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Message from the
Country Director of ILO Bangladesh

Labour migration is an important phenomenon in Bangladesh and it constitutes a livelihood opportunity and
a positive experience for thousands of workers, bringing important development contributions to the
communities of origin and destination alike.

Unfortunately, evidence also shows that the migrant worker's vulnerability to abuse is still very high and
often linked to abusive recruitment practices. Recruitment fees significantly increase the risk of facing
forced labour, debt bondage and human trafficking. In a context where labour migration governance
systems are in need of reform and effective enforcement is weak, exposure of workers to abuse during the
recruitment phase and at their destination remains high.

Globally, the imposition of recruitment fees and costs have been recognised as one of the root causes of
migrant worker vulnerability and have been identified as a practice to be eliminated, as clearly indicated by
the ILO General Principles and Operational Guidelines for Fair Recruitment. Significantly, SDG Indicator
10.7.1 specifically seeks to scrutinise recruitment costs, which is critical to measure progress towards the
achievement of promoting orderly, safe and responsible migration.

The International Labour Organization, through the Swiss funded project entitled "Application of Migration
Policy for Decent Work for Migrant Workers- Phase |1" and the European Union (EU) funded project entitled
“Global Action to Improve the Recruitment Framework of Labour Migration®, (REFRAME), is honoured and
pleased to support the Government of Bangladesh in documenting and analysing recruitment costs borne
by migrant workers. Our intent is to support the Government and its social partners in advancing the
protection of migrant workers through improved policy and to catalyse the contribution of the public-private
institutions towards promoting safe migration and decent work for persons employed outside of
Bangladesh.

Fair and effective labour recruitment policies and innovative solutions, based on the data and evidence
compiled in this report, are required to address the challenges and to protect male and female migrant
workers while ensuring labour market efficiency.

Some migrants lose out in this process due to exploitive practices, such as inflated recruitment fees. To pay
for increased migration-related costs, many prospective workers sell family assets or borrow money at high



)

ol

interest rates, while some work overtime or take a second job while residing abroad. Others overstay their
visas, thereby becoming irregular migrants, and render themselves vulnerable to further exploitation.
Ultimately, migrants can succumb to situations of forced labour due to excessive debts incurred during the
recruitment process.

The ‘General Principles and Operational Guidelines on Fair Recrutment’, negotiated in a tripartite meeting
of experts and adopted in 2016, and the definition of recruitment fees and costs that accompanies them,
are the centrepiece of the ILO Fair Recruitment Initiative and are strongly rooted in International labour
standards. These standards include the Private Employment Agencies Convention, 1997 (No. 181), which
acknowledges the important role that private recruitment agencies play, when appropriately regulated, in
the efficient and equitable functioning of labour markets by matching available

jobs with suitably qualified workers. At the same time, it calls for effective recruitment agency regulation and
explicitly prohibits fee charging to workers, in line with the core principle that “labour is not a commodity™.

As co-custodian of SDG Indicator 10.7.1 on reducing recruitment costs, the ILO and the World Bank have
developed a global statistical methodology for the collection of data to measure progress in this area. The
ILO has been please to support the Bangladesh Bureau of Statistics as one of the first in pioneering this
type of national survey, aimed at shedding light on recruitment fees and costs paid by workers. The results
of this survey are particularly significant, not only in supporting Bangladesh's commitment to improving
labour migration governance and recruitment practices for its citizens, but in contributing to the
measurement and global significance of the SDGs.

On behalf of the ILO, | thank the team that provided valuable advice and prepared the report: Or. Ahmed
Munirus Saleheen, Secretary, Ministry of Expatriates’ Welfare and Overseas Employment, Mr. Mohammad
Yamin Chowdhury Secretary, Statistics and Informatics Division, Ministry of Planning, Mr. Mohammad Tajul
Islam, Director General (Additional Secretary), Bangladesh Bureau of Statistics, Mr. Md. Shamsul Alam,
Director General (Additional Secretary), Bureau of Manpower, Employment and Training (EMET), Mr. Kabir
Uddin Ahmed, Director, Industry and Labour Wing, BBS and the officials of the respective offices.

| also thank ILO colleagues, specifically Tanjel Ahsan, Peter Buwembo, Majib Chowdhury, Joy Dasgupta,
Maria Gallotti, Tite Habiyakare, Rahnuma Khan, Hakki Ozel, Jesse Mertens, Shabarinath Nair, Laetitia
Weibel as well as Farhad Merahd for their technical support. Finally, | thank the migrant workers who
agreed to be interviewed for the survey,

Dhaka .__,-""W

July 2020 Tuomo Poutiainen



Message from the
SDC and the European Commission

Labour migration has emerged as an important source of foreign currency in Bangladesh. This has created
a substantial foreign exchange reserve through remittance inflows from foreign incomes and provided job
opportunities abroad for millions of Bangladeshi workers who do not always find suitable employment
domestically. Importantly, it has given Bangladesh a unique chance to play a critical role in shaping global
advancements by contributing its human skills and knowledge. For Bangladesh, labour migration is a
development strategy. Migration is already contributing to the sustainable development of Bangladesh. To
reap its benefits, migration must be safe and a conducive environment must be in place to do so.
Furthermore, it must be that those citizens returning home can share the skills they have leamed abroad,
Folicies need to be constantly reviewed, monitored and adapted for best results. A gender lens needs to be
applied in data analysis, policy formulation and policy implementation. The Swiss Agency for Development
and Cooperation (SDC) of the Government of Switzerland, with ILO's technical assistance, has been
working with the Government of Bangladesh to design and develop policies, laws, rules, and institutional
frameworks to strengthen labour migration governance and provide protection to a substantial migrant
labour force. This has been achieved over the last decade by engaging in dialogue and collaboration at the
national levels and through the regional consultative processes, with civil society, employers, migrant
workers' representatives and the Government of Bangladesh.

Besides working with employers, recruitment agencies and the Government of Bangladesh at national and
at global level, the European Commission, through the project "Global Action to Improve the Recruitment
Framework of Labour Migration (REFRAME)®, has collaborated with the ILO in the promotion of fair
recruitment practices, in line with the General Principles and Operational Guidelines for fair recruitment,
including the elimination of workers-paid recruitment fees and costs. Key to this action is the need to collect
and monitor reliable data on issues such as fees and costs, as recognised by SDG indicator 10.7.1 on
reducing recruitment fees. Together with the World Bank and with the support of the European Commission
among others, the ILO has developed a statistical methodology for the collection of these data, upon which
the present survey is based.

The Government of Switzerland and the European Commission are extremely pleased that “the Cost of
Migration Survey — 2020 has been conducted and published, and we are proud to be supporting partners
in this endeavour, Migration cost for Bangladeshi labourers are among the highest in the world; against this
background, this study will inform decision-makers at both the policy and implementation level and allow
stakeholders to further develop ways to reduce migration costs. The fact that the study was carried out by
the Bangladesh Bureau of Statistics (BBS), the national statistical agency clearly expresses the
commitment of the Government of Bangladesh to gather data as a means to monitor the progress of the
SDGs. We sincerely hope that fair and effective labour recruitment policies and innovative solutions based
on the empirical data presented in this report will be useful to improve labour migration governance in
Bangladesh.

The Government of Switzerland and the European Commission would like to express its utmost
appreciation to the Ministry of Expatriate Welfare and Overseas Employment, Bangladesh Bureau of
Statistics and the Ministry of Planning for undertaking “the Cost of Migration Survey — 2020". It is crucial to



repeat such an exercise over time to enable the Government of Bangladesh to manitor progress in
achieving the ambitious S0OG Indicator 10.7.1. Recurrent analysis will simultaneously grow the institutional
understanding of the dynamics of recruitment and measure the evolving success of reducing the cost of
migration. We would also like to thank for the joint efforts of the staff of ILO at Headquarters, in regional
coffices and in the Dhaka office for the excellent collaboration and partnership in facilitating and guiding the
survey.

We are convinced that cooperation on all aspects of migration is of pivotal importance in a globalised world
and thus should be promoted in a spirit of partnership and with the aim of making migration better
understood and better managed. This is key to fulfil our joint commitments to achieve the 2030 Agenda and
contribute to our partner countries’ implementation of the Global Compact for Migration.

Suzanne Muller
Deputy Head of Mission and Head of Cooperation
Swiss Agency for Development and Cooperation, Embassy of Switzerland in Bangladesh

Henriette ﬁya-
Henriette Geiger
Director

European Commission

Directorate-General for International Cooperation and Development
Directorate B — People and Peace
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Labour Migrants by Division, Bangladesh 2015-18
(Numberin lac)

Labour Migrants T
6t 10
6108
4106
204
102
up to 1

@ Area of circle represents proportionate to number of migrants

W



Labour Migrants by Districts, Bangladesh 2015-18
(Number in thousands)
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Minister
Ministry of Planning
Government of the People's Republic of
Bangladesh

Message

| am very pleased to note that Bangladesh Bureau of Statistics (BBS) is releasing the results of the first ever
comprehensive survey “Cost of Migration Survey, Bangladesh 2020" that represents another milestone in
the statistical system of the country.

Bangladesh has a long history of labour migration, predominantly as a country of origin, and more recently
as a country of destination. The benefits of labour migration is three-folded; it helps in making up the labour
shortages in destination countries; contributes in reducing poverty, unemployment and challenges of
required skills in countries of origin; and improves employment opportunities as well as better earnings
prospects for aspirant migrants.

Migration is recognized as an integral component of development in the Seventh Five Year Plan (FY
2016-FY 2020) of Bangladesh. The Plan highlights that migration can potentially be the driving force in
development of socio-economic conditions by primarily providing employment opportunities for a large
number of people.

The significant outcome of the report is the important and much needed information on the SDG indicator
10.7.1: "Recruitment cost borne by employee as a proportion of monthly income earned in country of
destination”, clarifying the ratio between cost and income. The indicator is disaggregated by sex,
age-group, education, skills type and major countries of destination. The statistical data collected through
the survey provides crucial input for the international labour market analysis and policy formulation.

| believe this report will help policy makers, planners and executives of the Government and NGOs for
evidence-based policy formulation to address concerns regarding current migration scenario in
Bangladesh.

The International Labour Organization (ILO) deserve special thanks for their technical and financial
assistance and Bureau of Manpower, Employment and Training (BMET) for their generous cooperation to
undertake the survey. | like to extend my deep appreciation to the Secretary, Statistigs and Informatics
Division, Ministry of Planning and all concerned of the Bangladesh Bureau of Statistics gir hard work
and for successful completion of the Survey.

Dhaka
July 2020 M.A Mapndn, MP






Secretary
Statistics and Informatics Division (SID)
Ministry of Planning
Government of the People's Republic of
Bangladesh

Foreword

The report entitled “Cost of Migration Survey, Bangladesh 2020 showcases statistical information on
various aspects of labour migration in Bangladesh. With the technical and financial assistance from the
International Labour Organization (ILO), BBS has developed the guestionnaire, sampling methodology as
well as conducted data collection through Computer-Assisted Personal interviewing (CAPI), analysed and
prepared the report,

This report provides information on SDG indicator 10.7.1 “Recruitment cost borne by employee as a
proportion of monthly income earned in country of destination”, indicating measurement ration between
cost and income. The data are disaggregated by sex, types of skills and major countries of destination. This
report also highlights detailed statistics on demographic and socio-economic conditions of migrant
households, migrants’ profiles, costs of recruitment, and sources of information - on how to access jobs, on
loans and re-payment system as well as potential monthly income earned in the country of destination. The
relevant statistics are segregated by gender, age-group, education status, major countries of destination
and various types of skills of the respondents.

The report is expected to provide much needed comprehensive and up-to-date statistics for informed
decision-making and setting up a credible basis for effective policy formulation to reduce cost of labour
migration.

| would like to express my sincere appreciation to the International Labour Organization (ILO) for their
technical and financial assistance and Bureau of Manpower, Employment and Training (BMET) for their
generous data sharing cooperation to undertake the survey. Special thanks to Mr. Md. Tajul Islam, Director
General of Bangladesh Bureau of Statistics and Mr. Kabir Uddin Ahmed, Director and Focal Point of the
survey for their contributions and hard work.

All suggestions and recommendations for further improvement of the future series of this report are highly
appreciated.

r,..—
Dhaka /a';

July, 2020 Muhammad Yamin Chowdhury






Director General
Bangladesh Bureau of Statistics
Dhaka

Preface

Bangladesh Bureau of Statistics (EBS), the National Statistics Office of the country, with financial and
technical assistance from the International Labour Organization (ILO) has conducted the Cost of Migration
Survey 2020, the first ever comprehensive survey that deals with the recruitment cost and monthly earnings
of labour migrants. The survey collected pertinent information on various aspects of migrants' demographic
and socio-economic conditions, migranis' profiles, costs of recruitment, sources of information on job
prospective, how to access loan as well as re-payment information, and their current monthly income. The
information is segregated by gender, age, literacy, major countries destinations as well as various skills of
the respondents.

Detailed information on the socio-economic characteristics of migrant household, demographic profile of
migrants, recruitment cost by categories, borrowing information and modality of re-payment, source of
information on accessing jobs, salary and wages earned in the country of destination and working
environment of the migrants has been collected from representative sample of eight thousand migrant
households. The information will be utilized to produce gender disaggregated national level estimates with
breakdowns in terms of gender, major countries of destination and types of skills required for overseas jobs.

| would like to extend my sincere thanks to the International Labour Organization (ILO) for their technical
and financial assistance. My gratitude and appreciation to the Bureau of Manpower, Employment and
Training (BMET) for their generous cooperation that helped completion of the survey without any hurdle.
Special thanks to Mr. Kabir Uddin Ahmed, Director and Focal Point of the survey, members of the Technical
Committee and Working Group for all their hard works to ensure smooth completion of the survey. The
response from the target respondents were very encouraging and | would like to take this opportunity to
thank the migrant returnees and their family members for taking part in this endeavor. This survey would
not be possible without their cooperation.

| hope the data published in this report will be useful to the planners, policy makers, researchers and other
stakeholders for formulating evidence-based policy to further develop the migration sector in Bangladesh.
Suggestions and comments will be highly appreciated for improvement of any future similar endeavours.

Dhaka
July 2020 Mohammad Tajul Islam






LA e . 1
Country Director
g I]D ‘% International Labour Organization

\I*wb’ ILO Country Office for Bangladesh

Message from the
Country Director of ILO Bangladesh

Labour migration is an important phenomenon in Bangladesh and it constitutes a livelihood opportunity and
a positive experience for thousands of workers, bringing important development contributions to the
communities of origin and destination alike.

Unfortunately, evidence also shows that the migrant worker's vulnerability to abuse is still very high and
often linked to abusive recruitment practices. Recruitment fees significantly increase the risk of facing
forced labour, debt bondage and human trafficking. In a context where labour migration governance
systems are in need of reform and effective enforcement is weak, exposure of workers to abuse during the
recruitment phase and at their destination remains high.

Globally, the imposition of recruitment fees and costs have been recognised as one of the root causes of
migrant worker vulnerability and have been identified as a practice to be eliminated, as clearly indicated by
the ILO General Principles and Operational Guidelines for Fair Recruitment. Significantly, SDG Indicator
10.7.1 specifically seeks to scrutinise recruitment costs, which is critical to measure progress towards the
achievement of promoting orderly, safe and responsible migration.

The International Labour Organization, through the Swiss funded project entitled "Application of Migration
Policy for Decent Work for Migrant Workers- Phase |1" and the European Union (EU) funded project entitled
“Global Action to Improve the Recruitment Framework of Labour Migration®, (REFRAME), is honoured and
pleased to support the Government of Bangladesh in documenting and analysing recruitment costs borne
by migrant workers. Our intent is to support the Government and its social partners in advancing the
protection of migrant workers through improved policy and to catalyse the contribution of the public-private
institutions towards promoting safe migration and decent work for persons employed outside of
Bangladesh.

Fair and effective labour recruitment policies and innovative solutions, based on the data and evidence
compiled in this report, are required to address the challenges and to protect male and female migrant
workers while ensuring labour market efficiency.

Some migrants lose out in this process due to exploitive practices, such as inflated recruitment fees. To pay
for increased migration-related costs, many prospective workers sell family assets or borrow money at high
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interest rates, while some work overtime or take a second job while residing abroad. Others overstay their
visas, thereby becoming irregular migrants, and render themselves vulnerable to further exploitation.
Ultimately, migrants can succumb to situations of forced labour due to excessive debts incurred during the
recruitment process.

The ‘General Principles and Operational Guidelines on Fair Recrutment’, negotiated in a tripartite meeting
of experts and adopted in 2016, and the definition of recruitment fees and costs that accompanies them,
are the centrepiece of the ILO Fair Recruitment Initiative and are strongly rooted in International labour
standards. These standards include the Private Employment Agencies Convention, 1997 (No. 181), which
acknowledges the important role that private recruitment agencies play, when appropriately regulated, in
the efficient and equitable functioning of labour markets by matching available

jobs with suitably qualified workers. At the same time, it calls for effective recruitment agency regulation and
explicitly prohibits fee charging to workers, in line with the core principle that “labour is not a commodity™.

As co-custodian of SDG Indicator 10.7.1 on reducing recruitment costs, the ILO and the World Bank have
developed a global statistical methodology for the collection of data to measure progress in this area. The
ILO has been please to support the Bangladesh Bureau of Statistics as one of the first in pioneering this
type of national survey, aimed at shedding light on recruitment fees and costs paid by workers. The results
of this survey are particularly significant, not only in supporting Bangladesh's commitment to improving
labour migration governance and recruitment practices for its citizens, but in contributing to the
measurement and global significance of the SDGs.

On behalf of the ILO, | thank the team that provided valuable advice and prepared the report: Or. Ahmed
Munirus Saleheen, Secretary, Ministry of Expatriates’ Welfare and Overseas Employment, Mr. Mohammad
Yamin Chowdhury Secretary, Statistics and Informatics Division, Ministry of Planning, Mr. Mohammad Tajul
Islam, Director General (Additional Secretary), Bangladesh Bureau of Statistics, Mr. Md. Shamsul Alam,
Director General (Additional Secretary), Bureau of Manpower, Employment and Training (EMET), Mr. Kabir
Uddin Ahmed, Director, Industry and Labour Wing, BBS and the officials of the respective offices.

| also thank ILO colleagues, specifically Tanjel Ahsan, Peter Buwembo, Majib Chowdhury, Joy Dasgupta,
Maria Gallotti, Tite Habiyakare, Rahnuma Khan, Hakki Ozel, Jesse Mertens, Shabarinath Nair, Laetitia
Weibel as well as Farhad Merahd for their technical support. Finally, | thank the migrant workers who
agreed to be interviewed for the survey,

Dhaka .__,-""W

July 2020 Tuomo Poutiainen



Message from the
SDC and the European Commission

Labour migration has emerged as an important source of foreign currency in Bangladesh. This has created
a substantial foreign exchange reserve through remittance inflows from foreign incomes and provided job
opportunities abroad for millions of Bangladeshi workers who do not always find suitable employment
domestically. Importantly, it has given Bangladesh a unique chance to play a critical role in shaping global
advancements by contributing its human skills and knowledge. For Bangladesh, labour migration is a
development strategy. Migration is already contributing to the sustainable development of Bangladesh. To
reap its benefits, migration must be safe and a conducive environment must be in place to do so.
Furthermore, it must be that those citizens returning home can share the skills they have leamed abroad,
Folicies need to be constantly reviewed, monitored and adapted for best results. A gender lens needs to be
applied in data analysis, policy formulation and policy implementation. The Swiss Agency for Development
and Cooperation (SDC) of the Government of Switzerland, with ILO's technical assistance, has been
working with the Government of Bangladesh to design and develop policies, laws, rules, and institutional
frameworks to strengthen labour migration governance and provide protection to a substantial migrant
labour force. This has been achieved over the last decade by engaging in dialogue and collaboration at the
national levels and through the regional consultative processes, with civil society, employers, migrant
workers' representatives and the Government of Bangladesh.

Besides working with employers, recruitment agencies and the Government of Bangladesh at national and
at global level, the European Commission, through the project "Global Action to Improve the Recruitment
Framework of Labour Migration (REFRAME)®, has collaborated with the ILO in the promotion of fair
recruitment practices, in line with the General Principles and Operational Guidelines for fair recruitment,
including the elimination of workers-paid recruitment fees and costs. Key to this action is the need to collect
and monitor reliable data on issues such as fees and costs, as recognised by SDG indicator 10.7.1 on
reducing recruitment fees. Together with the World Bank and with the support of the European Commission
among others, the ILO has developed a statistical methodology for the collection of these data, upon which
the present survey is based.

The Government of Switzerland and the European Commission are extremely pleased that “the Cost of
Migration Survey — 2020 has been conducted and published, and we are proud to be supporting partners
in this endeavour, Migration cost for Bangladeshi labourers are among the highest in the world; against this
background, this study will inform decision-makers at both the policy and implementation level and allow
stakeholders to further develop ways to reduce migration costs. The fact that the study was carried out by
the Bangladesh Bureau of Statistics (BBS), the national statistical agency clearly expresses the
commitment of the Government of Bangladesh to gather data as a means to monitor the progress of the
SDGs. We sincerely hope that fair and effective labour recruitment policies and innovative solutions based
on the empirical data presented in this report will be useful to improve labour migration governance in
Bangladesh.

The Government of Switzerland and the European Commission would like to express its utmost
appreciation to the Ministry of Expatriate Welfare and Overseas Employment, Bangladesh Bureau of
Statistics and the Ministry of Planning for undertaking “the Cost of Migration Survey — 2020". It is crucial to



repeat such an exercise over time to enable the Government of Bangladesh to manitor progress in
achieving the ambitious S0OG Indicator 10.7.1. Recurrent analysis will simultaneously grow the institutional
understanding of the dynamics of recruitment and measure the evolving success of reducing the cost of
migration. We would also like to thank for the joint efforts of the staff of ILO at Headquarters, in regional
coffices and in the Dhaka office for the excellent collaboration and partnership in facilitating and guiding the
survey.

We are convinced that cooperation on all aspects of migration is of pivotal importance in a globalised world
and thus should be promoted in a spirit of partnership and with the aim of making migration better
understood and better managed. This is key to fulfil our joint commitments to achieve the 2030 Agenda and
contribute to our partner countries’ implementation of the Global Compact for Migration.

Suzanne Muller
Deputy Head of Mission and Head of Cooperation
Swiss Agency for Development and Cooperation, Embassy of Switzerland in Bangladesh

Henriette ﬁya-
Henriette Geiger
Director

European Commission

Directorate-General for International Cooperation and Development
Directorate B — People and Peace
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Cost of Migration Survey 2020
Key Findings

Category Recruitment Mean monthly SDG-10.7.1

Cost earnings {months
in Taka in Taka needed
Mational 416789 23693 17.6

" Male 471668 24673 19.1
" Female 100102 18033 5.6
Skilled 427217 20477 14.5
| Un-skilled 477927 23629 202
Domestic worker 118964 16678 7.1
Saudi Arabia 4363606 22140 19.7
Oman 308047 19177 16.1
Malaysia 404448 23806 16.9
Qatar 402478 22203 18.1
Singapore 574241 38129 15.1
Other countries 436449 26061 16.7
18-24 423430 22969 18.4
25-34 431648 23318 18.5
35-44 397140 24199 16.4
45-54 390438 24170 16.2
55+ 322163 33819 9.5
No class passed 201474 19644 14.8
Primary 369668 20811 17.8
Secondary 452538 24569 18.4
Higher Secondary or diploma 489805 20697 16.5
Tertiary 484908 37798 12.8
Others (don't know level) 434466 22288 19.5
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Labour Migrants by Division, Bangladesh 2015-18
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Executive Summary

The Survey
First ever comprehensive
survey that deals with the
recruitment  cost  and
manthly egrnings af
international labour
migrants.

(e

Survey design
A Two-stage stratified
cluster sampling method is
used to conduct the
survey. The field data
callection fs administered
using  (CAPI)]  during
February-March 2020,

Migranis profile
Refers to the
comprehensive account of
characteristics of labour
migrants. It highlighted the
distribution  of  labour
migrants by sex, age-
group, level of education
completed, skills type and
major country af

destination. ;

Bangladesh Bureau of Siatistics (BBS), the National
Statistics Office of the country, with financial and
technical assistance from the International Labour
Chrganization ({LO)  has  conducted the first  ever
comprehensive survey Cost of Migration Survey 2020 in
Bangladesh. The survey mainly deals with the recruitment
cost and monthly earnings of labowr migrants. In addition,
the survey has collected informeation on various aspecis of
migrants ' demographic and socio-economic conditions,
migrants ' profile, costs of recruitment, sources, borrowing
and re-pavment information, meonthly mcome and
provided statistics by sex, age-group, education
completed, major country of destination and skills tvpe.

The sampling frame is developed using the list of migranis
of the vear 2005-2018 from the Bureau of Manpower,
Emplovment  and  Traiming (BMET). The sample
respondents were 8000 migram households and o rwo-
stage stratified cluster sampling method is wsed. Field
data collection is administered using Computer Assisted
Fersonal Interviewing (CAPI) method during Februcry-
March 2020,

According to the survey estimates, during the year 201 5-

2018, country’s total estimated labowr migrants was 27,3

lac, af which 4.0 lac or 1 4.8 per cent were female and 85.2

per cent were male. Almost two-thirds (62.4 per cent) af
them migrated from the rural areas of Bangladesh and the

rest (37.6 per cent) from wrban areas of Bangladesh. Of
the total female migrents, 83.8 per cent were emploved as

Domestic worker, followed by Un-skilled (et 8.7 per cent)

and Skilled {at 7.5 per cent). On the other hond, males

were dominated by un-skilled at 77.4 per cent, followed by
Skilled, at 2001 per cent and Domestic worker, at 2.4 per
cent.

The mean age for the male migrants was 32.5 years
whereas it was 33.4 for the female counterparts. The first
guartile, median and third quartile of age was found 27,

32 and 37 for male and for female it was 29, 33 and 38
respectively. Overall, about two-third of the total migrants
belongs to age below 34 years. The distribution of age of
the labour migrants suggested that mostly young people
are migrating abroad.

wii
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Recruitment costs refer to
any fees or costs incurred
in the recruitment process
in order for workers to
secure  employment  or
placement, regardless of
the manner, timing or
location af their
impasition aor collection.

\. J

Monthly earnings
Average monthly earnings
refer to mean maonthly
salary/wages earned from
the first three months in
the country of destination,
plus mean monthly other
benefits  received  and
minus  mean  maonthly
deduction (if any).

The mean recruitment cost at the national level was Tk.
417 thousand. On an average, male migrant workers paid
Tk, 471 thowsand as recruitment costs whereas it was only
Tk, 100 thousand for female counterparts. It means that
recruitment cost is comparatively more than four times
higher for the male workers than female counterparts.

During the year 2015-2018, most of the female labour
migrants (83.8 per cent) were engaged as domestic labour
and the migration cost for domestic workers was very low,
even sometimes at zero cost, That s why the cost of female
labowr migrants compared to the male counterparts
during the aforementioned period was very low,

The recruitment costs varied widely by skills tvpe. Un-
sicilled workers had the highest mean recruitment cost at
Tk. 478 thousand; followed by skilled workers at Th. 427
rthousand and domestic workers at Th. 119 thousand.

By country of destination, workers migrated fto Singapore
had the highest mean recruitment cost at Th. 574
thousand; followed by Tk, Tk. 436 thousand for Soudi
Arabia and Other couwntries, at Tk, 404 thousand for
Malavsia, ar Th. 402 thowsand for Qatar, and Tk 308
thowsand for Oman.

On average, labowr migranits * monthly earmings were Tk,
25693, it was Th. 24,673 for males, which was
significantly more than female migrants, art Tk 18,033

By age group, those who belong to the age group 55+
vears earned the maximum Tk, 33,819; followed by age
group 45-54 at Tk, 24,170; age group 35-44 ar Tk, 24,1 99;
age group 25-34 ot Th. 23,318 and age group 18-24
earned, ot Th 22,969 the lowesi. By age-group, the
earnings of the labowr migrants of age-groups 35-44, 45-
54 and 55+ were higher than the national level.

By skills tvpe, skilled workers had the highest mean
monthiy earnings at Tk, 29477; followed by un-skilled
workers earning at Th. 23,629 and domestic workers at Tk,
16,678,

By maror couniry of destination, migrani workers of
Singapore had the highest mean monthly earnings ar Tk,
38,120; followed by workers of Other countries ar TE.
26,061, workers of Malaysia at Tk, 23,896, workers of
Oatar af Tk, 22,203, Saudi Arabia at Tk 22,140 and
migrant warkers of Oman at Th, 19,177,
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G—DG 10. 7.1 indicator

“Recruitment cost borne by
employee as a proportion af
monthly income earned in
country of destination”, ie.
a rotio between a cost
measure and an income
measure,

The indicator was
computed as follows:
RCl =  Proportion  of
recruitment costs in the
manthiy employment
earnings, is a ratio
; € i
RCI = f (E_n:)
Where
[ = may take an various
functions’ forms, such as:
mean, medion and 4th
quintile
€, = recruitment costs
pafd by individual
migrant worker k;
E;. = monthly earnings of
the same migrant worker

The Proportion of recruitment costs in the monthly
emplovment earnings, af the national level was at 17.6,
This proportion is almost 4 times higher for the male
(19.7) than that of females (3.6). This means that it took
anly 5.6 months for féemales to recover the costs whereas
it was 9.1 months for males to recover the costs incurred.
During the yvear 2015-2018, most of the female labour
migrants were engaged as domestic labour and the
migration cost for domestic workers was very low, even
sometimes af zero cost, That s why total months needed to
recover the costs of female labowr migrants compared to
male counterparts diring the aforementioned period was
very low,

By age group, the highest proportion of recruitment costs
in the monthly emplovment earnings, was in the age group
25-34, at 18.5; followed by age group 18-24, at 18.4; age
group 35-44, at 16.4; age group 45-54, at 16.2 and age
group 35+, at 9.5, It took more months than national
everage (17.6) to recover the cost in the younger ages,
particularly for the age groups 18-24 and 25-34.

The proportion of recruitment costs in the monthly
employment earnings varied widely by skills tvpe. The
highest proportion of recruitment costs in the monthly
emplovment earnings, was for wskilled workers, at 20.2;
Sollowed by skilled weorkers, at 14.5 and domestic workers,
at 7.1, For domestic workers, the total cost of recruitment
s the equivalent of 7.1 months of ecrnings, which is the
lowest among all occupations and more than two-thireds
lower than that of national level (17.6 months),

By level of edwcation completed, the lowest proportion of
the of recruitment costs in the monthly emplovment
earnings was for those who completed tertiary level of
education (1 2.8), followed by those who had completed no
education (14.8), higher secondary or diploma (16.5) and
then primary school completed (17.8). For education
categories primeary, secondeary and others reguire more
months to recover costs than national level (17.6),

Variation exists by comuntry af destination. The highest
proportion of recruitment costs in the monthly emplovment
earnings, was for Saudi Arabia, at 19.7; followed by
Catar, at 18.1; Malavsia, at 16.9; Oman, at 16.1 and
Cther countries at 16.7. This proportion was for
Singapore at 15.1, which is the lowest among the major
countries of destination.

ix






Chapter 1

Introduction

This chapter described the bockground of the Cost of Migration Survey 2020, Labour '
migration in the international context, Labour migration in the country’s seventh FYP,
relevant Ministries and agencies Involved, and implications of reducing migration costs [s
described in this chapter.

1.1 Background
1.2 Labour Migration in the International Context
1.3 Migration in the Seventh Five-Year Plan of Bangladesh
1.4 Labour Migration in Bangladesh - Ministries/agencies invelved
. 1.5 Implications of reducing migration cost _|
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Chapter 1

Introduction

1.1 Background

Bangladesh continues to grow and integrate further with the global economy, and that’s why
the access to decent and productive work remains one of the most viable means of poverty
reduction. As the working-age population expands in the coming vears, the pressure on the
labour market to provide quality jobs will also be intensified. This raises concerns about the
quality of jobs, especially with such a large proportion of workers in vulnerable
employment. The projected population trends indicate a rise in the adult working-age
population, which is likely to add to the challenge of creating decent work opportunities for
an expanding labour force.

Bangladesh is one of the major labour-sending countries of the world and each year a large
number of people voluntarily migrate overseas for short-term employment. Migration from
Bangladesh started in 1976 with a total of 6078 migrant workers. According to BMET.
from 1976 to 2018, approximately 12.2 million Bangladeshis has migrated overseas for
employment. It does not necessarily mean that at the moment a total of 12.2 million
Bangladeshis is currently working abroad. Bangladeshi workers mainly engage in short-
term contract employment: and thus. they have to return on completion of their contracts.
There is no mechanism in place to record data on returnee migrants and hence it is not
possible to have an estimate about the number of migrants currently working abroad. It is
commonly believed that currently over 8.5 million Bangladeshi migrants are working all
over the world. During 2015-2018, about 2.7 million persons migrated from Bangladesh.
Among them, about 90% migrate to the Middle east and Malaysia. Bahrain, Qatar, Saudi
Arabia. UAE, Kuwait, Oman, Malaysia and Singapore are some of the major countries of
destination for Bangladeshi Workers.

Considering the significant contributions of labour migration, this sector has been declared
as a ‘thrust sector’ by the Government of Bangladesh. International labour migration is one
of the main contributors to the growth of Bangladesh’s economy, with a 7-8 per cent share
in GDP and over 12 per cent of the labour force employed overseas. The remittance volume
in FY2019 is close to USD 20 Billion. Overall. remittance inflows have increased in the
past few years, from US$14,228 billion in FY2013-2014 to US$16,412 in FY2018-2019.
Moreover, in August 2019, the government introduced an incentive, which is 2 per cent, on
the money remitted by expatriate Bangladeshis with a view to encouraging the inflow of
remittance through legal channels.

A|Page



1.2 Labour Migration in the International Context

Human mobility across borders has become an integral part of today’s social, economic and
environmental landscape. It has direct and multiple impacts on development prospects for
migrants, their families and communities, and on development of both countries of origin
and of destination. The benefits of migration and the contribution of migrants to
development have been recognized, particularly in the Agenda 2030 for Sustainable
Development (SDGs). including the target 10.7: “facilitate orderly. safe. and responsible
migration and mobility of people, including through implementation of planned and well-
managed migration policies™. As such, the UN Secretary-General on International Migrants
Day (2019) mentioned.

‘Migrants are mtegral members of society, conmtributing to mutual understanding and sustainable
development in communities of both origin and destination. Safe, orderly and regular migration is
in the interest of all. And national priorities on migration are best achieved through international
cooperation. All migrants are entitled to equal protection of all their uman rights. These principles
are enshrined in the Global Compact for Safe, Orderly and Regular Migration,'

1.3 Migration in the Seventh Five-Year Plan of Bangladesh

The Seventh Five Year Plan (FY 2016 - FY 2020) recognizes migration as an integral
component of the development process of Bangladesh. The plan identifies migration as a
major driver of development. by creating employment for a large number of workers. The
7™ Five Year Plan specifically mentions the agenda and need for skill development and
skilled migration. The National Skills Development Policy 2011 explicitly highlights the
need for enhancing future growth of remittances from expatriate workers based on improved
skills development in Bangladesh. In addition, the National Skills Development Authority
has been created to provide utmost assistance to make Bangladesh a developed nation by
2041 declared by the Government by creating skilled manpower in the country according to
the demand of skilled workforces in home and abroad. The Government of Bangladesh has
developed a Bureau of Manpower, Employment and Training (BMET) Action Plan on Skills
Development and Migration Management approved in November 2017.

1.4 Labour Migration in Bangladesh - Ministries/agencies invelved

There are five key government ministries relevant o the international labour migration: The
Ministry of Expatriates” Welfare and Overseas Employment (MoEWOE): the Ministry of
Home Affairs: the Ministry of Foreign Affairs: the Ministry of Finance: and the Ministry of
Civil Aviation and Tourism. Until 2001, the Ministry of Labour and Employment was in
charge of international labour migration. Then in December 2001, a new ministry is
established in response to demands from expatriate Bangladeshis and migrant workers. The
role of foreign missions is also extremely important with respect to labour migration.
MoEWOE has been working for formulating policies, plans, enacting laws, developing
projects and monitoring relating to the management of overseas employment. The Ministry
is being assisted by Bureau of Manpower, Employment and Training (BMET), Bangladesh
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Overseas Employment Services Limited (BOESL), Wage Earner's Welfare Fund (WEWF)
and the Probashi Kallyan Bank (PKB). Brief of the agencies is provided below:

+ BMET, was established in 1976 and is involved in controlling and monitoring the
activities of the recruiting agents: registration of job seekers and promoting
employment in home and abroad: ensuring right of migrant workers and extending
welfare services.

« BOESL. a governmeni owned organization, was established in 1984, which is
responsible for enhancing and processing foreign employment. BOESL also
undertake effective employment promotion campaign in the labor receiving
countries.

e WEWF was established in 1990, The vision of WEWTF is to ensure overall and
sustainable welfare of the workers employed overseas and their family.

e PKB was established in 2011 to provide collateral free loans, facilitate sending
remittances and encourage the wage-earners to invest in the country.

Besides, there are some specific agencies working with the activities directly relevant to the
labour migration wviz. Private recruiting agencies and their local and international
intermediaries; individual initiatives and potential migrants and their families.

1.5 Implications of reducing migration cost

Reducing migration costs could increase remittances and speed development in the workers’
countries of origin, like Bangladesh. This may also improve worker protections, since
migrant workers who arrive abroad in debt may be vulnerable to exploitation. The highest
worker-paid costs arise in complex systems that involve recruiters in both sending and
receiving countries. Migration costs for low-skilled workers who cross national borders can
be high, which lowers remittances, makes migrant workers more vulnerable abroad. and
reduces the positive impacts of migration on development. Reducing recruitment costs
could improve protections for migrant workers and allow labour migration to speed
development in Bangladesh.

Gaining access to another country from Bangladesh especially a richer one is almost never
easy nor cheap, but people lacking better alternatives at home often incur enormous costs
as well as take high risks to do so. Costs relating to recruitment in some migration corridors
are particularly high not only because of the complexities involved in crossing national
borders. but also to some extent because of failure, often at both ends of the “migration
chain™, to establish conditions that protect migrants and respect their basic rights.
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Chapter 2

Survey methodolog

This chapter describes the methodology used in the Cost of Migration survey 2020. It
explains the scope and coverage of the survey. development of sampling frame, sampling
design, field operations, data processing and limitations and concepts and definitions used
in this survey.

Bangladesh Bureau of Statistics (BBS), the NSO of Bangladesh served as the implementing
agency and as such playved a primary role in the planning. survey execution, data analysis
and report preparation. The International Labour Organization (ILO) has contributed a lot
in developing the complex sample design and development of the questionnaire for the
survey. The day-to-day technical operations of the survey including identification and
training of field data collection and data processing staffs, and the supervision of the office
and field operations were fully undertaken under the supervision of BBS and Statistics and
Informatics Division (SID).

2.1 Scope and objectives of the survey

The Cost of Migration Survey 2020 is designed to provide reliable estimates of the labour
migrants at the national level with disaggregation by sex, education, skills type and major
country of destination. To develop sampling frame of the survey, a list of labour migrants
including name and addresses of labour migrants, who migrated during the year 2015-2018
was provided by the Bureau of Manpower, Employment and Training (BMET). Following
the sample design that covered both urban and rural areas of the country, a sample of 8,000
migrants’ dwelling households is selected for the survey. The institutional households, that
is, those living in hostels. hotels, hospitals, old homes, military and police barracks, prisons,
welfare homes and other institutions were excluded from the coverage of the survey.

The primary objective of the survey was to collect comprehensive data on the recruitment
fees and related costs incurred and monthly earnings of the labour migrants who left the
country during 2015-2018. Specific objectives of the survey:

To obtain basic Socio-economic information of the migrant households:
To gather information on communication proficiency using foreign Language &
vocational training received:

* To collect information relevant to recruitment-related costs and fees of the migrant
workers pay for, whether the recruitment costs ditfer by skills type. or major country
of destination, or by sex, or by education:

e To gather information on how many migrant workers borrowed money to pay for
the costs of migration, from where did they borrow. modality of re-payment for their
borrowing:
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e To collect information on how much do migrant workers gain in earnings.
disaggregated by skills type. or major country of destination, or by sex, or by
education:

e To estimate the Sustainable Development Goals (SDG) indicator 10.7.1:
“Recruitment cost borne by employee as a proportion of monthly income earned in
country of destination”.

2.2 Sampling frame

The frame used for the selection of sample for the survey was based on the administrative
records of labour migrants extensively maintained by the Bureau of Manpower,
Employment and Training (BMET) under Ministry of Expatriates” Welfare and Overseas
Employment (MoEWOE). The annual database contains on average about 700 thousand
records of labour migrants. The BMET database for the year 2015, 2016, 2017 and 2018
show remarkable stability in the frequency distribution migrant workers. There was almost
2.73 million labour migrants™ name. address and other data found in the BMET database
spread all over the country.

2.3 Survey design
2.3.1 The distribution

Variable of interest: The variable “Recruitment cost borne by the employee as a proportion

of monthly income earned in the country of distribution”™ is considered as the most important
for this survey. The variable of interest may be interpreted as the number of months of
earnings the employee needs to recover his or her recruitment cost.

Mean and variance: Viewed as a duration. the mean and variance of the variable of interest

may be expressed as the mean and variance of the distribution variable, for example, the
exponential distribution, the Weibull distribution or still other distributions such as the log-
logistic distribution.
Exponential distribution: F(X) = 1-exp(-x/1), x=0

Mean = E(x) = A

Variance = 6%(x) = A%
Weibull distribution: ~ F(X) = 1-exp[-(x/A)¥, x=0

Mean = E(x) = AI'(1+1/k)

Variance = 6%(x) = A*{[(1+2/k)- [[(1+1/k)]*}
Reporting domains: Main countries of destinations of for-work international migrants of
Bangladesh.

Precision requirements: Relative margin of errors of survey estimates should be below a
specified percentage. say 10 percent, with a high confidence level, say 95 percent.
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2.3.2 Determination of Sample size
Minimum required sample size is calculated using the formula
2
Z it 2
(1—) o
n=—=x|-
£ K

where n is the minimum sample size required per reporting domain assuming that the

population correction factor n/N is negligible, 1- is the confidence level and 7z o2, is the
corresponding tail value of the standard normal distribution, £ is the given relative margin

ol error, and 1L and o are the mean and standard deviation of the variable of interest.

The sample size has been caleulated on the basis of:
S0 Number of sample Thanas
100 Mumber of sample persons/records per Thana
S000  Design sample size
The design sample size is expected to lead to an effective sample size of:
S000 Design sample size
30% ! " persons/records thal ¢ s located
2400 Effective sample size

2.3.3 Sample design

The sample design is endorsed by the high-level technical committee of Bangladesh Bureau
of Statistics on 27 November 2019, The design is a two-stage stratified design according to
which at the first stage of sampling, a stratified sample of sub-districts (Upazilas/Thanas)
are selected from the sampling frame, that is the entire BMET file covering administrative
records from a four-year period from 2015 to 2018. The sampling frame is stratified by
division and within divisions by urban/rural locations. Altogether, 16 strata are constructed
(8 Divisions and 2 Urban/rural locations). The sample is allocated among the strata by
square-root allocation with at least one Thana per stratum. The square-root allocation is a
compromise between equal allocation and proportional allocation and tends to redress the
sample size allocated to small strata. Sample selection of Thanas was carried out by
probabilities proportional to size, where size is measured in terms of number of
persons/records in the Thana.

Sampling BMET Thanas, then BMET Records/Persons

Design D
Two-stage sampling of administrative
BMET records
2015-2018

Frame
Stratification by district 1% Stage Sampling:
PPS sampling of Thanas Sample selection of Thanas

Thana

5¥5 sampling of 2™ Stage Sampling:
persons/records within sample selection of persons/records

Person, samiple’ Thanas within sample Thanas
Recard
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At the second stage of sampling, a fixed number of 100 persons/records are selected by
systematic sampling with equal probabilities within the sample sub-districts (Thanas). To
ensure adequate spread of the sample. prior to sample selection. the file is sorted by the
occupation of the migrant workers, recoded into three broad categories: (i) Skilled workers:
(ii) Unskilled workers and (iii) Domestic workers:

2.3.4 Sample selection

In line with the sample design. sample selection has been carried out in two stages as
described below.

