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Minister
Ministry of Planning
Government of the People’s Republic of Bangladesh

Message

| am indeed happy to know that Bangladesh Bureau of Statistics (BBS) is going to publish the report of the
Labour Force Survey (LFS)-2022 presenting the important indicators of the labour market. This survey is
conducted under the project of Improving Labour Market Information system (ILMIS) project aims to meet
the data demand achieving the 8th five-year plan, SDG'’s indicators, other data relating to employment,
unemployment and overall key issues addressed to labour market in Bangladesh.

Labour Force Survey is a household-based sample survey which provides statistics on the characteristics
of labour force at the national and divisional levels. The survey findings will allow us to provide input for
labour market analysis to monitor the progress of programs taken by the government in particular creation
of employment in the country. This survey will truly work as the mirror of development by reflecting the
picture of labour market development of the country. Therefore, the development of this sector is
synonymous with the development of our country.

| believe that the policymakers, planners and researchers and other users will be benefitted from this
document in crafting development plans and program interventions that are sensitive to the sector. At this
stage, | thank BBS for bringing out this report to serve the demands of the users.

Sincere thanks to Secretary, Statistics and Informatics Division, Ministry of Planning for her guidance in
accelerating the publication of this report. | do acknowledge the tremendous efforts by the Director General
of BBS and the project team for their hard work in bringing out this publication in time.

| wish for the effective and successful use of the report.

e

® i_',:_.:_,
Dhaka, M. A. Mannan, MP
October 2023
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. Minister of State

- Ministry of Planning
j'l _'i I Government of the People’s Republic of Bangladesh
i

Message

| am delighted to know that Bangladesh Bureau of Statistics (BBS) is going to publish the report of Labour
Force Survey (LFS)-2022 to generate data regarding the labour market at the national level. LFS is one of
the core surveys of BBS. The report explores detailed information on the characteristics of the labour
market in particular employment, unemployment, youth employment and working hours, occupational
injuries and disability in labour force and also the various forms of non-economic activities as well.

The survey results were disaggregated by urban and rural as well as gender perspectives in order to
facilitate the users at various levels. | believe the report will provide a quality benchmark database to
policymakers, planners, researchers, administrators, development partners and other agencies for
formulating and implementing labour market-related plans and programs for the overall development of
the country. | also expect that this report will be helpful for users both at home and abroad.

The dedicated efforts of personnel employed in this survey have tremendously helped the success of the
survey findings. | deeply acknowledge the active participation and commendable cooperation of
respondents, district and field administration, different local government bodies, and print and electronic
media for making the survey successful. | also express my thanks to the international agencies for their
technical support in accomplishing this huge task.

| express my heartfelt thanks to Secretary of Statistics and Informatics Division (SID) for her effective
guidance and significant cooperation in bringing out this report. Finally, I like to thank the Director General
of BBS and the project team who actively helped in implementing the LFS activities, analyzing data and
publishing this report.

| do hope this report will be useful to the planners, policymakers, researchers and other stakeholders for
proper planning.

.
Dhaka, :I J

October 2023 Dr. Shamsul Alam
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Secretary

- Statistics and Informatics Division
\ Ministry of Planning
Government of the People’s Republic of Bangladesh

Foreword

As the National Statistical Organization (NSO), Bangladesh Bureau of Statistics (BBS) has been
entrusted with the responsibility of collection, compilation, and dissemination of official
statistics of Bangladesh. Among different censuses and surveys conducted by BBS, ‘Labour
Force Survey’ is one of the most important surveys in Bangladesh. The first-ever survey was
undertaken in 1980 by BBS and after that it has been regularly conducted at the interval of  4-
5 years. Basically, the key indicators of Labour force, employment and unemployment of
Bangladesh are determined by this report. The Government of Bangladesh has endorsed different
initiatives, especially regional and international conventions, covenants and frameworks
regarding labour welfare and rights. This survey provides the data support for formulating the
policies through the betterment of labour market indicators.

Labour Force Survey 2022 has been conducted under the project of Improving Labour Market
Information through Labour Force (ILMI) project. This survey was guided by the relevant rules
obliged by the International Standard considering the 19th International Conference of Labour
Statisticians (ICLS). The Government of Bangladesh is committed to addressing the
stakeholder's need for comprehensive and up-to-date labour force statistics. It is indeed important
to get the data in short intervals to monitor the programs implemented by the government
regarding employment generation as well as economic growth. The BBS prepared the report on
the Labour Force Survey 2022 focusing on related labour market indicators.

My heartfelt gratitude to the Honorable Minister, Ministry of Planning Mr. M.A. Mannan, MP
for his outstanding support in accelerating the survey activities and making it a successful one.
My gratefulness is also due to our Honorable Minister of State, Ministry of Planning Dr.
Shamsul Alam, for his valuable suggestions while conducting this survey.

I do believe that the data presented in this report will work as an important source for
formulating policies and monitoring labour market indicators of Bangladesh.

Dhaka, Dr. Shahnaz Arefin, ndc
October 2023
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Director General

b Bangladesh Bureau of Statistics
‘F Statistics and Informatics Division
vy Ministry of Planning
1 S Government of the People’s Republic of Bangladesh
i 1/
Preface

| am delighted to mention that Bangladesh Bureau of Statistics (BBS), the National Statistical Organization
(NSO) has conducted “Labour Force Survey 2022” through the Improving Labour Market Information
through Labour Force Survey Project. This survey will allow inclusive estimates of key indicators on Labour
Statistics namely employment and unemployment rate, male-female participation in labour force and
others.

Considering the way to smart Bangladesh, this time Labour Force Survey is conducted using tablets to
ensure quality data on time. The survey report will provide a clear picture of the country's labour market
situation and eventually, researchers and policymakers may recommend appropriate policies and
guidelines related to achieving the five-year plan, SDG’s indicators in the coming days.

Sincere thanks to all officials who were involved in conducting this survey and for preparing the report,
particularly Ms Aziza Rahman, Deputy Director and the Project Director of this project and her dedicated
team members.

My special thanks and gratitude are to Dr. Shahnaz Arefin, ndc, Secretary of Statistics and Informatics
Division (SID) for valuable guidance and administrative support in conducting this survey.

We do believe that BBS’s hard work will be successful as soon as this survey report is deemed applicable
to our Policymaking inputs.

Comments for further improvement of the survey report will be highly appreciated.

@ -
Dhaka,
October 2023 Md. Matiar Rahman
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Project Director
Improving Labour Market Information System (ILMIS) project

Acknowledgements

Being an evolving economy, Labour market indicators play a vital role in understanding the overall trend of
employment in our country. Labour Force Survey 2022 is conducted under the project of Improving Labour
Market Information System (ILMIS) project. The survey will explore the data relating to gender
disaggregation in labour force, employment, unemployment, under employment and some more indicators
on Labour market to accelerate the ideas and policy brief to draw the development plan of our country.

My deep gratitude and sincere thanks to Mr M. A. Mannan MP, Honorable Minister, Ministry of Planning
and Dr. Shamsul Alam, Honorable State Minister, Ministry of Planning for their kind directions to conduct
this survey. | would like to express our profound regard and a deep sense of gratitude to Dr. Shahnaz
Arefin ndc, Secretary, Statistics and Informatics Division (SID), for her tremendous support in bringing out
this publication on time.

My sincere appreciation and gratefulness go to Mr. Md. Matiar Rahman, Director General of BBS, for his
relentless efforts to generate this report.

| do acknowledge the hard work and contributions at all stages for conducting this survey, specially
designing the sample by Dr. Syed Shahadat Hossain, Professor, ISRT, University of Dhaka, Mr. Kabir
Uddin Ahmed, Director, BBS. Special gratitude and Thanks to Dr. Sheikh Mohammad Sayem,
Associate Professor, Department of Agriculture and Applied Statistics, Bangladesh Agricultural University
for assisting in data processing of the survey. | am feeling indebted to the contribution of my colleagues in
the Industry and Labour Wing, Mr. Muhammad Atikul Kabir, Director (in-charge), Mr. Mohammad Saddam
Hossain Khan, Deputy Director and Ms. Ashifa Sharmin, Deputy Director and Deputy Project Director and
also my survey team for the preparations, implementation and management of the survey as well as
preparing this report.

Also, the data collectors deserve special recognition for their time and efforts. My heartfelt thanks go to Mr.
Igor Chernyshev, International Consultant, NSDS Implementation Support Project, BBS and the
International Labour Organization (ILO) for their valuable suggestions during the preparatory stages of the
survey. | would like to acknowledge the support of the members of the steering committee, Editors Forum,
Project Implementation committee and Report Scrutiny Committee of Statistics and Informatics Division to

expedite the survey activities and accomplish this report.

| am expressing apologies as we provided our highest efforts to bring error-free text and codes but still,
some errors may find their way into this publication. Comments or suggestions concerning the content of
the report for further improvements will be highly appreciated.

Dhaka, Aziza Rahman
October 2023 Deputy Director, BBS
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Key indicators

S|
1.

Indicators 2010 2013
Estimated Population (Million)
Total 148.7 154.1
Male 74.15 76.6
Female 73.58 77.5
Working Age Population Aged 15+ (Million)
Total 95.6 106.3
Male 47.9 52.1
Female 417.7 54.2
Labour Force (Million)
National
Total 56.7 60.7
Male 39.5 42.5
Female 17.2 18.2
Urban
Total 13.3 171
Male 9.3 12.0
Female 4.0 51
Rural
Total 434 43.5
Male 30.2 30.5
Female 13.2 13.1
Employed Population (Million)
National
Total 54.1 58.1
Male 37.9 41.2
Female 16.2 16.8
Urban
Total 12.4 16.2
Male 8.8 11.6
Female 3.6 45
Rural
Total a1.7 41.9
Male 29.1 29.6
Female 12.6 12.3

Unemployed Population (Million)

2015-16 2016-17 2022
158.5 161.3 169.87
79.6 81 85.10
78.9 80.3 84.77
106.1 109.1 119.37
52.6 54.1 59.09
53.5 95 60.28
62.1 63.5 73.05
431 43.5 47.27
19.1 20.0 25.78
17.3 17.9 18.36
12.5 12.9 14.07
4.8 5.0 4.29
44.8 45.7 54.69
30.6 30.7 33.19
14.3 15.0 21.50
59.5 60.8 70.47
41.8 42.2 45.61
17.8 18.6 24.86
16.5 16.9 17.59
121 12.4 13.61
44 4.6 3.98
43.0 43.9 52.88
29.7 29.8 32.00
13.3 14.1 20.88
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] Indicators 2010 2013 2015-16 2016-17 2022

National

Total 2.6 2.6 2.6 2.7 2.58

Male 1.6 1.3 1.3 14 1.66

Female 1.0 1.3 1.3 1.3 0.92

Urban

Total 0.9 1.0 0.8 0.9 0.77

Male 0.5 04 0.4 0.4 0.46

Female 0.4 0.6 0.4 0.5 0.31

Rural

Total 1.7 1.6 1.8 1.8 1.81

Male 1.1 08 0.9 0.9 1.19

Female 0.6 0.8 0.9 0.9 0.62
6.  Notin Labour Force (Million)

National

Total 38.9 45.6 44.0 45.5 46.32

Male 8.4 9.5 9.5 10.6 11.82

Female 30.5 36.1 34.5 35.0 34.50

Urban

Total 9.9 13.1 13.6 14.2 17.52

Male 2.3 2.7 2.8 3.0 3.69

Female 76 10.4 10.8 11.2 13.83

Rural

Total 29.0 32.5 30.4 31.5 28.80

Male 6.1 6.9 6.7 76 8.14

Female 22.9 25.6 23.7 24.0 20.66
7. Unemployment Rate (%)

National 4.6 4.3 4.2 4.2 3.53

Male 4.1 3.0 3.0 3.1 3.50

Female 5.8 7.3 6.8 6.7 3.59

Rural 3.9 3.7 4.1 4.0 3.32

Urban 6.8 5.8 44 49 419
8.  Labour Force Participation Rate (%)

National

Total 59.3 57.1 58.5 58.2 61.20

Male 82.5 81.7 81.9 80.5 80.00

Female 36.0 33.5 35.6 36.3 42.77

Urban

Total 57.3 56.7 56.0 55.7 51.17
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] Indicators 2010 2013 2015-16 2016-17 2022

Male 80.2 81.7 81.7 81.0 79.22

Female 34.5 32.9 30.8 31.0 23.68

Rural

Total 60.0 57.3 59.6 59.3 65.50

Male 83.3 81.6 81.9 80.3 80.30

Female 36.4 33.7 37.6 38.6 51.00
9.  Employed by broad economic sector (%)

Total 100.0 100.0 100.0 100.0 100.0

Agriculture 47.3 45.1 42.7 40.6 454

Industry 17.6 20.8 20.5 20.4 17.0

Service 35.1 34.1 36.9 39.0 37.6
10.  Employed by broad economic sector (Million)

Total 54.1 58.1 59.5 60.8 70.47

Agriculture 25.6 26.2 254 24.7 31.98

Industry 9.5 12.1 12.2 124 11.97

Service 19.0 19.8 22.0 23.7 26.52
11. Unpaid Family Worker (Million)

Bangladesh

Total 11.8 10.6 8.6 1.2 4.78

Male 2.7 2.1 1.9 1.8 1.67

Female 9.1 8.4 6.7 54 3.11

Urban

Total 2.1 1.6 11 0.8 0.77

Male 0.3 0.4 0.4 0.3 0.45

Female 1.8 1.2 0.7 05 0.32

Rural

Total 9.7 8.9 7.6 6.4 4.01

Male 2.3 1.7 1.6 14 1.22

Female 74 7.3 6.0 5.0 2.79
12.  Youth Labour Force (aged 15-29) (Million)

Bangladesh

Total 20.9 23.4 20.8 20.1 26.82

Male 13.1 14.0 13.7 13.1 13.56

Female 7.8 9.3 7.1 7.0 13.26

Urban

Total 5.1 6.5 6.1 6.1 5.63

Male 3.1 3.8 4.0 3.9 3.94

Female 20 2.7 2.1 2.2 1.69
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13.

14.

15.

16.

17.

18.

Indicators 2010 2013
Rural
Total 15.8 16.8
Male 10.0 10.2
Female 5.8 6.6
Youth Labour Force (aged 15-24) (Million)
Bangladesh
Total 13.2 13.4
Male 8.2 76
Female 5.0 5.8
Urban
Total 3.2 3.5
Male 1.9 1.9
Female 1.3 1.6
Rural
Total 9.9 9.9
Male 6.3 5.7
Female 3.6 4.2
Female Labour Force (Million)
Total 17.2 18.2
Rural 13.2 13.1
Urban 4.0 5.1
Female Labour Force Participation Rate (%)
Total 36.0 33.5
Rural 36.4 33.7
Urban 34.5 32.9
Employment by Informality (Million)
Total 47.3 50.8
Rural 324 35.6
Urban 14.9 15.2
Employment by Informality (%)
Total 87.5 87.4
Rural 85.5 86.3
Urban 92.3 90.3
Status in employment (Million)
Total 54.1 58.1
Employer 0.1 0.5
Own account worker 22.0 23.6
Unpaid family worker 11.8 10.6

2015-16 2016-17 2022
14.7 13.9 21.19
9.7 9.2 9.62
4.9 4.7 11.57
1.7 11.0 15.39
79 74 7.81
3.8 3.7 7.58
3.4 3.4 3.14
2.2 2.1 215
1.3 1.3 0.99
8.3 1.7 12.25
5.8 5.3 5.65
2.5 24 6.60
19.1 20.0 25.77
14.3 15.0 21.50
4.8 5.0 4.28
35.6 36.3 42.77
37.6 38.6 51.00
30.8 31.0 23.68
52.3 51.7 59.80
35.1 34.6 46.64
17.2 171 13.16
86.2 85.1 84.9
82.3 82.1 88.2
95.4 91.8 74.8
59.5 60.8 70.47
1.6 2.7 2.65
25.7 26.8 35.66
8.6 7.2 478
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] Indicators 2010 2013 2015-16 2016-17 2022
Employee 20.0 22.5 23.3 23.8 26.82
Others 1.4 0.9 0.3 0.4 0.56

These labour market indicators above were calculated for those persons aged 15 years and older, except for the ones
that were calculated for the total population. As final estimates of the Population and Housing Census 2022 have
been used in preparing the main report of the Labour Force Survey 2022, there is a slight variation with the
published provisional report.
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Some key quarterly indicators of the labour market in 2022

Indicators Year Q1

2022 (Jan-March)

Estimated Population (Million)

Total 169.87 169.18

Male 85.10 84.58

Female 84.77 84.6

Working Age Population Aged 15+ (Million)

Total 119.37 119.12

Male 59.09 58.72

Female 60.28 60.40

Labour Force (Million)

Bangladesh

Total 73.05 73.67

Male 47.27 47.49

Female 25.78 26.17

Urban

Total 18.36 18.37

Male 14.07 13.91

Female 4.29 446

Rural

Total 54.69 55.3

Male 33.19 33.58

Female 21.50 21.71

Employed Population (Million)

Bangladesh

Total 70.47 70.78

Male 45.61 45.85

Female 24.86 24.93

Urban

Total 17.59 17.45

Male 13.61 13.42

Female 3.98 4.03

Rural

Total 52.88 53.33

Male 32.00 32.43

Female 20.88 20.90

Unemployed Population (Million)

Q2 Q3 Q4
(April-June) (July-Sep) (Oct-Dec)

169.62 170.09 170.57
84.70 85.54 85.57
84.92 84.55 85
119.29 119.85 119.22
59.11 99.40 59.13
60.18 60.45 60.09
72.38 72.8 73.35
47.01 47.15 47.39
25.36 25.65 25.96
18.25 18.5 18.3
14.03 14.21 14.12
4.22 4.29 418
54.13 54.3 55.05
32.98 32.94 33.27
21.15 21.37 21.78
69.86 70.19 71.04
45.46 45.37 45.74
24.40 24.82 25.30
17.60 17.69 17.60
13.62 13.71 13.67
3.98 3.98 3.93
52.26 52.50 53.44
31.84 31.66 32.07
20.42 20.84 21.37
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S| Indicators Year Q1 Q2 Q3 Q4
2022 (Jan-March)  (April-June) (July-Sep) (Oct-Dec)

Bangladesh

Total 2.58 2.89 2.52 2.61 2.31

Male 1.66 1.64 1.55 1.78 1.65

Female 0.92 1.24 0.96 0.83 0.66

Urban

Total 0.77 0.92 0.65 0.81 0.7

Male 0.46 0.49 0.41 0.5 0.45

Female 0.31 043 0.24 0.31 0.25

Rural

Total 1.81 1.97 1.87 1.8 1.61

Male 1.19 1.15 1.15 1.28 1.2

Female 0.62 0.81 0.73 0.53 0.41
6. Notin Labour Force (Million)

Bangladesh

Total 46.32 45.45 46.91 47.05 45.87

Male 11.82 11.23 12.1 12.25 11.74

Female 34.50 34.23 34.82 34.8 34.13

Urban

Total 17.52 17.16 17.53 17.86 17.58

Male 3.69 3.56 3.74 3.86 3.63

Female 13.83 13.6 13.79 14 13.95

Rural

Total 28.8 28.29 29.38 29.19 28.29

Male 8.14 7.67 8.36 8.39 8.11

Female 20.66 20.63 21.02 20.79 20.18
7. Unemployment Rate (%)

Bangladesh 3.53 3.92 3.48 3.59 3.15

Male 3.50 3.45 3.3 3.78 3.48

Female 3.59 4.74 3.79 3.24 2.54

Rural 3.32 3.56 345 3.31 2.92

Urban 4.19 5.01 3.56 4.38 3.83
8.  Labour Force Participation Rate (%)

Bangladesh

Total 61.20 61.8 60.7 60.7 61.5

Male 80.00 80.9 79.5 79.4 80.1

Female 42.77 43.3 42.1 42.4 43.2

Urban
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10.

11.

12.

Indicators Year Q1
2022 (Jan-March)
Total 51.17 51.7
Male 79.22 79.6
Female 23.68 24.7
Rural
Total 65.50 66.2
Male 80.30 81.4
Female 51.00 51.3
Employed by broad economic sector (%)
Total 100.00 100
Agriculture 45.40 43.1
Industry 17.00 17.2
Service 37.60 39.7
Employed by broad economic sector (Million)
Total 70.47 70.78
Agriculture 31.98 30.55
Industry 11.97 12.16
Service 26.52 28.07
Unpaid Family Worker (Million)
Bangladesh
Total 478 4.85
Male 1.67 1.72
Female 3.1 3.13
Urban
Total 0.77 0.75
Male 0.45 045
Female 0.32 0.3
Rural
Total 4.01 41
Male 1.22 1.27
Female 2.79 2.83
Youth Labour Force (aged 15-29) (Million)
Bangladesh
Total 26.82 27.53
Male 13.56 14
Female 13.26 13.53
Urban
Total 5.63 5.6

Q2
(April-June)
51
79
234

64.8
79.8
50.2

100
45.5
171
374

69.86
31.75
11.97
26.14

5.31
1.73
3.58

0.83
0.45
0.38

448
1.28
3.2

26.51
13.18
13.33

5.53

Q3
(July-Sep)
50.9
78.6
23.5

65
79.7
50.7

100
45.9
16.7
374

70.19
32.25
11.72
26.22

4.25
1.5
2.75

0.73
0.44
0.29

3.52
1.06
246

26.43
13.41
13.02

5.72

Q4
(Oct-Dec)
51
79.5
23.1

66.1
80.4
51.9

100

47
16.9
36.1

71.04
33.36
12.03
25.65

4.7
1.74
2.96

0.75
0.45
0.3

3.95
1.29
2.66

25.97
13.03
12.94

5.51
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13.

14.

15.

16.

17.

18.

Indicators Year Q1
2022 (Jan-March)
Male 3.94 3.78
Female 1.69 1.82
Rural
Total 21.19 21.93
Male 9.62 10.22
Female 11.57 11.71
Youth Labour Force (aged 15-24) (Million)
Bangladesh
Total 15.39 16.23
Male 7.81 8.42
Female 7.58 7.81
Urban
Total 3.14 3.16
Male 2.15 213
Female 0.99 1.03
Rural
Total 12.25 13.07
Male 5.65 6.29
Female 6.60 6.78
Female Labour Force (Million)
Total 25.78 26.17
Rural 21.5 21.71
Urban 4.29 4.46
Female Labour Force Participation Rate (%) Check
Total 42.77 43.3
Rural 51.00 51.3
Urban 23.68 24.7
Employment by Informality (Million)
Total 59.80 59.8
Rural 46.64 46.64
Urban 13.16 13.16
Employment by Informality (%)
Total 84.9 84.9
Rural 88.2 88.2
Urban 74.8 74.8
Status in employment (Million)
Total 70.47 70.78

Q2
(April-June)
3.87
1.66

20.98
9.31
11.67

15.05
744
7.61

3.01
2.08
0.93

12.05
5.37
6.68

25.36
21.15
4.22

421
50.2
234

60.44
47.35
13.09

85.4
88.8
74.9

69.87

Q3
(July-Sep)
4.07
1.65

20.71
9.34
11.37

14.94
1.57
7.37

3.26
2.24
1.02

11.68
5.33
6.35

25.65
21.37
4.29

42.4
50.7
23.5

59.24
46.07
1317

84.8
88.2
74.7

70.18

Q4
(Oct-Dec)
3.94
1.57

20.44
9.08
11.36

14.52
7.21
7.31

2.96
2.06
0.9

11.56
5.15
6.41

25.96
21.78
4.18

43.2
51.9
23.1

59.17
46.04
1313

84.3
87.7
74.2

71.04
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Indicators

Employer

Own account worker
Unpaid family worker
Employee

Others

Year

2022
2.65
35.66
4.78
26.82
0.56

Q1 Q2 Q3 Q4
(Jan-March)  (April-June) (July-Sep) (Oct-Dec)
2.86 2.68 2.7 2.37
34.64 34.3 36.54 37.14
4.85 5.31 4.25 4.7
27.62 27.07 26.18 26.4
0.81 0.51 0.51 043
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Bangladesh Bureau of Statistics has conducted ‘The
Labor Force Survey 2022" which provides information
on the country's labour market such as employment,
unemployment, employment by industry, employment
by occupation, employment by job status, informal
employment, youth labour force, labour force
participation rates, average weekly working hours,
monthly earnings etc. The Labour Force Survey has
been conducted with 4-5 years interval since 1980 in
Bangladesh. It presented a comprehensive picture of
the labour market based on gender and urban-rural
disaggregation with national estimates for the aged 15
years and older population.

It is noted that the sample frame for the survey was
based on the different enumeration areas (EAs)
identified in the second round of the Population and
Housing Census 2022. A total of 1284 primary sampling
units (PSUs) has been selected throughout the country
for data collection. From each PSU, 24 households
were selected by using a double-stage sampling
process. Data collection was carried out through
Computer-Assisted Personal Interviewing (CAPI) by
107 data collectors nationwide. A total of 30816
households was surveyed quarterly, contributing to the
overall dataset of 123264 households over the year.

According to the results of the Labour Force Survey
2022, the country’s estimated working-age population
was 119.37 million of which male was 59.09 million and
female was 60.28 million. The working-age population
in this survey expresses the total male-female
population of aged 15 years and older. The total
working-age population was 35.88 million in the urban
areas and 83.49 million in the rural areas.
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An estimated 73.05 million population was in the labour
force according to the survey. The male labour force
was accounted 47.27 million (64.71 per cent of the
total), with 25.78 million females (35.29 per cent of the
total). The population that is engaged in economic
activity, known as the labour force which includes both
employed and unemployed people. Out of a total
working-age population of 83.49 million in rural areas,
54.69 million were in the labour force and in urban
areas 18.36 million were in the labour force out of a
total working population of 35.89 million.

According to the Labour Force Survey 2022 findings,
the total employed population is 70.47 million of which
the male was 45.61 million and female 24.86 million. By
broad industrial sector, among the employed
population, 31.98 million were employed in the
agriculture sector, 11.97 million were in the industry and
26.52 million were in the service sector. Persons in
employment are defined as all those of working age
who worked a job at least one hour a week and were
engaged in any activity to produce goods or provide
services for pay or profit, own use consumption and
unpaid family worker. According to the literacy status of
employed population, 56.3 million (80.0 per cent) of the
estimated employed population was literate whereas
14.1 million (20.0 per cent) of the employed population
was not literate.

It is observed from the survey that according to the job
status of employed population, the largest share of
population worked as own-account workers (35.66
million) followed by employees (26.8 million),
contributing family workers (4.78 million), employers
(2.65 million) and others (0.56 million).

It was estimated from the survey that the labour force
participation rate at the national level was 61.2 per cent.
The labour force participation rate is a measure of the
proportion of a country’s working-age population that
engages actively in the labour market, either by working
(employed) or looking for work and available for work
(unemployed). By sex, the labour force participation rate
was 80.0 per cent for males among male working-age
population and 42.8 per cent for females among female
working-age population. According to the area
breakdown, the labour force participation rate was 65.5
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per cent in rural areas whereas in urban it was 51.2 per
cent.

At the national level, 59.80 million (84.9 per cent) of the
employed population was engaged in informal
employment. Particularly in the locality, the informal
employment in rural areas was 46.64 million (88.2 per
cent) while in urban regions it was 13.16 million (74.8
per cent). Informal employment refers to the total
number of informal jobs, whether carried out in formal
sector enterprises, informal sector enterprises, or
households (paid domestic workers, goods production

for own consumption), during a given reference period.

According to the International Labour Organization
(ILO) definition followed in this survey, there were an
estimated 2.58 million persons aged 15 and older who
were unemployed according to ILO definition. Male
unemployment stood at 1.66 million while female
unemployment stood at 0.92 million. Of them, 1.67
million were aged 15-24 years and 0.89 million were
aged 25 years and above. There were 1.81 million
unemployed people in rural areas and 0.77 million in
urban areas. According to ILO definition, unemployed
persons are defined as all those of working age who
were not in employment, carried out activities to seek
employment during a specified recent period and were
currently available to take up employment given a job
opportunity. The unemployment rate was 3.53 per cent
at the national level. The female unemployment rate
was 3.59 per cent which was almost the same as male
counterparts 3.50 per cent.

Youth are considered aged 15-29 years in this survey.
From the survey findings, 26.8 million youth participated
in the labour force, with a number of male 13.6 million
and female 13.2 million. Youth labour force of the total
labour force (aged 15 years and older) represented 36.7
per cent. The youth labour force was 38.8 per cent in
rural areas and 30.7 per cent in urban areas. An
estimated 24.7 million youth were employed of the total
26.8 million youth labour force with male youth (12.2
million) and female youth (12.5 million). Of the youth
labour force population, an estimated 2.15 million (8.0
per cent) were unemployed youth while males were
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1.39 million and females were 0.76 million.

The national average number of hours for employed
persons is 47 hours in reference week. The average
working hours in the industrial sector is the highest at
52 hours. It is 39 hours in the agriculture sector and 50
hours in the service sector. With rural and urban
breakdown, it is shown that the average working hour
was 45 hours in rural areas and 50 hours in urban areas
for the employed population.

The average monthly income of employed persons who
work only for salary or wages is obtained from this
survey. The average monthly income of employed
persons (salaried or waged) at the national level was
Taka 13669 of which male earns Taka 14180 and
female earns Taka 11093. Those who were employed
as managers had the highest average monthly income
of Taka 36139 and the least skilled agricultural, forestry
and fisheries workers at Taka 9414. The average
monthly income of employed persons in urban areas
was Taka 14852 and in rural areas was Taka 11502.

Labour underutilization is a type of mismatch between
the supply and demand of labour when the person
engaged in labour is not satisfied with his work. It
includes three components:  unemployment, time-
related underemployment and potential labour force. It
is shown from the survey results that 6.76 million
population was underutilized in 2022 of them 2.58
million (38.2 per cent) population was unemployed, 2.83
million (41.8 per cent) population was in time-related
underemployment working less than 40 hours in a week
and potential labour force was 1.35 million (20.0 per
cent). Potential labour force, referring to persons not in
employment who express an interest in this form of
work but for whom existing conditions limit their active
job search or their availability.

The youth population aged 15 to 29 years who are not
in education, employment or training is defined as Not
in Education, Employment or Training (NEET). Among
youth, a total of 9.65 million (22 per cent) were Not in
Education, Employment or Training while males
accounted for 3.33 million (16.2 per cent) and females
6.32 million (27.1 per cent). Regionally, 47.6 per cent of
the NEET youth were found in rural areas and 52.4 per
cent in urban areas.
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Acronyms

Acronym Description

BBS Bangladesh Bureau of Statistics

BSCO Bangladesh Standard Classification of Occupations
BSIC Bangladesh Standard Industrial Classification

EA Enumeration Area

HD Head Quarter

ICLS International Conference of Labour Statisticians
ILO International Labour Organization

IPEC International Programme on the Elimination of Child Labour
ISCO International Standard Classification of Occupations
ISIC International Standard Industrial Classification

LMI Labour Market Information

NEET Not in Employment, Education and Training

NGO Non-Government Organization

NSO National Statistical Organization

PSU Primary Sampling Unit

SNA System of National Accounts

SID Statistics and Informatics Division

WB World Bank

WG Washington Group on Disability Statistics
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Chapter 1
Introduction
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1.1 Background

Labour statistics is the collection, analysis, and
reporting of data related to labour and employment.
These statistics express the performance, trends, and
characteristics of the labour market. It is also beneficial
to  governments, policymakers, entrepreneurs,
researchers and the public which helps understand and
help to informed decisions about employment and
workforce-related issues. It ensures the fair treatment
and protection of workers' rights. Thus labour statistics
play a crucial role in comprehending the challenges and
opportunities within the labour market, guiding policy
decisions to enhance labour conditions, create
employment opportunities, and promote economic
growth. The Labour Force Survey has been conducted
with 4 to 5 years intervals in Bangladesh since 1980.

Bangladesh is steadfast in its commitment to achieve
Sustainable Development Goal 8 (SDG 8) by 2030, to
emphasize "Decent Work and Economic Growth." The
primary objective is to promote inclusive, and
sustainable economic growth along with full and
productive employment and to ensure decent work for
all. To monitor progress towards SDG 8, the Labour
Force Survey serves as the primary source of official
statistics. This survey is not only playing a pivotal role
to providing official statistics on SDG 8 but also aligns
with Bangladesh's broader initiatives. The country is
concurrently implementing its 8th Five-Year Plan during
the period of 2021-2025, with a particular emphasis on
the creation of decent jobs and the protection of labour
rights, aligning with the objectives of SDGs.

Bangladesh Bureau of Statistics known as the National
Statistics Office of Bangladesh conducts the Labour
Force Survey in accordance with the mandate of the
Statistics Act of 2013. This core survey was initiated in
1980 to provide official statistics on the labour market
situation in the country. Since then the survey has
delivered a comprehensive overview of employment
and unemployment status nationwide. Furthermore,
Bangladesh has been experiencing a demographic
dividend for more than a decade. A sizable and youthful
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labour force covers demographic dividend mostly and
thus presents a significant opportunity for economic
growth. The recently conducted fourteenth round in the
series, 'Labor Force Survey 2022, offers overall
information on the country's labour market. This survey
exposes quarterly data on employment, unemployment,
employment by industry and occupation, job status,
informal employment, the youth labour force, labour
force participation rates, long-term unemployment,
literacy, vocational training among the working-age
population, average weekly working hours, monthly
earnings, migration costs, and functional difficulties
associated with employment.

The questionnaires used in data collection and the
concepts relevant to this survey were marked as global
standards. Labour Force Survey 2022 is conducted
quarterly, with the report focusing on annual labour
statistics, including quarterly  estimations. It
encompasses labour force, employment, and
unemployment statistics for the year 2022, with data
collected in the 1st Quarter (January-March), 2nd
Quarter (April-dune), 3rd Quarter (July-September),
and 4th Quarter (October-December). Crucially, the
survey is financed by the Government of Bangladesh
through Improving Labour Market Information through
the Labour Force Survey initiative. The World Bank,
under the NSDS Project has contributed to the
development of the latest Quarterly Labour Force
Survey tools (questionnaire, manual, concepts &
definitions). Additionally, a module on disability in the
labour market is prepared with technical assistance
from the International Labour Organization (ILO).

1.2 Objective of the survey

The prime objective of the Labour Force Survey 2022 is
to accumulate wide-ranging data following the labour
force (employed and unemployed population) and
outside population of 15 years and older. The other
objectives of the survey are as follows;

% to estimate the size of the labour force,
employment and unemployment by age,
gender, education and locality;

% to estimate the unemployment with disability;
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+¢+ to estimate employment by industry, occupation
and status in employment;

% to estimate employment in the
economy;

¢+ 1o assess the decent work indicators such as
average hours worked, earnings and
occupational safety of the employed population;

«» to estimate youth unemployment by gender,
potential  labour  force, and labour
underutilization;

¢+ to assess Not in Education, Employment and
Training (NEET) population;

» to estimate the recruitment cost of international
migrant workers; and

< to capture the seasonal variation of labour

market statistics.

1.3 Concepts used in Labour Force Survey
2022 and its global aspects

All persons (15 years or older) covered by the survey

are classified into three distinct categories namely

employed, unemployed and not in the labour force. The

age of youth is defined as 15-29 years in the Labour

Force Survey; among them a five-year age group has
been classified into the ages of 15-19, 20-24 and 25-29.

informal

Bangladesh Standard Industrial Classification (BSIC)
2020 is utilized to classify all economic activities in the
Labour Force Survey 2022, aligned with the
International  Standard  Industrial  Classification,
Revision 4. Under BSIC, economic activities are
categorized into 21 sections (A-U), providing statistics
on the broad economic sectors of agriculture, industry,
and the service sector. Furthermore, for the
classification of occupations, Bangladesh Classification
of Occupations (BSCO) 2020 is followed, derived from
the International Standard Classification of Occupations
(ISCO) 2008 by the International Labour Organization
(ILO). Bangladesh Standard Classification  of
Occupations distinguishes the following 10 major
groups: 1. Managers; 2. Professionals; 3. Technicians
and associate professionals; 4. Clerical support
workers; 5. Service and sales workers; 6. Skilled
Agricultural, Forestry and Fisheries workers; 7. Craft
and related trade workers; 8. Plant and machine
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operators and assemblers; 9. Elementary occupations;
and 10. Others occupations.

The core indicators of the Labour Force Survey 2022 is
prepared in accordance with recommendations from
the 19th International Conference of Labour
Statisticians (ICLS). The ICLS is a global conference
which brings together representatives from member
states, employers' groups, and workers' groups and it
revises international statistical standards also. The 19th
ICLS specifically focused on the adoption of revised
draft standards for labour force and work statistics. It
included a set of measures for labour underutilization to
complement the unemployment rate. The conference
has been finalized into five resolutions related to work,
employment, and labour underutilization statistics. For
the definition of informal sector enterprises, the 15th
ICLS is used as a reference point.

The 6-item Washington Group Short Set of Disability
Questions (WGQ) is designed to identify individuals
with disabilities by assessing their difficulties in
performing basic universal activities. These questions
specifically focus on activities such as walking, seeing,
hearing, cognition, self-care, and communication. In the
Labor Force Survey 2022, the 6-item WGQ was
employed to collect disability data, providing insights
into various labour market indicators. Within these
questions, individuals face difficulties in at least one or
two of the six activities and some find it impossible or
challenging to work on these activities. For these
reasons, two designated categories have been
identified as functional difficulties or persons with
disabilites. This classification helps to capture
functional difficulties or persons with disabilities in the
context of labour market dynamics.

The United Nations identifies labour migration as a
crucial driver in the Sustainable Development Program
declared for the year 2030. In addition, the migration
cost module has also been incorporated as per the ILO
guidelines.
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Chapter 2
Survey Methodology
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Survey methodolog

This chapter describes the methodology used in the
Labour Force Survey. It explains the scope, sample
design, sample size determination, development of
CAPI application, questionnaire design, training of
survey personnel, data collection, data quality
monitoring and data processing. Concepts and
definitions have been enclosed at annex-i.

2.1 Scope and coverage

The Labour Force Survey 2022 (LFS) provides reliable
estimate of the labour force including employment of
persons  with  functional difficulties,  labour
underutilization, and persons outside of the labour
force. The LFS also made it possible to collect data on
persons engaged in other forms of work such as own-
use production of goods and own-use provision of
services, unpaid trainees and volunteers. Another
objective was to collect information on the recruitment
cost and income of the migrant workers.

The above survey components covered the population
aged 15 or older living in the sampled households to
obtain estimate on many socio-demographic variables
classified by sex, age, educational attainment,
occupation and industry. The survey involved a
quarterly sample of 30816 households from 1284
primary sampling units (PSUs) and distributed across all
64 Districts of Bangladesh. The LFS covered dwelling
households, including one-person households, located
in both urban and rural areas. The institutional
population, that is, persons living in hostels, hotels,
hospitals, old homes, military and police barracks,
prisons, welfare homes and other institutions were
excluded from the LFS coverage.

