POLICY
1.0 PREAMBLE

The Constitution of the People’s Republic of Bangladesh has vested all powers of
the state in the people. Article 21 of the Constitution provides that every person in the
service of the Republic has a duty to strive at all times to serve the people. Therefore,
service to the people is a constitutional obligation of every public servant of Bangladesh.
In conformity with democratic principles, people are regarded as the most important
resource in Bangladesh as in other democratic countries. It is the talent, the skill, the
creativity and the commitment of the people that bring about national prosperity. It is the
people who make use of all other resources and create conditions for development. It is
recognized that training is one of the major instruments for human resource development.
Having realized the importance of training as an effective means of human resource
development the government has declared its firm commitment to gearing up and
orienting training activities in order to enhance administrative and management capacity,
augment productivity in all sectors, alleviate poverty, reduce unemployment and achieve
sustainable and balanced development having regard to the goals and objectives of
development plans of the government.

1.1 The training institutions operating in the public sector will devise need based,
result-oriented and market responsive training programmes aimed at building
professionalism of public servants at different levels. The purpose is to create
an efficient and innovative, responsive and accountable, honest and
committed public service system to meet the challenge of the 21 century.
For improving the performance of the public service training is a major
intervention. It can effect or bring about a new administrative culture for
coping with the rapidly changing technology, impact of globalisation and
pressure of the free market economy. Training will be used as one of the
important tools to implement the national vision as reflected in the various
policies, plans and programmes of the government. It will be used for
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promotion of administrative efficiency, higher productivity and optimal
utilisation of human resources for the greater welfare of the citizens.

Objectives:The following are the objectives of the public administration
training policy :

(i)
(i)

(iii)

(iv)

v)

(vi)

(vii)

(viii)

enhance the capacity of the public administrative system to analyse,
develop and implement national policies, plans and programmes;

build an effective and innovative, accountable and transparent honest
and committed public service capable of delivering quality and cost
effective services to the people;

equip the public servants at all levels with requisite knowledge, skills
and techniques to enable them to make productive use of their
potentials, and to ensure balanced and sustainable economic growth
and development.

help create progressive attitude in the public servants to assume greater
enabling and facilitating role in the performance of their duties as
leaders and agents of change;

establish a dynamic and enlightened Public Administration capable of
integrating and transforming progressive ideas into reality for
establishing good governance and for meeting the challenges of the 21
century;

promote understanding of the interrelationship between social,
economic and political environment and the implications of
governmental decisions on the socio-economic system of the country;

create congenial environment for attracting trainees as well as trainers
for making training at various levels attractive, enjoyable and
rewarding; and

create an appropriate environment in the public offices to build
institutional capability through promotion of efficiency and
performance through training.

Strategies : The following strategies will be adopted to achieve the
objectives of the public administration training policy :

(i)

(i)

(iii)

The existing training institutions will be further strengthened by
developing appropriate infrastructural facilities, capacity of the
faculties and research activities so that the institutions are competent
enough to provide quality training.

The capacity of the government managed training institutions will be
enhanced through periodic review of curricula and performances and
appropriately designing need-based training for the members of all
cadres of Bangladesh Civil Service to enable them to develop
professionalism in the public service.

Members of the cadre services, officers and employees of the public
sector will be given training and retraining both at home and abroad to
enable them to refresh and update their knowledge and skills.
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(iv) Necessary support will be provided to BPATC to establish itself as the

v)

apex training institution and as a think-tank capable of providing
advisory services to the government on policy, administration and
management matters. The apex training institutions will forge linkage
with other training institutions, both public and private, at home and
abroad.

The private sector training institutions of the country will be
encouraged to collaborate with the public sector training institutions as
partners in training, research and development.

(vi) Encourage decentralisation of the training activities to ensure optimal

utilisation of the facilities and resources of the existing training
institutions located outside the capital.

(vii) The National Training Council (NTC) headed by the Hon’ble Prime

2.0 Prog
2.1

2.2

Minister will continue to coordinate and monitor the training
programmes in Bangladesh. The NTC will also determine the training
policy, priorities, provide guidelines including resources allocation and
monitor and evaluate the training outcome against tangible and
measurable standards. There is an Executive Committee of the National
Training Council (ECNTC), which will act on behalf of the National
Training Council and give decision on urgent matters relating to
training.

rammes :

Priorities and Coverage : Towards achievement of the objectives of the
policy a holistic approach will be followed in organizing and managing
training. All officers and members of the support staff working in the
public sector will be brought under the purview of training to ensure
uniformity and consistency of the transactions of business. As the private
sector and non-government officials are playing a complementary role
working with the government in many areas, they may receive training
where appropriate and desirable in the public sector training institutions.
All government organization and corporate bodies (autonomous and semi
autonomous) will organize training on a regular basis for all officers and
employees to improve their efficiency and to attain excellence in their
respective areas of activity

The Clientele: The clientele will fall under the following specific
categories or as may be specified by the government:

(i) Members of all cadres of the Bangladesh Civil Service recruited by the
public Service Commission.

(i) All non-cadre Class | officers recruited by the Public Service
Commission.

(iii) All officers working in corporate bodies like autonomous, semi

(iv)
v)
(vi)

autonomous agencies and corporations including nationalised banks.
All officers who are promoted from class Il to Class I.

All Class Il officers.

All officers working for local government at various levels.
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(vii) All members of the support staff (Class Ill, Class V) working in the
ministries/ divisions/ departments directorates/ autonomous/ semi auto-
nomous bodies and corporations.

2.3 Training Fields: While the individual training institutions will formulate
the training programmes based on the training needs of clientele, the core
training institutions in public administration, in general, will administer
training on the following core functions of the Government, which are,
however, not exhaustive but only indicative:

(i)
(i)

(iii)

(iv)

v)

(vi)

(vii)

(viii)

Policy Formulation and Policy Management : Analysis, appraisal,
formulation, review, evaluation and revision of policies.

Management  Functions:  Programme/Project  management,
enterprise management, planning techniques, activity design,
development of organisational efficiency, crisis management,
performance management, management of pressure groups,
management of business within political and governmental
framework, management of uncertain situations, development of
language skill, management of strategic communications,
negotiations, meetings, management of financial and other
resources, use of resources securing value for money, reallocation of
resources according to changing priorities, avoidance of wastage,
use of MIS/IT facilities etc.

Techniques and Tools of Human Resource Management:
Appointment and placement, performance appraisal, career
advancement, delegation and use of powers and functions, address
poor performance, monitoring, enforcement of accountability,
transparency, quick decision making initiatives, interpretation and
application of rules, order and procedures, development of
personality and self-image, linkage of individual performance with
organisational efficiency, commitment to changes, development of
expertise to earn credibility, prioritisation of business, civic
behaviour and inter-personal transactions.

Delivery of Improved Services to the People: Spirit of
competitiveness, customer satisfaction, clientele-service improve-
ment, delivery of service of satisfactory standard, feedback through
interaction with public, good relationship with the ordinary people,
better image of the public administration etc.

Supervision and Monitoring:  Supervision to facilitate
implementation of policies, plans, programmes and projects, regular
monitoring, comparison with objectives, measures for improvement.
Evaluation and Research: Evaluation of all important activities of
the government, initiation of research, providing consultancy
services.

Promotion of Organisational Values and Culture : Leadership
skill, integrity, honesty, commitment, team building, personnel
motivation etc.

Creative Faculty : Self-improvement, development of intellectual
capacity, exposure to new ideas, innovative and constructive
problem solving approach, generation of new ideas for application,
awareness of important developments in national and international
fields etc.
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(ix) Collaboration : Government and non-government collaboration and
interaction on development activities.

(x) Important Development Issues : Poverty alleviation, women’s
participation in development, empowerment of the community, child
and maternal health care, population control, literacy, issues relating
to protection, preservation and enrichment of environment etc.

2.4 Foundation Training Course

(i)  All cadre officers of the Bangladesh Civil Service will attend and
successfully complete mandatory Foundation Training Course
immediately following their induction into the service. The period of
such training will be specified by the government and will include
an attachment with rural community for a specified period. The
government may exempt an individual or a group of officers from
the Foundation Training course for specific reasons to be notified in
the official gazette.