—  First stage sampling
First, the geographical fields of the BMET 2015-2018 were edited to correspond to the

current administrative divisions of Bangladesh which include:

8  Divisions
64  Districts also called Zilas
492  Sub-districts also called Thanas or Upazilas
Then, the probabilities of selection of each Thana was calculated using the allocated sample
size for the corresponding stratum and in proportion to the number of records in the Thana
in portion on the total number of records in the corresponding stratum. Finally, the 80
sample Thanas were selected using the same Tille sampling algorithm.

—  Second stage sampling

Al the second stage of sampling. 100 persons/records were selected with equal probabilities
in each of the 80 sample Thanas selected at the first stage of sampling. For this purpose, the
file of sample Thanas was merged with the BMET 2015-2018 file and only the
persons/records were kept for further processing. The file was then sorted by Thana and
within Thana by the three broad categories of occupation. Next, the probabilities of selection
of persons/records were computed and sample selection was carried out by the Tille
sampling algorithm.

2.4 Computation Method: Recruitment Cost Indicator

RCI = Proportion of recruitment costs in the monthly employment earnings. is a ratio

RCI = (C")
= f Ek
Where

[ may take on various functions’ forms, such as: mean, median and 4th quintile

C . = is the recruitment costs paid by individual migrant worker k;

E ;. = is the monthly earnings of the same migrant worker k.
Desired disaggregation includes: sex, age group, education groups, and major countries of
destination (as recruitment costs have been documented to vary considerably by migration
corridors).
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2.5 Survey administration

2.5.1 Questionnaire

The Cost of Migration survey 2020 questionnaire comprised 7 sections, as follows:
Section 1. Household information: Socio-economic condition (Housing, assets, etc)
Section 2. Household roster (members” basic information)

Section 3. Language & Training
Section 4: Basic Information of Migrant Worker
Section 5: Recruitment Cost of Migrant Worker
Section 6: Earnings of Migrant Worker
Section 7: Working condition of Migrant Worker
**The survey questionnaire is included in Annex IIIL

2.3.2 Training of survey personnel

To properly conduct the nationwide survey, intensive training programmes were arranged
for the survey supervisors and enumerators as well as the survey coordinators. In total, 80
enumerators, and 64 supervising officers, 10 data supervisors were involved and received
four days of training on data collection. The training consisted of 3 days for training using
CAPI programme, one day for field testing and reviewing. The training covered instructions
in general interviewing techniques. field procedures (including sample selection), a detailed
discussion of items on the questionnaire and practice interviews in the field.

2.5.3 Data collection

To assist in identification and access to the household, letters of introduction highlighting
survey objectives and identification badges were provided to the Enumerators. Enumerators
were advised to visit the households to introduce themselves prior to administer the
Questionnaire. Supervising officer also sometimes went for courtesy calls to the migrant
households. It took the Enumerators approximately 30-40 minutes to administer the
questionnaire depending on the size of the household. Almost all of the teams/enumerators
managed to collect the data within the stipulated timeframe. Data collection was carried out
using personal interview approach. Officers from BBS and outsourcing Enumerators who
were involved in this survey were given comprehensive training. They visited selected
migrant households (HH) to collect information using a set of questionnaires. Field checks
were undertaken by experienced officers from the BBS & SID to detect and rectify any
invalid information oceurred during interview session. In addition. follow-up/re-interviews
of certain selected households was done to ensure the quality of data collected.
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2.5.4 Data processing and analysis

CAPI was introduced to capture survey data using Census and Survey Processing System
(CSPro) by incorporating logics and checks to ensure accuracy during data collection.
Erroneous entries and potential outliers were then verified and corrected appropriately.
Besides, entered data was daily verified by the specific data supervisors. Initial editing and
coding were done by the enumerators as advised by well-trained data supervisors in the field
level. Side-by-side. consistencies of the data was ensured to a great extent in batch mode to
check overall performance of each enumerators. The District and Divisional supervising
officers further checked the questionnaires and validated the data randomly sampled filled-
in questionnaires. A total of 10 data supervisor were engaged during the exercise. Base
weight was developed to account for the selection probabilities. The non-response
adjustment was done to finalize weights. The captured data were exported to STATA format
for data analysis.

2.5.5 Proxy respondents of the survey

The frame used for the selection of sample for the survey was based on the administrative
records of labour migrants extensively maintained by the Bureau of Manpower,
Employment and Training (BMET). The data files for the year 2015-2018 contains about
27.3 lac records of labour migrants. Sample was selected from the database following the
sample design. Primarily. the respondents of the survey were returnee migrants and eligible
proxy respondents were allowed where the migrant is not returned, or returnee was not
willing to interview for any reasons. Survey results shows that almost one-third of the
respondents were returnee migrants and the rest two-thirds were proxy respondents.

2.5.6 Limitations and challenges of the survey

First. there is no database of Returnee migrants exists in the country to be used as the
Sampling Frame of the survey and to administer the survey questionnaire. Instead. the
database of migrant workers from BMET is used and one-third of all migrants were
interviewed and two-thirds respondents were proxy respondents.

Second, there was reluctance found on the respondents” part to provide data, in particular,
memory recall was an issue in providing item-wise disaggregated data on recruitment cost.
It was happened because not only for memory recall issues but also most of the cases there
was no written transaction on costs incurred. Many of the migrants incurred costs as a lump
sum. Sometimes, the migrant himselt'herself even don’t know the total costs incurred
because another person from migrant’s family member borne costs for that migrant. There
should have some mechanism to provide receipt mentioning recruitment costs by item to be
transparent.

Finally. to take advantage of the use of CAPI and use of a strong supervisory team should
be introduced to maximize quality and to minimize the time lag of survey publication.
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2.6 Concepts and definitions

Household

A “household” is defined as a person or group of persons who live together in the same
house or compound who share the same housekeeping arrangements and who are catered
for as one unit. Members of a household are not necessarily related to each other, either by
blood or marriage. Conversely. members who live together in the same house or compound
and are related by blood or marriage do not necessarily belong to the same household. To
be considered a household member. an individual must reside with the other household
members in the dwelling for a substantial part of the year (e.g.. six-month criterion) and

must not be a member of any other household.

Migrant households

A “migrant household™ is a household with at least one person migrated temporarily from
Bangladesh to the rest of the world with a view to being employed other than on his own
account.

Migrant Worker

A “migrant worker” 1s a person who migrated from Bangladesh to another country with a
view to being employved other than on his own account, and includes any person regularly
admitted as a migrant for employment.

Returned Labour Migrants

There is no clear definition of return migration. However there is widespread use of the
definition formulated by the United Nations™ Statistics Division for collecting data on
international migration, according to which “returmnees are “persons returning to their country
of citizenship after having been international migrants (whether short-term or long-term) in
another country and who are intending to stay in their own country for at least a year’
(SOPEMI 2008: 164).

SDG indicator 10.7. 1

“Recruitment cost borne by emplovee as a proportion of monthly income earned in country
of destination”, i.c. a ratio between a cost measure and an income measure. The statistics
used for the numerators and denominators for indicator 10.7.1 should be based on costs and
earnings observed for the same individual international migrant worker.

Recruitment Costs

Recruitment costs refer to any fees or costs incurred in the recruitment process in order for
workers to secure employment or placement, regardless of the manner, timing or location
of their imposition or collection. These are equal to the total amount that migrant workers
and/or their families paid to find, qualify for, and secure a concrete job offer from a foreign
employer and to reach the place of employment for the first job abroad.
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Earnings

Statistics on earnings of migrant workers abroad should cover the actual income received
for the last month in the first job in the destination country, including bonuses and other
earnings (e.g. for over-time work). Adjustments should be made for any deductions for
destination country taxes and social security contributions. as well as for any deductions in
wages made to recover any recruitment costs initially paid by the employer. Here, this
survey has used the average monthly income of first three months income.

Age coverage

Age is a strong determinant of international labour market so a common age cut-off and
categories are important. The migration related questions of the survey refer to the
population of 18 vears old and over. The following age ranges is used in presenting the
statistics: 1824 25-34: 35-44; 45-54; 55 and over.

Sex

Sex (male or female) of every individual is recorded. as sex disaggregation of data is a
fundamental requirement for gender statistics and in particular for the analysis of the gender
gap in the access to the international labour market.

Level of Education completed

Level of Education completed refers to the highest level in which a person has completed
schooling or is currently attending, in a public or private educational institution that provides
formal education. Education classification used to match the following aggregated level is
used:

Mone or never attended school

Primary

Secondary

Higher Secondary or diploma

Tertiary

Others (don't know level completed)

Marital status

¢ Unmarried/Never married - Refers to those who have never been married at the time
of interview.

= Married - Refers to persons who are currently married at the time of interview. The
term, ‘'marned’ includes those married by law or by religious rites.

*  Widowed - Refers to those who have not remarried after the death of the spouses at
the time of interview.

e Divorced - Refers to those whose marriages were annulled through divorce by law
or religious arrangement without any possibility of reconciliation.

e Separated - Refers to those whose marriages were void through separation for a long
duration without any possibility of reconciliation.

Major country of destination

Based on the number of labour migrants who left the country during 2015-2018. a total of
six major countries of destination is selected. The countries are Saudi Arabia, Oman,
Malaysia, Qatar, Singapore, and Other countries.
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Skills type

Skilled worker — refers to all professional labour migrants plus other skilled and semi-skilled
workers viz. Technicians, electricians ete.

Un-skilled worker — refers to construction worker, helpers, agriculture works/helpers, etc.
Domestic worker — refers to domestic workers., Domestic helpers. other worker who work
in the household ete.

Reliability of data
Since the survey estimates are based on a sample survey, they are subjected to sampling and
non-sampling errors.

Sampling error

Sampling error is a result of estimating data based on a probability sampling, not on census.
Such error in statistics is termed as relative standard error and often denotled as RSE which
is given in percentage. This error is an indication to the precision of the parameter under
study. In other words. it reflects the extent of variation with other sample-based estimates.
Sampling errors of estimates on a few important variables at national levels are calculated
separately as shown in the annex.

Non-sampling error

To ensure high quality data. several steps were taken to minimize non-sampling errors.
Unlike sampling errors, these errors cannot be measured and can only be overcome through
several administrative procedures. These errors can arise as a result of incomplete survey
coverage, frame defect, response error, non-response and processing errors such as during
editing. coding and data caplure.

Response error

Response error can occur due to differences and difficulty in interpreting questions. either
by the enumerator or respondent. To minimize this error. intensive four day long basic
training was provided to the enumerators. In addition, random checks by the high-level
officials of BBS and SID were carried out on households that were already canvassed by
the enumerators to ensure the validity of the information recorded.

With regard to editing and processing errors, several consistency checks were done, both
manually and computerized CAPI programme using CSPro: batch editing was done using
STATA. to ensure the quality and acceptability of the data produced.

Reference period

The statistics/estimates on costs and earnings used to calculate 10.7.1 should refer to the
first job obtained in the country of destination and the first year of employment abroad of
the international migrant worker.

Rounding of estimates
The sum of individual figures may not always equal to the totals shown in related tables
because of independent rounding to one decimal place.
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Chapter 3

ile of Labour Migrants and population

This chapter presents the profile of migrant population and a general picture of the
estimated demographics and other important characteristics of migrant households with
at least one person who migrated during the year 2015-2018 and the population of the
migrant households. Population characteristics including age and sex of the population,
household size, education, marital status. sex of the head of the household and their
geographic distribution in the country.

3.1 Profile of labour migrants

Labour migration to other countries from Bangladesh has a long history. During the vear
2015-2018, an estimated 2.7 million Bangladeshi has migrated to the rest of the world
for employment. Female migration from Bangladesh has been increasing since the vear
2015. Most of the Bangladeshi short-term contract workers mainly go to the Gulf and
other Arab states. The major countries of destination for short-term migrants from
Bangladesh currently include: Bahrain, Brunei. Iran, Kuwait, Malaysia., Oman, Qatar,
Saudi Arabia. Singapore. the Republic of Korea, and the United Arab Emirates (UAE).
Howevwer, the labour market for Bangladeshi migrant workers is not static. During the
1970s, for example, Saudi Arabia, Iraq. Iran and the Libvan Arab Jamahiriya were some
of the major destination countries. While Saudi Arabia has remained the top destination.
Malaysia and the UAE also became receivers of Bangladeshi workers.

Major sources districts of Bangladesh to labour migrate in the rest of the world was
Cumilla, followed by Brahmanbaria, Tangail, Dhaka. Chattogram, Narsingdi, Chandpur,
Kishoreganj. Noakhali and Mymensingh. Attempt has been taken to highlight labour
migrants by locality, age-group, level of education completed, skills type and major
countries of destination.

3.1.1 Labour migrants by locality (from where migrated) and sex
During the year 2015-2018, among 2.7 million workers, 14.8 per cent were female and
85.2 per cent were male went abroad as labour migrants. Almost two-thirds (1433
thousands or 62.4 per cent) of them migrated from the rural areas of Bangladesh and the
rest (893 thousand or 37.6 per cent) from urban areas.

Table-3.1: Distribution of the labour migrants by sex and locality (from where migrated)

Locality ‘Number Share of sex by locality  Overall share of migrants

Male  Female Total Male Female Total Male Female Total
Rural 1432516 269421 1701937 61.6 66.5 62.4 52.5 9.9 62.4
Urban 893303 133625 1026928 35.4 332 37.6 a2y 4.9 37.6
Total 23255819 403046 2728865  100.0 1000 100.0 85.2 145  100.0
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Of the total migrants, 9.9 per cent female migrants from rural areas and 4.9 per cent from
urban areas. Survey data also show that Bangladeshi migrant workers are predominantly
men. In all, females accounted for 14.8 per cent of the total migrant flow.

Chart-3.1: Distribution of migrants by locations (of Bangladesh from where migrated) and sex

Rural Urban Total

N Male B Female

Graphs by Locations of Bangladesh from where migrated

3.1.2 Labour migrants by age and sex
The distribution of age of migrant workers by sex over is shown in chart-3.2 below.

Chart-3.2: Distribution of age of labour migrants by sex

Sex of labour migrant
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Age-sex distribution of the migrant population obtained from the survey has been
presented in Chart-3.2. It is seen from that the high concentration of the population exists
in lower age group. The mean age for the male migrants was 32.5 years whereas it was
33.4 for the female counterparts. The first quartile. median and third quartile of age was
found 27, 32 and 37 for male and for female it was 29, 33 and 38 respectively. The
distribution of age of the labour migrants suggested that mostly young people are
migrating abroad. Overall, about two-third or 62.8 per cent of the total migrants belongs
to age below 34 years. By sex, the per cent of migrants belongs to age below 34 years
for males and females were 64.1 per cent and 55.3 per cent respectively. Overall. the
distribution of age by sex indicates females age was higher compared to male.

The age-sex distribution of labour migrants is provided in table-3.2 below:
Table-3.2: Distribution of the labour migrants by sex and age group

Age Number % % of total migrants
‘group Male  Female Total Male Female Total Male Female Total
15-19 5153 5724 13877 0.2 2.2 0.5 0.2 0.3 0.5
20-24 253834 258256 282119 10.9 7.0 10.3 9.3 1.0 10.3
25-29 658247 75102 733349 28.3 18.6 26.9 24.1 2.8 26.9
30-34 573179 110894 634073 24.6 27.5 251 21.0 4.1 251
35-39 442268 102066 544334 19.0 25.3 19.9 16.2 3.7 19.9
40-44 218567 44393 262960 9.4 11.0 9.6 5.0 1.6 9.6
45-49 110441 23231 133672 4.7 58 4.9 4.0 0.9 4.9
50-54 42753 7117 49871 18 1§ 1.8 L6 03 18
55-59 14353 1294 15647 0.6 0.3 0.6 0.5 .0 0.6
60-64 5010 1395 6405 0.2 0.3 0.2 0.2 0.1 0.2
65+ 2014 543 2557 0.1 0.1 0.1 0.1 0.0 0.1
Total 2325819 403046 2728865 100.0 100.0  100.0 85.2 145 100.0

As reflected in Chart-3.3, of the total migrants, the highest percentage of the migrant
population for male at the national level was observed for the age group 25-20 (at 24.1
per cent of total). followed by age group 30-34 (at 21.0 per cent of total) and age group
35-39 (at 16.2 per cent of total).

Chart-3.3: Pyramid of labour migrants by age group and sex
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As reflected in table-3.2, the highest percentage of migrant population for male was
observed for age group 25-29 (at 24.1 per cent of total), followed by age group 30-34 (at
21.0 per cent of total) and age group 35-39 (at 16.2 per cent of total). On the other hand.
the highest percentage of migrant population for female was observed for age group 30-
34 (at 4.1 per cent of total), followed by age group 35-39 (at 3.7 per cent of total) and
age group 25-29 (at 2.8 per cent of total).

3.1.3 Labour mugrants by education level and sex

Overall. the percentage distribution of labour migrants by level of education completed
and sex is depicted in chart-3.4 below.

Chart-3.4: Distribution of migrants by education completed and sex
Male Female

W Noclass passed [ Primary
B secondary I Higher Secondary or diploma
I Tertiary I Others (don't know level complet

Graphs by Sex of the labour migranis

Comparatively, the higher proportion of female migrants had low schooling, with 31.4
per cent reporting no class passed at all, whereas it was only 7.1 per cent for the males.
42.7 per cent female migrants completed primary education whereas it was 24.2 per cent
for the males. The highest proportion of females (42.7 per cent) had completed primary
education and the highest proportion (55.4 per cent) males had completed secondary
education. In all, the share of females (at 31.4 per cent) is larger with relatively less
education than that of males (at 7.1 per cent). Overall, the education level of labour
migrants was very poor. About 88.5 percent of the migrants” education level is up to the
secondary level of education.
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3.1.4 Labour migrants by sex over marital status

There exists a male-female differential in marital status of the migrants. Of the total male
migrants, 62.5 per cent were married and 37.2 per cent were unmarried as against 60.1
per cent and 13.9 per cent respectively for the female. The majority of the labor migrants
(three fifths of total) were married for both sexes; followed by un-married. The number of
divorced, widowed and separated migrants for males is insignificant whereas it was
significantly larger for the females.

Chart-3.5: Distribution of labour migrants by marital status over sex

Male Female
62.5
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[ unmarried [T Maried [ ] widowed | | Separated | | Divorced
Graphs by Sex of migrants

As indicated in Chart-3.5, the percentage of divorced, widowed and separated were only
(0.3 per cent for male compared to 26.0 per cent for female.
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3.1.5 Labour migrants by sex and country

The pie chart (Chart-3.6) below depicted the distribution of labour migrants by sex over
major countries of destination and it is shown that the percentage distribution of migrants
varied widely across countries of destination for both sexes.

Chart-3.6: Distribution of labour migrants by major country of destination and sex

Male Female

20.0%
29.3%

Other countries

Saudi Arabia &
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Saudi Ar

Singagare
Q286 Qatar
4.650Malaysi:
029

Graphs by Sex of migrants

The data demonstrates that Saudi Arabia is the largest country of destination for the
Bangladeshi workers during the year 2015-2018 of both sexes. Among females, more
than half (52.6 per cent) of the females migrated in Saudi Ambia and it was 29.3 per cent
for the males. As indicated in Chart-3.6. by major country of destinations, 52.3 per cent
females worked in Saudi Arabia, followed by 32.6 per cent in Other countries, 9.8 per
cent in Oman, 4.6 per cent in Qatar,
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3.1.6 Labour nugrants by sex over skills type

The percentage distribution of the migrant workers by sex over skills type is presented
in chart-3.7 below. Wide variations exist with respect to skills type among male and
female migrants. For Domestic worker, female migrants were dominated, at 85.6 per
cent. On the other hand, for Skills and Un-skilled type. males were dominated, at 93.9
per cent and 98.1 per cent respectively.

Chart-3.7: Distribution of labour migrants by skills type and sex
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The stack bar (Chart-3.7.1) portrayed the distribution of labour migrants by sex for each
skills type. Most of the female labor migrants (83.8 per cent) were employed as Domestic
worker, followed by Un-skilled (at 8.7 per cent) and Skilled (at 7.5 per cent). This might
make them even more vulnerable to abuse and exploitation. as they often live and work
in employers’ homes, resulting in a unique set of protection challenges. On the other
hand, only 2.4 per cent of the male labour migrants were engaged as domestic workers.

Chart-3.7.1: Distribution of labour migrants by skills type over sex
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3.1.7 Labour migrants by skills type and country

As reflected in the stack bar (Chart-3.8) most of the labor migrants of Saudi Arabia were
emploved as Un-skilled workers (66.4 per cent), followed by Domestic workers (23.2
per cent): for Oman it was Un-skilled workers (62.2 per cent). followed by Skilled
workers (11.0 per cent): For Malaysia, it was Un-skilled workers (86.1 per cent).
followed by Skilled workers (13.3 per cent): for Qatar, it was Un-skilled workers (59.6
per cent). followed by Skilled workers (33.6 per cent): for Singapore, it was Un-skilled
workers (89.6 per cent). followed by Skilled workers (9.7 per cent): and for other
countries, it was Un-skilled workers (61.0 per cent), followed by Skilled workers (19.9
per cent).

Chart-3.8: Distribution of labour migrants by skills type and country
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It is evident from the chart above, Un-skilled labour migrants were the dominant skills
type for each of the country of destination for Bangladeshi migrants.
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3.2 Population characteristics of migrant households

3.2.1 Population of the labour migrant households by age and sex
According to the survey estimates, total population of the migrant households was 12.6
million; of them, 6.0 million were male and 6.7 million were female (Table 3.3). The
table also indicates that the percentage distribution was generally high, almost one third
(33.6 per cent) of the total population from the age group between 0 and 17 years. The
percentage of the young population. were still very high when compared with the
percentage of those aged 65 or older (6.6 per cent). The table below shows the number
and percent distribution of the population by age and sex, according to urban-rural
residence.
Table-3.3: Distribution of the population of migrant households by age-group, sex and area

Age Rural Urban Total
BOUP “yfale  Female  Total  Male Female  Total  Male Female  Total
0-17 1379331 1357777 2737108 TTL04%9 Tin621 1507670 2150381 204 308 d244 779
15-24 447595 G6T1734 1119320 260580 308913 69493 TOE1LTS 1070646 1775522
25-64 1565274 2004526 3569800 1004467 1195618 22000585 2569741 3200144 S5TA0885
6500 3334706 200792 534268 200224 102949 303173 S33T00 303741 537442
Tonal 3725676 4334829 TOa0S505 2236321 2434101 4670422 5061007 GOO8930 12630027
{Percentage)
0-17 37.0 321 344 34.5 303 323 36.1 314 33.6
18-24 12.0 15.9 14.1 11.7 16.4 14.1 11.9 16.1 14.1
25-64 42.0 473 448 44.9 49.1 47.1 431 48.0 45.7
65-99 9.0 4.7 6.7 a0 4.2 6.5 9.0 4.6 6.6
Total 100.0 10:0.0 1000 100.0 10:40.0 100.0 1000 100.0 1000

3.2.2 Dependency ratio of migrant households’ members

The dependency ratio measures the proportion of children and older persons to the
proportion of persons of working age. For the Survey. the age dependency ratio was
defined as the ratio of the sum of the population vounger than 15 vears and the population
aged 65 or older, divided by the number of persons aged between 15 and 64 vears. The
age dependency ratio is thus a summary indicator of the burden falling on the working -
age population.

Table 3.4 Dependency ratio of the population of migrant households, by sex and area

fin ‘000)

Age group Rural Urban ‘Bangladesh '
Male Femmle  Total  Male Female  Total  Male Female Total

Number

014 1144335 1119589 2263924 636923 613930 1255853 1751258 1738519 3519777
15-54 2247865 2914448 5162313 1399074 1712222 3111395 3647038 4626670 5273708
65+ 333476 200792 534268 200224 102049 303173 533700 303741 837442
Total 3725676 4234829  TR60505 2236321 2434101 4670422 5961997 6668930 126300927
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Ratios

Youth dependency ratio 0.9 384 43.9 45.5 36.1 40.4 43.8 376 42.5
Old-age dependency rafio 14.8 6.9 10,3 14.3 6.0 2.7 146 6.6 10.1
Todal dependency ratio 65.7 45.3 54.2 59.8 42.2 50.1 63.5 44.1 527

As shown in table 3.4, the total dependency ratio for the migrant households during the
vear 2015-18 was 52.7 per cent: by area. it was 54.2 per cent in urban areas and 50.1 per
cent in the rural areas. The inactive population (aged 0-14 years and 65 or older) are more
likely to concentrate in rural areas than that of urban. Thus, the dependency ratio for the
youth population was 40.4 per cent in urban areas and 43.9 per cent in the rural areas.
Among the elder population, the dependency ratio was 9.7 per cent in the urban and 10.3
per cent in the rural areas.

3.2.3 Female-headed households and household size

Generally. the country is characterized as a patriarchal society: this is indeed reflected in
the survey data of migrant households, with nearly 72.2 per cent having a male head.
compared with 27.8 per cent with a female head (table 3.4). By area. female-headed
households are more, (26.0 per cent) in urban areas, compared with (28.9 per cent) in the
rural areas. As reflected in the survey data. the distribution of sex of the head of the
migrant households by education, with nearlyv 72.2 per cent having a male head.
compared with 27.8 per cent with a female head.
Table-3.5: Distribution of sex of the head of the households and honsehold size by area

Sex of the head of the household Head of the houschotd (%) Houschald size _
Head of the household Rural Urban Total Rural Urban Total
Male 7.1 74.0 722 5.0 4.5 4.9
Female 25.9 26.0 275 4.0 35 3.9
Total 100.0 100.0 100.0 4.7 4.5 4.6

It was also observed from the Chart-3.9 below that the household size is less for female-
headed households (3.9) as compared with male counterparts (4.9) at the national level.
The same pattern is observed in both rural and urban areas too. The household size for
female-headed households in the rural and urban areas was 4.0 and 3.8 whereas it was
5.0 and 4.8 for the male-headed households.

Chart-3.9: Mean household size by sex of the head of the household
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3.2.5 Marital status of the population of migrant households

Marital status of the population aged 10 years and above of migrant households, has been
presented in Table-3.6. It is seen from the table that, among males 56.1 per cent were
married compared to 68.4 per cenlt for the females. The proportion of widowed, divorced
and separated was 1.2 per cent for males as against 9.2 per cent for females.

Table-3.6: Distribution of the population aged 10 years and above of migrant households,
by marital status, sex and area

Marital status Rural Urban Bangladesh

Male Female Total Male Female Total Male Female TTotal
Unmarried 42.5 23.0 32.0 42.8 21.3 31.4 42.6 22.4 31.8
Married 562 677 624 561 697 633 561 684 627
Widower 1.2 2.1 4.5 1.0 7.8 4.0 1.1 8.0 4.8
Separated 0.0 0.4 0.2 0.0 0.6 0.3 (.0 0.5 0.3
Divorced 0.1 0.8 0.5 0.1 0.6 0.4 0.1 0.7 0.4
Total 100.0 100.0 1000 100,00 100.0 100.0 100.0 100.0 1040.0

As reflected in Chart-3. 10, there exists an urban-rural differential in marital status. In the
urban area, 43.3 per cent males and 21.1 per cent females were unmarried as against 42.3
per cent and 22.9 per cent for the rural area. In the urban area, 55.8 per cent males and
69.1 per cent females and in the rural area 56.7 per cent male and 67.2 per cent female
were married.

Chart-3.10: Distribution of the population (10 years+) of migrant households, by marital status over sex
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The percentage of divorced, widowed and separated was 1.5 per cent for male and 9.3
per cent for female in the urban area compared to 1.5 per cent for male 9.6 per cent for
female in the rural area.
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3.3 Housing characteristics of migrant households

3.3.1 Migrants tenancy status of dwelling houses

It is seen from table 3.7 that, the proportion of rented house showed very high trend in
urban areas (44.8 per cent) than that of rural areas (2.7 per cent). On the other hand, the
percentage of owned houses was much higher in rural areas (94.0 per cent) than that of
urban areas (53.4 per cent).

Table-3.7: Distribution of the tenancy of dwelling house of migrants by sex and area

M

" Owner 95.0 73.4 040 623 200 04.5 759 OL8

Rental 1.9 10,3 2.7 361 F7.2 448 4.0 18.5 6.1
Rent-free 21 16.3 3.4 1.5 2.8 1.8 1.4 5.7 2.1
Total 100.0 100.0 100.0 100.0 100,00 100.0 100.0 100.0  100.0

The proportion of owned houses of the labour migrants at the national level was 91.8 per
cent and it was much higher for male migrants (94.5 per cent) than female (75.9 per cent)
counterparts. The distribution of tenancy of the dwelling houses of the labour migrants
is portrayed in Chart-3.11 below:

Chart-3.11: Distribution of tenancy of dwelling house of labour migrants by lype over sex
Owner Rental Rent-free Total
852

Graphs by Tenancy status
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3.3.2 Migrant households by sources of lighting

Migrant households by sources of lighting has been presented in Table-3.8. It is observed

that, the use of electricity is increasing over the period. Access to electricity as a source
of lighting was the highest, at 91.3 per cent. followed by solar power, at 7.2 per cent for

the migrant households.

Table-3.8: Distribution of the migrant households, main sources of light and area

Main source of light Area of the migrant households
Number il

Rural Urban Total Rural Urban Taotal
Electricity 15345826 056638 2491464 90.2 03,2 01.3
Solar power 135342 60623 195065 5.0 5.9 i
Kerosene 31769 0430 41199 1.9 0.9 1.5
Bio-gas 0 238 2358 0.0 0.0 0.0
Total 1701937 1026928 2728865 100.0 100.0 100.0

There exists a clear rural-urban variation in the access to electricity, it was 90.2 per cent
for the rural areas and 93.2 for the urban areas. With the increased use of electricity as
the source of lighting. the use of other sources such as kerosene is decreasing.

3.3.3 Migrant households by type of fuel used for cooking

Migrant households by type of cooking fuel used has been displayed in Table-3.9. It is

seen from the table that, wood/firewood (57.8 per cent) were the main fuel used for
cooking by the households. followed by natural Gas/L.PGas (25.4 per cent) and Dung /
Leave / Straw (16.8 per cent).

Table-3.9: Distribution of the migrant households, by type of fuel used for cooking and sex

Type of fuel used for cooking MNumber of households Per cent

Rural Urban Total Rurml Urban  Total
Firewood 1105347 471195 1576542 649 459 578
Dung/leave/straw 3272492 135793 458285 189 13.2 16.8
Gas/LPGas 273398 419941 693338  16.1 40.9 254
Bio-gas 701 0 701 0.0 0.0 0.0
Total 1701937 1026928 2728865 100.0 100.0  100.0

There exists a wide variation in the use of fuel in the urban and rural areas. In the urban

area. as high as 40.9 per cent used natural Gas/LLPGas for cooking compared to only 16.1

per cent in the rural areas.
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3.3.4 Migrant household by toilet facility

It is observed from the table 3.10 that, 46.6 per cent of the migrant households reported
to use sanitary toilet, followed by 42.8 per cent use pit latrine, 10.5 per cent households
use katcha latrine and the rest 0.2 per cent of the households have no toilet facility. The
use of kalcha latrine has decreased significantly over time.

Table-3.10: Distribution of the migrant households, by Access to toilet facilities and sex

Sanitary 1125315 145615 1270030  48.4 36.1  46.6

PIT latrine 978371 188802 1167173 42.1 46.8 42.8
Katcha latrine 219130 GOS0 286039 9.4 16.6 10.5
Open defecation 3003 1720 4723 0.1 0.4 0.2
Total 2325819 403046 2728865 100.0 100.0 100.0

The percent distribution of migrant households by access to toilet facilities obtained from
the survey is shown in Chart-3.12 below.

Chart-3.12: Distribution of the migrant households, by type of toilet facility over sex
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3.3.5 Assets/consumer durables among migrant households

Durables are goods that do not need to be purchased very often. they are also known as
durable goods and consumer durables that typically last for at least three vears. Selected
migrant households were asked if they have the following assets in their houses. Table-
3.11 shows the distribution of the assets by sex of the head of the migrant households.

Table-3.11: Distribution of type of assets/consumer durables among migrant households
by sex of the head of household

Type of assets/consumer durables Male-headed Femilohcaded | Towl
Four or more-wheeler vehicle 0.3 0.2 0.3
Telephone 1.0 0.6 0.9
Engine boat 1.1 0.5 0.9
Rickshaw/van 1.5 0.7 1.5
Three-wheeler vehicle 1.7 1.3 1.6
Microwave oven 1.8 23 2.0
Computer &5 4.2 3.7
Motorcyele 7.2 3.7 6.2
Sewing machine 14.5 15.0 14.8
Bicycle 20.5 13.0 18.4
Refrigerator/ffreezer 53.0 55.9 538
™ 63.1 59.6 62.2
Almirah/wardrobe 514 8258 51.8
Electric fan 92.6 93.4 928
Mobile 99.8 99.7 99.8
Total 443.7 433.1 440.7

The distribution of assets/consumer durables by head of the house of labour migrants is
provided in Table-3.11. WVariation exists between male and female headed migrant
households, but the variation is not prominent. It is clear from the Chart-3.13 that, almost all
of the migrant households have mobile telephone, followed by 92.8 per cent of the
households has electric fan, almirah/wardrobe has with 81.8 per cent of the households,
Television has 62.2 per cent of the households and refrigerator/freezer has 53.8 per cent of
the households.

Chart-3.13: Distribution of type of assets/consumer durables
among migrant households by sex of the head of household
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This chapter highlighted the inquiries about literacy and education
| attainment among all household members aged 5 years or older as well as
vocational training opportunities outside the general education system
among labour migrants.
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Chapter 4

Education, Language proficiency and training

The language proficiency of the labour migrants to interact with the co-workers in the
country of destination is play a vital role in performing day-to-day activities. Migrants
development largely depends on having skilled persons and it is imparted through the
education system and also through further formal training, which may be specifically
related to the requirements of the job. This chapter highlighted the level of education
completed as well as training opportunities outside the general education system among
labour migrants.

4.1 Level of education of labour migrants

The lack of education opportunities among the working-age population clearly
contributes to the weak chances of finding better paid jobs or jobs with greater security
and benefits. The international labour migrant’s development in career path largely
depends on good level of education completed, having skilled persons and also through
further formal training, which may be specifically related to the requirements of the job.

4.1.1 Labour migrants by level of education completed and sex

As shown in table 4.1, an estimated 10.7 per cent of the migrants had completed nothing
i.e., no class passed, 27.0 per cent had completed the primary level, 50.9 per cent had
completed secondary school. 9.3 per cent had completed higher secondary level and 1.5
percent had completed tertiary level of education.

Table-4.1: Distribution af migrant workers, by level of completed education and sex

Level of education Number Ya

Male  Female  Totl Male Female Total
Mo class passed 165,760 126,362 292,123 7.1 314 10,7
Primary 563,527 172,086 735612 242 427 270
Secondary 1,280,237 99,036 1,388,274 554 246 509
Higher Secondary or diploma 248,787 3,952 252,769  10.7 1.0 9.3
Tertary 41,275 786 42,062 1.8 0.2 1.5
Others (don't know level completed) 17,232 793 18,026 0.7 0.2 0.7
Total 2,325,819 403,046 2,725,565 100.0 100.0  100.0

A wide gap is evident by level of education completed between the sexes (Chart-4.1).
The sex disaggregation of the data indicates that about 7.1 per cent of all males and 31.4
per cent of all females were no class passed. Also, for the primary classed passed, the
proportion was 24.2 per cent and 42.7 per cent for females and males respectively,
indicating female migrants were in general had a low level of education completed.
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Chart-4.1: Distribution of migrant workers, by level of education completed over sex
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As reflected in Chart-4.1, the distribution level of education completed for the female labour
migrants and males illustrated that females are less educated than that of male counterparts i.e.,
female migrants were in general had a low level of education completed.

4.2.1 Labour migrants by level of education completed and skills
The distribution of labour migrants by skills type and education completed is provided in Chart-
4.2 below:

Chart-4.2: Distribution of migrant workers, by level of completed education and skilis
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By level of education completed and skills type, those who had completed nothing or no-class-
passed level of education, there exists an inverse relationship with the skills type. it means more
of them (39.9 per cent) were involved as Domestic worker and few (9.3 per cent) as Skilled
worker. On the other hand, those who had completed tertiary level of education, more of them
(24.2 per cent) were involved as Skilled worker and very few (1.9 per cent) of them as Domestic

worker.
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4.2 Language proficiency profile

The language proficiency of the labour migrants to interact with the co-workers in the
country of destination has a direct impact in performing day-to-day activities of the work.

4.2.1 Language proficiency of labour migrants by sex
The distribution of Communication status of the migrant workers using foreign language.
by sex is provided in table-4.2 below,

Table-4.2: Communication status of the migrant workers using foreign language, by sex

Communicate using MNumber L
ak or read or write)

{mfmm language ) Male Female Total Male Female  Total
Yes 1864115 109646 1973761 80.1 272 723
No 461704 293400 755104 19.9 72.8 27.7
Total 2325319 403046 2728865 100.0 100,10 100.0

By communication proficiency using foreign language in the country of destination,
there exists a huge gap between sexes, it means almost 8().1 per cent of the male migrants
able to communicate to some extent whereas it was only 27.2 per cent of the total female
migrants who were able to communicate using foreign language, which was a barrier for
their career path. Overall, 72.3 per cent of the total labour migrants were able to
communicate using foreign language in the country of destination.

The percentage distribution of communication proficiency using foreign language by
sexes is provided in Chart-4.3 below:

Chart-4.3: Communication status of the migrant workers using foreign language by sex
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4.2.2 Language proficiency of labour migrants by skills type

As reflected in Chart-4.4. there exists variation in communication proficiency using foreign
language by skills type. More skilled workers (84.0 per cent) are able to communicate using
foreign language. followed by un-skilled workers (79.4 per cent) and then domestic workers
at 24.7 per cent.

Chart-4.4: Communication status of the migrant workers using foreign language by skills type
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Owerall, almost four-fifth of the skilled and un-skilled workers can communicale using
foreign language whereas only one-fourth of the domestic workers can communicate.

4.2.3 Language proficiency of labour migrants by country
The percentage distribution of communication proficiency using foreign language by country
of destination is provided in Chart-4.5 below:

Chart-4_ 5. Communication status of the migrant workers using foreign language by country
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4.3 Vocational training

Vocational training outside the formal school system provides an important opportunity
for many people to develop skills useful in the workforce. The survey asked migrants if
they had ever engaged in any vocational training before migrated to another country for
job and, if so, duration, source and what ty pe of training. If someone had participated in
more than one training course, information of only the most important training was
captured.

4.3. 1 Vocational training received by sex

Based on the findings (Table-4.3), an estimated 922 thousand migrants (about 33.8 per
cent of total migrants) have participated in a formal training course outside the general
school system. By sex, the number of training received for females 189 thousand (46.9
per cent) was much lower than that of males 732 thousand (31.5 per cent).

Table-4.3: Status Vecationdl training of the migrant workers, by sex

Vocational Number £

Training received Male Female Total  Male Female  Total
Yes 732794 189176 921970 31.5 16.9 33.8
No 1593025 213870 1806895 68.5 53.1 66.2
Total 2325819 403046 2728865  100.0 100.0  100.0

As shown in Chart-4.6, about 33.8 per cent of total migrants have participated in a formal
vocational training programme outside the general school system. By sex, the proportion
of training received for females (46.9 per cent) was much higher than that of male (31.5
per cent) counterparts.

Chart-4.6: Distribution of migrants by status of vocational training received and sex
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4.3.2 Vocational training received by country

As mentioned in Chart-4.7, by major country of destination, the highest 82.3 per cent of
migrants in Singapore have participated in a formal vocational training programme
outside the geneml school system, followed by Saudi Arabia at 34.7 per cent. Malaysia
at 32.4 per cent, Other countries at 28.7 per cent and the lowest 22.8 per cent for the
migrants at Oman.

Chart-4.7: Status vocational training of the migrant workers, by country
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4.3.3 Vocational training received by duration of training

As indicated in table-4.4 below, the most frequent duration of training was found in less
than 1 week. at 25.3 per cent, followed by 1-3 weeks, at 24.4 per cent, 3-4 weeks, at 16.0
per cent and so on. By sex, there exist a variation in duration of training received. The
proportion of long-term training (4 month and above) received by females (only 2.9 per
cent) is much lower than that of male (26.2 per cent) counterparts.

Table-4.4: Migrants who have received training, by sex and duration of training

Duration of training Sex of the migrant household members
Male Femnale Total
<1 week 29.4 9.7 253
1-2 weeks 11.% 16.6 128
3-4 weeks 11.1 35.0 16.0
1-3 months 215 358 24.4
4-6 months 15.1 23 125
=6 months 11.1 0.6 5.9
Total 100.0 100.0 1000
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4.3.4 Vocational training received by trade

Table 4.5 reflected that, the most frequent trade cited Foreign language training, at 34.7
per cent (with 66.9 per cent female and 26.4 per cent male), followed by Construction
related works, at 14.6 per cent (with 18.4 per cent male and only 0.3 per cent female),
Driving and motor mechanic. at 10.5 per cent (with 13.1 per cent male and only 0.2 per
cent female). Electrical and Electronic trade, at 6.6 per cent (with 8.3 per cent male and
only 0.0 per cent female).

Table-4.5: Distribution of migrant workers, by Tvpe of vocational training received and

Sex
‘Type of training Male. Female Total
Mechanical /Civil engineering trade 1.4 0.3 1.2
Electrical and Electronic trade 83 0.0 6.6
Computer 1.6 0.0 1.2
Leather and Textile 0.3 0.4 0.3
Catering, Hotel and Restaurant 28 5.6 3.4
Craftsman,/handicraft and cottage work 0.6 1.0 0.6
Creative arts / artists / photography 0.3 0.3 0.3
Agriculture erop production and preservation 07 0.1 05
Mon-crop agricultural activities 1.2 0.4 1.0
Health and paramedical services 0.4 0.5 0.4
Office management 0.8 0.3 0.7
Drving and motor mechanic 13.1 0.2 10.5
Beautician & hairdressing 0.2 0.7 0.3
Tounsm 0.0 0.0 0.0
Printing 0.3 0.1 0.2
Foreign language 26.4 66.9 34.7
Construction related works 18.4 0.3 14.6
Fumiture 25 4.3 29
Welding 6.6 0.0 5.3
Poultry 0.1 0.0 0.1
Plumbing / Pipe Fiting 82 0.0 6.5
Ready made garments-RMG 1.4 7.3 26
Other 4.4 11.4 5.8
Total 100.0 100.0 100.0
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4.3.5 Vocational training received by source of training

Table 4.6 shows the distribution of labour migrants by source of training received. Of the
training institutions. the highest proportion was the Non-government institute. at 54.0 per
cent, followed by the government institute, at 38.8 per cent and Joinl venture institute, at
5.0 per cent.

Table-4.6: Migrant workers aged 15 or older who has received tmining, by source of

training and sex
Source of Training MNumber G

Male Female Total Male  Femile Total
Govemment Insttute 246515 111611 358125 33.6 59.0 38.8
MNon-Government Instntute 433999 64052 498050 50.2 339 54.0
Ngo 2005 0 2905 0.4 0.0 0.3
Fn..reign Insntate 4804 474 5278 0.7 0.3 0.6
Joint Venture Institite 35110 10886 45997 4.8 5.8 5.0
BMET 4735 1223 5958 0.6 0.6 0.6
Others 4727 931 5658 0.6 0.5 0.6
Total T32794 189176 921971 10000 100.0 1000

As illustrated in Chart-4.8. more than ninety (92.9 per cent) per cent of the labour
migrants received training from either Government or Non-government training
institutes. By sexes. there are differences in choosing training institute, about three-fifth
(59.0 per cent) of the female migrants received training from the government institute
whereas it was two-fifth (33.6 per cent) for the male counterparts. On the other hand,
about two-fifth (33.9 per cent) of the female migrants received training from the non-
government institute whereas it was three-fifth (59.2 per cent) for the male counterparts.