2.2 Survey Organization

Bangladesh Bureau of Statistics (BBS), the NSO of
Bangladesh is served as the sole agency and as such
played a primary role in the planning, survey execution
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and analysis, and report preparation. As the sole
agency, the Bureau undertook the responsibilities for
operational matters; including planning and conducting
fieldwork and processing of collected data and finally
preparing the report. The day-to-day technical
operations of the survey including identification and
training of field and data processing staff, and the
supervision of the office and field operations were fully
undertaken under the supervision of BBS and Statistics
and Informatics Division (SID).

2.3 Sample design

The Enumeration Areas (EAs) of the 2nd zonal
operation of the Population and Housing Census 2022
were considered for generating the sampling frame of
this survey. The enumeration unit of LFS 2022
comprised one or more than one enumeration area (EA)
used in the 2nd Zonal operation of the Population and
Housing Census. According to the Survey frame, 1284
Primary Sampling Units (PSUs) were selected for data
collection and 24 households from each PSU will be
considered for conducting the interview. From each
selected PSU, an equal number of 24 households were
selected systematically with a random start in each
quarter. Finally, quarterly 30816 households and all
total in a year 1 lac 23 thousand and 264 households
have been covered for this survey. Two or Three
Enumeration areas were merged to form the PSU
where on average 200 households exist for each PSU.
Two-stage stratified cluster sampling was followed for
this Survey. Firstly PSU was selected and in the second
stage, 24 households were taken as a cluster of
sampling for this Survey. The survey was distributed
into twenty-four domains viz. Rural, Urban and City
corporations of eight administrative divisions. Selection
of the households was done at the HQ and assigned to
the Enumerators, with strictly no allowance for the
replacement of non-responding households.
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Table 2.3.1 Allocation of PSU’s and sample households by division

Sl. Name of Division No of PSU’s No of Sample
Household

1. Barishal 108 2592

2. Chattogram 216 5184

3. Dhaka 288 6912

4, Mymensingh 72 1728

5. Khulna 168 4032

6. Rajshahi 168 4032

7. Rangpur 156 3744

8. Sylhet 108 2592
Total 1284 30816
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2.4 Sample size determination

The number of households’ n needed to estimate an
individual-level prevalence P with a margin of error E at
the confidence level a is given by

_ Defft3P(1—-P)

" ¢ E2

where Deff is the design effect, due to stratification and
clustering, ¢ is the average number of relevant
individuals per household, and ta is the normal deviate
corresponding to the confidence level a.

n

Estimation — Selection probabilities and sampling
weights

With the sampling strategy described here, the
probability phij of selecting household hij in PSU hi of
stratum h in any given quarter is given by’

Pt = Kpnp;  my;
M iy gy
where
Ky is the number of PSUs selected in stratum h,
Np; is the total number of households in PSU hi,

as reported by the zonal operation of 2022
Population Census,

np; is the total number of households in PSU hi,
as reported by the QLFS household listing

1 The two factors on the right-hand side of the equation represent the probability of selecting the PSU, and the conditional

probability of selecting the household in the PSU.
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2 See attached as Annex iv.

operation, and
my,; is the number of households visited in PSU hi
(normally the number is always 24).

2.5 Development of CAPI Application

Survey data has been collected through direct
interviews by visiting the sampled household. A user-
friendly Computer Assisted Personal Interviewing
(CAPI) application with a synchronization facility was
settled for collecting data in @ sample household.

2.6 Questionnaire Design

The Quarterly Labour Force Survey 2022 consists
of the following 14 sections2. They are Sample area
identification, Section 1. Household information, Section
2. Household roster Part-A (members’ basic
information)  Functional Difficulty Part-B, Social
protection Part-C, Section 3. Education Part-A: General
education (for persons aged 5 years and older),
Education Part B-: Vocational training (outside the
general education system; for persons aged 15 years
and older), Section 4. Identification of persons in
employment (for persons aged 15 years and older),
Section 5. Characteristics of main job/business activity
(for persons aged 15 years or older), Section 6.
Characteristics of secondary job/business activity,
Section 7. Occupational safety and health within the
previous 12 months (for persons aged 15 years and
older), Section 8. Working time (all jobs), Section 9.
Job search and availability (for persons not in
employment aged 15 years and older), Section 10.
Own-use production of goods (for all persons aged 15
years and older), Section 11. Own-use provision of
services (for all persons aged 15 years and older),
Section 12. Unpaid trainee work (for all persons aged
15 years or older), Section 13. Volunteer work (for all
persons aged 15 years or older), Section 14.
Recruitment costs and income of migrant workers (for
all persons aged 15 years and older).
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2.7 Training of survey personnel

The training covered instructions in general interviewing
techniques, field procedures (including sample
selection), a detailed discussion of items on the
questionnaire and practice interviews in the field.
Rigorous training was imparted to the related survey
personnel such as Divisional Coordinators, District
Coordinators, Supervisors and Data Collectors for
conducting the nationwide survey properly. In total, 8
Divisional Coordinators, 64 District Coordinators, 25
Supervisors and in total 107 data collectors, among
whom 66 were female, participated and received a total
of ten days of training on data collection in a different
quarter. The training consisted of 4 days for training
using the CAPI method, two days for field visits and
evaluation of fieldwork. Exclusive residential training for
data collectors was also arranged to ensure the data
quality and the problems they faced in the field. A
verbatim type of training manual for the CAPI method
was prepared so that Data Collectors could consult it for
any problem faced by them during the fieldwork. The
training discussed instructions in general interviewing
techniques, filling up questionnaires through the CAPI
method and practice testing interviews in the field.
Importantly, the Enumerators and their supervisors
were trained in how to conduct CAPI-based interviews.

2.8 Data collection

The Labour Force Survey data were collected by 107
data collectors throughout the country. There was
division, and district-level officers of BBS, and officers
from the head office involved in field supervision.
Collected data were monitored strictly by the high
officials of the Statistics and Informatics Division and
Bangladesh  Bureau of  Statistics.  Moreover,
representative of International Labour Organization
(ILO) visited the field and observed data collection. The
listing fieldwork was done from 1 November 2021 to 15
December 2021 for updating the list of households
within the sampled PSUs. Based on the updated listing,
the sample households were selected centrally and
provided the list to the data collectors and supervising
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officers for the survey. The survey data collection was
started on 1 January 2022 and ended on 31 December
2022. Data collection followed four quarters such as 1st
quarter-January to March; 2nd quarter from April to
June; 3rd quarter from July to September and 4th
quarter from October to December. The data were sent
to the central cloud server on a real-time basis.

2.9 Data quality monitoring

Data collection was done using CAPI (computer-
assisted personal interviewing), developed by the
Census and Survey Processing System (CSPro) and
incorporated with checks to ensure accuracy. Special
training was imparted to BBS officials and local data
enumerators participating in this survey for data
collection. They visited the selected households for the
data collection with the assigned questionnaire. Before
the interview, the enumerators were urged to introduce
themselves to the households. The enumerators were
given identity badges and letters of introduction
outlining the survey objectives to help them identify
themselves for easy access into the dwelling
households. Depending on the household size, it took
the enumerators between 30 and 40 minutes to
administer the survey questionnaire. Experienced
officers from BBS and SID visited physically in the field
to identify and correct any wrong information during
interview sessions. Additionally, the supervising officers
regularly paid courtesy visits to the households. To
further guarantee the accuracy of the data gathered,
follow-up/re-interviews of a few selected households
were also conducted. Twelve-month-long data
collection occurred on a quarterly basis and the data
was collected in January-March, April-dune, July-
September and October-December 2022.

2.10 Data processing

The primary classification manual of industries and
occupations was edited and coded by selected editors
and coders at BBS headquarters. Supervising officers
verify questionnaires through random selection using
CAPI. Weights were generated to account for selection
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Chapter 3
Population and Housing Characteristics
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Population and Housing Characteristics

This chapter depicts a broad overview of the estimated
demographics as well as other significant features of
households and population such as age and sex-wise
distribution, sex of the household head, and geographic
and regional distribution.

3.1 Age and sex structure of population

The country’s total population is 169.87 million and here
85.1 million were male and 84.77 million were female
as per the labour force survey (Table 3.1.1). Around
one-third of the total population from the age group
between 0 to 14 years for both sexes and it was indeed
high to compare with others ages. It was seen that the
percentage of young population, aged 0-14 years
(29.71 per cent), was significantly high to those aged 65
or older (5.08 per cent) and it was reflecting a country
like Bangladesh having a more young population.

Table 3.1.1 Distribution of the population by sex, age group and locality

(In million)
Rural Urban Bangladesh
Age group

Male Female Total Male Female Total Male Female Total
0-14 18.74 17.57 36.31 7.25 6.91 14.16 25.99 24.48 50.47
15-24 10.01 10.41 20.42 417 4.83 9.00 14.18 15.24 29.42
25-34 8.28 9.92 18.20 3.86 4.79 8.65 12.14 14.71 26.85
35-44 8.26 8.60 16.86 4.03 3.90 7.93 12.29 12.5 24.79
45-54 6.25 6.17 12.42 2.72 2.37 5.09 8.97 8.54 17.51
55-64 4.69 4.32 9.01 1.79 1.40 3.19 6.48 5.72 12.20
65+ 3.85 2.74 6.59 1.20 0.84 2.04 5.05 3.58 8.63
Total 60.08 59.73 119.81 25.02 25.04 50.06 85.1 84.77 169.87

Column %

0-14 31.19 29.42 30.31 28.98 27.6 28.29 30.54 28.88 29.71
15-24 16.66 17.43 17.04 16.67 19.29 17.98 16.66 17.98 17.32
25-34 13.78 16.61 15.19 15.43 19.13 17.28 14.27 17.35 15.81
35-44 13.75 14.4 14.07 16.11 15.58 15.84 14.44 14.75 14.59
45-54 10.40 10.33 10.37 10.87 9.46 10.17 10.54 10.07 10.31
55-64 7.81 7.23 7.52 715 5.59 6.37 7.61 6.75 718
65+ 6.41 4.59 5.50 4.80 3.35 4.08 5.93 4.22 5.08
Total 100 100 100 100 100 100 100 100 100
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Table 3.1.2 shows the distributions of the number and
percentages of population by sex for each quarter. Also,
the distribution of yearly estimates of the population is
provided by sex and area. The sex ratio (male per 100
female population) was a bit higher in rural (100.6 per
cent) than in urban (99.9 per cent) areas.

Table 3.1.2 Distribution of the population by sex, quarter/year and locality

(In million)

Sex Quarters of 2022
Q1 Q2 Q3 Q4 Rural Urban Total
Male 84.56 84.69 85.53 85.56 60.08 25.02 85.10
Female 84.57 84.92 84.54 85.01 59.73 25.04 84.77
Total 169.13 169.61 170.07 170.57 119.81 50.06 169.87

Column %

Male 50 49.93 50.29 50.16 50.15 49.98 50.1
Female 50 50.07 49.71 49.84 49.85 50.02 49.90
Total 100 100 100 100 100 100 100
Sex ratio 100 99.7 101.2 100.6 100.6 99.9 100.4
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3.2 Dependency ratio

The dependency ratio measures the proportion of
children and older persons to the proportion of persons
in the workforce in particular of ages. Basically, it is the
ratio of the sum of the population younger than 15 years
and the population aged 65 or older, divided by the
number of persons aged between 15 and 64 years. In
particular, the age dependency ratio is a summary
indicator of the burden falling on the working-age
population.

According to Table 3.2.1, the total dependency ratio in
2022 was 53.35 per cent; here for the urban, it is 47.48
per cent and 55.78 per cent in the rural. A difference
was seen here in rural and urban due to the inactive
population (aged 0-14 years and 65 or older) being
more likely to concentrate in rural areas than the
workforce population. The table also found the
dependency ratio for the youth population was 41.82
per cent in urban and 47.21 per cent in rural. Also, for
the elderly population, the dependency ratio was 6.02
per cent in urban and 8.57 per cent in rural areas.
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Table 3.2.1 Dependency ratio of the population by sex and locality

(In million)
Rural Urban Bangladesh

Age group
Male Female Total Male Female  Total Male Female Total
0-14 years 18.74  17.57 36.31 7.25 6.91 1416 2599 2448 50.47
15-64 years 3749 3942 7691 1657 1729 3386 5406  56.71 110.77
65+ years 3.85 2.74 6.59 1.2 0.84 2.04 5.05 3.58 8.63
Total 60.08 5973  119.81 25.02  25.04 50.06 851 8477  169.87
Youth dependency ratio 4999 4457 4721 4375 3997 4182 48.08 4317 45.56
Old-age dependency ratio 10.27 6.95 8.57 7.24 4.86 6.02 9.34 6.31 7.79
Total dependency ratio 60.26  51.52 55.78 51 4482 4784 5742 4948 53.35
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Generally, the country is characterized as a patriarchal
society; this is indeed reflected in the survey data that
86.11 per cent had a male-headed household,
compared with 13.89 per cent with a female-headed
household (Table 3.3.1). The disaggregation of locality,
female-headed households were more (14.29 per cent)
in urban compared to (13.72 per cent) in rural.

Table 3.3.1: Distribution of sex of the head of the households by locality (%)

Sex of the head of the household

Head of the household (%)

Rural Urban Total
Male 86.28 85.71 86.11
Female 13.72 14.29 13.89
Total 100 100 100
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3.4 Ownership of the dwelling houses

Considering the locality Table 3.4.1, it was found that
the proportion of rented houses seems higher in urban
(47.79 per cent) than in rural (5.13 per cent). However,
the percentage of owned houses was much higher in
rural (91.36 per cent) compared to urban (49.26 per
cent). At the National level, it was seen that the number
of owned houses was 78.56 per cent.

Table 3.4.1: Ownership of dwelling houses by area and type (%)

Type of Ownership Rural Urban Total
Owned 91.36 49.26 78.56
Rented 5.13 47.79 18.1
Rent-free 3.51 2.95 3.34
Total 100 100 100
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3.5 Sources of lighting

Table 3.5.1 reflects the sources of lighting for the
households according to the locality. It was reflected
that the use of electricity was increasing and access to
electricity was 98.52 per cent during the survey period.
Differences in the covering of electricity in rural and
urban were not that significant. It was found that the use
of other sources such as kerosene was 0.37 per cent
and solar panel was 1.08 per cent. Other sources like
solar panel had been increased recently in rural areas
(1.44 per cent) than in urban areas (0.22 per cent).

Table 3.5.1: Percentage distribution of households by sources of light (%)

Main source of light Rural Urban Total
Electricity 98.04 99.65 98.52
Kerosene 0.48 0.11 0.37
Solar panel 1.44 0.22 1.08
Others 0.04 0.02 0.03
Total 100 100 100
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3.6 Fuel used for cooking

Table 3.6.1 gives the data in particular of households
using cooking fuel according to rural and urban.
Considering the disaggregation of different cooking
stuff in rural the wood/firewood (44.13 per cent) was the
main fuel wused for cooking followed by
Dung/Leave/Straw (28.44 per cent) and natural gas/LP
gas (27.07 per cent). For the urban area, it was 65.24
per cent of natural gas/LP gas used for cooking
whereas it was 10.38 per cent in rural.

Table 3.6.1: Percentage distribution of households by sources of fuel for cooking (%)

Fuel used for cooking Rural Urban Total
Wood/firewood 52.24 25.59 4413
Dung/ Leave / Straw 37.25 8.3 28.44
Natural Gas / LP Gas 10.38 65.24 27.07
Kerosene 0.0 0.0 0.0
Electricity 0.04 0.62 0.21
Bio-Gas 0.04 0.17 0.08
Others 0.05 0.08 0.07
Total 100 100 100
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3.7 Sanitation facilities

Table 3.7.1 gives the data reflecting the access and
toilet facilities for the people who live in rural and urban
both. It was found that 44.85 per cent of the households
use sanitary toilets, followed by 44.84 per cent using pit
latrines, 10.02 per cent use Katcha latrines and the rest
0.29 per cent of the households have no toilet to use. In
urban, 71.29 per cent use sanitary toilets and 33.28 per
cent in rural areas use sanitary toilets. For the rural
area, the use of Pit (53.22 per cent) and Katcha (13.1)
latrines was higher than in the urban area.

Table 3.7.1: Access to toilet facilities by type and locality (%)

Type of toilet Rural Urban Total

Sanitary (water-sealed) 33.28 71.29 44.85

Pit latrine 53.22 25.67 44.84

Katcha toilet 13.1 3.02 10.02

Open air / No toilet 0.4 0.02 0.29

Total 100.00 100.00 100.00
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Table 3.8.1 depicts results concerning the source of
drinking water for the households. Here the use of Tube
well was the dominant (80.53 per cent) source of
drinking water both in rural (90.69 per cent) and urban
(57.25 per cent) areas and tap water was in 2" position
(17.47 per cent) as the source of drinking as well.

Table 3.8.1: Distribution of households by main source of drinking water and locality (%)

Main source of drinking water Rural Urban Total
Tap water 6.72 42.1 17.47
Tube well/deep tube well 90.69 57.25 80.53
Well 0.38 0.05 0.28
Pond/River/ Ditch/ Canal 0.85 0.1 0.62
Others 1.36 0.5 1.1
Total 100 100 100
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Chapter 4
Education and Vocational Training
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Education and vocational training

Findings on the literacy rate, educational attainment
levels, and opportunities for vocational training outside
of the general education system among household
members aged 15 and older are presented in Chapter
4. The chapter also breaks down the length of
vocational training by locality and sex on the quarter
basis.

4.1 Literacy profile of the working-age

Literacy is defined in this survey as the capacity to read
and write in either Bangla, the national language of
Bangladesh, or in another language. According to Table
4.1.1, it shows that 77.7 per cent of people who are 15
years and older are literate. Among them 84.8 per cent
exist in urban and 74.6 per cent in rural areas; it seems
that the literacy rate in urban areas is higher than the
rural areas. Considering the sex group, male literacy
rate was 79.5 per cent and female literacy rate was 75.8
per cent.

The only age group where there was hardly a gap was
youth (aged 15-29), and even then, the literacy rate was
higher for female than for male. The total literacy rate
among the country's youth was 95.5 per cent, where it
was 95 per cent for male and 95.9 per cent for female.
Youth literacy rates were highest in urban areas, a total
of 96.2 per cent where 96.7 per cent female and 95.7
per cent male. In the rural area youth literacy rate was
94.8 per cent for male and 95.5 per cent for female.

AR (FCa 5¢.¢ oA
Table 4.1.1 Literacy rate of the population aged 15 and older, by sex, age group and area
Rural Urban Bangladesh
Age group

Male Female Total Male Female Total Male Female Total
15-29 94.8 95.5 95.2 95.7 96.7 96.2 95 95.9 95.5
30-64 70.5 63.5 67 83.8 77 80.5 74.6 67.5 71
65+ 44.6 19.2 34 65 33.9 52.2 49.4 226 38.3
Total 76.5 72.7 74.6 86.6 83 84.8 79.5 75.8 7.7
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Table 4.1.2 shows the total number of literacy for 15
and older by gender and working age population.
Overall, there is a difference between urban and rural
literacy rate; Literacy rate of 74.6 per cent in rural areas
is lower than 84.8 per cent in urban areas. According to
the findings, the literacy rate for female is 75.8 per cent
while for male it is 79.6 per cent. The total working-age
population is 119.37 million, with 83.49 million in rural
areas and 35.88 million in urban areas.

Table 4.1.2 Literacy rate of the population aged 15 and older, by sex and locality

Literate (In million)

Working age population (In million)

Literacy rate (%)

Locality

Male Female Total Male Female Total Male  Female Total
Rural 31.62 30.65 62.26 41.33 42.16 8349 765 727 746
Urban 15.39 15.05 30.44 17.76 18.12 3588  86.7 83.1 84.8
Total 47.01 45.7 92.7 59.09 60.28 11937 796 758 717

Figure 4.1 Literacy rate of the population aged 15 or older,
by sex and locality

Male

E Rural
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Urban i Total

According to sex and region, the literacy rate during
survey period is shown in the table below for each
quarter (Table 4.1.3). Male and female literacy rates as
well as rural and urban areas showed distinct
differences. It is seen from quarterly estimate that there
is the highest literacy rate of 78.6 per cent in quarter Q4
whereas the lowest literacy rate of 76.8 per cent is

found in quarter Q2.
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Table 4.1.3 Literacy rate of the population aged 15 and older, by quarter, sex and area (%)

Quarter Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Q1 (Jan-March) 76 719 739 876 83.6 85.5 795 754 774
Q2 (April-June) 75.2 717 73.4 86.3 82.9 84.6 785 75 76.8
Q3 (July-Sep) 76.9 73 749 863 82.7 84.5 79.7 76 778
Q4 (Oct-Dec) 78 74.2 76.1 86.3 83 84.6 80.5 76.8 78.6
Year 76.5 72.7 74.6 86.6 83 84.8 795 75.8 77.7
8.3 FAFN GPRYF *FF! ALFIT 4.2 Education profile of the working-age
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According to Table 4.2.1, only 12.43 per cent of the
working population aged 15 and older was enrolled in
school at the time of the survey, while 66.22 per cent
had previously attended school and 21.35 per cent had
never attended. According to the sex breakdown of data
13.79 per cent of male and 11.09 per cent of female
aged 15 and older were enrolled in school at the time of
the survey. There were significantly more female (23.29
per cent) than male (19.39 per cent) among those who
had never attended school.

Table 4.2.1 Population aged 15 and older by attended school status, sex and area (%)

Rural Urban Bangladesh
Status of attended school
Male  Female  Total Male  Female  Total Male  Female Total
Attended school as % of working age population 15+
Yes, currently attending 13.47 1023 1183 1455 131 13.77  13.79 11.09 12.43
Yes, Attended in the past 64.34 63.55 63.94 72.6 70.43 716  66.82 65.62 66.22
No, never attended 2219 2622 2423 12.85 16.47 1463 19.39 23.29 21.35
Total 100 100 100 100 100 100 100 100 100
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Table 4.2.2 shows that, 1.35 per cent of adults over the
age of 15 did not have any formal education (No class
was passed). 31.56 per cent had completed primary

school, 49.88 per cent had completed secondary and
7.79 per cent had completed tertiary education.
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LABOUR FORCE SURVEY 2022



Table 4.2.2 Proportion of population aged 15 and older, by level of completed education, sex and area (%)

Broad education group Rural Urban Bangladesh

Male  Female  Total Male  Female Total Male  Female Total

None 1.61 1.68 1.64 0.68 0.68 0.68 1.35 1.36 1.35
Primary 32.27 36.36  34.11 26.05 2523 2564  30.50 32.77 31.56
Secondary 51.77 5153 5166  40.88 50.68 4575  48.69 51.25 49.88
Higher Secondary 712 6.16 6.69  13.26 11.87 1257 8.86 8.01 8.46
Tertiary 6.07 3.29 482  18.32 11.02  14.69 9.54 5.78 7.79
Others 1.16 0.98 1.08 0.81 0.52 0.67 1.06 0.83 0.95
Total 100.00 100.00  100.00  100.00 100.00  100.00  100.00 100.00  100.00
S off*
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Through vocational training outside of the formal
educational system, many people have a valuable
opportunity to develop skills that are applicable in the
workforce. All respondents who were 15 years and
older asked if they had ever attended any vocational
training during last 12 months (from January-December
2021) and, if so, how long it lasted, where they got it,
and what kind of training it was. If a participant had
taken more than one training course, only the most
crucial training was covered.

According to the result of the survey (Table 4.3.1), 1.46
per cent of the total working-age population received
formal vocational training courses whereas 98.54 per
cent did not receive vocational training during the last
12 months. The percentage of training was higher in
rural areas (1.49%) than in urban areas (1.39%) for
both gender. Among female, more training was
provided in urban areas (1.14 per cent).

Table 4.3.1 Proportion of population aged 15 and older who has received training, by sex and area (%)

Received Rural Urban Bangladesh

Training Male Female  Total Male  Female Total Male  Female Total
Received training as % of working age population

Yes 1.96 1.02 1.49 1.64 1.14 1.39 1.87 1.06 1.46

No 98.04 98.98 98.51 98.36 98.86 98.61 98.13 98.94 98.54

Total 100 100 100 100 100 100 100 100 100
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Table 4.3.2 shows the duration of vocational training by
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gender and by region. 1-3 months training was mostly
taken at 29.11 per cent, followed by 4-6 months
training at 22.92 per cent and more than 6 months

TR 2ifRret BIETE 5¢. 09 *oies| duration of training at 15.37 per cent.
Table 4.3.2 Population aged 15 and older who have received training, by duration of training, sex and area (%)
. . Rural Urban Bangladesh

Duration of Training

Male  Female  Total Male  Female Total Male  Female Total
<1 week 17.07 131 1569 7.06 5.2 6.29 14.43 10.54 13
1-2 Weeks 75 8.88 7.98 6.28 5.34 5.89 717 7.73 7.38
3-4 Weeks 10.73 1521 12.28 9.12 16.22 12.07 10.3 15.54 12.22
1-3 Months 23.77 3599  28.02 28.56 36.45 31.84 25.04 36.14 29.11
4-6 Months 24.02 18.32  22.04 27.39 21.9 25.11 2491 19.48 22.92
> 6 months 16.91 85 1399 21.59 14.89 18.8 18.15 10.57 15.37
Total 100 100 100 100 100 100 100 100 100
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Table 4.3.3 presents 23 types of training data. The
highest receiving training was computer training, which
is 32.78 per cent (with 26.48 per cent female and 36.44
per cent male). Ready-made Garments (RMG) was
next, with 15.71 per cent, followed by driving and motor
mechanics with 7.92 per cent, and health and
paramedical services with 5.50 per cent.

Figure 4.2 Population aged 15 and older who has received
training, by duration of training (%)
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Table 4.3.3 Percentage of population aged 15 and older who has received training, by type, sex and area (%)

Type of training Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Mechanical/civil engineering 1.96 029 138 352 064 233 237 0.40 1.65
Electrical and electronic engineering 5.46 031 367 6.24 022 374 567 0.28 3.69
Computer 3321 2139 29.11 4539 37.12 4195 36.44 26.48 32.78
Leather and textile 0.46 0.14 035 0.89 0.15 0.58 0.57 014 041
Catering, hotel and restaurant 1.85 0.39 134 0.88 0.68 0.80 1.60 0.48 1.19
Craftsman/handicraft and cottage work 147 1311 551 0.44 949 420 120 1194 5.14
Creative arts/artists/photography 0.90 0.44 074 0.88 0.72 082 0.89 0.53 0.76
Agriculture crop production and preserve 9.22 349 723 138 032 094 715 2.46 5.43
Non-crop agricultural activities 7.18 313 577 132 050 0.98 5.63 2.28 440
Health and paramedical services 5.88 564 579 534 395 476 573 5.09 550
Office management 3.59 175 295 358 165 278 3.59 172 2.90
Driving and motor mechanic 11.83 0.03 7.74 14.29 0.06 8.38 12.48 004 7.92
Beautician & hairdressing 0.17 440 164 0.14 353 155 0.17 412 161
Tourism 0.00 0.13 0.05 0.17 0.00 0.10 0.04 0.09 0.06
Journalism, mass communication 0.36 0.03 0.25 0.12 0.00 0.07 0.30 0.02 0.20
Foreign language 1.99 038 143 1.68 097 138 1.90 057 1.42
Construction related works 2.18 019 149 217 009 131 218 016 1.44
Furniture 1.01 0.00 0.66 0.80 0.00 0.47 0.95 0.00 0.60
Welding 0.74 0.00 048 1.20 0.00 0.70 0.86 0.00 0.54
Poultry 1.65 434 259 121 137 128 154 338 221
Plumbing / Pipe Fitting 0.58 0.00 038 052 0.00 0.30 0.56 0.00 0.35
Ready-made Garments (RMG) 314 3766 1513 357 36.28 17.16 3.25 37.21 15.71
Other 5.17 276 432 4.27 226 342 4.93 2.61 4.09
Total 100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00

I GO Afwel [Rfew B (A 279 ¥ The distribution of people who are of working age by

47 A 8.0.8 @ MUAT IR @IEFIE gf*mpet  source of training is shown in Table 4.3.4. The private
S S training institutions held the highest percentage of
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TR, [ 88,0 *OIeH, GFPHT ACACR AAFIF offFmpe  [€Ceiving training at 44.56 per cent, followed by the

SR AT 03,88 MSTLH €< (TS 20T b.5q ST government training institutions, at 32.44 per cent, and
2 ﬁﬁ?ﬁﬁq | ' NGOs, at 6.97 per cent.
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Table 4.3.4 Population aged 15 and older who have received training, by source of training, sex and area (%)

. Rural Urban Bangladesh

Source of training

Male Female Total Male Female Total Male Female Total
Government Institute 34.83 28.64 32.68 29.99 3439 31.82 33.56 305 3244
Private Institute 45.99 40.05 4393 49,51 41.39 46.13 46.92 40.48 44.56
NGO 4,76 1498 831 1.34 6.85  3.63 3.85 1235  6.97
Foreign Institute 1.97 0.98 1.62 1.63 0.81 1.29 1.88 0.92 1.53
Joint venture Institute 6.2 318 515 9.4 6.42 8.16 7.05 423  6.01
Others Institute 6.25 1217 831 8.13 10.14  8.97 6.74 1152  8.49
Total 100 100 100 100 100 100 100 100 100

Figure 4.3 Received training by source of training (%)

= Government Institute
m Private Institute

= NGO

= Foreign Institute
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Chapter 5
Participation in the Labour Market
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Participation in the labour market

Data on the working-age population, current economic
activity, and labour force participation for those aged 15
years and older are enclosed in Chapter 5. The
population that is engaged in economic activity, often
known as the labour force includes both employed and
unemployed people. The labour force participation rate
indicator plays a central role in the study of the factors
that determine the size and composition of a country’s
human resources and in making projections of the
future supply of labour. The information is also used to
formulate employment policies, determine training
needs and calculate the expected working lives of the
male and female populations and the rates of accession
to, and retirement from, economic activity, essential
information for the financial planning of social security
systems.  According to International  Labour
Organization (ILO) standards, people are categorized
as being employed, unemployed, or not in the labour
force. Based on data gathered through the Quarterly
Labour Force Survey (QLFS) 2022 questionnaire,
which mostly refers to their actual activities during a
specific reference week (last week and 1-hour criterion),
respondents are classfied as employed, unemployed,
and outside the labour force. QLFS estimates are
provided in several age-specific categories, sex, area
and educational attainment.

5.1 Working-age population

The country’s working-age population (aged 15 and
older) experienced significant changes over the past
decade and around 119.37 million in 2022. Table 5.1.1
refers to 43.85 million persons who were 15-29 years
old (of them, 20.55 million were male and 23.30 million
were female), and 66.89 million persons were 30-64
years old (33.49 million males and 33.40 million
females). Around 8.63 million persons were aged 65 or
older (5.05 million of them were male and 3.58 million
were female). The largest proportion of working age
population was in the urban areas, at 71.68 per cent
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QPRI ST® *RAeCE A @™ A as.wb whereas it was at 69.68 per cent of the total rural
Aoex], (FA aff #ifey GaTIT (NG Gep1ena wy.wy  population.

oA |
Table 5.1.1 Working age population aged 15 and older, by age group, sex and area
(In million)
Age group Rural Urban Bangladesh
Male Female Total Male Female  Total Male Female Total
15-29 14.38 15.90 30.28 6.17 74 13.57 20.55 23.30 43.85
30-64 23.10 23.52 46.62 10.39 9.88 20.27 33.49 33.40 66.89
65+ 3.85 2.74 6.59 1.2 0.84 2.04 5.05 3.58 8.63
Total 41.33 42.16 83.49 17.76 18.12 35.88 59.09 60.28 119.37
Total population 60.08 59.73 119.81 25.02 25.04 50.06 85.10 84.77 169.87
% of total population
15-29 23.93 26.62 25.27 24.66 29.55 27.11 2415 27.49 25.81
30-64 38.45 39.38 38.91 41.53 39.46 40.49 39.35 39.4 39.38
65+ 6.41 459 5.5 4.8 3.35 4.08 5.93 4.22 5.08
Total 68.79 70.59 69.68 70.99 72.36 71.68 69.43 71.11 70.27
¢.3 ST T/

3¢ IW IR OH I @G Jfe oA A person aged 15 years and over is considered
geiifoTe 3wy e [be 3@ I fofq  currently economically active if he or she is either
el v te dle G ouemn o OB G employed for at least one hour during the seven days
e < bieie fclfre Site Sear SRS prior to the survey or has a job attachment but is

temporarily absent from work or is available to work if
IS FPALS TP @ T G AFS I P work could be found.

SORRIRE

= 30t FRfere + R oSt LF = Employed + Unemployed
Table 5.2.1 Working age population aged 15 and older, by Labour force status, sex and area

(In million)

Labour force status Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Labour force 33.19 215 54.69 14.07 4.29 18.36 47.27 25.78 73.05
Not in Labour force 8.14 20.66 28.8 3.69 13.83 17.52 11.82 345 46.32
Total 41.33 42.16 83.49 17.76 18.12 35.88 59.09 60.28 119.37
Column %
Labour force 80.3 51 65.5 79.22 23.68 51.17 80 4277 61.2
Not in Labour force 19.7 49 34.5 20.78 76.32 48.83 20 57.23 38.8
Total 100 100 100 100 100 100 100 100 100
% of working age population

Labour force 27.8 18.01 45.82 11.79 3.59 15.38 39.6 216 61.2
Not in Labour force 6.82 17.31 2413 3.09 11.59 14.68 9.9 28.9 38.8
Total 34.62 35.32 69.94 14.88 15.18 30.06 49.5 50.5 100

Gy Teles e Al W A ¢.2.), Based on the survey findings (Table 5.2.1), an
TIPS S¢ = @2 O I q0.0¢ fafermw  estimated 73.05 million population aged 15 or older

TR 2fere fAfere witew, W wedy s Wwere in the labour force at the time of the survey. The
male labour force accounted for 47.27 million (64.71 per
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cent of the total), with 25.78 million females (35.29 per
cent of the total). An estimated 46.32 million of the
population, however, was not in the labour force (11.82
million male and 34.5 million female). Of the total 83.49
million working-age population were in rural areas,
54.69 million were in the labour force, while 28.8 million
were outside the labour force.

Table 5.2.2 Total Population, working-age population and percentage of the working-age population, by age group, sex and

area

(In thousand)

Age group Rural Urban Bangladesh
Male  Female  Total Male Female Total Male  Female  Total
Labour force
15-29 9619 11573 21192 3945 1687 5632 13564 13260 26824
30-64 21566 9695 31261 9626 2541 12167 31192 12236 43428
65+ 2,009 227 2236 503 59 562 2512 286 2798
Total labour force 33194 21495 54689 14,074 4287 18361 47268 25782 73050
Total 15+ population 41328 42161 83489 17763 18123 35886 59091 60284 119375
Total population (in million) 60.08  59.73  119.81 25.02 25.04  50.06 85.1 84.77  169.87
Labour force as % of working age population

15-29 2327 2745 2538 2221 9.31 1569 2295  22.00 22.47
30-64 52.18 23 3744 5419 14.02 339 5279  20.30 36.38
65+ 4.86 0.54 2.68 2.83 0.33 1.57 4.25 0.47 2.34
Total 80.32  50.98 655 7923 2366 5116  79.99 4277 61.19

FF @ NfEE O Wy 936 Qo< foa ¥, G
g Fifer ga.3a fferd (v8.4> =feigs) wfee
FfE 3.9y SIfemH (0.3 *ored) @ @
ARIEIS *2F ¢ HAfF ToF GAIPICOL I A& @
(TR €.2.%) 1

) S GRHSRCIT RIS

e weHgReR 29 % @6 (eI I
QIR YT AT AT A= ARSI AfFAoi
Ge® 30 FE I I P TaH 3| A e w1
TAYS AT GPIR A AT 240 @ ERIF TeAM
fReifere Hoe SRR ol 3fere ) foret e
e fofers Hifes [Roew @t @R W
ST O FHFH SRR IHS LIReAT (A

(AV)

A comparison between the male and female data
indicates the total male labour force (47.27 million or
64.71 per cent) was larger than the total female labour
force (25.78 million or 35.29 per cent) overall as well as
in both urban and rural areas (table 5.2.2).

5.3 Labour Force Participation Rate (LFPR)

The labour force participation rate is a measure of the
proportion of a country’s working-age population that
engages actively in the labour market, either by working
or looking for work. It provides an indication of the size
of the supply of labour available to engage in the
production of goods and services, relative to the
population at working age. The breakdown of the labour
force by sex and age group gives a profile of the
distribution of the economically active population within
a country.
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The working-age population is the population above the
legal working age — often aged 15 and older. The labour
force participation rate is defined as the ratio of the
labour force to the working-age population, expressed
as a percentage. The labour force is the sum of the
number of persons employed and the number of
persons unemployed. Thus, the measurement of the
labour force participation rate requires the
measurement of both employment and unemployment.
The labour force participation rate is related by definition
to other indicators of the labour market. The inactivity
rate is equal to 100 minus the labour force participation
rate when the participation rate is expressed as a
number between 0 and 100.

e

Labour Force

e T ¢ @ O TR TR X 500 LFPR = Population 15 years and older x100
Table 5.3.1 Labour force participation rate 15 and older, by age group, sex and area

(In thousand)

Age group Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
15-29 9619 11573 21192 3945 1687 5632 13564 13260 26824
30-64 21566 9695 31261 9626 2541 12167 31192 12236 43428
65+ 2009 227 2236 503 59 562 2512 286 2798
Total 33194 21495 54689 14074 4287 18361 47268 25782 73050
Labour force as % of working age population-LFPR

15-29 66.9 72.8 70 63.9 22.8 41.5 66 56.9 61.2
30-64 93.4 41.2 67.1 92.6 25.7 60 93.1 36.6 64.9
65+ 52.2 8.3 33.9 41.9 7 27.5 49.7 8 324
Total 80.3 51 65.5 79.2 23.7 51.2 80 42.8 61.2

AR @05 WO @A AW, 033 A JARAWMAR
AHEFTe THAReR TR (3¢ IF IR O I
G AIR SATS TR IS APl FHH)
LY. M| forel fofew, Aaifere wexazeE 29 933
bo.0 MO @32 WA 83.b *OILH| WIF (€5.]
W) QeI AfH (Le.¢ *ToTeH) G @ 2 fFgh!
@ | 327 9 fefes wo-uw8 IXA FIA WKy i
FLHARTNR AT AT T 8.5 XSO, I de-3d I
bd.3 MOeH 432 ve IRF I SYF IXA ST T 0.8
wofeH|

As shown in Table 5.3.1, Bangladesh’s labour force
participation rate (the proportion of population aged 15
or older who were currently economically active) in
2022 was estimated at 61.2 per cent. By sex, the labour
force participation rate was 80.0 per cent for males and
42.8 per cent for females. The rate was slightly higher
for the rural areas (65.5 per cent) than that of urban
(51.2 per cent). The highest labour force participation
rates by broad age groups were among workers aged
30-64 (64.9 per cent) followed by 15-29 (61.2 per cent)
and lowest in 65+ age group (32.4 per cent).
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Figure 5.1 Labour force participation rate (%) by age group and sex
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Table 5.3.2 Labour force participation rate aged 15 and older, by education group, sex and area

(In thousand)

. Rural Urban Bangladesh
Education group
Male Female  Total Male Female Total Male Female Total
None 7917 3636 11553 1929 850 2779 9846 4486 14332
Primary 9696 5291 14987 3092 994 4086 12788 6285 19073
Secondary 10208 9824 20032 4875 1333 6208 15083 11157 26240
Higher Secondary 2565 1535 4100 1642 348 1990 4207 1883 6090
Tertiary 2429 1027 3456 2433 750 3183 4862 1777 6639
Others 379 182 561 103 12 115 482 194 676
Total 33194 21495 54689 14074 4287 18361 47268 25782 73050
Labour force participation rate (LFPR) %

None 81.5 31.6 54.4 81.3 21.7 51 81.5 30.8 53.7
Primary 91.3 53.9 734 91.3 30.6 61.6 91.3 48.1 70.5
Secondary 77.9 61.9 69.1 78.7 18.1 458 78.2 48 61.7
Higher Secondary 64.9 54.3 60.5 65.7 15.9 424 65.2 375 53.1
Tertiary 74.2 59.2 69 775 34.9 60.2 75.8 45.7 64.5
Others 56.7 45.8 52.6 61.3 12.9 441 57.6 39.6 50.9
Total 80.3 51 65.5 79.2 23.7 51.2 80 42.8 61.2

THET A ¢.9.3-TO 3033 ANER #rF oe= @32
ot fofes Paifers wigmagem 29 (At 2RI
RIS, ST SL*1aaeels 2 S eI
fome! ICACR, T A1ANF B AE® 20.¢ *TOLH @32
FRINT @o.> *ere* T ofm Fvie 87 fAfue s@f
432 Sy 0ol AR

Labour force participation rate in 2022 by education
attainment and sex is presented in Table-5.3.2 above.
By education, the labour force participation rate varied
significantly, highest at 70.5 per cent for primary level
completed and lowest at 50.9 per cent for those who
could not specify their education level and include in
others group.
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Figure 5.2: Labour force participation rate (LFPR) %
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5.4 Trends of labour force in different years

Figures 5.3 and 5.4 represent the trends of the labour
force from 2010 to 2022 by sex and area, the labour
force in total was 56.7 million in 2010 where the male
was 39.5 million and the female was 17.2 million.
Similarly, the trends show in 2022, 73.05 million
population in the labour force where 47.27 million are
male and 25.78 million are female. Incremental trends
are showing from 2010 to 2022 in particular in the labour
force 56.7 million to 73.05 million. Particularly labour
force by locality in 2022, rural composition at 54.69
million is much higher than urban area at 18.36 million.

