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The Bangladesh Bureau of Statistics (BBS), as the National Statistical Organization
(NSO) has been entrusted with the responsibility of collection, compilation, and
dissemination of official statistics of Bangladesh. Despite conducting different surveys
by BBS, the Labour Force Survey is one of the most important surveys in Bangladesh. It
has a long history, this survey was undertaken in 1980 by BBS and after those 4-5 years
intervals, it is continuously conducted and generated the key indicators of Labour force,
employment and unemployment of Bangladesh.

Labour Force Survey 2022 has been conducted under the project of Improving Labour
Market Information through Labour Force (ILMI) project. This survey was guided and
followed the relevant rules obliged by the International Standard considering the 19th
International Conference of Labour Statisticians (ICLS). The Government of Bangladesh
is committed to meeting the users’ need for comprehensive and up-to-date labour force
statistics. Basically, information on labour force characteristics, employment and
unemployment etc. was collected through labour force surveys within large intervals
but it is indeed important to get the data in short intervals to monitor the programs
implemented by the government regarding employment generation. As this survey goes
on years to analyze the findings, therefore, to satisfy the needs of the time, the BBS
initiated the Provisional Report based on Labour Force Survey 2022.

Therefore, | would like to convey my appreciation for all who have contributed their best
efforts to make this survey a success. Deep gratitude and gratefulness to the
Honorable Planning Minister Mr. M.A. Mannan, MP for his kind support to uphold this
survey activity. Also, my heartfelt thanks to our Honorable State Minister Dr. Shamsul
Alam for his valuable suggestions to enrich the data collection of the survey.

I would like to remember the contribution of Director General Mr Md. Matiar Rahman and
his team for bringing out this publication within a stipulated time frame.

Any further suggestions towards improving the future series of this report are highly
appreciated.

Dhaka Dr. Shahnaz Arefin ndc
March, 2023 Secretary
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Bangladesh Bureau of Statistics
Statistics and Informatics Division
Ministry of Planning

Government of the People’s Republic of Bangladesh

Preface

| am very pleased to note that Bangladesh Bureau of Statistics (BBS), as the National
Statistical Organization (NSO) is conducting Labour Force Survey 2022 through the
“Improving Labour market information through Labour Force Survey Project” To meet
the data demand for the stakeholders, BBS is going to publish a provisional report on
LFS which will focus on the key indicators of Labour Statistics namely employment and
unemployment rate, male-female participation in labour force and others.

This time Labour Force Survey is conducted using Computer-assisted Personal
Interviewing (CAPI) through electronic devices to ensure quality data on time. Achieving
the 8th five-year plan, SDG'’s indicators and the relevant data support will be provided
from this survey. So, LFS is indeed important to ensure the ultimate development of our
country.

Sincere thanks to all officials who were involved in conducting this survey and for
preparing the report, particularly Mr Kabir Uddin Ahmed, Director, Industry and Labour
Wing BBS and Ms Aziza Rahman, Deputy Director and the Project Director of this
project.

Special thanks and gratitude to Dr. Shahnaz Arefin ndc, Secretary of Statistics and
Informatics Division (SID) for their administrative support to conduct this survey.

We do believe that BBS's hard work will be in success as soon as this report is deemed
applicable to our Policymaking inputs. Comments for further improvement of the survey
& report will be highly appreciated.
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Dhaka Md. Matiar Rahman
March, 2023 Director General
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P Executive Summary

This provisional report contains labour force, employment and unemployment statistics for the year
2022 based on the data collected during 1st Quarter (January-March), 2nd Quarter (April-June), 3rd
Quarter (July-September) and 4th Quarter (October-December) respectively all over the country. All
persons covered (15 years or older) by the survey are classified into three distinct categories namely
employed, unemployed and not in the labour force. The last labour force survey was conducted in
2016-17. Over the last 5 years, the indicators of the labour market have changed remarkably. The
indicator on the unemployment rate has decreased, and positive change showed in the labour force
participation rate and employment especially female participation in the labour market has
increased.

The labour force amounted to 73.41 million population increasing by 9.9 million population compared
to the previous Labour Force Survey 2016-17. The labour force consisted of 70.78 million employed
population and 2.63 million unemployed population. The labour force in rural areas accounted for
54.94 million. In urban, the labour force was 18.47 million. Around 46.90 million population found not
in the labour force from the four quarters on average during 2022 which comprises 12.09 million male
and 34.81 million female. In 2022, the total employed population amounted to 70.78 million. The total
employed population according to 2022 at the national level in an average of 4 Quarters, the male
was 45.79 million and female 24.99 million. It is necessary to mention that the labour force
participation rate is 61% which assumes that 39% of the population aged 15 or older is still behind
the labour market. In 2022, the unemployment rate for the population aged 15 or older decreased
from the previous survey 2016-17 which was (4.2%) to (3.6%).

According to the survey findings, the youth labour force (aged from 15 to 29) is observed around
26.82 million population. In 2022, the population aged 15 or older (61.0%) participated in the labour
force at national level. The labour force participation rate was very different between male (79.71%)
and female (42.67%) and varied across regions. The labour force participation rate in rural areas
(65.28%) was higher than in urban areas (51.05%). Considering the employment in the broad
economic sector it is observed that the agriculture sector (32.2 million) comprised the highest than
gradually the service sector (26.65 million) and Industry sector (12.05 million). The above findings we
have generated for provisional purposes and the details information will be available in the upcoming
final report of LFS.

7N 1






Key Findings

of

Quarterly Labour Force Survey 2022 (Provisional)

2016-17 2022
SI Indicators / Estimates
Year | Q1 Q2 | Q3 Q4 | Year | Q1 | Q2 | Q3 | 04
1 |Labour Force (Million)
Bangladesh
Total 63.5 62.8 63.7 64.1 63.4 7341 7448 73.04 7323 72.89
Male 43.5 43.0 43.6 439 43.6 4748 48.00 4745 47.42 47.05
Female 20.0 19.8 20.1 20.2 19.8 2593 2648 2559 2581 2584
Urban
Total 17.9 176 182 178 17.6 1847 18.62 1843 18.62 18.19
Male 12.9 12.7 12.8 12.8 12.8 14.16 14.08 14.17 1431 14.07
Female 5.0 4.9 53 5.0 4.8 431 454 426 431 412
Rural
Total 45.7 452 456  46.2 45.8 5494 5586 54.61 54.61 54.70
Male 30.7 303  30.8 31.0 30.8 3332 3392 3328 33.11 3332
Female 15.0 14.9 14.8 152 150 21.62 2194 2133 21.50 21.72
2 |Employed population (Million)
Bangladesh
Total 60.8 604 610 612 60.7 70.78 71.53 70.48 70.58 70.91
Male 422 419 422 425 4202 4579 4632 4587 45.61 45.73
Female 18.6 18.5 189 18.7 185 2499 2521 2461 2497 25.18
Urban
Total 16.9 16.7 17.4 17.0 16.8 17.69 17.68 17.78 17.80 17.49
Male 12.4 12.3 124 124 124 13.69 1358 13.76 13.80 13.62
Female 4.60 4.40 500 450 440 4.00 410 4.02 4.00 3.87
Rural
Total 43.9 43.7 437 442 439 53.09 53.85 52.70 52.78 53.42
Male 208 206 298 301 208 3210 3274 3211 31.81 32.11
Female 14.1 14.2 139 142 14.1 2099 21.11 20.59 2097 21.31
3 |Unemployed population (Million)
Bangladesh
Total 2.7 2.4 2.7 2.9 2.7 2.63 295 256 265 232
Male 1.4 1.2 1.4 1.4 1.4 1.69 1.68 1.58 1.81 1.66
Female 1.3 1.3 1.3 1.5 1.3 0.94 1.27 098 0.84  0.66
Urban
Total 09 10 08 09 08 078 094 065 08 07
3




) ‘ 2016-17 2022
S1 Indicators / Estimates Year Q1 Q2 3 Q4 | Year Q1 ey 3 Q4
Male 04 04 04 04 04 047 05 04l 051 045
Female 0.5 05 0.4 0.5 0.4 0.31 044 024 031 025
Rural
Total 1.8 1.4 1.9 20 19 1.85 2.01 1.91 1.83 1.62
Male 0.9 07 10 10 10 122 118 117 13 121
Female 0.9 0.7 0.9 1.0 09 0.63 0.83 074 053 041
4 |Not in labour force (Million)
Bangladesh
Total 455 460 450 454 458 4690 46.12 4737 4742 46.76
Male 10.6 11.1 103 104 105 12.09 1144 1222 1239 123
Female 35.0 349 347 351 353 3481 34.68 3515 3503 3446
Urban
Total 14.2 14.1 140 143 145 1771 1735 17.68 1798 17.79
Male 3.0 3.0 3.0 3.0 3.0 3.75 3.60 377 388 3.73
Female 11.2 11.1 11.0 113 11.5 1396 13.75 1391 14.10 14.06
Rural
Total 31.5 319 312 315 31.7 29.19 28.77 29.69 29.44 2897
Male 7.6 8.1 7.3 75 7.6 8.34 7.84  8.45 8.51 857
Female 24.0 238 239 240 241 20.85 2093 2124 2093 204
5 |Unemployment rate (%)
Bangladesh 4.2 39 43 45 43 3.6 4.0 3.6 3.6 32
Male 3.1 2.7 33 3.1 32 3.6 3.5 33 3.8 35
Female 6.7 6.4 6.3 74 6.6 3.6 4.8 3.8 33 2.6
Rural 4.0 32 4.2 43 4.1 34 3.6 3.5 34 3.0
Urban 4.9 5.6 43 49 4.6 4.2 5.1 3.5 4.4 3.9
6 |Labour force participation rate (%) (refined activity rate)
Bangladesh
Total 58.2 57.8 586 585 58.1 61 61.76 60.65 60.69 6091
Male 80.5 79.6 810 809 80.6 79.71 80.74 79.52 79.31 79.26
Female 36.3 362 367 365 360 42.67 4330 42.13 4241 4285




2016-17 2022
S1 Indicators / Estimates Year o1 Q2 Q3 Q4 | Year Q1 Q2 Q3 Q4
Urban
Total 557 557 556 56.6 557 51.05 51.75 51.04 50.89 50.53
Male 81.0 81.0 809 81.0 812 79.08 79.59 79.03 78.71 79
Female 31.0 31.0 30.7 32.8 30.8 23.58 2482 2345 2341 2265
Rural
Total 59.3 58.6 595 597 593 6528 66.01 64.77 6496 65.38
Male 803 790 809 80.7 804 7998 8123 79.73 79.57 7937
Wonele 38.6 384 383 389 385 5088 51.19 50.11 50.65 51.58
7 [Employed by broad economic sector (%)
Total 100 100 100 100 100 100 100 100 100 _ 100
Agriculture 40.6  40.7 409 403 404 4533 43.14 4545 4576 46.96
Industry 204 201 204 210 203 17.02 17.19 17.14 1679 16.94
Service 390 392 388 387 393 37.65 39.67 3741 3745 36.1
Employed by broad economic sector (Million)
Total EE T CRNO 20T 0,78 71,53 7048 70.58  70.91
Agriculture 247 246 250 247 245 322 3208 30.86 32.03 323
Industry (282301005 123 1208 11.85  12.01
Service 237 237 236 237 238 9665 2838 2637 2643 25.6
8 [Youth Labour Force (aged 15-29) (Million)
Bangladesh
Total 20.1 203 20.5 196 199 2682 27.87 2674 26.61 26.05
Male 131 132 133 132 127 1351 1418 1329 135 13.07
Female 7.0 7.2 7.2 6.4 72 1331  13.69 13.45 13.11 1298
Urban
Total 6.1 6.2 6.3 6.1 59 5.63 5.66 5.57 576  5.52
Male 39 3.9 4.0 4.0 3.7 3.94 382 390 410 395
Female 2.2 2.3 2.4 22 22 1.69 1.84 1.67 1.66 1.57
Rural
Total 13.9 14.1 142 135 14.0 21.19 2221 21.17 20.85 20.53
Male 9.2 9.3 9.3 9.2 9.0 9.57 10.36 9.39 940 9.12
Female 4.7 4.9 4.8 43 50 11.62 11.85 11.78 1145 11.41
9 |Female labour force (Million)
Total 20.0 19.8  20.1  20.2 19.8 2593 2648 2559 2581 25.84
Rural 15.0 149 148 15.2 15.0 21.63 2194 2133 21.5 21.73
Urban 5.0 4.9 53 5.0 4.8 431 454 426 431 411
5