(i)  The responsibility of organising and imparting Foundation Training
will be vested in the Bangladesh Public Administration Training
Centre (BPATC). The government may, however, for some
exceptional or cogent reason, designate other training institution for
imparting Foundation Training to the officers of specific cadre or
cadres of BCS. The designated training institutions will impart
training following curriculum designed by the BPATC.

(iii) Special Foundation Training Course may be conducted for those
class-1 cadre officers who have crossed 40 years of age and are
below 50 years.

2.5 Training for other Officers

2.6

2.7

(i)  All non-cadre class-1 officers belonging to different organisations of
the government, autonomous and semi-autonomous bodies will
attend and complete successfully a foundation training course during
the 1% year of their service to be organized by their individual
training institutions. The course curricula including duration will be
designed in consultation with BPATC keeping in view the
functional responsibilities of the organisation.

(ii)  All promotee government officers holding class | status will attend
and complete a training course at appropriate institutions to be
determined by the relevant Ministry/Division. The duration of the
course should be at least 2 months.

Professional Training : Foundation Training will be followed by
job specific training to be administered to the newly recruited
cadre officers of the government service by individual Ministry/
Division/Department in their professional training institutions.

Period of Probation : Two-year probationary period is obligatory for all
Class-1 cadre officers. Cadre officers will complete their required basic
training course (Foundation and Departmental courses) within the
probationary period. Successful completion of the training courses and
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passing of the departmental examinations are preconditions to the
confirmation in service.

Need-based Training Courses : Officers will attend, in addition to the
core courses, other need-based training courses as organised by the
training institutions and specified by the government.

Computer Literacy and English Proficiency : Computer literacy and
skill to communicate in English will be accorded due priority in training
institutions. Courses on computer literacy as well as on spoken and written
English should be organised by different training institutions along with
every Foundation and other training courses.

Participation in Workshops/Seminars : All trained Class-1 officers
should regularly participate in workshops and seminars in their respective
fields of work for their professional enrichment, exposure to emerging
ideas and new developments and dissemination of the acquired knowledge
across the organisational hierarchies.

Periodic Training : All Class | government officers will compulsorily
attend a one-week (sixty hours) training course at periodic intervals
preferably once a year to refresh and upgrade their knowledge. Every
ministry, department will draw up training plans to impart training
accordingly.

Training for Class-11 Officers: All class-1l Officers working in government/
autonomous/semi-autonomous bodies and corporations will compulsorily
attend a one-week (Sixty hours) training course at periodic intervals
preferably once a year on general administration and management to be
conducted by RPATCs and other departmental training institutions
following which they will undergo departmental training to be organised
by their respective training institutions.

Training for the Support Staff

(i)  All members of the support staff of the government agencies will
compulsorily attend a one-week (sixty hours) training course once a
year on general administration to be conducted by Regional Public
Administration Training Centres (RPATCs) and other departmental
training institutions.

(if)  The members of the support staff will have to undergo a one-week
(sixty hours) training course once a year to be organised in their
respective professional and technical fields by their own training
institutions.

Distance and Outreach Training : To cover training for all and to
achieve overall efficiency of government employees which constitute
about one million, compact distance training and outreach training should
be introduced. Slots will be arranged with TV and Radio and other media
introducing training programmes for government employees at all levels.
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Mobile training should be organised on such subjects as Training of
Trainers, On-the-Job training, and Techniques of Team building.

Mid-Level Training Course : Irrespective of cadres, officers having
attained mid-level seniority in the departmental hierarchy should
participate and successfully complete an appropriate course for about two
month’s duration. Advanced Course on Administration and Development
(ACAD) should be organised by BPATC and be made compulsory for
officers of the Secretariat and other government departments of the rank of
Deputy Secretary. The performance of the officers in the mid-level
training courses will be given due weight age for the purpose of
appropriate placement and promotion. This training should be given to the
Deputy Secretaries immediately following their promotion to the level of
Deputy Secretary.

Training for the Senior level Officers: Officers of Secretariat,
departments and autonomous bodies who move to senior executive
positions equivalent to the level of Joint Secretary to the government will
compulsorily attend and complete the Senior Staff Course (SSC) to be
conducted by BPATC. Performance in this course will be given due
weightage for future placement and promotion. This training should be
given to the relevant officials immediately following their promotion to
the rank of Joint Secretary.

Seminars/Workshops for Additional Secretaries: Senior level officers
including Additional Secretaries to the government will attend Seminars/
Workshops on policy-related subjects to be conducted by BPATC and
other institutions.

Refresher Course : Refresher courses related to the core training courses
should be regularly organised with limited participants to examine the
effectiveness of the courses, application of training in the organisation and
to assess the new and emerging training needs for redesigning the training
curricula with the support of the evaluation cell of the training institutions.
Training for the Specialists: Specialists such as doctors, engineers,
agriculturists etc. entrusted with administrative responsibilities will
undergo training for a specified period on administration and management
to be organised by Bangladesh Public Administration Training Centre or
other specified training institutions.

Exceptions or Exemption from Training: Following officials will
remain out of the scope of training:

(i)  Officers attaining 50 years of age will not be required to undergo
Foundation Training.

(i)  Mid and senior officials attaining more than 54 years of age are not
required to attend mandatory career development courses like
ACAD and SSC.

Foreign Training: To enhance the efficiency and eligibility for civil
officers and to supplement their skill deficiency, overseas training should
be regularly organised. For optimal utilization of the overseas training
facilities, the basic principles to be followed are:
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(i) Offers of Foreign Training Facilities and Scholarships:
Economic Relations Division (ERD) will obtain offers for foreign
training and scholarships in consultation with development partners.

(ii) Distribution of Scholarships: An inter-ministerial committee in the
Ministry of Establishment will allocate the training offers and
scholarships to different Ministries and Divisions. Inter ministerial
Committee may also nominate officers for foreign scholarships
through open competition not to affect Cmmonwealth scholarships
etc. which will be processed through ERD. Training offers of less
than 3 weeks shall be directly allocated by ERD under intimation to
Ministry of Establishment. Scholarships offered by international
agencies or development partners to different ministries under
general or specific agreement with the government will be dealt with
by the ministry concerned as per the agreement keeping in view the
training policy of the government under intimation to the Ministry
of Establishment.

(iii) There should be a Standing Committee in each Ministry/Division for
nomination/selection of candidates for training/seminars etc.

(iv) The scholarships with full funding should be intimated to the
ministry of Establishment for nominating candidates.

(v) The scholarships without full funding may be sent to different
chambers of commerce and industries and non-government agencies
by ERD directly.

Offers in Individual Name and at Individual Initiative: Offers for
training, visits, seminars and higher studies received in individual names
of the officers and offers collected by officers at their own initiative may
be allowed to be used provided full funding are available and expertise
thus gained may be useful to the officer during his service career. Officers
working in the desks directly dealing with the agency offering such
training/scholarship will be debarred from receiving benefits.

Short, Mid and Long-Term Courses: Courses with duration of eight
weeks to six months will be considered as short-term courses, those
exceeding six months but less than one year may be termed as mid term
courses. All courses of one year and above will be considered as long-term
training courses. Long-term courses include MS and Ph.D.

Eligibility for Foreign Training: Detailed guidelines and procedures on
the eligibility and selection criteria will be published by the Ministry of
Establishment.

(i)  Officers below 52 years of age on the date of selection shall be
eligible for nomination for short term courses.

(if) Officers below 45 years of age on the date of selection shall be
eligible for nomination in short and mid-term courses

(iii) Officers below 40 years of age on the date of selection shall be
eligible for selection for short, mid and long-term courses.

(iv) Officers nominated for mid and long term courses must have at least
one first division/class in their academic career.
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Officers once nominated for mid or long-term courses shall not be
eligible for re-nomination for mid and long-term courses. However,
officers nominated for short-term courses may be eligible for re-
nomination for mid and long-term courses provided they meet the
required criteria. The restriction in the first sentence will not apply
in the case of officers recruited directly by the training institutions.

Limitations as indicated above will not apply in the case of special
training courses organised for particular group of officers with
particular objectives.