Figure 5.3 Trends of labour force by sex ( In million)
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Figure 5.4 Trends of labour force by area (In million)
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Figures 5.5 and 5.6 show ftrends in labour force
participation rates by gender and region from 2010 to
2022. By gender, the male labour force participation
rate declined slightly in 2022 (80 per cent) from 2010
(82.5 per cent). But the labour force participation rate of
women is rising from 36 per cent in 2010 to 42.77 per
cent in 2022. Nationally, the labour force participation
rate is increasing, at 61.2 per cent in 2022. Similarly, a
regional breakdown shows that the rural labour force
participation rate of 65.5 per centin 2022 is much higher
than that of urban areas at 51.17 per cent.

Figure 5.5 Trends of LFPR by sex (million)
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Figure 5.6 Trends of LFPR by sex (%)
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Chapter 6
Employment
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Employment

The characteristics of the employed population are
discussed in this chapter, including employment by
industry, occupation, job status and educational
attainment. Persons in employment are defined as all
those of working age who, during a short reference
period (last seven days) were engaged in any activity to
produce goods or provide services for pay or profit, own
use consumption and unpaid family helper. They
comprise:

a) employed persons “at work”, i.e. who worked in
a job for at least one hour;

b) employed persons “not at work” due to
temporary absence from a job, or to working-
time arrangements (such as shift work, flexitime
and compensatory leave for overtime).

6.1 Employment by age group, sex and area

Employed persons 15 years and older by age group
have been presented in Table 6.1.1. As shown in table,
of the 119.37 million Working-Age Population (WAP),
70.47 million of them (59.03 per cent) were employed or
engaged in economic activity; 45.61 million of them
(64.73 per cent) were male and 24.86 million of them
(35.27 per cent) were female. Aimost 24.67 million or
35.02 per cent of the employed population was in the
younger age groups, 15-29 years old and about 61.01
per cent was belongs to the adult age group (30-64),
whereas only 3.97 per cent of the employed population
from the age group 65+ years old. The results also show
that there is a clear difference between the employed
population in urban and rural areas. The employed
population in rural areas was 63.34 per cent while in
urban areas it was 49.03 per cent. While there is not
much difference between urban and rural employment
among males, there was a significant difference among
female. 21.96 per cent of female employed in urban
areas compared to 49.52 per cent in rural area.
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Table 6.1.1 Employed population aged 15 or older, by age group, sex and area

(In thousand)
Rural Urban Bangladesh
Age group
Male Female Total Male  Female Total Male Female Total
15-19 1894 2066 3960 670 304 974 2564 2370 4934
20-24 2933 4138 7071 1197 502 1699 4130 4640 8770
25-29 3773 4862 8635 1710 626 2336 5483 5488 10971
Sub-total 8600 11066 19666 3577 1432 5009 12177 12498 24675
30-34 3659 4101 7760 1752 605 2357 5411 4706 10117
35-39 4280 1619 5899 2078 647 2725 6358 2266 8624
40-44 3637 1139 4776 1783 469 2252 5420 1608 7028
45-49 3121 1055 4176 1374 344 1718 4495 1399 5894
50-54 2771 763 3534 1155 222 1377 3926 985 4911
55-59 2111 576 2687 807 122 929 2918 698 3616
60-64 1812 330 2142 583 80 663 2395 410 2805
Sub-total 21391 9583 30974 9532 2489 12021 30923 12072 42995
65+ 2,009 227 2,236 503 59 562 2,512 286 2,798
Sub-total 2,009 227 2,236 503 59 562 2,512 286 2,798
Total 32,000 20,876 52,876 13,612 3,980 17,592 45,612 24,856 70,468
Total WAP 41328 42161 83489 17763 18123 35886 59091 60284 119375
Column %
15-29 26.88 53.01 37.19 26.28 35.98 28.47 26.7 50.28 35.02
30-64 66.85 45.9 58.58 70.03 62.54 68.33 67.8 48.57 61.01
65+ 6.27 1.09 4.23 3.69 1.48 3.2 55 1.15 3.97
Total 100 100 100 100 100 100 100 100 100
Employed persons as % of total working age population
15-29 20.81 26.25 23.56 20.14 79 13.96 20.61 20.73 20.67
30-64 51.76 22.73 37.1 53.66 13.73 335 52.33 20.03 36.02
65+ 4.86 0.54 2.68 2.83 0.33 1.57 4.25 0.47 2.34
Total 7743 49.52 63.34 76.63 21.96 49.03 7719 41.23 59.03
b3 TS I 6.2 Employment by occupation
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It is observed from the Table 6.2.1 and Figure 6.1 that,
at the national level, the largest share of all employed
persons (43.4 per cent) was skilled agricultural, forestry
and fishery workers. 14.2 per cent employed population
were engaged in craft and related trades workers,
followed by 13.7 per cent in service and sales workers,
10.0 per cent in elementary occupations. In urban
areas, the largest share by far, at 23.9 per cent, of the
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employed population was in service and sales workers;
within sex, 28.5 per cent were male and 8.0 per cent
were female. In rural areas, skilled agriculture workers
accounted for the largest share of the employed

population, at 54.4 per cent, with the breakdown by sex,

AT ba b iR
85.8 per cent were female among female employed

Table 6.2.1 Share of Employed population aged 15 or older, by occupation, sex and area (%)

. . - Rural Urban Bangladesh

Major Group Occupation (BSCO 2020 at 1-digit) Male Female Total Male Female Total Male Female Total

Managers 1.1 0.1 0.7 3.6 1.1 3.0 1.9 0.3 1.3
Professionals 41 2.1 3.3 7.6 13.9 9.0 5.2 4.0 4.8
Technicians and associate professionals 4.2 04 2.7 8.2 3.3 7.1 54 0.9 3.8
Clerical support workers 1.1 0.2 0.8 25 1.8 24 1.6 0.5 1.2
Service and Sales Workers 16.2 1.2 103 285 80 239 199 23 137
Skilled agricultural, forestry and fishery workers 34.0 85.8 544 7.6 186 101 261 75.0 434
Craft and related trades workers 15.3 59 116 193 307 219 165 98 142
Plant and machine operators, and assemblers 11.1 0.6 70 114 2.9 95 11.2 1.0 7.6
Elementary occupations 12.5 3.6 9.0 109 19.7 129 120 6.2 100
Others 0.3 0.0 0.2 0.3 0.0 0.3 0.3 0.0 0.2
Total 100.0  100.0 100.0 100.0  100.0 100.0 100.0  100.0 100.0

Figure 6.1: Percent distribution of employed persons by occupation
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6.3 Employment by broad economic sector and

industry
IR Wrefefes FegH MAf-v.0.y @32 fbg v.3-a Employment by broad sector has been presented in

Torgro 9 2Rl AR @@ @@L T @ @6 Fef Table-6.3.1 and Figure 6.2. It is observed from the table
fAaifere wweem T T 8¢.8 Woied e that, of the total employed persons as high as 45.4 per
fCHifers, SiFsi GRINS (990 =oigx) qae B 4r® cent are engaged in the agriculture sector followed by
(%0 WORH)| W G AHEIS AR (bo.3 ser\f[i)ce] (3756 per cent) andthinduhst?((ssgcztor (17.0t)perf'

¢ B cent). In urban areas, more than ha .2 per cent) 0
IR 3¢ TR I O J TN I s T employed persons aged 15 or older worked in the
IS fCafers, (e Afer qeTieT IRAICS 24 service sector while agriculture is more prominent in
@ (€9.8 O, SR CRIAS (5.5 O IR gl areas (57.4 per cent) followed by services (29.1
TS (do.¢ Tore) | per cent) and industry sector at (13.5 per cent).

Table 6.3.1 Employed populations aged 15 or older, by economic sector, sex and area

(In million)
Rural Urban Bangladesh
Sector
Male Female Total Male Female Total Male Female Total
Agriculture 12.59 17.76 30.35 0.96 0.67 1.63 13.55 18.43 31.98
Industry 6.14 0.99 713 3.67 1.17 4.84 9.81 2.16 11.97
Service 13.27 213 15.4 8.98 2.14 11.12 22.25 427 26.52
Total 32.0 20.88 52.88 13.61 3.98 17.59 45.61 24.86 70.47
% of total employment
Agriculture 17.9 25.2 431 14 1.0 2.3 19.2 26.2 454
Industry 8.7 14 10.1 5.2 1.7 6.9 13.9 3.1 17.0
Service 18.8 3.0 21.9 12.7 3.0 15.8 31.6 6.1 37.6
Total 454 29.6 75.0 19.3 5.6 25.0 64.7 35.3 100
Column %

Agriculture 39.3 85.1 57.4 7.0 16.8 9.3 29.7 74.1 454
Industry 19.2 4.7 13.5 27.0 29.4 27.5 215 8.7 17.0
Service 415 10.2 291 66.0 53.8 63.2 48.8 17.2 37.6
Total 100 100 100 100 100 100 100 100 100

Figure 6.2: Distribution of employed persons
by economic sectors
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Table 6.3.2 Employed population aged 15 or above, by major industry, sex and area (%)

.. . Rural Urban Bangladesh

ISIC Rev-4/BSIC 2020 at 1 digit-Section Male Female Total Male Female Total Male Female Total
Agriculture, forestry and fishing 3935 85.03 5739 7.03 1672 923 2971 74.09 45.36

Sub-total 39.35 8503 57.39 7.03 16.72 9.23 29.71  74.09 45.36
Mining and quarrying 0.15 0 009 007 004 007 0.13 0.01 0.09
Manufacturing 10.52 443 812 1844 2845 2071 12.89 828 11.26
Electricity, gas, steam and air conditioning supply 0.2 0 012 041 009 034 026 002 0.8
Water supply, sewerage, waste management 0.03 0 002 008 0.02 007 0.04 0.01  0.03
Construction 8.27 032 513 798 08 635 818 04 544

Sub-total 19.17 476 1348 2699 29.41 27.53 215 8.71 16.99
Wholesale and retail trade, repair of motor vehicles  15.54 119 9.87 26.85 521 2195 18.91 1.83 12.89
Transportation and storage 11.78 009 716 14.13 075 111 1248 02 815
Accommodation and food service activities 2.73 035 179 412 238 373 315 068 228
Information and communication 0.33 002 021 098 035 084 052 0.07 0.36
Financial and insurance activities 0.64 015 045 1.89 138 177  1.02 035 0.78
Real estate activities 0.08 0.01 005 037 0.04 0.3 017 001 0.1
Professional, scientific and technical activities 0.64 011 043 146 059 127 0.89 019 0.64
Administrative and support service activities 0.71 014 049 172 099 156 1.02 028 0.75
Public administration and defence 1.18 008 075 298 099 253 172 023 119
Education 2.52 162 216 324 874 448 273 276 274
Human health and social work activities 0.57 038 049 127 346 176 0.78 087 081
Arts, entertainment and recreation 1.44 245 184 206 892 361 162 349 228
Other service activities 1.51 019 099 183 197 1.86 1.6 048 1.2
Activities of households as employers 1.79 343 244 307 1807 647 217 577 344
Activities of extraterritorial organizations 0.01 0 001 0 0.03 0.01 0.01 0 0.01

Sub-total 4148 1021 2913 65.98 53.87 63.24 48.79 17.2 37.65
Total 100 100 100 100 100 100 100 100 100

AR b0y @ PEers, el @3 @ i e FiFe
ST [T Sogo d TRl It [Eifes
G N TG (@A 8¢.8 *oIeH P, I 932
I TS TGS, SIRAE 53.5 201 #12FIfH @ Lot
[N, (6T T (TS @32 3d.0 HolRH T
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Ao1eH) 432 PIA, I9 @ A 4TS (5.3 =012 | ST,
SAfe QT RS I AR 1A, I 3 T AS
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Table 6.3.2 presents the distribution of the employed
population by industry, sex and area. The largest
proportion was in agriculture, forestry and fishing at 45.4
per cent, followed by 12.9 per cent in wholesale and
retail trade, repair of motor vehicles and 11.3 per cent in
manufacturing. There exists urban-rural variation in
employment by industry. In the urban areas, the highest
employment rate was observed in the wholesale and
retail trade, repair of motor vehicles sector (22.0 per
cent) followed by the manufacturing sector (20.7 per
cent) and agriculture, forestry and fishing sector (9.2 per
cent). In contrast, in the rural areas, the highest
employment was noticed in the agriculture, forestry and
fishery sector (57.4 per cent), wholesale and retail trade,
repair of motor vehicles sector (9.9 per cent) and
manufacturing sector (8.1 per cent).
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6.4 Employment by literacy and educational level
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Employed population by literacy has been presented in
Table 6.4.1. It is observed from the table that, 80.0 per
cent or 56.3 million of the estimated employed
population at the time of the survey was literate
whereas 14.1 million or 20.0 per cent of the employed
population was not literate. About 75.8 per cent of the
employed male in the rural areas was literate; it was
86.1 per cent in the urban areas.

Table 6.4.1 Employed population aged 15 or older, by education level, sex and area

(In thousand)
Literac Rural Urban Bangladesh
y Male Female Total Male Female Total Male Female Total
Literate 24262 17174 41436 11724 3186 14910 35986 20360 56346
Not-literate 7738 3702 11440 1888 794 2682 9626 4496 14122
Total 32000 20876 52876 13612 3980 17592 45612 24856 70468
Column %
Literate 75.8 82.3 78.4 86.1 80.1 84.8 78.9 81.9 80.0
Not-literate 24.2 17.7 21.6 13.9 19.9 15.2 211 18.1 20.0
Total 100 100 100 100 100 100 100 100 100
Figure 6.3: Distribution of Employed persons by literacy and sex
Total 200
80.0
Female 181
81.9
Male 211
78.9
10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0
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Among the employed males, an estimated 27.6 per cent
of them had completed their primary education, 32.0 per
cent who had completed their secondary education, and
9.6 per cent who had graduated university education.
About 21.4 per cent of the employed male had no
education at all. At 43.9 per cent of the female
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O (FICAT AT el J1 @32 W@ ¢.b» *o1ex Ares  employed had secondary education, followed by 24.9
T FERI MR FAAS GPILLIE D 08> per cent had completed primary education, 17.8 per
Aoied (b0 ) MY fre s/ s @3z cent had no education, and only 5.8 per cent had
AN G FHES GPRYTE TEH by e completed tertiary level. The largest proportion of the

(55.¢ TFErEm) T et oo FER) employed population in urban areas, 34.1 per cent (6.0
' ) ' million), had a secondary education and the largest

proportion of the employed population in rural areas, at
36.9 per cent (19.5 million) had secondary education.

Table 6.4.2 Employed population aged 15 or older, by education level, sex and area

(In thousand)
. o Rural Urban Bangladesh
Education qualification
Male Female  Total Male Female  Total Male Female  Total
None 7850 3576 11426 1910 843 2753 9760 4419 14179
Primary 9533 5219 14752 3034 965 3999 12567 6184 18751
Secondary 9850 9650 19500 4742 1259 6001 14592 10909 25501
Higher Secondary 2298 1418 3716 1543 295 1838 3841 1713 5554
Tertiary 2114 835 2949 2285 606 2891 4399 1441 5840
Others 355 178 533 98 12 110 453 190 643
Total 32000 20876 52876 13612 3980 17592 45612 24856 70468
Column %
None 245 17.1 21.6 14.0 21.2 15.6 214 17.8 20.1
Primary 29.8 25.0 27.9 22.3 24.2 22.7 27.6 24.9 26.6
Secondary 30.8 46.2 36.9 34.8 31.6 34.1 32.0 43.9 36.2
Higher Secondary 7.2 6.8 7.0 1.3 74 10.4 8.4 6.9 79
Tertiary 6.6 4.0 5.6 16.8 15.2 16.4 9.6 58 8.3
Others 1.1 0.9 1.0 0.7 0.3 0.6 1.0 0.8 0.9
Total 100 100 100 100 100 100 100 100 100
Figure 6.4: Distribution of employed population by education
attainment
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6.5 Employment by status in employment
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Status in employment by sex has been presented in
Table 6.51. It is observed from the table that the largest
share of the employed population (35.7 million) worked
as own-account workers, followed by (26.8 million) as
employees and contributing family workers (4.8
million). Between the sexes by largest share, there
were more males in all categories except among
contributing family workers, where there were about
two times more employed female (3.1 million) than
employed males (1.7 million).

Table 6.5.1 Distribution of employed population aged 15 or older, by status in employment, sex and area

(In thousand)
. Rural Urban Bangladesh

Status in employment
Male Female Total Male Female Total Male Female Total
Employee 14719 1996 16715 7656 2447 10103 22375 4443 26818
Employer 1468 81 1549 1023 80 1103 2491 161 2652
Own account worker 14336 15927 30263 4337 1056 5393 18673 16983 35656
Contributing family helper 1225 2788 4013 448 316 764 1673 3104 4777
Others 252 84 336 148 81 229 400 165 565
Total 32000 20876 52876 13612 3980 17592 45612 24856 70468

3 B v.e-a e AR @, I fFAwfee
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As shown in Figure 6.5 below, the largest share of the
employed population (50.6 per cent) worked as own-
account workers, followed by (38.1 per cent) as
employees and contributing family workers (6.8 per
cent).

Employer
3.8%

Figure 6.5: Percent distribution of employed persons,
by status in employment

—

. Contributing
family helper
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|Others
0.8%

LABOUR FORCE SURVEY 2022



b, ASBITTH NEFIACEM FHTS TR 6.6 Employed population by ownership

forel @32 et fofes 0t fwifere afowis fe=eat
AEA LU @ AN I @RI IO AEifee
GPIRYITE I8N WM (84.5 MOIH) (PWIIR/CNY
Sl At I AfORIH IS, OFAF 30,9 HoIgH
@RI ARSVIE, Shy Hofen AIfefesr afewm
fafee i ¥gqa ¢.¢ o™ FEA AT
AfSoI F@ Witz WIfSTes afeowe wRww @
YT TN IFIG FE (9u.¢  MTOH)  ©IFoR
(PRI ST I JAE ATODIH (5.8 *012#)
932 (TR 2SI (0.4 WOIH) | T FGE
@ MY AP I FE (ORI Soaglel qA
JPNE  ATSI  (@d.¢ *OILH), R (PRI
ATV (55,5 ¥oiH) @32 AHIfsfes Afovm (38.%
o) |

Ownership of employed population by sex and area is
presented in Table 6.6.1. The largest share of the
employed population (47.1 per cent) belongs to the
Private/Joint enterprise or business category, followed
by (20.7 per cent) from the Private category, and 18.6
per cent from the Household category. Only 5.5 per
cent of employees belong to Government categories.
The largest number of female work in households (36.5
per cent) followed by private/joint ventures or business
establishments  (29.2 per cent) and private
establishments (23.7 per cent). On the other hand, the
largest number of males work in private/joint ventures
or business establishments (51.5 per cent) followed by
private establishments (19.9 per cent) and households
(14.2 per cent).

Table 6.6.1 Employed population aged 15 or older, by ownership, sex and area (%)

. Rural Urban Bangladesh
Ownership
Male  Female  Total Male Female Total Male Female  Total
Column %

Government 3.8 4.6 3.9 8.3 8.0 8.2 5.3 6.1 5.5
Autonomous 14 0.8 1.3 1.3 1.0 1.2 14 0.9 1.3
Local Government 0.7 0.3 0.6 0.6 0.3 0.5 0.7 0.3 0.6
Private 15.3 146 152 290 364 308 199 237 207
Private/ Joint enterprise or business 51.6 337 484 512 231 446 515 2.2 471
Household(s) 18.0 416 221 6.9 293 122 142 36.5 18.6
Agricultural farm 7.0 1.7 6.1 1.1 0.3 0.9 5.0 1.1 4.3
An NGO, non-profit institutions 0.6 1.1 0.7 0.6 0.8 0.6 0.6 1.0 0.7
International organization 0.1 0.1 0.1 0.1 0 0.1 0.1 0 0.1
Other 1.6 14 1.5 0.9 0.7 0.8 1.3 1.1 1.3
Total 100 100 100 100 100 100 100 100 100
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6.7 Trends of employed persons

The following Figures 6.6 and 6.7 show the trends in
employed persons and employed by sector from 2010
to 2022. Here in 2010, the total number of employment
was 54.1 million where the male was 37.9 million and
the female was 16.2 million. Similarly, in 2022 the total
employment is 70.47 milion and comprises 45.61
million male and 24.86 million female. Considering the
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trend of employment from the last 10 years, we can
see positive growth in employment, where 54.1 million
people were in employment during 2010 and it
increase to 70.47 million in 2022. The trends of
employed population by sector are not the same over
the periods. In 2022, the agriculture sector comprises
the highest share of employment at 31.98 million
whereas the service and industry sectors are at 26.52
million and 11.97 million respectively.

Figure 6.6 Trends of employed persons (In million)
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Figure 6.7 Trends of employed persons by sector
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Chapter 7
Informal Employment
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Employment in the Informal sector

It comprises all jobs in informal sector enterprises or all
persons who, during a given reference period, were
employed in at least one informal sector enterprise,
irrespective of their status in employment and whether
it was their main or secondary job.

Informal sector enterprises were defined by the 15th
ICLS on the basis of the following criteria: they are
private unincorporated enterprises (excluding quasi-
corporations), i.e. enterprises owned by individuals or
households that are not constituted as separate legal
entities independently of their owners, and for which no
complete accounts are available that would permit a
financial separation of the production activities of the
enterprise from the other activities of its owner(s).
Private  unincorporated  enterprises  include
unincorporated enterprises owned and operated by
individual household members or by several members
of the same household, as well as unincorporated
partnerships and cooperatives formed by members of
different households if they lack complete sets of
accounts.

Their size in terms of employment is below a certain
threshold, and/or they are not registered under specific
forms of national legislation (such as factories’ or
commercial acts, tax or social security laws,
professional groups’ regulatory acts, or similar acts,
laws or regulations established by national legislative
bodies as distinct from local regulations for issuing
trade licenses or business permits), and/or their
employees (if any) are not registered. In the QLFS of
Bangladesh, we consider household enterprises with
less than 5 paid employees as being part of the informal
sector (provided they are not registered).

They are engaged in non-agricultural activities,
including secondary non-agricultural activities of
enterprises in the agricultural sector. All or at least

! Source: International Labour Office. “Resolution concerning statistics of employment in the informal sector”, Current
International Recommendations on Labour Statistics. 2000 Edition. Geneva, 2000, pp. 32-40.
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some of the goods or services produced are meant for
sale or barter, with the possible inclusion in the informal
sector of households which produce domestic or
personal services in employing paid domestic
employees.

A useful additional characteristic (which is not part of
the definition of the informal sector, but which gives
supplementary information) is the location of the
enterprise. Informal sector enterprises may be more
likely to operate from the entrepreneur’s home, from a
market stall, or from some temporary location.
Therefore, the type of place where the respondent
usually works and/or its location is asked in the survey.

In summary, employment in the informal sector is
defined as employment in household-operated
enterprises (private sector) with 2-4 paid employees.
The formal sector comprises employment in
Government and incorporated enterprises, quasi-
corporate enterprises, and enterprises operated by a
household with 5 and more regular paid employees.

Informal sector:

This refers to the total number of informal jobs, whether
carried out in formal sector enterprises, informal sector
enterprises, or households (paid domestic workers,
goods production for own consumption), during a given
reference period.?

Notably, informal employment refers to those jobs that
generally lack basic social or legal protection or
employment benefits.

Thus, employees have informal jobs if their employment
relationship is, in law or in practice, not subject to
national labour legislation, income taxation, social
protection or entitlement to certain employment benefits
(advance notice of dismissal, severance pay, paid
annual or sick leave, etc.). Due to large diversity in
informal employment, such jobs should be determined
in accordance with the Bangladesh national
circumstances. The 17t ICLS recommends the

2 |nterantionla Labour Office. Guidelines concerning a statistical definition of informal employment, adopted by the 17t ICLS

(November 2003).
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following operational criteria for measuring informal
jobs of employees:

i.  Lack of coverage by social security system

ii.  Lack of entitlement to paid annual or sick leave
iii.  Lack of written employment contract
v.  Casualltemporary nature of work.
It should be noted that the mere presence of criterion
“iii” or “iv” is not sufficient to consider a job as being
informal.

7.1 Informal employment by sex and area

In Bangladesh, Informal employment predominates in
the labour market. According to table 7.1.1, at the
national level, it represented 84.9 per cent of the
employed population engaged in informal employment;
this per cent age was 96.6 per cent for females and 78.4
per cent for their male counterparts. Particularly in the
locality, the informal employment contribution in urban
areas was 13.16 million (74.8 per cent) while in rural
regions it was 46.64 million (88.2 per cent). Hence,
formal employment was counted as 15.1 comprising
females at 3.4 per cent and male at 21.6 per cent.
Female make up 20.45 million (98 per cent) of the
informal workforce in rural regions, compared to 3.57
million (89.6 per cent) in urban areas. Overall, 59.79
million (84.9 per cent) of the total 70.47 million
employed people in the nation worked informally.

Table 7.1.1 Employed population aged 15 and older, by formal/informal sector, sex and area

(In thousand)

Sector of employment Rural Urban Bangladesh
Male  Female Total Male  Female Total Male  Female Total
Formal 5817 422 6239 4020 414 4434 9837 836 10673
Informal 26183 20454 46637 9592 3566 13158 35775 24020 59795
Total 32000 20876 52876 13612 3980 17592 45612 24856 70468

Column %

Formal 18.2 2.0 11.8 29.5 10.4 25.2 216 34 15.1
Informal 81.8 98.0 88.2 70.5 89.6 74.8 78.4 96.6 84.9
Total 100 100 100 100 100 100 100 100 100
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Figure 7.1 Employed population aged 15 and older, by formal/informal sector and sex (%)
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84.9

78.4

® Informal

The per cent age distribution of informal employment in
Chart 7.1 depicts a formal informal situation by gender,
with a greater per cent age of females’ informal work
(96.6 per cent) than males' informal employment (78.4
per cent).

7.2 Informal employment by age group

Informal employment by several age groups is shown
in Table 7.2.1. According to the findings, 59.79 million
people who were working informally. In particular age
groups, 38.2 per cent of them were between the ages
of 15 and 29, 57.8 per cent were between the ages of
30 and 64, and just 4 per cent were between the age of
65 and older. In general, females had a greater rate of
informal work (96.6 per cent) than males (78.4 per
cent). On the other hand, when compared to the total
employed population, the rate of informal work is higher
among the 15-29 age group at 92.7 per cent and lower
among the 30-64 age group at 80.4 per cent.

Table 7.2.1: Informal employment aged 15 and older, by age group, sex and area

(In thousand)
Rural Urban Bangladesh
Age group
Male Female Total Male Female Total Male Female Total
Informal employment

15-29 7496 10954 18450 3070 1351 4421 10566 12305 22871
30-64 16954 9275 26229 6171 2160 8331 23125 11435 34560
65+ 1733 225 1958 351 55 406 2084 280 2364
Total 26183 20454 46637 9592 3566 13158 35775 24020 59795

LABOUR FORCE SURVEY 2022



Table 7.2.1: Informal employment aged 15 and older, by age group, sex and area

(In thousand)
Rural Urban Bangladesh
Age group
Male Female Total Male  Female Total Male Female Total
Informal employment
Column %
15-29 28.6 53.6 39.6 32.0 37.9 33.6 29.5 51.2 38.2
30-64 64.8 453 56.2 64.3 60.6 63.3 64.6 47.6 57.8
65+ 6.6 1.1 4.2 3.7 1.5 3.1 5.8 1.2 4.0
Total 100 100 100 100 100 100 100 100 100
Informal employment as % of total employment

15-29 87.2 99.0 93.8 85.8 94.3 88.3 86.8 98.5 92.7
30-64 79.3 96.8 84.7 64.7 86.8 69.3 74.8 94.7 80.4
65+ 86.3 99.1 87.6 69.8 93.2 72.2 83.0 97.9 84.5
Total 81.8 98.0 88.2 70.5 89.6 74.8 784 96.6 84.9

TR 905 @ ReHemR oW piaF F1==T  Table 7.3.1 presents the size of informal employment
P ged 32 Feitem Sorgifore gl Farwe by division and gender. The results show that the total
SHGA J¥, (MG SHIPIT FH1LH 9 oIFTa ¢v.95  informal employmentis 59.79 million with the maximum
FRITaTE, ILIC BIp fRSieet e e So. v FifeEs being 16.13 million in Dhaka division and the lowest
aq2 AW IR e w08 BT G being 3.04 million in Barishal division. The size of
AsTole IR @7 SR 7O T 30,08 informal employment in Chattogram division is also

) ) N ’ large which is 10.09 million. Also, there are informal
fersm agrens, B o1t (0.0 BHErR), $70 oyovment in Sylhet Division (3.67 million), Khulna
fSteet (v.v» farferm), et Kotet (.8 ST ), pivision (6.69 million), Rajshahi Division (8.4 million),
FeofF Retet (uy fifersm) @3 w1z &t Rangpur Division (7.62 million) and Mymensingh
(8.5¢ T3feram) ST I IR | Division (4.15 million).

Table 7.3.1: Informal employment aged 15 and older, by division, area and sex

(In thousand)
. Rural Urban Bangladesh
Division
Male Female Total Male Female Total Male Female Total
Barishal 1597 1143 2740 238 61 299 1835 1204 3039
Chattogram 4576 4004 8580 1150 356 1506 5726 4360 10086
Dhaka 4542 4049 8591 5297 2242 7539 9839 6291 16130
Khulna 3282 2352 5634 744 309 1053 4026 2661 6687
Mymensingh 2409 1293 3702 382 68 450 2791 1361 4152
Rajshahi 4235 3258 7493 739 173 912 4974 3431 8405
Rangpur 3684 2937 6621 718 284 1002 4402 3221 7623
Sylhet 1858 1418 3276 324 73 397 2182 1491 3673
Total 26183 20454 46637 9592 3566 13158 35775 24020 59795
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Table 7.3.2 presents the informal employment by
division and sex at per cent age. Here comparing
informal employment with results of the employed
population, Sylhet division has the highest informal
employment (91 per cent). It is followed by Rajshahi
(86.6 per cent), Mymensingh (85.5 per cent), Rangpur
(85 per cent), Khulna (84.5 per cent), Dhaka (84.5 per
cent), Chattogram (84 per cent) and the lowest in
Barishal respectively (78.2 per cent). At the national
level, informal employment is 84.9 per cent.

Table 7.3.2: Informal employment aged 15 and older, by division, area and sex

(In %)
L Rural Urban Bangladesh
Division
Male Female Total Male Female Total Male Female Total
Barishal 74.9 97.4 82.9 48.7 66.3 515 70 95.2 78.2
Chattogram 78.6 98.1 86.7 67.6 86.8 71.4 76.2 97.1 84
Dhaka 82.8 97.9 89.3 74.8 93.5 79.6 78.3 96.3 84.5
Khulna 82.5 96.8 87.9 65.1 85.1 69.9 78.6 95.3 84.5
Mymensingh 83.8 97.8 88.2 66.1 80 67.9 80.9 96.7 85.5
Rajshahi 83.3 98.4 89.3 67.2 82.4 69.6 80.4 97.5 86.6
Rangpur 81.6 98.1 88.2 64.6 82.3 68.8 78.2 96.5 85
Sylhet 87.8 99 92.4 78.6 93.6 81 86.3 98.7 91
Total 81.8 98 88.2 70.5 89.6 74.8 78.4 96.6 84.9
Figure 7.2 Informal employment by division and sex (%)
Total
Sylhet
Rangpur
Rajshahi
Mymensingh
Khulna
Dhaka
Chattogram
Barishal 70 95.2 78.2

m Male ®Female ® Total
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Figure 7.2 shows informal employment as a per cent
age by gender. As can be seen in the figure, the rate of
informal employment among female is much higher
than that of male which is highest in the Sylhet division
at 98.7 per cent and lowest in Barishal at 95.2 per cent.
Informal employment among males also follows the
same pattern and is found to be highest in the Sylhet
division (86.3 per cent) and lowest in the Barisal division
(70 per cent ). Nationally, informal employment is 78.4
per cent for males and 96.6 per cent for females.

7.4 Informal employment by economic sector

The employed per cent age of formal and informal
employment among the total employed in the three
main economic sectors namely agriculture, industry and
services is shown in Table 7.4.1 below. The agricultural
sector employs 45.4 per cent of the employed persons
with formal employment at 1.4 per cent and informal
employment at 44.0 per cent. On the other hand, formal
employment is 1.6 per cent and 12.1 per cent among
those employed in the industry sector 17.0 per cent and
the service sector 37.6 per cent respectively. Informal
employment in the industry and service sector is 15.4
per cent and 25.5 per cent respectively.

Table 7.4 Employed population aged 15 or older, by formal/informal employment, sector and area

(In thousand)

Sector of employment Rural Urban Bangladesh
Formal  Informal Total  Formal Informal Total Formal  Informal Total
Agriculture 895 29467 30362 115 1512 1627 1010 30979 31989
Industry 626 6500 7126 509 4344 4853 1135 10844 11979
Service 4718 10670 15388 3810 7302 11112 8528 17972 26500
Total 6239 46637 52876 4434 13158 17592 10673 59795 70468
Informal employment as % of total employment
Agriculture 1.3 41.8 431 0.2 2.1 2.3 1.4 44 454
Industry 0.9 9.2 10.1 0.7 6.2 6.9 1.6 154 17
Service 6.7 15.1 21.8 5.4 10.4 15.8 121 25.5 37.6
Total 8.9 66.2 75 6.3 18.7 25 15.1 84.9 100
Row %

Agriculture 2.9 97.1 100 7.1 92.9 100 3.2 96.8 100
Industry 8.8 91.2 100 10.5 89.5 100 9.5 90.5 100
Service 30.7 69.3 100 34.3 65.7 100 32.2 67.8 100
Total 11.8 88.2 100 25.2 74.8 100 15.1 84.9 100
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Figure 7.3 Informal employment as % of total employment
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1.5 Formal employment by education level

Higher education and formal employment have a
definite positive relationship, meaning that better-
educated people are more likely to work in this sector
and less-educated people are more likely to work in
informal jobs (Figure 7.4). The frequency of formal
employment was much greater among those with
higher levels of education, as shown in Table 7.5
(tertiary education 39.4 per cent, followed by upper
secondary education 28.6 per cent, secondary levels 15
per cent, others 12.4 per cent, elementary or primary
levels 10.4 per cent, and no education 6.5 per cent).

Table 7.5 Formal employment aged 15 and older, by education level, sex and area

(In thousand)
. . Formal employment Total employment Formal as % of total employment
Education attainment
Male  Female Total Male  Female Total Male Female Total
None 872 54 926 9760 4419 14179 8.9 1.2 6.5
Primary 1866 89 1955 12567 6184 18751 14.8 14 10.4
Secondary 3630 190 3820 14592 10909 25501 24.9 1.7 15
Higher secondary 1455 135 1590 3841 1713 5554 37.9 7.9 28.6
Tertiary 1933 369 2302 4399 1441 5840 43.9 25.6 394
Others 80 0 80 453 190 643 17.7 0 12.4
Total 9836 837 10673 45612 24856 70468 21.6 3.4 15.1
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Chapter 8
Unemployment

Unemployment

Persons in unemployment are defined as all those of
working age who were not in employment, carried out
activities to seek employment during a specified recent
period and were currently available to take up
employment given a job opportunity.

TR FIFN G2 @A FICS Fifers 77, [RvE
A G Y& (@O 932 & I FISR HC
(21T (1 FT& FHCS I AN 2T AP TS (3
e [IFEMIACE (@I I 2|

® Not in employment 31 ‘Fite fNeaifers
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287 N nifie $df @S AE| 93X,
a3 e I A8 FYIR (9N 9T T
T8 qH) PG A FF ACE I FAALTIAT FLGH
ol FifRe Fw @@ ANRTeIR wHtEe
31 fRE® A O[O HIFHCS (73 I [{Eo1
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AR A

(%) vl e Soaeey T I T PRwE
IR SCarCay A4S] B1F SR A G A (PICAT
AP FEFAE Gl (e @RIV @7 W
@R oo A oot si6hEs, e,
o, G A ffes FhiegHe wuee
IR

() IS @I 2GS IS @A, ISTI
TN G0 B g T & oS AT Gff
TS G ALHRY (@RI AN G A 9F
AT A T

(a)

The not in employment criterion draws the distinction
between employment and unemployment. Not in
employment should be interpreted as total lack of
work or, more precisely, as not having been
employed during the previous week. Thus, a person
is to be considered as not in employment if s/he did
not work at all during the previous week (not even for
one hour) nor was temporarily absent from work as
determined by the definition of employment. The
other two criteria of the standard definition of
unemployment, currently available to take up
employment and seeking employment, serve to
distinguish those of the non-employed population
who are unemployed from those who are outside the
labour force.