2016-17 2022
S1 Indicators / Estimates Year Q1 Q2 Q3 Q4 | Year | Q1 Q2 Q3 04
10|Female labour force participation rate (%)
Total 36.3 36.2 36.7 36.5 36.0 42.68 4331 42.13 4242 4285
Rural 38.6 384 383 389 38.5 50.89 51.19 50.11 50.66 51.59
Urban 31.0 30.7 328 308 298 23.6 2484 2345 2341 2259
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Introduction

Bangladesh Bureau of Statistics (BBS), the National Statistical Organization of the country, is responsible to
provide official statistics for preparing and implementing the policy plan of the country. Bangladesh has
achieved considerable progress in accelerating economic growth and development including poverty
alleviation, social protection and other dominant factors to invigorate the economy. To provide official
statistics, BBS conducts various censuses and surveys in regular interval. Labour Force Survey (LFS) is one of
them. This survey started in Bangladesh in 1980 and created a mirror to have a refreshed look overall at the
employment, and unemployment status of the country. It is indeed a household-based sample survey that
estimates the labour force, unemployment and the structure of employment, time-related underemployment,
non-economic activities, other forms of work, volunteer work and the key labour market indicators in
Bangladesh quarterly. The questionnaires used in data collection and also the concepts relevant to this survey
were marked as global standards. A new and innovative disability module has been introduced in the 2022 LFS
questionnaire to incorporate data in this area. In addition, the migration module has been also incorporated as
per the ILO guidelines. SDG's Indicators in Labour Market goal 5 & goal 8 are addressed in this Labour force
survey where it will possible to provide 9 SDG indicators data from this survey. Quarterly Labour Force Survey
(QLFS) is designed to measure the levels and trends of employment, unemployment and labour force in
Bangladesh. QLFS has been conducted quarterly and the provisional report focuses on annual labour statistics
including quarterly estimations. This report contains labour force, employment and unemployment statistics for
the year 2022 based on the data collected in the 1st Quarter (January-March), 2nd Quarter (April-June), 3rd
Quarter (July-September) and 4th Quarter (October-December) respectively. While data collected period In
the last survey 2016-17 was 1st Quarter (July-September), 2nd Quarter (October-December), 3rd Quarter
(January-March), and 4th Quarter (April-June) respectively. All persons (15 years or older) covered by the
survey are classified into three distinct categories namely employed, unemployed and not in the labour force.
Importantly, the QLFS is financed by the Government of Bangladesh. The World Bank NSDS Project has
contributed to the preparation of the latest QLFS tools based on recommendations adopted at the 19th
International Conference of Labour Statisticians (19th ICLS). Hence, to maintain comparability with the previous
year's labour force statistics, usual definitions have followed and a separate chapter has to consist of the work
statistics following the 19th ICLS. This survey will help in formulating evidence based programs on the labour
force, sustainable development goals, the 8th Five Year Plan targets, and unemployment reduction in
Bangladesh. This report is Labour Force Survey 2022 provisional report. Detail report will be prepared soon

which will be bilingual (Bangla and English) version for the users.
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1.2 Objectives of the survey
The prime objective of the Quarterly Labour Force Survey 2022 is to accumulate wide-ranging data following
the labour force (employed and unemployed population) and outside population of 15 years or older. The other
explicit objectives of the survey are as follows;

- to estimate the size of the labour force, employment and unemployment by age, gender, education and

locality;

- to estimate the unemployment with a disability;

- to estimate employment by industry, occupation and status in employment;

. to estimate employment in the informal economy;

- to assess the average hours worked, earnings and occupational safety of the employed population;

- to estimate youth unemployment by gender and disability, potential labour force, and labour underutilization;

- to assess the NEET population;

- to estimate the recruitment cost of international migrants workers; and

- to capture the seasonal variation of labour market statistics.

1.3 Structure of the provisional report

This provisional report is organized into four chapters. Chapter 1 describes the introduction. Chapter 2
elaborates on the methodology used in the Labour Force Survey, scope and coverage of the survey, sampling
design, field operations, data processing and limitations. Chapter 3 delivers the concepts and definitions of
labour market indicators etc. Chapter 4 deals with major findings from the Quarterly Labour Force Survey 2022.

10
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Survey Methodology

The Enumeration Areas (EAs) of the 2nd zonal operation of the Population and Housing census 2022 were
considered for generating the sampling frame of this survey. The enumeration unit of QLFS 2022 comprised
one or more than one enumeration area (EA) used in the 2nd Zonal operation of the Population and Housing
Census. According to the Survey frame, 1284 Primary Sampling Units (PSUs) were selected for data collection
and 24 households from each PSU will be considered for conducting the interview. From each selected PSU, an
equal number of 24 households were selected systematically, with a random start. Finally, quarterly 30816
households and all total in a year 1lac 23 thousand and 264 households have been covered for this survey. Two
or Three Enumeration areas were merged to form the PSU where on average 200 households exist for each
PSU. Two-Stage Stratified Cluster Sampling was followed for this Survey. Firstly PSU was selected and in the
second stage, 24 households were taken as a cluster of sampling for this Survey. The survey was distributed
into twenty-four domains viz. Rural, Urban and City corporations of eight administrative divisions. Selection of
the households was done at the HQ and assigned to the Enumerators, with strictly no allowance for the
replacement of non-responding households.

Quarterly Labour Force Survey 2022 (QLFS) was in January-December 2022 to provide reliable estimates of
the labour force including employment of persons with functional difficulties, labour underutilization, and
persons outside of the labour force. The QLFS also made it possible to collect data on persons engaged in other
forms of work such as own-use production of good and own-use provision of services, unpaid trainee and
volunteer. Another objective was to collect information on the recruitment costs and income of the migrant
workers.

The above survey components covered the population aged 15 or older living in the sampled households to
obtain estimates on many socio-demographic variables classified by sex, age, educational attainment,
occupation and industry. The survey involved a quarterly sample of 30816 households from 1284 primary
sampling units (PSUs) and distributed across all the 64 Districts of Bangladesh. The QLFS covered dwelling
households, including one-person households, located both urban and rural areas. The institutional population,
that is, persons living in hostels, hotels, hospitals, old homes, military and police barracks, prisons, welfare
homes and other institutions were excluded from the QLFS coverage.

The number of households’ n needed to estimate an individual-level prevalence P with a margin of error E at the
confidence level a is given by

_ Deff t2P(1 - P)
= c E?

where Deff is the design effect, due to stratification and clustering, ¢ is the average number of relevant
individuals per household, and ta is the normal deviate corresponding to the confidence level a.
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With the sampling strategy described here, the probability phij of selecting household hij in PSU hi of stratum
h in any given quarter is given by’

oy _kh'ﬂhixmhi
- Yinpi

where

kh is the number of PSUs selected in stratum h,

nhi is the total number of households in PSU hi, as reported by the zonal operation of 2022 Population
Census,

n’hi is the total number of households in PSU hi, as reported by the QLFS household listing operation, and
mhi is the number of households visited in PSU hi (normatively always 24).

The primary classification manual of industries and occupations was edited and coded by selected editors and
coders at BBS headquarters. Supervising officers verify questionnaires through random selection using CAPI.
Weights were generated to account for selection probabilities, and results were generated using the design
weight of the PSU with non-response adjustments. Captured data were then exported to STATA format for
cleaning and analysis.

Data collection was done using CAPI (computer-assisted personal interviewing), developed by the Census and
Survey Processing System (CSPro) and incorporated with checks to ensure accuracy. Special training was
imparted to BBS officials and outsourcing enumerators participating in this survey for data collection. They
visited the selected households for the data collection with the assigned questionnaire. Before the interview,
the enumerators were urged to introduce themselves to the households. The enumerators were given identity
badges and letters of introduction outlining the survey objectives to help them identify themselves for easy
access into the dwelling households. Depending on the household size, it took the enumerators between 30
and 40 minutes to administer the survey questionnaire. Experienced officers from BBS and SID visited the field
to identify and correct any wrong information during interview sessions. Additionally, the supervising officers
regularly paid courtesy visits to the households. To further guarantee the accuracy of the data gathered,
follow-up/re-interviews of a few selected households were also conducted. Twelve-month-long data collection
occurred on a quarterly basis and the dat ember and October-December 2022.

The training covered instructions in general interviewing techniques, field procedures (including sample
selection), a detailed discussion of items on the questionnaire and practice interviews in the field. Rigorous
training was imparted to the related survey personnel such as Divisional Coordinators, District Coordinators,
Supervisors and Data Collectors for conducting the nationwide survey properly. In total, 8 Divisional
Coordinators, 64 District Coordinators, 25 Supervisors and in total, and 107 data collectors, among whom 66
female, participated and received a total of ten days of training on data collection in a different quarter. The
training consisted of 4 days for training using the CAPI method, two days for field visits and evaluation of

"The two factors on the right-hand side of the equation represent the probability of selecting the PSU, and the conditional
probability of selecting the household in the PSU.

14



fieldwork. Exclusive residential training for data collectors was also arranged to ensure the data quality and the
problems they faced in the field. A verbatim type of training manual for the CAPI method was prepared so that
the Data Collectors could consult it for any problem faced by them during the fieldwork. The training discussed
instructions in general interviewing techniques, filling up questionnaires through the CAPI method and practice
testing interviews in the field. Importantly, the Enumerators and their supervisors were trained in how to
conduct CAPI-based interviews.

The Quarterly Labour Force survey data were collected by 107 data collectors throughout the country. There
was division, and district-level officers of BBS, and officers from the head office involved in field supervision.
Collected data were monitored strictly by the high officials of the Statistics and Informatics Division and
Bangladesh Bureau of Statistics. Moreover, International Labour Organization (ILO) visited the field and
observed data collection. The listing fieldwork was done from 1 November 2021 to 15 December 2021 for
updating the list of households within the sampled PSUs. Based on the updated listing, the sample households
were selected centrally and provided the list to the data collectors and supervising officers for the survey. The
survey data collection was started on 1 January 2022 and ended on 31 December 2022. Data collection
followed four quarters such as 1st quarter-January to March; 2nd quarter from April to June; 3rd quarter from
July to September and 4th quarter from October to December. Data were collected using tablets with the
Android Operating System. The data were sent to the central cloud server on a real-time basis.