Officers who have completed two years of probationary period and
completed the Foundation and Departmental Training will be
eligible for nomination for foreign training.

(viii) There will be no age limit for attending meetings, seminars, study

visits and workshops etc.

4.4 Others Provisions on Foreign Training: The government orders for
officers serving as Assistant Secretaries and above in Ministries/ Divisions
undergoing foreign training for three months and above should be issued by
the Ministry of Establishment. In respect of cadre officers controlling
Ministries/Divisions may issue order.

4.5

(i)

(i)

(iii)

(iv)

v)

(vi)

On return from foreign training for 6 months and above an officer
will be employed for a period of two years in the field in which the
training has been obtained.

An officer after returning from training will have to serve the
government for a specified period to be determined by the
government.

For long-term courses preference will be given to the candidates of
the training institutions. Candidates having publications in
recognised journals will be given preference.

Ministry of Establishment will maintain information relating to all
foreign trainings and publish a report every year.

With prior permission from concerned authority, application for
foreign training/studies at individual initiatives will be encouraged
and study leave may be granted liberally. Study leave may also be
granted for postdoctoral assignments. Officers working in the desk
directly dealing with the offering agency will, however, be debarred
from receiving benefits of training or scholarship from such
agencies.

Project-tied foreign training must be used in tune with the project
goals.

Deputation for Local Training/Higher Studies : Deputation may be
allowed by the government in respect of local training/higher studies in
the following cases:

(@)

Local training/higher studies under foreign aided on-going projects.
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(b) Local training/higher studies designed by the government and cost
to be borne by the government/autonomous or semi-autonomous
bodies.

(c) Local training/higher studies designed by autonomous, semi-
autonomous or non-government independent bodies to meet their
own requirements and having specific budgetary provision for it.

Conditions :

(@) Deputation may be allowed for the maximum period of two years
for M.S. or equivalent degree and three years for Ph.D. courses. If
more time is required for completion of the degree/course, study
leave should be granted as per rules.

(b)  Training/higher study should be job-related.

Modalities of Organising Training : Training being a specialised activity,
the operational details of the training activities particularly the training
modules should be prepared carefully having due regard to the objectives of
each course.

Need Assessment : All ministries/Divisions and other organisations will
conduct assessment of training needs for their officers and employees
periodically for designing training programmes with the assistance of the
training institutions.

Design of Contents : Each training programme should clearly spell out
objectives, outlines, session schedule, lesson plan, lecture materials and
notes, resource persons and expected outcome from the programmed. The
programme outcome should be measurable and verifiable as far as possible
through evaluation. Necessary evaluation criteria should be designed
accordingly.

Formulation of Annual Training Plans : All Ministries/Divisions and
government, semi government and autonomous bodies should attempt to
prepare their Annual Training Plan (ATP) and maintain an inventory of
training needs of their employees. The annual training plan should include
the following elements:

- Determination of number and target group (level of officials) to be trained
- Selection of categories and areas of training

- Drawing schedule or fixation of training target

- Selection of appropriate training institution including resource persons

- Drawing budgetary lines to incur training expenditure.

Preparation of Training Manual : All organisations/training institutions
under them will prepare a training manual to guide training activities and to
maintain a set standard, uniformity and consistency in design, delivery and
management of training programmes. The training manual will be composed
of the following elements:

- Institutional goals
- Organogram

- Job description of officials including duties of course organisers (course
directors/coordinators)
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- Procedures of managing training courses
- Curricula design procedures
- Monitoring mechanisms and evaluation.

Training Cell : A training cell should be set up in every Ministry/Division
and other government, semi-government and autonomous bodies under the
officer in charge of training or administration. The training cell will organise,
supervise and coordinate all activities relating to training of the organisation.
The cell will particularly ensure use of acquired knowledge within the
organisation.

Practice of Modular Approach : Training courses should be designed on
modular approach. Course contents should be updated continually. Any
change or modification in the content of the module should be need-based
and empirically established. In each training institution, a standing committee
composed of experts will function to revise/update the curricula.

The trainees should be provided with training materials, handouts which
should be constantly updated.

Training Methodology : More and more emphasis should be placed on
participatory and interactive methods of training with reduced reliance on
lecture method to make training attractive and useful. Training institutions
will use appropriate and modern training aids to stimulate interest of the
trainees during instructional sessions.

Research and Development Activity : Research and Development (R&D)
units of the training institutions should develop expertise in such fields as
training need identification, job analysis, performance appraisal, post-training
utilisation, action research and career planning; R&D should be in constant
touch with the market or the client agencies to identify and meet their needs.
All training institutions will undertake research activities not only to develop
curricula but also to innovate indigenous training materials and methods.
Innovative training programmes have to be evolved to popularise training to
meet the demand of the market.

(i) Post-training utilisation of the trainees should be another focal area of
R&D activity. Evaluation wing of the training institutions will be an
integral part of Research Wing. They will devise dependable measures
on follow-up mechanisms to assess the usefulness of training course and
placement of the officer. It will provide input for improving training
modules and methodology.

(if) Involvement of the faculty members in research activities should be a
component of the charter of their normal professional duties.

(iii) Each training institution will allocate 10% to 15% fund of the
institutional budget for research work to be undertaken by the faculty
members/trainers. It may explore financial assistance from international
agencies for funding the research activities informing the controlling
ministry.

Consultancy : In order to make best use of knowledge and experience,
training institutions and faculty members may undertake consultancy work
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with prior permission of the competent authority provided that the acceptance
of consultancy will not affect the normal functions of the officer and of the
institution. A part of their fees will be deposited to the specified account of
the government or the institution.

Mobilisation of Resource Persons :

preparing Inventory of Instructional Resource Persons: Training
institutions will prepare and maintain an inventory of specialists in specific
areas and update the same periodically.

Specialisation : Officers holding instructional posts should specialise in
specific field in the light of their academic background, aptitude and
institutional requirement.

Creation of a Pool of Resource Persons/Trainers: A pool of officers
having good academic background, aptitude, commitment, competence and
adaptability to training culture needs to be identified by the administrative
ministry. The Ministry of Establishment will prepare an inventory of
prospective trainers to be identified from among the officers on the basis of
the above criteria. These officers may be posted to the training institutions as
trainers. Prospective trainers should be identified from among those whose
performance in the training courses is found excellent.

Instructional Corps and Management Corps : All government-assisted
training institutions will develop two dominant corps management and
instructional. Officers working on deputation will choose to work either as
members of the management corps or as members of the instructional corps
on the basis of their ability and aptitude. The positions will not be
interchangeable.

Recruitment and Professionalisation of the Faculty : Professionalisation of
trainers should be one of the top priorities for institution-building.

(i) Continual training for trainers : Trainers recruited by training
institutions should continue to develop their expertise so that they can
contribute to the process of human resource development. Training of
trainers (TOT) courses should be organised continually to enable the
instructional staff to update knowledge and competence.

(i)  Publication : Publication of at least two empirical studies or articles in
any internationally reputed journals will be a part of the professional
responsibility and this will be counted as one of the criteria for their
promotion to the next higher position.

(iii) Research work : A trainer should undertake at least one research
project every year relevant to the field of his specialisation.

(iv) Seminar : Each trainer will organise seminars on his or her area of
specialisation.

(v) Performance Appraisal : A new performance appraisal format should
be designed to measure the performance of trainers (which will include
setting the performance standard, comparison of actual performance
with standards and adoption of corrective measures if necessary).
Emphasis should be given to the number of courses and sessions
conducted, effectiveness of the courses evaluation by participants as
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well as by the institution and number of quality research works and
number of articles published in reputed professional journal etc.

(vi) Field Orientation for Permanent Faculty : Members of the
permanent faculty should be exposed to field realities so that they can
blend their instructional sessions with empirical flavour. Attachment
programmes should be chalked out by the individual training
institutions for intensive field orientation. This will enable them to
develop a pragmatic perspective based on the realities facing the public
administration.

(vii) Greater Reliance on the Faculty : In-house faculty needs to be
quantitatively and qualitatively strengthened to improve better
management of the training programmes reducing uncertainty in
managing programmes and reliance on external resource persons.