Chart-4.8: Distribution of migrant workers received training, by source of training over sex
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4.4 Sources of getting information on getting the job

Most of the cases, the recruiting agencies recruit through a host of informal agents/dalals.
who perform two key functions: the recruitment of workers and financial transactions.
Recruitment at the grass-roots level is conducted verbally, with even payments made
without a receipt. The local recruiters (informal agents/dalals) serve for the recruiting
agencies and do not possess any formal identification documents. Table-4.7 below
showed the distribution of sources of getting information on labour migration by sex.

Table-4. 7: Sources of getting information on the labour nigration by sex

Sources of getting information  Male Female Total Male  Female Total
Relatives/friends 1299327 106779 1406106 559 26.5 51.5
Local recruiter 540625 137827 678452 23.2 34.2 24.9
Local agency 252412 8404] 377352 12.6 21.1 13.8
Foreign agency 88401 34648 123049 3.8 8.6 4.5
Direct recruiter 67712 25581 032093 2.9 6.3 34
-.‘{‘._.Tr.nvemluentmmm'uitui-ng agency 19430 10623 30061 0.8 2.6 Rl
Internet 672 0 672 0.0 0.0 0.0
Others 17231 2649 19880 0.7 0.7 0.7
Total 2325819 403046 2728865 100.0 100.0  100.0

As shown in Chart-4.9, by sexes there are huge differences in getting information about
the migration. almost three-fifth (55.9 per cent) of the male labour migrants got

information from their relatives whereas the highest proportion for getting information

for females was local recruiter (34.2 per cent). Relatives/friends, Local recruiters and

LLocal agencies are the major three sources of information for both sexes.

Chart-4.9: Sources of getting information on the labour migration over sex
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Chapter 5

Recruitment costs incurred

This chapter covers data on the recruitment cost of labour migrants, i.e.. costs incurred
in the recruitment process in order for workers to secure employment or placement,
regardless of the manner, location of their imposition or collection. Information on the
categories of recruitment costs, total costs incurred, borrowing status and re-payment
scenarios is also reflected in this chapter.

Recruitment costs refer to any fees or costs incurred in the recruitment process in order
for workers to secure employment or placement, regardless of the manner. timing or
location of their imposition or collection. These are equal to the total amount that migrant
workers and/or their families paid to find, qualify for, and secure a concrete job offer
from a foreign employer and to reach the place of emplovment for the first job abroad.
Recruitment costs can be reduced significantly via regulation and monitoring of
recruitment practices, educating migrants about their rights, and cooperation between
sending and receiving countries. Reducing unnecessary recruitment costs could lead to
enormous benefits: Not only would this facilitate access to employment opportunities,
but also help counter irregular migration, and result in larger remittance flows to migrant
households which could be used for education, health and other productive uses.

However. under this survey atlempt has been taken to measure costs in monetary terms
but some are clearly immeasurable costs such as disruption of family life or denial of the
migrant’s right to practice his or her religion is overlooked. Attempts to estimate costs
have understandably focused on those elements that are possible to express in financial
terms but these clearly understate the full costs of migration.

5.1 Categories of Recruitment Cost of migrant workers

In general, the recruitment cost includes, document cost: passport. visa, residency
permits: security-related: medical check-up, security clearance: skills-related: language
test, vocational training. test: transportation cost: local transportation cost to get the
documents and international transportation cost to cross borders: recruitment service
fees paid to recruiters/agents/dalals: and other unforeseen costs.

As reflected in table-5.1 below, almost all migrant workers in the survey paid for their
passport fee. visa fee, medical fees, work permit. internal travel, and travel to destination
country. These pavments are made either as part of their total payment to an agency or
broker or as a separate payment made on their own. By sex, categories of cost following
the similar pattern except International transportation and Visa fees for females which
was much lower than that of male counterparts.
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Table-5.1: Categories of Recruitment Cost of migrant workers by sex

Categories of costs Male  Female  Total
Contract Approval Fee 5.7 5.9 5.8
Expenditure on skill assessment fee 6.7 2.5 6.1
Welfare Fund Fee 5.9 &1 0.2
Insurance policies fee 123 Q.3 11.9
Departure briefing fee 179 11.5 17.0
Training fee 200 373 30.2
Interest paid on the loan taken 428 27.5 40.6
Recruiters fee 48.3 23.2 44.7
' 'Suac'urit'}.; clearance fee 63.5 473 61.2
Visa fee 69.3 25.5 63.0
Others Cost 678 574 66,3
International transportation costs 76.0 30.0 69.4
Brokers lee 73.2 59.7 71.3
Medical fees incurred BA.5 73.6 6.4
Internal transportation and other costs 03.1 87.0 02.2
Passport fee 96,2 87.6 95.0

The percent distribution of the components of the recruitment costs is portrayed in Chart-5.1
below. Among all the categories 95.0 per cent of the migrants paid for passport fee, followed
by Internal transportation and other costs, at 92.2 per cent, Medical fees incurred, at 86.4 per
cent, Brokers fee, at 71.3 per cent, International transportation costs, at 69.4 per cent, Others
Cost, at 66.3 per cent, Visa fee, at 63.0 per cent, Security clearance fee, at 61.2 per cent and
SO on.

Chart-5.1: Categories of Recruitment Cost of migrant workers
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5.2 Mean Recruitment Cost of migrant workers

Mean recruitment costs refer to any fees or costs incurred in the recruitment process in
order for workers to secure employment or placement, regardless of the manner, timing
or location of their imposition or collection. These are equal to the total amount that
migrant workers and/or their families paid to find, qualify for, and secure a concrete job
offer from a foreign employer and to reach the place of employment for the first job
abroad.

5.2.1 Mean recruitment costs incurred by sex

The distribution of mean recruitment cost by sex obtained from the survey has been
presented in Table-5.2 below. It is seen from that estimated mean recruitment cost at the
national level was Tk. 417 thousand while mean recruitment cost for the male migrants
was Tk. 471 thousand and Tk. 100 thousand for the female counterparts.

Table-5.2: Mean recruitment cost incurred for labour migration by sex

Sex of the migranis Mean cost (in taka)
Male 471668
Female 100102
Total 416789

As reflected in Chart-5.2, the first quartile, median and third quartile of mean recruitment
cost was found Tk. 350 thousand, Tk. 450 thousand and Tk. 600 thousand for male and
for female it was Tk. 33 thousand, Tk. 65 thousand and Tk. 120 thousand respectively.
This distribution of cost by sex indicate that labour recruitment cost of males was much
higher (more than four times) than that of females.

Chart-5.2: Distribution of recruitment cost of labour migrants by sex
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The lower quartile represents the 25% of the survey data set. So, by looking at the male
part of the Chart we can instantly conclude that 25% of the data has a value less than Tk.
350 thousand, similarly the end of the box i.e.. the upper quartile represents 75% of the
survey data. So, again from the chart we can conclude that 75% of male migrants” data
is less than Tk. 600 thousand. The bold black line at the middle in the box represents the
median (Tk. 450 thousand) value of males” data.

The distribution of labour migrants with recruitment costs over sex is depicted in Chart-
5.3. The distribution of was almost symmetric for male while it was very much skewed
for the female counterparts.

Chart-5.3: Distribution of proportion of migrants with mean recruitment cost over sex
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The purple vertical dotled line represents the estimated mean cost for the migrants at Tk.
417 thousand at the national level, while the golden dotied line represents the mean cost
for females at 100 thousand and the black dotted line represents the estimated mean cost
for males at 471 thousand.
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5.2.2 Mean recruitment costs incurred by skills type
The mean recruitment cost for a migrant worker was found at Tk. 417 thousand (table-
5.3) below. The mean total cost was highest for males was Tk. 100 thousand, and it was
472 thousand for male counterparts.

Table-5.3: Mean recruitment cost incurred for labour migration by sex and skills type

Skilled 442592 189772 427217
Un skilled 482962 219489 477927
Domestic worker 353037 79645 118964
Total 471668 100102 416789

By skills type. un-skilled migrants paid the highest recruitment costs, at Tk. 488 thousand on
average: followed by skilled migrants at Tk. 427 thousand: then with those domestic workers
having paid the least, at TK. 119 thousand (table-5.3). There exists a huge gap in recruitment
cost for male and females.

Chart-5.4;: Mean recruitment cost incurred for labour
migration by sex and skills (in '000 Tk:)
®Male @Female mTotal

m

Skilled Un-skilled Domestic worker Mational

The distribution patterns related to mean recruitment cost is shown in Chart-5.5 for each of
the skills type separately.

Chart-5.5: Mean recruitment costs by major skills type
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5.2.3 Mean recruitment cost incurred by age-group

The wvariation in recruitment cost appears to be correlated with the age of the labour
migrants, the recruitment cost was found inversely related with the age to some extent.

Table-5.4: Mean recruitment cost incurred for labour migration by age-group and sex

Age group Mean recruitment cost (in taka)

- Male Female Total
18-24 468285 100543 423430
25-34 480721 106753 431648
35-44 464699 02309 307140
45-54 450319 55169 390438
55+ 359631 74307 322163
National 471668 100102 4167589

Table-5.4 indicated that estimated mean recruitment cost incurred was significantly less
for the female migrants. By age group, recruitment cost was comparatively higher for
migrants of younger age and it decreases as the age of the labour migrants increases.
Those male migrants who belong to the age group 25-34 paid the highest recruitment
costs among males, while the age group 18-24 paid the highest recruitment costs among
female migrants.

Chart-5.6: Mean recruitment cost incurred (in "000 Tk) for
labour migration by age-group

As indicated in Chart-5.6, the male migrants with age brackets 35-44, 45-54 and 55+
paid less than that of national average for males (Tk. 471 thousand). On the other hand.
female migrants with age brackets 35-44, 45-54 and 55+ paid less than that of national
average for females (Tk. 100 thousand).
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5.2.4 Mean recruitment cost incurred by country

The box-and-whisker plot (Chart-5.7) gives a good overview of the data’s distribution of
the recruitment cost of migration. The start of the box i.e.. the lower quartile represents
the 25% of the cost data, similarly the end of the box i.e.. the upper quartile represents
75% of cost data. The middle line in the box represents the median value of cost data.
Basically. the entire box represents the inter-quartile range, i.e., the box part represents
approximately the middle 50% of all the recruitment cost data.

Chart-5.7: Mean recruitment costs by major country of destinations
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Again, in the box-and-whisker plot. the bottom-side whisker represents where we find
approximately the lowest 25% of the data and the top-side whisker represents where we
find approximately the highest 25% of the data. The data is divided into four regions,
which each represent approximately 25% of the data.

Table-5.5: Mean recruitment cost incurred for labour migration by major country of
destination

Major country of destination Mean recruitment cost (in taka)

Male Female Total
Saudi Arabia 547984 76995 436360
Oman 331691 82196 308047
Malaysia 404774 286192 4044438
Qatar 421173 67318 402478
Singapore 576763 165489 574241
Other countries 518468 145760 436449
Total 471668 100102 416789
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By major country of destinations, labour migrants paid the highest recruitment costs in
all countries of destination at Tk. 574 thousand for Singapore, at Tk. Tk. 436 thousand
for Saudi Arabia and Other countries, at Tk. 404 thousand for Malaysia, at Tk. 402
thousand for Qatar, and Tk. 308 thousand for Oman (table-5.5).

As reflected in Chart-5.8, the mean recruitment cost was highest for workers for
Singapore (at Tk. 574 thousand), and the lowest for Oman (at Tk. 308 thousand).

Chart-5.8: Mean recruitment cost (in '000 taka) incurred for
labour migration by sex and major country of destination

W Male I Female ETotal

Saudi Oman Malaysia Qatar Singapore Other Total
Arabia countries

Similar pattern of expenditure is observed for the male migrants. Among female
migrants, Saudi Arabia. Qatar and Oman. migrant workers paid comparatively lower
recruitment costs, on Mean (Tk. 77 thousand, Tk. 67 thousand and Tk. 82 thousand
respectively), and the main reason behind lower cost is that most of the female migrants
of those countries were domestic workers.
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5.3 Recruitment cost of labour migrants — At a glance

As discussed earlier. the recruitment costs refer to any fees or costs incurred in the
recruitment process in order for workers to secure employment or placement, regardless
of the manner, timing or location of their imposition or collection. These are equal to the
total amount that migrant workers and/or their families paid to find, qualify for, and
secure a concrete job offer from a foreign employer and to reach the place of employment
for the first job abroad.

5.3.1 Recruitment cost by skills type and country — at a glance

The estimated mean recruitment cost of labour migrants by sex, skills type and major
country of destination is reflected in Chart-5.9 below:

Chart-5.9: Mean recruitment cost by Skills type and Country - At a glance
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As depicted. the green dotted horizontal line indicated the mean estimated recruitment
cost Tk. 417 thousand at the national level. The green color round shaped symbols
represent the sex of labour migrants. On average, male migrants paid more than that of
national average whereas the females paid much less than that of national average. The
orange color triangle shaped symbols represent the skills type of the migrants. By skills
tyvpe. those who migrated as Un-skilled paid the highest recruitment costs, followed by
Skilled workers. Those who migrated as Domestic worker paid much less than that of
Mational average. The light blue color diamond shaped symbols represent the major
countries of destination. By major country of destination. those who migrated to
Singapore paid the highest recruitment costs, followed by Other countries and Saudi
Arabia. The countries Malaysia, Qatar and Oman paid less than that of National average.
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5.3.2 Recruitment cost by age group and education — at a glance

The estimated mean recruitment cost of labour migrants by age group and level of
education completed is reflected in Chart-5.10 below:

Chart-5.10: Mean recruitment cost by age group and education - At a glance
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Chart-5.10 portrayed the estimated mean recruitment cost of labour migrants by age
group and level of education completed. The red dotted horizontal line indicated the
mean estimated recruitment cost at the national level. The purple color triangle shaped
symbols represent the age-group of labour migrants. By age group. those who belong to
age group 25-34 paid the highest recruitment costs, followed by age group 18-24, The
migrants with age brackets 35-44, 45-54 and 55+ paid less than that of national average.
The orange color diamond shaped symbols represent the education qualifications of
labour migrants. As regard to level of education completed, those who had completed
Higher secondary level of education paid the highest recruitment costs, followed by
Tertiary, Secondary and Others. Those who had completed Primary and No class passed
paid much less than that of National average. and the reason behind that most of the
migrant of these two groups migrated as Domestic worker.,
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5.4 Status of medical/life insurance in order to work abroad

Based on the survey findings (table-5.6), Male labour migrants had medical/life
insurance accounted for 901 thousand (38.7 per cent of total male), with 122 thousand
females (30.3 per cent of total female). Almost half of the labour migrants (46.5 per cent)
don’t had the medical/life insurance, however, 16.0 per cent of the total labour migrants
don’t know whether they had the insurance.

Table-5.6: Status of medical/life insurance in order to work abroad by sex

Obtained medical/life insurance Sex of the migrant household members
Male Female Total
Have medical/life insurance QD923 121975 1022898
38.7 30.3 37.5
Don't have medical/life insurance 1070993 198241 1269234
46.1 49.2 46.5
Don't Know 353903 82830 436734
15.2 20.6 16.0
Total 2325819 403046 2728805
100.0 100.0 100.0

First row has fiequencies and second row has column percentages

As shown in Chart-5.8, a comparison between the male and female data indicates that
38.7 per cent of the male migrants had insurance, whereas insurance coverage was 30.3
per cent for the female counterparts. Overall, almost half (46.5 per cent) of the migrants
don’t have insurance coverage. Overall, the difference found in case of not having
insurance for male and female was minimum.

Chart-5.11: Distribution of migrants by Status of medical/life insurance over sex

Male Female Total

- Have insurance _ Don't have insurance - Don't Know

Graphs by Sex of migrants
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5.5 Status of work visa arrangement by the employer

A work permit or work visa is the permission to take a job within a foreign country.
Respondents were asked whether the work visa arranged by the employers/agencies

3.3.1 Status of work visa arrangement by sex

As shown in table-5.7, proportion of work visa arranged by the employers/agencies was
84.5 per cent; followed by Work visa not arranged, at 12.4 per cent and don’t know the
status of work visa, at 3.1 per cent. By sex, work visa arranged by the employers/agencies
was 90.6 per cent for females and 83.4 per cent for males.

Table-5.7: Distribution of migrants by Status of Work-visa arrangement in the destination

_country by sex ~

Status of work .. Per cent _i
Wotk i 1940610 365257 2305868  83.4 90.6 845
arranged

Wark viis it 318112 20755 338867  13.7 51 124
arranged
Don't Know 67096 17034 84130 29 4.2 3.1
Total 2325819 403046 2728865 1000 100.0  100.0

By sex, the status of work-visa arrangement by the employer or agency varied
significantly, 83.4 per cent for male migrant and 90.6 per cent for female counterparts.
Overall, 84.5 per cent of the total migrants had their work-visa (chart-5.12).

Chart 5.12: Distribution of migrants by Status of Work-visa arrangement
by sex
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5.3.2 Status of work visa arrangement by skills type

The status work visa for the labour migrants by skills type is provided in table-5.8 below

Table-5.8: Distribution of migrants by Status af Work-visa arrangement by skills type

Skills type Status of Work-visa arrangement
Work visa armanged  Work visa not arranged  Don't Know Total

Skilled 450130 36652 11654 408437
90.3 7.4 2.3 100.0
Un-skilled 1509754 269805 56476 1836065
82.2 14.7 3.1 1000
Domestic worker 345053 32410 16000 394.363
87.7 8.2 4.1 100.0
Total 2305808 338867 54130 2728865
84.5 12.4 3.1 100.0

Chart 5.13 illustrated that, proportion of work-visa arrangement for skilled migrants were
highest among all migrants (90.3 per cent) and lowest in un-skilled migrant workers (82.2
per cent). For domestic workers, the proportion was 87.7 per cent and in all 84.5 per cent
of all the labour migrants had their work-visa.

Chart-5.13: Distribution of migrants by status of work-
visa arrangement by skills type
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5.6 Status of borrowing, re-payment and collateral forfeited

Forfeiture is defined in this survey as the loss of any property without compensation as
a result of defaulting on contractual obligations by the borrower labour migrants.
Forfeiture, under the terms of a contract, refers to the requirement by the defaulting party
to give up ownership of an asset. or cash flows from an asset. as compensation for the
resulting losses to the other party.

5.6.1 Status of borrowing to finance labour migration by sex

The distribution of borrowing status of the labour migrants by sex is provided in table-
5.9 below
Table-5.9: Distribution on Status of borrowing to finance labour migration by sex

Borrowing status Number Per cent

' ‘Male  Female Total  Male  Female  Total
Yes 1891824 225731 2117555 81.3 56.0 7.6
No 424193 173075 597268 18.2 42.9 21.9
Don't Know 0802 4239 14041 0.4 1.1 0.5
Total 2325819 403047 2728865 100.0 100.0 100.0

As reflected in Chart-5.14, the proportion of borrowing status to finance the labour
migration for the male was highest among all migrants (81.3 per cent) and lowest for
female migrant workers (56.0 per cent). For all migrant workers, the proportion of
borrowing status to finance the labour migration was 77.6 per cent, the remaining 21.9
per cent don’t need to borrow of borrowing status to finance the labour migration.

Chart-5.14: Status of borrowing to finance labour migration by sex
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5.6.2 Sources of borrowing to finance labour migration

The distribution of sources of borrowing money to finance the labour migration by
categories is provided in Chart-5.15 below. It was clearly evident from the chart that
Relatives/friends was accounted for the major source of borrowing money: followed by
Family members, at 28.2 per cent: NGOs, at 20.5 per cent: local Money lenders, at 15.3
per cent and Land/mortgage 14.4 per cent.

Chart-5.15: Sources of borrowing for labour migration
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5.6.3 Modality of re-payment for borrowing by sex

The distribution of modality of re-payment for borrowing is presented in Table-5.10
below. Among the borrower labour migrants, 597 thousand (28.2 per cent) have used
specific interest rate for re-payment of borrowed money. with 693 thousand (32.7 per
cent) have used re-paying of fixed amount of additional money with borrowed money.
5.0 per cent of them paid both specific interest rate and additional money. However,
almost one-third of them (30.8 per cent) had nothing more needs to pay.

Table-5.10: Madality of re-payment for barrowing by sex and area

‘Modality of repayment Number %o

Male  Female Total Male Female Total
Specific interest mate 541505 55387 596892  28.6 245 282
Fixed additional money 615604 77056 692660 @ 32.5 341 327
Both (interest rate & additional money) 113688 5197 1185886 6.0 2.3 5.6
Nothing more needs to pay 571191 80893 652084 302 358 308
Don't know 49836 7198 57034 2.6 32 2.7
Tatal 1891824 225731 2117555 100.0 100.0  100.0
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The proportion of the re-payment modality is provided in Chart-5.16. It is evident from
the chart that 30.2 per cent of the male borrowers needed nothing to pay more than
borrowed money whereas the proportion was 35.8 per cent for the females.

Chart-5.16: Modality of re-payment for borrowing by sex
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5.6.4 Status of collateral forfeited in the event of a default by sex

Forfeiture is defined in this survey as the loss of any property without compensation as
a result of defaulting on contractual obligations by the borrower labour migrants.
Forfeiture, under the terms of a contract, refers to the requirement by the defaulting party
to give up ownership of an asset, or cash flows from an asset, as compensation for the
resulting losses to the other party.

As Chart-5.17 indicates, the share of male migrants who borrowed money for migration
purposes were more vulnerable i.e.. 26.8 per cent of them are prone to fortified of
collateral forfeited in the event of a default. On the other hand, it was 12.3 per cent for
the females. Overall. one-fourth of the total migrants who borrowed money for migration
were vulnerable to fortified of collateral forfeited in the event of a default.

Chart-5.17: Proportion of status of fortified collateral
due to failure to repay
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Chapter 6

Earnings - Salary/wages and other benefits

This chapter presents information on earnings (salary/wages, benefits) from
employment, including frequency of payment, average monthly salary/wages by sex, age
group, skills and major country of destination. For the survey. data on salaries/wages
were collected from paid employvees for monthly average. first three months
salaries/wages and for the 12" month of the first vear of the first job. All other forms of
income (benefits) received by paid employees were also collected.

6.1 Written contract status of labour migrants

An employment contract is a signed agreement between an individual labour migrant of
country of origin and an emplover or an agency representing the employer at the country
of destination. It establishes both the rights and responsibilities of the two parties: the
worker and the company. The contract may include the description of industry and
occupation, job description, usual working hour, type of work, salary/wages and so on.

6.1.1 Written contract status by sex

As shown in table 6.1. of the 2.73 million migrant workers aged 18 years or older. 1.3
million of them (46.9 per cent) had signed written contract with the emplover/agency:
1.1 million of them (41.0 per cent) had no contract and the remaining 12.1 per cent
migrants don’t know whether they signed any contract with the employver/agency.

Table-6.1: Contract status of labour migrants with employers/agencies by sex

Signed any contract Number Per cent

with employer/agency Male  Female Total Male  Female Total
Yes 1122465 158587 1281051 483 393 46.9
No 037627 1581332 1118959 40.3 45.0 41.0
Don't Know 265727 63128 328854 11.4 15.7 12.1
Total 2325819 403046 2728865 100.0 100.0 100.0

Almost half of the migrant workers (46.9 per cent) had a written contract when they
migrated to work in other countries, but the prevalence of written contracts varied greatly
by sex. Almost half or 48.3 per cent of the male migrant worker had signed contracts
with the employer/agency, whereas it was 39.3 per cent for the female counterparts.
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The Chart-6.1 illustrates the distribution of Contract status of labour migmnts with
emplovers/agencies by sex. Evidence showed thal significant gap exists in signing contract with
the employer/fagency by sex.

6.1.2 Written contract status by skills type

Skills type is strongly linked to a contract before the migrant started working in the country of
destination and the prevalence of written contracts varied greatly across skills tvpe. The
distribution of Contract status by skills type is provided in table-6.2 below

Table-6.2: Contract status of labour nu,grm mﬂ Wm’agm !g: :kd!f

Skills type.
Skilled 348451 100969 49017 408437
69.9 20.3 0.8 100.0
Un-skilled 796433 816521 223112 1836065
43.4 445 12.2 100.0
Domestic worker 136168 201469 56726 304363
34.5 51.1 14.4 100.0
Total 1281051 1118950 328855 2728865
6.9 410 121 100.0

More than two-thirds (69.9 per cent) of the sKilled labour migrants reporting having had such
contracts, followed by un-skilled workers at 43.4 per cent, but substantially fewer domestic
migrant workers reporied this to be the case — in fact only 34.5 per cent of them reported having
a contract prior to starting work. Overall, the prevalence of written contract al the national level
was 46.9 per cent (Chart-6.2).

Chart-6.2: Contract status of labour migrants with
employers/agencies by skills type
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6.1.3 Written Contract status by major country of destination

As table-6.3 indicales, major country of destination is strongly linked to a contract before
the migrant started working and the prevalence of written contracts varied greatly across
countries. The distribution of Contract status by major country of destination is provided
below

Table-6.3: Contract status of labour migrants with employers/agencies by country

Saudi Arabia 345762 422660 893986
38.7 47.3 100.0

Oman 134131 235129 416510
32.2 56.5 100.0

Malaysia 151355 122714 310399
) 48.8 30.5 100.0

Qatar 156696 165892 353188
44.4 47.0 100.0

Singapore 134709 4427 158472
85.0 2.8 100.0

Oither countries 358399 168137 596310
60.1 28.2 100.0

Total 1281051 1118959 2728865
46.9 41.0 100.0

As illustrated in Chart-6.3, a highest share of the workers who worked in Singapore had
a written contract (85.0 per cent) when they started working, followed by Other countries
at 60.1 per cent, Malaysia at 48.8 per cent had such contracts. A smaller share of migrant
workers working in Oman (32.2 per cent) had signed a written contracl.

Chart-6.3: Contract status of labour migrants with
employers/agencies by major country of destination
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6.2 Status on salary/wage mentioned in signed contracts

As mentioned in table-6.4, of the total 1.28 million labour migrants who has signed
contract, 90.0 per cent of the female workers had mentioned salary/wages issues in their
contract. whereas it was almost half (45.6 per cent) for the male counterparts.

TRt & »f{_“-' _,- -,_{-: .-._.. ..I.-:,.I z -i_.. ._.__-_. = f _\.,. .H__:-il...._ S ._;ﬁ,__- .“."_.__._.._. R VA PV e s

Salary/wages issues in the contract Male Female Total Male Female

Salary/wages issues is mentioned 512252 142702 654954 456 90.0 511
in contract

Salary/wages issues Not 239166 3066 242233 21.3 1.9 18.9
mentioned in contract

Don't know 371046 12819 383866 33.1 81 300
Total 1122465 158587 1281051 100.0 1000  100.0

The Chart-6.4 illustrated that overall, salary/wages issues are mentioned in more than
half (51.1 per cent) of the migrant workers who had signed contract, the rest 18.9 and
30.0 per cent of them are either not-mentioned or don’t know respectively.
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6.3 Mean monthly salary/wages mentioned in contract

Usually, employment-related income consists of the payments in cash, Kind or services
received by individuals for themselves or in respect of their family members, as a result
of their involvement in paid employment. As noted, information on income
(salary/wages) was analyzed from employees in their main job/activity, in cash and in
kind. Where information on earnings in the main job was not paid on a monthly basis, it
was converted into a monthly basis.

6.3.1 Mean monthly salary/wages mentioned in contract by sex

The distribution of mean monthly salary/wages mentioned in the contract signed by
labour migrants by sex is provided Chart-6.5 below

Chart-6.5 Mean monthly salary/wages mentioned in contract over sex
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As reflected in Chart-6.5, the first quartile, median and third quartile of mean
salary/wages mentioned in signed contract was found Tk. 22.0 thousand, Tk. 30.0
thousand and Tk. 40.0 thousand for male and for female it was Tk. 17.0 thousand. Tk.
19.0 thousand and Tk. 20.0 thousand respectively. This distribution of monthly
salary/wages mentioned in contract by sex indicate that monthly salary/wages of males
was much higher than that of females.
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6.3.2 Mean monthly salary/wages mentioned in contract by skills

As shown in table-6.5, the estimated mean monthly salary/wages of paid employees
mentioned in the signed contract were Tk. 29,855, On average, males contracted, at Tk.
32,542 which was significantly more than female employees, at Tk 20,211. Skilled
migrants mentioned the highest average monthly salary/wages. at Tk. 34,734, followed
by un-skilled, at Tk. 32,054 and domestic worker, at Tk. 18,609. Similar pattern of

monthly salary/wages is mentioned in the contract for the female migrants.
Table-6.5: Mean monthly salary/wage mentioned in the contract by sex and skills ype

Skills type Values in taka

Male Female Total
Skilled 35408 30330 34734
B n-s_k_illed 32283 24903 32054
Domestic worker 19988 18461 18609
National 32542 20211 29855

The distribution of the salary/wages by skills type and sex is presented in the box-plot
below. As depicted in Chart-6.6, the difference of the salary/wages between male and
female employees in the mentioned contract was wide.

Chart-6.6: Distribution of the salary/wages mentioned in the contract by skills over sex
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6.3.3 Mean monthly salary/wages mentioned in contract by country

As shown in table-6.6, the estimated mean monthly salary/wages of paid employees
mentioned in the signed contract were Tk. 29,855. By sex, variation exisis in mean
monthly salary/wages of paid employees mentioned in the signed contract. It was Tk.
20,211 for the female labour migrants and Tk. 32,542 for the male counterparts. The
Mean monthly salary/wages mentioned in the contract is presented by major countries of
destination over sex of the labour migrants.

Table-6.6: Monthly salary/wag stioned in the signed contract by sex and majo
countries of destin ‘im' Wiwage signed

[}

‘Saxidi. Arabia : 710522 26180

Oman 19130 27017
Malaysia 25000 20723
Qatar 18170 20174
Singapore 18000 46895
Other countries 21888 30439
Total 20211 20855

The distribution of monthly salary/wages is depicted in Chart-6.7 below. On average.
labour migranis of Singapore earned highest monthly salary/wages, at Tk. 46,895 which
was significantly more than mean salary/wages, at Tk 29,855, On the other hand, labour
migrants of Saudi Arabia mentioned the lowest average monthly salary/wages, at Tk
26,180.

Chart-6.7: Monthly salary/wages mentioned in the contract by country
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6.4 Mean monthly salary/wages earned

During data collection of the survey, respondents were asked income information of the
labour migrants in three structured formats: (a) mean monthly salary/wages earned: (b)
salary/wages earned in first three months and (c) salary/wages earned in the 12" month.

6.4.1 Mean monthly salary/wages earned by sex
The distribution of mean monthly salary/wages earned is depicted using format (a) mean
monthly salary/wages earned, in Chart-6.8 below:

Chart-6.8: Distribution of mean monthly salary/wages received from first job over sex
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As depicted in Chart-6.8, the mean monthly salary/wages earned was Tk. 27.0 thousand
for male labour migrants, whereas it was Tk. 18.0 thousand for females. The first quartile,
median and third quartile of mean salary/wages earned was found Tk. 20.0 thousand, Tk.
25.0 thousand and Tk. 30.0 thousand for male and for female it was Tk. 15.0 thousand,
Tk. 18.0 thousand and Tk. 20.0 thousand respectively. This distribution of monthly
salary/wages earned by sex indicate that monthly salary/wages of males was much higher
than that of females.
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6.4.2 Mean monthly salary/wages earned by skills type

As shown in Table-6.7, labour migrants’ estimated monthly salary/wages were Tk.
25,253, it was Tk. 26,628 for male, which was significantly more than female employees,
at Tk 17,302. Skilled migrants mentioned the highest average monthly salary/wages. at
Tk. 30,561, followed by un-skilled, at Tk. 25,700 and domestic worker, at Tk. 16.467. In
some skills type, the difference in the earnings between male and female employees was
narrow, particularly for domestic workers, at Tk.17.712 and Tk.16,257 respectively.

Table-6.7: Mean monthly salanyywages from first job by sex and skills type

Skills type Walues in taka
Male Female Total
Skilled 30671 28875 30561
Un-skilled 25861 17367 25700
Domestic worker 17712 16257 16467
Total 26628 17302 25253

As depicted in Chart-6.9, the difference of the monthly salary/wages earned between

male and female employees was wide. particularly for un-skilled occupations.

Chart-6.9: Mean salary/wages earned from first job by skills type over sex
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6.4.3 Mean monthly salary/wages earned by country

As indicated in chart-6.10, the mean monthly salary/wage for migrants who went to Saudi
Arabia was Tk.25.8 thousand for males and Tk.17.1 thousand for females. Migrants who
went to the Oman, the mean monthly salary/wage was Tk.22.0 thousand for males and
Tk.15.9 thousand for females. The mean monthly salary/wage of male and female
migrants was Tk.25.5 thousand and Tk.17.8 thousand respectively in Malaysia. The
mean monthly salary/wage was found highest in Singapore, Tk.39.9 thousand for males
and about Tk.22.0 thousand for females.

At the national level, the mean monthly salary/wage of male and female labour migrants
was found Tk.27.0 thousand and Tk.18.0 thousand respectively. Owverall. the mean
monthly salary/wage at the national level was found Tk.25.6 thousand.
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6.5 Mean monthly salary/wages earned in first 3-months
Respondents were asked salary/wages information of labour migrants in three formats,
(a) mean monthly salary/wages earned: (b) salary/wages earned in first three months and
(c) salary/wages earned in the 12™ month. Here, mean monthly salary/wages earned is
calculated taking average of salary/wages earned in first three months.

6.5.1 Mean monthly salary/wages (3-months average) by sex

The distribution of mean monthly salary/wages earned is depicted using format (b)
salary/wages earned in first three months. As reflected in Chart-6.11, the first quartile,
median and third quartile and mean of monthly salary/wages was Tk, 18 thousand, Tk.
23 thousand, Tk. 30 thousand and 25 thousand for male and it was Tk. 14 thousand, Tk.
18 thousand, Tk. 20 thousand and 18 thousand respectively for female labour migrants.
This distribution of mean monthly salary/wages by sex indicate that mean monthly
salary/wages of males was much higher than that of females.

Chart-6.11: Distribution of Mean monthly income (2-months average) salary/wages over sex
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The lower quartile represents the 25% of the survey data set. So, by looking at the male pant of
the Chart above we can instantly conclude that 25% of the data has a value less than Tk. 18
thousand, similarly the end of the box i.e., the upper quartile represents 75% of the survey data.
So, again from the chart we can conclude that 7526 of male migrants’ data is less than Tk. 30
thousand. The bold black line at the middle in the box represents the median ('Tk. 23 thousand)
value of males’ data.

T|Pupge



6.5.2 Mean monthly salary/wages (3-months average) by skills

As shown in table-6.8, the estimated mean monthly salary/wages of paid employees
calculated using first three months average were Tk, 25,270, On average, males’
salary/wages, at Tk, 26,514 which was significantly more than female employees, at Tk
18,082, Skilled migrants for males mentioned the highest average monthly salary/wages,
at Tk. 31,210, followed by un-skilled, at Tk. 25,519 and domestic worker. at Tk. 19.401.
Similar pattern was observed for females; at Tk 32,786, at Tk. 21,584 and at Tk. 16,404
respectively.

Table-6.8: Mean monthly salary/wages (first 3 months average) from first job by sex and
skills type

Skills type Values in taka
‘Male Female Total
Skilled 31210 22786 31306
Un-skilled 25519 21584 25445
Domestic worker 19401 16404 16836
Total 26514 18082 25270

The distribution of the salary/wages by skills type and sex is presented in the box-plot
below. As shown in Chart-6.12, the difference of the salary/wages between male and
female employees was wide.

Chart-6.12: Distribution of mean salary/wages earned in first 3-months by skills over sex
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6.5.3 Mean monthly salary/wages (3-months average) earned by country

The table-6.9 presents the mean monthly salary/wages (derived from 3-months average)
carned by major countries of destination over sex. The mean monthly salary/wage was
found highest in Singapore, Tk.39.743 for males and about Tk.18.548 for females. The
mean monthly salary/wage for migrants who went to Saudi Arabia was Tk.25.478 for
males and Tk.17.416 for females. Migrants who went to the Oman, the mean monthly
salary/wage was Tk.21,481 for males and Tk.15,206 for females. The mean monthly
salary/wage of male and female migrants was Tk, 25,389 and Tk. 14,314 respectively in
Malaysia. The average monthly salary/wage was found highest in Singapore, Tk.39,987

for males and about Tk.21,952 for females.

Table-6.9: Mean monthly salary/wages using first 3 months from first job by sex and

major country of destination
Major country of destination Values in taka

Male Female Total
Saudi Arabia 25478 17416 23573
Oman 21481 15206 20894
Malaysia 25389 14314 25358
Catar 24680 16863 24260
Singapore 39743 18548 39613
Other countries 27896 17576 25622
Total 26161 17225 24842

The distribution of mean monthly salary/wages (3-months average) earned by country

over sex is depicted in chart-6.13 below.

Chart-6.13: Distribution of mean salary/wages earned in first 3-months by country over sex
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6.6 Mean monthly salary/wages earned in 12" month

Respondents were asked salary/wages information in three formats, (a) mean monthly
salary/wages earned: (b) salary/wages earned in first three months and (¢) salary/wages
earned in the 12™ month. Here, mean monthly salary/wages earned is calculated taking
average of 12" month salary/wages earned from the first job.

6.6.1 Mean monthly salary/wages earned in 12" month by sex
The distribution of mean monthly salary/wages earned is depicted using format (c¢)
salary/wages earned in the 12" month, in Chart-6.14 below:

Chart-6.14: Distribution of salary/wages of 12th month of first job over sex
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As reflected in Chart-6.15, the first quartile, median and third quarlile of age was found
Tk. 22.0 thousand, Tk. 30.0 thousand and Tk. 35.0 thousand for males and it was Tk.
16.0, Tk. 22.0 and Tk. 26.0 thousand for females respectively. This distribution by sex
indicate that mean salary/wages earned in the 12™ month of males was much higher than
that of females.
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The distribution of proportion of labour migrants with salary/wages of 12" month over
sex is depicted in Chart-6.15 below. The distribution was almost symmetric for male
while it was very much skewed for the female counterparts.

Chart-6.15: Proportion of migrants with mean salary/wage at 12th month over sex
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The purple vertical dotted line represents the estimated mean salary/wages of 12" month
for the migrants at Tk. 28.1 thousand at the national level, while the golden dotted line
represents the mean salary/wages for females at TK. 19.3 thousand and the black dotted
line represents the estimated mean salary/wages for males at Tk. 29.6 thousand.

6.6.2 Mean monthly salary/wages earned in 12th month by skills
As shown in table-6.10, the estimated mean monthly salary/wages of paid employees
were Tk. 28,098. On average, males earned, at Tk. 29,603 which was significantly more
than female employees, at Tk 19,344, Skilled migrants mentioned the highest average
monthly salary/wages, at Tk. 34,294, followed by un-skilled, at Tk. 28.541 and domestic
waorker, at Tk, 18,081.

Table-6.10: Mean salary/wage of 12th month from first job by skills type

Skills type Values in taka

Male Female “Total
Skilled 34486 31366 34294
“Un-skilled 28703 20027 28541
Domestic worker 17550 18169 15081
Total 20603 19344 28098
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As depicted in Chart-6.16, the salary/wages of 16™ month of first year of employment
between male and female migrants was wide.

Chart-6.16: Distribution of the mean monthly salary/wages at 12th month by skills type over sex
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6.6.3 Mean monthly salary/wages earned in 12th month by country

The distribution of the salary/wages of labour migrants by countries over sex is depicted
in Chart-6.17 below.

Chart-6.17: Mean salary/wages (in "000 taka) in 12th month by major country of destination
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6.7 Deduction from labour migrants’ salary/wages

It is observed that there are deductions made by emplovers from the salary/wages of
migrant workers: deductions made for the employver’s convenience and deductions made
for the employee's benefit.

6.7.1 Status of deduction from salary/wages by sex

The status of deduction from monthly salary/wage of labour migrants by over sex is
shown in Table-6.11 below. Overall, of the total labour migrants, 43.2 per cent migrants
reported that the emplovers have deducted money from their salary/wages. A wide gap
is evident between the sexes, with deduction from the male migrants at 47.9 per cent and
the female at 16.2 per cent.

Table-6.11: Distribution of migrants by status of deduction from monthly salary/'wage over

Fex

eduetio

eslal

::':' a

Deducted from salary/wages 1,114,385 635,41 1,179,800

47.9 16.2 43.2

Not deducted from salary/wages 1.211.434 337.632 1,549,065

52.1 238 56.8

Total 2,325,819 403,046 2,728,865
100.0 100.0 1000

First row has frequencies and second row has column percentages

6.7.2 Status of deduction from salary/wages by skills type

By skills type, there was a huge gap among the skills type and status of deduction from
monthly salary/wages, particularly for the Domestic workers. Among the skilled and un-
skilled migrants, there was barely a gap. Of the total migrants, the proportion of migrants
with deduction was 47.9 per cent for un-skilled migrants, 45.6 per cent for skilled
migrants and only 18.5 per cent for domestic workers (Chart-6.18).

Chart-6.18. Distnbution of migrants by status of deduction from monthly salary/wage over skills type
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6.7.3 Categories/type of deduction from Salary/wages

Chart-6.19 illustrated the percentage distribution of migrant workers by categories of
deduction from their monthly salary/wages. It shows that highest category of deduction
was Don’t Know, at 47.8 per cent; followed by Food Cost, at 36,7 per cent; House Rent,
at 22.2 per cent; Foreign Workers levy, at 5.7 per cent and so on.

Chart-6.19: Percent distribution of Categories of deduction from monthly salary/wage

50 - AT.8
2
@ 40 367
(4]
o
=
030
=
§ 222
220
=
E
-
810
48 i
21 24 27 I
| 1 1 i
0
[ wrfare [ oon'tknow 1 Fooding cost deduction
I“ | Foresgn worker levy t | Housang ren deduchon : Incame tax deduchon
1 | Other deduction Social security & provident funds

The percent distribution of migrants by categories of deduction from monthly
salary/wage and sex is illustrated in Chart-6.20 below:

Chart-6.20: Distribution of categories of deduction from
monthly salary/woge by sex
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6.8 Mean monthly earnings — At a glance

Mean monthly earnings i.e., statistics on carnings ol migrant workers abroad cover the actual
carnings received is computed by averaging the earnings for the first three months in the first
job in the destination country, including bonuses and other earnings (e.g. for over-time
work). Adjustments is made for any deductions for destination country taxes and social
security contributions, as well as for any deductions in wages made to recover any
recruitment costs initially paid by the employer. During the survey fieldwork, respondents
were asked salary/wages information in three formats. (a) mean monthly salary/wages
carned: (b) salary/wages earned in first three months and (¢) salary/wages carned in the 12"
month.

The mean monthly salary/wages are calculated by taking into consideration of option (b) i.e..
salary/wages earned in first three months. Average monthly income is calculated using mean
monthly salary/wages earned from first three months, plus mean monthly other benefits
received and minus mean monthly deduetion as follows:
I=E+B—-D
Where,

I = Mean monthly camings

E =Mean monthly salary/wages received from first three months

B = Mean monthly benefits received and

I = Mean monthly deduction from salary/wages

6.8. 1 Distribution of labour migrants by mean monthly earnings over sex
The distribution of labour migrants with mean monthly earnings over sex is depicted in
Chart-6.21 below. The distribution was almost symmetric for male while it was very much
skewed for the female counterparis.

Chart-6.21: Proportion of migrants with mean monthly eamings over sex
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The red vertical dotted line indicates the estimated mean monthly earnings for the migranis
al the national level, while the golden dotted line indicates the mean monthly earnings for
females and the black dotted line indicates the estimated mean monthly earnings for males.
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6.8.2 Mean monthly earnings by sex, skills and country

As depicted in chart-6.22, the red dotted line shows the overall mean monthly earnings
at the national level. The sienna color round shaped symbols represent the sex of the
labour migrants. By sex, the earnings of male labour migrants was higher than national
level and it was far behind for the females.

Chart-6.22: Mean monthly earnings by sex, skills and country - At a glance
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Categories: By Sex, Country and Skills type

The green color triangle shaped symbols represent the skills type of labour migrants. By
skills type, monthly earnings of skilled migrants were much higher than national level,
whereas it was almost similar for the un-skilled migrants and much lower for the
domestic workers. The orange color diamond shaped symbols represent the major
countries of destination for Bangladeshi labour migrants. By countries of major
destination, Singapore, and other countries earned much higher than that of national level
whereas the migrants of Saudi Arabia, Oman and Qatar earned less than that of national

average.
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0.8.3 Mean monthly earnings by age-group and education

As depicted in chart-6.23, the blue dotted line shows the overall mean monthly earnings
at the national level.