The Quarterly Labour Force Survey 2022 consists of the following 1The questionnaire consists theollowing 15
sections?:
Front page
Section 1. Household information
Section 2. Household roster Part-A (members’ basic information)
Difficulty (Eligibility) Part-B
Social protection Part-C
Section 3. Education Part-A: General education (for persons aged 5 years or older)
Education Part B-: Vocational training (outside the general education system; for persons aged 15 years or
older)
Section 4. Identification of persons in employment (for persons aged 15 years or older)
Section 5. Characteristics of main job/business activity (for persons aged 15 years or older)
Section 6. Characteristics of secondary job/business activity
Section 7. Working time (all jobs)
Section 8. Occupational safety and health within the previous 12 months (for persons aged 15 years
or older)
Section 9. Job search and availability (for persons not in employment aged 15 years or older)
Section 10. Own-use production of goods (for all persons aged 15 years or older)
Section 11. Own-use provision of services (for all persons aged 15 years or older)
Section 12. Unpaid trainee work (for all persons aged 15 years or older)
Section 13. Volunteer work (for all persons aged 15 years or older)
Section 14. Recruitment costs and income of migrant workers (for all persons aged 15 years or older)
Section 15. Functional difficulties and barriers to employment

2 See attached as Annex 2
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Concepts and definitions

Age coverage

Age is a strong determinant of labour market. Common age cut-off and categories are important. The labour
related questions of the survey refer to the population of 15 years old and over. The following age ranges are
used in presenting the statistics: 15-24; 25-34; 35-44; 45-54; 55-64; and 65 and over. Besides, statistics is
provided separately for youths as the youths are more prone to unstable transition to labour market. However,
in setting the minimum LFS coverage age is the fact that the Government of Bangladesh, being aware that
many young people, who are unable to continue with higher schooling, enter the labour market instead, has set
the legal age for admission to employment at 14 completed years. Given that, inclusion of persons aged 15
years or older may result in the undercount of persons employed or unemployed in the country.

Sex

Sex (male or female) of every individual is recorded, as sex disaggregation of data is a fundamental requirement
for gender statistics and in particular for the analysis of the gender gap in the access to the labour market. For
policy purposes, all core indicators are broken down by sex, in order to maximize information on any gender gap

Dwelling

A “dwelling” is a separate and independent place of abode intended for habitation by one household. Although
intended for habitation by one household, a dwelling may, at the time of the survey, be occupied by more than
one household.

Household

A “household” is defined as a group of persons who live together and make common provision for food and
other essentials for living. The people in the group may be related or unrelated or a combination of both. A
household may consist of only one person or several persons.

Stemming from the above definition, lodgers or other permanent residents who live and take their meals with
the household are to be counted as household members, even though they may have no blood relationship with
the household head.

Servants or other paid domestic employees should be counted as part of the household.

People who live in the same dwelling, but do not share food expenses or do not eat meals together, are not
members of the same household. For example, if two brothers, each having his own family, live in the same
house but maintains separate food budgets and cooking facilities, they would constitute two separate
households. Likewise, people who eat together but do not live in the same

2 See attached as Annex 2
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dwelling are not members of the same household.

It is very important that you define the household membership strictly according to the criteria outlined above.
These guidelines may not be the same as others you may be familiar with, and at times, they may not conform
to the household’s own notion of who should be considered as a household member. Any questions or doubts

that arise in the field should be discussed with your supervisor.

Work?

The concept of Work is a complex one which must be understood if it is to be used properly in the Labour Force
Survey. The questionnaire asks the respondent: “During the PREVIOUS WEEK, did you do any work for a wage,
salary, commission, tips or any other pay, even if only for one hour?” To get an idea of the range of activities,
which count as work for the purposes of this survey, you should study carefully the activities shown in Question
MJ_02b. Some examples of work activities are presented further below.

More specifically, work comprises any activity performed by persons of any sex and age to produce goods or
to provide services for use by others or for own use. The concept of work is aligned with the General production
boundary as defined in the System of National Accounts 2008 (2008 SNA) and its concept of economic unit.

Examples of work activities to be classified as employment:

¢ Vending newspapers in the street; cleaning car windshields for tips at traffic lights.

¢ Managing one’s own business or farm even though not involved in producing the output.

¢ Repairing of work equipment for future operation, e.g. a fisherman repairing his boat or net for future outings.
¢ Buying or installing equipment and ordering supplies in preparation for opening a new business.

*Work in the household enterprise without pay, but with a share in the earnings/profits of the enterprise.

e Unpaid work in an economic enterprise operated by a related person living in the same household (e.g. work
such as cleaning and grading fruits/vegetables).

e Qutwork i.e., a practice prevalent in some enterprises where all or part of the production is allocated to
different persons or households to be carried out at home and for which these persons or households receive
payment on a piece-rate basis, e.g. the master weaver assigning bobs to different households.

e Exchange work i.e., a practice in some countries whereby labour is exchanged between households for
productive purposes such as the work performed by a farm operator of members of his family on the farm of
another operator.

¢ Paid domestic services, including baby sitting and teaching children in other persons’ homes in exchange for
cash payment, board and lodging or payment in kind such as clothing.

e Cooking food for labourers on one’s farm where food is provided as part of the labourer’s pay.

e Paid apprenticeship and on-the-job training which is associated with the productive activities of an
enterprise.

¢ Paid religious activities of members of religious orders.

e Military duties of career military personnel and conscripts as well as engagements in equivalent civilian
services.

3 Extracts from: International Labour Office. Resolution concerning statistics of work, employment and labour
underutilization. Report I, 19th ICLS (Geneva, 2-11 October 2014), pp. 47-65.
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Labour force

The concept labour force refers to the current supply of labour for the production of goods and services in
exchange for pay or profit. The form of work identified as employment sets the reference scope of activities for
labour force statistics.

In the QLFS, the “labour force” refers to persons 15 years or older who contribute or are available to contribute
to the production of goods and services in the country; and consists of employed and unemployed.

Labour force status

Categories for labour force status used to break down labour market indicators at the individual level are based
on the following categories:

e Employed

e Unemployed

* Not in the labour force.

Persons in employment

Persons in employment are defined as all those of working age who, during a short reference period, were
engaged in any activity to produce goods or provide services for pay or profit. They comprise:

a) employed persons “at work”, i.e. who worked in a job for at least one hour;
b) employed persons “not at work” due to temporary absence from a job, or to working-time
arrangements (such as shift work, flexitime and compensatory leave for overtime).

One hour criterion

A person is considered to have engaged in a given form of work when performing such form of work for at least
one hour during the relevant, short reference period. Use of this one-hour criterion ensures coverage of all the
activities engaged in, including part-time, temporary, casual or sporadic activities, as well as comprehensive
measurement of all inputs of labour into production.

Temporary absence from work

Employed persons on “temporary absence” during the PREVIOUS WEEK refers to those who, having
already worked in their present job, were “not at work” for a short duration but maintained a job attachment
during their absence. In such cases:

(a) “job attachment” is established on the basis of the reason for the absence and in the case of
certain reasons, the continued receipt of remuneration, and/or the total duration of the absence as
self-declared or reported, depending on the statistical source;

(b) the reasons for absence that are by their nature usually of short duration, and where “job

attachment” is maintained, include those such as sick leave due to own illness or injury (including
occupational); public holidays, vacation or annual leave; and periods of maternity or paternity leave as specified
by legislation;

(c) reasons for absence where the “job attachment” requires further testing, include among others: parental
leave, educational leave, care for others, other personal absences, strikes or lockouts, reduction in economic
activity (e.g. temporary lay-off, slack work), disorganization or suspension of work (e.g. due to bad weather,
mechanical, electrical or communication breakdown, problems with information and communication
technology, shortage of raw materials or fuels):

i. For these reasons, a further test of a duration threshold and/or receipt of remuneration
(EMP_09) should be used. The threshold should be, in general, not greater than three months
taking into account periods of statutory leave entitlement specified by legislation or

21




commonly practiced, and/or the length of the employment season so as to permit the
monitoring of seasonal patterns. Where the return to employment in the same economic unit is guaranteed this
threshold may be greater than three months.

ii. For operational purposes, where the total duration of the absence is not known, the elapsed duration may
be used.

Included in employment are:

(a) persons who work for pay or profit while on training or skills-enhancement activities required by the job or
for another job in the same economic unit, such persons are considered as employed “at work” in
accordance with the international statistical standards on working time;

(b) apprentices, interns or trainees who work for pay in cash or in kind;

(c) persons who work for pay or profit through employment promotion programmes;

(d) persons who work in their own economic units to produce goods intended mainly for sale or
barter, even if part of the output is consumed by the household or family;

(e) persons with seasonal jobs during the off season, if they continue to perform some tasks and
duties of the job, excluding, however, fulfiiment of legal or administrative obligations (e.g. pay
taxes), irrespective of receipt of remuneration;

(f) persons who work for pay or profit payable to the household or family:

i. in market units operated by a family member living in the same or in another household, or

ii. performing tasks or duties of an employee job held by a family member living in the same or in another
household.

(g) regular members of the armed forces and persons on military or alternative civilian service who perform
this work for pay in cash or in kind.

Excluded from employment are:

(a) apprentices, interns and trainees who work without pay in cash or in kind;

(b) participants in skills training or retraining schemes within employment promotion programmes, when not
engaged in the production process of an economic unit;

(c) persons who are required to perform work as a condition of continued receipt of a government social
benefit such as unemployment insurance;

(d) persons receiving transfers, in cash or in kind, not related to employment;

(e) persons with seasonal jobs during the off season, if they cease to perform the tasks and duties of the job;

(f) persons who retain a right to return to the same economic unit but who were absent for reasons specified
in paragraph 29(c), when the total duration of the absence exceeds the specified threshold and/or if the
test of receipt of remuneration is not fulfilled. For analytical purposes, it may be useful to collect information
on total duration of absence, reason for absence, benefits received, etc.;

(g) persons on indefinite lay-off who do not have an assurance of return to employment with the same
economic unit.

Persons in own-use production work
Own-use production of goods

These are all those of working age who, during a short reference period, performed any activity to
produce goods for own final use, where:
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a) “any activity” refers to work performed in the various activities under paragraph (b) and (c) below for a
cumulative total of at least one hour;

b) production of “goods” (within the 2008 SNA production boundary) covers:

i. producing and/or processing for storage agricultural, fishing, hunting and gathering products;
ii. collecting and/or processing for storage mining and forestry products, including firewood and
other fuels;
iii. fetching water from natural and other sources;
iv. manufacturing household goods (such as furniture, textiles, clothing, footwear, pottery or
other durables, including boats and canoes);
v. building, or effecting major repairs to, one’s own dwelling, farm buildings, etc.

Own-use provision of services

These are all those of working age who, during a short reference period, performed any activity to provide
services for own final use, where:

a) provision of “services” (beyond the 2008 SNA production boundary but inside the General production
boundary) covers:

i. household accounting and management, purchasing and/or transporting goods;
ii. preparing and/or serving meals, household waste disposal and recycling;

iii.cleaning, decorating and maintaining one’s own dwelling or premises, durables and other
goods, and gardening;

iv. childcare and instruction, transporting and caring for elderly, dependent or other household
members and domestic animals or pets, etc.

b) “for own final use” is interpreted as production where the intended destination of the output is mainly for
final use by the producer in the form of capital formation, or final consumption by household members, or
by family members living in other households:

i. the intended destination of the output is established in reference to the specific goods
produced or services provided, as self-declared (i.e. mainly for own final use);

ii. in the case of agricultural, fishing, hunting or gathering goods intended mainly for own
consumption, a part or surplus may nevertheless be sold or bartered .