9.0 Incentive Package for Trainers : To attract and retain officers with good
academic and training background in the training institutions and to make the
service in the training institutions attractive and rewarding the following
incentives will be provided :

(i) Foreign Training : Officers working in the training institutes will get
preference for nomination for foreign training. Officers showing better
performance in the training institutions will be allowed to obtain
fellowships through private contact under intimation to the competent
authority/Ministry.

(if) Special Allowance : Officers on deputation selected from the pool
(8.3) to training institutions will be entitled to special allowance @ of
30 p.c. of basic pay.

(iii) Exemption from Training : Officers who will work in the training
institutions from continuous two years will be exempt from mandatory
training required for promotion to the next higher post provided they
have satisfactory performance record.

(iv) Free Accommodation : Officers and employees working in the
training institutions will be entitled to free accommodation in the
premises of the training institutions. However, the officer or the
employee concerned will pay the gas and electricity bills for the
accommodation provided to his/her by the training institution.

(v) National Training Award : National awards will be declared every
year to recognise the services of the trainers. Certificate and cash
reward will be given to best trainers for their outstanding performance
or contribution to training field.

(vi) Sabbatical Leave: Trainers securing foreign assignment that
contributes to their professional enrichment will be entitled to
reasonable period of leave.

10.0 Incentives for trainees :

(i) Food and Accommodation: Trainees will enjoy free furnished
accommodation during training. They will be entitled to free electricity,
gas, and water supply and also full DA to meet their food charges.
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Award of Honour and Foreign Training: Participants of the
foundation, mid-level and senior-level major courses securing the top
three positions will be provided awards of honour by the respective
training institutions. Participants securing the top three positions in any
of the major courses held by BPATC, BCS Admin Academy, Academy
for planning and Development, BCS taxation Academy, Financial
Management Academy, Foreign Service Academy, Judicial
Administration Training Institution, Old High Court Bhaban, Dhaka,
Telecom Training Institute, Gazipur, CERDI, Joydebpur, Gazipur,
NAEM, Dhaka, BIAM, Dhaka, Police Academy, Sarda, Rajshahi,
Postal Academy, Rajshahi, Railway Training Academy, Halishahar,
Chittagong, Customs and Vat Training Academy, Chittagong, RDA,
Bogra, BARD, Comilla, National Institute of Mass Communication
(NIMCO), Darus Salam, Mirpur Road, Kallanpur, Dhaka, T&T Staff
College, Gazipur, Dhaka will be given the opportunity of foreign
training/study visit in recognition of their good performance.

Linkage of Performance to Increment and Promotion: Disciplinary
action will be taken against those officers and members of the support
staff at all levels who, after having been nominated, will not attend or
complete annual training course as stipulated in the annual training
programme (ATP), Poor performance by a trainee official will be
considered as a negative point for promotion to the next higher
position.

11.0 Post-training Utilisation: To make best use of training and to derive
maximum value for money spent on training, due attention should be given to
post training utilization of the trained manpower.

(M)

Post Training Placement: The personnel unit of all ministries/
division/departments or autonomous bodies or corporations will
exercise due care regarding placement of officials on completion of
their training. To ensure proper use of trained persons, post-training
assignments will be determined before completion of the training
courses. On completion of training an officer will, if the training is of
technical nature or involves any special or professional knowledge,
work at least for one year in the concerned ministry from where he was
sent for training. To make best use of specialised training and technical
professional knowledge of the officials Ministry of Establishment will
chalk out proper career plans. It will monitor post-training utilisation in
the country and will bring out an annual assessment report on the
situation obtaining in this area.

11.1 Implementation Mechanisms :

(i)

(i)

Ministry of Establishment will be responsible for overseeing,
monitoring post training utilisation at the macro level.

Ministry of Establishment which will act as the co-ordinator of all
training activities of the government should be reorganised and
appropriately staffed to carry out the following charter of
responsibilities :

- facilitate, promote and coordinate local and foreign trainings.



12.0

13.0

14.0

8

- liaise with training organisations, relevant government agencies
both local and foreign.

- frame rules and procedures on training and monitor their
implementation.

- advise ministries, divisions, departments and autonomous bodies
on matters relating to training.

- explore opportunities of foreign training and areas of collaboration
with donor agencies in consultation with ERD.

(iif) Training institutions will constitute a Standing Committee, which will
include research and evaluation personnel to monitor utilization of
training by the client organization. Such committee may include or
draw representatives from private sectors.

(iv) At the end of training course the incumbents will prepare an action
plan for utilizing training at the workplace and the implementation
of work plan should be reviewed by the training institutions and the
results should be intimated to the client organisation.

Training Career Advancement : Seniority of the newly appointed officers
of the Bangladesh Civil Service should be determined by taking into account
the combined scores obtained in the BCS Recruitment Examination
connected by the Public Service Commission and that of the Foundation
Training Course in the manner to be prescribed by the Government.
Foundation Training of all newly encadred officers should be completed
within probationary period (two years of joining the service).

Government and Private Sector Collaboration: Private sector
organisations operating in the training field will work with the government as
partners in the activities of human resource development:

(i)  Where appropriate the Government will encourage private sector
initiatives in organising training in general areas, the government
officials may attend private sector training programmes for their
professional enrichment and vice versa.

(i)  All training agencies and training institutions run by the private sector
will be encouraged to assist the government training institutions to
conduct relevant training courses, to develop case studies, to produce
training-related video films and to devise problem-solving models etc.

(iii) To encourage training in the private sector, government will provide
incentive to those private agencies, which have achieved a desirable
standard and have shown outstanding results in the field of training.

(iv) Private sector training institutions may be allowed to use the
infrastructure including human resources of the government-managed
training institutions for optimal utilisation of the training facilities
without affecting the normal programmes of the training institutions.

Institution-building Activities for Training Institutions: Successfull
design, presentation and administration of any training programme lie on the
management efficiency of the training institutions. To develop the manage-
ment efficiency, the training institutions will be strengthened in the following
manner:

14.1 Creation of Facilities: Efforts will be made to create adequate physical
facilities and provide modern training aids or equipment.
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Leadership: As training institutions are the engine of human resource
development, adequately qualified, experienced and motivated officers
should be appointed heads of training institutions.

Autonomy: Training institutions will enjoy financial and
administrative autonomy. With approval of the annual budget, all
programmes of the training institutions will be conducted
independently under the guidance of their governing bodies. The
concerned Ministries/Divisions should be kept informed of the
activities of the training institutions. Training institution will have to
publish their annual reports incorporating their activities and
achievement with reference to their targets and objectives.

Income Generation: training institutions will make effort to income
financially self-sufficient by generating funds through selling
appropriately designed training packages.

Resources/Budgetary Provisions:

(i)

(i)

An exclusive provision should be created in the revenue budget of the
government to support training activities in the country. Efforts will be
made to earmark each year a certain amount in the national budget as
lump grant for training purpose. This fund will be placed at the disposal
of the Ministry of Establishment, which will in turn allocate it to the
organisation in the field of training. This will be in addition to the
normal budget of the organisations.

While preparing budget, training institution will keep adequate
provisions to develop its faculty (5% of their annual budget) and to
carry out research activities (10% of their annual budget) and to
implement their training programmes.

Networking with Counterpart Training Institutions: As training is a
continuous activity, it needs to be constantly enriched, and for this training
institutions will continue to forge network relationship with the local and
foreign training agencies. Training institutions will share technology,
expertise and informantion to improve their performance and to prevent
overlap in training efforts. Mechanisms for regular coordination and
institutional linkage should be devised for achieving common interests of
training institutions:

(i)

(i)

Periodic exchange of formal and informal visits and study tours should
be encouraged to foster intimate inter-institutional linkage for mutual
development.

Heads of the apex autonomous training institutions, under intimation to
their respective ministries/divisions may interact directly with the
foreign counterpart training institutions. They may work out strategies
to harness opportunities for exchange programmes organise seminars
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and workshops on important local, regional and global issue for
common benefit.