To seek employment refers to any activity when
carried out, during a specified recent period
comprising the previous four weeks or one month, for
the purpose of finding a job or setting up a business
or agricultural undertaking. This includes also part-
time, informal, temporary, seasonal or casual
employment, within the national territory or abroad.

Currently available serves as a test of readiness to
start a job in the present, assessed with respect to a
short reference period comprising that used to
measure employment.
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8.1 Unemployed population by age group, sex and area

The distribution of the unemployed persons aged 15 years
and older in terms of their age group and sex is reflected
in Chart 8.1. Of those, about 1689 thousand youths aged
15-24 were more likely to unemployed in 2022, followed
by 625 thousand in the age group 25-34 and 268 thousand
in the age group 35 years and above were considered as
unemployed.

Figure 8.1: Unemployed persons aged 15 years or over, by
age group and sex (Inthousand)
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As reflected in table 8.1.1, the survey found an estimated
2582 thousand persons aged 15 and older. Of them, 1689
thousand were 15-24 years aged unemployed population
whereas 893 thousand were aged 25+ years. The total
number of unemployed females (926 thousand) where
was male counterparts (1656 thousand). The number of
unemployed in rural areas is higher than in urban areas,
of which 1813 thousand people are unemployed in rural
areas and 769 thousand people are unemployed in urban
areas.

Table 8.1.1 Unemployed population aged 15 or older, by age group, sex and area

(In thousand)

Broad age group Rural Urban Bangladesh
Male Female Total  Male Female  Total Male Female Total
15-24 829 392 1221 288 180 468 1117 572 1689
25-34 254 156 410 113 102 215 367 258 625
35-44 59 43 102 31 18 49 90 61 151
45-54 29 21 50 22 7 29 51 28 79
55-64 23 7 30 8 0 8 31 7 38
Total 1194 619 1813 462 307 769 1656 926 2582
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ST Sbr. S0 T G2 *1Z0H 9.0 T A @lq|  PErsons in rural areas (1813 thousand) than in urban
areas (769 thousand).

Figure 8.2: Distribution of unemployed population by age group and area
(In thousand)
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51 @RI Sb.ba T (AT 29,06 FACF T number of unemployed persons varied between 2887
SiisTew T7amE thousand and 2306 thousand over the quarters.

Table 8.1.2 Unemployed population aged 15 or older, by quarter, sex and area

(In thousand)
Rural Urban Bangladesh

Quarter
Male Female Total Male Female Total Male Female Total
Q1 1153 813 1966 490 431 921 1643 1244 2887
Q2 1145 729 1874 407 239 646 1552 968 2520
Q3 1276 527 1803 502 307 809 1778 834 2612
Q4 1202 405 1607 449 250 699 1651 655 2306
Total 1194 619 1813 462 307 769 1656 926 2582
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Figure 8.3: Distribution of unemployed populations by quarter and by sex
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8.2 Unemployed population by education level, sex and

Table 8.2.1 reflects the distribution of the unemployed in
terms of their education level. Of those who were
unemployed in 2022, 153 thousand had no formal
education, about 322 thousand had completed primary
school, 739 thousand had finished secondary school, 536
thousand had finished higher secondary school, 799
thousand had graduated from university and 33 thousand
persons had other forms of education.

Table 8.2.1 Unemployed population aged 15 or older, by education level, sex and area

(In thousand)

E . lficat Rural Urban Bangladesh
ducation qualification Male  Female  Total Male Female Total Male  Female  Total
None 67 60 127 19 7 26 86 67 153
Primary 163 72 235 58 29 87 221 101 322
Secondary 358 174 532 133 74 207 491 248 739
Higher Secondary 267 117 384 99 53 152 366 170 536
Tertiary 315 192 507 148 144 292 463 336 799
Others 24 4 28 5 0 5 29 4 33
Total 1194 619 1813 462 307 769 1656 926 2582

8.3 Unemployment rate by age group, sex and area
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As reflected in table 8.3.1, the survey found

o T QG A S @RI T SO unemployment rate for those aged 15 or older was
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3.53 per cent at national level. Highest unemployment
found for the age group 15-24 (10.97 per cent). The
female unemployment rate was 3.59 per cent which
was almost same as male counterparts 3.5 per cent.
There less unemployment rate in rural areas 3.28

percent than in urban areas 4.19 per cent.

Table 8.3.1 Unemployment rate aged 15 or older, by age group, sex and area (%)

Rural Urban Bangladesh

Broad age group

Male Female  Total Male Female  Total  Male Female Total
15-24 14.66 594 997 1336 1826 149 143 754 1097
25-34 3.30 1.71 244 3.16 765 438  3.26 247 2.88
35-44 0.74 154 095 0.80 159 097 076 1.55 0.96
45-54 0.49 114 0.64 0.86 122 093 060 1.16 0.73
55-64 0.58 0.77  0.62 0.57 000 050 0.8 0.63 0.59
Total 3.60 288 332 3.28 716 419 350 3.59 3.53
b8 TS S oF
TR 1.8.5 @ @ I SRR fofere @ISR =9 Table 8.4.1 reflects the distribution of the unemployed
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in terms of their education level. Of those who were
unemployed in 2022, 1.07 per cent had no formal
education, about 1.69 per cent had completed primary
school, 2.82 per cent had finished secondary school,
8.78 per cent had finished higher secondary school,
12 per cent had graduated from university and 4.87
per cent had other forms of education.

Table 8.4.1 Unemployment rate aged 15 or older, by education, sex and area (%)

. Rural Urban Bangladesh
Education

Male Female  Total  Male Female  Total  Male Female  Total
None 0.85 165 110 0.9 082 094 087 149  1.07
Primary 1.68 136 157 188 292 213 173 1.61 1.69
Secondary 3.51 1.77 2.66 2.73 5.56 3.34 3.26 2.22 2.82
Higher Secondary 10.36 762 934  6.02 1519 763  8.67 9.02 878
Tertiary 12.89 18.66 146  6.08 1917 916 949 18.88 120
Others 6.32 220 498 485 0 435 6.00 206  4.87
Total 3.60 288 332 328 716 419 350 359  3.53
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Figure 8.4: Unemployment rate by level of

education and sex

18.88

o
(=)
~ S o L3
© © ~ 5
o S o3 >
© %
D - 5 N A o M ™
e e EnE Izl
e mam B nnn
1 [ 1 1| IIII [ |
None Primary Secondary Higher Tertiary Others Total
Secondary

EMale ®mFemale m Total

SR b.8.% @ (MR R @, AT @ ¥ T3 BA3
SRaECEIREACLCID G RN IR EE RS Ry FURAE R
woigH, SuE At HifFs IR @RI 29
©.58 ¥ I GO A 8.00 ¥ | FFHF!
@3 [Rrsgor fefers [P 2R T T
Q35 STHIC L AR

As shown in Table 8.4.2, unemployment rate for
literate persons is higher than for illiterate persons in
both urban and rural areas for both sexes. Literate
persons reflected the higher unemployment rate for
females in urban areas, at 8.52 per cent, compared
with 3.14 per cent for females in rural areas and 4.03
per cent at the national level for female literate
persons. A wide gap is evident between the
unemployment rate by literacy and illiteracy.

Table 8.4.2: Unemployment rate aged 15 or older, by literacy, area and sex

Literacy Rural Urban Total
Male Female Total Male Female Total Male Female Total
Unemployment rate
4.41 3.14 3.89 3.61 8.52 47 415 4.03 4.11
Not-literate 0.95 1.65 1.18 1.2 1.25 1.22 1 1.58 1.19
3.6 2.88 3.32 3.28 7.16 419 35 3.59 3.53

Figure 8.5: Unemployment rate by literacy and sex
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To better capture all forms of unemployment, a
usual relaxed definition was used in the survey
based on the following three criteria:

()  not employed during the last seven days;
(i)  job search in the past 30 days; and
(i) availability to start work in the past seven days.

Those who satisfied the first two criteria were requested to
answer the mode of looking for a job. Figure 8.6 below
shows the distribution of the mode of looking for a job by
the unemployed persons. Table 8.5.1 illustrates the mode
of looking for a job for unemployed aged 15 or older, by
area and sex. Seeking help from friends/relatives for a job
was the highest (37.30 per cent) mode of searching for a
job at the national level, followed by newspaper
advertisement (28.20 per cent), and visiting firm (6.50 per
cent). Apply to prospective employers was only 8.10 per
cent in the rural areas, whereas it was 9.60 per cent in the
urban areas.

Table 8.5.1 Mode of looking for job of unemployed aged 15 or older, by area and sex (%)

Mode of looking for job Rural Urban Tota

Male Female Total Male Female Total Male Female Total
Apply to prospective employers 9.70 4.80 810 11.00 7.50 9.60 10.10 5.70 8.50
Place or answer job advertisements 2490 30.9026.90 26.20 38.90 31.30 25.30 33.50 28.20
Study or read job advertisements 760 10.00 840 580 920 7.10 710 9.70 8.00
Post/update resume on professional/social networking sites 220 1.60 200 410 260 350 280 1.90 250
Register with state employment center 0.60 1.00 0.70 0.90 1.00 0.90 070 1.00 0.80
Register with private employment center 060 050 050 060 030 050 060 0.40 0.50
Take tests or interview 410 350 3.90 190 330 250 350 340 3.50
Seek help from relatives, friends, and others 37.30 38.6037.70 39.40 32.00 36.40 37.90 36.40 37.30
Check at factories, work sites 740 550 670 6.70 460 580 720 530 6.50
Wait on the street to be recruited 0.70 1.00 110 0.60 0.30 0.60 0.60 0.90 0.80
Seek financial help to start a business 210 0.80 1.60 0.90 0.00 050 170 0.50 1.30
Look for land, buildings, equipment, materials to start a business 0.70 0.50 0.60 0.90 0.00 050 0.70 0.30 0.60
Apply for a permit or license to start a business 040 0.20 0.30 040 0.00 0.30 040 0.0 0.30
Other 170 1.10 150 060 0.30 050 140 090 1.20
Total 100 100 100 100 100 100 100 100 100
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Figure 8.6: Percentage Distribution of Mode of looking for job of
unemployed by sex
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8.6 Trends of unemployment rate by sex

Figure 8.7 reflects the trends of the unemployment rate
from 2010 to 2022. The unemployment rate in 2010 was
4.6 per cent where the male unemployment rate was 4.1
per cent and the female was 5.8 per cent. Comparing 2022
the unemployment rate in total is 3.53 per cent and here
male unemployment rate is 3.51 per cent and females
3.57 per cent. Here in particular female unemployment
rate decreased in our society.

Figure 8.7 Trends of unemployment rate by sex (%)
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Chapter 9

Youth Employment and Unemployment

93 GG 4GNS Wanfere ©ie¥iaRd, I This chapter discusses the youth population's
IR, W @RS @R @@ REmf facw  characteristics, covering topics such as youth labour
SICIGT P R GG YK GHED @ I (IR force participation, youth employment, youth
SIS T I RO 2 0 a1 21 5¢-3d I unemployment and youth not in employment. The youth
T 7 ReTE ST w91 20! €2 S unemployment rate is defined as the proportion of the

unemployed youth labour force. The age of youth is
@ T2 I Y S 3¢-55, 30-38 9 3¢-3p NI BT defined as 15-29 years; it is also disaggregated by five-

A R year age groups, those aged 15-19, 20-24 and 25-29.
9.1 Youth labour force

TR $.5.5 (AT @R T, -3 I”F ITA &4eidF It is seen from table 9.1.1, estimated 26.82 million youth
T Q.3 Fifems seed ss=ifers wicg, 3w Wy aged 15-29 participated in the labour force, with a
ST do.v e @2 JfEE so.x fifeme anb number of male 13.6 million and female 13.2 million.

TS T AT 0.9 *S1e, [ A TR ob.b Their proportion within the total labour force
*oTen] 92 X123 ST 90,9 ASTeH | represented 36.7 per cent. The youth labour force
' o proportion is 38.8 per cent in rural areas and 30.7 per

cent in the urban areas.

Table 9.1.1 Proportion of youth labour force in total labour force, by age group, sex and area

(In thousand)
Rural Urban Bangladesh
Age group
Male  Female  Total Male  Female  Total Male  Female  Total
15-19 2225 2204 4429 774 354 1128 2999 2558 5557
20-24 3431 4392 7823 1381 632 2013 4812 5024 9836
25-29 3963 4977 8940 1790 701 2491 5753 5678 11431
Total youth labour force 9619 11573 21192 3945 1687 5632 13564 13260 26824
Total labour force 33194 21495 54689 14074 4287 18361 47268 25782 73050
Youth labour force as % of total labour force

15-19 6.7 10.3 8.1 55 8.3 6.1 6.3 9.9 7.6
20-24 10.3 204 14.3 9.8 14.7 11 10.2 19.5 13.5
25-29 11.9 23.2 16.3 12.7 16.4 13.6 12.2 22 15.6
Total youth 29 53.8 38.8 28 394 30.7 28.7 51.4 36.7
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Figure 9.1 Proportion of youth labour force in total labour force
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AR 5.2.0 (AF @A T, 5¢-3> IF IWNMI (N6 |t is revealed from Table 9.2.1, that an estimated 24.7
b ffems g9 eifes (TR 5.0.5) Wy 8.9 million youth (92.0 per cent) are employed of the total

fifere (v2.0 #oies) @l fcaifers, 7g3 (s2.%  26.8 million youth labour force (table 9.1.1) aged 15-29

fRiferam) @ e (53.¢ FifEE) | years where male youth was 12.2 million and female
youth was 12.5 million.

Table 9.2.1 Proportion of employed youth in total employment, by age group, sex and area

(In thousand)
Rural Urban Bangladesh
Age group
Male Female Total Male ~ Female  Total Male Female Total
15-19 1894 2066 3960 670 304 974 2564 2370 4934
20-24 2933 4138 7071 1197 502 1699 4130 4640 8770
25-29 3773 4862 8635 1710 626 2336 5483 5488 10971
Total youth 8600 11066 19666 3577 1432 5009 12177 12498 24675
Total employment 32000 20876 52876 13612 3980 17592 45612 24856 70468
Youth as % of total employed

15-19 5.9 9.9 7.5 4.9 7.6 55 5.6 9.5 7
20-24 9.2 19.8 13.4 8.8 12.6 9.7 9.1 18.7 12.4
25-29 11.8 23.3 16.3 12.6 15.7 13.3 12 221 15.6
Total 26.9 53 37.2 26.3 36 28.5 26.7 50.3 35

LABOUR FORCE SURVEY 2022 | :}



3.3 Youth unemployment

3¢-3> IF I [ Awfer ([u.b Fiferm, srafa
$.3.3) W& AEeT® [@PE 2.5¢ N’ (b.o =orex)

Of the youth labour force population aged 15-29 (26.8
million, table 9.1.1), an estimated 2.15 million of them

(8.0 per cent) are unemployed (table 9.3.1). The
unemployed male youth was 1.39 million and female
youth was 0.76 million. The proportion of unemployed
youth in total unemployment was 84.1 per cent in rural
areas and 81.1 per cent in urban areas. Overall, 83.2
per cent of total unemployed population are youth aged
15-29 years.

O 5.0.9)1 2FF @F @A JAT S.05 FHferw
@92 WiE @FE 9 0.9y FWioRw| (N6 @I W
[ QRS AT A GTeT p8.> Moled «2 ==
QTR bS.S MO | (W ([@RE G W& I
RIS TER b0, O™

Table 9.3.1 Proportion of unemployed youth aged 15-29 in total unemployment, by age group, sex and area

(In thousand)
Rural Urban Bangladesh

Age group
Male Female Total  Male Female  Total Male Female Total
15-19 331 138 469 104 50 154 435 188 623
20-24 498 254 752 184 130 314 682 384 1066
25-29 190 113 303 81 75 156 271 188 459
Sub-Total 1019 505 1524 369 255 624 1388 760 2148
Total Unemployed 1194 619 1813 462 307 769 1656 926 2582

Youth unemployed as % of total unemployed
15-19 217 22.3 259 225 16.3 20 26.3 20.3 241
20-24 1.7 41 415 398 423 408 41.2 415 413
25-29 15.9 18.3 16.7 175 244 203 16.4 20.3 17.8
Total 85.3 81.6 84.1 79.9 83.1 81.1 83.8 82.1 83.2
Youth unemployed as % of total youth

15-19 1.2 0.5 1.7 0.4 0.2 0.6 1.6 0.7 2.3
20-24 1.9 0.9 2.8 0.7 0.5 1.2 25 14 4
25-29 0.7 0.4 1.1 0.3 0.3 0.6 1 0.7 1.7
Total 3.8 1.9 5.7 14 1 2.3 5.2 2.8 8

A 5.9.3-9 @A AAR, [ T[WE N
TREGE Q¥ ogs Jod (9.5 *TOIRH) 9N IER,
OIRAE THHAF (R0 #oTe*) @32 T AT (55.9
oe*) (Y FERRI (NG (@FE T (.5¢ o)
T 5.6} R (A0.5 *wigx) #ifs Gensry PR
IE G2 ORMHE o0.by WM (3.5 *©rex) =77
GFIFT PR FCE (TR 5.9.0) |

It is shown in Table 9.3.2, the largest share of the
unemployed youth has completed tertiary school (27.8
per cent), followed by those who have completed
secondary school (23.8 per cent) and then higher
secondary completed (19.7 per cent). Of the total
unemployed youths (2.15 million), 1.52 million (70.9 per
cent) were from rural areas and the rest 0.62 million
(29.1 per cent) from urban areas (table 9.3.1).
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Table 9.3.2 Unemployed youth aged 15-29 in total unemployment, by education level, sex and area (%)

. Rural Urban Bangladesh
Education level
Male  Female Total Male Female Total Male Female Total
Youth unemployed as % of total unemployed

None 1.6 1.8 1.7 1.7 0.7 1.3 1.6 14 15
Primary 10.5 78 9.5 9.7 55 81 103 7 9.1
Secondary 25.6 242 252 208 202 205 243 229 238
Higher Secondary 215 183 204 19 163 179 208 176 197
Tertiary 24.3 289 259 273 401 324 2541 326 278
Others 1.9 0.6 1.5 1.1 0 0.7 1.7 0.4 1.2
Total youth unemployed 85.4 816 841 797 827 809 838 82 832

(6 [ Ff&FT T @FF F[EL SAGA© 74 T
e TR T a0 2@ R 5.8 @ @A I
AT I @RS 2 b0 MO (0.3 *OIN 477
@3 .9 ML TZE) | 2R X @RACIH T 90D
A1, GURCG AR BT d¢.d O Il FIMA 5.8
MO QI ([ AfE TP I (@0 W AR
HoreH, ATFE AJIMS @IFCRT S S0y o= [
FRATH 8.8 *SITHR GerwI @

The youth unemployment rate is defined as the
proportion of unemployed youth to the total persons in
the youth labour force. As shown in table 9.4.1, the
estimated youth unemployment rate is 8.0 per cent
(10.2 per cent for males and 5.7 per cent for females).
In urban areas, the results reveal a youth
unemployment rate of 11.1 per cent, with the higher rate
for females 15.1 per cent compared with 9.4 per cent for
males, while the results reveal a youth unemployment
rate of 7.2 per cent, with the higher rate for males 10.6
per cent compared with 4.4 per cent for females in rural
areas.

Table 9.4.1 Youth aged 15-29 unemployment rate, by age group, sex and area (%)

Rural Urban Bangladesh

Age group

Male Female Total Male Female Total Male Female Total
15-19 14.9 6.3 10.6 13.4 14.1 13.7 14.5 7.3 11.2
20-24 14.5 5.8 9.6 13.3 20.6 15.6 14.2 7.6 10.8
25-29 48 2.3 34 45 10.7 6.3 47 3.3 4
Youths 10.6 4.4 7.2 9.4 15.1 1.1 10.2 5.7 8
National 3.6 2.88 3.32 3.28 7.16 419 35 3.59 3.53
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Figure 9.2 Unemployment rate of youths by age and sex
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9.5 Unemployed youth by duration of
unemployment

Table 9.5.1 provides data on unemployed youth aged
15-29 in Bangladesh, categorized by the duration of
their unemployment, gender (male and female), and
area (rural and urban). The table shows the percentage
distribution of unemployed youth in each category. Key
findings include higher unemployment rates in the 1-6
months duration category (40.3 per cent) and significant
differences between male and female unemployment
rates in various duration categories, with females
generally experiencing lower rates of unemployment.
Only 7.6 per cent of youth had been unemployed for
two years or above.

Table 9.5.1 Unemployed youth aged 15-29, by duration in unemployment, sex and area (%)

Duration of unemployment Rura Urban Bangladesh

Male  Female Total Male Female Total Male Female Total
<1 month 22.9 123 192 187 12 159 216 122 1841
1-6 months 36.7 415 384 427 464 442 386 433 403
6-12 months 21.3 215 213 204 188 198 21 205 20.8
1-2 years 12.4 154 135 118 135 125 122 147 132
2 years and above 6.7 9.3 7.6 6.4 9.3 7.6 6.6 9.3 7.6
Total 100 100 100 100 100 100 100 100 100
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Table 9.5.2 provides data on unemployed youth aged
15-29 in Bangladesh, categorized by both the duration
of their unemployment and their education levels. The
table shows the percentage distribution of unemployed
individuals within each education category. Key findings
include higher unemployment rates among those with
lower levels of education (e.g., None, Primary), and
lower unemployment rates among those with higher
educational attainment (e.g., Tertiary). Additionally, a
significant portion of unemployed youth had been
unemployed for 1-6 months. The prevalent share of the
unemployed youth for long-term unemployment (1-2
years or 2 years and more) had accomplished the
tertiary education level, 19.6 per cent and 14.7 per cent
respectively.

Table 9.5.2 Unemployed youth aged 15-29, by duration in unemployment, and education (%)

Education <1 month 1-6 month 6-12 month 1-2 years 2+ years Total
None 36.3 38 14.9 8.7 2.1 100
Primary 33.3 447 14.9 55 1.5 100
Secondary 27.4 44.9 18.4 6.7 2.6 100
Higher Secondary 15 39 24.6 14.3 7.2 100
Tertiary 10.6 33.7 214 19.6 14.7 100
Others 20 56 1.7 12.3 0 100
Total 19.5 39.8 20.3 12.8 76 100

Figure 9.3 Unemployed youth aged 15-29, by duration in
unemployment, and education (%)
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9.6 Youth not in Education, Employment or
Training (NEET)

The share of youth Not in Education, Employment or
Training (NEET) conveys the number of young persons
not in education, employment or training as a
percentage of the total youth population. It provides a
measure of youth who are outside the educational
system, not in training and not in employment, and thus
serves as a broader measure of potential youth labour
market entrants than youth unemployment, since it also
includes young persons outside the labour force not in
education or training. NEET youth can be either
unemployed or inactive and not involved in education or
training.

This indicator is also a better measure of the current
universe of potential youth labour market entrants
compared to the youth inactivity rate, as the latter
includes those youth who are not in the labour force and
are in education, and thus cannot be considered
currently available for work. More generally, a high
NEET rate and a low youth unemployment rate may
indicate significant discouragement of young people.

It is seen from Figure 9.4 that among the NEET youths,
65.5 per cent are females and the rest 34.5 per cent are
males. A high NEET rate for young women suggests
their engagement in household chores, and/or the
presence of institutional barriers limiting female
participation in labour markets.

Chart 9.4 Distribution of NEET youths aged 15-29, by sex (%)

Female, 65.5
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Table 9.6.1: NEET youth aged 15-29, by age group, sex and area

(In thousand)

Age group Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
15-19 1451 1156 2607 535 948 1483 1986 2104 4090
20-24 601 487 1088 195 1424 1619 796 1911 2707
25-29 3% 507 901 157 1794 1951 551 2301 2852
Total 2446 2150 4596 887 4166 5053 3333 6316 9649

NEET as % of youth 15-29 working age population
15-19 271 22.4 24.8 24.8 41.1 33.2 26.4 28.1 27.3
20-24 12.9 9.3 1 9.7 56.4 35.7 12 24.6 18.8
25-29 9 9.2 9.1 7.9 69.9 42.7 8.6 28.6 19.8
Total 17 13.5 15.2 14.4 56.3 37.2 16.2 271 22
Per cent distribution of total NEET

15-19 15 12 27 5.5 9.8 15.4 20.6 21.8 42.4
20-24 6.2 5 11.3 2 14.8 16.8 8.2 19.8 28.1
25-29 4.1 5.3 9.3 1.6 18.6 20.2 5.7 23.8 29.6
Total 25.3 22.3 47.6 9.2 43.2 52.4 34.5 65.5 100

TR .05 @32 Ba s.¢ @F e 7w, NEET
P N ARG @R oe fRel de-55 I—F IT37
(8.> ffera At 8%.8 *@Ie™), ©IFATT AN 2¢-3d IA
IT (R A A 25,0 *ored) @32 30-38 IRF
BN (kA e A b0 Hwig=) @G NEET
YIPR T ATH G PR FCR 89,0 2O @32
T G ¢R.8 *OILH| FHFA GTAARAT DE-3S
IR T JIM W WReA-9gF GO &y NEET
A 3.0 MOIN, FFIMA G Su.3 ¥ @32
TFREATHR &= 24,5 *S1e|

It is revealed from table 9.6.1 and Figure 9.5 that the
largest share of the NEET youth are from the age group
15-19 (4.1 million or 42.4 per cent), followed by those
who belong to 25-29 age group (2.8 million or 29.6 per
cent) and then 20-24 age group (2.7 million or 28.0 per
cent). Of the total NEET youths, 47.6 per cent are from
rural areas and 52.4 per cent from urban areas. It
represents 22.0 per cent for both sex, 16.2 per cent for
male and 27.1 per cent for female within the youth aged
15-29 years of working age population.

Figure 9.5: NEET youths as % of working age population by age and sex
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Chapter 10
Working Hours and Earnings from Employment

TAHFTS FATHI N @I (@G FEE™ fHAfIwS,
AN 9F AR, 9F F, (@I, dQ A = A
AFF TN, A GIZ© Y (@I A
AT TRYE F(E 9F6 FICGH (Fla AFOATH
PG T TOIF ALFY T FAGBT ALRFAS 7 KK
PSR G AT (SNA SRV JNHIR N @3 ©OfF
L) | oAlR, IEF WelF AN A4 95
FATDT (ATP ST | 9T S FCH CRifers Jfema
IR ARG o9 YR F© T A 132 TLH
FE JV IR O (AF @ @RI @ @FH I
fanfers & e Jize @i e o9 sy
e fRET 411 2|
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Workinghours — ——— |
Hours usually worked is the typical value of hours
actually worked in a job per short reference period such
as one week, over a long observation period of a
month, quarter, season or year that comprises the short
reference measurement period used. Hours usually
worked apply to all types of jobs (within and beyond the
SNA production boundary). Hence, the concept of usual
hours of work differs from that of actual hours worked.
The concept of usual work hours applies to persons at
work and those temporarily absent from work. The
reference period for employed persons in this chapter is
derived from the number of hours spent on the main job
and secondary job in the reference period last week. An
employed person is considered as excessive hours of
work if he/she spends more than 48 hours in the
previous week of the reference period.

10.1 Average working hours by sector, sex and area

Table 10.1.1 and Figure 10.1 presents the average
number of hours employed persons worked in major
economic sector in a week by gender and region. The
results showed that the average working hours in the
industrial sector is the highest at 52 hours. It was 39
hours in agriculture sector and 50 hours in service
sector. The national average number of hours for
employed persons was 47 hours in reference week.
Regional breakdown showed that the average working
hours in rural areas was 45 hours compared to 50 hours
in urban areas. The national average working hours for
males (50 hours) was higher than the average working
hours for female (34 hours).

Table 10.1.1 Average number of hours employed persons worked per week, by sector, sex and area

. Rural Urban Bangladesh
Sector in employment
Male Female Total  Male Female  Total Male Female  Total
Agriculture 45 24 39 44 25 38 45 24 39
Industry 51 50 51 52 51 52 52 50 52
Service 52 35 50 53 38 50 52 36 50
Total 49 30 45 52 39 50 50 34 47
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Figure 10.1 Average number of hours employed persons
worked per week, by sector, sex and area
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10.2 Average working hours by occupation
It is observed from Table 10.2.1 and Figure 10.2 that at

the national level, the largest average number of hours
employed persons worked (54 hours) was sales and
service workers and plant and machine operators, and
assembler and other occupations. Managers' average
working hours were 53 hours and technicians and
associate professionals were 51 hours. There were
differences between average number of work in rural
and urban areas. In rural areas, the average working
hour for the employed population was 45 hours and 50
hours in urban areas.

Table 10.2.1 Average number of hours employed persons worked per week, by occupation, sex and area

. Rural Urban Bangladesh

Occupation

Male Female Total Male Female Total Male Female Total
Managers 53 45 53 53 41 52 53 42 53
Professionals 44 34 41 46 35 42 45 35 42
Technicians and Associate Professionals 52 43 51 52 4 51 52 4 51
Clerical Support Workers 49 43 48 48 41 47 49 42 48
Service and Sales Workers 54 40 53 56 43 55 55 42 54
Skilled Agricultural, Forestry and Fisheries 45 24 38 44 24 36 44 24 37
Craft and Related Trades Workers 51 4 49 52 45 50 51 43 50
Plant and Machine Operators, and Assembler 54 49 53 55 55 55 54 52 54
Elementary Occupations 48 38 46 50 4 47 48 39 46
Other Occupations 52 21 52 56 56 56 54 55 54
Total 49 30 45 52 39 50 50 447
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Figure 10.2 Average number of hours employed persons
worked per week, by occupation
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According to Table 10.3.1 and Figure 10.3, there were
differences across age groups in average working hours
per week in urban and rural areas; In both rural and
urban areas, the average working hours of those aged
30 to 64 were higher than those other age groups at 46
hours in rural areas and 50 hours in urban areas.
Average working hours were the lowest for those aged
65 and over, at the same 41 hours in rural and urban
areas. Youth Population males aged 15 to 29 years had
higher average working hours in urban areas (51 hours)
than in rural areas (49 hours). On the other hand,
females, 15 to 29 years aged in urban areas had the
highest average working hours per week at 41 hours.

Table 10.3.1 Average number of hours employed persons worked per week, by broad age group, sex and area

Rural Urban Bangladesh
Broad age group
Male Female Total Male Female Total Male Female Total
15-29 49 32 45 51 41 49 49 34 46
30-64 50 30 46 53 39 50 51 32 47
65+ 42 27 41 45 32 44 43 27 41
Total 49 30 45 52 39 50 50 34 47
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Figure 10.3 Average number of hours employed persons
worked per week, by broad age group
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Table 10.4.1 shows the occupation-wise average
monthly income of those employed on salary or wages.
The average monthly income of employed persons who
work only for salary or wages is obtained from this
survey. The average monthly income of employed
persons (salaried or waged) at the national level was
Taka 13669 of which males earn Taka 14180 and
females earn Taka 11093. Those who were employed
as managers had the highest average monthly income
of Taka 36139 and the least skilled agricultural, forestry
and fisheries workers at Taka 9414. The average
monthly income of employed persons in urban areas
was Taka 16096 and in rural areas was Taka 12195.

Table 10.4.1 Average monthly income from employment (wage/salary), by industry, sex and area (In Taka)

Industry Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Managers 27410 21981 27045 42867 37430 42478 36453 32004 36139
Professionals 18207 17003 17906 27447 19190 24666 22396 18226 21187
Technicians and Associate Professionals 17534 15874 17388 21779 19990 21502 19677 18303 19518
Clerical Support Workers 18950 15045 18529 22004 17990 21304 20452 16884 19945
Service and Sales Workers 12628 8788 12433 13542 9706 13131 13024 9319 12745
Skilled Agricultural, Forestry and Fisheries 9539 6635 9344 10136 8700 10108 9598 6772 9414
Craft and Related Trades Workers 12358 10236 12066 13400 10609 12556 12730 10451 12266
Plant and Machine Operators, and Assembler 12578 8039 12342 14326 10581 13953 13222 9407 12953
Elementary Occupations 9897 6715 9403 11600 7343 10050 10360 7050 9618
Other Occupations 25624 13675 25679 31048 19412 31004 27543 23576 27601
Total 12483 10124 12195 17421 11904 16096 14180 11093 13669
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10.5 Earnings from emp

A 50.¢.5 G2 g 0.8 & @O Il wgfsw RfSwr  Table 10.5.1 and Figure 10.4 present the age-wise
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Table 10.5.1 Average monthly income from employment (wage/salary), by age group sex and area (In Taka)

Rural Urban Bangladesh
Age group
Male Female Total Male Female Total Male Female Total
15-29 11641 10259 11472 12590 10972 12128 11950 10671 11719
30-64 13091 10162 12728 19854 12585 18258 15513 11441 14862
64+ 9372 6283 9106 11921 7823 11340 10009 6916 9695
Total 12483 10124 12195 17421 11904 16096 14180 11093 13669

Figure 10.4 Average monthly income (Taka) from
employment (wage/salary), by age group

Total 14180 11093 13669
e
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N0 10.6 Earnings from employment by economic sector
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Table 10.6.1 Employed populations aged 15 or older, by economic sector, sex and area (In Taka)

Sector Rural Urban Bangladesh

Male Female Total Male  Female Total Male  Female Total
Agriculture 9480 7041 9268 9760 7191 9622 9497 7043 9289
Industry 12975 9587 12531 16469 10964 15017 14295 10397 13568
Service 14335 11917 14007 18597 12790 17242 16222 12443 15536
Total 12483 10124 12195 17421 11904 16096 14180 11093 13669
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Chapter 11
Quiality, Stability, Social Security and Safety of Work
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Quality, stability and social security

This chapter presents survey findings regarding quality
and stability of employment, including the proportions of
own-account workers and contributing family workers in
total employment and employment by contract type,
social security, such as the proportions of paid
employees contributing to any pension or retirement
fund and the proportions of paid employees benefiting
from annual or sick leave, safety of work and
occupational injuries and frequency of injuries as well as
hazards work.

11.1 Quality and stability of employment

Employment quality takes into account employment
stability (e.g., the type of contract, benefits etc). The
proportion of own-account workers and contributing
family workers in total employment is the percentage of
all employed persons who are own-account or
contributing family workers. This indicator provides
information regarding the proportion of workers whose
status in employment may place them at a higher
degree of economic risk and vulnerability than other
employed persons. These two status groups are
considered as vulnerable because such workers are
unlikely to have formal employment arrangements or
access to benefits or social protection programs and
they are more at risk to the effects of economic cycles.

Own-account workers worked on their own account or
with one or more partners as self-employed and had not
engaged any employee’s one continuous basis to work
for them during the reference period. The partners may
or may not be members of the same family or
household. Contributing family workers are those who
hold a self-employment job in a market oriented
establishment operated by a related person living in the
same household, who cannot be regarded as partners.
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Table 11.1.1 Proportion of own-account and contributing family workers in total employment

(In thousand)
Rural Urban Bangladesh

Age group

Male Female Total Male  Female Total Male Female Total
Total
15-29 8600 11066 19666 3577 1432 5009 12177 12498 24675
30-64 21391 9583 30974 9532 2489 12021 30923 12072 42995
65+ 2,009 227 2,236 503 59 562 2,512 286 2,798
Total 32000 20876 52876 13612 3980 17592 45612 24856 70468
Own account worker
15-29 2254 9682 11936 665 310 975 2919 9992 12911
30-64 10648 6120 16768 3367 719 4086 14015 6839 20854
65+ 1434 125 1559 305 27 332 1739 152 1891
Total 14336 15927 30263 4337 1056 5393 18673 16983 35656
Contributing family worker
15-29 781 692 1473 288 87 375 1069 779 1848
30-64 375 2036 2411 140 222 362 515 2258 2773
65+ 69 60 129 20 7 27 89 67 156
Total 1225 2788 4013 448 316 764 1673 3104 4777
%
Own account worker as % of total employment
15-29 26.2 87.5 60.7 18.6 21.6 19.5 24.0 79.9 52.3
30-64 49.8 63.9 54.1 35.3 28.9 34 45.3 56.7 48.5
65+ 714 55.1 69.7 60.6 45.8 59.1 69.2 53.1 67.6
Total 44.8 76.3 57.2 31.9 26.5 30.7 40.9 68.3 50.6
Contributing family worker as % of total employment
15-29 9.1 6.3 75 8.1 6.1 75 8.8 6.2 75
30-64 1.8 21.2 78 1.5 8.9 3 1.7 18.7 6.4
65+ 34 26.4 5.8 4 1.9 48 35 234 5.6
Total 3.8 13.4 76 3.3 79 43 3.7 12.5 6.8
Contributing family worker + own account worker as % of total employment

15-29 35.3 93.7 68.2 26.6 21.7 27.0 32.8 86.2 59.8
30-64 51.5 85.1 61.9 36.8 37.8 37.0 47.0 754 55.0
65+ 74.8 81.5 755 64.6 57.6 63.9 72.8 76.6 73.2
Total 48.6 89.6 64.8 35.2 34.5 35.0 44.6 80.8 57.4
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Table 11.1.1 depicts the proportion of own-account and
contributing family workers in total employment by age
group and areas. An estimated 35.7 million persons
(50.6 per cent of total employed) aged 15 or older are
own-account worker; of them, 18.7 million were male
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(40.9 per cent of total male employed) and 17 million
were female (68.3 per cent of total female employed).
Across the age group, the figure for the male own
account worker in employment was increasing with the
increasing age group (lowest 24 per cent for 15-29 age
group and highest 69.2 percent for 65+ age group of
total male employed). The scenario was just opposite
for female in employment as youngest age group of 15-
29 hold highest percentage of own account worker (79.9
per cent of total female employed) with decreasing trend
of increasing age group.

In terms of rural areas, 30.3 million persons (57.2 per
cent of total rural employed) aged 15 or older were own-
account workers. For Urban areas, 5.4 million persons
(30.7 per cent of total urban employed) aged 15 or older
were own-account workers. The percentage of male
own account workers in both rural and urban
employment were also increasing situation with the
increasing age group like the national scenario.

For female own account worker in rural areas youngest
age group of 15-29 hold the highest percentage (87.5
per cent of total rural female employed in this group)
whereas urban female own account worker is increasing
with the increasing age group (highest 45.8 per cent of
total urban female employed in the age group 65+).