Essential items that need to be collected, using various statistical sources, to support national accounts, and
for household and sectoral analyses of own-use production work are:

a) the working time of own-use producers associated with each relevant activity cluster collected using short
time units (such as minutes or hours according to the source);

b) the estimated value of the production (i.e. goods or services), and/or the amount of goods, consumed or
retained by the household and by family members in other households;

c) the estimated amount and/or value of any part or surplus sold or bartered, where applicable; and

d) the expenses incurred in relation to this production.
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Subsistence foodstuff producers

Subsistence foodstuff producers constitute an important subgroup of persons in own-use production work.
They are defined as:

a) all those who performed any of the activities in order to work on one’s own plot, farm, or help grow farm
produce or tending animals, catch any fish, prawns, shells, wild animals or other food for the household’s own
consumption or the household’s own consumption;

b)excluded are persons who engaged in such production as recreational or leisure activities or for commercial
purpose.

For operational purposes, an important test to verify the subsistence nature of the activity is that it is carried
out without workers hired for pay or profit.

Persons in unemployment

Persons in unemployment are defined as all those of working age who were not in employment, carried out
activities to seek employment during a specified recent period and were currently available to take up
employment given a job opportunity.

(a) Not in employment criterion draws the distinction between employment and unemployment. Not in
employment should be interpreted as total lack of work or, more precisely, as not having been employed
during the PREVIOUS WEEK. Thus, a person is to be considered as not in employment if s/he did not work
at all during the PREVIOUS WEEK (not even for one hour) nor was temporarily absent from work as
determined by the definition of employment. The other two criteria of the standard definition of
unemployment, currently available to take up employment and seeking employment, serve to distinguish
those of the non-employed population who are unemployed from those who are outside the labour force.

(b) To seek employment refers to any activity when carried out, during a specified recent period comprising
the PREVIOUS four weeks or one month, for the purpose of finding a job or setting up a business or
agricultural undertaking. This includes also part-time, informal, temporary, seasonal or casual employment,
within the national territory or abroad. Examples of such activities are:

(i) arranging for financial resources, applying for permits, licences;

(i) looking for land, premises, machinery, supplies, farming inputs;

(iii) seeking the assistance of friends, relatives or other types of intermediaries;

(iv) registering with or contacting public or private employment services;

(v) applying to employers directly, checking at worksites, farms, factory gates, markets or other assembly
places;

(vi) placing or answering newspaper or online job advertisements;

(vii) placing or updating résumés on professional or social networking sites online;

(c) the point when the enterprise starts to exist should be used to distinguish between search activities aimed
at setting up a business and the work activity itself, as evidenced by the enterprise’s registration to operate
or by when financial resources become available, the necessary infrastructure or materials are in place or
the first client or order is received, depending on the context;

(d) “currently available” serves as a test of readiness to start a job in the present, assessed with respect to a
short reference period comprising that used to measure employment:

(i) depending on national circumstances, the reference period may be extended to include a short
subsequent period not exceeding two weeks in total, so as to ensure adequate coverage of unemployment
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situations among different population groups. Here one week is considered to compare the previous labour
force survey data.

Included in unemployment are:

(a)future starters defined as persons not in employment and currently available who did not seek
employment because they had already made arrangements to start a job within a short subsequent period,
set according to the general length of waiting time for starting a new job in the national context but generally
not greater than three months;

(b)participants in skills training or retraining schemes within employment promotion programmes, who on
that basis, were not in employment, not currently available and did not seek employment because they had
a job offer to start within a short subsequent period generally not greater than three months;

(c) persons not in employment who carried out activities to migrate abroad in order to work for pay or profit
but who were still waiting for the opportunity to leave.

Youth unemployment

Youth unemployment is widely viewed as an important policy issue for many countries, regardless of their stage
of development. For the purpose of this indicator, the term “youth” covers persons aged 15 to 24 years and
“adult” refers to persons aged 25 years and over. This report considers the term “youth” covers persons aged
15 to 24 years and “adult” refers to persons aged 25 years and over. Sometimes, the term “youth” covers
persons aged 15 to 29 years and “adult” refers to persons aged 30 years and over. The “Department of Youth,
Bangladesh” is defined youth as persons aged 18 to 35 years and some basic statistics is provided in this report
for their own use following this age group.

Persons outside the labour force

These are persons of working age who were neither in employment nor in unemployment in the short reference
period.

Labour force participation rate

The labour force participation rate is a measure of the proportion of a country’s working-age population that
engages actively in the labour market, either by working or looking for work. It provides an indication of the size
of the supply of labour available to engage in the production of goods and services, relative to the population
at working age. The breakdown of the labour force by sex and age group gives a profile of the distribution of
the economically active population within a country.

The working-age population is the population above the legal working age — often aged 15 and older. The labour
force participation rate is defined as the ratio of the labour force to the working- age population, expressed as
a percentage. The labour force is the sum of the number of persons employed and the number of persons
unemployed. Thus, the measurement of the labour force participation rate requires the measurement of both
employment and unemployment.

The labour force participation rate is related by definition to other indicators of the labour market. The inactivity
rate is equal to 100 minus the labour force participation rate, when the participation rate is expressed as a
number between 0 and 100.

The labour force participation rate indicator plays a central role in the study of the factors that determine the
size and composition of a country’s human resources and in making projections of the future supply of labour.
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The information is also used to formulate employment policies, to determine training needs and to calculate the
expected working lives of the male and female populations and the rates of accession to, and retirement from,
economic activity — crucial information for the financial planning of social security systems.

The indicator is also used for understanding the labour market behavior of different categories of the
population. The level and pattern of labour force participation depends on employment opportunities and the
demand for income, which may differ from one category of persons to another.

Employment by occupation

This concept refers to the kind of work done during the reference period by the person employed (or the kind
of work done previously if unemployed). Information on occupation provides a description of a person’s job. In
the present context a job is defined as a set of tasks and duties performed, or meant to be performed, by one
person, including for an employer or in self-employment. The occupation is classified according to the
Bangladesh Standard Classification of Occupations 2020 (BSC0)-2020) compatible with ISCO-08. The most
recent version of the Bangladesh Standard classification of Occupations, distinguishes the following 10 major
groups:

(1) Managers;

(2) Professionals;

(3) Technicians and associate professionals;

(4) Clerical support workers;

(5) Service and sales workers;

(6) Skilled Agricultural, Forestry and Fisheries workers;

(7) Craft and related trade workers;

(8) Plant and machine operators and assemblers;

(9) Elementary occupations; and

(10) Others occupations.

Employment by industry

Industry refers to the type of economic activity of the establishment, farm, business or organisation where the
person works, as determined by the goods or services produced or provided to other units or persons. An
economic activity is a combination of actions which results in products of goods or services; an industry is a
group of units which carry out similar economic activities . The industry is classified according to the
Bangladesh Standard Industrial Classification 2020 (BSIC-2020), which is compatible with ISIC (Rev. 4). The
most recent version of the International Standard Industrial Classification, ISIC rev-4, distinguishes 21 major
groups as follows:

1. A "Agriculture, forestry and fishing "

2. B "Mining and quarrying"

3. C "Manufacturing”

4. D "Electricity, gas, steam and air conditioning supply"

5. E "Water supply, sewerage, waste management and remediation activities"

6. F "Construction"

7. G "Wholesale and retail trade, repair of motor vehicles and motorcycles"

8. H "Transportation and storage"
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9. | "Accommodation and food service activities (Hotel and restaurants)"

10. J "Information and communication”

11. K "Financial and insurance activities"

12. L "Real estate activities"

13. M "Professional, scientific and technical activities"

14. N "Administrative and support service activities"

15. O "Public administration and defense, compulsory social security"

16. P "Education”

17. Q "Human health and social work activities"

18. R "Arts, entertainment and recreation”

19. S "Other service activities"

20. T "Activities of households as employers, undifferentiated goods and services producing
activities of households for own use services-producing activities of households for own use"

21. U "Activities of extraterritorial organizations and bodies"

Unit of interview

Unit of interview is any member of randomly selected households, and the unit of selection can be any
household selected for the sample. The basic socio-demographic data have been collected for all members of
the selected households, however for the employment status and related characteristics have been collected
only for persons aged 15 years or older.

Reference period

The interviews are uniformly distributed for the entire quarter, being carried out continuously (weekly) in each
month of a given quarter. The reference period is a week, prior to the interview.

Unemployment rate

Unemployment rate is the proportion of unemployed population to the total population in labour force. This rate
measures the percentage of unemployed population in labour force.

Reliability of data

Since the survey estimates are based on a sample survey, they are subjected to sampling and non-sampling
errors.
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Major Labour Force Findings

4.1 Labour Force:

The concept of labour force refers to the current supply of labour for the production of goods and services in
exchange for pay or profit. To maintain comparability with the previous year’s statistics, persons engaged in
own use productions of goods are considered here. The form of work identified as employment sets the
reference scope of activities for labour force statistics. In the QLFS, the “labour force” refers to persons 15 years
old or older who contribute or are available to contribute to the production of goods and services in the country;
and consists of employed and unemployed.

Table 4.1 Total labour force aged 15 years or older, by quarter, sex and area

Quarter Rural Urban Bangladesh

Male Female Total Male Female Total Male Female Total
Q1 33.92 21.94 5586 14.08 454 18.62 48.00 2648 74.48
Q2 33.28 21.33  54.61 14.17 426 18.43 4745 25.59 73.04
Q3 33.11 21.50 54.61 14.31 431 18.62 4742 25.81 73.23
Q4 32.98 21.72 5470 14.07 4.12  18.19 47.05 2584 72.89
Year 2022 33.32 21.62 5494 14.16 431 1847 4748 2593 7341

Table 4.1 and Figure 1 show the total number of the labour force considering the ages 15 years or older. In
Quarter 1, the total labour force is 74.48 million with 48.00 million male and 26.48 million female. Similarly, the
labour force in Quarter 2, 3 & 4is 73.04, 73.23, and 72.89 million respectively. Here the labour force for the year
2022 is 73.41 million.

Figure 1: Total labour force aged 15 years or older by
guarter, sex (Million)
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|Table 4.1.1: Total labour force aged 15 years or older, by quarter and sex

Quarter Number (Million) %
Male Female Total Male Female Total
Q1 48.00 26.48 74.48 64.45 35.55 100.0
Q2 47.45 25.59 73.04 64.96 35.04 100.0
Q3 47.42 25.81 73.23 64.75 35.25 100.0
Q4 47.05 25.84 72.89 64.55 35.45 100.0
Year 2022 47.48 25.93 73.41 64.68 35.32 100.0

The above table 4.1.1 depicts the total number of Labour force aged 15 years or older by quarter and sex. In
Quarter 1 male population is 48 million and the female population is 26.48 million which comprises a percentage
of 64.45% male and 35.55% female. Gradually Quarters 2, 3 & 4 are showing in the percentage of the male is
64.96%, 64.75%, and 64.55 % respectively and for the female is 35.04%, 35.25% and 35.45 %. It is necessary to
mention that in the year 2022, the percentage of the total labour force for the male is 64.68% and for the female
is 35.32%.

Figure 2: Trends of labour force by sex (Million)
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The above figure 2 represents the trends of labour force from 2010 to 2022, the labour force in total was 56.7
million in 2010 where the male was 39.5 million and the female was 17.2 million. Similarly, the trends show in
2022 is 73.41 million population in the labour force where 47.48 million are male and 25.93 million are female.
Incremental trends are showing from 2010 to 2022 in particular in the labour force by sex around 56.7 million to
73.41 million.