Anwarul Bar Chowdhury
Secretary
Ministry of Establishment.
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GOVERNMENT OF THE PEOPLE'S REPUBLIC OF BANGLADESH
CHIEF MARTIAL LAW ADMINISTRATOR'S SECRETARIAT
Establishment Division
Regulation Wing
Section-I,

NOTIFICATION

Dhaka, The 12 May, 1983

No S. R. O. 157-L/83/ED/Reg-1/S-4/83—1In pursuance of the Proclamation of the
24™ March, 1982, and in exercise of all powers enabling him in the behalf, the Chief
Martial Law Administrator, after consultation with the Bangladesh Public Service
Commission, is pleased to make the following rules, namely:—

1. Short title—These rules may be called the Regularisation of Ad-Hoq
Appointment Rules, 1983.

2. Definition.—In these rules, unless there is anything repugnant in the subject or
context, “adhoc appointee”” means a person appointed on ad hoc basis at any time
between the 9™ April, 1972, and 24™ January, 1982, both days inclusive, either by
promotion or by direct recruitment, to a post now borne on the revenue budget and is
continuing in such post.

3. Regularistion—Notwithstanding anything contained in any other rules,—

(@ an ad hoc appointment shall, in consultation with the Bangladesh Public Service
Commission, be regularished only if the ad hoc appointee possesses or had
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possessed the requisite qualifications prescribed for the post or service, as the case
may be, in the existing recruitment rule or in recruitment rule or any recruitment
procedure duly approved by authority competent in this behalf existing at the time of
his ad hoc appointment;

(b) the upper limit of age for appointment in a post held by an ad hoc appointee
shall be deemed to have been relaxed to such extent as may be required to
make such an appointee eligible for appointment to the post; and

(c) an ad hoc appointee shall not be required to complete with others for the
purpose of his selection for regular appointment to the post which he has
been holding on ad hoc basis.

By order of the
Chief Martial Law Administrator
D.S YUSUF HYDER
Additional Secretary.
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SERVICES AND GENERAL ADMINISTRATION DEPARTMENT
ORDER
Serial No. 1. of Establishment Manual, 1968 (Page 3)

No.IC-23/62-25" August 1962—In supression of Order No. 1C-23/62, dated the 31%
May 1962, the Governor is pleased to order that the following measures in respet of the
services and posts under the Government of East Pakistan shall be adopted with
immediate effect :

Classification :

1. Pending the finalisation of the classification of services and posts., the provincial
classification already made shall continue to be followed for the purpose of
implementation  of the decisions on the report of the Provincial Reorganisation
Committee.

2. All non-gazetted services and posts, except those included in Lower Subordinate
Service, shall be in Class I11, and posts in Lower subordinate Service shall be in Class V.

Selection Boards :

3. The following Selection Boards shall be constituted for the purpose of those
appointments and promotions for which reference to the Public Service Commission is
not necessary:

(i) Provincial Selection Board—This board shall consider the cases of appointment
and promotion to the posts shown in Schedule I. The board shall consist of—

(@) Chief Secretary Chairman
Members.

(b) Senior Member, Board of Revenue.
(c) Secretary of the Department to which the appointment or promotion relates.

(d)Deputy  Secretary, Services and General Administration (General
Administration) Department-Secretary.

(ii) Secretariat (Gazetted Offcers) Selection Board.—This Board shall consider the
cases of appointment and promotion to all gazetted secretariat posts, other than those to
be referred to the Provincial Selection Board. The Board shall consists of—

(@) Additional Chief Secretary, Services and General Administration
Department—Chairman.

(b) Secretary, Finance Department.
(c) Secretary of the Department to which the appointment or promotion relates.

(d) Deputy Secretary, Services and General Administration (General
Administration) Department-Secretary.
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(iii) Secretariat (Non-Gazetted  Officers) Selection Board—This Board shall
consider the cases of appointment and promotion to all gazetted secretarial posts. The
Board shall consists of—

(@) Secretary, Home Department Chairmen,
Member.

(b) Joint Secretary, Services and General Administration (Organisation and
Methods) Department.

(c) Deputy Secretary of the Department to which the appointment or promotion
relates.

(d) Deputy Secretary, Services and General Administration (Common Services)
Department-Member-Secretary.

(iv) Directorate Selection Boards—Administrative Departments shall constitute a
Directorate Selection Board in each Directorate to consider cases of appointment and
promotion to Class Il posts at the provincial headquarters and such other posts as may be
filled on provincial basis by the heads of directorates.

(v) Divisional Selection Boards—There shall be a Divisional Selection Board in
each division for appointment and promotion to Class Il posts—

() as specified in Schedule II;
(b) in the divisional offices under all departments; and

(c) inthe district and subordinate offices carrying initial salary of Rs. 150 and
above.

Each divisional board shall consist of the Divisional Commissioner as Chairman, and
the Deputy Inspector-General of Police (Range) and the Deputy Director of Public
Instruction, as members. The Private Secretary to the Commissioner shall act as Secretary
of the board.

The Commissioner may associate with the divisional Selcetion-Board, the divisional
head of an office to which an appointment or promotion under consideration of the board
relates.

4. No reference to a Selection Board shall be necessary for appointment of Class IV
posts.

5. Where a Selection Board is to be consulted, vacancies shall be reported to the
secretary of the Board concerned, and no appointment shall be made without the prior
approval of the Selection Board.
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Appointing Authorities :

6. Appointment to various services and posts shall be made by the authorities
indicated below:

Post Appointing Authority
(i)  Class I posts and posts in the E.P.C.S Class Il and Government
other Class Il posts not under a head of a
directorate.
(if)  Other Class Il posts Head of Directorate.
(iii)  Class Il posts specified in Schedule Il and those Divisional
in the divisional offices. Commissioner/ Deputy
Director of the Division,
as the case may be.
(iv)  Class Il Posts in the Secretariat Deputy Secretary of the
Department.
(v)  Class Il posts in the directorate headquarters and Head of Directorate.
posts to which recruitment is to be made on
Provincial basis.
(vi) Class Il posts in the district and sub-ordinate Head of the district
offices. office.
(vii)  Class IV posts in the Secretariat Section Officer of the
Department.
(viii)  Class IV posts in other offices Head of the office
concerned.

Recruitment to all Class Il posts under the Forest Directorate shall be made on
Provincial basis.

The existing practice shall continue to be followed for the recruitment of Class 11l
Government servants under the Police Directorate.

Promotion :
7. Promotion shall be made on the following basis:

(i) Promotion from a lower class of service to a higher class. viz..., from Class Il
to Class I, or from Class 11l to Class I, shall be made on basis of merit with
due regard to seniority.

(i) For promotion within the same class of service, the departments shall draw a
distinction between “promotion posts” and “selection posts” and the number
of posts in the latter category shall be ten per cent, of posts to be filled by
promotion. For “promotion posts” selection shall be made on the basis of
seniority cum-fitness, while the criterion of promotion to “selection posts”
shall be merit with the regard to seniority;

(iii) The criterion for promotion to “selection grade” posts in any service cadre
shall be seniority-cum-merit.

Yo—
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8. The Public Service Commision shall be consulted in all cases of promotion from
non-gazetted to gazetted rank, and from one class to a higher class. Officiating promotion
for a period non exceeding six months may be made without consultation with the Public
Service Commission, provided that the Commission shall be given an opportunity to
nominate a suitable person within ten days.

9. Heads of directorates shall consult the Public Service Commission direct and not
through the administrative department, in connection with appointments and promotions
which they are competent to make and where reference to the Public Service Commission
is necessary. However, cases in which they are not agreeable with the Public Service
Commission shall be referred to the Governor through the administrative department
concerned for dicision.

Transfer :
10. Transfer of Government servants shall be governed by the following principles :

(i) Class I and Class Il officers shall be liable to serve in any place in the
province. But they, particularly Class Il officers, shall be assigned to the
divisions (or departmental regions corresponding to divisions) for
considerable periods, of time, say three years. Class Il officers shall, as far as
possible, be kept within the division to which they belong.

(if) Transfer of Class 11l and Class IV Government servants shall be much more
infrequent. Class 11l officials shall be transferred within the division or
departmental region only, and kept in their home districts as far as possible.
Class IV Government servants shall not ordinarily be transferred from the
office of locality (union, thana or subdivision) in which they are employed.

11. The following authorities shall be competent to transfer the different classes of
Government servants :
Class of Government servants Transferring authority

(i) Class | officers attached to heads  Heads of Directorates.
of directorates.