An estimated 4.8 million persons (6.8 per cent of total
employed) aged 15 or older were contributing family
member; of them, 1.7 million were male (3.7 per cent of
total male employed) and 3 million were female (12.5
per cent of total female employed). For male persons
aged 15-29 figures out the highest contributing family
workers ( 8.8 per cent of employment in this age group
employment) whereas female workers aged 65+ hold
the highest contributing family workers  (23.4

LABOUR FORCE SURVEY 2022 Bl



Lo+ IRI I AR FRA KRG @ Sqee
AR I e I Fge Iz (9 37397 g0t
FIALBIEAI 0.8 *STLH D) |

Afe GTFIF @FCa, d¢ I oI @ N 8 fersw wfes
(CTG et G A.v WorR®)  Ree A7
| *2 @I 0.4 ez Iyfer (W6 2@ fyres
8.0 *oie®) el AfFFT N Afe @
wiqefae HAfsifae M wo-u8 ITN AR
SRGE QA (U2 ITCR Ab *TOIR® FHLTE) @32
AP (FLQ DE-> IRF I o (92 I
FORJER A.¢ Moe¥)  SRGE Q@A @ T
foreifefes FORFET (v Foy o1 IREFE
fAifere 8 @32 witgefe ~fifsifss T Toxg
(NG FIALYER @4.8 =S¥ (A FFIMA (FCa 2T
88.% *@Te G2 NTREAH (FLG bro *SITH ([

percentage of employment in this age group).

In terms of rural areas, 4 million persons (7.6 per cent of
total rural employed) aged 15 or older are contributing
family workers. For urban areas, 0.7 million persons
(4.3 per cent of total urban employed) aged 15 or older
are contributing family workers. The contributing family
workers in rural areas are highest in the 30-64 age
groups (7.8 per cent of employment in this age group)
and for urban areas it is seen in the 15-29 age groups
(7.5 per cent of employment in this age group). Both
own-account workers and contributing family workers
comprise 57.4 per cent of total employment whereas for
male it is around 44.6 per cent and for female it is more
than 80 per cent in the mentioned sex-disaggregated
employment.

Table 11.1.2: Proportion of paid employees, by contract type, sex and area (%)

Rural Urban Bangladesh

Contract type

Male  Female Total Male Female Total Male Female Total
Written contract (unlimited time) 48.6 45.6 48 464 379 438 476 408 459
Written contract (limited time) 14.2 129 139 104 5.8 9 124 85 114
Oral contract 33.9 339 339 313 509 415 355 445 378
Do not know 3.4 7.6 4.2 58 5.3 5.7 45 6.2 5
Total 100 100 100 100 100 100 100 100 100
TR 9053 @ pfed &9, forel @2 @eieitem Table 11.1.2 presents the information of paid
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employees considering contract type, sex and area.
Employees were asked if they have any written
contract. Though Paid employee with written contract
for both unlimited (45.9 per cent) and limited time (11.4
per cent) comprises highest proportion, at the same
time it was a significant amount for the paid employees
who were working on oral contract (37.8 per cent) at
national level. In case of male paid employee, 35.5 per
cent were working on oral contract whereas for female
paid employee, oral contract comprises the highest
figures (44.5 per cent). In rural areas, there was no
significant difference between male and female paid
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employee regarding the type of contract. But in urban
areas, majority of female paid employee were working
on oral contract.

11.2 Social security

Table 11.2.1 presents the employer contribution to any
pension or retirement fund for paid employees. Of all
paid employees, an estimated 2.1 milion paid
employees (14 per cent of total paid employees) had an
employer who contributed to a pension scheme or
retirement fund. The proportion of paid employees with
a contribution to any pension or retirement fund was
larger in the urban areas (7.2 per cent) than in rural
areas (6.8 per cent). Specifically, in those urban areas,
6.3 per cent of the employees aged 30-64 had a
contribution to any pension or retirement fund,
compared with only 0.8 per cent in the 15-29 age group.

Table 11.2.1 Paid employees with an employer contribution to any pension or retirement fund, by age group, sex and area

(In thousand)
Rural Urban Bangladesh

Age group
Male Female Total Male Female Total Male Female Total
15-29 172 45 217 80 43 123 252 88 340
30-64 653 160 813 748 206 954 1401 366 1767
65+ 10 0 10 7 3 10 17 3 20
Total 835 205 1040 835 252 1087 1670 457 2127

% of total paid employee

15-29 1.1 0.3 1.4 0.5 0.3 0.8 1.7 0.6 2.2
30-64 43 1.1 5.3 49 1.4 6.3 9.2 24 11.6
65+ 0.1 0 0.1 0 0 0.1 0.1 0 0.1
Total 55 1.3 6.8 55 1.7 7.2 11 3 14
PGS feresi T Tt 2CRe Ol opget I owices  Employees were asked whether they were entitled to
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either paid annual leave or paid sick leave in case of
illness or injury. According to the responses (table
11.2.2), 63.3 per cent of paid employees aged 30-64
were allowed any paid sick leave, among male 65.3 per
cent of the same age group got any paid sick leave
whereas 57.6 per cent of female got the mentioned
benefit in the same age group. In the case of rural
areas, 60.2 per cent of paid employees aged 30-64 got
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any paid sick leave whereas for urban areas, it was 65.8
per cent in the same age group.

Table 11.2.2 Proportion of sick leave, by age group, sex and area

(In thousand)
Rural Urban Bangladesh

Age group
Male Female Total Male Female Total Male Female Total
15-29 1291 368 1659 1050 679 1729 2341 1047 3388
30-64 2066 496 2562 2486 937 3423 4552 1433 5985
65+ 34 2 36 41 8 49 75 10 85
Total 3391 866 4257 3577 1624 5201 6968 2490 9458

Column %

15-29 38.1 42.5 39 294 41.8 33.2 33.6 42.0 35.8
30-64 60.9 57.3 60.2 69.5 57.7 65.8 65.3 57.6 63.3
65+ 1.0 0.2 0.8 1.1 0.5 0.9 1.1 0.4 0.9
Total 100 100 100 100 100 100 100 100 100
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11.3 Safety of work and occupational injuries

Any accident occurring at work during the last 12
months is termed occupational injuries. This chapter
focuses on occupational accidents among workers, the
frequency of occupational accidents and hazardous
work environments. It is seen from Table 11.3.1 and
Figure 11.1 that both employed male and female had
occupational injuries during their work. Nationally, 3.4
per cent (Table presents 2.41 million) male and female
reported being victims of occupational accidents, with
male at 4.9 per cent (2.23 million) and female at 0.7 per
cent (0.18 million). The injury rate is highest among 30
to 64 years aged at 71.6 per cent and 4 per cent among
the total employment. No difference was observed in
occupational accidents between rural and urban areas,
which were 3.4 per cent of the employed persons. The
rate  of occupational injuries among female in
employment is almost twice than that of urban (1.2 per
cent) than rural (0.6 per cent).
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Figure 11.1 Occupational injury or illness % of total employment

15-29 30-64 65+ TOTAL

= Male = Female = Total

Table 11.3.1 Persons aged 15 or older reporting an occupational injury or illness in the previous 12 months, by age group,
sex and area

(In 000)
Rural Urban Bangladesh
Age group
Male Female Total Male Female Total Male Female Total
15-29 421 35 456 122 7 129 543 42 585
30-64 1180 94 1274 411 39 450 1591 133 1724
65+ 7 6 77 22 0 22 93 6 99
Total 1672 135 1807 555 46 601 2227 181 2408
%
15-29 25.2 25.9 25.2 22 15.2 215 244 23.2 24.3
30-64 70.6 69.6 70.5 741 84.8 74.9 714 735 71.6
65+ 4.2 4.4 4.3 4 0 3.7 4.2 3.3 4.1
Total 100 100 100 100 100 100 100 100 100
% of total employment
15-29 4.9 0.3 2.3 3.4 0.5 2.6 4.5 0.3 24
30-64 55 1 4.1 4.3 1.6 3.7 5.1 1.1 4
65+ 3.5 26 3.4 44 0 3.9 3.7 2.1 35
Total 5.2 0.6 3.4 41 1.2 3.4 4.9 0.7 3.4
114 Frequency ofnjuries

SR $5.8.5 @ 5q 95,3 2@ oM >3 FGT (osrs  Table 11.4.1 and Figure 11.2 shows the rate of
o1 RS TG NG #ew IH| GrFwCq (w2t ¥,  occurrence of occupational accidents in the last 12
S I G FRIPTE QCAMRS A v.S *SIeA [ Ty months. In this case, about 62.1 per cent were victims
AT LY.8 HAORH G2 WA @b.¢ TORH| G of 1 time injury of which 62.4 per cent were male and

58.5 per cent were female. This is followed by 2 times
AR X A qOAR PR (3¢S *oi#) @32 © IF
2 ® R accident victims (25.1 per cent) and 3 times accident

LABOUR FORCE SURVEY 2022 B[k



THAR PR (b *rore) | foa o 6 q<G=E  victims (8 per cent). Figure depicts that male accounted
T AFIMI X 526 Mo @32 wWemms a.¢ for 92.5 per cent and female 7.5 per cent of the total
werex| FEACe ARe AFEFe 77 (@, sfirs @is  accidents. Table also presents that 75.3 per cent of total

TfBIR g0 MOIRH WH, TRMTE M2E O 8.4 accidents occur in rural areas while 24.7 per cent in
xore| urban areas.
N

Table 11.4.1 Occupational injuries and illnesses in the previous 12 months and rate, by frequency of injury, sex and area

. Rural Urban Bangladesh

Frequency of injury

Male Female  Total  Male Female  Total  Male Female  Total
1 time 62.4 586 622 624 58 621 62.4 585 621
2 times 25.7 244 256 232 266 235 251 25 2541
3 times 74 1.1 7.7 9.2 6.6 9 79 10 8
4 times 1.9 26 2 2.3 1.8 2.2 2 24 2
5-9 times 1.7 1.9 1.8 22 6.2 25 1.9 3 1.9
10 or more 0.8 14 0.8 0.7 0.8 0.7 0.7 1.2 0.8
Total 100 100 100 100 100 100 100 100 100

Injured rate as % of total injured

1 time 43.5 33 468 14.3 1.1 153  57.8 44 621
2 times 17.9 14 19.3 5.3 0.5 58 232 19 251
3 times 5.2 0.6 5.8 2.1 0.1 2.2 73 0.7 8
4 times 1.3 0.1 1.5 0.5 0 0.6 1.9 0.2 2
5-9 times 1.2 0.1 1.3 0.5 0.1 0.6 1.7 0.2 1.9
10 or more 0.5 0.1 0.6 0.2 0 0.2 0.7 0.1 0.8
Total 69.7 56 753 229 19 247 925 75 100

Figure 11.2 injured rate as % of total injured

mMale mFemale = Total

1 TIME 2 TIMES 3 TIMES 4 TIMES 5-9 TIMES 10 OR TOTAL
MORE

LABOUR FORCE SURVEY 2022 Bl




3.6 FICPLa J1eF &9

Qe persiy, I NEifere gfelt g orme
IS AR FoF e T4 EfRE @32 GoFeg
G To o> 1 R A 9.¢.5 (AT 2
¥, FHCRC@ IR TE 29 = g, &y, == A
T A0 (9.9 WORH), GIANE [ TR
SV, b *oreH), IMANT RFEE (LY *OIH) 9
oo, A5, R (¢.8 @oiH) | A ReAls st
FACFE@ M6 P Ay ¥k, @A wfZe
REIT FE0R 320 WOl Geeifefes e @l
[y, WF GNP QoI (R M@1eH) AfE G= eIy
FACHG @RI IR JRe7 7170 oen Jfema
T (A *ToI) @ IER|

11.5 Type of hazards work

During the survey, each employed person was asked
about their working conditions and multiple responses
were allowed. Table 11.5.1 found that the highest type
rate of exposure at work was dust, fumes, noise or
vibration (31.7 per cent), followed by dangerous tools
(16.6 per cent), chemicals explosives (6.6 per cent) and
fire, gas, flames (5.4 per cent). Male reported 87.2 per
cent exposure at work whereas female reported 12.8
per cent of total exposure. In contrast, persons in rural
areas exposed to any of the types of exposure at work
(78.1 per cent) was higher than in urban areas (22 per
cent).

Table 11.5.1 Rate of reported exposure at work, by type of exposure, sex and area (%)

Rural Urban Bangladesh

Type of exposure at work

Male  Female Total Male Female Total Male Female Total
Dust, fumes, noise or vibration 29.6 283 294 39.9 399 399 318 315 37
Fire, gas, flames 49 3.9 4.7 7.9 7.5 7.9 55 49 5.4
Extreme cold or heat 29.8 349 304 285 298 287 295 335 300
Dangerous tools 16.1 243 171 144 194 150 157 23.0 16.6
Work underground or at heights 44 1.3 41 3.8 0.5 3.3 4.3 1.1 3.9
Work in water/pond/river 5.7 3.5 5.5 1.7 0.4 1.5 4.9 2.6 4.6
Workplace too dark or confined 0.8 1.5 0.9 0.7 1.9 0.9 0.8 1.6 0.9
Chemicals/explosives 8.6 2.3 7.8 25 0.6 22 7.3 1.8 6.6
Other 0.2 0 0.1 0.8 0 0.7 0.3 0 0.3
Total (any of the above) 100 100 100 100 100 100 100 100 100

Exposure rate as % of total exposure

Dust, fumes, noise or vibration 20.3 27 230 74 1.4 88 217 4.1 31.7
Fire, gas, flames 3.3 0.4 3.7 1.5 0.3 1.7 4.8 0.6 5.4
Extreme cold or heat 20.4 33 237 5.3 1.1 6.3 257 43 30
Dangerous tools 11.0 23 133 2.6 0.7 33 136 30 16.6
Work underground or at heights 3.0 0.1 3.2 0.7 0 0.7 3.8 0.1 3.9
Work in water/pond/river 3.9 0.3 4.3 0.3 0 0.3 4.2 0.3 4.6
Workplace too dark or confined 0.6 0.1 0.7 0.1 0.1 0.2 0.7 0.2 0.9
Chemicals/explosives 5.9 0.2 6.1 0.5 0 0.5 6.4 0.2 6.6
Other 0.1 0 0.1 0.2 0 0.2 0.3 0 0.3
Total (any of the above) 68.5 94 781 186 36 220 872 12.8 100
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Chapter 12
Labour Underutilization
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Labour Underutilization

Labour underutilization are important and widely used
indicator in labour market statistics. This chapter
covers three components: unemployment, time-related
underemployment and potential labour force. Labour
underutilization is a type of mismatch between the
supply and demand of labour when the person engaged
in labour is not satisfied with his work. Labour
underutilization is generally manifested in the following
cases:

Time-related underemployment (working less
than 40 hours in a week), when the working
time of persons in employment is insufficient in
relation to alternative employment situations in

which they are willing and available to engage.

i.  Unemployment, reflecting an active job search
by persons not in employment who are
available for this form of work.

ii.  Potential labour force, referring to persons not
in employment who express an interest in this
form of work but for whom existing conditions
limit their active job search and/or their
availability.

12.1 Labour underutilization by quarter and sex

Table 1211 and Figure 12.1 express labour
underutilization by quarter and sex. It is evident from
that there were 6.76 million underutilized population
where males were 4.00 million and females were 2.76
million. The numbers of males were more underutilized
than females in all the quarters, both in rural and urban
areas.
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Table 12.1.1: Labour underutilization of the country, by quarter, sex and area

(In thousand)
Rural Urban Bangladesh
Quarter
Male Female Total Male Female Total Male Female Total
Q1 3412 2419 5831 1129 1049 2178 4541 3467 8008
Q2 2888 2029 4917 846 666 1512 3734 2694 6428
Q3 2995 1615 4610 885 697 1582 3880 2311 6191
Q4 2981 1926 4907 885 633 1518 3866 2558 6424
Year 3069 1997 5066 936 761 1697 4005 2758 6763
Figure 12.1: Labour underutilization by quarter and sex (In million)
Q1 Q2 Q3 Q4 Year
mMale mFemale

Table 12.1.2: Labour underutilization of the country, by age group sex and area

(In thousand)

Rural Urban Bangladesh
Age group
Male Female Total Male Female Total Male Female Total
15-29 1873 1142 3015 605 473 1078 2478 1615 4093
30-64 1121 833 1954 319 286 605 1440 1119 2559
65+ 75 22 97 12 2 14 87 24 1M
Total 3069 1997 5066 936 761 1697 4005 2758 6763
Column %
15-29 61.0 57.2 59.5 64.6 62.1 63.5 61.9 58.5 60.5
30-64 36.5 "7 38.6 34.1 37.6 35.7 36 40.6 37.8
65+ 25 1.1 1.9 1.3 0.3 0.8 2.1 0.9 1.7
Total 100 100 100 100 100 100 100 100 100
% of working age population

15-29 13 72 10 9.8 6.4 79 12.1 6.9 9.3
30-64 4.9 3.5 4.2 3.1 29 3 4.3 3.3 3.8
65+ 1.9 0.8 1.5 1 0.2 0.7 1.7 0.7 1.3
Total 74 4.7 6.1 53 4.2 4.7 6.8 4.6 5.7
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Table 12.1.2 shows that 15-29 year young age group
are most (60.50 per cent) labour underutilization.
Followed by (37.8 per cent) from the age group 30-64
years and 65+ years (1.7 per cent). Overall, about 5.7
per cent of the working-age population is
underemployed during the survey period of 2022. Also,
by sex, males (6.8 per cent) are more likely to be
employed than females (4.6 per cent).

Table 12.1.3: Labour underutilization as % of Working Age Population (WAP), by education attainment, sex and area

(In thousand)
Number % of working age population

Education Unemp TRU PLF  Underutilized WAP Unemp TRU  PLF Underutilized
No primary schooling 152 628 193 973 26669 06 24 0.7 3.6
Some or completed primary 322 800 243 1365 27069 1.2 3 0.9 5
Secondary 740 861 496 2097 42538 1.7 2 1.2 49
Higher Secondary 536 205 190 931 11466 47 1.8 1.7 8.1
Tertiary 798 309 211 1318 10301 7.7 3 2 12.8
Not specified 34 25 20 79 1327 26 1.9 15 6
Total 2582 2828 1353 6763 119370 22 24 1.1 5.7

* PLF=Potential labour force, TRU=Time related underemployment, Unemp=Unemployment

TR d.0.0 @32 fod dxx-9 PR B fefers
FIHA G N AN SRS 2 A
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Table 12.1.3 and Figure 12.2 reflect the distribution of
the underutilized in terms of their education level. Of
those who were under-utilized in 2022, the highest
share 12.8 per cent of the working-age population had
completed a tertiary level of education; followed by 8.1
per cent who had completed Higher Secondary, 4.9 per
cent completed Secondary and 3.6 per cent had no
formal education.

Figure 12.2: Labour under-utilization as % of Working age population by
education attainment
12.8
8.1
6 5.7
5 4.9
36
No primary Some or Secondary Higher Tertiary Not specified Total
schooling completed Secondary
primary
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Table 12.1.4: Labour underutilization, by type, sex and area

(In thousand)
o Rural Urban Bangladesh
Type of underutilization
Male  Female  Total Male Female  Total Male  Female  Total
Unemployed 1194 619 1813 462 307 769 1656 926 2582
TRU<40 hours 1409 807 2216 333 279 612 1742 1086 2828
Potential labour force 466 571 1037 141 175 316 607 746 1353
Total 3069 1997 5066 936 761 1697 4005 2758 6763
Column % of underutilized

Unemployed 38.9 31.0 358 494 40.3 453 413 33.6 38.2
TRU<40 hours 45.9 40.4 437 355 36.7 36.1 43.5 39.4 41.8
Potential labour force 15.2 28.6 205 1541 23.0 18.6 15.2 27.0 20.0
Total 100 100 100 100 100 100 100 100 100

TR 52.5.8 @32 foad sx0 @ e fefers dom
CHAIE (LI QR 033 @ IR HEHE
T o, SItMa Sty 8d.b *Tefe* AR 8o
TOR Y AW @ GIow e, @397 ob.3 oIz
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I MY I@ QeS 9gA (FQe AFIA (89.¢
*ore*) AR (95.8 *OTLH) BTN @A SANCE
9 IR TN, TR F=F 97 Fea Tt
(.0 HORRH) AFIMA (d¢.x HoiRH) Gy Q@A
CHfNEe @ IR

Table 12.1.4 and Figure 12.3 reflect the distribution of
the underutilized in terms of type of underutilization. Of
those who were underutilized in 2022, 41.8 per cent of
them were engaged in work less than 40 hours a week,
followed by 38.2 per cent unemployed and 20.0 per
cent in the potential labour force. Among the
unemployed, men (41.3 per cent) were more likely to be
employed than women (33.6 per cent); among those
who work less than 40 hours a week men (43.5 per
cent) were more likely to be employed than women
(39.4 per cent).On the other hand, women (27.0 per
cent) were more employed than men (15.2 per cent) in
the potential labour force.

Figure 12.3 Labour underutilization, by type and sex (%)
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12.2 Time-related underemployment

Time-related underemployment (working less than 40
hours in a week) refers to, within a short reference
period, those who wanted to work additional work and
who were wiling to work additional hours. Here
additional hours may be hours in the same job, in an
additional job(s) or in a replacement job(s); the hours
threshold is determined on the time limit for full-time and
part-time work or on the time limit prescribed for a
particular job in accordance with the laws or customs of
the country; availability for overtime refers to a specific
short time limit which refers to the length of time
required between leaving one job and starting another,
taking into account the country's context.

Table 12.2.1: Time-related underemployed (less than 40 hours) of the country, by age group, sex and area

(In thousand)
Rural Urban Bangladesh
Age group
Male Female Total Male Female Total Male Female Total
15-29 538 335 873 138 125 263 676 460 1136
30-64 817 466 1283 187 153 340 1004 619 1623
65+ 54 6 60 8 1 9 62 7 69
Total 1409 807 2216 333 279 612 1742 1086 2828
Column %
15-29 38.2 415 394 414 448 43 38.8 424 40.2
30-64 58 57.7 57.9 56.2 54.8 55.6 57.6 57 57.4
65+ 3.8 0.7 2.7 24 0.4 1.5 3.6 0.6 24
Total 100 100 100 100 100 100 100 100 100
TRU as % of employed

15-29 6.3 3 44 3.9 8.7 5.3 5.6 3.7 4.6
30-64 38 4.9 4.1 2 6.1 2.8 3.2 5.1 38
65+ 2.7 26 2.7 1.6 1.7 1.6 2.5 24 2.5
Total 44 3.87 4.19 245 7.01 3.48 3.82 4.37 4.01

SR 53,2, @32 f6q 5.8 UGS AT W, 033 A
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8.9 MOIeH) | CHIWIAIGH @ (Fa, *CIH 0.b e
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In 2022, an estimated 2.82 million population (4.01 per
cent) were underemployed (Table 12.2.1 and Figure
12.4). Of them, 1.74 million were male (3.8 per cent of
total male employed) and 1.08 million were female (4.3
per cent of total female employed). In the case of
underemployment, the majority of them lived in rural
areas 2.2 million populations compared with 0.6 million
populations in urban areas.
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Figure 12.4 Time-related underemployed (less than 40 hours) by age group
and area (In million)
Rural = Urban
263 340 2 612
873 1283 (o 2216
15-29 30-64 65+ Total
12.3 Unemployment

PR IO @RI IS G TAYSE WG 7Fe1 - Persons in unemployment are defined as all those of
JfEm T IR IS wivs xel °f 7y @36 e working age who were not in employment, carried out
Aeifos ST icer Jren 912 A P (of® weg of  activities to seek employment during a specified recent

T G 4 1| Q2T period and were currently available to take up
employment given a job opportunity. Here,

() F@ Ge® J7 e @RON 7LHHY @FE™ (a) not in employment” is assessed with respect to the
SN (TR 9F TBT) HATF IS &% 77 (%) ‘Fe  short reference period for the measurement of
et e @RTY @3B NRE s Wy (s 5w employment; (b) to “seek employment” refers to any
YT A GF TGN 5T, I T FH & I G activity when carried out, during a specified recent

Tt clrert; (<) “2ig AP <E0S @ITH W e (ore period comprising the last four weeks or one month, for
S ’ ey ) the purpose of finding a job or setting up a business or

agricultural undertaking; (c) ‘currently available’ to take
up employment given a job opportunity.

Table 12.3.1 Unemployed population aged 15 or older, by age group, sex and area

(In thousand)

Broad age group Rural Urban Bangladesh

Male Female Total Male Female  Total Male Female Total
15-24 829 392 1221 288 180 468 117 572 1689
25-34 254 156 410 113 102 215 367 258 625
35-44 59 43 102 31 18 49 90 61 151
45-54 29 21 50 22 7 29 51 28 79
55-64 23 7 30 8 0 8 31 7 38
Total 1194 619 1813 462 307 769 1656 926 2582

Column %

15-24 69.43 63.33 67.35 62.34 58.63 60.86  67.45 61.77 65.41
25-34 21.27 25.20 2261 2446 33.22 27196  22.16 27.86 24.21
35-44 4.94 6.95 5.63 6.71 5.86 6.37 5.43 6.59 5.85
45-54 243 3.39 2.76 4.76 2.28 3.77 3.08 3.02 3.06
55-64 1.93 113 1.65 1.73 0.00 1.04 1.87 0.76 147
Total 100 100 100 100 100 100 100 100 100
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It can be seen from Table 12.3.1 and Figure 12.5 that
the unemployed population aged 15 and above during
the survey was approximately 2.58 million of which
1.65 million were males and 0.9 million were females.
The unemployed population aged 15-24 years was
approximately 1.69 million or 65.41 per cent, followed
by the age group 25-34 years which was 28.21 per
cent. Among the youth unemployed (aged 15-24), the
number of males (67.45 per cent) is slightly higher
than that of females (61.77 per cent).

Figure 12.5 Unemployed population aged 15 or older, by age
group, sex (%)

15-24

m Male mFemale

WWWWW@W@@W
Soa fe T @Ih ALY @RS ANE@ I
fRcfers & 71 3 @9 X 911 @2,

) G HeTI (R Pg FICE (@97 GF5 ITCR e
e ARSI Fed & age o A oI
AAISICS FIEH G AFS APC; A

q) PUGH @ 9FA [WER A7 Jfe I et
@8 @ g I FAC0 TRF GR IGHH |
TR G AFS AR (- TRIRA G (R &) |

12.4 Potential Labour Force

Potential labour force is defined as all persons of
working age who, during the short reference period,
were neither in employment nor in unemployment.
Here:

a) Work was going on but not all persons of working
age were temporarily ready for work but would be

ready for work later; or

b) All persons of working age are not seeking work but
are willing to work and are currently ready to work. (Eg—
potential job candidates).
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Table 12.4.1: Potential labour force aged 15 years or over, by age group, sex and area

(In thousand)
Rural Urban Bangladesh

Age group

Male  Female Total Male Female Total Male Female Total

Potential labour force
15-29 323 302 625 100 94 194 423 396 819
30-64 132 256 388 39 80 119 171 336 507
65+ 11 13 24 2 1 3 13 14 27
Total 466 571 1037 141 175 316 607 746 1353
Working age population 41328 42161 83490 17763 18124 35886 59091 60285 119376
Column %

15-29 69.3 52.9 60.3 70.9 53.7 61.4 69.7 53.1 60.5
30-64 28.3 44.8 374 21.7 45.7 37.7 28.2 45 37.5
65+ 24 2.3 2.3 1.4 0.6 0.9 2.1 1.9 2
Total 100 100 100 100 100 100 100 100 100
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As shown in Table 12.4.1, among the 119.3 million
working-age population, aged 15 years or older, 1.3
million were potential labour force. Almost 0.81 million
or 60.5 per cent of the population was in the younger
age groups, 15-29 years old. About one-third (37.5 per
cent) of the potential labour force belongs to the adult
age group (30-64), whereas only 2 per cent of the
population is from the age group 65+ years. Among 15-
29-year-olds, males (69.7 per cent) outnumber females
(53.1 per cent), while among 30-64-year-olds, females
(45 per cent) were more than males (28.2 per cent)
(Figure below 12.6).

69.7

Figure 12.6 Potential labour force by age group, sex (%)

15-29 30-64

mMale mFemale

21 1.9

65+
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Chapter 13
Forms of Work
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This chapter looks at the characteristics of the
population aged 15 years or over by their various forms
of work. The survey questionnaire is developed in such
a way that some statistics on the types of work like the
intention of work by economic sector, unpaid
trainee/apprentice work as well as volunteer work and
regular statistics on the various forms of work done by
the persons aged 15 years and over may be generated
in the future.

13.1 Provision of services for own final use

These are all those of working age who, during a short
reference period, performed any activity to provide
services for own final use, where:

a) provision of “services” (beyond the 2008 SNA
production boundary but inside the General
production boundary) covers:

i.  household accounting
management,  purchasing
transporting goods;

ii.  preparing and/or
household  waste
recycling;

jii.  cleaning, decorating and maintaining
one’s own dwelling or premises,
durables and other goods, and
gardening;

v, childcare and instruction, transporting
and caring for elderly, dependent or
other household members and
domestic animals or pets, etc.

and
and/or

serving meals,
disposal and

b) “for own final use” is interpreted as production
where the intended destination of the output is
mainly for final use by the producer in the form
of capital formation, or final consumption by
household members, or by family members
living in other households:

i. the intended destination of the output
is established in reference to the
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specific goods produced or services
provided, as self-declared (i.e. mainly
for own final use);

i. in the case of agricultural, fishing,
hunting or gathering goods intended
mainly for own consumption, a part or
surplus may nevertheless be sold or
bartered.

Essential items that need to be collected, using various
statistical sources, to support national accounts, and for
household and sectoral analyses of own-use production
work are:

a) the working time of own-use producers
associated with each relevant activity cluster
collected using short time units (such as
minutes or hours according to the source);

b) the estimated value of the production (i.e.
goods or services), and/or the amount of
goods, consumed or retained by the household
and by family members in other households;

c) the estimated amount and/or value of any part
or surplus sold or bartered, where applicable;
and

d) the expenses incurred in relation to this
production.

Table 13.1.1 presents the average number of hours
spent in own-use services in the last 1 week by gender,
region and labor force status. The results show that
employed and unemployed populations spend an
average of 16 hours a week on own-use service, while
male spend an average of 8 hours a week. Female are
found to spend more time on own-use service activities
in all categories of employed, unemployed and not in
the labor force at 32 hours, 27 hours and 31 hours
respectively. No significant variation was observed in
the average hours spent in the last 1 week on that own-
use service activities by area segmentation (rural and
urban). An average of 20 hours and 21 hours for male
and female in rural areas in urban areas is spent on
service work in 1 week. In rural area, an average 20
hours spent for both male-female while 21 hours spent
in urban area for own-use services work.
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Table 13.1.1: Average hours spent by persons aged 15 or older engaged in own-use services in the previous 1 week, by
labour force status, sex and area

Rural Urban Bangladesh

Labour force status
Male Female  Total Male Female  Total Male Female  Total

Employed 7 34 19 8 30 13 8 32 16
Unemployed 7 26 15 8 27 17 8 27 16
Not in LF 7 29 25 8 33 30 8 31 28
Total 7 31 20 8 33 21 8 32 21

A 39.5.8 8 o do.d @ AT ey G @ It is seen from the Table 13.1.2 and Figure 13.1 that the
CRT FITE © > FZ T F© TO! A7 7 F 2eace average number of hours spent in the last 1 week on
o WO ReTe e fisifoRe @1z e own-use service activities by age group, sex and area.

Persons aged 30-64 years spent an average of 22
BT JER 00-b8 T AT (L NP HR hours a week on own-use service work, while men
TAGE [ 23 BT 7 ey <RI G GRT FIE gpent an average of 8 hours a week and women 34
IS 2, @A *FIA AR T b 6T @32 Jfear  hours a week on service work. Women spent almost
©8 T T G I T I AR AT ey four times more time than men on own-use service
T BT 5t GafS1 ST ey <7RRICe & T T TS activities in the last 1 week on average, with no

significant differences observed across residence (rural
TR T I FER T 9 oo (oifd €32 *=E@)

and urban).
HERRILIRS BRI ERIRacERI D]

Table 13.1.2: Average hours spent by persons aged 15 or older engaged in own-use services in the previous 1 week, by
age group, sex and area

Rural Urban Bangladesh
Labour force status
Male Female  Total Male Female  Total Male Female  Total
15-29 7 30 21 7 30 21 7 30 21
30-64 7 33 21 8 35 22 8 34 22
65+ 7 22 13 7 23 14 7 23 14
Total 7 31 20 8 33 21 8 32 21
Figure 13.1 Average hours spent by persons aged 15 or older engaged in
own-use services in the previous 1 week
m1529 m30-64 65+ mTotal
B
Male Female Total Male Female Total Male Female Total

Rural Urban Bangladesh

LABOUR FORCE SURVEY 2022 SF]



39.% T HEHIES

I IPN I, @I M8 FATPIE (F© Arofue)
NGR/Row, A I AFREE @ o @@
R T I oo AfRIEE TN e o=:r
I ey (O &=y 2 Sofmaeie e Wye
YFCE OIMARE I ifers Ffe ReTE iwifie
A =TI

Ol AN JoTo:

3) "IACwE" e Gfe, iR TR FAACE 9F 6l
IR FCARA;

q) SIefACe oA SHAEfon IR A Fieww AN
I (@ NF6 eWF, @FREmIEN @32
GOTIGIRCNT &) TOSFeTe 3fb) &=y e wiear
[T "I (2"

SR 59.8.5 /@ @A T @, de¢ I ©F @M I[N
A 88.0 WA (vo.b Nferm) 6 fge I 24w
Ty RO TeAlfrs wers ey el o=
(O PTG PIACRA, LA Gl WO I ARATRP (0.¢
Aore*) @32 R AMTO o0 =oK™ (TN d9.2.) I
ANAFSIR, @B 35,5 *oied e fEifere 3yfer
SR P& I Sl RO #Aeeia ey o1eee &y
Iiw e ReEW oi3ede @7 55 oF S13fiasas
FRRREAN opiicd, Fel e @on 3 e
R SR o7 swiifrs e R Aewife
A TR @I P12 A& JR2F I I CHifere
FER ¢L.¢ AN I FFFF IWER GTPIRAF bo.d
*orexl| F LTS, ([o I #ited RIETE @v.q *orex
S G IS FACR|

13.2 Employment work

Persons in employment are defined as all those of
working age who, during a short reference period, were
engaged in any activity to produce goods or provide
services for pay or profit or engaged in any activity to
produce goods for own use consumption or worked as
unpaid family helper.

They comprise:

a) employed persons “at work”, i.e. who worked in
a job for at least one hour;

b) employed persons ‘not at work” due to
temporary absence from a job, or to working-
time arrangements (such as shift work,
flexiime and compensatory leave for
overtime).

Table 13.2.1 presents that almost 44.0 per cent (13.8
million) employed persons aged 15 or older worked for
own use production of goods in the agriculture sector as
their main intention of work, followed by very little in the
services (0.5 per cent) and industry sector at 0.3 per
cent (Table 13.2.1) below. Overall, a total of 19.9 per
cent of the employed persons engaged in for own use
production of goods as their main intention of work.
According to the ILO in its 19t ICLS resolution,
employment work is defined as work performed for
others in exchange for pay or profit and using that
definition employment work consist of 56.5 million or
80.1 per cent of the working-age population. In
agriculture sector, 56.7 per cent of the work is
performed for others in exchange for pay or profit.

Table 13.2.1: Employed population aged 15 or older, by intention of work, and economic sector

(in 000)

Sector

Type of employment work : ;

Agriculture Industry Service Total
Pay or profit 18132 11936 26410 56478
Own-use production of goods 13837 38 120 13995
Total 31969 11974 26530 70473

Column %
Pay or profit 56.7 99.7 99.5 80.1
Own-use production of goods 43.3 0.3 0.5 19.9
Total 100 100 100 100
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13.3 Unpaid trainee/apprentice work

Persons in unpaid trainee work are defined as all those
of working age who, during a short reference period,
performed any unpaid activity to produce goods or
provide services for others, in order to acquire
workplace experience or skills in a trade or profession,
where:

(@) “short reference period” is usually for 1 week;

(b) “any activity” refers to work for at least one
hour;
“unpaid” is interpreted as the absence of
remuneration in cash or in kind for work done
or hours worked; nevertheless, these workers
may receive some form of support, such as
transfers of education stipends or grants, or
occasional in cash or in kind support (e.g. a
meal, drinks);
production “for others” refers to work
performed in market and non-market units that
are owned by non-household or non-family
members;
acquiring “workplace experience or skills” may
occur through traditional, formal or informal
arrangements whether or not a specific
qualification or certification is issued.

(c)

Included in unpaid trainee work are persons in:

(@) traineeships, apprenticeships, internships or
other types of programmes according to
national circumstances, when their
engagement in the production process of the
economic unit is unpaid; and
unpaid skills training or retraining schemes
within  employment promotion programmes,
when engaged in the production process of the
economic unit.

Excluded from unpaid trainee work:
(@) periods of probation associated with the start

of a job;
(b) general on-the-job or lifelong learning while in
employment, including in market and

nonmarket units owned by household or family
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members;

(c) orientation and learning while engaged in
volunteer work;

(d) learning while engaged in own-use production
work.

As indicated in table 13.3.1, 923 thousand persons
aged 15 years or older were engaged in apprentice
work/unpaid; 657 thousand of them were males and the
rest 266 thousand females. Almost 62.9 per cent of
them were in the 30-64 age groups, whereas 37.1 per
cent of them from the younger age group of 15-29 years
old. In rural areas, 65.4 per cent of them were in the 30-
64 age group, whereas for urban areas, it was 52 per
cent in the 30-64 age group.

Table 13.3.1: Persons aged 15 or older engaged in Apprentice work in the previous 1 week, by age group, sex and area

(In thousand)
Age group Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
15-29 184 76 260 57 25 82 241 101 342
30-64 354 138 492 62 27 89 416 165 581
Total 538 214 752 119 52 171 657 266 923
Column %
15-29 34.2 355 34.6 47.9 48.1 48 36.7 38 37.1
30-64 65.8 64.5 65.4 52.1 51.9 52 63.3 62 62.9
Total 100 100 100 100 100 100 100 100 100
08 TP T
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produce goods or provide services for others, where:

(@) “any activity” refers to work for at least one
hour;
“unpaid” is interpreted as the absence of
remuneration in cash or in kind for work done
or hours worked; nevertheless, volunteer
workers may receive some small form of
support or stipend in cash, when below one
third of local market wages (e.g. for out-of-
pocket expenses or to cover living expenses
incurred for the activity), or in kind (e.g. meals,
transportation, symbolic gifts);

(b)
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(c) “non-compulsory” is interpreted as work carried
out without civil, legal or administrative
requirement, that are different from the
fulfilment of social responsibilities of a
communal, cultural or religious nature;

(d) production “for others” refers to work
performed:

i. through, or for organizations
comprising market and non-market
units  (i.e.  organization based
volunteering) including through or for
self-help, mutual aid or community-
based groups of which the volunteer
is @ member;

ii. for households, other than the
household of the volunteer worker or
of related family members (i.e. direct
volunteering).

Excluded from volunteer work:
(@) community service and work by prisoners
ordered by a court or similar authority,
compulsory military or alternative civilian
Service;
(b) unpaid work required as part of education
or training programmes (i.e. unpaid trainees);
(c) work for others performed during the
working time associated with employment, or
during paid time off from an employee job
granted by the employer.