4.2 Not in Labour Force

Table 4.2: Not in labour force aged 15 years or older, by quarter and sex

Quarter Number (Million) %
Male Female Total Male Female Total
Q1 11.44 34.68 46.12 24.8 75.17 100.0
Q2 12.22 35.15 47.37 25.8 74.18 100.0
Q3 12.39 35.03 47.42 26.12 73.86 100.0
Q4 12.3 34.46 46.77 26.30 73.68 100.0
Year 2022 12.09 34.81 46.90 25.76 74.22 100.0
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Table 4.2 reflects the total number of populations not in the labour force aged 15 years or older by quarter and
sex. Around 46.90 million population found not in the labour force from the 4 Quarter on average during 2022
which comprises 12.09 million male and 34.81 million female.

Figure 3: Trends of not in labour force (Million)
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Figure 3, it is reflecting that the trend of not being in the labour force from 2022. In 2010, 38.9 million population
found not in the labour force whereas 8.4 million male and 30.5 million female were not in the labour force.
Similarly, in 2022 the total population not in the labour force is 46.90 million where the male is 12.09 million and
female is 34.81 million. Comparing the trend of the above chart due to the increment of the population during
the last 10 years, the number of population not in the labour force increased from 38.9 million to 46.90 million.

4.3 Employed Population

Table 4.3 : Total employed population aged 15 years or older, by quarter, sex and area

(Million)
Quarter Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Q1 32.74 21.11 53.85 13.58 4.10 17.68  46.32 25.21 71.53
Q2 32.11 20.59 52.70 13.76 4.02 17.78  45.87 24.61 70.48
Q3 31.81 20.97 52.78 13.80 4.00 17.80  45.61 2497  70.58
Q4 32.11 21.31 53.42 13.62 3.87 17.49  45.73 25.18 70.91
Year 2022 32.10 20.99 53.09 13.69 4.00 17.69  45.79 2499  70.78

Table 4.3 is showing that the total employed population aged 15 years or older by quarter, sex and area. The
total employed according to 2022 at the national level in an average of 4 Quarters, the male is 45.79 million and
female is 24.99 million. Also showing the rural employed population 53.09 million and the urban 17.69 million
according to area segments at the national level.
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Figure 4: Trends of employed population by sex (Million)
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The above figure 4 shows the trends in employment from 2010 to 2022. Here in 2010, the total number of
employment was 54.1 million where the male was 37.9 million and the female was 16.2 million. Similarly, in 2022
the total employment is 70.78 million and comprises 45.79 million male and 24.99 million female. Considering
the trend of employment from the last 10 years, we can see positive growth in employment, where 54.1 million
people were in employment during 2010 and it increased to 70.78 million in 2022.

Total employed population <100

Employment Rate =

Labour Force

Quarter Rural % Urban % Total %
Male Female Total Male Female Total Male Female Total
Q1 96.52 96.22 96.4 96.45 90.31 9495 96.50 952  96.04
Q2 96.48 96.53 96.5 97.11 9437 9647 96.67 96.17 96.5
Q3 96.07 97.53 96.65 96.44 92.81 95.6 96.18 96.75 96.38
Q4 97.36 98.11 97.66 96.80 93.93 96.15 97.19 9745 97.28
Year 2022 96.34 97.09 96.63 96.68 92.81 9578 96.44 96.37 96.42

The above table 4.3.1 is reflecting the employment rate aged 15 years or older. Here in total 4 Quarters, the
average employment rate is 96.42 % included of 96.44% male and 96.37 % female during 2022.

Table 4.3.2: Percentage of employed population aged 15 years or older, by quarter and sex

Quarter Number (Million) %
Male Female Total Male Female Total
Q1 46.32 25.21 71.53 64.76 35.24 100
Q2 45.87 24.61 70.48 65.08 34.92 100
Q3 45.61 24.97 70.58 64.62 35.38 100
Q4 45.73 25.18 70.91 64.49 35.51 100
Year 2022 45.79 24.99 70.78 64.69 35.31 100
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Table 4.3.2 reflects the employed population aged 15 years or older, here in 2022 the national average for 4
Quarter was 70.78 million which comprised of male 45.79 million and 24.99 million female. Considering a
percentage of 64.63 % is male and 35.27% is female.

4.4 Unemployed Population

Table 4.4.1: Total unemployed population aged 15 or older, by quarter, sex and area

(Million)
Quarter Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Q1 1.18 0.83 2.01 0.50 0.44 0.94 1.68 1.27 2.95
Q2 1.17 0.74 1.91 0.41 0.24 0.65 1.58 0.98 2.56
Q3 1.30 0.53 1.83 0.51 0.31 0.82 1.81 0.84 2.65
Q4 1.21 0.41 1.62 0.45 0.25 0.70 1.66 0.66 2.32
Year 2022 1.22 0.63 1.85 0.47 0.31 0.78 1.69 0.94 2.63

The above table 4.1.1 shows the total unemployed population aged 15 years or older in 2022, where the national
average of 4 Quarters, the total unemployed population was 2.63 million which comprised 1.69 million male and
0.94 million female during 2022.

Figure 5: Total unemployed population aged 15 or older by sex
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Table 4.4.2: Unemployment rate aged 15 or older, by quarter, area and sex

Quarter Rural (%) Urban (%) Total (%)

Male Female Total Male Female Total Male Female Total
Q1 3.48 3.78 3.60 3.55 9.69 5.05 3.50 4.80 3.96
Q2 3.52 3.47 3.50 2.89 5.63 3.53 3.33 3.83 35
Q3 3.93 2.47 3.35 3.56 7.19 4.40 3.82 3.25 3.62
Q4 3.67 1.89 2.96 3.20 6.07 3.85 3.53 2.55 3.18
Year 2022 3.66 291 3.37 3.32 7.19 4.22 3.56 3.63 3.58
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Table 4.4.2 depicts the unemployment rate aged 15 or older, in the national average for the 4 Quarters of 2022
is 3.58% where the male unemployment rate was 3.56 % and the female was 3.63 %. Also, the rural and the
urban segments were given in the table as well.

Figure 6: Trends of unemployed population by sex (Million)
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Figure 6 reflects the trends of the unemployed population from 2010 to 2022. The number of unemployed
populations in 2010 was 2.6 million where the male unemployed population was 1.6 million and the female was
1 million. Comparing 2022 the unemployed population in total is 2.63 million and here male unemployed is 1.69
million and female 0.94 million. Here in the particular female unemployed population decreased in our society.

4.5 Labour Force Participation Rate (LFPR)

Table 4.5: Labour force participation rate (%) aged 15 years or older, by quarter, sex and area

Quarter Rural Urban B anglade sh

Male Female Total Male Female Total Male Female Total
Q1 81.23 51.19 66.01 79.59  24.82 51.75 80.74 43.30 61.76
Q2 79.73 50.11 64.77 79.03  23.45 51.04 79.52 42.13 60.65
Q3 79.57 50.65 64.96 78.71  23.41 50.89 79.31 42.41 60.69
Q4 79.37 51.58 65.38 79.00  22.65 50.53 79.26 42.85 60.91
Year 2022 79.98 50.88 65.28 79.08  23.58 51.05 79.71 42.67 61.00

_ Labour Force

LFPR= —
population15+

x100

Table 4.5 depicts the labour force participation rate aged 15 years or older, in the national average for the 4
Quarters of 2022 was 61% where male labour force participation rate is 79.71 % and female was 42.67%. Also
the rural and urban segments are given in the table as well.
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Figure 7: Labour force participation rate by sex
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Figure 7 reflects the trends of the labour force participation rate from 2010 to 2022. The labour force
participation rate in 2010 was 59.3% where the male labour force participation rate was 82.5% and the female
was 36%. Comparing 2022 the labour force participation rate in total is 61% and male labour force participation
rate is 79.71% and female 42.67%. In the specific female labour force participation rate increased considerably
and it indicates the female empowerment in our society.

4.6 Female Labour Force Participation Rate

Quarter Rural Urban Bangladesh
Q1 51.19 23.60 43.31
Q2 50.11 24.84 42.13
Q3 50.66 23.45 42.42
Q4 51.59 23.41 42.85
Year 2022 50.89 22.59 42.68

Table 4.6 depicts the female labour force participation rate aged 15 or older, in the national average for the 4
Quarters of 2022 is 42.68% where urban female labour force participation rate is 22.59 % and rural female
labour force participation rate is 50.89%. Among all the quarters, female labour force participation rate is high
in Quarter 1.

4.7 Youth Labour Force (aged 15-29)

Table 4.7: Youth labour force aged 15-29 years by quarter, sex and area

(Million)

Quarter Rural Urban Bangladesh
Male Female Total Male Female Total Male Female Total
Q1 10.36 11.85 22.21 3.82 1.84 5.66 14.18 13.69 27.87
Q2 9.39 11.78 21.17 3.90 1.67 5.57 13.29 13.45 26.74
Q3 9.40 11.45 20.85 4.10 1.66 5.76 13.50 13.11  26.61
Q4 9.12 11.41  20.53 3.95 1.57 5.52 13.07 1298  26.05
Year 2022 9.57 11.62 21.19 3.94 1.69 5.63 13.51 13.31 26.82
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The above table 4.7 depicts the total number of youth labour force aged 15-29 by quarter and sex. In Quarter 1
male youth labour force population is 14.18 million and the female youth labour force is 13.69 million which
comprises a percentage of 50.88 % male and 49.12% female. Gradually Q 2, 3 & 4 are showing in the percentage
of male youth labour force is 49.70%, 50.73% and 50.17% respectively and for the female youth labour force is
50.30%, 49.27% and 49.83 %. It is necessary to mention that in the year 2022, the youth labour force for the
male is 13.51 million and for the female is 13.31 million.