(if)  Other Class | officers Government
(iif)  E.P.C.S Officers not holding Commissioners within the division and
superior posts or posts of Government outside the division.

Subdivisional Officer.

(iv) Class Il officers Where a Class Il officer has been appointed
by a Head of a directorate, he may be
transferred to places within the division by
the Divisional Deputy director, or by the
Commissioner if such an officer is placed
directly under him, and to places outside the
division by the Head of the Directorate; but
where the class Il officer has been appoined
by the Government he may be transferred
in places within the division by the
Commissioner and outside the division by
Government.

(v) Class Il officers Divisional officers concerned.
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Discipline:

12. A head of a directorate shall have the following disciplinary powers in respect
of officers under him :

(i) disciplinary action may be initiated by the Director against Class | officers
with the prior concurrence of Government.

(if) the Director shall have full disciplinary powers in respect of Class Il officers
appointed by him. In respect of other Class Il officers appointed by
Government but serving under him, the Director may take disciplinary action
and impose punishments except those of removal dismissal, compulsory
retirement from service and reduction in rank. He may also suspend the
officer pending enquiry.

13. A divisional officer may initiate disciplinary action against any officer under
him, including Class | officers, in whose case prior approval of Government shall be
obtained. In the case of Class Il officers the following penalties may be imposed by
divisional officers :

(i)  suspension pending enquiry;

(if) censure;

(iii) stoppage at an efficiency bar for a period of 3 years.
(iv) stoppage of increment up to 3 years.

14. In respect of Class Il and Class IV Government servants appointing authorities
are already competent to take any disciplinary action. Any subordinate authority under
whom Class Il or Class IV Government servants work may be authorised by the
administrative Department to take disciplinary action and impose punishments other than
dismissal, removal or compulsory retirement from service, or reduction in rank.

15. In disciplinary matter, consultation with Public Service Commission shall not
be necessary—

(i) inregard to any disciplinary orders, original or appellate, passed in respect of
non-gazetted Government servants ;

(i) in regard to gazetted officers, when the orders are passed by heads or
directorates or by divisional or district officers imposing the penalties of
censure, suspension pending enquiry withholding of increments or stoppage
at an efficiency bar for not more than three years.

16. Consultation with the Public Service Commission shall, however, be necessary
in respect of all disciplinary orders passed by the Government in respect of Class I and
Class Il officers appointed by them, except for orders of suspension pending enquiry.

Appeal :

17. There shall be right of only one appeal against an order in a disciplinary case.
When the original order has been passed by a head of a directorate, the appeal shall lie to
the Government.
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SCHEDULE-I

List of posts, appointment or promotion to which should be made on the advice of the
Provincial Sclection Board.
Commissioners of Divisions.

Post in the Provincial Secretariat above the rank of Deputy Secretary excluding the post
of Chief Secretary and Additional Cheif Secretary.

All Head of Directorates excluding Members, Board of Revenue.
Advocate General and Chairman, Public Service Commission.
Deputy Inspector-General of Police.

Additional Director of Civil Defence.

Additional Director of Ansars.

Principal, Engineering College.

Principals of Medical Colleges.

Administrators of Medical Colleges and Hospitals.

Deputy Directors of Health.

Director, Institute of Public Health.

Additional Director of Supply.

Additional Directors of Food.

Additional Chief/Engineer.

Deputy Chief Engineer.

Superintending Engineers

Director of Projects.

Chief Economist.

All those appointments under semi-antonomous bodies which are required to be
made by Government or with the approval of Government.
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SCHEDULE-II
LIST OF CLASS IIl POSTS
Recruitment to which will be on Divisional Basis.

Field Kanungo-Rs 110-5-220.

Circle Inspectors (Revenue)-Rs 110-5-160-E.B.-10-190.

Inspector of Agricultural Income-tax-Rs. 135-5-150-8-190-E.B.-10-260.
Sub-Inspector of Excise-Rs. 105-5-155-E.B.-10.-225.

Sub-Divisional Manager-Rs. 170-10-300-E.B.-15-375.

Assistant Animal Husbandry Officer-Rs. 130-5-190-E.B.-10-250.
Inspector of Co-operative Societies-Rs. 160-6-190-10-240--E.B.-10-290-15-350.
Marketing Investigator Supervisor--Rs. 110-5-170.

Fishery Overseers-Rs. 90-5-140-E.B.-5-170-10-200.

Asssistant Head Masters of Schools--Rs. 220-10-320.

Sub-Inspector of Schools and School Teacher-Rs.140-5-195-E.B.-10-275.
Assistant Adjutant of Ansars-Rs. 105-5-180-E.B.-5-25-10-225.

Inspector of Food-Rs. 130-5-180-10-210.

Overseers (Diploma holders)-Rs. 150-5-190-8-230-E.B.-10-300 plus special pay of Rs.
60 for holding charge of a sub-division. Selection Grade-Rs. 300-10-320-15-350.

Overseers (hon-Diploma holders)-Rs, 105-5-150-8-190-E,B,-10-250.
Sub-Overseers-Rs. 90-5-140-E.B.-5-170-10-200.

Sub-divisional Publicity Organiser-Rs. 100-4-140-5-220 (E.B. after 10" stage).
Surveyor-Rs. 70-5-120-E.B.-5-160.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF CABINET AFFAIRS
Establishment Division
Regulation Wing
Section-11
RESOLUTION
No. RII/M-19/73-39 Dated Dacca, the 22™ February, 1973.

In supersession of all the previous orders in this regard the President has been
pleased to decide that all cases of transfer of Government servants to Foreign Service as
defined in Rule 5(25) of B.S.R.Part-1, in which it is proposed to sanction pay and
allowances in Foreign Service in excess of those which, the Government servant would
draw from time to time if he were in Government service or in which it is proposed to
give any other concession of pecuniary value and also the cases of transfer of the
employees of the autonomous corporaton etc. to the Government offices should be
referred to a committee consisting of the following officers before the terms and
conditions of transfer to foreign Service are sanctioned :

Chairman
(1) Secretary, Establishment Division.
Member,
(2) Secretary, Ministry of Finance.
(3) Secretary of the Ministry of which the case relates.
(4) Joint Secretary (Admn.) Establishment Division.
Member-Secretary.

(5) Joint Secretary, Establishment Division (Regulation).

By order of the President

ABM MOTAHAR HUSSAIN
Joint Secretary (Regulation).
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF CABINET AFFAIRS
Establishment Division
Regulation Wing
No. RII/IC-1/72-63 Dated Dacca, the 25" May, 1972.

OFFICE MEMORANDUM
SUB : Discontinuance of deputation pay/allowance & special pay on account of

deputation.

Orders have already been issued that no deputation pay or allowance would be
admissible for deputation of employees :

(@ from Government to autonomous/semi-autonomous or local bodies; or
(b) from one Department of the Government to another Department; or

(c) from autonomous/semi-autonomous or local organisation or local bodies to
Government; or

(d) from one autonomous/semi-autonomous/organisation or local body to another
autonomous/semi-autonomous or local body.

2. Orders have also been issued for dis-continuance of such deputation pay or
allowance so long being enjoyed.

3. A question has now arisen whether special pay allowed on account of such
deputation will continue.

4. It has been decided that no special pay shall be allowed to a person on account of
deputation unless such special pay would have been admissible to him had he not gone
on deputation.

Explanation.

If a person is deputed to an autonmous organisation in the rank, status and pay of a
Deputy Secretary to the Government then the special pay that would have been
admissible to him as a Deputy Secretary to the Government will be allowed to him.

5. Special pays now being enjoyed by the deputationists should be discontinued
forthwith excepting the special pays allowed in the cases of the nature covered under the
explanation to para 4 above.

M. M. Zaman
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF CABINET DIVISION
ESTABLISHMENT DIVISION
Regulation Wing

Section-I1
No. RII/D-23/74-43 Dated Dacca, the 20th May, 1974,

Subject : Govt. servants posted on deputation or otherwise to Statutory/Autonomous/
Semi-autonomous organisations.