Overall, 15.3 per cent male and 7.8 per cent female of
the working age population was engaged in volunteer
work. In age group 30-64 years, the volunteer rate was
relatively higher, as high as 17.1 per cent and 8.1 per
cent for male and female respectively, followed by 65+
age group, at 14.5 per cent and 4.6 per cent, and
proportion of volunteers as per cent of working age
population is relatively smaller in the age group 15-29
age group. It was 12.4 per cent for the rural areas (16.3
per cent for male and 8.6 per cent for female) and 9.3
for urban areas (12.9 per cent for male and 5.8 per cent
for female).
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Table 13.4.1: Persons aged 15 or older engaged in Volunteer work in the previous 1 month, by age group sex and area

(In thousand)

Age group Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total

Volunteer worker
15-29 2005 1411 3416 602 408 1010 2607 1819 4426
30-64 4189 2092 6281 1524 604 2128 5713 2696 8409
65+ 559 124 683 172 40 212 731 164 895
Total 6753 3627 10380 2298 1052 3350 9051 4679 13730
% of working age population

15-29 13.9 8.9 11.3 9.8 5.5 74 12.7 7.8 10.1
30-64 18.1 8.9 13.5 14.7 6.1 10.5 17.1 8.1 12.6
65+ 14.5 45 10.4 14.4 4.8 10.4 14.5 4.6 10.4
Total 16.3 8.6 124 12.9 5.8 9.3 15.3 7.8 11.5
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Chapter 14
Equal Opportunities
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Equal opportunities

The Equal Opportunities Indicator is used to measure
progress on the SDGs' labour market-related goals.
Occupational segregation (within the major groups of
the Bangladesh Standard Classification of Occupations
BSC0-2020), the female share of employment in high-
status occupations and the female share of employment
by major occupational group were the three statistical
indicators that the survey used to examine the female
share of employment in this chapter.

14.1 Occupational segregation of the employed
persons

With regard to this indicator, occupation refers to the
primary responsibilites and tasks. Occupational
segregation reveals the propensity for women and men
to work in various jobs. The indicator reveals how much
distinct possibilities exist for men and women in the
workplace. According to the data in Table 14.1.1, skilled
agricultural, forestry, and fishing workers accounted for
75 per cent of all female employment, followed by craft
and related trade workers (9.8 per cent) and elementary
occupations (6.2 per cent). The occupations with the
largest percentage of men working include skilled
agricultural, forestry, and fishing workers (26.1 per
cent), sales and service work (19.9 per cent), craft and
related trade labour (16.5 per cent) and elementary jobs
(12 per cent).

Table 14.1.10ccupational segregation of the employed population aged 15 or older, by sex and area (%)

. . - Rural Urban Bangladesh

Major Group Occupation (BSCO 2020 at 1-digt) Male Female Total Male Female Total Male Female Total

Managers 1.1 0.1 07 36 1.1 3.0 1.9 03 13
Professionals 4.1 2.1 33 76 139 90 52 40 48
Technicians and associate professionals 4.2 04 2.7 8.2 3.3 7.1 5.4 0.9 3.8
Clerical support workers 1.1 0.2 0.8 2.5 1.8 24 1.6 05 1.2
Service and Sales Workers 16.2 12 103 285 80 239 199 23 137
Skilled agricultural, forestry and fishery workers 34.0 858 544 7.6 186 101 261 75.0 434
Craft and related trades workers 15.3 59 116 193 307 219 165 98 142
Plant and machine operators, and assemblers 111 0.6 70 114 2.9 95 112 1.0 7.6
Elementary occupations 12.5 3.6 9.0 109 19.7 129 120 6.2 10.0
Others 0.3 00 02 03 00 03 03 00 02
Total 100.0  100.0 100.0 100.0 100.0 100.0 100.0  100.0 100.0
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14.2 Female share of employment in high-status
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occupations

The percentage of female working in senior and middle
management, as defined by the BSCO-2020 sub-major
categories 11 (Chief executive, senior officials, and
legislators) and 12 (Administrative and Commercial
Managers), is referred to as the female share of
employment in these fields. This offers data on the
women working in managerial and decision-making
positions in the public sector, big businesses, and
organizations. Considering BSCO-2020 sub-major
group 13 of general managers predominantly consists
of managers of small businesses, it has been removed
from this indicator. Regarding the high-status jobs that
the survey took into account, overall, 8.1% of female
employment aged 15 and older was in high-status
occupations, and 13.1% of female employment was as
chief executives, senior officials, and legislators,
compared to female employment share in administrative
and commercial managers was 4.7 per cent.

Table 14.2: Female share of employment aged 15 or older in high-status occupations, by broad sector

(In thousand)
Sub-major group of BSCO Agriculture Industry Service Total
Male

11. Chief Executives, Senior Officials and Legislators 2.36 26.12 73.73 102.21

12. Administrative and Commercial Managers 0.39 83.37 86.05 169.81

Total 2.75 109.49 159.78 272.02
Female

11. Chief Executives, Senior Officials and Legislators 0 15.46 15.46

12. Administrative and Commercial Managers 2.59 5.8 8.39

Total 2.59 21.26 23.85
Both sex

11. Chief Executives, Senior Officials and Legislators 2.36 26.12 89.19 117.67

12. Administrative and Commercial Managers 0.39 85.96 91.85 178.2

Total 2.75 112.08 181.04 295.87

Female share (%)

11. Chief Executives, Senior Officials and Legislators 0 0 17.3 13.1

12. Administrative and Commercial Managers 3 6.3 47

Total 2.3 1.7 8.1
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14.3 Female share of employment by major

occupations
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Skilled agricultural, forestry, and fisheries occupations
had a 61 per cent female employment share, followed
by professionals (29.9 per cent), craft and related trades
workers (24.5 per cent) and elementary occupations
(21.9 per cent) (Table 14.3.1). According to occupation
categories, the proportion of women employed differs
between rural (39.5 per cent) and urban (22.6 per cent)
areas. In 2022, there was 35.3 per cent female share of
employment nationally.

Table 14.3.1 Female share in employment of persons aged 15 or older, by major occupation and area

(In thousand)
, Female share (%) Both sex Female
Occupation

Rural Urban Total Rural Urban Total Rural Urban  Total

Managers 6.4 8 73 376 536 912 24 43 67
Professionals 254 35 299 1768 1586 3354 449 555 1004
Technicians and Associate Professionals 6.2 106 82 1425 1254 2679 88 133 221
Clerical Support Workers 99 175 137 405 417 822 40 73 113
Service and Sales Workers 4.8 7.6 6 5451 4199 9650 259 318 577
Skilled Agricultural, Forestry and Fisheries 62.2 417 61 28777 1773 30550 17905 739 18644
Craft and Related Trades Workers 20 317 245 6133 3853 9986 1225 1220 2445
Plant and Machine Operators, and Assemblers 35 69 46 3680 1667 5347 129 115 244
Elementary Occupations 158 346 219 4771 2261 7032 75 783 1539
Other Occupations 11 22 15 90 46 136 1 1 2
Total 395 226 353 52876 17592 70468 20876 3980 24856

Figure 14.1 Female share in employment by major occupation (%)

Total
Other Occupations 1.5
Elementary Occupations
Plant and Machine Operators, and... 4.6

Craft and Related Trades Workers
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Professionals
Managers 7.3
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Chapter 15
Recruitment Cost and Income of Migrant Workers
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15.1 Recruitment cost and income of migrant
workers

This chapter details the survey findings for SDG
indicator 10.7.1, which is a ratio between a cost
measure and an income measure and examines
"Recruitment cost borne by employee as a proportion of
monthly income earned in country of destination." The
costs and earnings for the same specific international
migrant worker were used as the basis for the statistics
utilized for the numerators and denominators for
indicator 10.7.1. The 2030 Agenda for Sustainable
Development of the UN makes mention of mobility,
particularly labour migration, and acknowledges that it is
a significant driver of development. The Sustainable
Development Goals (SDGs) acknowledge the value of
fair employment conditons and well-managed
migration. SDG target 10.7.1 is defined as “recruitment
cost [being] borne by the employee as a proportion of
monthly income earned at country of destination”. For
measuring recruitment cost and income, the last four
years from 2018 to 2021 were considered as the
reference period for migration workers.

Formula used to calculate SDG indicator. 10.7.1

RCI = Proportion of recruitment cost in the monthly
employment earning is a ratio
Ck
RCI=f <E_k)

Where

f may take on various functions’ forms, such

as mean, median and 4th quintile

Cy. = the recruitment costs paid by individual

migrant worker k;

E, = the monthly earnings of the same

migrant worker k.
The data regarding average monthly income of migrant
workers abroad is based on the actual income they
receive. This income is calculated by averaging their
earnings from the first three months of their initial job in
the destination country, which includes bonuses and
other forms of income like overtime pay. Additionally,
adjustments are made to account for deductions related
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to destination country taxes, social security
contributions, and any wage deductions made by the
employer to recover recruitment costs.

15.2 Recruitment cost indicator by sex

Table shows that the average recruitment cost at the
country level was Tk. 381967. On average, male
migrant workers are paid Tk. 403310 for recruitment,
while female migrant workers paid only Tk. 154422.
This indicates that recruitment costs are significantly
higher for male labour migrants compared to female.
The proportion of recruitment cost in a monthly earnings
varies broadly between male and female. To recover
recruitment cost, female needs 7.8 months whereas
male needs long 15.1 months.

15.2.1 Proportion of recruitment cost in the monthly employment earning, by sex

Sex of Migrants Mean Regruitment _Mean. Monthly SDG-10.7.1

Cost (in Taka ) earnings (in Taka ) (months needed)
Male 403310 26787 15.1
Female 154422 19847 7.8
National 381967 26172 14.6
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15.3 Recruitment cost indicator by education

Table 15.3.1 appears to provide insights into the
recruitment costs and monthly earnings of migrants
based on their education level. The Mean Recruitment
Cost indicates the average expenses incurred by
migrants during the recruitment process. Migrants with a
Bachelor/Masters education level spend an average of
492799 Taka on recruitment. The mean monthly
earnings show the average income earned by migrants
in a month. Migrants with a Bachelor/Masters education
level earn an average of 36,452 Taka per month. The
proportion of recruitment costs in the mean monthly
earning was 14.8 months at the national level.
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15.3.1 Proportion of recruitment cost in the monthly employment earning, by sex

Education of Migrants Mean Regruitment .Meanl Monthly SDG-10.7.1

Cost (in Taka ) earnings (in Taka ) (months needed)
Bachelor/Masters 492799 36452 13.5
HSC/Diploma 418287 30838 13.6
Religious education 417384 23400 17.8
Secondary 380810 26717 14.3
Primary 375066 21378 17.5
No class passed 311237 16686 18.7
Total 387184 26216 14.8
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groups, allowing for an examination of how recruitment
cost and monthly earning vary across different age
brackets. In the Mean Recruitment Cost, migrants in the
15-25 age group spend an average of 408589 Taka on
recruitment. The mean monthly earning shows that
migrants in different age groups earn varying amounts
on average per month. For instance, migrants in the 56-
65 age group earn an average of 32077 Taka per
month. To recover this cost, 14.6 months are needed at
the national level in terms of income.

15.4.1 Proportion of recruitment cost in the monthly employment earning, by sex

Age group of Migrants Mean Regruitment 'Meanl Monthly SDG-10.7.1

Cost (in Taka ) earnings (in Taka ) (months needed)
15-25 408589 23324 17.5
26-35 379690 25812 14.7
36-45 367434 27027 13.6
46-55 385507 28559 13.5
56-65 322714 32077 10.1
66+ 379218 38698 9.8
Total 381967 26172 14.6
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15.5 Recruitment cost indicator by country of

destination
The table provides information on the proportion of
recruitment cost in the monthly employment earnings of
migrants, categorized by the country of destination.
Malaysia, migrants have an average recruitment cost of
339848 Taka and earn an average monthly income of
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exhibits an average recruitment cost of 432673 Taka
and an average monthly income of 38108 Taka.

15.5.1 Proportion of recruitment cost in the monthly employment earning, by country of destination

Age group of Migrants Mean Re(_:ruitment _Mean. Monthly SDG-10.7.1

Cost (in Taka) earnings (in Taka ) (months needed)
Malaysia 339848 28822 11.8
Oman 319677 21878 14.6
Qatar 357858 25782 13.9
Saudi Arabia 388210 24957 15.6
Singapore 432673 38108 11.4
Others 407461 26051 15.6
Total 381967 26172 14.6
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Chapter 16
Employment in Persons with Functional Difficulties
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Washington Group (WG) on disability

statistics in Labour Force Survey

The Washington Group on Disability Statistics was
formed as a result of the United Nations International
Seminar on Measurement of Disability that took place in
New York in June 2001. During this seminar,
participants agreed that there was a need for common
definitions, concepts, standards and methodologies in
statistics about persons with disabilities and for
internationally comparable, high-quality disability data
collection. To address this urgent need, the Washington
Group on Disability Statistics (WG) was formed as a
United Nations Statistical Commission City Group. The
WG's main purpose is to promote and coordinate
international cooperation in generating statistics on
disability suitable for censuses and national surveys. Its
major objective is to provide basic information on
disability that is comparable worldwide.

The 6-item Washington Group Short Set of Disability
Questions (WGQ) is designed to identify individuals with
disabilities by assessing their difficulties in performing
basic universal activities. These questions specifically
focus on activities such as walking, seeing, hearing,
cognition, self-care, and communication. In the Labor
Force Survey 2022, the 6-item WGQ was employed to
collect disability data, providing insights into various
labour market indicators. Within these questions,
individuals face difficulties in at least one or two of the
six activities and some find it impossible or challenging
to work on these activities. For these reasons, two
designated categories have been identified as functional
difficulties or persons with disabilities. This classification
helps to capture functional difficulties or persons with
disabilities in the context of labour market dynamics.
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16.1 Labour force with disability by sex and

Quarters

A person aged 15 years and over is considered
currently economically active if he or she is either
employed for at least one hour during the seven days
prior to the survey or has a job attachment but is
temporarily absent from work or is available to work if
work could be found. Table 16.1.1 presents gender-
based and quarterly data on participation in the labour
force by individuals with disabilities. As a result, there
are 761.53 thousand participants with disabilities in the
labour force, including 177.63 thousand female and
583.9 thousand male. In comparison to female
participants with disabilities, male has a higher
participation rate in the labour market. The quarterly
data shows that there are variations in the participation
of female and male with disabilities in the labour force at
different quarters.

Table 16.1.1 Labour force with disability by sex and quarters

(In thousand)

Quarters Total Male Female

Q1 (January-March) 1179.76 859.88 319.88
Q2 (April-June) 660.08 515.16 144.92
Q3 (July-September) 578.28 463.31 114.97
Q4 (October-December) 627.95 497.23 130.72
Yearly Total 761.53 583.9 177.63
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16.2 Employed population with disability

by sex and quarters

Gender-based information for employed persons with
disabilities in jobs is presented in Table 16.2.1. As a
result, there are 761.53 thousand participants with
disabilities in the labour force, of which 749.08 thousand
are employed. When divided by gender, it can be
observed that male participants with disabilities (574.88
thousand) are more employed than female participants
with disabilities (174.2 thousand). In the quarterly
breakdown, it is seen that male participants with
disabilities are most employed in the 1st quarter (845.35
thousand), while the lowest employment is in the 3rd
quarter (456.33 thousand).
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Table 16.2.1 Employed population with disability by sex and quarters

(In thousand)

Quarters Total Male Female

Q1 (January-March) 1155.22 845.35 309.87
Q2 (April-June) 649.41 506.33 143.08
Q3 (July-September) 569.44 456.33 113.11
Q4 (October-December) 622.23 491.51 130.72
Yearly Total 749.08 574.88 174.2

3¢ IRF 8 O I Ao @™
fferm = Sw.0.s SPIE 2ueb
fifere @R GBI W sx.8¢ @ AfSIA!
@I QAR ASIRTR N A @RI AT 5.0%
YO GATACE 2AfSIR e @I AT 0.89
RUCIE]

wfel SR,
G L@

16.3 Unemployed population with disability

by sex and quarters

According to the survey, there are an estimated 2.58
million persons aged 15 and older who were
unemployed. According to Table 16.3.1, out of a total of
2.58 million unemployed individuals, 12.45 thousand of
them are persons with disabilities. Among them, 9.02
are unemployed males, while 3.43 are unemployed
females.

Table 16.3.1 Unemployed population with disability by sex and quarters

(In thousand)

Quarters Total Male Female

Q1 (January-March) 24.54 14.53 10.01
Q2 (April-June) 10.67 8.83 1.84
Q3 (July-September) 8.84 6.98 1.86
Q4 (October-December) 5.72 5.72 0
Yearly Total 12.45 9.02 3.43
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16.4 Unemployment rate with disability
by sex and quarter
The unemployment rate is an important indicator in the

labour market. In Table 16.4.1, the unemployment rate
among individuals with disabilities in the labour force is
presented. The unemployment rate among individuals
with disabilities is calculated as a percentage of the total
labour force of individuals with disabilities. The results
show that the unemployment rate among individuals
with disabilities is 1.6 per cent overall. When broken
down by gender, the unemployment rate is 1.5 percent
for male and 1.9 percent for female. These figures
provide insights into the unemployment situation among
individuals with disabilities, with a lower overall
unemployment rate for male compared to female.
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Table 16.4.1 Unemployment rate with disability by sex and quarters

(In %)

Quarters Total Male Female

Q1 (January-March) 2.1 1.7 3.1
Q2 (April-June) 1.6 1.7 1.3
Q3 (July-September) 15 15 1.6
Q4 (October-December) 0.9 1.2 0
Yearly Total 1.6 15 1.9
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It is inquired here what social security and economic
benefits are available to those individuals who are
recognized as disabled. For example, whether they
have a disability certificate or a Subarna card, and what
type of financial or other benefits they receive. Table
16.5.1 provides insights into the gender-specific
distribution of official recognition among the disabled
population aged 15 and older. Of the total working-age
disabled population, 27.2 per cent have official
recognition through having an official
Certificate/Subarna Card. Among male, 31 per cent
have official recognition. Among female, 22.9 per cent
has official recognition. In the total working-age disabled
population, 72.8 per cent do not have this recognition.
Among male, 69 per cent do not have official
recognition. Among female, 77.1 per cent do not have
official recognition. It shows that a higher proportion of

male has official recognition compared to female.

Table 16.5.1 Proportion of disabled population aged 15 and older who have officially recognized, by sex (%)

Certificate/Subarna Card Total Male Female
Officially recognized as % of the disabled working-age population

Yes 27.2 31 22.9

No 72.8 69 771

Total 100 100 100
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This table provides insights into the gender-specific
distribution of cash benefits among the disabled
population aged 15 and older. Among the total working-
age disabled population, 25.6% have received cash
benefits including male, 29.1% and female, 21.7%. In
the total working-age disabled population, 74.4% have
not received cash benefits whereas male was 70.9%
and female was 78.3%. It shows that a higher
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percentage of male has received cash benefits
compared to female.

Table 16.5.2 Proportion of disabled population aged 15 and older who has received any cash benefit, by sex (%)

Received any cash benefit Total Male Female
Received cash benefit as % of disabled working-age population

Yes 25.6 29.1 21.7

No 74.4 70.9 78.3

Total 100 100 100
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Table 16.5.3 provides insights into the gender-specific
distribution of government-provided goods or services
among the disabled population aged 15 and older.
Among the total working-age disabled population,
23.5% have received government-provided goods or
services. Among male, 27.7% have received such
goods or services. Among female, 18.7% have received
such goods or services. It shows that a significant
proportion of both male and female disabled individuals
in the working-age population have not received any
goods or services.

Table 16.5.3 Proportion of disabled population aged 15 and older who have officially recognized, by sex (%)

Received any goods or services

from the government Total Male Female
Received any goods or services from the government as % of the disabled working-age population

Yes 235 217 18.7

No 76.5 72.3 81.3

Total 100 100 100
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Annexure i : Concept and Definitions

Age coverage

Age is a strong determinant of labour market. Common age cut-offs and categories are important. The labour-related
questions of the survey refer to the population of 15 years old and older. The following age ranges are used in
presenting the statistics: 15-24; 25-34; 35-44; 45-54; 55-64; and 65 and over. Besides, statistics is provided
separately for youths as the youths are more prone to unstable transition to labour market. However, in setting the
minimum LFS coverage age is the fact that the Government of Bangladesh, being aware that many young people, who
are unable to continue with higher schooling, enter the labour market instead, has set the legal age for admission to
employment at 14 completed years. Given that, inclusion of persons aged 15 years or older may result in the
undercount of persons employed or unemployed in the country.

Sex

Sex (male or female) of every individual is recorded, as sex disaggregation of data is a fundamental requirement for
gender statistics and in particular for the analysis of the gender gap in the access to the labour market. For policy
purposes, all core indicators are broken down by sex, in order to maximize information on any gender gap.

Dwelling
A dwelling is a separate and independent place of abode intended for habitation by one household. Although intended
for habitation by one household, a dwelling may, at the time of the survey, be occupied by more than one household.

Household

A household is defined as a group of persons who live together and make common provision for food and other
essentials for living. The people in the group may be related or unrelated or a combination of both. A household may
consist of only one person or several persons. Stemming from the above definition, lodgers or other permanent
residents who live and take their meals with the household are to be counted as household members, even though
they may have no blood relationship with the household head. Servants or other paid domestic employees should be
counted as part of the household. People who live in the same dwelling, but do not share food expenses or do not eat
meals together, are not members of the same household. To be considered a household member, an individual must
reside with the other household members in the dwelling for a substantial part of the year (e.g., six-month criterion)
and must not be a member of any other household.

Head of household

The Head of the household is the person who manages the income earned and expenses incurred by the household
and who is the most knowledgeable person concerning other members of the household. If he or she is not present or
available (for example, he or she may be living abroad temporarily), an alternative "Head" must be selected in
consultation with senior household members. The following criteria can be taken into account (in priority order) in
helping you to decide who the Head of household is:

The household member who is accepted as the Head by other household members.

The household member who is legally responsible for the dwelling (owner or lease holder).

The household member who is the main income earner.

The household member who does most of the household shopping.

The oldest household member.

© 00T o
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Work!

The concept of Work is a complex one which must be understood if it is to be used properly in the Labour Force Survey.
The questionnaire asks the respondent: “During the previous week, did you do any work for a wage, salary,
commission, tips or any other pay, even if only for one hour?” Some examples of work activities are presented further
below.

More specifically, work comprises any activity performed by persons of any sex and age to produce goods or
to provide services for use by others or for own use. The concept of work is aligned with the General production
boundary as defined in the System of National Accounts 2008 (2008 SNA) and its concept of economic unit. Examples
of work activities to be classified as employment:

¢ Vending newspapers in the street; cleaning car windshields for tips at traffic lights.

e Managing one’s own business or farm even though not involved in producing the output.

e Repairing of work equipment for future operation, e.g. a fisherman repairing his boat or net for future outings.

e Buying or installing equipment and ordering supplies in preparation for opening a new business.

o Work in the household enterprise without pay, but with a share in the earnings/profits of the enterprise.

e Unpaid work in an economic enterprise operated by a related person living in the same household (e.g. work
such as cleaning and grading fruits/vegetables).

o QOutworki.e., a practice prevalent in some enterprises where all or part of the production is allocated to different
persons or households to be carried out at home and for which these persons or households receive payment
on a piece-rate basis, e.g. the master weaver assigning bobs to different households.

o Exchange work i.e., a practice in some countries whereby labour is exchanged between households for
productive purposes such as the work performed by a farm operator of members of his family on the farm
of another operator.

o Paid domestic services, including baby sitting and teaching children in  other persons’ homes in exchange
for cash payment, board and lodging or payment in kind such as clothing.

o Cooking food for labourers on one’s farm where food is provided as part of the labourer’s pay.

o Paid apprenticeship and on-the-job training which is associated with the productive activities of an enterprise.

o Paid religious activities of members of religious orders.

o Military duties of career military personnel and conscripts as well as  engagements in equivalent civilian
services.

Labour Force

The concept labour force refers to the current supply of labour for the production of goods and services in exchange
for pay or profit. The form of work identified as employment sets the reference scope of activities for labour force
statistics.In the QLFS, the “labour force” refers to persons 15 years or older who contribute or are available to contribute
to the production of goods and services in the country; and consists of employed and unemployed.

Labour force status
Categories for labour force status used to break down labour market indicators at the individual level are based on the
following categories:

e Employed

¢ Unemployed

!Extracts from: International Labour Office. Resolution concerning statistics of work, employment and labour
underutilization. Report 111, 19" ICLS (Geneva, 2-11 October 2014), pp. 47-65.
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¢ Notin the labour force.

Persons in employment
Persons in employment are defined as all those of working age who, during a short reference period, were engaged in
any activity to produce goods or provide services for pay or profit or own use production of goods. They comprise:
a) employed persons “at work”, i.e. who worked in a job for at least one hour;
b) employed persons “not at work” due to temporary absence from a job, or to working-time arrangements (such
as shift work, flexitime and compensatory leave for overtime).

One hour criterion

A person is considered to have engaged in a givenform of work when performing such form of work for at least one
hour during the relevant, short reference period. Use of this one-hour criterion ensures coverage of all the activities
engaged in, including part-time, temporary, casual or sporadic activities, as well as comprehensive measurement of all
inputs of labour into production.

Temporary absence from work
Employed persons on “temporary absence” during the PREVIOUS WEEK refers to those who, having already worked
in their present job, were “not at work” for a short duration but maintained a job attachment during their absence. In
such cases:
(@) “job attachment” is established on the basis of the reason for the absence and in the case of certain reasons,
the continued receipt of remuneration, and/or the total duration of the absence as self-declared or reported,
depending on the statistical source;

(b) the reasons for absence that are by their nature usually of short duration, and where “job attachment” is
maintained, include those such as sick leave due to own illness or injury (including occupational); public
holidays, vacation or annual leave; and periods of maternity or paternity leave as specified by legislation;

(c) reasons for absence where the “job attachment” requires further testing, include among others: parental leave,
educational leave, care for others, other personal absences, strikes or lockouts, reduction in economic activity
(e.g. temporary lay-off, slack work), disorganization or suspension of work (e.g. due to bad weather,
mechanical, electrical or communication breakdown, problems with information and communication
technology, shortage of raw materials or fuels):

i.  For these reasons, a further test of a duration threshold and/or receipt of remuneration (EMP_09) should be
used. The threshold should be, in general, not greater than three months taking into account periods of
statutory leave entitlement specified by legislation or commonly practiced, and/or the length of the
employment season so as to permit the monitoring of seasonal patterns. Where the return to employment in
the same economic unit is guaranteed this threshold may be greater than three months.

ii.  Foroperational purposes, where the total duration of the absence is not known, the elapsed duration may be
used.

Included in employment are:
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(9)

persons who work for pay or profit while on training or skills-enhancement activities required by the job or for

another job in the same economic unit, such persons are considered as employed “at work” in accordance

with the international statistical standards on working time;

apprentices, interns or trainees who work for pay in cash or in kind;

persons who work for pay or profit through employment promotion programmes;

persons who work in their own economic units to produce goods intended mainly for sale or barter, even if

part of the output is consumed by the household or family;

persons with seasonal jobs during the off season, if they continue to perform some tasks and duties of the

job, excluding, however, fulfilment of legal or administrative obligations (e.g. pay taxes), irrespective of receipt

of remuneration;

persons who work for pay or profit payable to the household or family:

i.  in market units operated by a family member living in the same or in another household, or

ii. performing tasks or duties of an employee job held by a family member living in the same or in another
household.

regular members of the armed forces and persons on military or alternative civilian service who perform this

work for pay in cash or in kind.

Excluded from employment are:

(9)

apprentices, interns and trainees who work without pay in cash or in kind;

participants in skills training or retraining schemes within employment promotion programmes, when not
engaged in the production process of an economic unit;

persons who are required to perform work as a condition of continued receipt of a government social benefit
such as unemployment insurance;

persons receiving transfers, in cash or in kind, not related to employment;

persons with seasonal jobs during the off season, if they cease to perform the tasks and duties of the job;
persons who retain a right to return to the same economic unit but who were absent for reasons specified in
paragraph 29(c), when the total duration of the absence exceeds the specified threshold and/or if the test of
receipt of remuneration is not fulfilled. For analytical purposes, it may be useful to collect information on total
duration of absence, reason for absence, benefits received, etc.;

persons on indefinite lay-off who do not have an assurance of return to employment with the same economic
unit.

Full-time employed

The fully employed group comprise those who worked full usual or actual number of hours or more in the reference
week. Inthe QLFS of Bangladesh, this is considered to be 40 hours. The questionnaire asks questions on time-related
underemployment of all employed people who usually/actually worked less than statutory hours during the previous

week.

Persons in own-use production work

Own-use production of goods

These are all those of working age who, during a short reference period, performed any activity to produce goods for
own final use, where:
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a) “any activity” refers to work performed in the various activities under paragraph (b) and (c) below for a
cumulative total of at least one hour;
b) production of “goods” (within the 2008 SNA production boundary) covers:

i.  producing and/or processing for storage agricultural, fishing, hunting and gathering products;
ii.  collecting and/or processing for storage mining and forestry products, including firewood and other
fuels;
iii.  fetching water from natural and other sources;
iv.  manufacturing household goods (such as furniture, textiles, clothing, footwear, pottery or other
durables, including boats and canoes);
v.  building, or effecting major repairs to, one’s own dwelling, farm buildings, etc.

Own-use provision of services
These are all those of working age who, during a short reference period, performed any activity to provide services for
own final use, where:

b) provision of “services” (beyond the 2008 SNA production boundary but inside the General production
boundary) covers:

i.  household accounting and management, purchasing and/or transporting goods;
ii.  preparing and/or serving meals, household waste disposal and recycling;
ji.  cleaning, decorating and maintaining one’s own dwelling or premises, durables and other goods,
and gardening;
iv.  childcare and instruction, transporting and caring for elderly, dependent or other household members
and domestic animals or pets, etc.

c) “for own final use” is interpreted as production where the intended destination of the output is mainly for final
use by the producer in the form of capital formation, or final consumption by household members, or by family
members living in other households:

i. the intended destination of the output is established in reference to the specific goods produced or
services provided, as self-declared (i.e. mainly for own final use);

i in the case of agricultural, fishing, hunting or gathering goods intended mainly for own consumption,
a part or surplus may nevertheless be sold or bartered .

Essential items that need to be collected, using various statistical sources, to support national accounts, and for
household and sectoral analyses of own-use production work are:

a) the working time of own-use producers associated with each relevant activity cluster collected using short
time units (such as minutes or hours according to the source);

b) the estimated value of the production (i.e. goods or services), and/or the amount of goods, consumed or
retained by the household and by family members in other households;

c) the estimated amount and/or value of any part or surplus sold or bartered, where applicable; and

d) the expenses incurred in relation to this production.
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Subsistence foodstuff producers
Subsistence foodstuff producers constitute an important subgroup of persons in own-use production work. They are
defined as:

a) all those who performed any of the activities in order to work on one’s own plot, farm, or help grow farm
produce or tending animals, catch any fish, prawns, shells, wild animals or other food for the household’s own
consumption or the household’s own consumption;

b) excluded are persons who engaged in such production as recreational or leisure activities or for commercial
purpose.

Labour underutilization (LU)

Labour underutilization refers to mismatches between labour supply and demand, which translate into an unmet need
for employment among the population. Measures of labour underutilization include, but may not be restricted to:

i.  Time-related underemployment, when the working time of persons in employment is insufficient in relation to
alternative employment situations in which they are willing and available to engage.
ii.  Unemployment, reflecting an active job search by persons not in employment who are available for this form
of work.
ii.  Potential labour force, referring to persons not in employment who express an interest in this form of work but
for whom existing conditions limit their active job search and/or their availability.

Persons in time-related underemployment

Persons in time-related underemployment are defined as all persons in employment who, during a short reference
period, wanted to work additional hours, whose working time in all jobs was less than a specified hours threshold, and
who were available to work additional hours given an opportunity for more work, where:

a) the “working time” concept is hours actually worked or hours usually worked, dependent on the measurement
objective (short or long-term situations) and in accordance with the international statistical standards on the
topic;

b) “additional hours” may be hours in the same job, in an additional job(s) or in a replacement job(s);

c) the “hours threshold” is based on the boundary between full-time and part-time employment, or on working
time norms as specified in relevant legislation or national practice, and set for specific worker groups;

d) “available” for additional hours should be established in reference to a set short reference period that reflects
the typical length of time required in the national context between leaving one job and starting another.

Persons in unemployment

Persons in unemployment are defined as all those of working age who were not in employment, carried out activities
to seek employment during a specified recent period and were currently available to take up employment given a job
opportunity.

(@) The not in employment criterion draws the distinction between employment and unemployment. Not in
employment should be interpreted as total lack of work or, more precisely, as not having been employed during
the previous week. Thus, a person is to be considered as not in employment if sthe did not work at all during the
previous week (not even for one hour) nor was temporarily absent from work as determined by the definition of
employment. The other two criteria of the standard definition of unemployment, currently available to take up
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employment and seeking employment, serve to distinguish those of the non-employed population who are
unemployed from those who are outside the labour force.

To seek employment refers to any activity when carried out, during a specified recent period comprising the
previous four weeks or one month, for the purpose of finding a job or setting up a business or agricultural
undertaking. This includes also part-time, informal, temporary, seasonal or casual employment, within the national
territory or abroad. Examples of such activities are:

(i) arranging for financial resources, applying for permits, licences;

(ii)  looking for land, premises, machinery, supplies, farming inputs;

(iii) seeking the assistance of friends, relatives or other types of intermediaries;
(iv) registering with or contacting public or private employment services;

(v) applying to employers directly, checking at worksites, farms, factory gates, markets or other assembly
places;

(vi) placing or answering newspaper or online job advertisements;
(vii) placing or updating résumés on professional or social networking sites online;

the point when the enterprise starts to exist should be used to distinguish between search activities aimed at
setting up a business and the work activity itself, as evidenced by the enterprise’s registration to operate or by
when financial resources become available, the necessary infrastructure or materials are in place or the first client
or order is received, depending on the context;

“currently available” serves as a test of readiness to start a job in the present, assessed with respect to a short
reference period comprising that used to measure employment:

()  depending on national circumstances, the reference period may be extended to include a short subsequent
period not exceeding two weeks in total, so as to ensure adequate coverage of unemployment situations
among different population groups. Here one week is considered to compare the previous labour force
survey data.

Included in unemployment are:

(a)

future starters defined as persons not in employment and currently available who did not seek employment
because they had already made arrangements to start a job within a short subsequent period, set according to
the general length of waiting time for starting a new job in the national context but generally not greater than three
months;

participants in skills training or retraining schemes within employment promotion programmes, who on that basis,
were not in employment, not currently available and did not seek employment because they had a job offer to
start within a short subsequent period generally not greater than three months;

(c) persons not in employment who carried out activities to migrate abroad in order to work for pay or profit but who

were still waiting for the opportunity to leave.

Youth unemployment
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Youth unemployment is widely viewed as an important policy issue for many countries, regardless of their stage of
development. For the purpose of this indicator, the term “youth” covers persons aged 15 to 24 years and “adult’ refers
to persons aged 25 years and over. This report considers the term “youth” covers persons aged 15 to 24 years and
“adult’ refers to persons aged 25 years and over. Sometimes, the term “youth” covers persons aged 15 to 29 years
and “adult’ refers to persons aged 30 years and over. The “Department of Youth, Bangladesh” is defined youth as
persons aged 18 to 35 years and some basic statistics is provided in this report for their own use following this age

group.

Potential labour force
Potential labour force is defined as all persons of working age who, during the short reference period, were neither in
employment nor in unemployment and:

(@) carried out activities to “seek employment”, were not “currently available” but would become available within
a short subsequent period established in the light of national circumstances (i.e. unavailable jobseekers); or

(b) did not carry out activities to “seek employment”, but wanted employment and were “currently available” (i.e.
available potential jobseekers).

Working time2

Hours usually worked

Hours usually worked is the typical value of hours actually worked in a job per short reference period such as one
week, over a long observation period of a month, quarter, season or year that comprises the short reference
measurement period used. Hours usually worked applies to all types of jobs (within and beyond the SNA production
boundary).

Hence, the concept of usual hours of work differs from that of actual hours worked, in that the usual hours of work
refers to a typical period rather than to a specified reference period as in the case of actual hours worked

Usual hours of work per week or per day for a given activity may be defined as hours worked during a typical week or
day in that activity. The concept of usual hours of work applies both to persons at work and to those temporarily absent
from work.

For jobs that have started during the reference period the usual hours of work may refer to the number of hours per
week the employee is expected to work in that job, determined, for example, by the terms of agreement with the
employer or by comparison with other workers in a similar position. As in the case of actual hours worked, usual hours
of work for multiple jobholders should equal the hours of work at all jobs.

Main job/business activity
The main job/business is that with the longest hours usually worked.

Employment in the informal economy
The QLFS of Bangladesh will assist in identifying employment in the informal economy, i.e. employment in the informal
sector and informal employment. According to the ILO definition, the term 'informal economy' refers to all economic

ZInternational Labour Office. Resolution concerning the measurement of working time adopted by the 18th International
Conference of Labour Statisticians (24 November — 5 December 2008). Geneva, 2008; at:
http://www.ilo.org/wecmsp5/groups/public/---dgreports/---stat/documents/normativeinstrument/wems_112455.pdf
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activities by workers and economic units that are — in law or in practice — not covered or insufficiently covered by formal
arrangements. These activities are not included in the law, which means that they are operating outside the formal
reach of the law; or they are not covered in practice, which means that — although they are operating within the formal
reach of the law, the law is not applied or not enforced; or the law discourages compliance because it is inappropriate,
burdensome, or imposes excessive costs."Importantly, these activities should not be carried out in violation of the
criminal law and relevant legislation acts.

As mentioned above, employment in the informal economy refers to two concepts:
a. Employmentin the informal sector
b. Informal employment

While these concepts are related and complement each other, they are different as they refer to different aspects of
the informalisation of employment, as is shown below:

(i) Employment in the informal sector is an enterprise-based concept; and

(i) Informal employment is a job-based concept

Employment in the informal sector

It comprises all jobs in informal sector enterprises, or all persons who, during a given reference period, were
employed in at least one informal sector enterprise, irrespective of their status in employment and whether it was
their main or a secondary job.

Informal sector enterprises were defined by the 15th ICLS on the basis of the following criteria: (i) they are private
unincorporated enterprises (excluding quasi-corporations), i.e. enterprises owned by individuals or households that are
not constituted as separate legal entities independently of their owners, and for which no complete accounts are
available that would permit a financial separation of the production activities of the enterprise from the other activities
of its owner(s). Private unincorporated enterprises include unincorporated enterprises owned and operated by
individual household members or by several members of the same household, as well as unincorporated partnerships
and cooperatives formed by members of different households, if they lack complete sets of accounts.*

Their size in terms of employment is below a certain threshold, and/or they are not registered under specific forms of
national legislation (such as factories’ or commercial acts, tax or social security laws, professional groups’ regulatory
acts, or similar acts, laws or regulations established by national legislative bodies as distinct from local regulations for
issuing trade licenses or business permits), and/or their employees (if any) are not registered. In the QLFS of
Bangladesh, we consider household enterprises with less than 5 paid employees as being part of the informal sector
(provided they are not registered).