4.8 Employed Population (Work Statistics)

Table 4.8: Employed population aged 15 years or older, by intention of work, sex and area

Rural Urban Bangladesh
Type of employment work
Male Female Total Male Female Total Male Female Total
Number
Pay or profit 31.41 7.86 31.41 13.64 3.73 17.37 45.05 11.59 56.64
Own-use production of goods 0.69 13.13 21.68 0.05 0.27 0.32 0.74 13.4 14.14
Total 32.1 20.99 53.09 13.69 4.00 17.69 45.79 24.99 70.78
% of total employed

Pay or profit 97.85 37.45 59.16 99.63  93.25 98.19 98.38 46.38 80.02
Own-use production of goods 2.15 62.55 40.84 0.37 6.75 1.81 1.62 53.62 19.98
Total 100 100 100 100 100 100 100 100 100

Table 4.8 depicts the employed population aged 15 years or older by the intention of work, sex and area. The
percentage of the employed population in pay or profit work is 80.02% whereas male is 98.38% and female is
46.38%. In the area comparison, the urban male employed population shares the highest portion in pay or profit
work which is 99.63 % and the rural female employed population shares the lowest portion in pay or profit work
is 37.45%. For own use production of goods, female employed population is leading. In the rural area, female
employed population in own-use production of goods is 62.55% of the total employed population whereas in an
urban area it is only 6.75%.
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Annexure

Annexure-1:

Age group
Male
15-29 14498.98
30-64 23286.62
65+ 3879.76
Total 15+ population 41665.36
Age group
Q1
15-24 30.22
25-34 27.01
35-44 24.48
45-54 17.58
55-64 12.14
65+ 9.17
Total 120.6

fr e

Rural
Female Total Male
16027.76 30526.74| 6219.63
23708.92 46995.54 10476.7
2759.78  6639.54| 1207.93
42496.46 84161.82 17904.26

Urban

Female

Total Male

(in “000)
Bangladesh
Female Total

7455.52 13675.15 20718.61 23483.28 44201.89
9962.95 20439.65 33763.32 33671.87 67435.19

84539 2053.32° 5087.69 3605.17,  8692.86
18263.86 36168.12 59569.62 60760.32 120329.94

Working Age Population (in million)

Q2
29.51
27.25
25.2
17.51
12.17
8.78
120.42

Q3
29.55
27
25.25
17.8
12.42
8.64
120.66

Q4
29.35
27.01
25.02

17.7
12.38

8.2
119.66

Yearly Average
29.66
27.07
24.99
17.65
12.28

8.7
120.35




Annexure-2: Questionnaire Used in Quarterly Labor Force Survey 2022
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Bangladesh Quarterly Labour Force Survey 2022

PAKT A S ILRELLENLR Mk MM SIML, Aaabl
HI_01 'What is the tenancy status of the 01| Cramed
dwelling occupied by this household? 02| Rented
030 Rent-free
HI_02 Type of dwelling 01 Indiwidual
1020 Apartment
03] Joint
HI_03 Construction material of walls I]ll:.__J_ Siraw/Bamboo/Polythene/Plastic Muod /

020 Unburnt brick
03] Tin (I sheet)
04[] Wood

(050 ] Brick / Cement

e

'.H']- Chher

HI_04 Construction material of roaf 01[_| Straw/Bamboo/Polythene/Plastic
020_] Tin (CI sheet)
030 ] Tally
4] || Brick / Cement
99| Other

HI 88 Construction material of Moor il hhsd f Unburnmt back
2] WoodBambao
ﬂ'."lj Breck/Cement
(4] || Mosaie Tiles

WJ Chiber
HI_06 Mumber of rooms 01| Total
m; L|"|.'i.|1= Raam
HI_07 'What is the main source of drinking 01 Tap'Pipe/Supply
walter of your househald? 02_| Tube well /deep tube well
03] well

047_] Ponc'rivericanal/ditch
05]_] Botthe water/jar

6] | Fountain'hora
W; Rain Water'Other

bousehold? 02| Solar Electricity
03| Kerosene
04] ] Bio-gas

= =

i _|[Ckher

H1_ B8 “YWhai is the main source of light in yoar 1| Electncity

HI_ 0% ‘Which is the most used fuel for cooking [I'I-:= Wiood [ firewood
in your household? Ll|Dung / Leave / Straw
03| Gas / LP

04__] Bio-gas
ﬂ;!'.; Kerosene
06_| Electricity
'H*I Crher

HI_I0 What type of todlet Is used by your 01L_| Sanitary {water-sealed)
tooassebiold? 02| Pt latrine/MNon-ssnitary
03] KacchaHanging ipermanentT emporary |

w'_l Open air / No wilet facilitics
HI_11 'What is the makn source of income of 01| Agricabiure
your houschold? 02 ] Industry
03] Service
04| Income recipient
05[] Reminances

0 | Other
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HI_12 What is the total amount of land owned 00 [ No land
by all household members? 01"} 0.01-0.04 acres
02[ ] 0.05-2.49 acres
03] 2.50-7.49 acres
04[] 7.5 acres and above
HI 13 |Which of the following assels are (01| Almirah/'wardrobeW ooden fumiture
available in your household? 02[ ] Sewing machine
{Multiple Answer) 03[ Microwave oven
04 | Freezer/Fridge
05[] Push cart/Rickshaw/Rickshaw van
06_] Bicycle
07 ] Motoreycle
08} 3-weeled motor vehicle/easy
bike/Truckior
09 ] Vehicle of 4 wheels or more
10[_] Boat / Motorboat
11[] Electric fan
12" ] Mohile
13[_] Telephone (Land phone)
14[] Television
15[ ] Computer (Desktop, Laptop, Tablet)
HI_14 How many members in this house?
List of all members in the howsehold
(All persons who wsually live and eat
together im  the same house or
compound and share the same
housekeeping arranpement. A person is
counted as a household member il s'he
lives here or has been absent for less
than & months,
Exclade- Graesis and strangers)
ldentificatzon of Migrant Workes
HI 15 Have you or any member of your D1[_| Yes, member of this HH For aption 01,
family gome abroad as a migrant 02[_] Yes, another member of the family fill all the
|worker for the last 04 vears? | 030 Mg madules
inclhsding
Household
{Enter the total number of immigrant Roster and
membirs) Migration
madule from
MGT_02
For option 02,
fill only
Migration
madule
For optios 03,
Don't fill
Migration

maclule
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HI_01 FULL NAME 01|
{First of all, the name of the household 02 ]
head, then the head's spouse, smallest 03[ |
son/danghter, then elder san/danghter, 04[]
spouse, children from smallest to eldest, 05 |
father/ mother, brother sister, 06
father/mother-in-law, brother/sister-in- 07
law, Other relatives, houschold worker 08 |
and Others) ool ]|

14|
151

HI_02  Relation to the househald head 01 |Head
02| Husband/Wife
03[ SonDaughter
04[] Mother/Father/In-Law
05[] |Brother/Sister
06| | Domestic Worker
07 |Other Relatives
08| Non Relative

HI_03 Gender 01 Male
02 Female
03] | Third Gender
HI_4 | Ape (Complete Years) [
Ifage <1
then write 00, If Age=99then write 99 .
HI_05 What is your religion? 01| |Islam
02 ] Sanatan (Hinduism)
03| Buddhism
4[| Christianity
0[] Other
HI_06 Cuarrent Marital siaius 01| |Single
02 ] Married
Only if = 10 years 03[ Widowiwidower
04[] Separated
5] | | Divorced

DIF_01 [Do/Does| [you'he/she| have difficulty Mo difficulty
seeing, even when wearing 02[_] Some difficulty
[vour/hisMer]| glasses]? Would you 03] A lot of difficulty
&8Y... [Read response categories| 04[] Cannot do at all F Unable to do

DIF 02 [Da/Does| [you/he'she] have difficulty  01]_| No difficulty
bearing, even when using a bearing  02[ ] |Some difficulty
abd{s)] " Would you say... |[Read 03] |A Lot of difficulty
response categories| 041 /(Cannot do at all / Unable to do
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DIF_03 | |Do/Does| |youhe/she| have difficulty  01] | No difficulty
w!lldntw' dlimbing steps? Would you 02 | Some difficulty
saY...T 03[ ] A bot of difficulty
|Read response categories| 04[] Cannot do at all / Unable to do

MF_04 Using [your/hisher| usunl language, 01 | No difficulty
|doidoes] [yowhe/she] have difficulty  02[ | Some difficulty
|commundcating, for example 03[ A lot of difficulty
undersianding or being understood?  04[ | Cannot do at all / Unable 1o do
‘Waould yiou say...T
MF_05 [Do/Does] [you'he/she] have difficuliy EIID Mo difficulty
remembering or concentrating? Would 02 | Some difficulty
youl S8y, .. | Read response categonies)| 03[ ]| A kot of difficulty
04[] Cannot do at all / Unable 10 do

DIF 06 [Do/Does] [you/he/she| have difficulty 01] | No difficulty
with self-care, such as washing all over 02[_| Some difficulty
or dressing? Would you say... |[Read 03[ | A lot of difficulty
response categories| 04[] |Canmot do at all / Unable 1o do

SP_01 Have the difficulties (vou™NAME) have 01 ||Yes
|been officially recognized (certified) as  02[_ No
& disability? (Certificate’Subarna Card}|
SP_02 (Do/Does) (you™NAME) receive amy 01 Yes
cash benefits from the povernment 2] {No
limked to r dizability? =
SP_01 | (Do/Does) (vowNAME) receive any 01| Yes
\goods or services from the government 02| No
limked to [vourhisher] disability?
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languapes?

Yes

EDU_02 Have vou ever attended schooal?

For
aption
a2

EDL 4

s, curremily atending
Wes, attended in the past
B, never attended

EDU_03 What class are vou currently
attending?

Pre-school
Class |

Class 2

03| Class 3

04[] Class 4

05[] Class 5

06| Clasz &

07| Class 7

08 | Class &

o8] Class &

10{_| SSC/Equivalent
1L HSC/Fquivalent
12 ] miploma

13 ] Bachelor degree
14| Masters degree

15 | PhD

al
2

EDU_04 What is the highest grade that yoo have

completed?

00| Mo class passed
01] Class 1

02 ]/Class 2

03| Class 3

04 | Class 4

05[] Class 5

06_| Class &

07 ] Class 7

o8] Class 8

0% ] Class 9

10 ] SSC Equivalen
11| HSC Equivalen
12| Diploma

13[_| Bachelor degree
14 | Masters degree
15 | PhD

VT 01  In ihe last 12 (iwelve) monihs have vou 01] ] Yes For
attended any vocational training? 02 ] Mo aplion
a2
— VT 05
YT 02 For how long did you attend this 01 ]|= 1 week
training? (In case of multiphe traimings, 020 | 1 - 2 wecks
the most impartant one should be 0313 - 4 weeks
identified and the duration for that 04[] /1 - 3 months
meeds to be mentioned) 05[] 4 - 6 months
= fi months
VT 03 ‘What type of tralning did you receive? 01| Mechanical / civil engineening
02[_] Electrical and electronic enginecring
03[_] Computer

04 ] Leather and Textile
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05[] Catering, hotel and restsurant
06 Craftsman/handicraft and cottage work
07 Creative arts/artists/photography
os[] (Agriculture crop production and
09 ] preservation
10 ]| Mon-crop agricultural activities
11 ]|Health and paramedical services
12[ | Office management
13[_] Driving and motor mechanic
14| Beautician & hairdressing
15[] Tourism
16[] Joumnalism, mass communication
170l |Printing
18[_]|Foreign language
19 ] |Consiruction related works
200 ]| Fumniture
21[ ] Welding
221 Poultry
23[] Plumbing / Pipe Fitting
99 ] RMG

| Oither

VT M4

From what source did vouw receive this
training {diploma/certificate)?

01 Government instinute
ﬂ!ﬂ:ﬂm—g&mml msiiiute
03[] NGO

04[] Foreign institute

05[] Joint venture instifwie

ol | Onher

YT_05

‘What type of truining would youo like (o 00

receive?

{Mo need for training
01[] Mechanical / civil engineering
02[ ] Electrical and electronic engimeering
03[ ] Commputer
4[] Leather and Textile
03[ | Catering, hotel and restsurant
06 | Craftsmanhandicraft and cotiage work
07[ "] Creative arts/artists/photography
08[ ] Agriculture crop production and
Wl:iprﬁ:n'nlm
10[_] Mon-crop agricultural activities
11[]|Health and paramedical services
12[ ] Oifice managemmsen
13[ ] Driving and motor mechanic
14[ | Beautician & hairdressing
15[ ] Tourism
16["] Joumnalism, mass commamnication
17[] | Printing
18[] | Foreign language
I"?l: l:'.'-unﬂnu:lrm related works
20[ ] Fumniture
[ ] Welding
22[ | Poultry
23] Plumbing / Pipe Fitting
991 |RMG

Other
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EMP_01 During the LAST WEEK, did yeudo 01| Yes [
lamy work for a wage, salary, 02 ] M
(enmmission, tips or any other pay,
‘even il only for one hour?