It has been decided that henceforth public servants shall be deputed to any
statutory/autonomous/semi-autonomous organisations for a period not excluding 3 years.
In the order of deputation it should invariably be mentioned that the posting will hold
good “until further orders and not exceeding 3 years from the date of the
notification/order.” This provision shall be applicable in all future cases of deputation.

It has also been decided that Public Servants who have been on deputation for 5
years or more should be called back immediately. Statutory/Autonomous/Semi-
autonomous organisation should, therefore, furnish the details of all such Public Servants
to the Establishment Division and Ministry of Finance immediately.

It is requested that the above decision be brough to the notice of all appointing
authorities under the Ministry/Division.

ABM MOTAHAR HUSSAIN
Joint Secretary
Establishment Division.

0—
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MINISTRY OF FINANCE
Expenditure Control and Administration Division
Regulation Wing
(Section-1)

Memo No. MF/R-1/B-1/74/161 Dated Dacca, the 29" July, 1974.
Subject: Payment of bonus to Government Servants deputed to Foreign Service.

It has come to the notice of Government that Government servants on deputation
to Jute Marketing Corporation and Jute Trading Corporation are being paid bonus
without prior approval of Government. There may be similar instances in other
organisations also.

According to the existing rules, it is highly irregular on the part of the foreign
employer to pay such bonus and also on the part of the Government servants to receive it
without prior approval of Government.

It has, therefore, been decided that :

(i) Payment of bonus to Government servants on deputation to Semi-Autonomous,
nationalised or taken over organisations, etc. be stopped at once.

(2) Payments so far made without the prior approval of Government be recovered
from the Government servants concerned.

(3) Alist (in 5 copies) of Government servants who have been allowed bonus by the
foreign employer with reasons, therefore, be furnished to this Ministry
immediately.

S.G. MUSTAFA
Deputy Secretary.
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SATURDAY, FEBRUARY 15, 1986

GOVERNMENT OF THE PEPOLE’S REPUBLIC OF
BANGLADESH
MINISTRY OF ESTABLISHMENT
Regulation Branch
Section-V

NOTIFICATION

Dhaka, the 13" February, 1986

No. S. R. O. 54-L/86/ME (Regn-V)RR-12/86.—In pursuance of the
proclamation of the 24" March, 1982, and in exercise of all powers
enabling him in that behalf, the president, after consultation with the
Bangladesh Public Service Commission, is pleased to make the following
rules, namely —

THE BANGLADESH CIVIL SERVICE (EXAMINATION FOR
PROMOTION) RULES, 1986.

1. Short title—These rules may be called The Bangladesh Civil
Service (Examination for Promotion) Rules, 1986.

2.  Definitions—In these rules unless there is anything repugnant
in the subject or context—

(@) “Cadre-post” means the post specified in the Schedule II to the
Bangladesh Civil Service Recruitment Rules, 1981,

(b) “Candidate” means a candidate for the examination;

(c) “Commission” means the Bangladesh Public Service
Commission;
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(d) “Examination” means an examination required to be conducted
for the purpose specified in clause (b) of the proviso to rule 5 of the
Bangladesh Civil Service Recruitment Rules, 1981,

(e) “Service” means a Service specified in Schedule I of the
Bangladesh civil Service Recruitment Rules, 1981.

3. Conduct of examination—1) The Commission shall conduct an
examination for promotion of the members of a service to the Modified
New Scale of Pay of Taka 2800-4425 and such examination shall be
conducted twice in a calendar year:

Provided that there shall be an interval of at least five months
between the two examinations and they shall preferably be held in the
months of February and August.

(2) The examination under sub-rule (1) shall be held at Dhaka,
Chittagong , Rajshahi and Khulna:

Provided that if, in the opinion of the commission, the number of the
candidates at any particular place does not justify the holding of
examination there, the examination may be held at any other place
mentioned above as may be decided by the Commission.

4. Schedule of examination—Schedule of examination showing
the date, time, place of examination and such other particulars as may be
considered necessary shall be announced by the Commission at least sixty
days before the date of the examination through the press and other
Information media and copies of such schedules shall simultaneously be
forwarded to Ministries and Divisions controlling the Services.

5. Eligibility, etc—(1) No officer shall be eligible to sit for the
examination unless he has been confirmed and has completed four years
of services in the cadre to which he belongs.
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(2) A candidate may sit for all the three subjects specified in rule 7
at a time or for any less number of subjects in an examination.

(3) No officer shall be allowed to take part in more than one
examination in a calendar year and in total more than three examinations
within a period of nine years of his service in the cadre.

(4) An officer failing to pass in all the three subjects within the
period of ninth year of his service in accordance with the provisions of the
preceding sub-rules may appear in three more examinations in successive
three years after a gap of two years from the date commencing after his
ninth year of service and, in case of his failure in these examinations, he
shall not be allowed any further chance to appear in any examination.

6. Submission of application—(1) A candidate shall submit his
application for an examination to the Ministry or Division controlling the
Service to which he belongs complying all such requirements as may be
determined by the Commission.

(2) The concerned Ministries and Divisions shall furnish a list of
eligible candidates to the Commission, showing their subject and place of
examination, at least fifteen days before the date of holding the
examination along with applications complete in all respects.

7. Subjects of examination—1) There shall be three papers for
written examination on the following subjects, namely :-
(@) one paper on Bangladesh and current affairs;

(b) one paper on Laws, Rules and Regulations applicable to all
Government offices; and

(c) one paper on matters relating to the functions of the members in
their respective cadre.
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(2) Details of syllabus for each paper shall be prescribed by the
Government issued, by order, in this behalf from time to time.

(3) Each paper shall be of one hundred marks to be answered
within three hours duration.

(4) The minimum pass marks shall be fifty percent in each paper.

8. Exemptions—(1) An officer failing to pass the examination in
accordance with the preceding rules may, notwithstanding anything
contained in clause (b) of the proviso to rule 5 of the Bangladesh Civil
Service Recruitment Rules, 1981, be promoted to the Modified New Scale
of Pay of Taka 2800-4425 on completion of fifteen years of service.

(2) An officer promoted under sub-rule (1) may be further
promoted to the modified New Scale of Pay of Taka 3700-4825 on
completion of five years of service in the scale to which he was promoted
under that sub-rule (1), but he shall not be eligible for further promotion.

(3) An officer shall not be promoted under sub-rules (1) and (2)
unless he has satisfactory records of service and his promotion has been
recommended by the Special Promotion Committee or the Superior
Selection Board, as the case may be, constituted for the purpose.

By order of the President

MD. SHAMSUL HAQUE CHISHTY
Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
MLA’S SECRETARIAT
Establishment Division
REGULATION-VI

OFFICE MEMORANDUM

No. ED(REG-VI) S-41/80-(500)/95, Dated 9th September, 1982.

Subject: Promotion/Crossing of Efficiency Bar/Confirmation of a Government
servant during pendency of a case relating to his conduct.

The undersigned is directed to invite a reference to this Division O. M. No.
ED (REG-VI)S-41/80-65, dated the 1t July, 1980 on the above subject and to say
that Government have since reconsidered the matter, and in modification of the
policy laid down in para 4 there of are pleased to lay down the following revised
policy in the matter.

In cases where F. I. R. has been lodged or departmental procuding has
been drawn up, there should be a report from the investigating authority
within 4 months stating clearly the condition of the case and the
Selection Board on consideration of the report, will decide whether the
case for promotion etc. should be further postponed or not. If by that
time nothing substantial is found/established against the officer, the
Board could decide the promotion case on merit. If anything adverse was
subsequently established, the officer could be charge-sheeted and
punished.

2. All concerned may be informed accordingly.

A. A. Khan
Deputy Secretary (R).
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
Ministry of Establishment And Reorganisation
Regulation Branch

SECTION-II
No. MER (R-I1) S-203/83-2 (500), Dated, January 1, 1984.

OFFICE MEMORANDUM

Subject : In absentia promotion of officers while on deputation or training
abroad.

As per present policy, cases for promotion of officers who are on
deputation or training abroad are not being considered till their return to the
country, even though their juniors are approved for promotion. As a result of this,
senior officers on return to the country, find that their juniors have been
promoted and it becomes difficult to find suitable assignment for them till their
cases for promotion are processed and finalised. During this interim period, their
services can not be fruitfully utilised and the officers find themselves in an
awkward position.