They are engaged in non-agricultural activities, including secondary non-agricultural activities of enterprises in the
agricultural sector.

All or at least some of the goods or services produced are meant for sale or barter, with the possible inclusion in the
informal sector of households which produce domestic or personal services in employing paid domestic employees.

3International Labour Office. Resolution concerning decent work and the informal economy. 90" Session of the
General Conference of the International Labour Organization. Geneva 2002, para. 3, p. 25.

“Source: International Labour Office. “Resolution concerning statistics of employment in the informal sector”,
Current International Recommendations on Labour Statistics. 2000 Edition. Geneva, 2000, pp. 32-40.
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A useful additional characteristic (which is not part of the definition of the informal sector, but which gives supplementary
information) is the location of the enterprise. Informal sector enterprises may be more likely to operate from the
entrepreneur’s home, from a market stall, or from some temporary location. Therefore, the type of place where the
respondent usually works and/or its location is asked in the survey.

In summary, the employment in the informal sector is defined as employment in household-operated enterprises
(private sector) with 2-4 paid employees. The formal sector comprises employment in Government and parastatal
bodies, incorporated enterprises, quasi-corporate enterprises, and enterprises operated by a household with 5 and
more regular paid employees.

Informal employment

This refers to the total number of informal jobs, whether carried out in formal sector enterprises, informal sector
enterprises, or households (paid domestic workers, goods production for own-consumption), during a given reference
period.> Notably, informal employment refers to those jobs that generally lack basic social or legal protection or
employment benefits. Thus, employees have informal jobs if their employment relationship is, in law or in practice, not
subject to national labour legislation, income taxation, social protection or entitiement to certain employment benefits
(advance notice of dismissal, severance pay, paid annual or sick leave, efc.).

Due to large diversity in informal employment, such jobs should be determined in accordance with the Bangladesh
national circumstances.

The 17t ICLS recommends the following operational criteria for measuring informal jobs of employees:
i.  Lack of coverage by social security system
ii.  Lack of entittement to paid annual or sick leave
jii.  Lack of written employment contract
v.  Casualltemporary nature of work.

It should be noted that the mere presence of criterion “iii” or “iv” is not sufficient to consider a job as being informal.

Precarious employment
Workers in precarious employment can be either: (a) workers whose contract of employment leads to the classification
of the incumbent as belonging to the groups of “casual workers”, “short-term workers” or “seasonal workers”; or (b)
workers whose contract of employment will allow the employing enterprise or person to terminate the contract at short
notice and/or at will, with the specific circumstances to be determined by national legislation and custom. In the case
of workers falling under the first category, workers may be classified as “employees” or “own-account workers”,
according to the characteristics of the employment contract. Workers under category (a) refer to the following:
« Casual workers — contracts are not expected to continue for more than a very short period.
« Seasonal workers — contract duration is influenced by seasonal factors, such as climate, public holidays and
agriculture season.
«  Short-term workers — contracts are expected to PREVIOUS for a short period but longer than that of casual
workers. The common element among the precarious employment categories is the risky, short-term nature
of the employment contracts (category a) or their instability, as employers may terminate them upon short

notice (category b).

S Interantionla Labour Office. Guidelines concerning a statistical definition of informal employment, adopted by the
17" ICLS (November 2003).
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Persons outside the labour force
These are persons of working age who were neither in employment nor in unemployment in the short reference period.

Labour force participation rate

The labour force participation rate is a measure of the proportion of a country’s working-age population that engages
actively in the labour market, either by working or looking for work. It provides an indication of the size of the supply of
labour available to engage in the production of goods and services, relative to the population at working age. The
breakdown of the labour force by sex and age group gives a profile of the distribution of the economically active
population within a country. The working-age population is the population above the legal working age — often aged 15
and older. The labour force participation rate is defined as the ratio of the labour force to the working- age population,
expressed as a percentage. The labour force is the sum of the number of persons employed and the number of persons
unemployed. Thus, the measurement of the labour force participation rate requires the measurement of both
employment and unemployment. The labour force participation rate is related by definition to other indicators of the
labour market. The inactivity rate is equal to 100 minus the labour force participation rate, when the participation rate
is expressed as a number between 0 and 100. The labour force participation rate indicator plays a central role in the
study of the factors that determine the size and composition of a country’s human resources and in making projections
of the future supply of labour. The information is also used to formulate employment policies, to determine training
needs and to calculate the expected working lives of the male and female populations and the rates of accession to,
and retirement from, economic activity — crucial information for the financial planning of social security systems. The
indicator is also used for understanding the labour market behavior of different categories of the population. The level
and pattern of labour force participation depends on employment opportunities and the demand for income, which may
differ from one category of persons to another.

Status in employment$

It captures characteristics of the employment relationship and classifies jobs with respect to type of contract of
employment (explicit or implicit) between job holder and economic unit. According to their status in employment,
persons are classified as:

Employees

Persons who hold the type of jobs defined as paid employment. There is an agreement, which can be either formal or
informal, between an enterprise and a person, whereby the person works for the enterprise in return for remuneration
in cash or in kind - among whom countries may need and be able to distinguish "employees with stable contracts”
(including regular employees);

Employers

Persons who hold self-employment jobs (i.e., whose remuneration depends directly on the (expectation of) profits
derived from the goods and services produced) and engage one or more person to work for them as employees,

on a continuous basis.

Own-account workers
Persons, who hold self-employment jobs and do not engage ‘employees’ on a continuous basis.

6 See: Resolution concerning the International Classification of Status in Employment (ICSE-93), adopted by the
15th ICLS in 1993; at: http://www.ilo.org/stat

LABOUR FORCE SURVEY 2022 m



Contributing family workers
Persons who hold self-employment jobs in an establishment operated by a related person, with a too limited degree of
involvement in its operation to be considered a partner.

Members of producers' co-operatives

A member of a producer cooperative is a person who holds a self-employment job in an establishment organised as a
co-operative, in which each member takes part on an equal footing with other members in determining the organisation
of production, sales and/or other work, investments and the distribution of proceeds.

Employment by occupation

This concept refers to the kind of work done during the reference period by the person employed (or the kind of work
done previously if unemployed). Information on occupation provides a description of a person’s job. In the present
context a job is defined as a set of tasks and duties performed, or meant to be performed, by one person, including for
an employer or in self-employment. The occupation is classified according to the Bangladesh Standard Classification
of Occupations 2020 (BSCO-2020) compatible with ISCO-08. The most recent version of the Bangladesh Standard
classification of Occupations, distinguishes the following 10 major groups:

—_

(1) Managers;

(2) Professionals;

(3) Technicians and associate professionals;

(4) Clerical support workers;

(9) Service and sales workers;

(6) Skilled Agricultural, Forestry and Fisheries workers;
(7) Craft and related trade workers;

(8) Plant and machine operators and assemblers;

9) Elementary occupations; and

(10

) Others occupations.

Employment by industry

Industry refers to the type of economic activity of the establishment, farm, business or organisation where the person
works, as determined by the goods or services produced or provided to other units or persons. An economic activity is
a combination of actions which results in products of goods or services; an industry is a group of units which carry out
similar economic activities”. The industry is classified according to the Bangladesh Standard Industrial Classification
2020 (BSIC-2020), which is compatible with ISIC (Rev. 4). The most recent version of the International Standard
Industrial Classification, ISIC rev-4, distinguishes 21 major groups as follows:

A "Agriculture, forestry and fishing "

B "Mining and quarrying"

C "Manufacturing"

D "Electricity, gas, steam and air conditioning supply"

E "Water supply, sewerage, waste management and remediation activities"

F "Construction"

ook wh =

’See: United Nations (2008a), International Standard Industrial Classification of All Economic Activities (ISIC),
Rev.4 (online), available at: http://unstats.un.org/unsd/cr/registry/isic-4.asp
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7.
8.
9.

10.
1.
12.
13.
14.
15.
16.
17.
18.
19.
20.

21.

G "Wholesale and retail trade, repair of motor vehicles and motorcycles'

H "Transportation and storage"

| "Accommodation and food service activities (Hotel and restaurants)"

J "Information and communication"

K "Financial and insurance activities"

L "Real estate activities"

M "Professional, scientific and technical activities"

N "Administrative and support service activities"

O "Public administration and defense, compulsory social security"

P "Education"

Q "Human health and social work activities"

R "Arts, entertainment and recreation”

S "Other service activities"

T "Activities of households as employers, undifferentiated goods and services producing
activities of households for own use services-producing activities of households for own use"

U "Activities of extraterritorial organizations and bodies"

Employment of disabled persons or person with functional difficulties

A person with difficulty in functioning may have activity limitations, which means difficulties an individual may have in
executing activities.

For the purpose of this survey, functional difficulty is classified into six core categories. The concepts and definitions
are based on the International Classification of Functioning, Disability, and Health (ICF) of the World Health
Organization (WHO). These difficulties are the following:

a.

Difficulty in seeing, even if wearing eyeglasses

Seeing refers to an individual using his/her eyes and vision capacity in order to perceive or observe what is
happening around him/her.

Difficulty in hearing, even if using a hearing aid

Hearing refers to an individual using his/her ears and auditory (or hearing) capacity in order to know what is being
said to him/her or the sounds of activity, including danger that is happening around him/her.

Difficulty in walking or climbing steps

Walking refers to an individual using his/her legs in such a way as to propel himself/herself over the ground to get
from one point or place to another. The capacity to walk should be without assistance of any device or human. If
such assistance is needed, the person has difficulty in walking.

Difficulty in walking also refers to any difficulty with walking (whether it is on flat land or up or down steps) that a
person considers a problem.

Difficulty in remembering or concentrating

Difficulty in remembering or concentrating refers to a person who experiences a functional difficulty because of a
health condition or health problem and may resort to taking notes, use of electronic reminder systems or with verbal
cueing from personal assistants as a memory aid, and not because the person is busy or aging.

Difficulty in self-caring (bathing or dressing)

Bathing refers to the process of cleaning one's entire body (usually with a soap and water). The washing activity
includes cleaning hair down to the feet, as well as gathering any necessary items for bathing such as soap,
shampoo, washcloth, or water.

Dressing refers to all aspects of putting clothing or garments on the upper and lower body, including the feet.
Gathering clothing from storage areas (such as closet or dressers), securing buttons, tying knots, zipping, and
others, should be considered part of the dressing activity.
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This question refers not only to the washing of one's entire body but also includes all aspects of dressing the upper
or lower body.
Difficulty in self-caring also refers to a person who is using assistive device or getting help from someone in bathing
or dressing due to a health condition.

f. Difficulty in communicating
Communicating refers to an individual's exchanging information or ideas with other people through the use of
language.
Difficulty may be experienced due to factors relevant to communication such as hearing loss, language problems
as after a stroke, stuttering, anxiety, or any other factor related to a health condition.
Difficulty in communication takes into consideration the person's usual mode of communication (such as, spoken
language, sign language, gestural, or with an assistive device such as hearing aid) and situations such as when
others speak quickly, with background noise or with distractions. Difficulty in communication should be health
related.

Migrant households
A “migrant household” is a household with at least one person migrated temporarily from Bangladesh to the rest of the
world with a view to being employed other than on his own account.

Migrant Worker
A “migrant worker” is a person who migrated from Bangladesh to another country with a view to being employed other
than on his own account, and includes any person regularly admitted as a migrant for employment.

Returned Labour Migrants

There is no clear definition of return migration. However there is widespread use of the definition formulated by the
United Nations’ Statistics Division for collecting data on international migration, according to which ‘returnees are
‘persons returning to their country of citizenship after having been international migrants (whether short-term or long-
term) in another country and who are intending to stay in their own country for at least a year’ (SOPEMI 2008: 164).

SDG indicator 10.7.1

“Recruitment cost borne by employee as a proportion of monthly income earned in country of destination”, i.e. a ratio
between a cost measure and an income measure. The statistics used for the numerators and denominators for indicator
10.7.1 should be based on costs and earnings observed for the same individual international migrant worker.

Recruitment Costs

Recruitment costs refer to any fees or costs incurred in the recruitment process in order for workers to secure
employment or placement, regardless of the manner, timing or location of their imposition or collection. These are equal
to the total amount that migrant workers and/or their families paid to find, qualify for, and secure a concrete job offer
from a foreign employer and to reach the place of employment for the first job abroad.

Earnings

Statistics on earnings of migrant workers abroad should cover the actual income received for the last month in the first
job in the destination country, including bonuses and other earnings (e.g. for over-time work). Adjustments should be
made for any deductions for destination country taxes and social security contributions, as well as for any deductions
in wages made to recover any recruitment costs initially paid by the employer. Here, this survey has used the average
monthly income of first three months income.
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Unit of interview

Unit of interview is any member of randomly selected households, and the unit of selection can be any household
selected for the sample. The basic socio-demographic data have been collected for all members of the selected
households, however for the employment status and related characteristics have been collected only for persons
aged 15 years or older.

Reference period

The interviews are uniformly distributed for the entire quarter, being carried out continuously (weekly) in each month

of a given quarter. The reference period is a week, prior to the interview.

Unemployment rate

Unemployment rate is the proportion of unemployed population to the total population in labour force. This rate
measures the percentage of unemployed population in labour force.

Employment to population ratio

The employment-to-population ratio is defined as the proportion of a country’s working-age population that is employed.
A high ratio means that a large proportion of a country’s population is employed while a low ratio means that a large
share of the population is not involved directly in market-related activities, because they are either unemployed or
(more likely) out of the labour force

altogether.

Reliability of data
Since the survey estimates are based on a sample survey, they are subjected to sampling and non-sampling errors.

Non-sampling error

To ensure high quality data, several steps were taken to minimize non-sampling errors. Unlike sampling errors, these
errors cannot be measured and can only be overcome through several administrative procedures. These errors can
arise as a result of incomplete survey coverage, frame defect, response error, non-response and processing errors
such as during editing, coding and data capture.

Response error

Response error can occur due to differences and difficulty in interpreting questions, either by theenumerator or
respondent. To minimize this error, intensive seven day long basic training and several refreshing trainings was
conducted for the enumerators as well as supervising officers. In addition, random checks by the high-level officials of
BBS and SID were carried out on households that were already canvassed by the enumerators to ensure the validity
of the information recorded.

With regard to editing and processing errors, several consistency checks were done, both manually and computerized
programme using CSPro; batch editing was done using STATA, to ensure the quality and acceptability of the data
produced.

Rounding of estimates

The sum of individual figures may not always equal to the totals shown in related tables because of independent
rounding to one decimal place.
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Annexure ii: Statistical tables

Estimated population and working age population

Table 1 Estimated population by quarter and sex

(In million)

Quarter Bangladesh
Total Male Female
Q1 169.18 84.58 84.6
Q2 169.62 84.7 84.92
Q3 170.09 85.54 84.55
Q4 170.57 85.57 85
Year 2022 169.87 85.1 84.77

Table 2 Working age population 15+ by quarter and sex

(In million)

Quarter Bangladesh
Total Male Female
Q1 119.12 58.72 60.4
Q2 119.29 59.11 60.18
Q3 119.85 59.4 60.45
Q4 119.22 59.13 60.09
Year 2022 119.37 59.09 60.28

Table 3_Q1 Working age population aged 15 or older, by age group, sex and area
(In million)

Age group Rural Urban Bangladesh

Male  Female Total Male  Female Total Male  Female Total
15-29 14.68 16.27 30.95 5.89 739 1328 2057 23.66 4423
30-64 22.72 23.06 4578  10.35 9.69 2004  33.07 32.75 65.82
65+ 3.85 3.01 6.86 1.23 0.98 2.21 5.08 3.99 9.07
Total 41.25 42.34 8359 1747 18.06 3553  58.72 60.40 119.12
Total population 59.86 59.77 119.63 2472 2483 4955  84.58 84.6 169.18

% of total population

15-29 245 272 25.9 23.8 29.8 26.8 24.3 28 26.1
30-64 38 38.6 38.3 419 39 404 39.1 38.7 38.9
65+ 6.4 5 5.7 5 3.9 45 6 47 54
Total 68.9 70.8 69.9 70.7 72.7 1.7 69.4 714 70.4
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Table 4_Q2 Working age population aged 15 or older, by age group, sex and area

(In million)
Age group Rural Urban Bangladesh

Male  Female Total Male  Female Total Male  Female Total

15-29 14.22 16.04 30.26 6.16 732 1348  20.38 23.36 43.74
30-64 23.25 23.35 4660  10.39 987 2026  33.64 33.22 66.86
65+ 3.87 2.78 6.65 1.22 0.82 2.04 5.09 3.60 8.69
Total 41.34 4217 83.51 17.77 18.01 3578  59.11 60.18 119.29
Total population 59.92 59.79 119.71 24.78 2513  49.91 84.70 84.92 169.62

% of total population

15-29 23.7 26.8 25.3 249 29.1 27 241 275 25.8
30-64 38.8 39.1 38.9 41.9 39.3 40.6 39.7 39.1 39.4
65+ 6.5 46 5.6 49 33 4.1 6 4.2 5.1
Total 69 70.5 69.8 1.7 .7 .7 69.8 70.9 70.3

Table 5_Q3 Working age population aged 15 or older, by age group, sex and area

(In million)
Age group Rural Urban Bangladesh
Male Female Total Male Female  Total Male Female Total
15-29 14.29 15.60 29.89 6.42 754 1396  20.71 23.14 43.85
30-64 23.09 23.87 46.96  10.50 9.96 2046 3359 33.83 67.42
65+ 3.95 2.69 6.64 1.15 0.79 1.94 5.10 3.48 8.58
Total 41.33 42.16 8349  18.07 1829  36.36 5940 60.45 119.85
Total population 60.21 59.52 119.73 2533 2503 5036 8554 84.55 170.09
% of total population

15-29 23.7 26.2 25 25.3 30.1 21.7 24.2 274 25.8
30-64 38.3 40.1 39.2 415 39.8 40.6 39.3 40 39.6
65+ 6.6 45 5.5 45 3.2 3.9 6 41 5
Total 68.6 70.8 69.7 71.3 73.1 72.2 69.4 715 70.5

Table 6_Q4 Working age population aged 15 or older, by age group, sex and area

(In million)
Age group Rural Urban Bangladesh

Male  Female Total Male  Female Total Male  Female Total

15-29 14.33 15.68 30.01 6.22 735 1357 2055 23.03 43.58
30-64 23.33 23.81 4714 1033 10.02 2035  33.66 33.83 67.49
65+ 3.72 247 6.19 1.20 0.76 1.96 4.92 3.23 8.15
Total 41.38 41.96 8334 1775 1813 3588  59.13 60.09 119.22
Total population 60.33 59.84 12017 2524 25.16 504  85.57 85 170.57

% of total population

15-29 23.8 26.2 25 246 29.2 26.9 24 271 255
30-64 38.7 39.8 39.2 40.9 39.8 404 39.3 39.8 39.6
65+ 6.2 4.1 5.2 4.8 3 3.9 5.7 3.8 4.8
Total 68.6 70.1 69.4 70.3 72.1 71.2 69.1 70.7 69.9
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Employment

Table 7 Total employed population aged 15 or older, by quarter, sex and area

(In million)

Quarter Urban Rural Bangladesh

Total Male Female Total Male Female Total Male Female
Q1 1745 1342 403 5333 3243 209 70.78 4585 24.93
Q2 176 13.62 398 5226 31.84 2042 69.86 45.46 244
Q3 17.69 13.71 398 525 31.66 20.84 7019 4537 24.82
Q4 176 13.67 3.93 5344 3207 2137 71.04 4574 25.3
Year 2022 1759 13.61 3.98 52.88 32 20.88 7047 4561 24.86

Table 8_Q1 Employed population aged 15 or older, by age group, sex and area

(in million)

Age group Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
15-19 2.33 2.29 4.63 0.7 0.29 1 3.04 2.59 5.63
20-24 3.2 3.96 7.16 1.08 0.48 1.56 4.28 444 8.72
25-29 3.76 4.83 8.59 1.6 0.7 2.3 5.36 5.53 10.89
Sub-total 9.3 11.07 20.38 3.38 1.48 4.86 12.68 12.55 25.23
30-34 3.68 3.88 7.56 1.78 0.57 2.36 5.46 445 9.92
35-39 4.29 1.68 5.97 2.06 0.62 2.68 6.35 2.3 8.66
40-44 3.45 1.09 4.54 1.77 0.51 2.28 5.23 1.59 6.82
45-49 3 1.09 4.09 1.33 0.33 1.66 4.34 1.42 5.76
50-54 2.67 0.84 3.51 1.19 0.24 143 3.86 1.08 4.94
55-59 2.14 0.58 2.73 0.74 0.14 0.88 2.88 0.72 3.6
60-64 1.84 0.38 2.22 0.63 0.09 0.72 2.48 0.46 2.94
Sub-total 21.08 9.54 30.62 9.51 2.5 12.01 30.6 12.04 42.63
65+ 2.05 0.26 2.31 0.53 0.08 257 2.57 0.34 2.92
Sub-total 2.05 0.26 2.31 0.53 0.08 257 2.57 0.34 2.92
Total 3243 20.88 53.3 13.42 4.06 19.44 45.85 24.93 70.78
Total WAP 41.25 42.34 83.59 17.47 18.06 35.53 58.72 60.4 119.12

Column %
15-29 28.7 53 38.2 25.2 36.5 25 21.7 50.3 35.6
30-64 65 457 57.4 70.9 61.6 61.8 66.7 48.3 60.2
65+ 6.3 1.3 4.4 3.9 1.9 13.2 5.6 1.4 4.2
Total 100 100 100 100 100 100 100 100 100
Employed persons as % of total working age population

15-29 225 261 244 19.3 8.2 13.7 21.6 20.8 21.2
30-64 511 225 36.6 54.4 13.8 33.8 52.1 19.9 35.8
65+ 5 0.6 2.8 3 04 7.2 44 0.6 25
Total 78.6 49.3 63.8 76.8 225 54.7 78.1 41.3 59.4
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Table 9_Q2 Employed population aged 15 or older, by age group, sex and area

(in million)

Age group Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
15-19 1.67 1.98 3.65 0.7 0.27 0.97 2.37 2.25 4.62
20-24 2.89 4.27 7.16 1.16 0.53 1.69 4,05 4.8 8.85
25-29 3.77 4.83 8.6 1.7 0.65 2.35 547 5.48 10.95
Sub-total 8.33 11.08 19.41 3.56 1.45 5.01 11.89 12.53 24.42
30-34 3.75 415 7.9 1.69 0.61 2.3 5.44 4.76 10.2
35-39 43 1.48 578 2.03 0.69 2.72 6.33 217 8.5
40-44 3.7 0.99 4.69 1.81 047 2.28 5.51 1.46 6.97
45-49 3.16 0.97 413 1.45 0.32 1.77 4.61 1.29 5.9
50-54 2.78 0.65 343 1.16 0.18 1.34 3.94 0.83 477
55-59 2.05 0.55 2.6 0.76 0.14 0.9 2.81 0.69 35
60-64 1.73 0.32 2.05 0.61 0.08 0.69 2.34 04 2.74
Sub-total 2147 9.13 30.58 9.51 2.49 12 30.98 11.62 42.6
65+ 2.04 0.23 2.27 0.55 0.04 0.59 2.59 0.27 2.86
Sub-total 2.04 0.23 2.27 0.55 0.04 0.59 2.59 0.27 2.86
Total 31.84 20.46 52.28 13.62 3.98 17.6 45.46 24.44 69.9
Total WAP 41.34 42.17 83.51 17.77 18.01 35.78 59.11 60.18 119.29

Column %
15-29 26.2 54.2 37.1 26.1 36.4 28.4 26.2 51.3 34.9
30-64 67.4 44.6 58.5 69.8 62.6 68.2 68.1 47.6 61
65+ 6.4 1.2 4.4 4.1 1 34 5.7 1.10 41
Total 100 100 100 100 100 100 100 100 100
Employed persons as % of total working age population

15-29 20.1 26.3 232 20 8.1 14 20.1 20.8 205
30-64 519 21.7 36.6 53.5 13.8 335 52.4 19.3 35.7
65+ 49 0.5 2.7 3.1 0.2 1.6 4.4 04 24
Total 77 48.5 62.6 76.6 22.1 49.2 76.9 40.6 58.6
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Table 10_Q3 Employed population aged 15 or older, by age group, sex and area

(in million)

Age group Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
15-19 1.74 2 3.74 0.63 0.32 0.95 2.37 2.32 4.69
20-24 2.74 4.03 6.77 1.28 0.5 1.78 4.02 453 8.55
25-29 3.82 49 8.72 1.76 0.57 2.33 5.58 547 11.05
Sub-total 8.3 10.93 19.23 3.67 1.39 5.06 11.97 12.32 24.29
30-34 3.5 4.26 7.76 1.72 0.64 2.36 522 49 10.12
35-39 4.33 1.57 5.9 217 0.66 2.83 6.5 2.23 8.73
40-44 3.74 115 4.89 1.75 0.45 22 5.49 1.6 7.09
45-49 3.01 1.08 4.09 1.33 0.38 1.71 4.34 1.46 5.8
50-54 2.8 0.74 3.54 1.21 0.26 147 4.01 1 5.01
55-59 217 0.57 2.74 0.86 0.1 0.96 3.03 0.67 3.7
60-64 1.74 0.33 2.07 0.54 0.04 0.58 2.28 0.37 2.65
Sub-total 21.29 9.7 30.99 9.58 2.53 12.11 30.87 12.25 43.12
65+ 2.07 0.21 2.28 0.46 0.06 0.52 2.53 0.27 2.8
Sub-total 2.07 0.21 2.28 0.46 0.06 0.52 2.53 0.27 2.8
Total 31.66 20.84 52.5 13.71 3.98 17.69 4537 24.82 70.19
Total WAP 41.33 42.16 83.49 18.07 18.29 36.36 59.4 60.45 119.85

Column %
15-29 26.2 52.4 36.6 26.8 34.9 28.6 26.4 49.6 34.6
30-64 67.3 46.6 59 69.9 63.6 68.5 68 49.3 614
65+ 6.5 1 4.4 3.3 15 2.9 5.6 1.1 4
Total 100 100 100 100 100 100 100 100 100
Employed persons as % of total working age population

15-29 201 259 23 20.3 7.6 13.9 20.2 204 20.3
30-64 515 23 37.1 53 13.8 33.3 52 20.3 36
65+ 5 0.5 2.7 25 0.3 1.4 4.3 04 2.3
Total 76.6 494 62.9 75.9 21.8 48.7 76.4 411 58.6
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Table 11_Q4 Employed population aged 15 or older, by age group, sex and area

(in thousand)
Age group Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
15-19 1.82 1.99 3.81 0.63 0.34 0.97 2.45 2.33 478
20-24 2.9 4.29 7.19 1.27 0.5 1.77 417 4.79 8.96
25-29 3.73 4.89 8.62 1.79 0.58 2.37 5.52 5.47 10.99
Sub-total 8.45 11.17 19.62 3.69 1.42 5.11 12.14 12.59 2473
30-34 3.71 411 7.82 1.81 0.6 2.41 5.52 4.71 10.23
35-39 419 1.74 5.93 2.04 0.63 2.67 6.23 2.37 8.6
40-44 3.66 1.33 4.99 1.8 0.45 2.25 5.46 1.78 7.24
45-49 3.31 1.1 4.41 1.38 0.35 1.73 4.69 1.45 6.14
50-54 2.83 0.82 3.65 1.06 0.21 1.27 3.89 1.03 4.92
55-59 2.08 0.6 2.68 0.88 0.1 0.99 2.96 0.71 3.67
60-64 1.94 0.29 2.23 0.54 0.1 0.65 2.48 04 2.88
Sub-total 21.72 9.99 31.71 9.51 2.46 11.97 31.23 12.45 43.68
65+ 1.9 0.22 2.12 047 0.05 0.52 2.37 0.26 2.63
Sub-total 1.9 0.21 2.12 047 0.05 0.52 2.37 0.26 2.63
Total 32.07 21.37 53.45 13.67 3.93 17.6 45,74 25.3 71.04
Total WAP 41.38 41.96 83.34 17.75 18.13 35.88 59.13 60.09 119.22
Column %
15-29 26.3 52.3 36.7 27 36.1 29 26.5 49.8 34.8
30-64 67.8 46.7 59.3 69.6 62.6 68 68.3 49.2 61.5
65+ 5.9 1 4 34 1.3 3 5.2 1 3.7
Total 100 100 100 100 100 100 100 100 100
Employed persons as % of total working age population
15-29 204 26.6 235 20.8 7.8 14.2 20.5 21 20.7
30-64 52.5 23.8 38 53.6 13.6 334 52.8 20.7 36.6
65+ 4.6 05 25 26 0.3 1.4 4 04 2.2
Total 775 50.9 64.1 77 21.7 491 774 421 59.6
Unemployment
(In million)
Quarter Urban Rural Bangladesh

Total Male Female Total Male Female Total Male Female

Q1 092 049 043 197 115 0.81 289 164 1.24

Q2 065 041 024 187 115 073 252 155 0.96

Q3 0.81 0.5 0.31 18 1.28 053 261 1.78 0.83

Q4 07 045 025 161 1.2 0.41 2.31 1.65 0.66

Year 2022 077 046 0.31 1.81 119 062 258 165 0.93
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Table 13_Q1 Unemployed population aged 15 or older, by age group, sex and area

(In thousand)

Broad age group Rural Urban Bangladesh
Male Female Total  Male Female Total Male Female Total
15-24 784 539 1323 342 264 606 1126 803 1929
25-34 248 162 410 88 116 204 336 278 614
35-44 65 59 124 29 37 66 94 96 190
45-54 37 37 74 27 13 40 64 50 114
55-64 19 16 35 4 1 5 23 17 40
Total 1153 813 1966 490 431 921 1643 1244 2887

Table 14_Q2 Unemployed population aged 15 or older, by age group, sex and area

(In thousand)

Broad age group Rural Urban Bangladesh
Male Female Total  Male Female Total Male Female Total
15-24 824 436 1260 215 140 355 1039 576 1615
25-34 232 217 449 126 81 207 358 298 656
35-44 44 47 91 34 13 47 78 60 138
45-54 20 23 43 19 5 24 39 28 67
55-64 25 6 31 13 0 13 38 6 44
Total 1145 729 1874 407 239 646 1552 968 2520

Table 15_Q3 Unemployed population aged 15 or older, by age group, sex and area

(In thousand)

Broad age group Rural Urban Bangladesh
Male Female Total  Male Female  Total Male Female Total
15-24 880 326 1206 334 198 532 1214 524 1738
25-34 264 150 414 109 95 204 373 245 618
35-44 66 37 103 24 9 33 90 46 136
45-54 41 9 50 28 5 33 69 14 83
55-64 25 5 30 7 0 7 32 5 37
Total 1276 527 1803 502 307 809 1778 834 2612
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Table 16_Q4 Unemployed population aged 15 or older, by age group, sex and area

(In thousand)

Broad age group Rural Urban Bangladesh

Male Female Total  Male Female  Total Male Female Total
15-24 826 268 1094 261 117 378 1087 385 1472
25-34 274 94 368 127 115 242 401 209 610
35-44 60 28 88 36 14 50 96 42 138
45-54 20 15 35 14 4 18 34 19 53
55-64 22 0 22 1 0 1 33 0 33
Total 1202 405 1607 449 250 699 1651 655 2306

Employment by broad economic sector

Table 17 Employment by broad economic sector by quarter
Quarter Employment by broad economic sector (Million) Employment by broad economic sector (%)

Total  Agriculture  Industry Service  Total  Agriculture  Industry  Service
Q1 70.78 30.55 12.16 28.07 100 43.1 17.2 39.7
Q2 69.86 31.75 11.97 26.14 100 45.5 171 374
Q3 70.19 32.25 11.72 26.22 100 45.9 16.7 374
Q4 71.04 33.36 12.03 25.65 100 47 16.9 36.1
Year 2022 70.47 31.98 11.97 26.52 100 454 17 37.6

Table 18_Q1 Employed populations aged 15 or older, by economic sector, sex and area

(In million))

Sector Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Agriculture 12.49 16.45 28.94 0.97 0.64 1.61 13.46 17.09 30.55
Industry 6.35 1.2 7.55 3.5 1.11 4.61 9.85 2.31 12.16
Service 13.59 3.22 16.81 8.96 2.3 11.26 22.55 5.52 28.07
Total 32.43 20.87 53.3 13.43 4.05 17.48 45.86 24.92 70.78

% of total employment
Agriculture 17.6 23.2 40.9 14 0.9 2.3 19 241 43.2
Industry 9 1.7 10.7 49 1.6 6.5 13.9 3.3 17.2
Service 19.2 45 23.7 12.7 3.2 15.9 31.9 7.8 39.7
Total 45.8 29.5 75.3 19 5.7 24.7 64.8 35.2 100
Column %

Agriculture 38.5 78.8 54.3 7.2 15.8 9.2 29.3 68.5 43.1
Industry 19.6 5.8 14.2 26.1 274 26.4 215 9.3 17.2
Service 41.9 15.4 31.5 66.7 56.8 64.4 49.2 22.2 39.7
Total 100 100 100 100 100 100 100 100 100
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Table 19_Q2 Employed populations aged 15 or older, by economic sector, sex and area

(In million))

Sector Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Agriculture 12.65 17.6 30.25 0.93 0.57 1.5 13.58 18.17 31.75
Industry 6.25 1 7.25 3.55 1.17 4.72 9.8 217 11.97
Service 12.95 1.8 14.75 9.15 2.24 11.39 221 4.04 26.14
Total 31.85 20.4 52.25 13.63 3.98 17.61 45.48 24.38 69.86

% of total employment
Agriculture 18.1 25.2 43.3 1.3 0.8 2.1 19.4 26 454
Industry 8.9 14 10.4 5.1 1.7 6.8 14 3.1 171
Service 18.5 26 21.1 13.1 3.2 16.3 31.6 5.8 374
Total 45.6 29.2 74.8 19.5 5.7 25.2 65.1 34.9 100
Column %

Agriculture 39.7 86.3 57.9 6.8 14.3 8.5 29.9 74.5 454
Industry 19.6 4.9 13.9 26 294 26.8 215 8.9 171
Service 40.7 8.8 28.2 67.1 56.3 64.7 48.6 16.6 37.4
Total 100 100 100 100 100 100 100 100 100

Table 20_Q3 Employed populations aged 15 or older, by economic sector, sex and area

(In million))

Sector Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Agriculture 12.45 18.19 30.64 0.93 0.68 1.61 13.38 18.87 32.25
Industry 5.87 0.88 6.75 3.79 1.18 4.97 9.66 2.06 11.72
Service 13.28 1.88 15.16 8.95 2.1 11.06 22.23 3.99 26.22
Total 31.6 20.95 52.55 13.67 3.97 17.64 45.27 24.92 70.19
% of total employment
Agriculture 17.7 25.9 43.7 1.3 1 2.3 19.1 26.9 45.9
Industry 8.4 1.3 9.6 54 1.7 7.1 13.8 29 16.7
Service 18.9 2.7 216 12.8 3 15.8 31.7 5.7 374
Total 45 29.8 74.9 19.5 5.7 25.1 64.5 35.5 100
Column %

Agriculture 39.4 86.8 58.3 6.9 171 91 29.6 75.7 45.9
Industry 18.6 4.2 12.8 21.7 29.7 28.2 21.3 8.3 16.7
Service 42 9 28.8 65.5 53.1 62.7 49.1 16 374
Total 100 100 99.9 100.1 99.9 100 100 100 100
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Table 21_Q4 Employed populations aged 15 or older, by economic sector, sex and area

(In million))

Sector Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Agriculture 12.78 18.8 31.58 1.00 0.78 1.78 13.78 19.58 33.36
Industry 6.05 0.92 6.97 3.84 1.22 5.06 9.89 2.14 12.03
Service 13.23 1.66 14.89 8.85 1.91 10.76 22.08 3.57 25.65
Total 32.06 21.38 53.44 13.69 3.91 17.6 4575 25.29 71.04
% of total employment
Agriculture 18 26.5 445 14 1.1 25 19.4 276 47
Industry 8.5 1.3 9.8 54 1.7 7.1 13.9 3 16.9
Service 18.6 2.3 21 12.5 2.7 15.1 311 5 36.1
Total 45.1 30.1 75.2 19.3 5.5 24.8 64.4 35.6 100
Column %

Agriculture 39.8 87.9 59.1 7.3 20 10.1 30.1 774 47
Industry 18.9 43 13 28.1 31.2 28.8 21.6 8.5 16.9
Service 413 7.8 27.9 64.6 48.8 61.1 48.3 141 36.1
Total 100 100 100 100 100 100 100 100 100

Status of employment

Table 22Status of employment by quarter

Total  Employer  Own-account worker  Unpaid family worker ~ Employees ~ Others
Q1 70.78 2.86 34.64 4.85 27.62 0.81
Q2 69.87 2.68 34.3 5.31 27.07 0.51
Q3 70.18 2.7 36.54 4.25 26.18 0.51
Q4 71.04 2.37 37.14 4.7 26.4 0.43
Year 2022 70.47 2.65 35.66 4.78 26.82 0.56

Table 23_Q1 Distribution of employed population aged 15 or older, by status in employment, sex and area

(In Million)

Status in employment Rural Urban Bangladesh
Male  Female Total Male  Female Total Male  Female Total

Employee 15.25 247  17.72 748 242 990 2273 489 2762
Employer 1.59 0.13 1.72 1.05 0.09 1.14 2.64 0.22 2.86
Own account worker 14.02 1529  29.31 4.22 1.1 533 1824 1640  34.64
Contributing family helper 1.27 2.84 411 0.45 0.29 0.74 1.72 3.13 4.85
Others 0.30 0.15 0.45 0.22 0.14 0.36 0.52 0.29 0.81
Total 32.43 20.88 5331 1342 405 1747 4585 2493 70.78
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Table 24_Q2 Distribution of employed population aged 15 or older, by status in employment, sex and area

(In Million)

Status in employment Rural Urban Bangladesh
Male  Female  Total Male  Female  Total Male  Female  Total

Employee 14.94 187  16.81 7.70 256 1026 22.64 443 2707
Employer 1.45 0.07 1.52 1.07 0.09 1.16 2.52 0.16 2.68
Own account worker 13.94 1521  29.15 428 0.87 515 1822 16.08  34.30
Contributing family helper 1.28 3.21 4.49 0.44 0.38 0.82 1.72 3.59 5.31
Others 0.24 0.05 0.29 0.14 0.08 0.22 0.38 0.13 0.51
Total 31.85 2041 5226  13.63 3.98 1761 4548 2439  69.87

Table 25_Q3 Distribution of employed population aged 15 or older, by status in employment, sex and area

(In Million)

Status in employment Rural Urban Bangladesh
Male  Female  Total Male  Female Total Male  Female  Total

Employee 14.32 1.73  16.05 7.70 243 1013 22.02 416  26.18
Employer 1.55 0.08 1.63 0.99 0.08 1.07 2.54 0.16 2.70
Own account worker 14.45 16.51  30.96 447 1.12 559 1892 17.63  36.55
Contributing family helper 1.06 2.46 3.52 0.44 0.29 0.73 1.50 2.75 4.25
Others 0.28 0.07 0.35 0.11 0.06 0.17 0.39 0.13 0.52
Total 31.66 2085 5251 13.1M 398 1769 4537 2483  70.20