EMP_02 During the LAST WEEK., did you run 01 | Yes |—5ec. 5
or do any kind of business, farming or 02[ ] Mo
oiher activity to generate income!

even if only for one hoar?

EMF_03 During the LAST WEEK. did you 01| | Yes —ENr
help unpaid in & business owned by a 020 | No
|hoasehold member, even il only for
me hour?

EMP_04 In the LAST WEEK, did you work for 01] | Yes |~ ar_m
|ait beast 1 (one) hour to produce poads 02] | Mo | =
‘mnd services in agriculture or fishing
Mar your own househald?

EMP_05 In general, are the products obtained DI|_| Cmly for sale/barter e, §
|fram this activity for sale/barter or for 02] | Mainly for sabe/barter |—sGec 4
Tamilly use? 03] [Mainly for family use (Id]_02s-hid-

04[] Only for family use i ot

EMP_06 During LAST WEEK, did you havea 01[ ] Yes -
paid job or & business from which you 02[] Mo |—ster. §
|were on lemporary absence and o
\which you expect fo return?

EMP 07 Why were vou abienl lrom work 01]_| |Shifk work, fexi time, .. {—*See §
during the LAST WEEK? 02[ ] 'V acation, kolidays | Faar explinn

03[ ] Sickness, illneis, sceident

04[] Maternity, paternity leave

05[] | Ediseation leave

08[_] |Other personal beave (care for
Eamily, civic dutbes, ...}

07| Temporary reduction in clients,
work break

08 | | Ladd off

9{ | Bad weather conditions

10{_] ‘Strike or labour dispue

1L Long-term disability

12 ] Seasonal work

|0H62,03.00,06,

99| Other (specify): .
EMP 08 Including the time that you have been 01] | Within 3 months or les® —~See 5
‘absent, will you return to that same  02[_] Afler 3 months |For eption 01
\jub ! business, .. 03["] Mot sure to retarn 5
EMP_&% Do you continue recelving an income 01| Yes |=ee. 4
{from your jeb during this shsence?  02[ | Mo |—=fioc. §
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MJ 01 During the last week did you
have more than one job
lincome generating sctivity?

W-D:Hmd:umphlhmm

- LT ]

H.l__ll:;h the work you did last week
Mull-time or pari-time?

I:Iijj;i‘uj].liru

MJ 02a In your main jobbusiness
'what kind of woerk do you

usually do?

OCCUPATIONAL TITLE, if any

BJ_0Ib What are your main tasks and

(dtbes

| Examplies; policeman - pairol
ﬁ::u-rru,pwcrpmpkmif
property, investigate crimes;
MI‘MW fesrel
{ehvildren kow to read end write:
frﬂﬂrﬁrﬁp’-—b}'ﬂﬂ, rirdse and
(el conile; regiirered e -
ook afier sick percons; domesiic
{wawkier- clean rooms; fruck
Ldriver- drfve a iruck, sic,

MAIN TASKS AND DUTIES

MJ_02¢ BSCO CODE

MJ 03 (What Is Ihe name of your
working place or husimess?

INAME OF ESTABLISHMENT

—

[If ihere is b
|mame of the
establishment
mp.:m

MJ_04a What is the main activity of
ﬁl place or business where
'lwrh“

ML _04b Whast poodifservices are
produced there?
{E.g FPolice Departmemni -
[public safety; Restaurant -
(prepariag and serving meals;
Transport Company - long
ﬁmwfgmdﬂ

MJ_B4c BSIC CODE

MAIN ACTIVITY

CrRNIE QR SERVICES

asic cope:10O0O00O

SR
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MJ 35 |In this job do you work as ...7

REALD

Working for someone elie for pay  For optios 03 &
01 ] Employee S
020 ] Paid apprentice/intern
03] Day Laborer
04[] Domestic Worker
Working as an
05[] Emplayer (with regular employees)
06| Own-account worker (without
regular employees in own business
activity, in own agriculture sctivity)
07(_] Helping without pay in n family or
houschold business
08| Member of producers’ cooperaiives

Par optica 04,06
& 08—MI_09

M 06
of written contract or aral
agrecment?

Elﬂ}'ﬁﬁlﬂ.ﬂﬂ}llﬁﬂ the basis 01 | Wiritten contract (lime nat

For cpmiom 1 553
020 | specified) e FT— -
03] Written commet (time limited)
97| Werbal contract

Don't know

MJ_07T 'Why is your contract /

agrecment temporary?

Chain contract {renewable)
Probation period
Apprenticeship, intemship
Specific service or sk

Seasonal work

Oecasionalidaily work

Work x5 2 replacement/substitute
Public PIOEMm e
Onher (specify):

|Benefit from employer

Pension or reterement fund

Annual Leave

| Matemnity leave

Pasd sick leave

Day care facilities

Protection equipment’s or cloth
Transpon Ssubsidized food facilites
Insurance

MJ B9 What is the type of ownership
of the business | farm [ firm

where you work?

READ
Crovermment
Automcmenss
Lacal Government
Private
Provate! ool enlerprise or business
Hiovasehuodd{ )
Agriculiaral farm
08| An NGO, non-profit institation,
097 church
Intemational organization or &
W] foreign embassy
Onher

For optios
00,0203, 0
e U

MJ 10 Does the business has

registration ar not?

01]_] Yes (name of the Autharity

] e
03[_| In the process of being registered
9701 Mo

Don't Know
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M 11

|Does the basiness [ farm /01| Written sccounts
firm/ office where you work |02 |Verbal accounts
‘maintain sccounts? IIBDIZHI:I accounts
, 9701 | Don’t know

MJ_i2

"How many persans Including ulﬂn-lg,rm:
woursell work at the business / ﬂ!DlE-ﬂpﬂm
farm ffirm where you work? E!D!ﬂp:rm
0] | 1024 persoms
Biiﬂpﬂmﬂ

Iﬂﬁ 100-249 persons

M 13

| | 250+ persons

Im what type of place do you im Inside house

|asaally work? (021 |1 fromd of the house
|z+3EI Factory, office, workshop, shop
(04[] | Farm, agricultural plot, river etc
05[] Warkplace of employericlient
{061 | Construction site
in'.r iRﬂdlid: stall

{08[_]) | Mobile/ Withouwt fixed location

l‘wl:liumnr::pmim:

MJ 14 'What Is the periodicity of |01 ]| Daily (Only for
payments in your main job? |02[7] Weekly \option 01, 03
E*H:r for option 01, 03 & 04 Of ﬂ'![ll'-'-'l-mﬂﬂy & 040

MJ_15 ||-ln- much money did you ml:].xnumrn:]. {Only for
|earn in the kst 1 {one) month I B'hhuﬂ{qﬁuﬁumﬁ] joption 01, 03
for this job? 03[_] | Total (01+02) = & 04 0F
{(Omily for option 01, nmmnr

(M1 D5}

\MI_0%)
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DUESTIONS &
INSTRUCTIONS

COMNG CATEGORIES

|[READ: You indicated that

i;rn have more than ome job,

(I woubd naw like to ask you
& few questions aboul your
ln:lll]nh.

51 Dla|
I the secand job' business

OCCUPATIONAL TITLE, if any

{that you had last week, what
|kimel of work do you uwsually

hﬁ
| Eramples: policemonn,

SJ_01b primary school teacher,
|registered nurse, domesiic
|worker, ek driver

MAIN TASKS AND DUTIES
'What are your main tasks
S_Dic o duties? asco.CICIOC0]
iﬂ'm
|BECOCNDE
SJ 02a |What is the second job/
'hullﬂ: activity af the place
-lrhmh-ﬂl where work? MAIN ACTIVITY
m“mimwu
[ are
\produced there? {second GOODS OR SERVICES
jobf business)
Emrrplu sefling fizh,
l.u:ldr.ll; du?a‘;:.:;:' o
—|write, CaAriNg : ]
T s BSIC CODE:L_ L]
BSICCODE _
T 3 lll 3'“!' second job are _ |Warking for somecne else for
(¥ T 01| pay
02[_| Employee
[Paid apprentice / intern

| Warking ax an
03| Emphoyer {with regular
o uwln:mu'll

Orwn-sceaunl worker (withou
E regualar employoes)
{Helping w|lh'.l|.lllrj' a
{househald [ fami i
l}mu' (specify)_____
S04 mhmpnrwu-r Thaly Tor cptian D1,
fbeais in vaur main job? H" 3 & 0 OF 50 03)
for option 01, 03 & 04 0f
=1 a3)
SJ 05 [How much money did yon In cash (TK) [{Omly for aptian 01,
rm in the lul 1 {one) hhuﬁqmﬁl k) 03 & 04 0F 51_03)
month for this jeb? Tm] (1402} =
Cindy for optios 01, 05 & 04 I:If'
5] a3)

G
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O5H_01 | La the lasi 12 months have yvou |01 Yies i
been hurt in any sccident while |03 | ‘Mo —(5H b
|working that caused you injury
(o illness?
(Imclude accidents that took place
while commuting fa/from work) |
O5H_02 Did amy of the injuries resali in [ ] [¥Yes |==O5H_i4
vour being absent from work 02 Mo
| or unable to work! attend
;school, for af least one day, apart
[from the day of the accident?
OSH_03 Did the injuries seriously restrict 01| Yes
your work or activities even 02[] Mo —(5H_08
wmmuﬂnmrnu
|work or unable to work?
OSH_04 How many of these injuries did
you have in the last 12 months?
| {Mummber of accidents)
| 1.2 MONTHS
OSH_05|In the last 12 {twelve) months
|how many days were you abseni
[from work due o injuries
‘sustained from sccidents? D
i“mdl}llllrfﬂ-mlﬂﬂl!
o0
!Hhhlupmﬁl:nrmrih
|work due to accident then write
[0
OSH_06 During the Iast 12 months have 01| Dust, fumes, Lowd noise or vibration
vou been exposed to any of the 020 Fire, gas, flames
follawing harards st work? 03] | Extreme cold or heat
04[] |Dangerous lools knives, blades, eic)
(Multiphe Answer] 05[] Waorking wo much below or above the
‘surfsce of the carth
06 'Work in water ! pond / river
07 |Workplace too dark or confined
UInsufficient ventilation
08 [Chemicals (pesticides, ghues, etc.),
Explosives
i Didn"t work in a rigky environment
9911 ' Onher (specify):
O5H_07 During the last 12 months, have 0[] Constantly shouted at/ repeatediy
|vou been subjecied fo the 02 ] linsulied
following at work? 03[ ]  Beaten /physically hurt
04[] Sexually abused (touched)
99[] Mone of the above
Drher (specify);
O5H Iln-lrhllhhitﬂnuth,nld 01 ] Yes [Cmalyr fior
|rl-|,ltln]mlm-unﬂunfrlu 021 Mo (option.OF of
‘your werk place due to injurics? ' [QSH 01

SR
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Waork Place accommodation for functional disabled persons only
For all aged 15 and over who are in employment and have responded “A lot of difficulty” or “cannot do
al all / Unable to do™ fo ai least one of guestion DIF -
OSH_09 Is your work schedule or work 01| Yes, fully
tasks arranged to account for (02 Yes, partially
difficultics you have indoing 03[ Mot at all

certzin activities...? (4[] I do not have difficultics that require special
| amangements
WT_01 |Thinking abeut the LAST WEEK, [ 1F sk s s 40
bow many hours in total did you Main job Second job [honrs, W 2
|aetually work la your jo? (M) (5) i ok w440 0¢
oy e