Chart-6.23: Mean monthly earnings by age-group and education - At a glance
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The green color triangle shaped symbols represent the age-group of labour migrants. By
age-group, the earnings of the labour migrants of age-groups 35-44, 45-54 and 55+ was
higher than national level. The orange color diamond shaped symbols represent labour
migrants’ highest level of education completed. By level of education completed,
momnthly earnings of labour migrants who had completed Tertiary, Higher secondary and
Secondary level of education earned much higher than national level.
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This chapter presents the survey findings regarding on the working
condition and stability of the job of the labour migrants.
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Chapter 7

Working condition and stability

This chapter presents the survey findings regarding on the working condition and
stability of the job of the labour migrants.

7.1 Hours usually worked

This section presents the findings on the working hours of employed persons inthe country
of destination. The survey collected information on hours of work among employed
migrants. Respondents were asked about the number of hours usually worked in a week.

7.1.1 Hours usually worked by skills type and sex

As reflected in chart 7.1, migrant employed persons usually worked an estimated average
of 64 hours a week, with female employees working more hours on average, at 76 hours,
than male employees, at 62 hours. The average usual working hours were fewer for skilled
workers. at 57 hours, followed by un-skilled workers, at 63 hours and highest in domestic
workers, at 79 hours. Male workers worked more hours than females for skilled and un-
skilled categories whereas females worked more hours per week in domestic worker

category.

Table-7. I: Weekly mean houwrs usually worked by skills type and sex
Skills type Usual mean working hours

Male Female Total
Skilled 57 54 57
Un-skilled 63 58 63
Domestic worker 73 79 79
Total 62 76 64

By skills type, the category with highest average of hours per week were Domestic
workers, at 79 hours. followed by un-skilled, at 63 hours, skilled workers, at 57 hours. The
lowest average of hours worked in a week was found in the male skilled workers, at 57
hours and highest was found in the female domestic workers, at 79 hours

Chart-T.1: Mean weokly usual hours of work by skills typoe and sex
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7.1.2 Hours usually worked by skills type and hours group

The distribution of migrant workers by different working hours group is illustrated in
table-7.2. By skills type. there was variations of the proportion of labour migranis
worked in different hours band. For the domestic workers category, the highest
proportion (46.8 per cent) of migrants usually worked in the 80+ hours band and almost
no-one worked less than 48 hours. For the domestic workers category, the highest
proportion (46.8 per cent) of migrants usually worked in the 80+ hours band. For the
skilled workers category. more than the highest proportion (458.1 per cent) of migrants
usually worked in the 49-60 hours band.

Table-7.2: Distribution migrants by Hours usually worked and skills type

Hours worked in a week Skills type

Skilled Un-skilled Domestic Total

worker

<=48 16.5 19.1 0.0 15.9
49-60 58.1 325 17.0 35.0
61-80 25.4 45.4 363 10.4
80+ 0.0 3.0 46.8 8.8
Total 100.0 1000 100.0 100.0

The Chart below showed the distribution of labour migrants for each of the skills type
by usual hours worked in a week.

Chart-7.2: Distribution of migrants by usual weekly hours worked band over skills
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Graphs by Skills type

By skills type, the highest proportion (58.1 per cent) of the Skilled migrants was found
in the hours group (49-60) worked in a week, the highest proportion (45.4 per cent) of
the Un-skilled migrants worked was found in the hours group (61-80) and highest
proportion (46.8 per cent) of the Domestic migrants worked was found in the hours
group (80+ hours) in a week (Chart-7.2).
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7.2 Weekly off-days enjoyed

In general, employees are entitled of the weekly off day to protect the health and
physical and mental integrity. Such is intended to allow employees to reenergize
themselves after the work week, and to provide them with time to rest and to spend
time of their own. In each week of work. an employee should be entitled to at least one
day of rest, with payment of full salary and benefits.

7.2.1 Weekly off-days enjoyed by sex

More than two-thirds (68.8 per cent) of the migrant workers were required to work for
six days with a one-day break each week. followed by no-weekend at 28.9 per cent and
only 2.3 per cent with two-days break. The situation among female workers of course
differed significantly from this. Working with one-day break for the male was 76.3 per
cent whereas il was only 25.7 per cent for the female counterparts. The situation of
working with no-weekend was even worsen for the females (73.3 per cent) as compared
with male (21.3 per cent).

Table-7.3: Distribution of migrants with weekly off-days enjoyed by sex

Sex of the migrant Number of migrants

1-day 2-days Mo weekend Total
Male 1774165 57363 494201 2325819
Female 103538 4256 205252 403046
Total 1877703 61619 789543 2728865

Row %
Male 76.3 2.5 21.3 100.0
Female 25.7 1.1 73.3 100.0
Total 68.5 2.3 28.9 100.0
% of total migrants

Male 65.0 2.1 18.1 85.2
Female 38 0.2 10.8 14.8
Total 65.5 2.3 25.9 100.0

Table-7.3 indicates. the proportion of workers with 1-day weekly off-day was 68.8 per
cent, it was 76.3 per cent for the males and 25.7 per cent for the females. With no-
weekend, an estimated 28.9 the proportion of workers with no weekly off-day, it was
73.3 per cent for the females and 21.3 per cent for the male counterparts. Only 2.3 per
cent of the total labour migrants worked with 2-days off-day in a week.
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Chart 7.3 indicates, the proportion of workers with 1-day weekly off-day was 68.8 per
cent, it was 76.3 per cent for the males and 25.7 per cent for the females. With no-
weekend, an estimated 28.9 the proportion of workers with no weekly off-day, it was
73.3 per cent for the females and 21.3 per cent for the male counterparts. Only 2.3 per
cent of the total labour migrants worked with 2-days off-day in a week.

Chart-7.3: Proportion of migrants by weekly off-days enjoyed and sex
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7.2.2 Weekly off-days enjoyed by skills type

As reflected in Chart-7.4, of all migrants, an estimated 28.9 per cent of the labour
migrants worked without any off-days in a week. By skills type, as worse as 79.0 per
cent of the total Domestic workers enjoyed no-off-days in a week and three-fourth of
them were female migrants.

Chart-7.4: Proportion of migrants by Skills type and weekly off-
days enjoyed
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The situation is comparatively better for other two skills type (Skilled workers with no-
off-days in a week at 21.0 per cent and Un-skilled workers with no-off-days in a week at
20.5 per cent). The proportion of no-weekend is heavily influenced by the proportion of
domestic workers among all workers.
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7.2.3 Weekly off-days enjoyed by country

Table-7.4 specified the percent distribution of the migrants by major country of
destination and weekly off-days enjoyed. Saudi Arabia had the highest proportion of
migrants (36.7 per cent) with no-weekend enjoyed whereas Singapore was the lowest

proportion of migrants (7.1 per cent) with no-weekend enjoyed.
Table-7.4: Distribution of migrants with weekly off-days enjoyed by country

Major country of destination Day(s) weekly-off
1-day 2-days No weekend Total
Saudi Arabia 609 24 36.7 1000
‘Oman 63.4 1.5 35.1 100.0
Malaysia 85.9 1.4 12.7 100.0
Qatar 76.6 3.1 20.3 100.0
Singapore 91.4 1.5 7.1 100.0
Other countries 64.9 2.8 323 100.0
Total 08.5 23 25.9 100.0

The distribution of labour migrants by weekly off-days enjoyed by major country of
destination is provided in Chart-7.4.1 below

Chart-7.4.1: Proportion of migrants with weekly off dsys enjoyed by country
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7.3 Occupational injuries or fallen sick
Occupational injury or fallen sick is defined as any personal injury resulting from a
work-related accident and illnesses in the previous 12 months.

7.3.1 Occupational injuries or fallen sick by sex

Owerall, one-fourth of the labour migranis reporied occupational injuries and illnesses in
the previous 12 months. Almost one-fourth of the migrants (23.3 per cent) were sulfering
from injuries or fallen, 22.3 per cenl for males and 29.2 per cent for the female
counterparts.

Chart-7.5: Distribution of the migrant workers by status of injured or fall sick over sex
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7.3.2 Occupational injuries or fallen sick by skills type

As shown in table 7.5, an estimated 23.3 per cent of total migranis experienced an
occupational injury or fallen in sickness sometime during the first job; of them, 21.4 per
cent of total skilled workers, 22.5 per cent of total un-skilled workers, and 29.4 per cent of
total domestic workers. Almost three-fourth of the labour migrants never injured or fallen
sick.

Table-7.5: Distribution of migrants whether injured or fallen sick at work by skills

Skills type Injured or sick at work
Yes No Don't Know Total
Skilled 106394 384121 7922 408437
21.4 77.1 1.6 100.0
Un-skilled 412923 1386204 36038 1836065
22.5 75.5 2.0 100.0
Domestic worker 115900 2003601 Q103 304363
20.4 68.3 23 100.0
“Total 635217 2039686 53062 2728865

23.3 74.7 2.0 100.0
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7.4 Occupational segregation

Occupational segregation provides information on the tendency for female and male to
work in different skills type. The female shares of employment in better positions refers
to the proportion of females in total employment by skills type. This indicator provides
Information on the proportion of female who were employed in better positions and
sheds light on the extent to which female and male benefit from different opportunities
in the work life in the country of destination.

7.4.1 Occupational segregation and Female share of employment

According to the findings presented in table-7.6. of all female migrants, the largest
proportion (83.8 per cent) belong to Domestic worker category, followed by un-skilled
(8.7 per cent) and skilled type (7.5 per cent). For males, the highest proportion is in un-
skilled work (77.4 per cent), followed by skilled work (20.1 per cent), then domestic
w:?rl-: {2_.4 per cent).

Table-7.6 E‘mupdinnd sqrﬂgﬂf&u and Female share q}: labour nHgrants

Skills type Number Column % % of total migrants

Male  Female Total  Male Femal  Total  Male Femal  Total
2 : tiel

Skilled 468125 30312 408436 20.1 7.5 18.3 17.2 1.1 18.3

Un-skilled 1800976 35080 1836065 2 774 87 673 660 13 673

Domestic

worker 56718 337646 304363 2.4 83.8 14.5 2.1 12.4 14.5

Total 2325810 403046 2728865 1000 1000 1000 852 148 100.0

It is evident from Chart-7.8 that only 1.1 per cent of total labour migrants work as
skilled workers whereas it was 17.2 per cent for the male counterparts.

Chart-7.8 Occupational segregation and share of employment in better positions by sex
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7.5 Status of salary/wage paid regularly by skills

The survey also looks at the regularity of payment of wages for migrant workers. Out
of the total 2,73 million migrant workers, 2.05 million or 75.0 per cent stated that they
received their salary/wages regularly without any delay. Howewver, 23.5 per cent
experienced delays in the payment of salary/wages, and the rest 1.5 per cent don’t know
whether it was delayed.

Table-7.7: Distribution of migrants by status of salary/wage paid regularly by
skills

Skills type Yes No Don't Know

Muale  Female Total Male  Female Total Male Female Total
Skilled 371508 28102 309600 92269 1378 93647 4348 832 5180
Un-skilled 1325117 24301 1349418 450154 FO18 458072 25706 2870 28575
Domestic 35403 261762 297165 20890 68872 BOT62 425 011 7436
worker
Total 1732025 314165 2046192 563312 78169 641481 30479 10713 41192

9 of total migrants

Skilled 704 927 80.2 19.7 45 188 09 2.7 1.0
Un-skilled T3.6 60,3 T3.5 25.0 22.6 24.9 1.4 8.2 1.6
Domestic 024 TS 75.4 6.8 204 22.8 0.7 . | 1.9
worker
Total T4.5 719 75.0 24.2 19.4 23.5 1.3 2.7 1.5

By skills, as reflected in Chart-7.9, almost four-fifth of the skilled workers got their
salary/wages without any delay. 79.4 per cent were male and 92.7 per cent were female
migrants.

Chart-7.9: Proportion of migrants by status of salary/wage paid regularly by sex over skills
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As regard un-skilled workers, three-forth got their salary/wages without any delay,
73.6 per cent were male and 69.3 per cent were female. For domestic workers, three-
forth got their salary/wages without any delay, 62.4 per cent were male and 77.5 per
cent were female.
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7.6 Status of housing facilities provided

Housing provided to workers as part of the employment contract should meet certain
minimum specifications in respect of the nature and standard of the accommodation
and facilities to be made available.

7.6.1 Status of housing facilities provided by sex

The proportion of labour migrants by status of housing facilities over sex is provided
in Chart-7.10 below. According to the survey findings, the estimated proportion of
housing facilities provided was 70.2 percent as a whole, 66.3 per cent for the males and
02.6 per cent for the female migrants,

Chart-7.10: Distribution of migrants by status of housing facilities provided over sex
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7.6.2 Status of housing facilities provided by skills type
The pattern and distribution of labour migrants by skills type is provided in table-7.9
below:

Table-7.8: Status of housing facilities provided to the Migrant workers by skills and sex

Housing facilities provided Taotal migrants Housing provided as % of

Skills type total migrants

Male Female Total Male Female Total Male Female Total
Skilled 308359 26612 334972 468124 30312 498437 6539 275 67.2
Un-skilled 1193805 28973 1222778 1800877 35089 1836066 66,3 82.6 66.5
Domestic 39861 317767 3576258 56718 337645 394363 T0.3 94.1 Q0.7
worker
Tiotal 1542025 373353 1915377 2325819 403047 2728865 66.3 Q2.6 70.2

The pattern of variation between sexes was similar for each of the skills type, ie..
females were provided more housing facilities than that of male counterparts.



Chart-7.11: Distribution og migrants by status of housing facilities provided by skills
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As depicted in Chart-7.11, the proportion of housing facilities provided was highest 90.7
per cent for the Domestic workers., followed by 67.2 per cent for the skilled migrants,
and 66.6 per cent for the un-skilled migrants.

7.6.3 Status of housing fuacilities provided by country
The pattern and distribution of labour migrants by skills type is provided in table-7.12
below:

Chart-7.12: Distribution og migrants by status of housing facilities provided by country
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Chapter 8

Status of Remittances

Bangladesh 2020

This chapter describes the status of remittances, one of the most
influencing factors of foreign exchanges and consequently the
development of the country.

81 Recipient of remittances

8.2 Yearly mean remittance sent by labour migrants

8.3 Main reason for returning to Bangladesh

8.4 Opinion of returnees whether to migrate again







Chapter 8

Status of Remittances

This chapter highlighted the status of remittances, recipient of remittances, main
reason for returning to Bangladesh and opinion of returnees whether to migrate again.
Disaggregation by sex. skills tvpe and major country of destination of those indicators
is also shown in this chapter.

8.1 Recipient of remittances

Generally speaking, remittance 15 defined as “money sent by migrants from the
country of destination to their families in their home countries”. The role of remittance
in the economies of labor sending countries like Bangladesh is very important.
Remittance is the second-highest source of foreign currency earnings for
Bangladesh. Remittance contributes to the socioeconomic development, maintain
foreign exchange reserves, and manage balance of payment, ete. It has a direct impact
on the economy of Bangladesh. The increasing flow of remitlance to Bangladesh
contributes to rapid growth of ils economy, creales income opportunities, provides
better living condition, and facilitates infrastructural development. Moreover.
remittances have positive impacts on poverty reduction and sustainable development
in Bangladesh., It also helps people generale income. provide children advanced
education, increase social status, create employment opportunities for poor, and above
all empower women.

8.1.1 Recipient of remittances by sex of migrants

It was observed that a total of 61.7 per cent of total remittances was sent to the parents
(father at 40.4 per cent and mother at 21.3 per cent), followed by 36.5 per cent to spouse
of the migrants, brothers/sisters at 8.1 per cent (Table-8.1). Highest 42.9 per cent of the
male migrants send remittances to their father, followed by spouse at 36.6 per cent and
mother at 21.2 per cent. The pattern is a bit different for the female migrants. highest
36.0 per cent to their spouse, followed by father at 25.5 per cent, mother at 21.8 per
cent and son/daughter at 11.2 per cent.

Table-8.1: Distribution of recipients of Remittances by sex

Recipient of remittances Male Female Total
Father/mother in law 0.6 1.6 0.8
Son/daughter 0.4 11.2 2.0
Others 4.0 6.9 4.4
Brother/sister 7.6 109 5.1
Mother 21.2 21.8 21.3
Spouse 36.6 36.0 36.5
Father 429 25.5 40.4
Total 113.3 113.5 113.4
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Graph-8.1: Distribution of migrants who sent Remittances by type of relation and |
1
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By sex, the distribution of remittances received in relation of the labour migrants is
depicted in Chart-8.1.

8.1.2 Recipient of remittances by age group of migrants

As reflected in Table-8.2, there is a significant relationship between the age of migrants

and the recipient of the remittances. For father and mother, there exists an inverse

relationship between the age of migrants and recipient of the remittances, whereas for

spouse and son/daughter, it increases when the age of the labour migrants increases.
Table-8.2: Distribution of recipients of Remittances by age group

Recipient of remittances 18-24  25-3¢  35-44 45-54 55+ Total
Father/mother in law 0.1 0.8 1.1 0.2 0.0 0.8
Son/daughter 0.0 0.2 3.5 9.5 129 2.0
Oithers 4.1 4.7 4.1 4.3 5.5 4.4
Brother/sister 9.6 9.0 6.9 4.0 28 5.1
Mother 338 26.0 12.5 54 33 213
Spouse 3.1 223 629 777 783 365
Father 59.8 51.4 225 7.1 73 404
Total 110.5 114.4 1138 1082 1101 1134

For Father and Mother as the recipient of remittance, the proportion was at the highest
at the younger ages of the labour migrants and start decreases as age of the labour

migrants increases.
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Graph-8.2: Distribution of recipient of remittances by age-group and relationship with migrants
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Similarly, for Spouse and Son/daughter as the recipient of remittance, the proportion
was lowest at the younger ages of the labour migrants and start increase as age of the
labour migrants increases (Chart-8.2).

8.2 Yearly mean remittance sent by labour migrants

Labour migrants’ family members or beneficiaries change their living standard by
receiving remittances. However, magnitude of remittances depends on migrants’ sex,
age-group, level of education completed, skills type and major country of destination.

8.2.1 Yearly mean remittance by age group and sex

In general, as shown in table-8.3, migrants aged 55+ send the highest yearly average
estimated remittances ('Tk. 214 thousand) among all age groups. The data indicates the
lowest yearly average remittances (Tk. 188 thousand) was among the youngest (18—
24). Almost similar pattern is observed for both male and female migrants.

Table-8.3: Mean remittances sent by age group and sex of labour migrants

| Male Female Total
18-24 193508 153116 188488
25-34 199967 156023 194188
35-44 200074 152756 198967
45-54 201735 147130 192760
554 219318 183734 214165
Total 202100 154143 195043
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8.2.2 Yearly mean remittance by skills type and sex

By skills type, as shown in table-8.4, skilled migrants send the highest yearly average
estimated remittances (Tk. 215 thousand) among all migrants, followed by un-skilled
workers at Tk, 198 thousand. The survey data indicated the lowest yearly average
remittances (Tk. 154 thousand) was sent by domestic workers. Almost similar pattern
is observed for both male and female migrants for each of the skills type.

Table-8.4: Mean remittances sent by skills type and sex of the labour migrants

Skills type Value in taka
Male Female Total
Skilled 217626 182700 215461
Un-skilled 199156 153530 198282
Domestic worker 169156 151609 154127
Total 202100 154143 195043

The Chart-8.3 indicated that yearly average remittances of the skilled migrants were
highest, followed by un-skilled and domestic workers. Although. the skilled migrants
have contributed more in average remittances, but their contribution is not that much
significant in aggregate remittances as the number of the skilled migrants and domestic
workers is less than un-skilled workers.

Chart-8.3; Mean yearly remittances of labour migrants by skills, over sex
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8.2.3 Yearly mean remittance by major country of destination

According to the Table 8.5, it is observed that the largest average size of remitlances
was received from Singapore (Tk. 330 thousand), Malaysia (Tk. 206 thousand), Other
countries (Tk. 199 thousand), Saudi Arabia (Tk 191 thousand), Qatar (Tk. 183
thousand) and Oman (Tk. 147 thousand).

Table-8.5: Mean remittances sent by major country of destination and sex

Saudi Arabia 201371 158673 191339
Oman 148619 136172 147437
Malaysia 205825 152295 205677
Qatar 184534 150573 182679
Singapore 330191 235194 329607
Other countries 211759 152217 198673
Total 202100 154143 195043

The distribution of average yearly remiltances by major country of destination is
depicted in Chart-8.4 below

Chart-8.4; Mean yearly remittances of labour migrants by country, over sex
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8.3 Main reason for returning to Bangladesh

It is commonly believed that migrant workers face many problems at every stage of
their migration — from initial decision-making to the phases of returning back home.
Recognizing this, the returnces were asked with some predefined options on why the
migrants returned (o Bangladesh. Information is disaggregaled by sex, skills type and
major country of destination.

8.3.1 Main reason for returning to Bangladesh by sex

Table-8.6 illustrates the main reason for returning to Bangladesh by sex. Returned on
vacation/leave was the prime reason (26.0 per cent) at the national level: while the
highest reason for male was Returned on vacation/leave (26.6 per cent) and Expired
work permit (28.8 per cent) for female counterparts.

Table-8.6: Main reason for return te Bangladesh by sex

Reasons Male Female  Total
Reluctance to stay longer in destination country 6.2 17.8 8.5
Declining income over ime 16.3 6.8 14.4
Decreasing job opportunities 15.6 35 13.1
Expired work permit 11.9 28.8 153
Higher pay/Wage discrimination than locals 52 30 4.7
Barriers to change employer 2.1 2.0 2.0
Job insecurly 6.4 6.2 6.4
Expelled by the gov't of deslinalion counlry 8.1 1.0 &6.0
Returned on vacation/leave 26.6 239 26.0
Returned for illness 1.5 7.1 29
Total 100.0 100.0 100.0

As depicted in Chart-8.5, a huge variation on the reasons for return to the country by
seX is observed.

Graph-8.5: Main reason for retumn to Bangladesh by sex
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8.3.2 Main reason for returning to Bangladesh by skills type

By skills type, Table-8.7 illustrates the main reason for returning to Bangladesh.
Returned on vacation/leave was the prime reason (26.0 per cent) at the national level:
followed by Expired work permit (15.3 per cent), Declining income over time (14.4
per cent), Decreasing job opportunities (13.1 per cent) and Reluetance to stay longer
in destination country (8.5 per cent).

Table-8.7: Main reason for return to Bangladesh by skills nype

Reasons Skilled Un-skilled Domestic worker Total
Reluctance to stay longer in destination country 6.4 6.5 17.2 8.5
Declining income over time 17.6 15.5 7.6 144
Decreasing job opportunities 12.6 16.5 3z 1341
Expired work permit 14.8 11.2 28.8 15.3
Higher pay/Wage discrimination than locals 5.7 5.0 2.9 4.7
Barriers to change emplover 1.4 2.2 2.1 2.0
Job insecurity 4.3 7.3 5.6 0.4
Expelled by the gov't of destination country 5.8 5.1 2.9 6.6
Rewrned on vacation/leave 29.6 259 228 260
Retrned for illness 1.9 1.9 6.9 2.9
Total 100.0 100.0 1000 100.0

8.3.3 Main reason for returning to Bangladesh by country
Table-8.8 demonstrated the main reason for returning to Bangladesh by major country

of destination. Returned on vacation/leave was the prime reason for returnees of Saudi
Arabia (29.3 per cent), Malaysia (27.5 per cent), Qatar (21.2 per cent) and Other
countries (30.5 per cent). Declining income over time (21.0 per cent) was the main
reason for returnees of Oman and Expired work permit (32.0 per cent) was the main
reason for returnees of Singapore. Variations exists between countries but not much
wider.

Table-8.8: Main reason for return to Bangladesh by major country of destination

Reasons Saudi  Oman Malaysia  Qatar  Singapore Other Toml
Reluctance to stay longer in 9.2 7.0 6.7 6.9 7.0 11.0 8.5
destination country

Declining income over time 11.4 21.0 13.5 15.4 11.3 13.1 14.4
Decreasing job opporiunities 12.2 16.0 13.7 16.3 10.5 10.0 13.1
Expired work permit 13.3 14.2 15.3 13.6 32.0 17.0 15.3
Higher pay/Wage 31 5.6 0.7 6.6 1.1 4.4 4.7
discrimination than locals

Barriers to change employer 25 2.6 0.5 2.6 0.5 1.3 2.0
Job insecurity 7.9 4.5 9.4 6.2 3.2 52 6.4
Expelled by the gov't of 7.4 5.2 10.9 9.1 23 4.5 6.6
destination country

Returned on vacation/leave 29.3 158.2 27.5 21.2 294 30.5 26.0
Returned for illness 3.7 24 21 2.0 2.7 31 29
Total 10001 100.0 100.5 100.0 100.0 100.0 100.1
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8.4 Opinion of returnees whether to migrate again

Return international labour migrants are defined as all current residents of the country
who were previously international migrant workers in another country or countrics.
Thousands of labour migrants return to Bangladesh every yvear, but not all returns are
necessarily recorded systematically.

8.4.1 Opinion of returnees whether to migrate again by sex

The returnee respondents were asked whether they are interested to migrate again in
the same country of destination or in another country as migrants.
Table-8.9: Opinion of returnees whether to migrate country’/abroad by sex

Opinion Number of returnees Column % % of total
Male  Female Total Male Female  Total Male Fenmle Total
Yes 586,665 96,145 682,810 71.2 45.6 66.0  56.7 0.3 660
No 152,950 78,038 231,807 186 375 224 148 7.6 224
Don't know 84235 35666 119,901  10.2 169 11.6 8.1 34 116
Tatal 823,859 210,749 1,034,607 1000 1000 1000 796 204 1000

By sex, there exist a huge variation on the opinion, more than two-third (71.2 per
cent) of the male returnees opined that they will go back to migrated country again,
whereas only 45.6 per cent of the female migrants opined so.

Chart-8.6: Opinion of returnees whether to migrate country/abroad by sex

Male Female Total
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Graphs by Sex of migrants

By sex, there exist a huge variation on the opinion, more than two-third (71.2 per cent)
of the male returnees opined that they will go back to migrated country again, whereas
only 45.6 per cent of the female migrants opined so. Overall, 66.0 per cent of the total
returnees opined that they will go back to migrated country again.
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8.4.2 Opinion of returnees whether to migrate again by skills

The number and percentage distribution of the opinion of migrant workers whether to
go back to migrated country/abroad again by skills type is provided in table-8.10
below. It is evident that almost two-thirds (66.0 per cent) of the returnees opined to go
back to the migrated country/another country again as labour migrants, while 22.4 per
cent of them mentioned that they will not go back to the migrated country and the rest
11.6 per cent of the returnees were confused (don’t know).

Table-8.10: Opinion of returnees to go back to migrated country/abroad by skills
Skills type ‘Opinion on whether go back to migrated country
Yes No Don't Know Total
Skilled 177289 23695 10570 211554
83.8 11.2 5.0 100.0
Un-skilled 420074 126670 73695 620438
67.7 204 11.9 100.0
Domestic worker 85447 81532 35636 202615
422 40.2 17.6 100.0
Total 682810 231897 119901 1034607
66,0 224 11.6 100.0

First row has frequencies and second row has row percentages

By skills type, there exist a huge variation on the opinion, four out of five (83.8 per
cent) skilled workers opined that they will go back to migrated country again. followed
by un-skilled workers at 67.7 per cent. and domestic workers. at 42.2 per cent.

Chart-8.7: Opinion of returnees whether to go back to migrated country/abroad by skills
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8.4.3 Opinion of returnees whether to migrate again by country
The number and percentage distribution of opinion of migrant workers to go back to

migrated country/abroad again by major country of destination is provided in table-
8.11 below,

Table-8.11: Opinion of returnees whether to migrate abroad by major country of destination

‘Major country of destination Opinion on whether go back to migrated country
' Yes No  Don't Know “Total
Saudi Arabia 165,995 104,475 51,127 321,597
51.6 32.5 15.9 100.0
Oman 113,578 49,707 35.848 199,134
57.0 25.0 18.0 100.0
Malaysia 46,979 19,034 9,120 75.133
62.5 25.3 12.1 100.0
Qatar 142,963 12,926 8,805 164,694
86.8 7.0 5.4 100.0
Singapore 42,011 3,622 757 46,390
90.6 7.8 16 100.0
Other countries 171,283 42,132 14,244 227,660
75.2 18.5 6.3 100.0
Total 682,810 231,897 119,901 1,034,607
66.0 22.4 11.6 100.0

First row has frequencies and second row has row percentages

As reflected in Chart-8.8, overall. three-fourth (75.2 per cent) of the returnees are

willing to migrate again while 18.5 per cent of them opined that they will not migrate

again and the rest 6.3 per cent of the returnees opined that they don’t know whether

they will migrate or not. By country. a huge variation on the opinion is observed.

Chart-8.8: Opinion of returneeas whether to go back to migrated country/abroad by country
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Chapter 9

SDG Indicator 10.7.1

This chapter describes the survey results on the SDG indicator 10.7.1: “Recruitment cost
borne by employee as a proportion of monthly income earned in country of destination™,
i.e. a ratio between a cost measure and an income measure. The statistics used for the
numerators and denominators for indicator 10.7.1 is based on costs and earnings
observed for the same individual international migrant worker.

9.1 SDG 10.7.1-Recruitment Cost Indicator

The importance of decent work and well managed migration is recognized in the
Sustainable Development Goals (SDGs). The UN's 2030 Agenda for Sustainable
Development includes references to mobility including labour migration and
recognizes that labour migration is an important contributor to development. SDG 8 aims
to promote inclusive and sustainable economic growth. with full and decent work for all.
Target 8.8 is to protect labour rights and ensure a safe and secure working environment
for all workers, including migrant workers and in particular women migrants. Human
mobility across borders has become an integral part of today’s social, economic and
environmental landscape. It has direct and multiple impacts on development prospects
for migrants, their families and communities. and on development of both countries of
origin and of destination. The benefits of migration and the contribution of migrants to
development have been recognized, particularly in the Agenda 2030 for Sustainable
Development (SDGs), including the target 10.7; “facilitate orderly. safe. and responsible
migration and mobility of people. including through implementation of planned and well-
managed migration policies”. One of the recommended indicators for target 10.7 is the
“recruitment cost [being] borne by the employee as a proportion of monthly income
earned at country of destination”. The indicator 10.7.1 is defined as: “Recruitment cost borne
by employee as a proportion of monthly income eamed in country of destination™, i.e. a ratio

between a cost measure and an income measure,

9.2 Computation Method of SDG 10.7.1-Recruitment Cost Indicator

RCI = Proportion of recruitment costs in the monthly employment earnings, is a ratio
Cx
RCI = f (=X
Ek
Where
f may take on various functions’ forms. such as: mean, median and 4th quintile
Cj = is the recruitment costs paid by individual migrant worker k;

E . = is the monthly earnings of the same migrant worker k.
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9.3 SDG 10.7.1-by sex, education, age group, skills and country

Average cost of migration i.e., Recruitment costs refer to any fees or costs incurred in
the recruitment process in order for workers to secure employment or placement,
regardless of the manner, timing or location of their imposition or collection. These are
equal to the total amount that migrant workers and/or their families paid to find, qualify
for, and secure a concrete job offer from a foreign emplover and to reach the place of
employment for the first job abroad.

Average monthly income i.e., statistics on earnings of migrant workers abroad cover the
actual income received by averaging the income for the first three months in the first job
in the destination country, including bonuses and other earnings (e.g. for over-time
work). Adjustments is made for any deductions for destination country taxes and social
security contributions, as well as for any deductions in wages made to recover any
recruitment costs initially paid by the emplover. The mean monthly salary/wages are
calculated by taking average of salary/wages received for the first three months of the
first job. Average monthly earnings are calculated using mean monthly salary/wages
earned from first three months, plus mean monthly other benefits received and minus
mean monthly deduction. Average monthly income is calculated using mean monthly
salary/wages earned from first three months, plus mean monthly other benefits received
and minus mean monthly deduction

9.3.1 SDG 10.7.1-Recruitment Cost Indicator by sex

Mean recruitment cost and monthly earnings of the migrant workers is presented below:

Table-9.1: SDG Indicator 10.7.1 - Proportion of recruitment costs in the monthly
emplayment earnings, by sex

Sex of migrants Average cost of Average monthly SDG indicator

migration (in taka) income (in taka) 10.7.1
Mational 416789 23693 17.6
Male 471668 24673 19.1
Female 100102 18033 5.6

Table 9.1 indicates, the mean recruitment cost at the national level was Tk, 416,789, On
an average, male migrant workers paid Tk. 471,668 as recruitment costs whereas it was
only Tk. 100,102 for female counterparts. It means that recruitment cost is comparatively
more than three times higher for the male labour migrants than that of females.

A wide gap is evident between the proportion by sex. The survey shows that majority
(83.8 per cent of females were domestic workers among all female labour migrants) of
the females worked as domestic worker and the recruitment costs of domestic workers
was very low, even at zero costs. The lower cost of the domestic workers or helpers,
influenced heavily to reduce the recruitment cost and is considered the main reason
behind the lower recruitment cost for the female labour migrants compared to male
counterparts.

LS| F oo



Chart-9.1: Proportion of recruitment costs in the monthly employment eamings, by sex
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Chart 9.1 illustrates that, on average. the total cost of recruitment is the equivalent to
about 17.6 months of earnings for a migrant worker. The proportion of recruitment costs
in the monthly employment earnings varies widely by sex. This means that it took only
5.6 months for females to recover the costs whereas it was 19.1 months for males to
recover the costs incurred. This proportion is more than 3 times higher for the male than
that of females. The main reason of lower months needed to recover the costs incurred
was lower recruitment cost for the labour migrants as domestic workers where almost
85.6 per cent were females compared to male counterparts (at 14.4 per cent).

9.3.2 SDG 10.7. 1-Recruitment Cost Indicator by education

Mean recruitment cost and monthly earnings of the migrant workers by education
completed is presented below (table 9.2).

Table-9.2: SDG Indicator 10.7.1 - Proportion of recriitment costs in the monthly
employment earnings, by education completed

Education Average cost of migration  Awverage monthly SDG 10.7.1
{intaka)  earnings (in taka)
All education 416789 23693 17.6
No class passed 201474 19644 14.8
Primary 369068 20811 178
Secondary 452538 24569 15.4
Higher Secondary or diploma 459505 29697 16.5
Tertiary 454908 37793 12.8
Others (don't know level) 434466 22288 19.5

Table 9.2 illustrates that proportion of recruitment costs in the monthly employment
earnings, was highest for Others group (19.5). followed by Secondary education
completed level (18.4). Primary level at 17.8, Higher Secondary or diploma level at 16.5.
MNo class passed at 14.8 and Tertiary level at 12.8. the lowest. The Proportion of
recruitment costs in the monthly employment earnings, at the national level was at 17.6.
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Chart-2.2: Proportion of recruitment costs in the monthly employment eamings, by education
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As indicated in chart 9.2, the lowest proportion of the of recruitment costs in the monthly
employment earnings was for those who completed tertiary level of education (12.8),
followed by those who had completed no education (14.8), higher secondary or diploma
(16.5) and then primary school completed (17.8). The proportion for education categories
primary, secondary and others was found more than national level (17.6), it means that
migrant workers who had completed education categories primary, secondary and others
needed almost one and a half year to recover the cosis.
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9.3.3 SDG 10.7. 1-Recruitment Cost Indicator by age group
Mean recruitment cost and monthly earnings of the migrant workers by age group is
presented below (table 9.3).

As shown in table 9.3, there is an inverse relationship between age group and proportion
of recruitment costs in the monthly employment earnings. It is evident from table-9.3
that, the recruitment cost is higher for younger ages, particularly, for the age groups 18-
24 and 25-34 and for all other age groups the cost is lower than that of national average.

Table-9.3: Sustainable Development Indicator 10. 7.1 - Proportion of recruitrmernt costs in

the monthly employment earnings, by age group
Average cost of migration  Average monthly income SDG 10.7.1

Age group (in taka) (in taka)

All age group 416789 23693 17.6
18-24 423430 22969 18.4
25-34 431648 23318 18.5
35.44 397140 24199 16.4
45-54 300438 24170 16.2
55+ 322163 33819 9.5

It took more months than national average (17.6) to recover the cost in the younger ages,
particularly for the age group 18-24, at 18.4 and 25-34, at 18.5.

Chart-9.3: Proportion of recruitment costs in the monthly employment eamings, by age group
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9.3.4 SDG 10.7.1-Recruitment Cost Indicator by skills

Mean recruitment cost and monthly earnings of the migrant workers by skills is presented
below (table 9.4). The recruitment cosis varied widely by skills type. Un-skilled workers
had the highest mean recruitment cost at Tk. 477,927; followed by skilled workers at Tk.
427,217 and domestic workers at Tk, 118,964, Overall, average recruitment cost was
Taka 416,789. By skills type, skilled workers had the highest mean monthly earnings at
Tk. 29.477: followed by un-skilled workers earning at Tk. 23,629 and domestic workers
at Tk. 16.678. For domestic workers, the total cost of recruitment is the equivalent of 7.1
months of earnings, which is lowest among all occupations and almost one-third lower
than that of national level (17.6 months).

Table-9.4: Sustainable Development Indicator 10.7.1 - Proportion of recruitment costs in
the monthly employment earnings, by eccupation

Category Average cost of Average monthly

migration (in taka) income (in taka) SDG 10.7.1
All occupations 416759 23693 17.6
Skilled 427217 29477 14.5
Un-skilled 477927 23629 20.2
Domestic worker 118964 16678 7.1

The proportion of recruitment costs in the monthly employment earnings was highest for
unskilled worker (20.2), indicating that an un-skilled worker took 20.2 months to recover
the recruitment costs incurred for getting the job.

Chart-2.4: Proportion of recruitment costs in the murﬁwyzempluyment earnings, by skills
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As indicated in chart 9.4, the largest proportion of the of recruitment costs in the monthly
employment earnings was for the un-skilled workers (20.2). followed skilled workers

(14.5) and then domestic workers (7.1).
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9.3.5 SDG 10.7. I-Recruitment Cost Indicator by country

Mean recruitment cost and monthly earnings of the migrant workers by major countries of
destination is presented in table 9.5 below. By country of destination, workers migrated to
Singapore had the highest mean recruitment cost at Tk, 574,24 1; followed by Saudi Arabia
at Tk. 436,266, other countries at Tk. 436,449 and Malaysia at Tk, 404448, Overall, average
recruitment cost was taka 408,951, As regards monthly earnings. migrant workers of
Singapore had the highest mean monthly earnings at Tk. 38.129: followed by workers of
Other countries at Tk. 26,061, workers of Malaysia at Tk. 23.596, workers of Qatar at Tk.
22.293 and migrant workers of Saudi Arabia at Tk. 22,140.

Table-9.5: Sustainable Development Indicator 10.7.1 - Proportion of recruitment costs in
the monthly employment earnings, by major country of destination

Major country of destination Average cosl of Average monthly  SDG 10.7.1
migration (in taka) income (in taka)
All countries 416759 23603 17.6
“Saudi Arabia 436366 22140 10.7
Chman 308047 19177 16.1
Malaysia 404448 23806 16.9
Qatar 402478 22203 181
Singapore 574241 358129 15.1
Other countries 436449 26061 16.7

Table 9.5 indicated that. the highest proportion of recruitment costs in the monthly
employment earnings, was for Saudi Arabia, at 19.7; followed by Qatar, at 18.1: Malaysia,
at 16.9; Oman, at 16.1 and Other countries at 16.7. The proportion was lowest for Singapore
at 15.1. Among the major countries of destination, the migrants of Saudi Arabia and Qatar
needed more months than national average to recover their recruitment costs incurred.

Chart-9.5: Proportion of recruitment costs in the monthly employment eamings, by country
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Owerall, the proportion of cost-to-earnings for these workers was around 17.6, which
means that for all migrant workers the total cost of recruitment was almost one and a half
years of earnings.
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9.4 85DG 10.7.1-Recruitment Cost Indicator: At a glance

SDG indicator 10.7.1 is defined as: “Recruitment cost borne by employee as a proportion of
monthly income eamed in country of destination”. i.e. a ratio between a cost measure and an
income measure.

9.4.1 SDG 10.7.1 — At a glance by sex, skills type and country

As depicted in chart-9.6, the red line indicated the estimated mean month needed to
recover recruitment costs incurred to get the job at the national level. The green color
round shaped symbols represent the sex of labour migrants. By sex, month needed to
recover recruitment costs of male labour migrants was higher than national level and it
was [ar less for the females. The prime reason of minimum months needed for female
migrants is that most of them worked as Domestic worker and recruitment cost for the
domestic workers is very low. The purple color triangle shaped symbols represent the
skills type of labour migrants. By sKills type. month needed to recover recruitment costs
of skilled migrants was much less than national level, whereas it was higher for the un-
skilled migrants and very much lower for the domestic workers. Those who worked as
Domestic workers needed minimum months to recruitment costs incurred.