Table 26_Q4 Distribution of employed population aged 15 or older, by status in employment, sex and area

(In Million)

Status in employment Rural Urban Bangladesh
Male  Female  Total Male  Female  Total Male  Female  Total

Employee 14.37 191  16.28 1.74 238 1012 2211 429 2640
Employer 1.28 0.05 1.33 0.98 0.05 1.03 2.26 0.10 2.36
Own account worker 14.94 16.69  31.63 4.38 1.13 551  19.32 1782 3714
Contributing family helper 1.29 2.66 3.95 0.45 0.30 0.75 1.74 2.96 4.70
Others 0.18 0.06 0.24 0.13 0.05 0.18 0.31 0.11 0.42
Total 32.06 2137 5343 13.68 391 1759 4574 2528  71.02

Average number of hours employed persons worked per week

Table 27 Average number of hours employed persons worked per week, by sector, sex and area

Status in employment Rural Urban Bangladesh

Male  Female Total Male Female Total Male Female Total
Agriculture 45 24 39 44 25 38 45 24 39
Industry 51 50 51 52 51 52 52 50 52
Service 52 35 50 53 38 50 52 36 50
Total 49 30 45 52 39 50 50 34 47
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Table 28_Q1 Average number of hours employed persons worked per week, by sector, sex and area

Status in employment Rural Urban Bangladesh

Male Female  Total Male Female  Total Male Female  Total

Agriculture 45 26 39 45 27 40 45 26 39
Industry 52 48 51 53 51 52 52 50 52
Service 52 34 50 53 37 50 53 36 50
Total 50 31 46 52 40 50 51 35 47

Table 29_Q2 Average number of hours employed persons worked per week, by sector, sex and area

Status in employment Rural Urban Bangladesh

Male  Female Total Male Female Total Male Female Total
Agriculture 45 25 39 45 25 38 45 25 39
Industry 51 51 51 53 52 53 52 51 52
Service 52 35 50 54 38 51 53 37 50
Total 49 30 45 53 40 50 50 34 47

Table 30_Q3 Average number of hours employed persons worked per week, by sector, sex and area

Status in employment Rural Urban Bangladesh

Male  Female Total Male Female Total Male Female Total
Agriculture 44 23 38 44 22 37 44 23 38
Industry 51 51 51 51 50 51 51 51 51
Service 52 35 50 52 37 50 52 36 50
Total 49 29 45 51 38 49 50 33 46

Table 31_Q4 Average number of hours employed persons worked per week, by sector, sex and area

Status in employment Rural Urban Bangladesh

Male Female  Total Male Female Total Male Female  Total

Agriculture 45 24 38 44 25 37 45 24 38
Industry 52 51 52 52 50 52 52 50 52
Service 52 35 50 53 37 50 52 36 50
Total 49 30 45 52 39 50 50 33 47
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Table 32 Average number of hours employed persons worked per week, by occupation, sex and area

Occupation Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Managers 53 45 53 53 41 52 53 42 53
Professionals 44 34 41 46 35 42 45 35 42
Technicians and Associate Professionals 52 43 51 52 44 51 52 44 51
Clerical Support Workers 49 43 48 48 41 47 49 42 48
Service and Sales Workers 54 40 53 56 43 55 55 42 54
Skilled Agricultural, Forestry and 45 24 38 44 24 36 44 24 37
Fisheries
Craft and Related Trades Workers 51 41 49 52 45 50 51 43 50
Plant and Machine Operators, and 54 49 53 55 55 55 54 52 54
Assembler
Elementary Occupations 48 38 46 50 41 47 48 39 46
Other Occupations 52 21 52 56 56 56 54 55 54
Total 49 30 45 52 39 50 50 34 47

Table 33_Q1 Average number of hours employed persons worked per week, by occupation, sex and area

Occupation Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Managers 54 44 53 53 37 52 54 39 52
Professionals 43 31 39 46 34 42 45 33 41
Technicians and Associate Professionals 52 42 51 52 42 51 52 42 51
Clerical Support Workers 50 45 50 49 42 48 49 43 49
Service and Sales Workers 55 40 54 56 42 55 56 41 55
Skilled Agricultural, Forestry and 45 25 39 44 26 39 45 25 39
Fisheries
Craft and Related Trades Workers 52 40 49 53 45 51 52 42 50
Plant and Machine Operators, and 54 52 54 55 57 55 54 55 54
Assembler
Elementary Occupations 48 37 46 50 42 47 49 39 46
Other Occupations 50 0 50 55 70 56 53 70 53
Total 50 31 46 52 40 50 50 33 46
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Table 34_Q2 Average number of hours employed persons worked per week, by occupation, sex and area

Occupation Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Managers 51 45 51 54 45 54 53 45 53
Professionals 44 35 41 46 36 43 45 36 42
Technicians and Associate Professionals 52 40 51 54 45 53 53 44 52
Clerical Support Workers 49 45 49 49 46 49 49 45 49
Service and Sales Workers 54 41 53 56 43 55 55 42 54
Skilled Agricultural, Forestry and 44 24 38 44 25 37 44 24 38
Fisheries
Craft and Related Trades Workers 51 42 49 52 47 51 52 45 50
Plant and Machine Operators, and 54 50 53 57 51 56 55 50 55
Assembler
Elementary Occupations 47 36 45 50 41 47 48 39 46
Other Occupations 53 0 53 57 57 57 55 57 55
Total 49 30 45 53 40 50 50 34 47

Table 35_Q3 Average number of hours employed persons worked per week, by occupation, sex and area

Occupation Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Managers 55 45 55 53 42 52 54 43 53
Professionals 45 35 42 46 36 42 45 35 42
Technicians and Associate Professionals 52 47 52 51 43 50 52 45 51
Clerical Support Workers 48 39 47 47 40 46 48 40 47
Service and Sales Workers 53 38 53 55 43 54 54 41 53
Skilled Agricultural, Forestry and 44 23 37 43 22 35 44 23 37
Fisheries
Craft and Related Trades Workers 50 41 49 50 44 48 50 43 48
Plant and Machine Operators, and 54 48 53 54 56 54 54 53 54
Assembler
Elementary Occupations 46 39 46 50 42 48 47 40 46
Other Occupations 52 42 52 55 48 55 54 45 54
Total 49 29 45 51 38 49 50 33 46
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Table 36_Q4 Average number of hours employed persons worked per week, by occupation, sex and area

Occupation Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Managers 54 45 53 53 41 53 53 43 53
Professionals 44 36 42 46 36 43 45 36 43
Technicians and Associate Professionals 51 42 50 52 45 51 51 44 51
Clerical Support Workers 48 43 48 48 36 46 48 38 46
Service and Sales Workers 54 41 53 56 44 55 55 43 54
Skilled Agricultural, Forestry and 44 24 37 43 24 35 44 24 37
Fisheries
Craft and Related Trades Workers 51 42 49 52 46 50 52 44 50
Plant and Machine Operators, and 54 47 53 56 55 55 54 51 54
Assembler
Elementary Occupations 48 40 47 49 39 46 49 39 47
Other Occupations 53 42 52 56 52 55 54 50 54
Total 49 30 45 52 39 50 50 33 47

Table 37 Average number of hours employed persons worked per week, by broad age group, sex and area

Broad age group Rural Urban Bangladesh

Male Female  Total  Male Female  Total  Male Female  Total
15-29 49 32 45 51 41 49 49 34 46
30-64 50 30 46 53 39 50 51 32 47
65+ 42 27 41 45 32 44 43 27 41
Total 49 30 45 52 39 50 50 34 47

Table 38_Q1 Average number of hours employed persons worked per week, by broad age group, sex and area

Broad age group Rural Urban Bangladesh

Male Female  Total  Male Female  Total  Male Female  Total
15-29 48 32 45 51 41 49 49 36 46
30-64 51 31 46 53 40 51 52 34 48
65+ 42 29 41 44 32 42 43 30 42
Total 50 31 46 52 40 50 51 35 47

Table 39_Q2 Average number of hours employed persons worked per week, by broad age group, sex and area

Broad age group Rural Urban Bangladesh

Male Female  Total  Male Female  Total  Male Female  Total
15-29 48 32 45 52 42 49 48 32 45
30-64 51 31 46 53 40 51 50 30 46
65+ 42 29 41 46 34 45 42 25 41
Total 50 31 46 53 40 50 49 30 45
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Table 40_Q3 Average number of hours employed persons worked per week, by broad age group, sex and area

Broad age group Rural Urban Bangladesh

Male Female  Total  Male Female  Total  Male Female  Total
15-29 49 31 45 51 40 48 49 35 46
30-64 49 29 45 52 38 49 50 32 47
65+ 41 25 40 44 33 43 42 27 41
Total 49 29 45 51 38 49 50 33 46

Table 41_Q4 Average number of hours employed persons worked per week, by broad age group, sex and area

Broad age group Rural Urban Bangladesh

Male Female  Total Male Female  Total Male Female  Total
15-29 49 31 45 51 41 49 50 35 47
30-64 50 29 45 53 38 50 51 32 47
65+ 43 28 41 45 28 44 44 28 42
Total 49 30 45 52 39 50 50 33 47

Distribution of employed persons aged 15 or older, by BSIC at 2-digit level

Table 42: Distribution of employed persons aged 15 or older, by BSIC at 2-digit level, sex and area

(in thousand)

BSIC 2 digit level (Industry) Rural Urban Bangladesh

Male Female  Total Male Female  Total  Male Female  Total
Crop and animal production, 11345 17702 29047 844 664 1508 12189 18366 30555
hunting and related service
activities
Forestry and logging 123 4 127 24 1 25 147 5 152
Fishing and aquaculture 1126 46 1172 90 1 91 1216 47 1263
Sub-total 12594 17752 30346 958 666 1624 13552 18418 31970
Mining of coal and lignite 23 0 23 1 0 1 24 0 24
Extraction of crude petroleum 0 0 0 0 0 0 0 0 0
and natural gas
Mining of metal ores 0 0 0 0 0 0 0 0 0
Other mining and quarrying 22 0 22 9 0 9 31 0 31
Support activities for mineral 0 0 0 0 0 0 0 0 0
service mining
Manufacture of food products 344 92 436 158 14 172 502 106 608
Manufacture of beverages 9 1 10 12 1 13 21 2 23
Manufacture of tobacco 48 21 69 36 27 63 84 48 132
products
Manufacture of textiles 386 175 561 201 93 294 587 268 855
Manufacture of wearing apparel 991 484 1475 1119 867 1986 2110 1351 3461
(Ready-made garments)
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Table 42: Distribution of employed persons aged 15 or older, by BSIC at 2-digit level, sex and area

(in thousand)

BSIC 2 digit level (Industry) Rural Urban Bangladesh

Male Female  Total Male Female  Total  Male Female  Total
Manufacture of leather and 67 9 76 57 28 85 124 37 161
related products
Manufacture of wood and 135 68 203 45 17 62 180 85 265
products of wood
Manufacture of paper and paper 24 9 33 30 17 47 54 26 80
products
Printing and reproduction of 35 1 36 22 0 22 57 1 58
recorded media
Manufacture of coke and refined 4 0 4 2 0 2 6 0 6
petroleum products
Manufacture of chemicals and 28 4 32 36 8 44 64 12 76
chemical and chemical products
Manufacture of basic 90 2 92 130 13 143 220 15 235
pharmaceutical products
Manufacture of rubber and 30 4 34 42 10 52 72 14 36
plastics products
Manufacture of other non- 312 40 352 95 15 110 407 55 462
metallic mineral
products
Manufacture of basic metals 63 1 64 45 1 46 108 2 10
Manufacture of fabricated metal 149 1 150 108 8 116 257 9 266
products
Manufacture of computer, 3 0 3 8 1 9 1 1 12
electronic and optical products
Manufacture of electrical 38 0 38 39 5 44 77 5 82
equipment
Manufacture of machinery and 16 0 16 8 1 9 24 1 25
equipment n.e.c
Manufacture of motor vehicles, 7 0 7 6 1 7 13 1 14
trailers and semi-trailers
Manufacture of other transport 22 1 23 9 0 9 31 1 32
equipment
Manufacture of furniture 453 4 457 217 2 219 670 6 676
Other manufacturing 64 5 69 58 4 62 122 9 13
Repair and installation of 42 0 42 26 0 26 68 0 68
machinery and
equipment
Electricity, gas, steam and air 65 1 66 56 3 59 121 4 125
conditioning supply
Water collection, treatment and 4 0 4 8 0 8 12 0 12
supply
Sewerage 3 0 3 2 0 2 5 0 5
Waste collection, treatment and 1 1 2 2 1 3 3 2 5
disposal activities; material
recovery
Remediation activities and other 0 0 0 0 0 0 0 0 0
waste management services
Construction of buildings 1993 16 2009 720 13 733 2713 29 2742
Civil engineering 261 43 304 146 10 156 407 53 460
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Table 42: Distribution of employed persons aged 15 or older, by BSIC at 2-digit level, sex and area

(in thousand)
BSIC 2 digit level (Industry) Rural Urban Bangladesh
Male Female  Total Male Female  Total  Male Female  Total
Specialized construction 393 8 401 219 10 229 612 18 630
activities
Sub-total 6125 991 7116 3672 1170 4842 9797 2161 1195
8
Total 18719 18743 37462 4630 1836 6466 23349 20579 43928
Wholesale and retail trade and 149 0 149 187 1 188 336 1 337
repair of motor vehicles and
motorcycles
Wholesale trade, except of 751 19 770 603 27 630 1354 46 1400
motor vehicle and motorcycles
Retail trade, except of motor 4072 230 4302 2867 181 3048 6939 411 7350
vehicles and motorcycles
Land transport and transport via 3556 13 3569 1749 7 1756 5305 20 5325
pipeline
Water transport 140 1 141 21 0 21 161 1 162
Air transport 40 5 45 34 10 44 74 15 89
Warehousing and support 27 0 27 101 13 114 128 13 141
activities for transportation
Postal and courier activities 10 1 1 19 0 19 29 1 30
Accommodation 30 6 36 22 6 28 52 12 64
Food and beverage service 846 68 914 539 89 628 1385 157 1542
activities
Publishing activities 21 0 21 30 2 32 51 2 53
Motion picture, video and 7 0 7 6 0 6 13 0 13
television programme production
Programming and broadcasting 1 0 1 5 2 7 6 2 8
activities
Telecommunications 52 2 54 43 3 46 95 5 100
Computer programming, 20 1 21 44 6 50 64 7 71
consultancy and related
activities
Information service activities 4 0 4 5 0 5 9 0 9
Financial service activities, 177 26 203 224 42 266 401 68 469
except
Insurance and pecsion funding
Insurance, reinsurance and 16 4 20 20 9 29 36 13 49
pension funding except
compulsory social security
Activities auxiliary to financial 13 2 15 14 4 18 27 6 33
service and insurance activities
Real estate activities 26 1 27 51 2 53 77 3 80
Legal and accounting activities 36 3 39 60 6 66 96 9 105
Activities of head offices; 113 16 129 105 16 121 218 32 250
management consultancy
activities
Architectural and engineering 4 1 5 2 1 3 6 2 8
activities
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Table 42: Distribution of employed persons aged 15 or older, by BSIC at 2-digit level, sex and area

(in thousand)

BSIC 2 digit level (Industry) Rural Urban Bangladesh

Male Female  Total Male Female  Total  Male Female  Total
Scientific research and 4 1 5 6 0 6 10 1 1
development
Advertising and market research 1 0 1 5 0 5 6 0 6
Other professional, scientific and 21 1 22 13 1 14 34 2 36
technical activities
Veterinary activities 27 1 28 9 0 9 36 1 37
Rental and leasing activities 67 2 69 85 1 9% 152 13 165
Employment activities 3 0 3 6 1 7 9 1 10
Travel agency, tour operator, 5 1 6 1 0 1 16 1 17
reservation service
Security and investigation 11 0 1 13 0 13 24 0 24
activities
Services to buildings and 52 17 69 45 21 66 97 38 135
landscape activities
Office administrative, office 90 9 99 75 6 81 165 15 180
support and other business
support activities
Public administration and 379 18 397 405 40 445 784 58 842
defence; compulsory social
security
Education 805 338 1143 441 348 789 1246 686 1932
Human health activities 179 75 254 169 135 304 348 210 558
Residential care activities 5 3 8 3 2 5 8 5 13
Social work activities without 0 0 0 1 0 1 1 0 1
accommodation
Creative, arts and entertainment 21 1 22 15 1 16 36 2 38
activities
Libraries, archives, museums 2 0 2 1 0 1 3 0 3
and other cultural activities
Gambling and betting activities 0 0 0 0 0 0 0 0 0
Sports activities and amusement 2 0 2 14 6 20 16 6 22
and recreation activities
Activities of membership 238 21 259 96 19 115 334 40 374
organizations
Repair of computers and 434 512 946 250 348 598 684 860 1544
personal and household goods
Other personal service activities 246 20 266 154 60 214 400 80 480
Activities of households as 225 347 572 204 648 852 429 995 1424
employers of domestic
personnel
Undifferentiated goods and 349 367 716 213 72 285 562 439 1001
services producing activities of
private households for own use
Activities of extraterritorial 3 0 3 0 1 1 3 1 4
organizations and bodies
Sub-total 13280 2133 15413 8985 2147 11132 22265 4280 26545
Total 31999 20876 52875 13615 3983 17598 45614 24859 70473
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Labour Force

Table 43 Total labour force aged 15 or older, by quarter, sex and area

(In million)

Quarter Urban Rural Bangladesh
Total Male Female Total Male Female Total Male Female
Q1 18.37 13.91 4.46 55.3 33.58 21.71 73.67 47.49 26.17
Q2 18.25 14.03 422 5413 32.98 21.15 74.29 47.01 25.36
Q3 18.5 14.21 4.29 54.3 32.94 21.37 74.91 47.15 25.65
Q4 18.3 14.12 418 55.05 33.27 21.78 75.53 47.39 25.96
Year 2022 18.36 14.07 4.29 54.69 33.19 215 73.05 47.27 25.78

Not in Labour Force

Table 44 Total not in labour force aged 15 or older, by quarter, sex and area

(In million)

Quarter Urban Rural Bangladesh
Total Male Female Total Male Female Total Male Female
Q1 17.16 3.56 13.6 28.29 7.67 20.63 45.45 11.23 34.23
Q2 17.53 3.74 13.79 29.38 8.36 21.02 46.91 12.1 34.82
Q3 17.86 3.86 14 29.19 8.39 20.79 47.05 12.25 34.8
Q4 17.58 3.63 13.95 28.29 8.11 20.18 45.87 11.74 34.13
Year 2022 17.52 3.69 13.83 28.8 8.14 20.66 46.32 11.82 34.5

Labour Force Participation Rate (%)

Table 45 Labour Force Participation Rate (%) aged 15 or older, by quarter, sex and area
(In million)

Quarter Urban Rural Bangladesh

Total Male Female Total Male Female Total Male Female
Q1 51.7 79.6 24.7 66.2 814 51.3 61.8 80.9 43.3
Q2 51 79 234 64.8 79.8 50.2 60.7 79.5 421
Q3 50.9 78.6 235 65 79.7 50.7 60.7 79.4 424
Q4 51 79.5 23.1 66.1 80.4 51.9 61.5 80.1 43.2
Year 2022 51.17 79.22 23.68 65.5 80.3 51 61.2 80 42.77
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Unpaid Family Worker

Table 46 Total unpaid family worker aged 15 or older, by quarter, sex and area

(In million)
Quarter Urban Rural Bangladesh
Total Male Female Total Male Female Total Male Female
Q1 0.75 0.45 0.3 41 1.27 2.83 4.85 1.72 313
Q2 0.83 0.45 0.38 448 1.28 3.2 5.31 1.73 3.58
Q3 0.73 0.44 0.29 3.52 1.06 2.46 4.25 15 2.75
Q4 0.75 0.45 0.3 3.95 1.29 2.66 47 1.74 2.96
Year 2022 0.77 0.45 0.32 4.01 1.22 279 478 1.67 3.11
Youth Labour Force aged 15-29
Table 47 Youth labour Force aged 15-29, by quarter, sex and area
(In million)
Quarter Urban Rural Bangladesh
Total Male Female Total Male Female Total Male Female
Q1 5.6 378 1.82 21.93 10.22 11.71 27.53 14 13.53
Q2 5.53 3.87 1.66 20.98 9.31 11.67 26.51 13.18 13.33
Q3 5.72 4.07 1.65 20.71 9.34 11.37 26.43 13.41 13.02
Q4 5.51 3.94 1.57 20.44 9.08 11.36 25.97 13.03 12.94
Year 5.63 3.94 1.69 2119 9.62 11.57 26.82 13.56 13.26
2022

Youth Labour Force aged 15-24

Table 48 Youth labour Force aged 15-24, by quarter, sex and area

(in million)

Quarter Urban Rural Bangladesh
Total Male Female Total Male Female Total Male Female
Q1 3.16 213 1.03 13.07 6.29 6.78 16.23 8.42 7.81
Q2 3.01 2.08 0.93 12.05 5.37 6.68 15.05 7.44 7.61
Q3 3.26 2.24 1.02 11.68 5.33 6.35 14.94 7.57 7.37
Q4 2.96 2.06 0.9 11.56 5.15 6.41 14.52 7.21 7.31
Year 2022 3.14 215 0.99 12.25 5.65 6.6 15.39 7.81 7.58
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Employment by Informality

Table 49 Employment by informality by quarter and area

Quarter Employment by Informality (Million) Employment by Informality (%)

Total Rural Urban Total Rural Urban
Q1 59.8 46.64 13.16 84.9 88.2 74.8
Q2 60.44 47.35 13.09 85.4 88.8 74.9
Q3 59.24 46.07 13.17 84.8 88.2 74.7
Q4 59.17 46.04 13.13 84.3 87.7 74.2
Year 2022 59.8 46.64 13.16 84.9 88.2 74.8

Female Labour Force

Table 50 Female labour force y by quarter and area

Quarter Female Labour Force (Million) Female Labour Force (%)

Total Rural Urban Total Rural Urban
Q1 26.17 21.71 4.46 43.3 51.3 24.7
Q2 25.36 2115 4.22 42.1 50.2 234
Q3 25.65 21.37 4.29 42.4 50.7 235
Q4 25.96 21.78 418 43.2 51.9 2341
Year 2022 25.78 215 4.29 42.77 51 23.68

Literacy Rate of Working Age Population

Table 51 Literacy rate of the population aged 15 or older, by quarter, sex and area

Quarter Rural Urban Bangladesh

Male  Female Total  Male Female Total  Male Female Total
Q1 76 71.9 73.9 87.6 83.6 85.5 79.5 754 77.4
Q2 75.2 7.7 734 86.3 82.9 84.6 78.5 75 76.8
Q3 76.9 73 74.9 86.3 82.7 84.5 79.7 76 77.8
Q4 78 74.2 76.1 86.3 83 84.6 80.5 76.8 78.6
Year 76.5 72.7 74.6 86.6 83 84.8 79.5 75.8 7.7
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Informal Employment

Table 52 Informal employment aged 15 and older, by division, area and sex

(In thousand)

Division Rural Urban Bangladesh

Male Female Total Male Female  Total Male Female Total
Barishal 1597 1143 2740 238 61 299 1835 1204 3039
Chattogram 4576 4004 8580 1150 356 1506 5726 4360 10086
Dhaka 4542 4049 8591 5297 2242 7539 9839 6291 16130
Khulna 3282 2352 5634 744 309 1053 4026 2661 6687
Mymensingh 2409 1293 3702 382 68 450 2791 1361 4152
Rajshahi 4235 3258 7493 739 173 912 4974 3431 8405
Rangpur 3684 2937 6621 718 284 1002 4402 3221 7623
Sylhet 1858 1418 3276 324 73 397 2182 1491 3673
Total 26183 20454 46637 9592 3566 13158 35775 24020 59795

(In %)

Division Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Barishal 74.9 97.4 82.9 48.7 66.3 515 70 95.2 78.2
Chattogram 78.6 98.1 86.7 67.6 86.8 714 76.2 971 84
Dhaka 82.8 97.9 89.3 74.8 935 79.6 78.3 96.3 84.5
Khulna 825 96.8 87.9 65.1 85.1 69.9 78.6 95.3 84.5
Mymensingh ~ 83.8 97.8 88.2 66.1 80.0 67.9 80.9 96.7 85.5
Rajshahi 83.3 984 89.3 67.2 824 69.6 80.4 97.5 86.6
Rangpur 81.6 98.1 88.2 64.6 82.3 68.8 78.2 96.5 85
Sylhet 87.8 99 924 78.6 93.6 81 86.3 98.7 91
Total 81.8 98 88.2 70.5 89.6 74.8 78.4 96.6 84.9

Employment with Functional Difficulties

Table 54_Q1 Proportion of disabled population aged 15 and older who has officially recognized, by sex (%)

Certificate/Subarna Card Total Male Female
Officially recognizedas % of disabled working age population

Yes 21.3 246 17.9

No 78.7 75.4 82.1

Total 100.0 100.0 100.0

Table 55_Q2 Proportion of disabled population aged 15 and older who has officially recognized, by sex (%)

Certificate/Subarna Card Total Male Female
Officially recognizedas % of disabled working age population

Yes 30.3 327 27.3

No 69.7 67.3 72.7

Total 100 100 100
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Table 56_Q3 Proportion of disabled population aged 15 and older who has officially recognized, by sex (%)

Certificate/Subarna Card Total Male Female
Officially recognizedas % of disabled working age population

Yes 30.6 35.6 247

No 69.4 64.4 75.3

Total 100.0 100.0 100.0

Table 57_Q4 Proportion of disabled population aged 15 and older who has officially recognized, by sex (%)

Certificate/Subarna Card Total Male Female
Officially recognizedas % of disabled working age population

Yes 29.2 329 24.6

No 70.8 67.1 75.4

Total 100 100 100

Table 58_Q2 Proportion of disabled population aged 15 and older who has received any cash benefit, by sex (%)
Received any cash benefit Total Male Female

Received cash benefit as % of disabled working age population

Yes 28.2 30.2 25.8
No 71.8 69.8 74.2
Total 100 100 100

Table 59_Q3 Proportion of disabled population aged 15 and older who has received any cash benefit, by sex (%)

Received any cash benefit Total Male Female
Received cash benefit as % of disabled working age population

Yes 274 324 216

No 72.6 67.6 78.4

Total 100 100 100

Table 60_q4 Proportion of disabled population aged 15 and older who has received any cash benefit, by sex (%)

Received any cash benefit Total Male Female
Received cash benefit as % of disabled working age population

Yes 27.5 30.6 23.6

No 72.5 69.4 76.4

Total 100 100 100
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Table 61_Q1 Proportion of disabled population aged 15 and older who has officially recognized, by sex (%)

Received any goods or services from the Total Male Female
government

Received any goods or services from the governmentas % of disabled working age population
Yes 19.5 22.1 16.9
No 80.5 77.9 83.1
Total 100 100 100

Table 62_Q2 Proportion of disabled population aged 15 and older who has officially recognized, by sex (%)

Received any goods or services from the Total Male Female
government

Received any goods or services from the governmentas % of disabled working age population
Yes 25 31 19
No 75 69 81
Total 100 100 100

Table 63_Q3 Proportion of disabled population aged 15 and older who has officially recognized, by sex (%)

Received any goods or services from the Total Male Female
government

Received any goods or services from the governmentas % of disabled working age population
Yes 25 31 19
No 75 69 81
Total 100 100 100
Table 64_Q4 Proportion of disabled population aged 15 and older who has officially recognized, by sex (%)
Received any goods or services from the Total Male Female
government

Received any goods or services from the governmentas % of disabled working age population
Yes 25 28.4 20.8
No 75 716 79.2
Total 100 100 100
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Migration Cost and Monthly Earnings

Table 65_Q1Mean recruitment cost, monthly earnings and SDG indicator 10.7.1 by sex, age group, education and
country of destination

Category Mean Recruitment Cost Mean Monthly SDG-10.7.1

(intaka) earnings (in taka) (months

needed)

2022_Q1 National 379204 23439 16.2
F 142926 18838 7.6

§ M 400777 23859 16.8
Total 379204 23439 16.2

Age:15-25 406499 19736 20.6

Age:26-35 380106 24484 15.5

§' Age:36-45 360850 23727 15.2
] Age:46-55 350352 22141 15.8
i” Age:56-65 413552 34765 11.9
Age:66+ 331353 35149 9.4

Total 379204 23439 16.2

Bachelor/Masters 435430 36884 11.8

HSC/Diploma 398782 35688 11.2

S No class passed 204327 20755 9.8
s Religious education 351239 29093 12.1
u%J Secondary 382941 21353 17.9
primary 362917 20054 18.1

Total 379813 23285 16.3

- Malaysia 337129 21291 15.8
-% Oman 314837 19009 16.6
= Others 376151 27642 13.6
g Qatar 365645 20846 175
s Saudi Arabia 405692 21240 19.1
E Singapore 449766 35538 12.7
§ Total 379204 23439 16.2
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Table 66_Q2Mean recruitment cost, monthly earnings and SDG indicator 10.7.1 by sex, age group, education and

country of destination

Category Mean Recruitment Cost Mean Monthly SDG-10.7.1

(intaka)  earnings (in taka) (months

needed)

2022_Q2 National 375014 25808 14.5
F 177265 17602 10.1

§ M 399258 26814 14.9
Total 375014 25808 14.5

Age:15-25 376912 23928 15.8

Age:26-35 367358 25443 14.4

‘g* Age:36-45 385387 25772 15.0
) Age:46-55 378473 25562 14.8
é” Age:56-65 335685 36982 9.1
Age:66+ 428813 41037 10.4

Total 375014 25808 14.5

Bachelor/Masters 460278 32879 14.0

- HSC/Diploma 415963 30518 13.6
2 No class passed 468206 17894 26.2
§ Religious education 438553 19892 22.0
@ Secondary 376774 24672 15.3
- primary 350147 24256 14.4
Total 379227 25358 15.0

Malaysia 340628 27305 12.5

.§ Oman 333909 22870 14.6
.§ Others 399015 25625 15.6
§ Qatar 342009 21988 15.6
s Saudi Arabia 374909 25721 14.6
E Singapore 457861 33132 13.8
§ Total 375014 25808 14.5
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Table 67_Q3Mean recruitment cost, monthly earnings and SDG indicator 10.7.1 by sex, age group, education and

country of destination

Category Mean Recruitment Cost Mean Monthly SDG-10.7.1

(intaka)  earnings (in taka) (months

needed)

2022_Q3 National 380680 26064 14.6
F 163716 20579 8.0

§ M 404954 26684 15.2
Total 380680 26064 14.6

Age:15-25 418864 19740 21.2

Age:26-35 387741 24687 15.7

§' Age:36-45 351304 29862 11.8
(0] Age:46-55 376389 32937 114
§° Age:56-65 259713 29219 8.9
Age:66+ 410669 34460 11.9

Total 380680 26064 14.6

Bachelor/Masters 509241 29637 17.2

HSC/Diploma 419247 24238 17.3

S No class passed 257606 14269 18.1
k5 Religious educat 412707 23708 17.4
S Secondary 389881 27777 14.0
primary 373862 25682 14.5

Total 393491 26943 14.6

- Malaysia 348068 32544 10.7
2 Oman 311616 22672 13.7
£ Others 405781 22132 183
§ Qatar 363390 27686 13.1
s Saudi Arabia 382776 27189 14.1
%’ Singapore 415382 28630 14.5
§ Total 380680 26064 14.6
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Table 68_Q4Mean recruitment cost, monthly earnings and SDG indicator 10.7.1 by sex, age group, education and

country of destination

Category Mean Recruitment Cost Mean Monthly SDG-10.71

(intaka)  earnings (in taka) (months

needed)

2022_Q4 National 392968 29377 134
F 133780 22369 6.0

§ M 408253 29790 13.7
Total 392968 29377 134

Age:15-25 432081 29891 14.5

Age:26-35 383554 28635 134

§' Age:36-45 372197 28746 12.9
] Age:46-55 436815 33597 13.0
é” Age:56-65 281907 27341 10.3
Age:66+ 346037 44147 7.8

Total 392968 29377 13.4

Bachelor/Masters 566246 46407 12.2

HSC/Diploma 439158 32908 13.3

S No class passed 314808 13827 22.8
s Religious education 467039 20908 22.3
§ Secondary 373644 33067 11.3
primary 413339 15522 26.6

Total 396207 29277 13.5

Malaysia 333566 34150 9.8

.§ Oman 318347 22959 13.9
.g Others 448897 28804 15.6
§ Qatar 360390 32607 1.1
s Saudi Arabia 389462 25679 15.2
%’ Singapore 407684 55133 74
§ Total 392968 29377 13.4

LABOUR FORCE SURVEY 2022 m



Annexure iii: Different Committees

Composition of Steering Committee

(Not according to seniority)

01 Secretary, Statistics and Informatics Division, Ministry of Planning Chairperson
02  Director General, Bangladesh Bureau of Statistics Member
03  Additional Secretary, Development Wing, Statistics and Informatics Division Member
04  Representative, NEC-ECNEC & Coordination and Planning, Planning Division Member
05  Representative, Socio Economic Infrastructure Division, Planning commission Member
06  Representative, Implementation monitoring and evaluation division, Ministry of Planning Member
07  Representative, Programming Division, Planning commission Member
08  Representative, Finance Division, Ministry of Finance Member
09  Representative, Ministry of Labour and Employment Member
10  Representative, Bangladesh Institute of Development Studies (BIDS) Member
11 Representative, Ministry of Women and Children Affairs Member
12 Director, Industry and Labour Wing, Bangladesh Bureau of Statistics Member

13 Project Director, of Improving Labour Market Information through Labour Force Survey (ILMI)  Member
project, BBS

14 Deputy Secretary, Development Wing, SID Member-
Secretary

The terms of reference of the committee are as follows:

(a) To review the recommendations of the Project Implementation Committee for solving the problems arising
during the implementation of the project and take decisions accordingly;

(b) formulating policies or providing guidelines for the smooth implementation of projects;

(c) giving opinion on any matter related to project implementation;

(d) at least one meeting of the Committee shall be held every three (03) months;

(e)

e) The Committee may co-opt one or more members if necessary.
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https://plandiv.gov.bd/site/view/officer_list_category/%E0%A6%8F%E0%A6%A8%E0%A6%87%E0%A6%B8%E0%A6%BF-%E0%A6%8F%E0%A6%95%E0%A6%A8%E0%A7%87%E0%A6%95%20%E0%A6%93%20%E0%A6%B8%E0%A6%AE%E0%A6%A8%E0%A7%8D%E0%A6%AC%E0%A7%9F%20%E0%A6%8F%E0%A6%AC%E0%A6%82%20%E0%A6%AA%E0%A6%B0%E0%A6%BF%E0%A6%95%E0%A6%B2%E0%A7%8D%E0%A6%AA%E0%A6%A8%E0%A6%BE
https://plandiv.gov.bd/site/view/officer_list_category/%E0%A6%8F%E0%A6%A8%E0%A6%87%E0%A6%B8%E0%A6%BF-%E0%A6%8F%E0%A6%95%E0%A6%A8%E0%A7%87%E0%A6%95%20%E0%A6%93%20%E0%A6%B8%E0%A6%AE%E0%A6%A8%E0%A7%8D%E0%A6%AC%E0%A7%9F%20%E0%A6%8F%E0%A6%AC%E0%A6%82%20%E0%A6%AA%E0%A6%B0%E0%A6%BF%E0%A6%95%E0%A6%B2%E0%A7%8D%E0%A6%AA%E0%A6%A8%E0%A6%BE

Composition of Project Implementation Committee (PIC

(Not according to seniority)

01  Director General, Bangladesh Bureau of Statistics Chairperson
02  Additional Secretary, Development Wing, Statistics and Informatics Division Member
03  Deputy Secretary, Development Wing, Statistics and Informatics Division Member
04  Representative, Industry and Energy Division, Planning commission Member
05  Representative, Programming Division, Planning commission Member
06  Representative, NEC-ECNEC & Coordination and Planning, Planning Division Member

07  Representative, Implementation monitoring and evaluation division, Ministry of Planning Member

08  Representative, General Economic Division, Planning commission Member
09  Representative, Finance Division, Ministry of Finance Member
10  Representative, ISRT, Ministry of Finance Member
11 Director, Industry and Labour Wing, BBS Member

12 Deputy Project Director, of Improving Labour Market Information through Labour Force Member
Survey (ILMI) project, BBS

13 Project Director, of Improving Labour Market Information through Labour Force Survey Member-
(ILMI) project, BBS Secretary

The terms of reference of the committee are as follows:

(a) providing necessary assistance and advice for the smooth implementation of the project;
(b) providing necessary decisions to solve problems arising in project implementation;

(c) at least one meeting of the Committee shall be held every three (03) months;

(d) The Committee may co-opt one or more members if necessary.
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(Not according to seniority)

01  Additional Secretary (Informatics), SID Chairperson
02  Joint Secretary (Budget, Financial Management and Audit and ICT), SID Member

03  Joint Secretary (Informatics), SID Member

04  Deputy Secretary, Developmen-2, SID Member

06  Deputy Secretary, Informatics-1, SID Member

07  Deputy Secretary (Coordination and Reform Section), SID Member

08  Project Director, Improving Labour Market Information through Labour Force Survey (ILMI)  Member

project, BBS
09  Deputy Director, Publication Section, FA & MIS Wing, BBS Member
09  Deputy Secretary, Informatics-2, SID ,\S/I:cr;é)tzrr;/

Editors’ Forum, BBS

(Not according to sen

iority)

01  Deputy Director General, Bangladesh Bureau of Statistics Chairperson
02  Director, Agriculture Wing, BBS Member
03  Director, Demography and Health Wing, BBS Member
04  Director, Computer Wing, BBS Member
05  Director, Census Wing, BBS Member
06  Project Director, NSDS Implementation Support Project, BBS Member
07  Director, National Accounting Wing, BBS Member
08  Director., Finance, Administration & MIS Wing, BBS Member
09  Director, Industry and Labour Wing, BBS Member
10  Project Director, SVRS in Digital Platform Project, BBS Member
11 Project Director, HIES Project Member
12 Director, Statistical Staff Training Institute (SSTI), BBS g"gc":;‘:ry
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01 Ms Aziza Rahman, Project Director

02 Ms Ashifa Sharmin, Deputy Project Director

03 Mr Md. Azizur Rahman, Assistant Programmer

04 Mr. Abdus Samad, Office Assistance cum Computer Typist
05 Mr. Md. Farugue Hossain Mridha, Accountant

06 Mr. Md. Khairul Islam, Ex-Assistant Statistical Officer

07 Mr. Abu Noman Foysal, Supporting Staff

08 Mr. Md. Liakat Ali, Supporting Staff

09 Dr. Sheikh Mohammad Sayem, Consultant, Improving Labour Market Information through Labour Force
Survey (ILMI) Project and Associate Professor, Agricultural and Applied Statistics, Bangladesh Agricultural
University
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Annexure iv: Questionnaire
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