WT_02 Why did you work less than 40 hours 01 [_|  Contraciual hors {pars-time job,
|during the LAST WEEK? |government job)
020] |Usually works less than 40
03[ ] |hours Technical unemployment
[{lack of raw material or energy, WT_04
{lack of orders or clients etc.)  (For any
i) |Schooling or training {selection)
ME {Days off, holidays, special leave
L] |Ended a job without starting a
|new one |
07  Variable working time/ nature of
work (shift work, flexible howrs,
s ] )
09[]  Family responsibilities
|Personalfamily reasons (illness,
1] | injury, anmual leave, ...) -
11[] |Strike or lsbour digpate
12] | Stan/End/Change of jobs
130] |Low season
| Bad weather
{Oxher (specify)k

WT_03 What is the maln reason that yoa l]lllj | T have a higher income
'worked more than 40 hours during 02 |  Exceptionally  high workload
LAST WEEK? 03] | during last week
| Seasomal work
04[] | Variable timetable
99 |  Onher (specify)

WT 4 During the last month, did yon look mﬁ {Yes

for additional or other work? 02[] Ne
WT_05 Would you want to work more hours 01[ |  Yes
|per week than usually worked, :
\provided the exira howrs are paid?  02[ ] No i
WT_06 If an oppertunity for additional work 01[]  Yes
|became available, could you start
'working more hours within the mext  02[] No it B
twa weeks? o
WT 07 Do you want to change your current 01 [Yes
|employment sitaation? 02 [Ma B

N "



WT_0d What |s the main reasom why want ta iﬂln

change his'her carrent employment
situation?

|Present jobs) isfare lemparary
[To have: better paid job (higher
payihr)

[T hanee more clientsbusiness
[To work more howrs

To work fewer hours

To better match skills

|Tio improve working conditions
|Work enviromment is not 56
{gond

I | Mot satisfied with the curmen
' job

= [Other {specify): i

02
|

J5A_01 During the last month, did L 1| ‘ [¥es '—,tsu_nj‘

vou do anything to finda 02 ] No
paid job? I
J5A_02 Or did you try/arranged to  010] Yes |
‘start a businessduring the 020 ] No —J5A_04
last month? '
JSA_03 What did you mainly dein 01| Apply to prospective employers
the last four weeks to find a 02 ] Place or answer job advertisements
paid jobvstart a business? 03] |Study or read job advertisements
[ |Fu1-pd-emuunlpmhhmuﬂ'mdd
search activity used in case 03[_| Register with state employment center
the  respondent  reports 06] | lwmwmmmmwmm
‘wiuleiple job search metods, Take test or inerview
O8] |Seck help from relatives, friends, others
9] [Check at factories, work sites
(0[] |Wait on the street 10 be recraited
N[ |Seek financial help to start a business
1120 |Look for land, building, equipment, materials
| b wiar a business
N3] |Apply for a permit or license to stan a
| |Brsiness
|*'HEI Other {specify):
JSA_04 For how long have you been 011 | Less than | month
trying to find a paid job or ;ml:l |1 st s b e 3 mcsats
start 3 business and were 030 |3 months to less than 6 months
available to da the work?  040] 6 monihs to less than 12 months
] |1 year to less than 2 years
%E 2 years o more
P’nh‘lﬁhd;jd:n'wm'!mdyhmi
] ]
JSA_05 What is the main reason 01| | Whiting for joining workplace {Omly
why you did net try ts find 8 021 [Iin schooltraining/Studies Inpplicable
paid job or start 2 business % No jobs available/ Tired of locking for jobs  for option
|im the last month? ED Housework/family woark |2 0f
el ] Oif-season J5A_01
070 | Waiting for setting self-business \& option
wa[] Inadequate work (7 of
09 | Mo desire to work J5A_04

SR

74




L] | Retired, pensioner, ather source of income

12 (Mo jobs matching skills, lack experience

] Coasidered too young/old by employers |
[Waiting for results of a previous scanch/mecall

{firom o previcus
el 'm—.u:{smnnr:ﬂh

!”ﬁ Iliness, injury, disability -

Hﬁ_ﬁilrmp{ljﬂbfhullm ‘DIL| Euulﬂ:.rmhw:ﬂuﬂmﬂnnghﬂmﬂt |==Sec. 10
!lﬂpﬂhnl‘lj,hirllll;m 2 ] |Wni1mﬂ1-=mlll'ql-=h {==Bec, 10
‘you ready 1o join that job? ruli:l [Not available

I5A_ 0T |'What is the main resson 'l.‘.lll_| |In school'training |For all

\why you arc el available in 02[] |Howework/family work option
start working in the next two 030 |lliness, injury, disability |—8ec. 10
‘weeks? 4] |R£hred. oo obd for work, Pensioner

% Too youngishould stay a1 home

[Hf—uﬂm
'ﬂ'."l:l H{:-t interested 10 work ™ oluntary inactive
-‘H'D ﬂﬂm:{mﬂrﬂr}

Blrrlen for functional diublud pﬂnl:
For all aged 15 and over who are not in employment and have responded A o of difffewlty ™ ar “cannof do af all £
Linahle to do ™ fo ai least ome stions DNF [-6
ISA 08 | Which of the folbowing ol |Geating higher qualifications/raining/'skills
|l‘.|-m|n waonld make it mare iﬂlﬂ Iﬁmldulll}' of switakblbe ransportation o smd from
llikely for you to seek ar find 03] ‘workplace
m job...? -'D-ID|H|:'Imenm:lglppmme:ph
05[] |More positive attitudes towards persons with disabilities
A.ml:l:ululy ol asgistive devices, such as & wheelchair, or
06 ] | special technology 1o help with my disability
o ] ,.ﬂ.wmiplua‘: work schedile that s more
‘iﬂﬂ |secommodative
|Work firom home
IDl}wr' plesse specify
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OPG_01a In the Last week, did you work on your own 01| Yes
plot, farm, or help grow farm produce ar 02(_] No FCRARS LT WEEK
tending animal for the household’s own [
consumpibon?

{Examples: Ploughing, harvesting, tending
tivestock)

OPG_ 01| In the Last week, did vou caich any fish, L] Yes
prawns, shells, wild animals or other food for  02] | Mo MRS LAST WEEK
ihee housebsld's own consumpiion? |

OPG 0)c In ihe Lasi week, did you conduel construction _nu‘j Y
lim own land, plot, ete for the household’s ewn  02] | No |  MOURS LT WEEK

COnEN :
OFG_01d In the Last week, did yon collect water or 01| Yes
firewood for own consumption 02 ] Ne HURS LAST WEEK

OPG_01e In the Last week, did you produce clothing, I:IlD Yes
Merniture or other goods for bousehold use? 02 ] Na FHOLURS LAST WEEK

OPG 01T |In the Last week, did you prepared preserved I:Iltl Yes
food er drinks for storage such as (flour, dried 03[ ] No | AOURS LAST WEEK
fish, butler, cheese. ... )7
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OFS 01 In the last 7 (seven) days, did you do any of the |
fellowing activities for your household?

Cooking

Cleaning clothes snd dishes

Clesning wiensil | house

pl O

(Fibers

Shopping
Caring for children fold fsick

DO0O000

HOURS LAST WEEK

UTW_ 01

During the last 7 days did you

01 ] Yes
02[ ] Ne

UTW _n2

UTW 03z What are your main tasks and
a8 unpabd irainee worker?

Diid you or will you receive any

payment for this specific activity
in cash or in kKind)?

Snacks, lunch or travel allowance
be includod

01| Yes, in cash
02[] Mo

03] [Yes, in kind

] No

i—-ﬂ-h: LR]

i—-ﬂﬂ 13

MAIN TASKS AND DUTIES

UTW 03b

BSCO CODE

ssco CJOO00

UTwW_(Ma

| What goods/services are
produced ihere?

GOODSSERVICES

LUTW b

|BSIC CODE

ssic cope00O0O0

UTW 05

|Far how many howrs did yea

perform this setivity during the
Last week?T

UTW 06

What ks the total duration of this
trainecship, apprentlceship,
internship or skills training?
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beast o hoar volantarily and

] Ih:lmhu related o education

.Aﬂmllu related 10 heahhcare

without pay (in cash or in kind) T“E,amnamummmum
lor persons outside your 061 | {chikdren
|m-m and outside your 7] |Cultural and recreational activities
a0 |Social Welfare
:QE Emergency and Reliel iFﬂ'
1] |Financial help i
M |Activities related to religion 13 Skip
1 Human rights and politics & goto
{13 Environment profection 5e 14
[ | Mo Woluntary Work Performed
____ Onhers {specify)
vw_iz iuwwmuumu OIL] [ Daily
such work? I -6 timeslweek
0301 112 rimestweek
Ask far the most important E Omce in two weeks
voluntary work if muoltiple cases {Omly once in last 30 days
of such work are preseni {
YW _03 |What was yeur main mede of 01| Alone
doing this kind of work? WE Through a local group
WL | Through an organization
YW (M4 [In the last 30 (thirty) days how
many haurs did your work
voluntarily? HOWRS 5T NOWTH

Line Mo

IHGT_II’I.

'MGT 01b  MGT 0lc

Full Name  |Gender  |Age Marital Status
0[] Male |[{Complete Years)
102[] Femule o
Uinmarrsed
02| Married
03] Wik
widower
[:;D Separated
MGT 02 Which country did
YOl g0 ms n meigrant Country Mame :
worker in the last
4 yesrs?
(Jan, 2017-Dec, CountryCode: [CJC]C]
W) '
MEGT 03 How much money
lhu been spent in 01[] Brokers” Recruiler's fiee
migrating abroad as o2 Visafee
n migramt worker? 03[ ]| Domestic travel expenses —
|;m|:|I Infernational travel expenses |
05[] Passport fee —u
| Medical fee
ﬁl Insuranee fee
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08" Security cleamance fee ———
9] Pre-cmigration bricfing
100] Language training
1] Skill assessment fee
12[] Contract approval fee
130] Welfare fund retated fee
14 Interest an loan taken for jobd
] work

Oithes costs

Todal amount of money |

MGT 04 What was your
monthly eamings |
from your first job ‘?;

{Including
Cwvertime, Tips,
Eﬂﬂﬂﬂ'ﬁitl_'l.

Transponation
Allowance, Medical
Allowance, Rigk
Allowance, Family
Allownnee, Social
Allowanee ete.) |

Total Amgwant of money

MGT_05 What were the 01 Bonus
other imcame 020 ]| Prafil Sharng ————
received other than 03[ || Leave with salary/ wages
salary /'wapes or o[ Onbhers
benefiis T (Monihly
average) | Totnl smount of money
MGT 06 How much
salary/'wages have
you received in the Total Amant of money
first 3 (three) |
manths from your
first jolvwork?
MGT 07 How much
salary’'wages have
vou received in the Total Amount of money
lnst month of the
first 12 months of
your first
Jjobiwork?
MGT 08 Was the housing 01L1[Yes
cost deducied from 02[|Ne
vour salary / 91 ] Don't know
MGT_0¥9 What were the 01[_||Income iax -
deductions & how 02[_] Social security or other providem —L
much was 03] |fund
deducted from the 04[_]|Foreign worker levy —
monthly 05[_|Housing ——
salaryiwages 7 06_|{Food
(There can be ]| Air fare  e—
multiple answers) Cithey —
Total amount of money
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