Chart-9.6: Months needed lo recover the recruitment costs incurred by skills and country
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The orange color diamond shaped symbols represent the major countries of destination
for Bangladeshi labour migrants. By countries of major destination, Singapore, and other
countries earned much higher than that of national level whereas the migrants of Saudi
Arabia, Oman and Qatar earned less than that of national average. Those who worked in
Singapore needed minimum months to recruitment costs incurred,
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94.285DG 10.7. 1 — At a glance by age group and education

Chart-9.7 portraved the estimated mean months needed to recover recruitment costs
incurred by the labour migrants by age group and level of education completed. The
green dashed horizontal line indicated the mean months needed to recover recruitment
costs at the national level. The blue color triangle shaped symbols represent the age-
group of labour migrants. By age-group, those who belong to age group 25-34 needed
the maximum months, followed by age group 18-24, The migrants with age brackets 35-
44, 45-54 and 55+ needed less months than that of national average. Those who belongs
to the age group 55 years and over needed minimum months to recruitment costs

incurred.
Chart-2.7. Months needed to recover the recruitment cost by age group and education
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Categories: By age-group and education

The golden color diamond shaped symbols represent the highest level of education of
labour migrants. As regard to level of education completed, those who had completed
Others (don’t know the education level completed) level of education needed the
maximum months to recover recruitment costs, followed by Secondary and Primary
education level. Those who had completed Tertiary, Higher secondary and No class
passed needed less months than that of National average. Those who had completed
Tertiary level of education needed minimum months to recruitment costs incurred.,
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Statistical Tables

Annex-I
Chapter-3:
Characteristics of the Migrant Households and Population
Table-3. 1: Distribution of the wiation of migrant honscholds by age-gronp, sex and areq
Population by 10 years Rural Lirban

interval Male Female Total Male Female Total
0-17 1370331 1357777 2737108 TT109 T36621 1507670
158-25 447595 671734 1119329 260580 308913 659403
25-64 1565274 20004526 3569800 1004467 1195618 2200085
65-00 333476 200792 534268 200224 102949 303173
Tatal 3725670 4234829 Toe0505 2236321 2434101 AGTA22

Table-3.2: Distribution of the population aged 15 years and above of migrant households, by sex, education and area

Education completed Rural Lrban
Male Fermale Total Male Fermale Total
Mo class passed 681321 885067 1567258 377601 4946322 872323
Primary 1053336 1043550 2006586 591354 SO8596 1189951
Secondary 1128153 1517663 2645815 762291 897454 1659745
Higher Secondary or 208525 154265 402523 121383 110452 231836
diploma
Tertiary 88530 59791 148721 30074 35956 S6029
Others (don't know level 68462 36643 105105 49640 19671 69311
completed)
Total 3228726 3737911 HOGEG3E 1952343 2156752 4109085
Table-3.3: Distribution of sex af the ead of the migrant households by age group, sex and area
Sex of head of the HH
Kural Lrban
Age group Male  Female Toxtal Male  Female Total
15-24 143529 36659 180188 Q2505 23304 115809
25-34 661414 201854 BOIZOE 442127 112027 554154
35-44 325017 198721 524638 154736 Q7920 2E2656
45-54 68080 51091 120079 36083 27380 63464
55 + 0365 3808 13763 4118 6728 10846
Total 1209714 4092233 1701937 T59570 267358 1026928
Table-3. 4: Distribution of sex af the head of the migrant households by edication and sex
Education completed Sex of head of the HH
Male Female Total
Mo class passed 191290 100833 202123
0.7 13.3 10.7
Primary 519991 215622 735613
26.44 25.4 27.0
Secondary 1015510 372764 1388274
51.6 49.1 0.9
Higher Secondary or diploma 1954858 57251 252769
9.9 7.5 9.3
Tertiary 32037 10025 42062
1.6 1.3 1.5
Orthers (don't know level completed) 14965 3057 13026
0.8 0.4 0.7
Total 1965254 759581 2728865
100.0 100.0 100.0

First row has freguencies und second row has colienm percenfages
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Table-3, 5: Distribution of sex af the head af the migrant honsefolds by mafor country of destination and sex

Sex of head of the HH
Major country of destination Male Female Total
Saudi Arabia B13T00 280286 BO3086
68,7 314 100.0
Chman 319117 97393 416510
T6.6 234 100.0
Malaysia 226448 83051 3103949
73.0 27.1 100.0
CQatar 263404 80784 353188
T4.5 254 100.0
Singnpore 122726 35746 158472
T7.4 22.6 100.0
Other countries 423890 172421 506310
71.1 2849 100.0
Taotal 19659284 759581 2725865
72.2 27.8 100.0
First row has freguercies and second row has row percenfages
Table-3.6: Distribution of the migrants by marital starms, sex
Number T
Marital Status Male Female Toial Male Female Toial
Unmarried 865045 56034 Q21079 312 13.9 338
Muarried 1454742 242004 1606837 62.5 60.1 62.2
Widowed 1514 38363 30878 0.1 9.5 1.5
Separated 1393 28664 30057 0.1 7.1 1.1
Divarced 3124 37801 41015 0.1 9.4 1.5
Taotal 2325819 A30AG 27258865 100.0 100000 100.0
Table-3. 7: Distribution of the migrants 2013-18 by age gronup and marital statiis
Age group
Marital Status 15-24 25-34 35-44 45-54 55 + Total
Unmarried 253434 634388 31679 140 174 221079
27.5 64 34 0.2 0.0 100.0
Married 3n252 T35558 T31546 170309 23141 169658306
2.1 43.4 43.1 10,0 1.4 100.0
Widowed 790 12148 15956 7072 a71 30878
2.0 30.5 47.6 17.7 2.2 100.0
Separated 660 14811 10978 3608 0 30057
2.2 49.3 36.5 12.0 0.0 100.0
Divarced 4830 20517 14095 1150 423 41015
11.8 50.0 344 2.5 1.0 100.0
Total 295907 1417422 H072404 153543 24610 2725865
10.9 51.0 296 6.7 0.9 100.0
First row has freguerncies and second row has row percenfages
Table-3.8: Dixtribicfion of the migraniy 2015-18, by marital statns and sex
Sex of the migrants
Marital Status Male Fermale Total
Unimsarried 865045 56034 921079
9349 6.1 100.0
Married 1454742 242094 1606536
53.7 14.3 100.0
Widowed 1514 38364 30878
3.8 6.2 100,0
Separated 1393 25664 30057
4.6 Q5.4 1000
Divorced 3124 37801 41015
7.6 92.4 1000
Total 2325819 403046 2725865
85.2 14.8 100.0

First row has frequencies and second row has rew percentages
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Table-3.9: Distribution of the migrants 2015-18 by marital status and area

urh
Marital Status Rural Lirban Toial
Urnimarried 543283 3TTTON Q21079
59.0 41.0 100.0
Married 1087202 GOBG35 1696836
64,1 35.9 100.0
Widowed 26154 13724 30878
65,6 34.4 100.0
Separated 19952 10105 30057
63,4 33.6 100.0
Divarced 25347 156658 41015
618 38.2 100.0
Total 1701937 1026928 2725865
524 3T.6 100.0
First row has frequencies and second row has row percenfages
Table-3. 16: Distritnition of the migrants 201 5-18, by major country of destination and marital status
Marital Status
Major country of destination Unmarried Married  Widowed  Separated Divorced Toal
Saudi Arabia 292362 544500 150 16024 21500 BUO3DEL
32.7 6049 2.2 1.5 2.4 100.0
Oman 150477 253764 6708 3039 162l 416510
361 6.9 1.6 1.0 0.4 100.0
Malaysia 12935944 1 79554 744 126 5351 310399
41.7 570 0.2 0.0 0.2 100.0
Qatar 128662 21585814 1448 1633 2632 353188
36.4 62.0 0.4 0.5 0.8 10600
Singapore 54802 103216 237 ] 217 158472
346 65.1 0.2 0.0 0.1 100.0
Other countries 165382 306959 11141 B335 14493 596310
27.7 6456 1.9 1.4 2.4 100.0
Total 21079 1696836 IOETE 30057 41015 2728865
335 62.2 1.5 1.1 1.5 1000
First row has _freguencies and second row has row percenfages
Table-3. 11: Houselold size of migrant honseholds by sex of head af the houschold and area
Area
Sex of head of the Household Rural Urban Toial
Male 5.0 4.8 4.9
Fermale 4.0 3.5 39
National 4.7 4.5 4.6
Table-3. 12: Household size of migrant houscholds by edwcation and sex of the migrand
Sex of migranis
Education completed Male Female Toial
Mo class passed 4.3 4.4 4.3
Primuary 4.8 4.5 4.7
Secondary 4.7 4.4 4.6
Higher Secondary or diploma 4.7 3.7 4.7
Tertiary 4.5 3.4 4.5
Others (don't know level completed) 5.1 3.4 5
Mational A.7 A 4.6
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Table-3, 13: Household size of migrant houscholds by age group and sex of the migrant and area

Sex of the nigrants
Age group Rural Lrban Total
Male Female Total Male Female Total Male Female Toial
15824 4.8 5.0 4.8 4.5 4.7 4.5 4.7 4.9 4.7
25-34 4.8 4.5 4.7 4.6 4.4 4.6 4.7 4.5 4.7
35-44 4.7 4.3 4.6 4.6 4.0 4.5 4.6 4.2 4.6
45-54 4.3 4.2 4.3 4.4 4.8 4.4 4.4 4.4 4.4
35 + 4.8 5.4 4.9 5.1 4.0 5.0 5.0 4.8 4.9
Total 4.7 4.5 4.7 4.6 4.3 4.5 4.7 4.4 4.6
Table-3, 14: Distritnition of the tennre of dwelling fronuse of migrants by sex and fenancy
Sex of the migrants
MNumber i
Tenancy status Male Fermale Total Male Female Total
Chwnier 2199044 305741 2504755 94.5 759 91.8
Rental Q3274 74398 167672 4.0 18.5 6.1
Rent-free 33501 22007 36408 1.4 5.7 2.1
Total 2325519 403046 2728865 1000 100.0 100.0
Table-3, 15: Distribution of the (ype of dwelling house of migranis by sex and dwelllng type
Sex of the migrants
MNMumber bl
Dwelling type Male Female Tonal Male Female Total
Single 2039953 3115675 2351628 87.7 77.3 86.2
Apartment 52438 12255 64694 2.3 3.0 2.4
Attached house 233428 To115 312543 10.0 19.6 11.5
Total 2325519 A0306G 272BB65 1000 1000 100.0
Table-3. 16: Distribition of the mlgrant honseholds, by madn sonrces af llght and areq
Avrea of the migrant howseholds
MNumber o
Main source of light Rural Lirban Total Fural Lirban Total
Electricity 1534526 Q56638 2491 464 o002 032 213
Solar power 135342 GOGE3 195965 5.0 5.9 7.2
Kerosene 31769 e 30 41199 1.9 .9 1.5
Bio- s 0 238 238 0.0 0.0 0.0
Total 1701937 10260928 2728865 100L0 1000 100L0
Tabie-3.17: Distribution of the migrant honseliolds, by fype of fitel used for cooking and area
Sex of the migrants
Mumber il
Most used fuel for cooking Foural Urban Total Rural Lirban Total
Firewood 1105347 471195 1576542 G649 459 578
Dungleave straw 322492 135793 455285 15.9 132 168
Gas/LPGas 273308 4169941 693338 16.1 40,9 254
Bio-gas 701 0 701 0.0 (L0 (.0
Total 1701937 1026925 272883635 1000 1000 100.0
Table-3, 18:; Distribution af the migrant honseholds, by ype of Foilet facility and sex
Sex of the migrants
Number &5
Most used toilet type Male Female Toual Male Female Total
Sanitary 1125315 145614 1270929 A48.4 36.1 46,6
PIT latrine 978371 185802 1167173 42.1 46.5 42.8
Kaicha latrine 219130 GHSD 286039 B 16.6 10,5
Open defecation 3003 1720 4723 0.1 0.4 0.2
Tetal 2325819 403046 2725865 10:0.0 100.0 100.0
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Table-3. 19 Distribwtion of migrant housefiolds by sonrces of drinking water and areq

Mumber i
Main source of drinking waler Rural Urban Total Fousral LUrban Toral
Tap 144274 161410 305654 &.5 15.7 11.2
Tubewelliwell 1542757 B62648 2405405 0.6 54.0 85.1
Kup 3384 238 3622 0.2 0.0 0.1
Pond 10230 2084 12323 0.6 0.2 0.5
Others 1282 544 1831 0.1 0.1 0.1
Tetal 1701937 1026028 2T28RG6S5 10:0.0 1000 100.0
Table-3, 20: Distribnrion of migrant onseholds by type of stricctire, tenancy of honse
Dweelling tvpe
Tenancy status Single Apariment Adtached house Toaal
Ohwner 06.7 30.8 67.1 01.8
Rental 1.8 66,2 26.4 6.1
Eent-free 1.5 3.0 6.5 2.1
Tatal 1000 10400 100 100L0
Table-3. 21 Distribution of milgrant onseholds by main senrce of Income and area
Mumber % of 1otal
Main source of income Rural Urban Total Rural Lirban Total
Agnculiure 235943 176476 412419 8.6 6.5 15.1
Industry 43818 31676 75494 1.6 1.2 2.8
Service 308262 150458 46TT20 11.3 5.8 17.1
Income recipient 272582 15473 42755 1.0 0.6 1.6
Benttance 1086632 G4 3845 1730477 308 23.5 63.4
Taotal 1701937 1026928 2725865 62.4 3T7.6 1000
Table-3,22: Distritwition of migrant fronsefolds by skills of migrants and tenancy of dwelling fronse
Tenancy Mumber o
status Skilled Un-skilled Domestic Total Skilled LUn-skilled Domestic Total
worker wiorker
Crhwvnier 4561722 1731492 311571 2504785 0.6 Q4.3 T9.0 91.8
Rental 28531 TRTAT 50405 167672 5.7 4.3 15.3 6.1
Rernl-free 5184 25836 22358 56408 1.6 1.4 5.7 2.1
Total A8 36 1336065 304363 2728865 10000 100000 100.0 100D

Table-3, 23: Distritwition of the migrant honsefolds by major conntry of destination and tenancy of dwelling howse

Major country of destination

Tenancy status Sauc Arabia Oman Malaysia Oatar Singapore Other countries Total
Orwrnier 596 9349 2.2 Q6.2 Q5.6 BUE 91 .8
Rental 75 4.1 5.3 3.0 31 8.1 6.1
Rent-free 2.6 2.0 2.5 0.8 1.3 2.1 2.1
Total 1 0000 10400 10000 1000 1000 100 10000

Table-3, 24: Distribution af the migrant honseholds by major country of destination and main source of household

frcarme

Main source of income
Agricullure Industry Senvice Income Remittance Total

Major country of destination recipient
Saudi Arabia 137740 19313 150803 11369 574761 BUIDEG
154 2.2 169 1.3 643 100.0
Chman 75931 14482 90260 6221 220616 416510
18.2 3.5 23.8 1.5 53.0 100.0
Malaysin 39062 7736 35040 2734 224927 310390
12,9 2.5 11.3 09 72.5 100.0
Qatar 63213 9504 685580 7242 204640 353188
17.9 2.7 19.4 2.1 579 100.0
Singapore 15324 2629 16734 45900 118796 158472
.7 1.7 1006 32 75.0 100.0
Other countries 30249 21831 97303 10199 386728 396310
13.5 3.7 16,3 1.7 54.0 100.0
Total 412419 75404 467720 42755 1730477 2728865
15.1 2.5 17.1 1.6 63 .4 1000

First row has freqguencies and second row has row percenfages
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Table-3.25: Percentage distribuition of migrant Households by type af cooking fivel nsed and area

urb
Most used fuel for cooking Rural Lirban Total
Firewood 1105347 751515 1856861
65.0 732 658.1
Dungleave /straw 327544 174925 502470
19.3 17.0 15.4
Gas/LPGas 268345 90461 367806
155 9.7 13.5
Bio-gas 701 1027 1725
0.0 0.1 0.1
Total 1701937 1026928 2728865
100 100.0 100.0

First row has fiegquencies and second row has columm percenfages

Table-3.26: Distribution i_:al_." ﬂ'ﬂe a! assels/ consiomer durables o mIEmd Rpaeselolds .EIE FEX BE Tead a! Toreisefrold

Type of assets/consumer durables Temare of house

Crwner Rental Rent-free Total
Four or more-wheeler vehicle 0.3 0.0 0.4 0.3
Telephone 0.8 1.6 1.7 0.9
Engine boat 1.0 0.3 1.2 0.9
Rickshaw/van 1.5 0.4 2.3 1.5
Three-wheeler vehicle 1.7 0.5 3.0 1.6
Microwave oven 2.0 2.2 0.0 2.0
Computer 3.3 10.6 2.0 a7
Motoreyele 6.6 2.0 2.4 6.2
Sewing machine 14.4 224 13.4 14.8
Bicycle 19.6 4.0 Q.5 15.4
Refrigerator /freczer 53.6 66.0 27.3 53.8
Television 605 &87.2 47.0 62.2
Almiralvwardrobe &82.1 83.4 59.9 81.8
Electric fan 92.8 96,3 84,6 92.8
Maobile phone 99,7 100.0 ReliXe} 008
Total fmultiple response) 440.2 477.2 3547 440.7
Table-3.27: Distribution a{ npe aEﬂs.rmrmn.mmer dirables ArHong m.!'gmm hronseholds by sex of migrant
Type of assets/consumer durables Sex of migrant

Male Female Teotal

Four or more-wheeler vehicle 0.3 0.3 0.3
Telephone 1.0 0.6 0.9
Engine boat 1.0 0.5 09
Rickshaw/van 1.2 2.9 1.5
Three-wheeler vehicle 1.5 23 1.6
Microwave oven 2.2 0.6 20
Computer 4.2 LIR) 3.7
Motoreyele 7.0 1.8 6.2
Sewing machine 15.9 Q.0 14.8
Bicyele 19.4 126 15.4
Refrigertor/freezer 279 30.2 53.8
Television 63.1 56.7 52.2
Almirah/wardrobe 54.2 67.7 51.8
Electric fan 93.2 0.6 92.8
Maobile phone 0.7 Q0.0 Q08
Total (mulliple response) 451.5 376.5 440.7
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Table-3.28: Distribution of type of assets consitmer diurables among migrant fionseholds by dwelling type

Type of assets/consumer durables Drwvelling type
Single Apartment Joint-house Total

Four or more-wheeler vehicle 0.3 0.0 0.3 0.3
Telephone 0.2 2.4 0.9 0.9
Engine boat 1.0 0.7 0.4 09
Rickshaw/van 1.5 0.9 1.7 1.5
Three-wheeler vehicle 1.6 36 1.6 1.6
Microwave oven 1.8 10,3 1.2 20
Computer 28 374 3.2 37
Motorevele 6.0 5.1 7.6 6.2
Sewing machine 14.1 35.1 15.2 14.8
Bicycle 19.3 5.0 14.8 184
Refrigerator/ freezer 52.2 Q0.7 35.4 538
Television 606 04.5 67.5 62.2
Almirah/wardrobe al.6 Q79 T9.5 51.8
Eleetric fan Q2.4 Q9.1 94,8 92.8
Maobile phone o938 Q9.3 o908 098
Total (multiple response) 4355 585.0 A48.0 A440.7
Table-3. 29: Distribution of type of assets consimer durables among migrant households by skills
Type of assets/consumer durables Skills tvpe

Skilled Un-skilled Domestic worker Taotal
Four or mwore-wheeler vehicle 0.5 0.2 0.3 0.3
Telephone 1.1 0.9 06 0.9
Engine boat 1.0 1.1 0.5 0.9
Rickshaw/van 1.6 1.2 2.7 1.5
Three-wheeler vehicle 2.2 1.4 2.2 1.6
Microwave oven 2.7 2.0 0.7 20
Compulter 4.7 4.0 0.5 3.7
Motoreycle 8.7 6.5 2.0 6.2
Sewing machine 159 15.9 8.5 14.8
Bicyele 19.0 1%.5 12.7 184
Refrigerator/freezer 59.4 57.3 30.5 538
Television 66.3 G2.6 549 62.2
Almiral/wardrobe 84.9 83.9 a7.7 51.8
Electric fan Q3.4 93.0 Q1.5 928
Mabile phone 90.8 90,7 909 998
Total (multiple response) 461.1 4492 375.4 440.7

135 | FPage



Statistical Tables

Table-3. 36 Distribution of type of assets/consimer durables among migrant hoseholds by main senrce of onsehold
Income

Type of assets/consumer Type of main source of household income
durables Agriculiure Industry Service Income Remittance Total
recipient

Four or more-wheeler vehicle 0.0 0.6 0.7 0.5 0.2 0.3
Telephone 0.7 1.8 1.2 1.2 0.8 0.9
Engine boat 2.1 0 .6 0.0 0.8 0.9
Rickshaw/van 2.2 0.5 34 1.2 0.9 1.5
Three-wheeler vehicle 1.0 0.0 4.4 3.6 1.0 1.6
Microwave oven 0.7 0.0 1.7 53 2.3 20
Computer 1.7 3.1 39 7.5 4.0 2.7
Maotareyele 4.4 10,2 7.8 12.4 5.9 6.2
Sewing machine 12.5 18.0 13.7 15.6 154 14.8
Bicycle 31.4 19.4 153 9.0 16.4 18.4
Refrigerator freezer 35.5 44.0 522 61.4 58.8 53.8
Television 53.6 549 565.7 G059 63.6 62.2
Almirah/wardrobe 75.4 T84 51.2 &1.3 53.6 51.8
Electric fan B0 5.2 242 B0.6 94,2 92.8
Mobile phone o909 099.8 99.8 1000 90,7 99.8
Total | multiple response) 410.4 410.9 445.8 443.9 447.8 440.7

Table-3.31: Distribrution of type of assetz'consimer durables among migrant honseholds by sex of the head of
honselrold

Type of assets'consumer dirables Male-hended Female-headed Total
Four aor more-wheeler vehicle 0.3 0.2 0.3
Telephone 1.0 0.6 0.9
Engine boat 1.1 0.5 0.9
Rickshaw/van 1.8 0.7 1.5
Three-wheeler vehicle 1.7 1.3 1.6
Microwave oven 1.8 23 2.0
Compuler 3.5 4.2 3.7
Motorcvele 7.2 37 6.2
Sewing machine 14.8 150 14.8
Bicycle 20.5 13.0 18.4
Refrigerator/freezer 53.0 559 538
™ 63.1 506 62.2
Almirah/wardrobe 51.4 52.8 81.8
Electric fan 2.6 93.4 928
Mobile 998 00,7 00.8
Total {multiple response) 443.7 4331 440,77
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Chapter 4. Education, Language proficiency and training of migrants

Table-4 I: Distribution of migramt workers, by Education completed and sex

Sex of the migranis
MNumber i
Education completed Male Female Total Male Female Total
Mo class passed 165,760 126,362 292,123 7.1 31.4 10,7
Primuary 563,527 172,086 735612 24.2 42.7 27.0
Secondary 1,289,237 00,036 1,388,274 554 24.6 50.9
Higher Secondary or diplonm 248,787 3,952 252,769 10.7 1.0 0.3
Tertary 41,275 786 42,062 1.8 0.2 1.5
Others (don't know level completed) 17,232 793 18,026 0.7 0.2 0.7
Teotal 2,325,819 403,046 2,728,865 | 100.0 104000 100.0
Table-4. 2: Dixtribition of migrant workers, by level of completed education and area
Aren of the nigrants
Education completed Faural Urban Tenal Foural Urban Total
Mo class passed 190,515 101,608 202,123 11.2 .9 10,7
Primary 482,006 253,607 735,613 283 24.7 27.0
Secondary 541,270 547,004 1,358,274 444 533 0.9
Higher Secondary or d 148,741 104,029 252,760 8.7 10.1 2.3
Tertiary 20,063 12,999 42,062 1.7 1.3 1.5
Others (don't know le 10,343 T.682 18,026 [0+ 0.8 0.7
Total 1.701.937 1,026,928 2. 728,865 10:0.0 100.0 100.0
Table-4 3: Dixtribicfion of migrant workers, by level of completed education and skills
Skills type
Education completed Skilled Un-skilled Domestic worker Total
Mo class passed 0.3 50.8 389 100.0
Primary 17.6 60.5 219 100.0
Secondary 19.8 724 7.8 100.0
Higher Secondary or diploma 21.1 76.5 23 100.0
Tertiary 24.2 739 1.9 100.0
Others (don't know level completed) 20,2 T4.0 5.8 100.0
Total 18.3 57.3 14.5 100.0
Table-d. 4: Distribution of migrant workers, by level of completed edncation and mafor conniry of destination
%0 of total migrnis

Saudi Oman Malaysia Qatar Singapore Other Total
Education completed Arabia countries
Mo class passed 4.4 17 1.0 1.0 0.1 2.7 10.7
Primary 8.5 5.0 2.9 3.3 0.3 6.7 27.0
Secondary 16.1 7.5 6.0 7.3 3.5 10.5 50.9
Higher Secondary or diplon 2.9 0.5 1.2 1.1 1.6 1.6 9.3
Tertary 0.4 0.2 0.2 0.2 0.2 0.4 1.5
Others (don't know level 0.2 0.2 0.0 0.1 0.0 0.1 0.7
completed)
Teotal 32.8 15.3 11.4 12.9 5.5 21.9 100.0
Table-4. 5: Communication status wsing foreign langnage of the migrant workers, by sex
Communicate (speak or read Sex of the migrants
or write) using foreign Number B
languaee Male Female Total Male Female Total
Yes 1864115 109646 1973761 80.1 27.2 723
Mo 461704 293400 755104 199 72.8 27.7
Total 2325819 403046 2728865 100.0 10:0.0 100.0
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Table-4.6: Communication staius using forelgn langnage of the migrant workers, by major conntry of destination

Communicate (speak or read or write) using foreign

language
Major country of destination Yes Mo Total
Saudi Arabia 6508431 285555 BO3986
68.1 39 1000
Orman 30219 114319 416510
726 27.5 1000
Malaysia 238027 72372 3103940
76.7 233 100.0
Oatar 269329 83850 353188
76.3 237 100.0
Singapore 141066 17406 158472
1K) 11.0 10000
Other countries 414717 181503 306310
G626 30.5 100D
Total 1973761 755105 2728865
72.3 27.7 100.0

First row has_firequencies and second row has row percenfoges

Table-4. 7 Committnication status wsing foreign langnage of the migrant workers, by skills

Sex of the migrants

Communicate (speak or read or write) using foreign language

Yes MNo Toal
Skilled 418,600 T 768 498 437
g4.0 16.0 100.0
Un-skilled 1,457,515 78,251 1,836,065
TO.4 2006 100.0
Drommestic work er Q7277 207 (086 304 363
24.7 753 100.0
Total 1,973,761 755,105 2,728,865
2.3 2.7 100.0

First row has frequencies and second row has columgt percentages

Table-4. 8 Communicatdon statix nusing forelgn langnage af the migrant workers, education completed

Communicate (speak or read or write) using foreign

languge

Highest class passed in group Yes Mo Total
Mo class passed 6.1 030 100
Primary 64,1 350 (LX)
Secondary 86,6 13.4 {[N]
Higher Secondary or diplona 0.1 99 10080
Tertiary o928 72 1OKR.0
Others (don't know level completed) 0,0 10,0 10480
Total T2.3 27.7 100.0
First row has freqguencies and second row has columgt percentages
Table-4 9: Status Vocarional training of the migrant workers, by sex and area
Vocational training MNumber %

Male Female Total Male Fermale Total
Yes 7327 189176 921970 31.5 46.9 33.8
Mo 1593025 213870 1806895 68.5 53.1 66,2
Tatal 2325819 AD30AG 2728865 100,00 100.0 10000
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Table-4. 16: Statns of Vocational training af the migrant workers, by age gronp

Yocational traning

Population by broad age group Yes Mo Total
18-24 57063 208934 295097
29.4 T0.6 100.0
25-34 501883 915539 1417422
354 54,6 100.0
35-44 269127 538167 807204
333 66.7 100.0
45-54 59191 124352 183543
323 67.8 100.0
55+ 4706 19903 24610
19.1 S0.49 100.0
Total 921971 1806895 2725865
33.8 55,2 100.0
First row has freguencies and second row has row percenfages
Table-4. 11: Statis Vocational trairning of the migramt workers, by level of education completed
Vocational training
Highest class passed in group Yes Mo Total
Mo class passed 835044 208519 202123
28.6 T1.4 100.0
Primary 230005 505607 735613
313 65,7 100.0
Secondary 473055 910219 1388274
34.4 65.6 100.0
Higher Secondary or diploma 106902 145867 252769
42.3 57.7 100.0
Tertary 15245 23817 420652
43 .4 56.6 100.0
Others (don't know level completed) 5260 12766 18026
29.2 T8 1000
Total 921971 1806895 2725865
33.8 66,2 100.0
First row has frequencies and asecond row has row percenfages
Tabie-4.12: Status Vocationa training of the migrant workers, by skills
Vocational training
Skills type Yes Mo Total
Skilled 155971 342465 403437
313 68.7 100.0
Un-skilled 590379 1245686 15836065
32.2 67.9 100.0
Domestic worker 175620 218743 304363
44.5 55.5 1000
Total 921971 1806895 2728865
33.8 66,2 100.0
First row has frequencies and second row has row percenfages
Table-4, 13: Status Vocational training of the migrant workers, By regions
Vocational training
Major country of destination Yes Mo Total
Saudi Arabia 310262 583724 BU3DE6
34.7 653 100.0
Crman Q5067 321443 416510
22.8 772 100.0
Malaysia 1006749 200720 310390
324 676 100.0
Oatar 1 14498 2386490 3531588
32.4 67.6 100.0
Singapore 130431 28041 158472
823 17.7 100.0
Other countries 171034 425276 596310
25.7 V13 100.0
Total 921971 1806595 2728865
338 66.2 1000
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Statistical Tables

" Vocational training
Self-response or Proxy-response
Yes No Total
Self-response by migranis 2835810 482076 TG5RE6
371 629 100.0
Proscy-response by HH members 635161 1324818 1962979
325 67.5 100.0
Total 921971 1506895 2728865
33.8 66.2 100.0
First row has fiequencies and second row has row percenfages
Table-4 15: Distribution aof nﬂgmr.u‘ workers, by Type of vocational trafning received and skills
Skills type
Skilled Un-skilled Domestic Tetal
Type of training worker
Mechanical /Civil engineering trade 0.9 1.6 .1 1.2
Electrical and Electronic trade 7.5 .0 1.0 6.6
Computer 1.0 1.7 0.0 1.2
Leather and Textile 0.3 0.3 0.0 0.3
Catering, Hotel and Restaurant 2.8 2.9 55 34
Craftsman/handicraft and cottage work 0.7 0.5 1.0 0.6
Creative arts [ artists / photography 0.7 0.2 0.3 0.3
Agriculture crop production and preservation 1 0.8 0.0 0.5
Mon-crop agricultural activities (k4 1.5 .1 1.0
Health and paramedical services 0.9 0.3 0.3 (4
Office management 0.4 1.0 0.3 0.7
Driving and motor mechanic 158.7 11.0 1.5 10.5
Beautician & hairdressing (L& 0.1 0.6 0.3
Tourism 2 0.0 0.0 0.0
Printing 2 0.3 0.1 0.2
Foreign language 21.6 27.7 70.0 34.7
Construction related works 13.0 19.2 0.9 14.6
Furniture 2.4 2.4 4.8 29
Welding 8.0 6.1 0.0 53
Poultry 0.2 0.1 0.0 0.1
Plumbing / Pipe Filing 4.5 8.7 0.8 6.5
Ready made ganrments-RMG 8.1 1.5 1.7 2.6
Other 6.0 4.2 11.1 5.8
Total 100.0 1040.0 100.0 100.0

140 | Fa g &



Statistical Tables

Table-d 16: Distribution of migrant workers, by Type of vocational tralning recelved and malor conntry of destingtion

Major country of destinstion

Saudi Oman  Malaysia Catar Singapore Other Total
Type of training Arabia countries
:‘::;.:lanicalﬂ:ivil engineeing 0.7 0.7 24 08 31 0.6 1.2
Electrical and Electronic trade 5.5 a6 4.9 9.1 11.8 39 6.0
Compuler 1.7 0.8 1.5 17 0.2 1.0 1.2
Leather and Textile 0.1 0.2 0. 0.0 0.2 0.7 0.3
Catering, Hotel and Restaurant 2.9 4.1 4.7 2.5 0.7 59 3.4
Craftsman/handicraft and cottage 1.1 0.4 1.1 06 0.0 0 0.6
work
Lmatre R jsatieie) 0.5 1.2 0.2 0.0 0.0 0.0 0.3
photography
e 0.7 0.6 1.5 0.4 0.0 0.2 0.5
preservation
Mon-crop agricultural activities 0.7 1.9 29 0.a 0.1 0.7 1.0
Health and paramedical services 0.4 0.3 0.2 1.0 0.0 0.6 0.4
Office management 0.9 0.7 L5 1.3 0.4 0.4 o7
Driving and motor mechanic 14.9 Q.0 5.9 13.2 4.3 9.0 10.5
Beautician & hairdressing 0.6 0.5 i 0.0 0.0 0.3 0.3
Touriam 0.0 0.0 0.0 0.0 0.2 0.0 0.0
Printing 0.2 0.0 0.0 0.9 0.2 0.1 0.2
Foreign language 45.6 38.6 32.7 27.3 34 429 34.7
Construction related works 6.2 17.8 17.1 16.7 36.6 8.5 14.6
Furniture 2.4 0.9 6.0 2.5 2.4 32 2.9
Welding 34 36 4.7 7.6 12.7 27 53
Poultry 0.0 0.0 0.5 0.0 0.3 0.0 .1
Plumbing / Pipe Fiting is 3.0 52 8.3 18.5 38 6.5
Feady made garments-RMG 0.7 29 29 1.4 0.3 8.5 2.6
Other 7.1 6.1 4.3 ik 4.5 6.5 5.8
Total 10400 100.0 100D 1000 1000 100.0 100.0
Table-4 17 Distribution of migramt workers, by Type of vocatlonal tralning recelved and sex

Sex of the migrants

Type of training Male Female Toual
Mechanical /Civil engineering trade 1.4 0.3 1.2
Electrical and Electrome trade 8.3 0.0 6.0
Computer 1.6 0.0 1.2
Leather and Textile 0.3 0.4 0.3
Catering, Hotel and Restaurant 2.5 5.6 3.4
Craftsman'handicraft and cottage work 0.6 1.0 0.6
Creative arts [ artists [ photography 0.3 0.3 0.3
Agriculture crop production and preservation 0.7 0.1 0.5
Non-crop agricultural activities 1.2 0.4 1.0
Health and paramedical senvices 0.4 0.5 0.4
Office management 0.5 0.3 0.7
Driving and motor mechanic 13.1 0.2 10.5
Beautician & hairdressing 0.2 0.7 0.3
Toursm 0,0 0.0 0.0
Printing 0.3 0.1 0.2
Foreign language 26.4 6659 34.7
Construction related works 18.4 0.3 14.6
Furniture 2.5 4.3 2.9
Welding 6.6 0.0 5.3
Poultry 0.1 0.0 0.1
Plumbing / Pipe Fitting 8.2 0.0 6.5
Ready made garments-RMG 1.4 7.3 2.6
Other LK 11.4 5.8
Total 100.0 100.0 100.0
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Table-d 18: Distribwition of migrant workers, by Type of vocational tralning recelved and age proup

Population by broad age group
Type of training 18-24 25-34 35-d4 45-54 55 + Total
Mechanlcal/\Civil engineering trade 1.7 1.4 0.5 1.3 5.3 1.2
Electrical and Electronic trade 7.2 77 4.5 5.0 0.0 6.0
Computer 2.2 1.5 0.8 0.0 0.0 1.2
Leather and Textile 0.8 0.1 0.5 0.0 0.0 0.3
Catering, Hotel and Restuurant 3.0 2.9 4.4 4.0 0.0 34
Craftsman/hand crafi and cotige work 01 0.8 0.3 1.2 0.0 0.6
Creative arts /artists / photography 0.8 0.3 0.4 0.0 0.0 0.3
Agticallhrs cang procttl o 0.0 0.3 0.7 2.9 0.0 0.5
Prmn.-nlu.m
MNon-crop agriculiural activities 1.9 1.1 0.8 0 4.6 1.0
Health and paramedical services 0.6 0.3 0.5 0.7 0.0 (.4
CHfice manegement 1.0 0.7 0.7 0.0 11.7 0.7
Driving and mofor mechanic 7.8 11.1 Q.0 16.0 11.5 10.5
Beaulician & hairdressing 0.0 0.5 0.1 0.0 0.0 0.3
Tourism 0.3 0.0 0.0 0.0 0.0 0.0
Printing L3 0.3 0.2 0.0 0.0 0.2
Foreign language 352 323 36.5 42.5 274 34.7
Construction related works Q.7 15.3 16,0 Q.2 30,4 14.6
Furmiture 2.2 2.6 4.1 0.5 0.0 29
Welding 6.9 4.9 6.3 2.2 0.0 53
Pouliry 0.2 0.1 0.0 0.0 0.0 0.1
Flumbing / Pipe Fitting 5.4 6.5 55 56 0.0 6.5
Ready made garments- RMG 3.5 3.1 1.9 1.2 0.0 2.6
CHher 3.4 6.0 6.1 6.0 Q. 5.8
Taotal 100D 10R0. 0 1000 100.0 10000 100.0
Table-4, 19 Distribution of pigrant workers, by Type of vocatlonal irafring recelved and education completed
Highest class passed in group
MNoclass  Primary  Secondary Higher Terfiary  Others (don't know  Total
le:tl El::,nnrh.rj.- or lesrgl MPI:Iﬁ:Ip

Type of training diplom
Mechanical Uil engi neer
g g "2 0.0 0.2 1.3 4.1 1.4 0.0 1.2
Electrical and Electronic trade 2.0 1.4 5.6 11.6 6.9 18.4 6.6
Compuber 0.0 .1 0.5 5.5 13.7 104 1.2
Leather and Texlile 0.6 0.4 0.2 04 0.0 0.0 0.3
Catering, Hotel and Resmurant 6.3 2.6 34 249 4.6 0.0 34
A A A 0.0 1.3 0.5 0.4 0.0 48 06
ooftage work
Creative arts / artists / 0.0 0.6 03 0.0 0.0 0.0 03
phatography
Agricuiliura ceop prodartion and 1.9 0.4 0.4 0.1 2.0 0.0 05
Prmn.-nlu.m
Mon-crop agricultural activities 1.2 1.7 0.8 0.6 0.0 0.0 1.0
Health and paramedical services 0.0 0.6 (el 0.5 [LXH] 0.0 (.4
Office management .3 0.5 0.8 1.0 2.2 0.0 0.7
Driving and motor mechanic 3.4 5.8 139 93 2.6 3G 10,5
Beaufician & hairdressing 1.0 0.5 0.2 0.2 0.0 LUR] 0.3
Toarrism 0.0 0 0.1 0.0 0.0 0.0 0.0
Printing 0.0 0.3 .3 0 0 0.0 0.2
Foreign language 61.1 474 273 221 288 15.0 34.7
Construction related works .4 13.2 159 160 17.1 10.5 14.6
Furmiture 50 3.6 24 1.0 1.8 0.0 29
Welding 1.0 33 6.6 7.6 2.3 0.0 53
Poultry 0.0 0.0 0.1 0.3 0.0 0.0 0.1
Plumbing / Fipe Fitting 1.1 LA 5.9 11.5 5.0 10,3 6.5
Ready made garments- RMG 1.9 4.8 243 0.5 0.7 0.0 2.6
CrHher 3.0 9.0 5.0 4.4 10.9 0.0 5.8
Textal 100.0 1000 100.0 1000 10:0.0 100,00 100.0
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Table-d 20 Migrants who has recelved trafning, by type and duration of training

Duration of training

<] week 1-2 34 1-3 4-6 =6 Total
Type of training weeks weeks months months months
Mechanical \Civil engineering .2 1.1 0.5 0.5 a1 35 1.2
trade
Electrical and Electronic trade 22 5.6 3.3 6.0 15.6 13.6 6.0
Compulter 0.4 0.4 1.1 1.4 2.9 2.3 1.2
Leather and Textile 0.3 0.3 0.2 0.6 0.0 0.2 0.3
Catering, Hotel and Restaurant 1.6 3.5 4.4 4.9 4.6 0.4 3.4
5:'Esnun-'huntﬁcra[[ and coltage 0.8 0.9 0.2 0.5 0.5 13 0.6
Creative arts / arfists / photography 0.8 0.0 0.1 0.3 (4 0.0 0.3
AERIC G o PROCH o B 0.8 1.1 0.3 0.6 0.0 0.3 0.5
preservation
Mon-crop agricultural activities 1.6 1.3 0.7 0.5 1.0 1.0 1.0
Health and paramedical services .4 0.5 0.5 0.0 0.0 2.0 (.4
Office management 0.0 1.7 0.9 0.4 0.4 0.0 0.7
Driving and motor mechanic 5.1 5.7 11.4 15.7 L6 10.5 10.5
Beautician & hairdressing 0.0 (b4 0.3 0.1 L& 1.0 0.3
Touriam 0.0 0.0 0.0 0.0 0.2 0.0 0.0
Printing 0.2 0.0 0.7 0.3 0.0 0.0 02
Foreign language 63.2 423 42.6 229 38 4.4 34.7
Construction related works 2.7 14.6 11.8 16.0 158 24.3 14.6
Furniture 1.4 30 4.2 29 2.5 4.5 29
Welding 0.0 =8 | 4.0 6.9 109 Tal 53
Poultry 0.1 0.2 0.2 0.1 0.0 0.0 0.1
Plumbing / Pipe Fiting 19 35 2.9 89 14.1 13.7 6.5
Ready made garments-EMG 1.2 1.9 .1 34 29 2.5 26
Other .2 6.0 5.6 6.7 2.0 6.4 5.8
Total 1 0.0 1000 1000 10000 10000 100000 100.0
Table-4. 21: Migrant workers who fas recelved tralning, by source of tralning and sex
Source of training Mumber i

Male Female Total Male Female Toial

Government insiiute 246515 111611 358125 33.6 So.0 388
MNon-government instifute 433000 G4052 498050 59.2 330 54.0
NGO 2005 2005 0.4 0.0 03
Foreign institute 45044 474 5278 0.7 03 0.6
Joint venture institule 35110 10886 45997 4.8 58 50
BMET 4735 1223 5958 0.6 0.5 0.6
BAIRA 1693 1693 0.2 0.0 02
BOESL 740 757 1467 0.1 0.4 02
Others 2294 174 2469 0.3 0.1 03
Total T32704 189176 921971 1000 1000 100.0

Table-4. 22: Migrarnis wha has received training, by sonrce of tralning recelved and mafor conniries of destination

Major country of destination

Saudi Oman  Malaysia Cratar Singapore Other Total
Source of training Arabia countrics
Government instilule 433 39.2 506 329 13.5 46.9 358
MNon-government instifute 49.6 57.7 46,2 G165 734 44.7 54.0
NGO 0.5 0.0 0.0 0.7 0.0 0.4 0.3
Foreign institute 0.2 0.8 08 0.5 1.6 0.3 0.6
Joint venture institule 5.5 1.5 1.9 2.5 9.0 6.2 5.0
BMET 0.4 0.6 0.6 0.6 1.3 0.8 0.7
BAIRA 0.0 0.0 0.0 0.4 1.0 0.0 0.2
BOESL 0.2 0. 0.0 0.0 0.0 0.5 0.2
Oihers 0.3 0.3 0.0 0.5 0.3 0.2 0.3
Total 1000 1000 1 (0.0 1000 100 10000 100.0

143 |Fag e



Statistical Tables

Table-4 23: Migrants wheo has received trafning, by source of training recelved and education completed

Highest class passed in group

Mo Primary Secondary Higher  Tertiary  Others (don't Total
class Secondary know level
Source of training passed or diploma completed)
Governmen! insitute 56,0 49.3 334 259 359 15.0 38.8
Mon- government instiute 36.2 45.4 58.5 65.3 56.5 66.7 54.0
NGO 0.0 0.1 Q.5 0.2 0.0 0.0 03
Foreign insttute 0.3 0.0 0.9 0.4 1.0 0.0 0.6
Joint wenture insttule 6.2 4.6 5.2 3.5 39 10,3 5.0
BMET 0.7 0.5 0.6 0.6 2.7 8.1 0.7
BAIRA 0.0 0.0 0.4 0.0 0.0 0.0 0.2
BOESL 0.4 0.0 0.1 0.5 0.0 0.0 0.2
Others 0.2 0.1 0.4 0.3 .0 0.0 0.3
Total 10:0.0 10:0.0 10:0.0 10:0.0 100.0 100.0 100.0
Table-d. 24: Migranis who has received training, by age group and diration
Population by broad age group
Source of training 18-24 25-34 35-44 45-54 55 + Tonal
Government institute 393 35.1 394 41.8 40,1 358
Mon-government institute 53.1 56.1 1.4 49.7 51.0 54.0
L e8] 0.8 0.3 .3 (XN 00 .3
Foreign inatitute 0.0 0.5 0.9 (L& 0.0 (L6
Joint venture institute 5.5 39 6.2 7.3 9.0 5.0
BMET 0.3 0.5 1.2 (b4 0 o7
BAIRA 0.5 0.2 0.2 0.0 0.0 0.2
BOESL 0.3 0.3 0.0 0.0 0.0 0.2
Others 0.0 0.2 0.5 0.0 0.0 0.3
Toial 100, 0 1000 10000 100D 100.0 100.0
Table-4, 25: Migraniy wha has receilved trafning, by sex and dyration
Sex of the migranta
Duration of training Male Female Toral
<1 week 20.4 9.7 253
1-2 weeks 11.9 16.6 12.8
3-4 weeks 11.1 35.0 16.0
1-3 months 21.5 358 244
4-6 months 15.1 2.3 12.5
=6 months 11.1 0.6 5.9
Total 1000 1R 100.0
Table-4L 26: Migrants who has recelved trafning, by sonrce of training recelved and duration
Duration of training
Source of training =] week 1-2 weeks Total
Governmen! insitute 92.1 7.9 100.0
Mon- government instiute 73.5 26.5 1000
NGO 55.1 44.9 100.0
Foreign insttute 64,5 30.1 100.0
Joint wenture insttule 6.3 3.7 100.0
BMET 95.7 1.3 100.0
Total 79.5 20,5 100.0
Table-4 27: Distribution af migrant workers, by major country of destination and skifls
Skills type

Major country of destination Skilled Un-skilled Domestic worker Tertal
Saudi Arabia 10.4 6.4 232 10000
Crman 26.8 62.2 11.0 100.0
Malaysia 13.3 &6.1 0.6 100.0
Qatar 336 306 6.8 100.0
Singapore 9.7 50.6 0.7 100.0
Other countries 19.49 61.0 19.1 100.0
Total 18.3 (7.3 14.5 100.0
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Table-4, 28: Distribwtion of migrant workers, by major conntry of destination and age group