2. In view of the position stated above, it has been decided by the Govt.
that the cases of officers while on deputation or training abroad may be
considered in their turn for in absentia promotion subject to the following
conditions :

(&) The officer/Officers concerned should be informed of the decision of
his/their in absentia promotion after clearance of their cases for
promotion, but the actual order of promotion shall be issued only
after his/their return to the country from abroad.

(b) If an officer when called back by the Govt. to give effect of his
promotion does not come back in time, his seniority in the promoted
position shall be counted from the date of his actual joining as per
promotion order of the Govt. subject to availability of clear vacancy.

(c) In case an officer is allowed to stay out-side the country in public
interset, his seniority shall be protected in his promoted position as
per ‘next below rule” without any financial benefit. In such cases, his
juniors may be promoted on purely temporary basis to fill up the
vacancy subject to reversion.

A. A. Khan
Deputy secretary (R)
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GOVERNMENT OF THE PEOPLE’S REPUBIC OF BANGLADESH
Cabinet Secretariat
Establishment Division
Regulation Wing
Section-VI

OFFICE MEMORANDUM
No. ED (Reg-VI)/ S-41/80-65, dated Dacca, the Ist July, 1980.

SUBJECT: Promotion/Crossing of Efficiency Bar/Confirmation of a
Government servant during pendency of a case relating to his
conduct.

In partial modification of this Division’s O.M.No. ED (Reg-VI1)/S-48/79-
138, dated 7-12-1979, the undersigned is directed to say that in the erstwhile
Government of Pakistan, President’s Secretariat (Establishment Division)
O.M.No. 2/10-62-DlI, dated 13-2-1962, it has been laid down that in cases where
a Government servant , against whom a case is under investigation by the
Special Police Establishment, is proposed to be promoted, a copy of the first
information report should invariably be put up to the Selection Board or the
Departmental Promotion Committee as the case may be. It will then be for the
board or the committee, to take cognizance of the report and ask for a progress
report, postpone consideration of the case or ignore it.

2. Similar policy was laid down in the erstwhile Government of East
Pakistan. S & GA (Reg.) Department Memo. No. SGA/RI/1S-34/286, dated 20-8-
1962. This Memo. was subsequently cancelled by the erstwhile Government of
East Pakistan. SGA (Reg.) Department Memo. No. SGA/RI/1S-104/69/54, dated
28-4-1971, wherein it has been laid down that in cases where a charge has been
framed against a Government servant under the Efficiency and Discipline rules,
or a notice served on him to show cause against compulsory retirement under any
other rules, or a first information report has been lodged against him for
corruption, or a crimial case has been started against him with the approval of
his higher authorities or Government, he should not be promoted, allowed to
cross the efficiency bar or confirmed during the pendency of the case. It has been
further laid down therein that when promotion, crossing of efficiency bar or
confirmation of a Government servant is deferred in view of the above
considerations and the officer is honourably acquitted of the charge against him,
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he should be restored to the position to which he would be otherwise entitled
with regard to his seniority in the list of officers for consideration for promotion,
or the date of crossing the efficiency bar or of confirmation, as the case may be.
Any promotion made in the meantime of an officer junior to the officer whose
promotion is withheld should be treated as provisional.

3. The subsequent Memo. dated 28-4-1971 having been made after 26" day
of March 1971, the same is not an existing law.

4. To remove all doubts and confusion, the Government have since
reviewed the entire position and have decided the following policy in the matter,
namely:

(i) Where a departmental charge has been framed against a Government
srevant under any law or rules or a notice served on him to show cause
against compulsory retirement under any law or rules or the first
information report has been lodged against him for corruption and a
criminal case has been started against him with the approval of his
higher authority or Government, he should not be promoted, nor
allowed to cross the efficiency bar nor confirmed during the pendency
of the case;

(i) When promotion, crossing of efficiency bar or confirmation of a
Government servant is deferred in view of the above considerations
and the officer is subsequently honourably acquited of the charges
against him, he should be restored to the position to which he would
have been otherwise entitled with regard to his seniority in the list of
officers for consideration for promotion or the date of crossing the
efficiency bar or of confirmation, as the case may be. Any promotion
made, in the meantime, of an officer junior to the officer whose
promotion is withheld should be treated as provisional.

5. This supersedes all previous orders/instructions on the subject.
6. All concerned may be informed accordingly.

A. A khan
Deputy Secretary (R).
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
Ministry of Establishment
Section SA-I111

No. SA-111/3-1/84-1026/1 (60). Dated the 14th August, 1984.
CIRCULAR

Subject : Proposals for promotion/grant of time scale to officers of different
cadre Services for consideration of the CC/SSB/SPC etc.

The number of officers of a cadre who may be granted particular scale of
pay either by way of promotion to a post carrying that scale of pay or by way of
granting time scale has been restricted to various percentages of that particular
cadre strength vide the M/o Finance Notification No. MFP/FD(Imp)-111-1(G)-
3/83-318 dated 21-12-83, issued in supersession of their Notification No.
MF(ID)-111/R(G)-5/81/2927, dated 26-12-81. It is, therefore, necessary that all
proposals relating to promotion/grant of time scale to officers of different cadres
contain delailed information and calculation showing the validity of the proposal
viz-a-viz the guide-line contained in the Notification of the Ministry of Finance,
dated 21-12-83.

2. It is, therefore, desired that the summaries that are sent for consideration
of the CC/SSB/SPC etc. for promotion/grant of time scale etc. must contain the
following; additional information :-

(a) Total prescribed cadre strength;

(b) Number of officers who are entitled to the particular scale indicating
the percentage of the cadre strength;

(c) Number of officers already promoted to posts carrying that particular
scale;

(d) Number of officers who have already been granted that particular scale
as time scale; (but not promoted).

(e) Additional number of officers (including the proposed ones) who may
be granted that particular scale either by promotion or by granting
time scale.

Suhel Ahmed
Deputy Secretary.
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GOVERNMENT OF THE PEOPLE’S REPUBLIC OF BANGLADESH
Ministry of Establishment
Section SA-I111

No. ME/SSB-56/84-970 Dated the 11th August, 1984.

CIRCULAR

Subject: Particulars/materials required to be sent with proposal for
consideration of the Superior Selection Board.

It has been decided that while sending proposals for consideration of the
Superior Selection Board/Council Committee on Senior Appointment, promotion
and Service Structure, for promotion/appointment/Selection grade/scale/time
scale etc. the administrative Ministry/Divisions will send, amongst other things,
the following—

(@) approved seniority list of all officers in the feeder posts;

(b) complete dossiers of a reasonable number of senior eligible officers
keeping in view the number of posts to be filled in (ACRs in duplicate
should not be incorporated in the dossiers);

(c) complete dossiers of all persons eligible for time-scale/selection grade
scale etc.

(d) attach to each dossier an abstract (of the last five years) in the
following forms:-

(ABSTRACT FROM ACRS)
(i) Name of officer
(if) Position in the seniority/gradation list:
(iii) Total rating (columnwise-Al, A, B, C)
1979 1980 1981 1982 1983 (1984)
(iv) Overall grading (by R. O.)
(i) Outstanding, (ii) Good, (iii) High average, (iv) Average,

(v) Below average (vi) Unsatisfactory.
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(v)  Fitness for promotion:

@) Recommended for
Accelerated promotion (AP):

(b) Fit for promotion (FP):

(c) Recently promoted, time for assessment
for further promotion not yet ripe (RP):

(d) Not yet fit for promotion (NYFP):
(e) Unfit for further promotion (UFP):
(vi)  Adverse comments, if any:-
(vii) Views of countersigning officer:
(if different from R. O.)
2. The following information may also be furnished:—

(@  Whether any enquiry is being conducted by the Bureau of
Anticorruption: —

(b)  Whether any disciplinary action is pending:-
(¢)  Whether any disciplinary action is Proposed:—
(d)  Whether any disciplinary action was taken in the past:-
3. All concerned are requested to kindly ensure that cases for the Superior

Selection Board/Council Committee are seat to this Ministry with all the
information/materials mentioned above.

Suhel Ahmed
Deputy Secetary.
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