Age group
Major country of destination 18-24 25-34 35-44 45-54 55 + Toaal
Saudi Arabia 10.7 51.6 29.9 7.0 0.8 100.0
Chnan 10.9 539 27.1 7.3 09 100.0
Malaysia 16.2 523 28.0 3.2 0.3 100.0
CQatar 11.6 50.3 28.6 8.1 1.4 100.0
Singapore 6.1 60.6 20,6 3.6 0.0 100.0
Other countries o.1 49.6 32.2 7.7 1.4 100.0
Total 10.58 51.9 20.6 6.7 0.9 100.0
Table-4.29: Distribution of migrant workers, by major country of destimation snd cducation
Highest class passed in group
. X Mo dass Primary Secondary Higher Tertiary Oribvers (don'l Tatal
Major country of passed Secondary or know level
deatination diploma completed)
Saudi Arabia 133 269 49.2 8.7 1.2 0.7 10000
Crman 11.1 32.5 49.1 5.2 1.2 1.0 100.0
Malaysia 5.4 254 52.8 10.8 2 0.4 100.0
Catar T4 25.6 56.1 8.5 1.2 0.8 100.0
Singapore 1.1 5.4 651.1 2584 3.4 0.3 100.0
Other countries 12.2 30.5 47.8 7.3 1.6 0.5 100.0
Tatal 10.7 27.0 50,9 o3 1.5 0.7 10000
Table-4 36 Distribution of migramt workers, by major country of destination and sex
Major country of destination Sex of the migrants
Male Female Toial Male Female Total
Saudi Arabia 652123 211863 893085 25.0 7.8 32.8
Chnan 377038 39472 416509 13.8 1.4 15,3
Malaysia 309545 8554 310399 11.3 0.0 11.4
Canar 334528 15660 353188 12.3 0.7 129
Singapore 157500 972 158472 5.5 0.0 5.8
Other countries 465084 131226 596310 17.0 4.8 21 .9
Taotal 2325810 AQ3IMG 2728865 85.2 14.8 10000
Table-4. 31: Distribution of migrant warkers, by major conuniry of destination and area
Major country of destination MNumber &
Rural Urban Total Rural Lrban Toial
Saudi Arabia 517516 376470 BU30E6 57.9 42.1 100.0
Orman 249471 167039 416500 509 40,1 10000
Malaysia 1604382 149917 103549 51.7 48.3 10600
Catar 244020 1165 353188 G4, ] 0.9 100.0
Singapore 118366 40106 158472 74.7 25.3 100.0
Other countries 412082 184228 5896310 G9.1 30.9 100.0
Total 1T01937 1026928 2728865 G624 3765 100.0
Table-4 32: Distribution af migrant workers by education by sex
Sex of the migrants
Highest class passed in MNumber fo of total
SICRIP Male Female Total Male Female Tital
Mo class passed 165761 126363 292123 6.1 4.6 10,7
Primary 563527 172086 735613 20.7 6.3 27.0
Secondary 1280237 o036 1388274 47.2 3.5 50.9
Higher Secondary or
diploma 248787 3082 252768 9.1 0.1 2.3
Tertary 41276 786 42062 1.5 0.0 1.5
Others (don't know level
completed) 17232 793 18025 0.6 0.0 0.7
Total 2325819 AD306G 27283865 55.2 14.8 100.0
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Table-4 33: Distribution of rart workers, by age group, sex and areq

Sex of the nugrants

Mumber %o of total
Age group Male Female Total Male Female Total
18-24 258087 37010 295997 0.5 1.4 10.8
25-34 1231426 1859596 1417422 45.1 6.8 519
3544 GOOE3 146458 807294 24.2 5.4 206
45-54 153154 30348 183543 5.6 1.1 6.7
535 + 21377 3233 24609 0.8 0.1 0.9
Total 2325819 403046 2738865 B3.2 14.5 100.0

Table-4 34: Distriburion of Sonrce of getting the job by sex and area

Sex of the migrants

Faural LUrban

Sources of information Male Female Total Male Female Total
Relatives/fnends 58.8 644 59.2 41.2 35.6 40.8
Local recruiler 64,2 G7.7 549 358 323 35.1
Local agency 66.7 60,8 67.4 333 30.2 32.6
Foreign agency 634 55.1 61.0 36.6 44.9 300
Direct recruiter 70.9 79.9 T34 291 201 26,6
Covasimpnt réamiting 64.9 603 633 35.1 30.7 36.7
ageney

Intermet 64.7 0.0 54.7 353 0.0 353
Others 51.1 82.1 552 489 17.9 44.8
Tiatal G61.5 G5 624 38.4 33.2 376

Table-4.35: Distribution of Source of getling the job by eduention com pleted

Highest class passed in group

Mo class Primary Secondary Higher Tertinry Others (don't Taial

Sources of passed Secondary or know lewvel

informmtion diploma completed)
Relatives/friends 104178 351675 716772 137224 23646 12612 1406106
35.7 47.5 560 543 56.2 T0.0 51.5
Local recruiter Q9322 218337 303189 48705 5788 3111 678452
340 2.7 21.8 19.3 13.8 17.3 249
Lowcal agency 4001 44 OO668 190697 30157 5084 702 377352
13.7 13.6 13.7 155 16.65 3.9 13.8
Foreign agency 31835 20900 53351 142909 1487 1177 123049
109 2.8 3.5 57 3.5 6.5 4.5
Direct recruiter 11660 20715 44914 5157 1424 423 Q3293
4.0 4.0 32 2.0 34 2.4 3.4
Souament 2016 8727 9956 6360 2005 0 30061

recTUiting agency

1.0 13 0.7 2.5 5.0 0.0 1.1
Intemet Y] ] Y] 454 217 L] 672
0.0 0.0 0.0 0.2 0.5 0.0 0.0
Others 2069 6591 9306 1403 421 0 19880
0.7 0.9 0.7 0.6 1.0 0.0 0.7
Total 202123 735613 13858274 252769 42062 18026 2728865
10400 1000 1040.0 100.0 100, 1R 1000

First row has fiegquencies and second row has column percenfages
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Table-4 36: Distribution of Sonrce of getting the job by age group

Population by broad age group

Sources of information 18-24 25-34 35-44 45-54 55 + Total
Relatives/friends 146523 T35304 402439 106252 15588 1406106
49,5 51.9 49.9 579 63.3 51.5
Local recruiter 80358 355188 198134 40222 4550 678452
27.2 25.1 245 219 18.5 249
Local agency 43376 196128 112923 22202 2634 377352
14.7 13.8 14.0 12.2 10.7 13.8
Foreign agency 13621 62089 42510 4655 174 123049
4.6 4.4 5.3 2.5 0.7 4.5
Direct recruiter B289 41845 34054 T343 B&2 Q3203
2.5 3.0 4.3 4.0 3.6 3.4
Government recruiting agency 1806 16393 Q851 1410 508 30061
0.6 1.2 1.2 0.8 2.4 1.1
Internet ] 0 672 0 0 672
0.0 0.0 0.1 0.0 0.0 0.0
Others 2021 10476 5832 1369 133 19850
0.7 0.7 0.7 1% 0.7 0.7
Total 205997 1417422 807294 183543 24610 2728865
100.0 100.0 100.0 100.0 100.0 100.0
First row has fiegquencies and second row has columm percenfages
Table-4.37: Distribution of Source of getting the job by major country of destination
Maior country of destination
Saudi Oman Malaysia Qatar Singapore Other Total
Sources of information Aribin counires
Relatives/friends 437307 281954 127886 197433 51230 310266 1406106
489 67.7 41.2 559 323 52.0 1.5
Local recruiter 237008 50849 105345 78320 26511 141411 675452
26.5 216 EERY 2232 16.7 23.7 249
Local agency 133155 27201 52832 30204 40991 83070 377352
149 6.5 17.0 11.1 259 14.1 13.8
Foreign agency 42352 B759 5489 13454 24471 25493 123049
4.7 2.1 2.7 38 15.4 4.3 4.5
Direct recruiter 20733 4548 10434 17626 11230 19722 Q3293
33 1.1 34 50 71 i3 34
Govemmentrooniting 8132 1300 3804 4254 3362 9200 30061
agency
0.9 0.3 1.2 1.2 21 1.5 1.1
Intemet 237 ] 0 435 0 ] 672
0.0 0.0 0.0 0.1 0.0 0.0 0.0
Others G033 2867 1610 2453 677 G240 19880
0.7 0.7 0.5 0.7 0.4 1.1 0.7
Total BO3986 416510 310399 353188 158472 596310 2728565
100.0 100.0 1000 100.0 100.0 100.0 100.0

First row has freguencies and second row has coltrmm percenfages

147 |Fag e



Statistical Tables

Table-4 38: Distribuition of Sonrce of getting the Job by sex and skills

Skills tvpe
Skilled Un-skilled Domestic Total
Sources of information worker
Relatives/ fiends 302153 082196 121757 1406106
606 535 309 51.5
Lowcal recruiter 103656 435320 138477 678452
20.8 23.7 354 249
Local agency 52566 253605 71181 377352
10.6 13.8 18.1 13.8
Foreign agency 13626 81517 27606 123049
.7 4.5 7.0 4.5
Direct recruiter 16261 54285 22747 Q3293
33 3.0 5.8 3.4
Government recruiting agency 5405 16121 8535 30061
1.1 0.m 22 1.1
Internet 0 672 0 672
00 0.0 0.0 0.0
Others 4771 12050 3060 19850
1.0 0.7 0.8 0.7
Total 408437 1836065 394363 2725865
100.0 100,00 100.0 100.0
First row has frequencies and second row has columm percenfages
Table-4. 39: Distribution af migranis by Status of medical examination and sex
Sex of the migrants
Health or medical exam 1o Mumber bl
qualify for job abroad Male Female Total Male Female Total
Yes 2234847 353381 2618227 96,1 95.1 Q959
Mo 71119 T34l TEAGD 3.1 1.5 2.9
Don't Know 19853 12324 32177 0.9 3.1 1.2
Teotal 2325819 403046 2728865 100 100.0 100.0
Table-4 40: Distribution of migranis by Status of medical examingtion and bype of respondents
Health or medical exam to qualify for job abroad
Self-response or Proxy-response Yes Mo Don't Know Total
Self-reaponse by migrants T26414 37813 1659 TE5586
04,9 4.9 0.2 10,0
Proxy-reaponse by HH members 1891813 A0647 30519 1962979
Q6.4 2.1 1.6 100.0
Total 2618227 78460 32178 2725865
96.0 2.9 1.2 100.0
First row has fiequencies and second row has row percenfages
Table-4 41 Distribution of migranis &y Status of medical examinaion and mafer conntries of destinafion
Health or medical exam to qualify for job abroad
Major country of destination Yes Mo Don't Know Total
Saudi Arabia B66246 16328 11412 803986
Q4 1.5 1.3 100.0
Crman 308578 10212 7720 416510
Q5.7 2.5 1.9 100.0
Malaysia 200696 GOS0 1623 310309
Q6.6 2.9 0.5 100.0
Qatar 334635 17275 1278 353188
Q4.8 4.9 .4 100.0
Singapore 155300 3172 0 158472
QE.0 2.0 0.0 10600
Other countries 563773 22303 10K 4l 596310
Q4.5 3.5 1.7 100.0
Total 2618227 78460 32178 2725865
Q50 2.9 1.2 100.0

First row has frequencies and second row has row percenfages
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Table-4 42: Distriburion of migranis by Status of medical examination by age gronp

Health or medical exam to qualify for job abroad

Population by broad age group Yes Mo Don't Know Total
18-24 281695 7576 6725 295907
95.2 2.6 23 100.0
25-34 1364272 38202 14857 1417422
o6.3 2.7 1.1 100.0
35-44 TT4226 25107 7961 8072594
059 31 1.0 100.0
45-54 173973 6U35 2635 183543
Q4.8 3.5 1.4 100.0
55+ 24061 549 Q 24610
Q7.8 2.2 0.0 100.0
Total 2618227 TEAG0 32178 2725865
S6.0 2.9 1.2 100.0
First row has frequencies and second row has row percenfages
Table-4 43: Distribution of migrants by Status of medical examingion by education completed
Health or medical exam to qualify for job abroad
Highest class passed in group Yes Mo Dron't Know Tertal
Mo class passed 269096 11528 11499 202123
2.1 4.0 3o 100.0
Primary 706382 20810 5420 735613
Q6.0 2.5 1.1 100.0
Secondary 1342219 35421 10634 1388274
Q6.7 2.6 0.8 100.0
Higher Secondary or diploma 243604 7540 1625 252769
Q6.4 3.0 0.6 10600
Tertiary 40547 1515 0 42062
el 3.6 (.0 100.0
Others (don't know level completed) 16380 1646 4] 18026
00.9 9.1 0.0 100.0
Total 2618227 TEAG 32178 2728865
Q6.0 2.9 1.2 1000
First row has _freguencies and second row has row percenfages
Table-L 44 Distribution of rarts by Statns of polficesecurity clearance and sex
Sex of the migrants
Police security clearance 1o Mumber 5
zo abroad for job abroad Male Female Total Male  Female Toal
Yes 1967605 318378 2285982 8.6 7.0 83.8
Mo 247237 50038 297275 1iLG 12.4 10,9
Don't Know 110977 34631 145607 4.5 8.6 5.3
Taotal 2325819 A03046 2728565 100.0 100.0 100.0
Table-4L 45 Distribution of migranis by Status of pollice/security cleararice and type of respordents
Police security clearance to go abroad for job abroad
Self-reaponse or Proxy-response Yes Mo Don't Know Total
Self-response by migranis G45687 101341 15848 TH5886
84.3 13.2 2.5 100.0
Proxy-response by HH members LG640286 195934 126759 1962979
83.6 10.0 6.5 100.0
Total 2285983 297275 145607 2728565
838 10.9 53 100.0

First row has frequencies and second row has row percenfages
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Table-d 46: Distribution of migranis by Status of policesecurity clearance and major conniries of destination

Police security clearance to go abroad for job abroad
Major country of destination Yes Mo Don't Know Total
Saudi Arabia 771675 67338 54974 BO3086
86.3 75 6.2 100.0
Chman 325950 TO5E43 19716 416510
78.3 17.0 4.7 100.0
Malaysia 261859 33245 15295 3103949
84.4 10.7 4.9 100.0
Qanar 2584296 51082 17810 353188
80.5 14.5 5.0 100.0
Singnpore 136584 12163 9325 158472
B6.4 7.7 59 100.0
Other countries 305219 62604 25486 506310
54.7 10.5 4.8 100.0
Taotal 2285983 297275 145607 2725865
83.8 10.9 5.3 100.0
First row has frequencies and second row has row percenfages
Tabie-4.47: Distribntion of migrants by Status of poficeSecirily clearance and dage grop
Police security clearance to go abroad for job abroad
Population by broad age group Yes Mo Dron't Know Total
15-24 223276 48219 24501 2095907
754 16.3 53 100.0
25-34 11584498 159183 73741 1417422
836 11.2 5.2 100.0
35-44 HO5070 73268 37947 B07204
86.2 Q.1 4.7 100.0
45-54 162023 12984 8536 183543
853 7.1 4.7 100.0
35+ 20106 3621 582 24610
81.7 14.7 3.6 100.0
Total 2285983 297275 145607 2728865
&3.8 10.9 5.3 100.0
First row has _freguencies and second row has row percenfages
Table-4L 48 Distribution of migranis by Stains of police security clearance and education completed
Police security clearance to go abroad for job abroad
Highest class passed in group Yes Mo Don't Know Toal
Mo class passed 227320 40308 24405 202123
77.8 138 8.4 100.0
Primury 612637 75302 47673 735613
83.3 10.2 6.5 100.0
Secondary 1181923 147429 58922 1388274
85.1 10.6 4.2 100.0
Higher Secondary or diploma 211842 28594 12333 252769
83.8 11.3 4.9 100.0
Teruary 36871 3376 1815 42062
a7.7 2.0 4.3 10000
Others (don't know level completed) 15390 2176 460 15026
85.4 12.1 2.6 100.0
Total 2285983 297275 145607 2725865
83,8 10,9 5.3 100.0

First row has frequencies and second row has row percenfages
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Table-4 49: Distribution of

rarts By Status of officlal exit clearance approval, sex and area

Sex of the migrants
BMET clearance or approval Mumber b
to work abroad Male Female Total Male Female Toial
Yes 2140804 365119 2505924 92.0 Q0.6 91.8
Mo XTI TO0G Q8705 3.9 2.0 3.0
Don't Know 94215 30021 124236 4.1 7.4 4.6
Total 2325819 403046 2728865 1000 100.0 100.0
Table-d 56 Distribution of migranis by Status of official exit clearance approval and type of respondents
BMET clearance or approval to work abroad

Self-reaponse or Proxy-response Yes No Don't Know Tiotal
Self-response by migranis 729342 21905 14639 TGEE86

95.2 2.9 1.9 100.0
Proxy-response by HH members 1776582 THTOD 109505 1962970

Q0.5 3.9 5.6 100.0
Total 2505924 Q8705 124236 2728865

1.8 3.6 4.6 100.0

First row has freguerncies and second row has row percenfages

Table-4 51 Distribuition af migrants by Status of o,

il exit cfearance approval and majer comntries of destinaion

BMET clearance or approval o work abroad

Major country of destination Yes Mo Don't Know Total
Saudi Arabia 520535 25825 38627 BU3DE6
Q2.8 2.9 4.3 10000
Crman 332292 17412 16805 416510
1.8 4.2 4.0 100.0
Malaysia 294276 G855 9236 3103949
Q4.8 2.2 30 100.0
Qatar 315687 16196 21305 3531858
B 4.6 6.0 100.0
Singapore 155050 2309 1113 158472
Q7.8 1.5 0.7 10000
Other countries 520084 30075 37151 596310
858.7 5.0 6.2 1000
Total 2505924 Q8705 124236 2725865
01.8 3.6 4.6 100.0
First row has freguencies und second row has row percenfages
Table-4 52 Distribution of migranis by Status of official exit clearance/approval and age groip
BMET clearance or approval to work abroad
Population by broad age group Yes Mo Dron't Know Tertal
15-24 260441 16742 9514 2059407
Q1.0 5.7 33 100.0
25-34 1302434 48671 66317 1417422
019 3.4 4.7 100.0
35-44 746027 25202 35975 807294
924 31 4.5 100.0
45-54 166033 7026 104584 183543
Q0.5 3.5 5.7 100.0
55+ 21989 974 16547 24610
85,4 4.0 5.7 100.0
Total 2505924 Q8705 1242306 2728865
01.8 3.6 4.6 100.0

First row has frequencies and second row has row percenfages
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Table-4 53 Distribution of migrants by Status of o,

Statistical Tables

clal exit clearance approval and edication completed

BMET clearance or approval to work abroad
Highest class passed in group Yes Mo Don't Know Total
Mo class passed 267124 7038 17961 202123
91.4 2.4 6.2 100.0
Primary 664130 32016 38566 735613
Q0.3 4.5 5.2 100.0
Secondary 1280577 47854 39843 1388274
02.2 3.5 4.3 100.0
Higher Secondary or diplon 239047 5289 5433 252769
Q4.6 33 22 1 00,0
Tertiary 39200 68 1884 420652
932 2.3 4.5 10,0
Others (don't know level completed) 155836 1641 549 18026
879 Q.1 3.0 100.0
Taotal 2505924 Q8705 124236 2725865
91.8 3.6 4.6 100.0
First row has frequencies and second row has row percenfages
Tabie-4. 54: Distribution of migrants by Status of pre-departire briefing, sex and area
Sex of the migrants
Pre-departure briefing to Mumber &
work abroad Male Female Total Male Female Toial
Yes 1145172 193050 13309122 42.0 7.1 49,1
Mo 750273 132353 882656 27.5 4.9 323
Don't know 308194 63513 461707 14.6 2.5 169
Mot applicable 32179 13200 43380 1.2 0.5 1.7
Total 2325819 403045 2725865 85.2 14.8 100.0
Table-4 55: Distribution of migrants by Status of pre-departure briefing and type af respondents
Pre-departure briefing o work abroad
Yes Mo Don't know Mot Total
Sell-response or Proxy-response applicable
Self-reaponse by migrants A550 305867 42898 7570 THSEE6
53.5 30.9 5.6 1.0 100.0
Proxy-reaponse by HH members Q20572 5T6T88 418809 37810 1962979
47.4 29.4 21.3 1.9 1000.0
Total 1339122 BE2655 461708 45380 2725865
49,1 324 16.9 1.7 100.0
First row has freguencies and second row has row percenfages
Table-L 56: Distribition of migranis by Status of pre-departivre briefing and tvpe of respordents
Pre-departure briefing 1o work abroad
Yes No  Don't know Mot Total
Major country of destination applicable
Saudi Arabia 457321 26845945 151508 16571 BO3G86
51.2 30.0 17.0 1.9 100.0
Chman 143738 178216 84496 10059 416510
34.5 42.8 20.3 2.4 100.0
Malaysia 178510 83257 45002 2640 310399
57.5 26.8 14.8 0.9 100.0
Catar 166071 117115 64003 5008 353188
47.0 332 15.1 1.7 100.0
Singapore 110500 32486 14532 954 158472
0.7 20.5 9.2 0.6 100.0
Other countries 282081 203084 101087 9158 596310
471.5 34.1 17.0 1.5 100.0
Total 1339122 BB2655 461708 45380 2728865
49.1 324 16.9 1.7 100.0

First row has frequencies and second row has row percenfages
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Table-4. 57 Distribwtion of migrants by Staius of pre-departure briefing and age gronp

Pre-departure briefing o work abroad

Yes Mo Don't know Mot Total
Population by broad age group applicable
18-24 145072 95517 45275 10132 295907
49.0 323 15.3 3.4 100.0
25-34 G250 453081 243443 23748 1417422
49.1 320 17.2 1.7 100.0
35-44 402628 263516 132424 &727 807294
40.9 326 16.4 1.1 100.0
45-54 83428 G895 37697 1523 L&3543
45.5 33.2 20.5 0.5 100.0
55+ 11744 5746 2869 1250 24610
47,7 35.5 11.7 5.1 100.0
Total 1339122 BE2655 461708 45380 2728865
49.1 3iz.4 16.5 1.7 100.0
First row has frequencies and second row has row percenfages
Table-4 58: Distribution of migrants by Status of pre-departure briefing and edncation completed
Pre-departure briefing to work abroad
Yes Mo Don't know Mot Total
Highest class passed in group applicable
No class passed 124260 R 48110 11555 202123
42.5 37.0 16.5 4.0 10000
Primary 334748 248205 142710 G049 735613
45.5 33.7 19.4 1.4 100.0
Secondary TO3BE0 434712 231189 15492 1388274
30.7 31.3 16.7 1.3 100.0
Higher Secondary or diplon 145711 71674 31126 4258 252769
57.7 28.4 123 1.7 100.0
Tertiary 22401 15470 3066 1125 42062
53.3 36.8 T3 2.7 10000
Onhers (don't know level completed) 8122 43097 5506 Y] 13026
45.1 24.4 306 0.0 100.0
Total 1339122 BE2655 461705 45380 2728565
9.1 32.4 16.9 1.7 100.0

First row has freguencies and second row has row percenfages
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Chapter 5. Recruitment costs incurred and borrowing status

Table-5. I Categories of Recriitmernt Cost of migrant workers by sex

Categones of costs Male Female Tatal
Contract Approval Fee 5.7 59 5.8
Expenditure on skill assessment fee 6.7 2.5 6.1
Welfare Fund Fee 5.9 & 6.2
Insurance policies fee 12.3 9.3 11.9
Depanure briefing fee 17.9 11.5 17
Tramming fee 29 373 30,2
Interest paid on the loan taken 42.8 27.5 40.6
Recruiters fee 48.3 232 44.7
Secunty clearance fee G3.5 47.3 61.2
Visa fee 69.3 255 63
Others Cost 68 59.1 66.7
Intemational transportation costs 76 30 65,4
Brokers fee 732 50.6 7.2
Medical fees incurred 88.5 T3.5 863
Intermal transportation and other costs Q3.1 86.9 022
Passport fee 96,2 &7.5 949
Total {multiple response) TO6.5 5046 T67.5
Table-5.2: Categorles of Recriitment Cost of migrant workers by occupation

Categories of costs Skilfed Ur-ghilled Dammestic Total
Contract Approval Fee 7.7 54 5.0 5.8
Expenditure on skill assessment fee o.0 6.2 1.9 L |
Welfare Fund Fee 9.1 53 7.1 6.2
Insurance policies fee 12.5 12.1 9.4 11.9
Departure bricfing fec 15.0 18.5 12.3 17.0
Training fee 33.0 28.0 37.1 30,2
Interest paid on the loan taken 37.7 43.4 31.2 4006
Recruiters fee 46,9 A8.0 258 A44.7
Secunty clearance fee 57.9 64.7 48.5 651.2
Visa fiee 6.6 68,9 301 63.0
Others Cost 68.2 67.7 63 66.7
Intermational ransportation costs 74.2 751 35.5 65,4
Brokers fee 67.2 74.7 59.6 71.2
Medical fees incurred 86,2 88,7 75.2 863
Intermnal transportation and other costs Q4.4 g2.5 &7.7 022
Passport fee 959 95.7 BOLE 94.9
Total {multiple response) T81.9 T04.9 ala.7 T67.5
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Table-3 3: Categorles of Recruitmernt Cost aof migrant workers by major conntry of destination

Categones of costs Seeedi Chwieart Mualaysia Quatar Singap Chther Total

Arabia ore o

ies

Contract Approval Fee 6.0 33 9.5 3.4 7.7 6.1 5.8
Expenditure on akill 52 1.6 5.6 6.2 254 5.8 6.1
Welfare Fund Fee 6.3 4.2 59 8.1 37 7.4 6.2
Insurance policies fee 12.5 7.4 12.4 12.1 14.5 129 119
Depariure briefing fee 19.2 104 19.3 17.0 213 159 17.0
Training fee 284 25.3 27.3 271 69,5 20.0 30.2
Interest paid on the loan 42.2 352 443 41.0 403 35.0 4.6
Recruiters fee 46,9 39.4 498 46.7 59.0 37.6 44.7
Seconty cleamance fee 65.5 54.5 G60.1 574 61.9 62.0 61.2
Visa fee 63.1 559 61.4 64.6 75.0 62.4 63.0
Others Cost 67.6 666 69.0 63.2 70.5 65.4 66,7
International transportation 65.6 T6.8 67.0 T76.0 739 G0 9.4
Brokers fee 736 59.4 328 75.7 61.1 G99 T1.2
Medical fees incurred 56,4 90.0 Q0.4 81.5 87.7 84,0 86.3
Intemal transportation and 91.2 Q32 Q3.7 Q4.2 o009 91.3 022
Passport fee 4.0 95.0 974 959 93.8 Q4.7 94,9
Total (multiple response) T73.6 T24.3 T95.8 TT0L2 B56.5 T45.4 T67.5
Table-5 4: Categorles of Recriitment Cost by age gronp
Categones of costs 1824 2534 3344 4354 35+ Total
Contract Approval Fee 4.6 5.4 6.5 6.7 8.7 5.8
Expenditure on skill assessment fee 6.2 5.5 5.5 5.9 3.8 6.1
Welfare Fund Fee . 6.1 6.2 6.8 11.9 6.2
Insurance policies fee 10.9 12.5 11.1 12.1 15.3 11.9
Departure briefing fee 19.4 17.5 15.3 15.8 19.8 17.0
Training fee 310 31.2 29.0 27.7 16.1 30.2
Interest pad on the loan taken 40.9 41.9 395 351 30.7 4006
Recruiters fee 480 46.2 41.5 390 4959 A44.7
Secunty clearance fee 51.2 62.0 63.1 63.1 54.5 61.2
Visa fee 64.3 64,2 60.4 63.2 G059 63.0
Others Cost 68.5 G0 67.5 64.5 67.3 66.7
Intemational transportation costs 68.2 T0.0 68.0 72.1 71.5 65,4
Brokers fee 723 T1.7 70.6 70.1 56.2 71.2
Medical fees incurred 246 57.2 858 84.1 a91.9 563
Intermal transportation and other costs Q1.0 o2.5 921 Q1.5 95,3 022
Passport fee 92.5 956 4.7 943 97.5 4.9
Total (multiple response) 7601 776.6 7577 752.6 756.4 767.5
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Table-3 5 Categorles of Recriimernt Cost by type of respondent

Categones of cosls Selff-response Proxy response Total
Contract Approval Fee 5.0 6.1 5.8
Expenditure on skill assessment fee 58 6.3 6.1
Welfare Fund Fee 5.1 6.7 6.2
Insurance policies fee 11.6 12.0 119
Departure briefing fee 16.3 17.2 17.0
Training fee 28.5 30.8 30.2
Interest paid on the loan taken 41.4 403 40.6
Recruiters fee 446 448 44.7
Seconty cleamance fee 55.6 63.3 61.2
Visa fee 56.5 65.5 63.0
Others Cost 63.0 63.2 66,7
Intermational transportation costs 66.4 7006 69,4
Brokers fee 6949 71.8 1.2
Medical fees incurred 82.5 57.8 86.3
Intemal transportation and other costs 91.0 92.7 022
Passport fee 95.2 94.9 94.9
Tatal {multiple response) T38.2 T78.8 T67.5
Table-5.6: Mean recruitment cost incurred for labowr migration by age-grongp and sex
Age group Value (in taka)
Male Female Teoal
15-24 A6HE2E5 1063543 423430
25-34 480721 106753 431648
35-44 AGAGST Q2309 397140
45-54 450319 BE16% 300438
55 + 359631 T4307 322163
Tatal 471668 100102 416759
Table-5. 7: Mean recruifment cost incurred for labour migration by sex and skifls
Skills group Value {in taka)
Male Female Total
Skilled AAZ502 189772 427217
Un-skilled 482062 2104ED 477927
Domestic worker 353037 ToG45 1 15964
Total 47 1668 100102 416788
Table-5 8: Mean recricitment cost incirred for labonr migration by sex and major conndry of destinafion
Major country of destination Walue (in taka)
Male Female Total
Saudi Arabia 547084 TE995 436360
Crman 331649] 2196 0BT
Malaysia A0 T T4 286102 A04A48
Catar 421173 67318 A02478
Singapore 3T6763 165489 574241
Other countries 518468 145760 436449
Total 471668 100102 416789
Table-5.18: Mean recriditment cost incurred for labour srigration by sex ard ype of resportdents
Self-response or Proxy-response WValue (in taka)
Male Fermale Tetal
Self-reaponse by migrants 455724 G658 IF1462
Proxy-reaponse by HH members ATTI3E 10153 430572
Total 471668 100102 4167E9
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Table-5. 11: Mean recriditment cost incurred for labour milgration by sex and reglons

Regions Walue (in taka)
Male Fermule Total
East Asia & Pacific 465725 173703 AG3EUE
Europe & Central Asia Q08679 SO0000 GOG000
Latin America & Canbbean GOS0 BB
Middle East & MNorth Africa 472365 S46583 402128
North America 841650 1006000 BERURS
South Asia 347755 347755
Sub-Saharan Afnca 590871 512786 SB0344
Textal AT1668 100102 A16TED
Table-5, 12: Mearn recrivifment cost incurred for labour migration by sex and edncation completed
Education completed Value {in taka)
Male Female Total
Mo class passed 457173 741132 201474
Primary 452196 O3 IERGE
Secondary 477445 128300 452533
Higher Secondary or diplonm 493598 2525831 480805
Tertiary 491541 136704 4B4908
Others (don't know level completed) 451486 64505 434466
Tertal A7 1668 1ML 02 A16TED
Table-5 13: Mean recridtment cost incurred for labour milgration by sex
WValue (in taka)
Area Male Female Teal
Rural 4784069 101533 418799
Lirban 460763 07216 413458
Textal AT1668 100102 416789
Table-5 14: Statns of medicalllfe insurance in order to work abroad By sex
Sex of the migrants
Obtained medical/life insurance Male Fermale Toial
Have medical/life insurance SO0923 121975 10225538
38.7 303 37.5
Don't have medical/life insurance 1070993 198241 1269234
46.1 49,2 46.5
Don't Know 353003 82830 436734
15.2 20.65 16.0
Total 2325819 403046 2728865
100.0 100.0 100.0
First row has freguencies and second row has column percenfages
Table-5, 15 Srtatus of medicaldife insurance certificate in order o work abroad by type af respondenis
Obtained medical/hife insurance
Self-response or Proxy Have medical/life Don't have medical/life  Don't Know Total
TESPHONSE Insurance 1S LCANCe
Self-reaponse by migranis 275113 451515 36258 THS5E6
363 59.0 4.7 10000
Proxy-response by HH 744785 8 ; e
17719 400475 1962979
members
3i7.9 41.7 204 10600
Total 1022808 1269234 436734 2725865
37.5 46.5 16.0 100.0

First row has frequencies and aecond row has row percenfages
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Table-3 16: Statns of medical-life Insurance certificate In order to work abroad by education

Obtained medical life insurance
Have medical/life Don't have medicallife  Don't Know Total
Education completed insurance inaurance
Mo class passed 93117 152645 46361 2092123
3le 52.3 15.9 100.0
Primary 264219 357006 114388 T35613
359 48.5 15.6 100.0
Secondary 526618 6526158 235498 1388274
379 45.1 17.0 100.0
Higher Secondary or diploma 111387 107020 34361 252769
44.1 42.3 13.6 100.0
Tertiary 20609 17516 3037 42062
49,40 41.6 Q.4 10600
Others (don't know level f
cipletad) Go45 8888 2159 13026
35.6 42.3 12.2 100.0
Total 1022898 1269234 436734 2725865
37.5 46.5 16.0 100.0
First row has frequencies and second row has row perceniages
Table-5.17: Sratus of medical Tife inswrance certificate in order to work abroad by age-group
Obtained medical life insurance
Age group Have medical/life insurance Don't have medical/life insurance Don't Know Toaal
15-24 108152 136107 51737 295997
36.5 A6 17.5 100.0
25-34 549654 644349 223389 1417422
388 45.5 15.5 100,00
35-44 290681 390333 126280 507294
36.0 48.4 15.6 100.0
45-54 57200 85201 31142 183543
36.6 A4 17.0 100.0
55+ T1582 13243 4185 24610
29.2 53.8 17.0 100.0
Total 10228958 1269234 436734 2728865
37.5 46.5 16.0 1000
First row has freguencies and second row has row percenfages
Table-5 18 Statns of medical-life Insurance certlficate In order to work abroad by malor country of destination
Obtained medical/life insurance
Major country of Have medical/life Don't have medicallife  Don't Know Total
destination insurance insurance
Saudi Arabia 340733 395370 157883 BO3086
358.1 44.2 17.7 100.0
Chman 136013 223631 56865 416510
32.7 53.7 13.7 100.0
Malaysia 123221 138426 48752 310399
39.7 44.6 15.7 100.0
Catar 130579 168270 54339 353188
37.0 47.6 15.4 100.0
Singapore BO5RE 51762 19712 155472
54.9 32.7 12.4 100.0
Oher countries 205353 291776 9u181 596310
34.4 458.9 16,6 100.0
Total 1022808 1269234 436734 27253865
37.5 46.5 16.0 100.0

First row has frequencies and second row has row percenfages
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Table-3 19 Statns of medical-life Insurance certificate In order to work abroad by skills

Obtained medical life insurance
Skills group Have medical/life insurance Don't have medical/life insurance Don't Know Total
Skilled 192564 224045 30524 408437
38.6 45.1 16.2 1 00,0
Un-skilled TOTE46G 844380 284039 1836065
385 46.0 15.5 100.0
Domestic worker 122688 199905 71771 304363
31.1 50.7 18.2 100.0
Total 1022398 1260234 436734 2728865
37.5 46,5 16.0 100.0

First row has frequencies and second row has rew percentages

Table-5 20: Distribution of migranis by Status of Work-visa arrangement In the destination conniry by sex and area

Sex of the migranis
Mumber T
Did emplover arranee work visa Male Female Total Male Female Toial
Work visa arranged 1895432 363471 2258903 51.5 Q0.2 8528
Waork visa not arranged 358695 21754 380447 15.4 5.4 139
Don't Know 71692 17823 80515 3.1 4.4 3.3
Total 2325819 40306 2728565 10600 1 00L0 100.0
Table-5.21: Distribution of migrants by Status of Work-visa arrangement By skills
Did emplover arrange work visa
Skills group Work visa arranged Work visa not arranged Droar't Krow Toal
Skilled 450130 36652 11654 498437
Q0.3 T4 2.3 100.0
LUin-skilled 1509754 269805 56476 1836065
82.2 14.7 31 100.0
Domestic worker 345953 32410 16000 304,363
87.7 5.2 4.1 1000
Total 2305868 338867 84130 2728865
24.5 12.4 3.1 100.0
First row has freqguerncies and second row has row percenfages
Table-3. 22 Distribuition of milgranis by Stains of Work-visq arrangement by major conntry of destination
Did emplover arcange work visa
Major country of destination Work visa arranged Work visa not arranged Don't Know Total
Saudi Arabia 747771 119850 26265 3086
B3.6 13.4 2.9 10000
Orman 334654 63170 15685 416510
BO.4 15.2 4.5 10h0
Malaysia 253915 40383 16101 310300
8518 13.0 52 10000
Qatar I03E93 41942 T153 353188
6.0 11.9 2.1 10Gk.0
Singapore 148931 8430 1102 158472
o940 53 0.7 1000
Oher countries 516704 GASE3 14624 596310
B6.7 10,9 235 1000
Total 2305868 33E867 B4130 2728865
Ba4.5 12.4 3.1 10000

First row has frequencies and aecond row has row percenfages
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Table-3 23 Distribution of migranis by Status of Work-visa arrangement by age gronp

Did emplover arrange work visa
Ace group Work visa arranged Work visa not arranged Don't Know Total
18-24 252,714 34,006 9,277 205 00T
B5.4 11,5 3.1 LK,
25-34 1,197,757 177,550 41,815 1,417,422
84,5 12.6 30 100,00
35-44 676,972 103,440 26,881 807,204
838 12.8 33 100,00
45-54 157,106 20,517 5,920 153,543
B5.6 11.2 32 100,00
55+ 21,318 3,055 237 24,610
B36.6 12.4 1.0 LiK0,0
Total 2305 868 338,867 84,130 2.728 865
84.5 124 3.1 1(K1.00

First row has frequencies and second row has row percenfages

Table-5, 24: Distribution on Status of borrowing to

ance fabowr migration by area and sex

Sex of the nmigrants

Mumber Ta
Did borrow money (o get the job abroad Male Female Total Male Female Total
Yes 1891524 225731 2117555 &1.3 56.0 77.6
Mo 424193 173075 597268 15.2 429 219
Don't Know Q502 4240 14041 0.4 1.1 L5
Total 2325819 030465 2725865 1000 100.0 100.0

Table-5.25: Distriburion on Status af borrowing to finance labour migration by sex and skills

Did emplover arrange work visa

Skills group Work visa arranged Work visa not arranged Droat't Konow Toal
Skilled 303 232 103,035 2169 A9B 437
T8.9 20.7 0.4 L0000
Un-skilled 1,493,934 333612 B.520 1.836,065
814 18.2 0.5 1000
Domestic worker 230,389 160,622 3352 30,363
58.4 40.7 0.5 100.0
Total 2,117,555 507,268 14,041 2,728,865
77.6 219 0.5 1001.0

First row has freguencies und second row has row percenfages

Table-5, 26: Distribution on Staties of borrowing fo finance labour migration by sex and region

Did borrow money to get the job abroad

Regons Yes Mo Don't Know Teral
East Asia & Pacific 415128 3L 1027 514851
80.6 19.2 0.2 100.0

Europe & Central Asia 8077 1584 242 10802
83,1 14.7 22 100.0

Latin America & Canbbean 423 ] 0 423
100.0 0.0 0.0 100.0

Middle East & Norih Africa 1635011 470850 12772 2127633
T6.9 22.6 0.6 100.0

Morth America 508 242 0 839
T1.2 288 0.0 100.0

South Asia 37108 10098 0 47206
Ta.6 21.4 0.0 100.0

Sub-Saharan Africa 20312 GRO0 0 27111
T4.9 25.1 0.0 100.0

Total 2117555 597204 14041 2728565
77.6 21.9 0.5 100.0

First row has frequencies and second row has row percenfages
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Table-3 27 Distribution on Status of borrowing te finance labo

ur migration by sex and major conntry of destination

Did borrow money to get the job abroad
Major country of destination Yes Mo Don't Know Total
Saudi Arabia 691468 199005 3513 BO3086
774 22.3 0.4 100.0
Chman 328618 54001 209 416510
78.9 2004 0.7 100.0
Malaysia 261439 48482 479 3103949
84.2 15.6 0.2 100.0
Qanar 271548 50613 1027 353188
76.9 22.8 0.3 100.0
Singnpore 123741 34182 549 158472
75.1 21.6 0. 10,0
Other countries 440741 150086 5483 506310
738 25.2 0.9 10000
Taotal 2117555 507269 14041 2728865
77.6 21.9 0.5 100.0
First row has freguerncies and second row has row percenfages
Table-3 28 Sources of borrowing for labour migration by vex
Sources af borrowing Male Female Tatal
Government agency 0.0 0.0 0.0
Micro Anance/credit corporative 0.1 0.0 0.1
Credit unit 1 0.2 (3.1
Recruifing agency 0.2 0.0 0.2
Emplover 0.2 0.3 0.3
Landlord 1.4 0.1 1.2
Other sources 1.5 0.4 1.4
Cooperalive society 1.4 1.0 1.4
Mortgage/pawn shop 1.8 1.0 1.7
Bank 4.0 1.4 3.7
Land mortgage 15.7 36 14.4
Money lenders 14.2 24.5 153
NGOs 21.3 13.6 20.5
Family members 259 229 5.2
Relatives or friends 41.8 3ol 41.5
Total (multiple response) 132.6 10682 13000
Table-5 29: Sonrces of borrowing for labour migration by skills
Seources of borrowing Skilled Une-skilled Damestic worker Terterd
Government agency 0.0 0.0 0.0 0.0
finance/credit corporative 0.z 0.0 0.0 0.1
Credit unit 0.1 0.1 0.3 0.1
Recruiting agency 0.2 0.2 0.0 0.2
Employer 0.7 0.1 0.3 0.3
Landlord 09 1.5 0.2 1.2
Other sources 1.3 1.5 0.7 1.4
Cooperative society 1.3 1.4 1.4 1.4
Mortgage/pawn shop 2.3 1.7 1.1 17
Bank 52 3.7 1.3 37
Land mortgage 14.1 16.1 4.4 14.4
Money lenders 13.2 14.1 26.3 15.3
MNGOs 19.0 22.1 13.0 20.5
Family members 33.6 27.5 23.7 25.2
Relatives or friends 36.3 43.5 3.7 41.5
Total (multiple response) 1285 133.4 110.4 130.0
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Table-3 30 Sonrces of borrowing for labour migration by major conntry of destination

Sources of borrowing Zaugi Aralig Crman Malaymg Ctar Sinpapore Cher coleniries Totzl
Government agency 0.0 0.0 0.1 0.0 0.0 0.0 0.0
finance/credit corporative 00 0.0 0.0 0.1 03 0.1 i
Credit unit .2 0.0 0.1 2 .4 0.1 0.1
Recruiting agency .2 0.1 0.1 2 0.6 0.1 2
En]rjln}lcr 03 .1 ()1} 1.0 L1 X4 a1 na
Landlord 18 04 1.7 1.0 (L] 11 2
Other sources 18 2 1.2 7 1.1 1.4 1.4
Cooperative society 12 1.4 1.4 1.1 09 1.9 1.4
Mortgage/pawn shop 20 1.1 22 28 0.4 1.0 1.7
Bank 35 34 3.0 6.8 a6 2.0 a7
Land ot g 16.5 10.5 19.8 10.8 20,6 11.4 144
Money lenders 1309 178 13.8 13.2 12.4 18.6 153
Ml 204 20,0 4.7 223 257 16.0 205
Family members 311 30.0 26.0 24.5 26.8 263 282
Relatives or friemnds 41.6 E 43.4 44.2 421 41.3 41.5
Total (multiple response) 134.5 1239 137.4 1288 135.4 1223 1300
Table-3.31: Sonrces of borrowing for labour migration by age group
Sources of borrowing I8-24 23-34 3544 A3-54 554 Total
Government agency 0.0 0.0 0.0 0.0 0.0 0.0
finance/credit corporative 0.0 0.0 0.1 0.0 0.0 0.1
Credit unit 0.2 0.1 0.2 0.3 0.0 0.1
Recruiting agency .1 0.2 2 0.2 0.0 0.2
Employer 0.2 0.3 D2 0.2 0.0 0.3
Landlord 0.9 1.1 1.4 2.3 L 1.2
Other sources 1.0 1.5 1.4 1.1 0.0 1.4
Cooperative society 1.2 1.5 1.1 1.9 5.0 1.4
Mortgage/pawn shop 1.3 1.9 1.4 2.1 4.0 1.7
Bank 4.4 3.5 3.6 4.0 6.4 3.7
Land mortgage 13.0 143 15.3 14.5 13.7 14.4
Money lenders 16.5 16.1 13.8 129 15.5 153
NGOs 20.8 20.5 20.6 203 15.6 20.5
Family members 24.0 28.9 279 32.0 20.1 28.2
Relatives or friends 44.9 40.9 41 .6 40.4 408 41.5
Total (multiple response) 125.6 130.6 125.8 132.6 133.4 130.0
Table-532: Re-payment modality of borrowed money By sex and area
Sex of the migrants

MNumber &
Modality of re-payment Male Female Total Male Female Tonal
Specific interest rate 541505 55387 506892 28.6 24.5 28.2
Fixed additonal money 615604 77056 692660 32.5 341 32.7
Both (interest rate & additional money) 113688 5197 118886 5.0 2.3 5.6
Mothing need 1o pay 571191 30893 652084 302 35.8 308
Don't know 49536 7198 57034 2.6 3.2 2.7
Total 1891824 225731 2117555 100D 10000 1000
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Table-5 33! Re-payment modality of borrowed money by sex and skills

Modality of re-payvment
Specific  Fixed additional Both (interest rate & Mothing need Don't Total
Skills group interest rate Money additional money) o pay know
Skilled 117904 110540 24050 127878 12860 393232
300 281 6.1 325 33 100u0
Un-skilled 417594 501896 B6019 445952 38473 1493934
280 336 5.8 304 2.5 1000
prameRne 61393 80224 8817 74254 5701 230380
worker
26,7 34.8 3.8 32.2 2.5 1000
Total 506892 GO2660 1185886 652084 57034 2117555
28.2 32.7 5.6 30.8 2.7 100.0
First row has fiequencies and second row has row percenfages
Table-5.34: Re-payment modality of borrowed money by sex and region
Modality of re-pavment
Specific Fixed Both (interestate &  Nothing need Don't Total
interest rate additional additional money) 1o pay know
Eegions THOney
East Asia & Pacific 128369 117651 30457 126863 11788 415128
3G 283 7.3 30.6 2.5 100.0
gl & Conteal 3997 1976 606 2213 183 8977
44.5 220 6.8 24.7 2.0 10000
Latin America &
Caribbean i 0 0 423 i 423
0.0 0 0.0 100.0 0.0 100.0
O b 448992 551624 86437 503926 44033 1635011
Morth Africa
27.5 337 5.3 30.8 2.7 100.0
Morth America 423 0 0 174 i 508
TS 0.0 0.0 249.2 (.0 100.0
South Asia S910 15606 1385 11207 ] 37108
24.0 42.1 3.7 30.2 0.0 100.0
Sub-Saharan Africa 6201 5504 0 7277 1030 20312
30.5 286 0.0 358 5.1 100.0
Total 596892 GO2660 115836 652084 57034 2117555
28.2 32.7 5.6 308 2.7 10000
First row has freqguencies and second row has row percenfages
Table-5.35: Re-payment modality of borrowed money By sex and major conniry of destinugion
Modality of re-payment
Specific Fixed  Both (interest rate &  MNothing need Don't Toaal
Major country of interest rate additional additional money) to pay know
deatination money
Saudi Arabia 190703 238088 42004 203443 17171 601463
276 34.4 6.1 29.4 2.5 100.0
Orman 837M 103440 15215 108223 11948 328618
270 315 4.6 33.2 3.5 100.0
Malaysia 753509 82337 16930 79729 TO84 261439
25.8 31.5 6.5 30.5 2.7 100.0
Qatar 759581 Q4700 15164 79579 G025 271548
25.0 349 5.6 293 2.2 100.0
Singapore 43877 27402 11524 37188 3750 123741
35.5 22.1 2.3 30l 3.0 100.0
©iher countries 122181 146693 17989 142822 11056 440741
27.7 333 4.1 324 2.5 100.0
Total 306802 GO2660 118886 6520584 57034 2117555
258.2 327 5.6 30.8 2.7 100.0

First row has frequercies and second row has rew percentages
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Table-3 36 Re-payment modality of borrowed money by sex and type of respondenis

Modality of re-payment
Specific Fixed Both (interest rate Mothing Don't Total
Self-reaponse or interest rate additional & additional need to pay know
Proxy-reaponse money money’
Self-respanse by 146370 200118 31863 175857 13427 5TOGT3
migrants
25.58 361 5.5 30.3 2.3 100.0
Erciy-teapanac by HH 447512 483542 87023 476197 43607 1537882
members
25,1 314 5.7 31.0 2.5 100.0
Total 596592 592660 118886 652054 57034 2117555
28.2 327 5.6 30.8 2.7 100.0
First row has fiequencies and second row has row percenfages
Table-5.37: Collmeral status for borrowing money by sex
Sex of the migrants
Mumber i
Any assel used as collateral Male Female Total Male Female Tertal
Yes 506718 27862 534580 268 12.3 252
Mo 1370100 190005 1561005 T2.4 346 3.7
Don't Know 15007 6374 21881 08 3.0 1.0
Teotal 1891824 225731 2117555 100.0 100.0 100.0
Table-5.38; Collmteral statis for borrowing money sex and skills
Any assel used as collateral
Skills group Yes Mo Don't Know Total
Skilled 107008 282424 3800 303232
27.2 T1.5 1.0 10600
Un-skilled 393425 1086703 13806 14935934
26.3 T2.7 0.9 100.0
Domestic worker 34148 191968 4273 230380
148 53.3 1.9 100.0
Total 534580 1561095 21880 2117555
25.3 73.7 1.0 100.0
First row has frequencies and second row has rew percentages
Table-3.39: Collateral status for horrowing money by sex and reglon
Any asset used as collateral
Regions Yes Mo Don't Know Total
East Asia & Pacific 123734 257198 4196 415128
29.8 69,2 1.0 100.0
Europe & Central Asia 3447 5530 0 8977
384 [ 0.0 100.0
Latin Amerca & Canbbean 423 0 0 423
100.0 0.0 0.0 100.0
Middle East & North Africa 390479 1217348 17654 1635011
24.4 74.5 1.1 100.0
North America 0 598 0 598
0.0 100.0 0.0 100.0
South Asia 4573 32535 0 37108
12.3 &87.7 0.0 100.0
Sub-Saharan Afnca 2024 17387 0 20312
14.4 85.6 0.0 100.0
Total 534580 15610895 21880 2117555
25.3 73.7 1.0 100.0

First row has frequencies and aecond row has row percenfages
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Table-5 4 Collmeral statiis for borrowing money sex and major conntry of destination

Any asset used as collateral
Major country of destination Yes Mo Don't Know Total
Saudi Arabia 191971 492482 7015 691468
278 Ti.2 1.0 10000
Chman TO403 252347 58658 328618
214 76.8 1.5 10000
Malaysia 72049 186353 2137 261439
27.9 71.3 0.5 100.0
Qanar 64134 206412 1002 271548
23.6 76.0 0.4 100.0
Singnpore 43839 TE360 1543 123741
354 63.3 1.3 100.0
Other countries Q1284 345142 4316 A4 0741
20.7 T5.3 1.0 100.0
Taotal 534580 1561095 21880 2117555
25.3 73.7 1.0 1000
First row has freguencies and second row has row percenfeges
Table-5.41: Collateral status for borrowing money sex and ipe of respondens
Any assel used as collateral
Self-response or Proxy-response Yes Mo Doat't Krow Teoal
Self-response by migrants 170047 406256 337 379673
283 70.1 0.6 100.0
Proxy-reaponse by HH membera 364533 1154839 15510 1537852
23.7 75.1 1.2 10000
Total 534580 1561095 21580 2117555
25.3 T3.7 1.0 100.0
First row has_firequencies and second row has row percenfoges
Table-5.42: Collateral statis for borrowing money by sex and education completed
Any asset used as collateral
Education completed Yes Mo Don't Know Total
Mo class passed 320807 176252 3752 212101
15.1 53.1 1.5 10000
Primary 124059 453234 5186 582479
21.3 T7.8 [ER*] 10000
Secondary 303809 TI7281 9462 100552
279 T1.3 0.9 100.0
Higher Secondary or diploma 6582 123735 2351 190668
i3a 6.9 1.2 1000
Tertiary THOT 20905 581 29093
26.2 e 2.0 100.0
Others (don't know level completed) 2426 9GET 549 12662
19,2 76.5 4.3 100.0
Total 534580 1561095 21880 2117555
253 73.7 1.0 100.0
First row has freguencies and second row has row percenfages
Table-5.43: Statns of collateral forfelted In the event of a defadt by sex and area
Sex of the migranis
MNumber Urban
Fortified collateral due to failure to repay Male Female Total Male Female I'oital
Yes 63350 44351 67810 12.5 16.0 12,7
Mo 439114 23411 462525 86.7 84.0 865.5
Don't Know 4245 0 4245 0.5 0.0 0.8
Total S06718 27862 534580 1000 100.0 100.0
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Table-3 44: Statns of collateral forfelted In the event of a defanll by sex and skills

Fortified collateral due to failure to repay

Skills group Yes Mo Don't Know Total
Skilled 15018 01185 805 107008
14.0 85.2 0.5 100.0
Un-skalled 49246 341287 2591 303425
12.5 86,8 0.7 100.0
Domestic worker 3546 30053 549 34148
10,4 85.0 1.6 100.0
Total 67810 462525 4245 534580
12.7 86.5 0.5 100.0
First row has freguercies and second row has row percenfages
Table-5 45! Sratuy of collateral forfeited in the event of a defadt by yex and region
Fortified collateral due to failure 1o repay
Regions Yes Mo Don't Know Total
East Asia & Pacific 16455 106786 494 123734
13.3 563 (R ] 10000
Furope & Central Asia 358 30a9 0 3447
104 50,6 0.0 100.0
Latin America & Canbbean 0 423 0 423
0.0 10000 0.0 100.0
Middle East & MNorth Africa 49794 346751 3534 300479
12.3 6.8 0.9 100.0
South Asia 1350 3193 i 4573
302 698 0,0 10000
Sub-Saharan Africa 423 22584 217 2424
14.5 7.1 7.4 100.0
Total 67810 462525 4245 534580
12.7 86.5 0.8 100.0
First row has freguencies and second row has row percenfages
Table-5.46: Status of collateral forfeited in the event of a defadt by sex and major country of destination
Fortified collateral due to failure to repay
Major country of destination Yes Mo Dron't Know Tatal
Saudi Arabia 25636 165408 927 191971
13.4 86.2 0.5 100.0
Crman S043 AO240 1520 TO403
12.3 85.6 2.2 1000
Malaysia 8012 63709 238 T2o49
12.2 87.5 0.3 100.0
Catar 5717 55417 0 64134
8.9 o1.1 0.0 100.0
Singapore G089 37494 256 43839
13.9 85.5 0.6 100.0
Other countries 12813 77167 1304 012584
14.0 84.5 1.4 100.0
Total 67810 462525 4245 534580
12.7 86,5 (1.8 100.0
First row has freguencies and second row has row percenfages
Table-5.47: Statns of collateral forfelted in the event of a defandt by sex and type of resporideris
Fortified collateral due 1o filure (o repay
Self-response or Proxy-response Yes MNo Don't Know Tonal
Self-response by migranis 23561 145025 1461 170047
13.9 85.3 0.9 100.0
Proxy-response by HH members 44249 317500 2784 364533
12.1 87.1 0.5 100.0
Total 67810 462525 4245 534580
12.7 86.5 0.5 100.0

First row has frequencies and second row has row percenfages
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Table-5.43: Status of collateral forfeited in the ovenl of a defanlt by edueation

Fortified collateral due to failure to repay

Education completed Yes Mo Don't Know Total
Mo class passed 5405 26682 0 32097
16.8 83.2 0.0 100.0
Primary 16577 106939 543 124059
134 86,2 0.4 100.0
Secondary 37330 262995 3484 303800
12,3 86.6 1.2 100.0
Higher Secondary or diplon 7781 56801 0 64582
12.1 58.0 0.0 100.0
Tertiary 718 6672 217 7607
9.4 87.7 2.9 10000
Others (don't know level completed) 0 2426 0 2426
(30 10000 0.0 10000
Taotal 67810 462525 4245 534580
12.7 86.5 0.5 1000
First row has freguerncies and second row has row percenfages
Table-3 4% Re-payment method of borrowing for labour migration By sex
Re-payment method Male Female Total
Repayment from remittance &1.3 91.9 524
Repayment from salary/wage in destination country 1.8 0.3 1.6
Repayment from Other income Q.7 5.3 9.2
Re-payment not yet done 17.56 4.7 16.3
Don't know 0.7 0.2 0.7
Others 0.0 0.0 0.0
Total (multiple response) 111.2 102.3 110.2
Table-3 50 Re-payment method of borrowing for labour migration By skilly
Re-payment metfiod Skilfed Un-shilled Domestic worker Tofal
Repayment from remitlance 82.8 51.2 29.7 52.4
Repayment from salary/wage in destination country 2.6 1.5 0.7 1.6
Fepayment from Other income 9.6 9.7 5.2 9.2
Ee-payvment not yet done 16.2 17.6 7.6 16.3
Don't know (4 (1R 0.2 0.7
Others 0.0 (1X0] 0.0 0
Total {multiple response) 111.6 1109 103.4 110.2
Table-3 51! Re-payment method of borrowing for labour migration by major conntry of destination
Re-payment method Sexneeli Cman Malaysia  Qatar Singapore Cther Toral
Arabia cortiies
Fepayment from remittance 1.5 T6.8 4.1 747 92.0 B8.8 2.4
Repayment from salary/wage 1.3 2.8 1.3 1.6 1.2 1.3 1.6
in destination country
Fepayment from Other income 10.2 9.6 6.6 14.2 6.8 6.7 2.2
Ee-payvment not yet done 17.4 20.3 17.9 179 T3 12.3 16.3
Don't know 0.5 1.4 G 0.7 0.4 0.4 0.7
Others 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Total {multiple response) 110.9 1109 110.5 109.2 108.5 109.7 1100.2
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Table-3 32 Re-payment method of borrowing for labour migration by age pronp

Re-payment method 1824 25-34 35-44 45-34 55+ Total
Repayment from remtiance 705 B35 g2 TG 81.7 824
Repayment from salary/wage in destination country 2.4 L6 1.5 1.4 00 1.6
Eepayment from Other income ] % 15 10.7 17.4 Q2
Re-payment not yet done 2141 14.8 17.6 14.2 14.5 163
Don't know 0.2 L] 10 4 LLXH] 0,7
Others 0.4 0.0 0.0 0.0 0.0 0.0
Total (multiple response) 113.1 1103 10,9 1063 113.6 1102
Table-5.53: Re—ﬂmem method a{ barraw.':_wg for labour migrm.inu by type af resporndents

Re-payment method Self-respornse FProxy-response Total
Fepayment from remittance G69.3 a7.3 52.4
Repayment from salary/wage in destination country 1.6 1.7 1.6
Repayment from Other income 190 5.3 9.2
Re-payment not yet done 15.8 154 16.3
Don't know 0.4 0.6 0.7
Others 0.0 0.0 0.0
Total (multiple response) 11004 110.2 110.2
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Chapter 6: Salary/wages and other benefits of migrant workers

Table-6.1: Confract status of labour migrants with &

mplopers agencies by sex

Signed any contract with employer/agency Mumber o
Male Fermmle Total Male Female Total
Yes 1122465 158587 1251051 48.3 393 46.9
MNo 937627 151332 1118959 40.3 45.0 41.0
Don't Know 263727 63128 328854 11.4 15.7 12.1
Tatal 2325819 403046 2728865 1000 100.0 100.0
Table-6,2: Contract status of labour migrm wilh employers agencies by sex and skills
Signed any contract with emplover/agency
Skills group Yes Mo Don't Know Total
Skilled 348451 1 OGS 49017 AQBA3T
a1 20.3 9.8 100.0
Un-skilled Toad433 816521 223112 1836065
43 .4 44.5 122 10000
Domestic worker 136168 201469 56726 394363
34.5 51.1 14.4 100.0
Total 1281051 1118959 328855 2725865
465.9 41.0 12.1 100.0
First row has freguercies and second row has row percenfages
Table-6.3; Contract statns of labor migrans with employers agencles by sex and mafer conntry ef destination
Signed any contract with emplover/agency
Major country of destination Yes Mo Dron't Know Total
Saudi Arabia 345762 422660 125506 503986
38.7 47.3 14.1 100.0
Crman 134131 235129 47249 416510
32.2 56.5 11.3 100.0
Malaysin 151355 122714 36330 310390
48.8 30.5 11.7 100.0
Qanar 1 566596 165802 30500 353188
44,4 47.0 8.7 100.0
Singapore 1347049 4427 19337 158472
85.0 2.5 12,2 100.0
Other countries 358300 168137 ao7Is 396310
60,1 258.2 11.7 100.0
Total 1281051 1115959 328855 2728865
46.9 41.0 12.1 100.0
First row has freguencies and second row has row percenfages
Table-6 £ Confract stalus of labonr aigrants with employers-agencies by sex and (ype af respostdents
Signed any contract with emplover/agency
Self-reaponae or Proxy-response Yea Mo Don't Know Total
Self-response by migrants 300962 331413 43511 THS886
51.1 43.3 5.7 1000
Proxy-reaponse by HH membera B90089 TET547 285343 1962979
45.3 40.1 14.5 100.0
Total 1281051 1118959 328855 2725865
46,9 41.0 12.1 100.0

First row has frequencies and second row has row per

CER I'Mg {4
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Table-6,5: Contract status of labonr migranes with ermployvers/agencles sex and education completed

Signed any contract with emplover/agency
Education completed Yes Mo Don't Know Total
Mo class passed 90017 149534 43572 202123
339 51.2 149 1000
Primary 201385 444476 89751 735613
27.4 60.4 122 1000
Secondary 7149585 507401 1655584 1388274
51.5 36.6 12.0 100.0
Higher Secondary or diplon 223334 5641 23704 252769
85.4 22 9.4 1 00,0
Tertiary 37403 786 3873 420652
859 1.9 9.2 100.0
Others (don't know level completed) 4923 11122 15480 18026
27.3 61.7 11.0 100.0
Total 1281051 1118959 328855 2728865
46,9 41.0 12.1 100.0

First row has freguencies and second row has row percenfages

Table-6.6: Status on salary af labour milgrants in copiracts with employers-agencies by sex

Sex of the migranta
Salary/wages issues in the MNumber o
contract Male Female Total Male Female Tixtal
Salaoyfumaog it ds 512252 142702 654954 45.6 90,0 51.1
I'I'Itl'll.'l.ul'll.'d in contract
Swincy/wapcs aais Mot 230166 3066 242233 213 1.9 189
mentioned in contract
Don't know 371046 12512 383866 33.1 8.1 30.0
Tital 1122465 155587 1251051 1000 1000 100.0

Table-6. 7; Status on safarywage of labour migrants in confracts with employers'agencles by skilly

Salary/wages issues in the contract
Salary/wages issues is mentioned  Salary/wages issues Not mentioned Dan't Total
Skills group in contract in contract know
Skilled 105141 77149 166160 345451
30.2 221 47.7 100.0
Un-skilled 421739 163291 211403 TO6433
530 20.5 26.5 100.0
Dt 128074 1792 6302 136168
worker
4.1 1.3 4.6 100.0
Total 654954 242232 353865 1281051
51.1 15.9 30,0 100.0

First row has freguercies and second row has row percenfages

Table-6. 8 Stafns on salary'wage of labowr migranis In cortracts with employers-agencles by majlor country of
destination

Salary/wages issues in the contract
Major country of Salary/wages issues is Salary/wages isaues Mot Don't Total
deatination mentioned in contraci mentioned in contract know
Saudi Arabia 231760 50655 54347 345762
a67.0 17.3 15.7 100.0
Chnan 55932 25496 52703 134131
41.7 19.0 39.3 100.0
Malaysia Q3060 20786 366009 151355
62.1 137 24.2 100,0
Ouatar 65532 36801 54362 1 56656
41.8 235 34.7 100,0
Singapore 57500 36082 40227 134709
42.7 27.5 299 100.0
Other countries 150270 62512 145617 358399
41.9 17.4 40.6 100.0
Total 654954 242232 383865 1281051
51.1 15.9 30.0 100.0
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Table-6, 9 Status on safarpwage of labour migranis in contracis with employers agencies by type af responderis

Salary/wages 1ssues in the contrisct

Self-response or Proxy- Salary/wages issues is Salary/wages issues Not Don't Total
rESPOnse mentioned in contract mentioned in contract know
Self-eeaporse by 227208 73576 00178 300062
Mugrants

358.1 18.58 23.1 100.0
e i e 427746 168656 203687 500089
members

48.1 19.0 33.0 100.0
Total 654954 242232 383865 1281051

51.1 18.9 30.0 100.0

First row has frequencies and second row has row percenfages
Table-6. 10: Statis on salgrywage of labour migranty in contracts with employversagencies by education completed

Salary/wages 1ssues in the contract

Salary/wages issues is Salary/wages 155065 Not Don't Total
Education completed mentioned in contract mentionsd in contrict ko
Mo class passed B6T3Z 0 12285 Uo7
87.6 0.0 12.4 100.0
Prima ry 177442 1617 22326 201385
581 0.8 11.1 100D
Secondary 317313 T4301 323375 T14989
A4 10.4 452 1000
Bt 59082 138922 25330 223334
diploma
26.5 62.2 11.3 1000
Tertiary 12674 24729 o 37403
339 66,1 0.0 100.0
Others (don't know level 1712 2663 540 4923
completed)
34.8 54.1 11.1 100.0
Total 654954 242232 353865 1281051
51.1 18.9 3.0 1000
First row has freqguencies and second row has row percenfages
Table-6. 11: Monthiy salarywage mentioned in the signed contract by sex and skills
Skills group Value (in taka)
Male Female Total
Skilled 35408 30330 34734
Un-skilled 32283 24503 32054
Domestic worker 19068 18461 18609
Total 32542 20211 20855
Table-6.12: Monthly salarywage mentioned in the signed contract by sex and major conniries af destination
Major country of destination Value (in taka)
Male Female Total
Saudi Arabia 20849 19522 26180
Cman 28413 19130 27017
Malaysia 20745 25000 20723
Qatar 30208 18170 20174
Singapore 47110 13000 AGS0S
Other countries 34150 21888 30439
Tatal 32542 20211 20855
Table-6. 13: Meonthly salary'wage mentioned in the signed contract by sex age grolp
Age group Walue {in taka)
Male Female Total
15-24 0372 21242 28105
25-34 31968 20713 20878
35-44 34053 19711 30263
45-54 35208 19077 20748
55 + IBO16 21736 34856
Total 32542 20211 20855
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Table-6. 14: Monthly salarypwage mentioned in the signed contract by sex edicatlon complered

Avernge monthly salary/wage in the contract (Value (in taka))

Education completed Male Female Toral
Mo class passed 30137 19326 23278
Primary 29755 19852 26608
Secondary 32084 22050 31058
Higher Secondary or diploma 38759 40000 3BT08
Tertiary 46670 46670
Others (don't know level completed) 34265 34265
Tertal 32542 20211 20855

Table-6.15: Monthly salarpwage mentioned in the signed contract by sex and type of respondents

Average monthly salary/wage in the contract (Value (in taka))
Self-response or Proxy-response Male Female Toxal
Self-response by migranis 31131 19740 27741
Proxy-response by HH members 33180 220 30079
Total 32542 20211 20855
Table-6, 16: Mean monihly salarywages recelved from first job by sex and age-group
Average monthly salarv/wage in the contract (Value (in taka)
Age group Male Female Total
1824 25317 18384 24454
25-34 26365 15167 25288
35-44 27815 17752 25995
45-54 280958 17972 27152
35 + 40029 15167 37772
Total 26956 18022 25639
Table-6.17: Mean monthly salarywages recelved from first job by sex and skills
Average monthly salary/wage in the contract (Value (in taka)

Skills group Male Female Total
Skilled 31576 35021 31786
Un-skalled 26038 20349 25930
Domestic worker 18080 165257 16520
Total 26856 18022 25630

Table-6. 18: Mean monthly salarywages recelved from first job by sex and major conniry of destination

Average monthly salarv/wage in the contract (Value (in taka)
Major country of destination Male Female Total
Saudi Arabaa 25815 17295 23803
Crman 21959 15909 21420
Malaysia 25648 22797 25541
Qanar 25411 16761 24946
Singapore 30087 21952 30876
Other countries 30135 19934 27926
Total 26056 150022 25639

Table-6. 19 Mean morihly salarywages recefved from first fob by sex and educatlion completed

Average monthly salary/wage in the contract (Value (in taka)
Education completed Male Female Total
Mo class passed 23200 16091 20529
Primary 24619 17815 23021
Secondary 27376 19430 26308
Higher Secondary or diploma 30541 24430 351
Tertiary IETA9 20115 38307
Others (don't know level completed) 27506 15808 26088
Total 20056 185022 25639
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Table-6,20: Mean morihly salary-wages recelved from first job by sex and fype of respondents

Average monthly salary/wage in the contract (Value (in taka)

Self-response or Proxy-response Male Female Toaal
Self-response by migrants 25874 17345 24128
Proxy-response by HH members 27335 18447 26220
Total 26956 18022 25639
Table-6.21: Distribition of migranis by fype of Other benefits recelved and sex
Type of benefits Mele Female Total
Bonus 677 71.0 G683
FProfit Sharing 13.6 .1 128
Leave With pay/wages 390 358 384
Others 350 445 368
Total (multiple response) 1553 1604 1563
Table-6.22: Distribution of migranis by type of Other benefity received and skilly
Tvpre af bemafies Sk Hered Lrpesbed flred Do stic worker Teterd
Bonus 710 67.7 682 6E3
Profit Sharing 15.5 13.6 71 128
Leivve with |:n1.}'."wngl.-.s 325 403 37z 384
Others 4.6 326 44.2 368
Totul {multiple response) 163.5 1542 156.7 1563
Table-6.23: Distribution of milgranis by type of Cther beneflts recelved and major conniry of destination
Type of benefits Sexneeli [T Mualaysia Oafar  Singapore Cither Toral
Arabia COLTITEs
Bonus 6.6 505 Bl.1 65.6 6a7.6 GE.1 683
|‘rul'|l!ilmrin3 10,7 12.1 14.1 1400 14.4 14.5 128
Leave with pay/wages 41.7 47.8 256 374 35.0 358 384
Chers 6.4 366 31.1 370 30.7 42.2 iag
Todul im ulli|:l||:e TES PONSE) 157.4 1 56.0 1518 15400 147.68 1606 1563
Table-6.24: Distribution of migranis by type of Other benefits recelved and age gronp
Ty af berefits §58-24 2h-34 Sr-d4d 4354 F5+ Teterd
Bonus 6o2 63.1 GE.8 G5.9 751 G683
Profit Sharing 12.5 138 12.4 9.0 P 128
With pay/wigges 301 39,7 38.2 44,7 28.6 354
Others 326 363 30.5 341 53.5 368
Total {multiple response) 1444 1579 1588 153.7 1605 1563
Table-6.25: Distribution D'! m.l‘gmui‘.'r By fype af Ciher benefits received and education completed
TNvpe af benafits No claxs Promary Secomndary Highear Terttary Chthers (domn't Total
[rirssid Secandary ar Kererw lirveel
diplann conrgprlatid)
Bonus 6.4 60,1 T0.7 695 BO.G 553 6E3
Profit Sharing 12.2 122 123 18.2 2.2 O 128
With pay/wages 42.6 380 366 443 273 317 384
CHhers 41.5 374 358 335 itk 3.7 InE
Totul {multiple response) 157.7 1537 1553 1659 1560 128.1 1563
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Table-6.26: Distribuition of migranis by type of Other beneflts recelved and type of respordents

Type af bemafits Selfresponse Froxy-response Tetal
Bonues 70.2 67.7 6BE3
FProfit Sharing 12.3 129 128
With pay/wages 451 360 384
CHhers 329 gz 68
Total {multiple response) 164015 1548 1563

Table-6.27: Mean monthiy financial benefits (Other than salary'wage) by age group and sex

Value {in taka)
Age Sroup Male Female Total
18-24 1969 12582 1812
25-34 2199 1821 2139
35-44 2382 1591 2206
45-54 1544 1871 1963
55 + 2313 2446 2346
Total 2213 1652 2110

Table-6. 28: Mean monthiy financial benefits (Other than salarpwage) by skills and sex

Value (in taka)
Male Female Total
L 2271 2649 2300
Un-skilled 2208 1739 2197
Domestic worker 1957 1571 1617
Total 2213 1682 2110

Table-6.29: Mean monthly financial benefits (Other than salary'wage) by Major country af destination und sex

Sex of the migranis

Major country of destination Male Female Toral
Saudi Arabia 2113 1610 1975
Cman 1952 1455 1900
Malaysia 2002 1300 2000
Qatar 2273 1526 2225
Singapore 2859 25859
Other countries 2359 1862 2211
Total 2213 1682 2110

Table-6.30: Mean monthly salarywages using first 3 months from [first job by sex and age-group

Walue {in taka)
Agge oroup Male Female ‘Total
15-24 25245 15430 24397
25-34 26003 18112 24569
35-44 27345 17998 25654
45-534 27402 17637 25799
35 + 309854 20267 37137
Total 26514 15082 25270

Tabie-6.31: Mean monthiy salarywdges ising first 3 months from first job by sex and skills

Walue (in taka)
Skills group Male Female Total
Skilled 31210 32756 31306
Un-skilled 25519 21554 25445
Domestic worker 19401 1 G40 16836
Total 26514 18082 25270
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Table-6.32: Mean monihly salary-wages nusing first 3 monihs from first job by sex anad mafor conntry of destination

Walue {in taka)

Major country of destination Male Female Toral
Saudi Arabia 25478 17716 23644
Orman 21481 16061 20974
Malaysia 25389 21748 25379
CQatar 24680 17368 24287
Singapore 30743 18548 30613
Other countries 29660 19342 27386
Tertal 26514 18082 22T
Table-6.33: Mean monithly salary-wages nusing first 3 months from first job by sex and education completed

Value {in taka)

Education completed Male Female Total
Mo class passed 22753 17208 20606
Primary 23977 17644 22488
Secondary 26768 19367 26238
Higher Secondary or diplona 31200 28481 31257
Tertiary 30538 28530 30331
Others (don't know level completed) 25633 16425 25222
Total 26514 18082 2527
Table-6.34: Mean salary'wage of 12th month from first job by age group and sex

Walue {in taka)

Age group Male Female Total
18-24 2E226 20118 27238
25-34 20413 19716 28143
35-44 3008 20436 28862
45-54 31644 20006 20704
35+ 45011 25017 43138
Total 20936 20054 28491
Table-6.35: Mean salary'wage of 12th mongh from first Job by sex and skills

Value {in taka)

Skills group Male Female Total
Skilled 35403 37513 35533
Un-skalled 28881 22880 25769
Domestic worker 17980 18195 18164
Tatal 29936 20084 28491
Table-6.36: Mean salarywage of 12th month from first Job by sex and malor conntry of destination

Yalue (in taka)

Major country of destination Male Female Total
Saudi Arabia 28724 15464 26545
Chnan 24793 18203 24180
Malaysia 28279 23541 25266
Canar 258128 18506 27548
Singapore 44315 23694 44187
Other countries 33265 21723 30734
Taotal 20036 20084 28491
Table-6.37: Mean salarywage of 12t month from fIrst Job by sex and type of responde s

Yalue (in taka)

Self-response or Proxy-response Male Female Total
Self-response by migranis 28779 19760 26933
Proxy-response by HH members 30330 20283 20074
Total 20936 20034 28491
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Table-6,39: Mean morthly income - averaging q46, g47 and g48 by age group and sex

Value {in taka)

Age group Male Female Toral
18-24 26100 15505 25162
25-34 26963 18470 25845
35-44 28122 15282 26337
45-54 28933 15258 27168
55 + 39651 21450 37260
Total 27443 15421 26110
Table-6.40: Mean monthly income - averaging g6, g47 and g8 by sex and skills
Value (in taka)

Skills group Male Fermale Tonal
Skilled 32305 34810 32458
Un-skilled 26471 21027 26367
Dromestic worker 18171 16675 1655
Toial 27443 15421 26110
Table-6.41: Mean monihly income - averaging gd6, q47 and g48 by sex and mafer conntry ef destination

Walue (in taka)

Major country of destination Male Female Total
Saudi Arabia 26368 175842 24348
Oman 22392 16205 21806
Malaysia 26235 22695 26225
Canar 25379 17402 24958
Singapore 41252 21398 41131
Other countres 30723 20118 28380
Total 27443 18421 26110
Table-6.42: Mean monthly income - averaging q46, g4 7 and g8 by sex and type of respordenis

Yalue (in taka)

Self-response or Proxy-response Male Female Total
Self-response by migrants 25776 17736 24141
Proxy-response by HH members 28035 15853 26878
Total 27443 18421 26110
Table-6.44: Categories of deduction from monthly salarywage by sex
Categories of deduction Male Femarle Torterd
Income tax deduction &} 20 2.7
Social security & provident funds p s 1.5 2.1
}"'ur!eig‘n worker Iw}' {7 ] 13 57
Housing rent deduction 24.7 a0 22.2
Food cost deduction 404 124 36,7
Adr fare 25 1.8 2.4
Orther deduction a7 4.8 a8
Dot know 433 764 47.8
Not applicable 0l 0.0 0.0
Todnl [.\-‘Iull'lpllr answery 127.1 10655 124 .4
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Table-6.43: Categorles of deduction from montfily salarywage by skills

Categaries of deduction & led Errr- sk fbecd Denmrastte warker Total
Income tax deduction A5 2.7 1.7 23
Social m‘.ur'll}' Pt Fll'\ﬂ'l-'il:ll.‘l'll funcls 24 2.2 1.1 2.1
Foreign worker levy 5.9 Gud 2.0 57
Housing rent deduction 30.4 22.7 7 222
Food cost deduction 40.2 41 140 6.7
Afr fare 2.5 2.5 20 24
Other deduction 34 5.0 5.6 4.8
Dron't knoawr 41.8 44.5 T3.2 4758
Not applicable 0.0 0o LLET] 0.0
Total (Multiple answer) 130.0 126.1 107.4 124.4
Table-6.46: C.nlﬂric: af dediction from m.amhﬁ' salarywage by major country of destination
Categories of dediction Sandi  COman Malavsia  Qatar  Singapore Otfer Tofal
Arabia coTiries
Incoome i deduction 3.0 1.0 25 2.0 24 3.5 2.7
Social security & provident funds 1.6 10 2.0 36 509 16 21
Foreign worker levy 55 4.4 6.8 58 73 a0 £7
Housing rent deduction b 1 e 28.5 *1.5 2741 20,6 18.7 b e i ]
Food cost deduction 37.4 A44.3 30.1 4235 322 319 36.7
Adr fare 2.5 20 1.4 34 1.9 23 2.4
Cher deducion 53 38 4.7 35 (<11 510 45
Don't know A8.4 415 52.0 421 459 52.5 478
Not npplicabile LLRN] 0.0 LLNN] 0.0 0.0 LLRA] 0.0
Todal (Multiple nnswer) 124.1 127.5 1213 130.0 1223 1215 124.4
Table-6.47: Categories of deduction from monthiy salarywage by age group
Categories of dediction 158.24 25.34 35-dd 45-54 354 Tetal
Income tax deduction 2.6 28 15 iR 24 27
Social security & provident funds 2.0 2.0 23 1.7 50 21
Foreign worker levy 7.6 58 5.1 6.2 1.2 57
Housing rent deduction 23.5 22, 20.7 213 238 222
Food cost deduction 33.1 3n.1 338 353 45.1 6.7
Adr Tare 2.3 2.3 2.7 e F e 2.4
Orther deduction 50 5.2 iz 4.6 4.3 4.8
Don't Knoawr 46.8 454 320 485 4758 478
Not applicable 0.0 0.0 0.0 0.0 00 0.0
Total (M U|I1F||E' ATIEWET | 123.9 1252 1228 124.1 1333 124.4
Table-6.48: Categorles of deduction from montily salarywage by education completed
Categories of deduction Mo .'f-z.': Primary  Spcondary Higher Zpcongary Terfary Crhers (don't -l'.'.\m-.u- Total
ez or diploma Level completed)
Income tax deduction 4.3 EXL 24 1.5 2.1 2.7 2.7
Social security & provident funds 1.7 1.4 p E ] 1.9 0.0 21
Foreign worker levy 5.4 5.6 6.0 50 6.4 2.7
Housing rent deduction 13.4 22.1 23.5 24.5 22.4 0.2 2232
Food cost deduction n.7 354 8.0 419 41.0 505 36,7
Alr fare 2.2 2. 23 2.7 LG 23 24
Other deduction 6.5 4.6 4.4 5.6 2.4 A4 4.8
Dron't knowr 62.3 49.5 456 4.5 44,6 6.9 478
Not applicabl e LX) 0.0 (iR o0 o 0.0 0.0
Total (Multiple answer) 117.6 124.3 1252 126.5 121.4 1381 1244
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Table-6.49: Categories of deduction from montlily salarywage by type af respondenis

Categaries of deduction Selfresponse Proxy-response Total
Income tax deduction 2.1 30 23
Social m‘.ur'll}' Pt Fll'\ﬂ'l-'il:ll.‘l'll funcls 2.2 20 21
Foreign worker levy 6.1 506 57
Housing rent deduction 245 213 222
Food cost deduction N3 357 367
Alr fare 34 20 24
Orther deduction 4.1 50 4.8
Dron't knoawr 44.4 A90 4758
Not applicable 0.0 o0 0.0
Total (Multiple answer) L26.0 123.7 124.4
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Chapter 7: Working conditions

Tabie-7. I Mean Hours wwsually werked by age group and sex

and stability

Sex of the migrants
Age group Male Female Total
158-24 62 67 63
25-34 62 T5 [
35-44 62 T8 65
453-54 62 T8 G
55 + 61 T2 62
Total 52 765 54
Tabie-7. 2: Distribution migranty &y Howrs usaally worked andd Qe Srat
Population by broad age group
Hours worked in a week 18-24 25-34 35-44 45-54 55 + Total
=8 14.0 17.4 14.3 15.0 0.3 159
A49-60 AL 34.0 338 38.2 A6l 350
Gl-50 405 A8 40.5 3n.9 37.6 4.4
Bk 5.6 7.9 11.4 0.9 7.1 5.8
Total 14.0 17.4 14.3 15.0 9.3 15.9
Table-7. 3: Mean Hours wwsually worked by skills and sex
Sex of the migrants
Skills type Male Female Total
Skilled 57 54 57
Un-skilled 63 58 63
Domestic worker 73 79 79
Tetal 62 T 54
Table-7.4: Distribution migrants &y Hours ussally worked and skills
Skills type
Hours worked in a week Skilled Lin-skilled Domestic worker Total
=48 16.5 19.1 0.0 15.9
A48-60 58.1 32.5 17.0 350
G6l1-80 25.4 45.4 363 A4
Bl 0.0 3.0 A6.8 5.8
Teotal 100.0 100.0 100,00 100.0
Table-7. 5 Mean Howrs nsually worked by education and sex
Sex of the migrants
Highest class passed in group Male Female Toial
Mo class passed Gl 79 69
Primary 62 77 66
Secondary 62 70 63
Higher Secondary or diploma 62 62 62
Tertiary 59 52 59
Onhers (don't know level completed) 62 54 63
Total 62 TG 6]
Table-7, 6; Distribution migranis by Hours usually worked and edication
Highest class passed in group

Hours Mo class Promary Secondary Higher Tertiary  Ohhers (don’t know Total
worked ina passed Secondary or level completed)
wieek diploma

a=d8 13.1 135 16.5 19.8 304 17.5 15.9
A9-60 6.9 337 37.0 3649 34.2 30.7 350
61-80 376 38.8 42.1 40,2 329 354 40.4
S 22.4 14.0 4.4 3.2 2.6 7.4 8.8
Total 1 L0 10000 1 Q0L 1000 1 0.0 1R 100.0
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Table-7, 7: Mean Howrs nsually worked by major conntries of destination

Sex of the migrants
Major country of destination Male Female Toral
Saudi Arabia &4 51 65
Chnan 63 80 5]
Malaysia G2 70 62
CQatar al 76 62
Singpore 57 60 57
Other countries &0 655 652
Total 62 76 54
Table-7. 8 Distribution migranis by Hours usually worked and country and skills type
Muajor cowtry of destination Sk lled Un-shalled Damestic workear Total
Saudi Arabaa 58 65 84 68
Crmnan 57 (<] &l 6]
Malaysia 56 63 a7 62
Qatar 56 63 77 62
Singpore 53 58 63 57
Other countries a6 61l 6o 62
Total 57 63 Ta 6
Table-7 % Distribution of migrants with weekly off-days enjoyved by sex
Day(s) weekly-off
Sex of the migrants 1-day 2-days Mo weekend Teoal
Male T6.3 2.5 21.3 10000
Female 25,7 1.1 733 1000
Total 68.5 2.3 28.9 100.0
Table-7, 1 Distribution of milgrants with weekly off-days enjoved by skills and sex
Skills npe Nugniber ko
1-day 2-days Mo weekend Textal 1-day 2-days Mo weekend Toal
Skilled 3B3T04 13757 1HRT6 498437 77.0 2.8 20.3 10600
Un-skilled 1414663 44425 376978 1836066 770 24 20.5 100.0
Domestic worker TI336 3438 311589 304363 20.1 0.9 790 10600
Total 1877703 Gl619 TEO543 27288565 G688 23 5.9 100.0
Table-7, 11 Distribution of milgrants with weekly off-days enjoved by education and sex
Skills tvpre Nurriber %
1-day 2-days No Total l-day  2-days G Tertal
weekend weekend
Mo class passed 141044 2595 148454 202123 483 0.5 50.8 100.0
Pri mary 465182 12501 257030 735613 632 1.7 35.1 10000
Secondary 1027959 33787 326408 1388274 T4.0 2.4 23.5 100.0
g Scodnciany:on 198672 9730 44367 252769 756 3.8 176 1000
diploma
Tertiary 34558 2040 5464 42062 822 4.5 13.0 1000
Ol ot imr vl 10259 966 6800 18025 569 5.4 377 1000
completed)
Total 1877703 Galals 789543 2728865 G658 2.3 25.9 10000
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Table-7, 12: Distribution of migranis with weekly off-days enjoved by mafor conetry of destination

Dav(s) weeklv-off

Major country of destination 1-day 2-davs Mo weekend Total
Saudi Arabia 544538 21051 328097 BO3086
609 2.4 36.7 100.0
Chman 264117 G264 146129 416510
63.4 1.5 35.1 100.0
Malaysia 266634 4262 39503 3103949
859 1.4 12.7 100.0
CQatar 270453 10949 71756 353188
T6.6 31 20.3 100.0
Singnpore 144511 2422 11239 158472
914 1.5 7.1 100.0
Other countries 386850 16672 192789 506310
G649 2.5 32.3 100.0
Taotal 1877703 51619 TER543 2725865
G585 2.3 28,9 100.0
First row has freguencies and second row has row percenfages
Table-7. 13: Distribution of migrants by status of salary-wage pald regularly by age group and sex
FPomdation by broad age | Number %
group Yes Mo Don't Know Towl  Yes Mo Don't Know  Total
18-24 222850 665874 6272 295006 753 226 2.1 100.0
25-34 1036716 362495 18211 1417422 73.1 25.6 1.3 10000
35-44 621512 172522 12961 507205 770 21.4 1.6 100.0
45-534 144200 35586 3748 183543 786 194 20 100.0
55+ 20605 4004 0 24600 837 163 0.0 100.0
Total 206192 G4 1481 41192 2728865 75.0 23.5 1.5 100.0
Tabie-7. 14: Distrifadion of migrants by states of salarywage paid regudarly by skills
Salary paid regularly
Skills type Yes Mo Don't Know Total
Skilled 30e09 93647 5180 AQEA3T
50.2 15.8 1.0 100.0
Un-skilled 1349418 458072 28575 1536065
73.5 25.0 1.6 100.0
Domestic worker 297165 89762 7436 304363
754 22.8 1.9 10600
Total 2046192 641481 41192 2725865
75.0 23.5 1.5 100.0
First row has freguencies and second row has row percenfages
Table-7, 15: Distribution af migrans by status of salary'wage paid regularly by age group
Salary paid regularly
Population by broad age group Yes Mo Don't Know Total
18-24 222851 656874 6272 205907
753 22.6 21 100.0
25-34 1036716 362495 18211 1417422
73.1 25.6 1.3 100.0
35-44 621812 172522 12961 807294
770 214 1.6 100.0
45-54 144200 35586 3748 183543
78.6 19.4 20 100.0
354+ 20605 400 0 24610
83.7 16.3 0.0 100.0
Total 2046192 641451 41192 2725865
75.0 23.5 1.5 100.0

First row has freguencies and second row has row percenfages
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Table-7, 16: Status of howsing facliitles provided to tie Migrant workers by skills and sex

Housing benefits by hinng authonty and Sex of the migrants

Yes No Don't Know
Skills type Male Female Total Male Female Total Male Female Total
Skilled 308359 26612 334972 149265 2791 152056 10500 o0 11409
Un-skalled 1193805 28973 1222778 561309 4484 566293 | 45363 1632 46995
Domestic worker 39861 317767 357628 15637 13252 28880 1220 GL265 7846
Total 1542025 373353 1915377 726711 20527 T4T238 57083 Q167 G250
Table-7. 17! Statns of howsing facilitles provided by age group and sex
Housing benefits by hiring avthonty
Population by broad age group Yes Mo Don't Know Total
158-24 203,911 84,562 7.523 205,907
659 286 2.5 100000
25-34 052,468 394,111 30,543 1,417,422
70,0 278 .2 1000
35-44 S81,500 204,760 20,944 BO7,204
720 254 2.6 1000
45-54 119,564 56,800 6,680 183,543
654 310 a6 L0
55+ 17,443 6,915 251 24,610
T0.89 28.1 1.0 100000
Total 1915377 747.238 646,250 2,728,865
702 27.4 2.4 100.0
First row has frequencies and asecond row has columm percenfages
Tabie-7. 18: Status of honsing facilities provided by mojor conntry of destination dind sex
Hensing benefits by hiring authorty
Major country of destination Yes Mo Dont't Know Total
Saudi Arabia G0, 202 236,159 17.625 B93 986
1.6 264 20 1000
Oman 272,425 129,364 14,720 416,510
65.4 311 is 100.0
Malaysia 212879 Q1,003 6,517 310309
63.6 203 21 100.0
Oatar 231,345 112,224 2619 353,188
65.5 318 2.7 100.0
Singapore 133,004 23,0:5 1.524 158,472
Bd.5 14.5 1.0 100.0
Other countries 424,622 155,443 16,245 506,310
71.2 26.1 2.7 100.0
Taotal 1,915,377 747,238 66, 250 2,728,865
70.2 274 24 100100
First row has freqguerncies and second row has collrmm pereanfages
Table-7, 19 Status of deduction for housing facllities provided by age group and sex
Housing cost deducted from salary and Sex of the migrants
Yes No Don't Know
Age group Male Female Total Male Female Total Male Female Total
18-24 52378 576 53254 170751 31009 201850 30676 5034 35711
25-34 233570 20602 254172 822454 134423 Q56377 145554 30789 176343
35-44 124929 16495 141424 441079 103753 344833 81320 25878 107198
45-54 2729 2193 20492 103221 25735 129006 158454 2370 20824
35 + 2154 543 2697 163095 2230 18625 2276 460 2736
Total 440329 4070 4810358 15539044 2497 250} 1551194 278280 64531 3425811

182 |Page



Statistical Tables

Table-7, 20: Status of howsing facliftles provided to the Migramt workers by major conntry of destination

Housing cost deducted from salary

Major country of destination Yes Mo Don't Know Total
Saudi Arabia 131418 532586 109433 B73437
15.1 724 12.5 100.0
Chman G625 302716 41710 411050
16.2 T3.6 10.2 100.0
Malaysia 65723 179905 57071 302659
21.7 59.4 18.9 100.0
Qanar 645066 241679 38249 EEEE L]
18.7 70.2 11.1 100.0
Singnpore 45039 Q3369 16017 154425
29.2 6.5 10.4 100.0
Other countries 107668 4009340 80330 588937
18.3 65.1 13.6 100.0
Taotal 481038 1851194 342511 2675043
18,0 G52 12.8 100.0
First row has freguerncies and second row has row percenfages
Tabie-7.21: Status of howsing facilities provided to the Migrant workers by skills
Housing cost deducted from salary
Skills type Yes Mo Don't Know Total
Skilled 101258 322087 62349 486505
208 G6.4 12.8 10000
Un-skilled 335128 1234540 225198 1794865
18.7 G688 12.6 100.0
Domestic worker 44652 293667 55264 303583
11.3 T4.6 14.0 100.0
Total A 1038 1851194 342811 2675043
18.0 (o2 12.8 100.0
First row has freguencies and second row has row percenfages
Table-7. 22: Distribution of migrants whether lnjured or fallen sick af work by age group and sex
Injured or sick at work and Sex of the migrans
Yes Mo Don't Know
Age group Male Female Tital Male Female Total Male Female Total
18-24 57740 To66 65406 195407 25457 220804 58309 3887 9726
25-34 276685 56202 332887 230591 123064 1053655 24150 6730 30880
35-44 143012 405844 183855 509866 103335 613201 TO57 2281 10238
45-54 34103 12352 46456 115211 17758 133560 2851 238 3118
35 + 5064 549 6613 15313 2684 17957
Total 517604 117612 635217 1767387 272299 2039686 40827 13135 53962
Table-7, 23: Distriburion of migranis whether infured or fallen slck at work by age gronp
Injured or sick at work
Population by broad age group Yes Mo Don't Know Total
158-24 65406 220864 9726 2959407
22.1 T4.6 33 100.0
25-34 332887 1053655 30880 1417422
23.5 74.3 2.2 100.0
35-44 183555 513201 10233 807294
22.8 76.0 1.3 100.0
45-54 46456 133969 3118 183543
25.3 73.0 1.7 100.0
354+ G613 17997 0 24610
26.9 73.1 0.0 100.0
Total 635217 2039656 53962 2728865
23.3 74.7 20 10000

First row has_firequencies and second row has row percenfoges
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Table-7,24: Distribution of migranis whether lngfured or fallen sick at work by skills

Injured or sick at work

Skills type Yes No Don't Know Total
Skilled 106394 384121 7922 408437
214 77.1 1.6 100.0
Un-skalled 412923 1386204 36938 1836065
225 75.5 2.0 100.0
Domestic worker 115900 269361 9103 394363
204 68,3 2.3 100.0
Total 635217 2039686 53062 2725865
23.3 74.7 2.0 100.0
First row has frequencies and second row has row perceniages
Table-7,25: Distribution of smigranis whether paid diring illnesy af work by dge group and sex
Paid for dayvs nol worked (injury or illness) and Sex of the migrants
Yes Mo Don't Know
Age group Male Female Total Male Female Tl Male Female Total
158-24 27213 5851 33064 314044 2056 33460 ADG3 3645 B608
25-34 116086 33971 150058 154031 190413 173035 30717 Q57 40675
35-44 59525 22878 B2403 56517 16405 103012 A925 3751 BHTY
453-54 12086 GEAG 18932 200432 5506 25939 4465 235 4703
55 + 3128 549 3676 2937 2937
Tetal 218038 70095 288133 295321 43061 338352 45073 17591 62664
Table-7, 26: Distribution of migrants whether paid during illness af work by major country of destination
Paid for days not worked (injury or illness) and sex
Major country of destination Yes Mo Don't Knoww Toaal
Saudi Arabia 1001424 S04 23804 222322
45.6 43.7 10.7 100.0
Oman 34470 62720 11619 108800
31.7 57.6 10,7 100D
Malaysia 30164 51650 6101 87915
34.3 58.5 6.9 100L0
Oatar 34057 41658 5267 80952
42.1 51.4 6.5 100.0
Singapore 22703 15040 2454 40326
6.3 375 6.2 100.0
Other countries 63316 F121 13350 148526
43.9 47.1 2.0 100.0
Total 288133 338382 62664 680179
41.5 49,1 2.1 100.0
First row has freqguencies and second row has row percentages
Table-7, 27 Distribution of migrants whether pald during iifness af work by skills
Paid for daya not worked (injury or illness) and sex
Skills type Yes Mo Don't Know Total
Skilled 46820 59708 7787 114316
41.0 52.2 6.8 100.0
Un-skalled 177376 231190 41295 449861
39.4 514 0.2 100.0
Domestic worker 63937 47484 13582 125003
51.2 38.0 10.9 100.0
Total 288133 338382 62664 630179
41.8 49.1 9.1 100.0

First row has freguencies and second row has row percenfages
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Table-7,28: Distribution of migranis whether workers assoclation has at the workplace by age gronp and sex

Worker or staff association in workplace and Sex of the migrunts

Yes No Don't Know
Age group Male Female Total Male Female Total Male Female Total
18-24 28605 28605 153005 22164 175169 77377 14846 Q2223
25-34 135362 4976 140339 748156 118863 &67019 347907 62157 41 0064
35-44 68711 2631 71342 415384 Q4056 510371 176739 48842 225581
45-54 14064 459 14523 Q8051 21236 119238 41079 B653 49732
35 + 1675 16575 13352 3233 16624 G310 G310
Total 248417 S0aT 256484 1427980 260452 1635471 GADAL3 134497 T&3910
Table-7,29: Distribution of migranis whether workers assoclation has at the workplace by major conniry of
destination
Worker or staff association in workplace
Major country of destination Yes Mo Don't Know Total
Saudi Arabaa GH366 546935 2806584 BO3986
7.4 61.2 314 100.0
Chman 23076 283081 110352 416510
5.5 68.0 26.5 100.0
Malaysia 36726 167645 106028 310399
11.58 54.0 34.2 100.0
Catar 455098 217037 90553 353188
12.9 G1.5 25.6 100.0
Singapore 35414 51449 41609 158472
224 514 26.3 100.0
Other countries 49304 392323 154684 396310
5.3 6548 259 100.0
Total 256484 1688471 783011 2728865
9.4 G1.9 28.7 100.0
First row has frequencies and second row has row percenfages
Table-7.30: Distribution af migrants whether workers association hays at the workplace by skilly
Worker or staff association in workplace
Skills tvpe Yes Mo Don't Knoww Toral
Skilled 51272 310613 136551 AQBA3T
103 62.3 27.4 1000
Un-skilled 195987 1114837 525241 1836065
10.7 a7 286 10000
Domestic worker 224 263020 122119 394363
2.3 66,7 31.0 100.0
Total 256454 1688471 TE3011 2T2EE65
.4 61.9 28.7 100.0
First row has freguencies and second row has row percenfages
Table-7. 31: Distribution af migranis whether member of workers association by age group and yex
Member worker or staff association and Sex of the migrants
Yes Mo Don't Know
Age group Male Female Total Male Female Total Male Female Total
1824 15064 15064 12692 12692 848 848
25-34 85356 642 859498 46480 3009 50089 3527 725 4252
35-44 49267 Q53 50220 17027 921 17940 2417 757 3174
45-54 8148 217 8365 5675 242 5916 242 242
35+ 768 768 242 242 665 665
Total 158603 1813 160416 52116 4772 BOHSES TERE 1452 Q180
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Table-7,32: Distribution of migranis whether member of workers associagion by major conntry of destination

Statistical Tables

Member worker or staff associalion

Major country of destination Yes Mo Don't Know Total
Saudi Arabia 38732 24669 2066 GH3G6
58.4 37.2 4.5 100.0
Chman 13634 8504 548 23076
591 iT.2 3.7 100.0
Malaysia 19832 15612 1282 36726
54.0 42.5 3.5 100.0
Qanar 28725 15233 1640 45508
53.0 334 3.6 100.0
Singnpore 25771 8469 1173 35414
728 239 3.3 10,0
Other countries 33721 14311 1271 A3
Gd.4 29.0 2.6 100.0
Taotal 160416 BO888 9130 256484
62.5 339 3.6 100.0
First row has frequencies and second row has row percenfages
Table-7. 33 Distribaction af m.’gmr.m' whether member of workers association by skills
Member worker or staff association
Skills tvpe Yes Mo Don't Know Total
Skilled 33590 15201 2481 51272
65.5 9.7 4.8 1000
Un-skilled 124010 66O33T 5640 195987
633 3390 29 10000
Domestic worker 2516 5350 1059 Q224
30.5 55.0 11.5 10000
Total 160416 S6888 9180 256484
62.5 339 3.0 100.0
First row has freguencies and second row has row percenfages
Table-7,34: Distriburion of migranis on whether allowed to Join workers nnlon af work by age group and sex
Allowed to join union and Sex of the migrants
Yes Mo Don't Know
Age group Male Female Total Male Female Total Male Female Total
18-24 14622 14622 11406 11406 2578 2578
25-34 TO242 850 30091 45160 3255 458415 108n51 872 11832
35-44 43045 716 446461 18175 735 18910 6591 1180 7771
45-54 7493 242 T734 4310 217 4527 2262 2262
35+ 551 551 459 459 565 555
Total 145852 1508 147659 79500 4208 853717 23056 2052 25107
Table-7,35: Distribnrion of migranis on whether allowed 1o join workers nnion at work by malor couniries of
destination
Allowed 1o join union
Major country of destination Yes Mo Don't Know Total
Saudi Arabaa 35333 21206 GE25 GO366
53.2 32.0 14.5 100.0
Chman 13007 9153 o16 23076
56.4 39.7 4.0 100.0
Malaysin 17031 15037 4658 36726
46.4 40.9 12.7 100.0
Qanar 27749 14498 3351 455098
60,9 3l1.8 7.4 100.0
Singapore 24370 9322 1722 35414
65,8 26.3 4.9 100.0
Other countries 30170 14502 4632 49304
651.2 29.4 0.4 100.0
Total 147659 83717 25107 256484
57.6 32.6 0.5 100.0

First row has freguencies and second row has row percenfages
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Table-7,36: Distribuition of migranis on whether allowed (o Join workers nndon af wark by skills

Allowed 1o join umion
Skills type Yes Mo Don't Know Total
Skilled 32542 12834 5897 51272
63.5 25.0 11.5 100.0
Un-skalled 112964 65017 18005 195087
57.6 33.2 Q.2 100.0
Domestic worker 2153 5866 1205 9224
233 G3.6 13.1 100.0
Total 147659 83717 25107 256484
57.6 32.6 9.5 100.0
First row has frequencies and second row has row percenfages
Table-7,37: Distribution of mmigrants whether did any fob otfier than the first job by age group and sex
Any other job or work besides the first and Sex of the migrants
Yes Mo Don't Know
Age group Male Female Total Male Female Toral Male Female Total
158-24 20183 1239 21421 230049 2U66S9 259718 8755 6102 14857
25-34 146664 8357 155021 10489321 167055 1216375 35441 10584 46025
35-44 75055 GETY 81935 569643 135606 705249 16137 3974 20110
453-54 17142 Q20 18062 1319758 29172 161150 4075 256 4331
55 + 1523 1523 19311 3233 22544 543 543
Tetal 260567 17395 277962 2000301 364735 2365036 54951 20017 85867
Table-7. 38: Distribution of migrants whether did any job other than the first job by age group
Any other job or work besides the first
Population by broad age group Yes Mo Droa't Know Toral
15-24 21421 250718 14857 295907
7.2 87.7 5.0 1000
25-34 155021 1216375 46025 1417422
10.9 B5.8 33 10000
35-44 51935 T05249 20110 507294
10.2 &7.4 2.5 10000
45-54 18062 161150 4331 183543
Q.8 a7.8 24 10000
55 + 1523 22544 543 24610
6.2 a91.6 2.2 100.0
Total 277962 2365036 85867 2725865
10.2 36.7 3.2 100.0
First row has freguencies und second row has row percenfages
Table-7,39: Distribution of migranis whether did any job other than the first job by skills
Anv other job or work besides the first
Skills type Yes MNo Don't Know Tertal
Skilled 55047 428507 14883 AVEA3T
11.0 S6.0 3.0 100.0
Un-skalled 200173 1577723 58170 1836065
109 85.9 3.2 100.0
Domestic worker 22742 358806 12815 394363
5.8 91,0 3.3 100.0
Taotal 27762 2365036 55867 2728865
10.2 86,7 3.2 10000

First row has freqguerncies and second row has row percenfages

187 | F a



Statistical Tables

Table-7.40: Distribution of migrants whether moved to another country by sex

Sex Yes Mo Don't Know Total
Male ZEBEG 2266362 30570 2II5B19
Fermale 17549 274663 10634 A03046
Total 464306 2641025 41405 272B865
P of tatal
Sex Yes Mo Don't Know Toial
Male 1.1 £3.1 1.1 852
Female 0.6 13.7 0.4 14.8
Total 1.7 o8 1.5 1000

Table-7.41: Distribution of migrants whether moved to another conntry by age group

Another country from first destination
Population by broad age group Yes Mo Don't Know Total
18-24 45943 280625 10429 205907
1.7 Q4.8 35 100.0
25-34 22950 1371865 22598 1417422
1.6 O56.5 1.5 100.0
35-44 13549 TEGE54 GE0 807294
1.7 o7.5 0.9 100.0
45-54 4235 177821 1487 183543
23 Q5.9 0.8 100.0
55+ 750 23860 i) 24610
3.1 g7.0 0.0 100.0
Total 465436 2641025 41405 2728865
1.7 06,8 1.5 100.0

First row has freguerncies and second row has row percenfages

Tahle-7.42: Distribution of migrants whether moved to another country by skills

Another country from first destination
Skills type Yes Mo Don't Know Total
Skilled 2625 AB23400 7471 408437
1.7 96.8 1.5 10000
Un-skilled 20206 1 TES03E 27521 1536065
1.1 97.4 1.5 100.0
Domestic worker 17604 370647 6112 394363
4.5 91,0 1.6 100,10
Total 46436 2641025 41405 2728865
1.7 6.5 1.5 100.0

First row has freguencies and second row has row percenfages
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Chapter 8: Status of Remiffances

Table-8 1: Dixtribnifion of recipients of Remiffances by sex

Reviptent af remiilances Male Female Tetal
Father/mother in liw G 1.6 (=1
Son/daughter LR 11.2 2.0
CheErs 4.0 6.9 4.4
Brother/sister 7.6 10.9 B.1
Mother 21.2 218 213
Spouse 3.6 36.0 iss
Father 42.9 25.5 40.4
Total 113.3 113.8 1134
Table-8. 2: Distribution of recipients of Remittances by ediwcation completed
Reciptent af remuiiarces No clazy Frimary  Secondary Higher Tertiary Cthers (damn't Teotal
prevnsared Secondary or K vl
digrlerma conrigrleted)
Fathwer/meather in Livw 28 0.7 0.5 (1] 1.3 0.0 (-1
Son/daughter 2.6 22 LX) 0 (LN} oo 2.0
CHhers 4.6 57 3.7 39 50 5.5 4.4
Brother/sisber 8.4 8.2 B.O 6.9 7.8 16.3 8.1
Mother 17.1 20.8 21.5 24.7 26.1 31.6 213
Spouse 55.1 40,7 334 204 38.0 16,4 365
Falkver 20.5 126 46.1 542 397 46,9 40,4
Total 118.1 111.0 113.9 L1006 1209 116.7 1134
Table-8 3: Distribution of recipients of Remittances by age gpronp
Recipient af remuiiiarnces 15-24 25-34 I5-44 45-54d 35+ Teatal
Father/moather in Livw [ 05 1.1 0,2 [LL1] 0.5
Son/daughter o 0.z LR Q.5 129 2.0
Others €l 4.7 4.1 4.3 5.5 4.4
Brother/sister 0.6 2.0 6.9 4.0 28 8.1
Mother 338 26.0 12.5 5.4 33 213
Spouse i 223 G2.9 777 783 i6S
Fatlser S0.8 51.4 s 7.1 7.3 40.4
Total 110.5 114.4 113.8 108.2 11001 113.4
Table-8. 4: Distribution of recipients of Remiftances by skifly
Raviptent af remillances Skt M Lipr-sbed fleed Diarngextic wonrker Tt
Fathwer/meather in livw 0,7 G 1.5 (-1
&le’:lﬂ.ughlcr (.1 (1] 10,3 20
Others 41 Lo 6.8 4.4
Brother/sisber 79 Fi 0.9 8.1
Mothwer 235 21.0 19.7 213
Spouse 6.7 363 37.0 i6s
Father 40.5 433 26,3 40,4
Totul 1142 113.5 111.6 1134
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Table-8 5: Distribution of reciplenis of Remittances by areq

Recipient af remiflances Sandi Arabia Cman Malavsia Qatar  Singapore  Other counitries Toral
Fatlwer/meaiher in livw 0.9 0.7 0.8 1.0 o0 0.7 08
Son/dsughter 32 1.2 0.2 1.4 00 23 20
Ohiecy 48 4.1 3.3 52 a0 44 44
Fahrusipe: 75 5.5 8.0 6. 9.0 o3 51
Mother 21.3 24.1 15.5 21.4 200 21.1 213
Spoine 38.2 34.3 37.5 33.7 20.6 38.4 365
Father 37.5 41.7 435 427 S6.0 36.6 40.4
Hom 1134 1146 1116 1117 1186 1128 1134
Table-8 6; Distribution of recipienits of Remittances by type of respondents

Reviptent af remiilances Sarlf- respanse Froxy-respons Teatal
Father'mother in law 1.0 .7 (N}
54.1ru'|:li|ug_||lrr 32 1.5 2.0
Crthers GG 3.6 44
Brothes/sister TH 8.2 8.1
Mother 13,9 222 213
Spouse 305 353 365
Fatlver 15.5 423 4.4
Total 1122 113.8 113.4
Table-8& 7; Distribution of average Remiftances sent by age group and sex

Value {in taka)

Age oroup Male Female Tiotal
15-24 193508 153116 1558488
25-34 199967 156023 194188
35-44 209074 152756 198567
45-54 201735 147130 192760
55 + 219318 153734 214165
Total 202100 154143 195043
Table-8. 8 Distribution of average Remiftances sent by edncarion and sex

Value (in taka)

Education completed Male Female Total
Mo class passed 175383 153714 1 6A0EE
Pri mary 177220 149332 1 TG0
Secondary 206107 1601 44 202837
Higher Secondary or diploma 242153 1991 83 241511
Tertiary 28693835 258131 286426
Others (don't know level completed) 134934 191593 185279
Total 202100 154143 195043
Table-8 9: Distribution of average Remiftances send by skills ard sex

Value (in taka)

Skills group Male Female Total
Skilled 217626 182700 215461
Un-skilled 150156 153530 198282
Diomestic worker 169156 151609 154127
Total 202100 154143 195043
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Table-8 16 Distribution of average Remittances sent by major conntry of destination and sex

Value {in taka)

Major country of destination Male Female Toral
Saudi Arabia 201371 158673 191339
Chnan 148619 136172 147437
Malaysia 205825 152295 205677
CQatar 154534 150573 182679
Singpore 33017 235194 329607
Other countries 21175% 152217 198673
Total 202100 154143 195043
Table-8 11: Distribution af average Remiftances sent by reglons and sex

Value (in taka)

Begions Male Female Toal
East Asia & Pacific 251807 228960 251663
Europe & Central Asia 449547 449547
Latin Amenca & Canbbean 330000 330000
Middle East & MNorth Africa 185482 153552 179547
North America 163783 220000 179975
South Asia 198213 198213
Sub-Saharan Afnca 216028 146020 206590
Total 202100 154143 1950443
Table-8 12: Distribution of average Remittances sent by type of respondents and sex

Value (in taka)

Self-response or Proxy-response Male Female Total
Self-response by migrants 182065 152758 176025
Proxy-response by HH members 208566 1 54050 202118
Total 202100 154143 195043
Table-8 14: Reasons for return to Bangladesh by sex
Reasns Male Fo ke Tetal
Reluctance to stay longer in destination country 6.2 178 85
1Jﬂf'l'|r|in£ ncome over fime 16.3 6.5 14,4
Dwecreasing job opporiunities 15.6 35 131
Expired work permit 11.9 288 153
Higher pay/Wage discrimination than locals 52 3o 4.7
Barriers to change employ et 21 2.0 2.0
Job insecurity G 2 A
Expelled by the gov't of destinution country B.1 1.0 6.6
Returned on vacationleave 20.6 239 26.0
R eturned for illness 1.8 71 28
Todul 100 10011 10611
Table-8 15: Reasons for refiors fo Bargladesh by age group
Heaamsy §5-24 2534 Shdd 45334 REE, Tetal
Reluctance to stay longer in destination country B4 2 2.1 6.7 18.1 85
Dﬂ.‘l'lning_ Ineme ontir Dme 145 14.4 14.8 142 4.2 14.4
Decreasing job opportunities 1004 134 120 148 12.7 131
Expired work permit 12.5 155 15.4 183 T8 153
Higher Frl}'.'“':lgt- discrimination than locals a7 4.1 23 73 4.0 4.7
Basriers to change employer ENG 1.5 28 1.8 00 20
Job insecurity 55 6.5 6.0 58 21.6 G
Expelled by the gov't of destination country 78 6.5 6.7 6.7 [NK] 6.6
Returned on vacation/leave iie 273 24.1 190 274 26.0
Beturned for illness 21 2.7 20 4.4 56 0
Todal 1000 10000 1001.1 100.0 101 .4 1061,1
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Table-8 16: Reasons for retiurn to Bangladesh by skifls

Reasons Skilled Un-skalled Damestic worker Total
Relucianee o slay I::nE‘Er i destination country [ ] 6.5 172 8.5
Dreclining income over fme 176 15.5 T8 14.4
Drecreasing job opportunities 126 16.5 iz 131
Expired work permit 148 11.2 288 153
Higher pay Wage discrimination than locals 7 540 28 4.7
Barriers to change employ er 14 22 24 20
Jobs insecurity 43 73 56 6.4
Expelled by ihe gov't of destination country 58 Bl 28 6.6
Heturmed on vacalion/leave 206 2540 228 260
Hetumed for illness 19 1.9 6o 29
Todal 10000 10001 10011 1001,1

Table-8.17: Reasons for retirn to Bangladesh by edication

J— Ny alaes Framan Baondier Fighar Tarfrany Cthers (donT Tt

parssed Secondary ar Eraowe larpad

frite U] compiatad)
Reluctance (o stay longer in destinalion country 11.7 101 6.3 5.0 17.7 1.7 85
T}cdining incones o er lme 107 6.2 14,7 126 164 12.6 14,4
Drecreasing job oppaniuni hes 114 128 4.1 11.8 13.06 142 131
Expired work permin 2008 13.2 14.0 11.6 10.7 14.5 153
Higher pay/Wage discrimination than locals 4.4 7 4.2 4.5 7.0 o 4.7
Barriers 1o change employer 0 8 LY oo 8 00 0
Job insecurity [ it .6 4.4 1.0 14,3 Gid
Expelled by the gov't of destination cowntry 4.5 [ o 6 a2 71 (%]
Remimed onvamtionleave 17.8 b 0] 28.8 36 24.3 12.6 26,0
Retmmed for illpess a4 38 1.8 1.9 4.7 151 29
Todnl 1002 1000 e Xi] 1L 1009 100,10 1001

Table-8 18: Reasons for return to Bangladesh by major country of destination

Reawmns et Aratig Crman Maigrsia Satar SRzaApOrs Other counirier Total
Reluctance 1o sty longer in destinalion country 9.2 7.0 6.7 6.9 T 1.0 8.5
Dreclining incoms over lime 1.4 1.0 135 154 1.3 i3 14.4
Drecreasing joby opgeoriumn ties 122 160 137 16.3 105 10.0 13.1
Expired waork permit 133 14.2 153 13.6 32.0 17.0 153
Higher pay/Wage discrimination than locals i B8 7 [ 1.1 4.4 4.7
Barmiers 1o change employer 45 2.6 08 26 (1 K] 1.3 20
Job insecurity 8 4.8 o4 6.2 32 22 6.4
Expelled by the gov't of destination comntry T4 o ! 0o o1 23 4.5 6
Remmed onvamtionleave 9.3 15.2 Fa ] 21.2 =4 i8] 26.0
Retammed for illness a7 24 21 20 27 31 29
Taml 1001 1000 1005 100.0 100.0 1000 1001
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Table-8 19: Opirlon of migrant workers to go back to migrated conntry abroad by age group and sex

Ape provp Chrintion on whether go back to migrated cowitry
Yes Mo Don't Know Tertal
25-3 376,035 53,802 52 626 512,527
73.4 16.4 10.3 1000
A5-44 199,127 97.934 38,089 335,150
0.4 202 11.4 LN
45-54 41,027 33,076 10,675 84 TE2
45.4 300 12.6 1000
55+ 6751 5406 1975 14,192
47.6 38.5 13.9 1000
Total GE2E10 231,897 119,901 1,034,607
G50 22.4 11.6 1000

Table-8 .20 f?Eui.an a! M‘I&I’Emﬂl wirkers fo go back o nﬂgrﬂrﬁi coneiiry abroad by ediwcalion

Education comple ted Chpinion on whiether go back to migrated cowmey
Yes Mo Don't Know Toral
Mo class passed 76112 52555 19738 148405
51.3 35.4 13.3 1000
Primary 191441 78971 31139 301551
63.5 26.2 10.3 100.0
Secondary 334026 E5538 56189 A75753
0.2 18.0 11.8 100
Higher Secondary or diploma G245 12133 10241 82623
729 14.7 12.4 100.0
Tertiary 16306 1047 1250 18603
B87.7 56 6.7 10000
Others (don't know level completed) 4676 1654 1343 7673
60.9 216 17.5 1000
Total 632310 2318397 1158001 FLLER T L r)
660 224 11.6 100.0

Firat row has frequencies and second row has row percenfages

Table-8 21 Cpinlon of mlgrant workers to go back te milgrated conntry-abrogd by skills

Skills tvpe Chpinion on wihether go back to migrated cowrey
Yes Mo Don't Know Total
Skilled 1772 23605 10570 211554
B3E 11.2 5.0 100.0
Un-skilled 420074 126670 73685 G038
67.7 2004 11.9 10010
Domestic worker 85447 B1532 35636 202615
42.2 40,2 17.6 1000
Total 62810 2318497 115401 10346507
660 22.4 11.6 100,00

Firat row has frequencies and asecond row has row percenfages
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Table-8.22: Opinlon of mlgrant workers to go back to migrated conntry-abrogd by major couniry of destination

Muajor cowttry of destination

Chpriveicns on witether go back fo migrated cowfry

Yes Mo Don't Know Tertal
Saudi Arabia 165,565 104,475 51,127 321,507
51.6 32.5 15.9 1000
COrman 113,578 49707 35,848 166,134
7.0 250 18.0 100,00
Malaysia AG,970 19,034 o120 75133
625 253 121 1000
Qalar 142,563 12,926 8,805 164,604
86,8 7.9 5.4 100,00
Singapore 42,011 3,622 757 46,390
LG 7.8 1.6 100.0
Other countries 171,283 42,132 14,244 227.660
752 18.5 6.3 100,00
Total GEZE10 231.897 119901 1034607
66,0 224 106 100,00

First row has frequencies and second row has row percenfages
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Chaprter 9. Sustainable Development Goals-SDG 10.7.1

Table-9 1: Sustainable Development Indicator 10,7, 1- Proportion of recritifment costs in the monthly employaent

eariings, by sex

Category Average cost of Average monthly  8DG 10.7, IProportion of recruiiment costs

miigrarion {in taka) incame (in takal in the monthly emplovment eamings
Mational 416789 23603 17.6
Male 471665 24673 19.1
Female 10002 18033 5.6

Table-2.2: Sustainable Development Indicator 10,7, 1- Proportion of recriilment costs in the monthly employment

earnings, by education compleled

Edweation Average cost of migration {in Average monthily income
ferken) {in taka)l SN J0T

All sducation 41678 23603 17.6
N cliass passed 201474 18644 148
Frimuary JEUGHE 20811 17.8
Secondary 452538 245640 154
Higher Secondiry or diploma 480805 200607 165
Tertiary ATADOE 37708 128
Cihers (don't know Level) A34466 222886 195
Table-9 3: Sustainable Development Indicator 16,7, 1- Propertion of recritifment costs in the monthly employment
earnings, by age group

Average cost af migration Average moanthly income S f07
Age group {in taka) {in taka)
All e @ roup 4167809 236093 176
18-24 A23430 2200 18.4
25-34 431648 23318 18.5
3544 307140 24100 16,4
A45-54 300438 24170 162
55 4 322163 33819 Q5
Table-2.4: Sustalnable Developmenst Indicator 10,7, 1- Propartion of recriidtment costs in the monthly emplayment
earnings, by occupation
Category Average cost af migration (in taka) Average manthly income (in taka)  SDG 10.7.1
All oecupations 416789 23693 17.6
Skilled 427217 20477 14.5
Un-skilled 477927 23629 20.2
Domestic worker 115964 16678 7.1
Table-2. 5 Sustainable Development Indicator 10,7, 1- Proportion of recriilment costs in the monthly employment
earnings, by major conntry of dextination
Category Average cost of migration Average manthly income SDG f0T

{in takeer) {1 rakeer)

All countries 416789 236093 17.6
Saudi Arabia 436366 22140 19.7
Crman 0BT 19177 16.1
Malaysia 404448 23806 1659
Catar 402478 22203 18.1
Singapore 574241 38129 15.1
Other countries A30440 26061 16.7
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Annexure-2

Standard errors of the estimates

Standard errors, and confidence limits of main aggregates

Table-SE. I: Coefficients, standard errors, and confidence limits of mean Cost (in Taka) of labour
migration by sex

Mean Lineanzed [95%:Conf. Interval)

Std Err.
Male 471668 THO3 456246 487091
Female 100102 4584 91041 109163

Table-5F.2: Coefficients, standard errors, and confidence limits of mean Cost (in Taka) of labour
migration by age group

Mean Lineanzed [95%Conf. Interval]
Std_Err.
18-24 423430 11926 399857 447005
25-34 431648 8822 414210 449086
35-44 397140 5835 IT6T6 414603
45-54 390438 14334 362106 418771
< 322163 26491 269802 374524

Table-5E.3: Coefficients, standard errors, and confidence limits of mean Cost (in Taka) of labour
migration by skills

Mean Linearized [95%Conf. Interval]

Std.Err.
Skalled 427217 9265 408905 445530
LIn-skalled 477927 8061 461993 493861
Domestic worker 1185964 GHEZ 105955 131973

Table-SE.4: Coefficients, standard errors, and confidence limits of mean Cost (in Taka) of labour
migration by magor country of destination

Mean Linearized [95%Conf. Interval]
Std. Err.

Sauch Aralua 436366 1 2608 411445 461287
Chman 308047 6167 205857 320236
['\.'I:I]:I}-'!ii:-l A48 4522 395510 413386
Qatar 402478 10372 381977 422980
Singapore 574241 16832 540972 607510
Orther countries 436449 10510 415675 457223
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Annexure-2

Table-SE.5: Coefificients, standard errors, and confidence limits of mean monthly income (in

Taka) by sex

Mean Linearized [95%:Conf. Interval]

Std.Err.
Male 25672 518 24649 26695
Female 18779 422 175945 19613

Table-5E.6: Coefficients, standard errors, and confidence limits of mean monthly income (in
Taka) by age group

Mean Lineanzed [95%Conf. Interval]

Std.Err.
18-24 23640 520 22612 24667
25-34 24185 488 23220 25150
35-44 25269 585 24112 264206
45-54 25709 G766 24373 27044
55 37420 1781 33900 4040

Table-SE.7: Coefficients, standard errors, and confidence limits of mean monthly income (in
Taka) by skills

Mean Linearized [95%Conf. Interval

Std.Err.
Skalled A0817 755 29324 32310
Un-skilled 24581 536 23521 25641
Domestc worker 17151 259 16638 17663

Table-SE.S: Coefficients, standard errors, and confidence limits of mean monthly income (in

Taka) by major country of destination

Mean Lineanzed [95%Cant. Interval]
Std.Err.

Saudi Arabia 22912 448 22027 23797
Chman 20087 G554 18764 21349
['\'l'.‘ll:!.j,-'}ii'.l 24653 463 23738 25569
atar 23553 584 22400 24707
Singapore 39248 1243 AgT92 41705
Orther countries 27150 T41 256806 28614

Table-SE.%: Coefificients, standard errors, and confidence limits of mean monthly income (in

Taka) by sex

Mean Lineanzed [95%Conf. Interval]

Std. Err.
Male 26514 396 25731 27297
Fernale 18082 as7 17376 18788
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Table-SE. It: Coefficients, standard errors, and confidence limits of mean monthly income (in
Taka) by age group

Mean Linearized [95%:Conf. Interval]

Std Err.
18-24 24397 509 23391 25404
25-34 24969 T2 24234 25705
35-44 25654 477 24710 26598
45-54 25799 632 24550 27048
55 AT137 1922 33339 40935

Table-SE.H: Cocfficients, standard emrors, and confidence limits of mean monthly income (in
Taka) by skills

Mean Lineanzed [95%Canf. Interval]

Std. Err.
Skilled 31306 585 30150 32462
Un-skilled 25445 416 24622 26268
Domestic worker 16836 207 16427 17244

Table-SE. 12: Coefficients, standard ermors, and confidence limits of mean monthly income (in
Taka) by major country of destination

Mean Linearized [95%Conf. Interval]
Std.Err.

Sauch Arabia 230644 344 22963 24324
Oran 20974 411 20161 21786
Malaysia 25379 430 24528 26230
Q-.lt:u' 24287 579 23142 25432
Singapore 39613 1085 AT468 41759
Oither countries 27386 628 26145 28628

Table-5E. 13: Coefficients, standard errors, and confidence limits of mean Yearly remittances (in
Taka) by sex

Mean Linearized [95%Conf. Interval]

Std.Err.
Male 202100 5281 191663 212538
Female 154143 3680 146857 161428
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Table-SE.H4: Coefficients, standard errors, and confidence limits of mean Yearly remittances (in
Taka) by age group

Mean Linearized [95%:Conf. Interval]

Std.Err.
18-24 188488 6493 175655 201321
25-34 194188 4957 184390 203986
35-44 198967 5585 187928 210007
45-54 192761 6247 180412 205109
55 + 214165 12992 1558485 2398406

Table-SE.15: Coefficients, standard errors, and confidence limits of mean Yeary remittances (in
Taka) by skills

Mean Lineanzed [95%Canf. Interval]

Std. Err.
Skilled 2154061 6325 202960 227963
Un-skilled 198282 5402 187427 209136
Domestic worker 154127 3461 147286 160968

Table-SE. 16: Coclficients, standard ermors, and confidence limits of mean Yearly remittances (in
Taka) by major country of destination

Mean Linearized [95%Conf. Interval]
Std Err.

Saudh Arabia 191340 4569 182309 200370
Chian 147437 5780 136013 158861
Malaysia 205677 4965 195863 215491
atar 182679 G780 169278 196080
Singapore 329607 13381 303158 356085
Other countries 198673 Go63 186689 210657
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Steering Committee:

Disignation in

| MName, Disignation & Work place (Not in order to seniority) the
Commiltee

01 | Secretary, Statistics and Informatics Division, Ministry of Planning, Dhaka Chairperson

02 | Director General, Bangladesh Bureau of Statisties, Dhaka Member

03 Additional Secretary (Development), Statistics and Informatics Division, Ministry of Nisniker
Planning, Dhaka

o4 Addil@unal Secretary (Admin), Statistics and Informatics Division, Ministry of Nisniker
Planning, Dhaka

05 | Deputy Director General, Bangladesh Bureau of Statistics, Dhaka Member
Representative (Joint Secretary Status), Ministry of Expatriates’ Welfare & Owverseas

06 : Member
Employment, Dhaka

o7 Representative (Joint Secretary Status), Ministry of Foreign Affairs, Shagunbagicha, i
Dhaka
Representative (Joint Secretary Status), Ministry of Labour & Employment, Bangladesh

08 | & ; " ! Member
Secretariat, Dhaka

09 Representative (Joint Secretary Status), Socio Economic Infrastructure Division, T L
Planning Commission, Sher-E-Bangla Nagar, Dhaka

10 Representative (Joint Secretary Status), General BEconomics Division, Planning i Rapalia
Commission, Sher-E-Bangla Nagar, Dhaka ermber

11 | Representative, ILO, Dhaka Office, Probashi Kallyan Bhaban, Dhaka Member

12 | Focal Pomnt Officer, “Strengthening Data Collection on Migration”, BBS, Dhaka Member

13 Deputy Secretary (Development), Statistics & Informatics Division, Ministry of Member
Planning, Dhaka Secretary
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Technical Committee:

Disignation in

5l Name, Disignation & Work place (Nol in order 1o seniority) the Camnlites

01 Dhrector General, Bangladesh Bureau of Statistics, Dhaka Chairperson

02 Additional Secretary (Development), Statisties and Informatics Division, Ministry of i i
Planning, Dhaka

03 | Deputy Director General, Bangladesh Bureau of Statisties, Dhaka Member

o4 Deput_}' Secretary (Development), Statistics and Informatics Division, Ministry of Member
Planning, Dhaka

05 Deputy Secretary (Budget, Aundit and Coordination), Statistics and Informatics Member

- Division, Ministry of Planning, Dhaka

06 | Director, FA & MIS Wing, Bangladesh Bureau of Statistics, Dhaka Member

07 Representative (Not Below Deputy Secretary Status), Bureaun of Manpower Member
Employment and Training, Kakrail, Dhaka ’

08 Representative (Mot Below Dieputy Seeretary Status), Ministry of Expatriates’ Welfare Member
& Owverseas Employment, Dhaka, Dhaka ’

09 gepres;ematwe thT. Below Deputy Secretary Status), BIDS, Agargaon, Sher-E- Member

angla Nagar, Dhaka

10 Representative (Mot Below Deputy Secretary Status), Ministry of Labour & i
Employment, Bangladesh Secretariat, Dhaka

11 Representative (Mot Below Deputy Secretary Status), General Economics Division, Aifspok e
Planning Commission, Sher-E-Bangla Nagar, Dhaka

12 | Representative, [LO, Dhaka Office. Probashi Kallyan Bhaban, Dhaka Member

13 Mr. Md. Ahsan Uddin, Assistant Professor, Statistics Division, Dhaka University Member

14 | Mr. Md. Akther Hossain, Deputy Director, Bangladesh Bureau of Statistics, Dhaka Member
. . i 1 . . . - . Member

15 | Focal Point Officer “Strengthening Data Collection on Migration”, BBS, Dhaka QAT
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Implementation Committee:

Disignation in

5l Name, Disignation & Work place (Not in order to seniority) ha Chmimnlttes

01 Deputy Director General, Bangladesh Bureau of Statistics, Dhaka Chairperson

02 Deputy Secretary (Development), Statistics and Informatics Division, Mimstry of fifitibes
Planning, Dhaka

03 Mr. Md. Emdadul Haque, Director, FA & MIS Wing, Bangladesh Bureau of Statistics, i
Dhaka

o4 Itf!lr, .J’u.'nzad Hossain, Joint Director, Industry & Labour Wing, Bangladesh Bureau of Member
Statistics, Dhaka
Mr. Md Akther Hossain, Deputy Director, Industry & Labour Wing, Bangladesh

05 Z : Member
Bureau of Statistics, Dhaka

06 Mr. Mohammad Saifur Rahman, Deputy Director, Industry & Labour Wing, Membe
Bangladesh Bureau of Statistics, Dhaka ember
Mr. Lizen Shah MNaim, Deputy Director, Industry & Labour Wing, Bangladesh Bureau

a7 S G ‘ ¥ Iviember
of Statistics. Dhaka

08 h-ir.lh-'!d. Alamgir Hossain, Deputy Director, Census Wing, Bangladesh Bureau of Member
Statistics, Dhaka
x < e p = : i ol = Member

09 | Foecal Point Officer “Strengthening Data Collection on Migration”, BBS, Dhaka Ssoretary
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